
IN THE MATTER OF THE JUDGES ACT, R.S.C. 1985, c. J-1 

 

 

 

 

 

 

2020 JUDICIAL COMPENSATION 

AND BENEFITS COMMISSION 

          

 

 

 

 

 

 

  

 

 

 

 

 

 
 

 

March 29, 2021 

 

 

 

 

 

Pierre Bienvenu, Ad. E. 

Jean-Simon Schoenholz 

Norton Rose Fulbright 

Canada LLP 

 

Azim Hussain 

NOVAlex Law Firm Inc. 

 

Counsel for the Canadian 

Superior Courts Judges 

Association and 

the Canadian Judicial Council 

 

Andrew Lokan 

Paliare Roland Rosenberg 

Rothstein LLP 

 

 

 

 

 

Counsel for the Federal Court 

Prothonotaries 

Christopher Rupar 

Kirk G. Shannon 

Samar Musallam 

Attorney General of Canada 

 

 

 

 

Counsel for the Government 

of Canada 

JOINT BOOK OF DOCUMENTS          
VOLUME II OF II



INDEX1 

Volume 1 

Constitutional Documents and Legislation 

1. The Constitution Act, 1867, 30 & 31 Vict, c.3,  ss. 96, 99, 100 

2. The Constitution Act, 1982, being Schedule B to the Canada Act 1982 (UK), 1982, c.11, 

s. 11(d) 
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Columbia, 2020 SCC 20;  

8. Nova Scotia (Attorney General) v Judges of the Provincial Court and Family Court of 
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1 The inclusion of material in the Joint Book of Documents does not reflect an admission by any party of the 

relevance of the material to the Commission’s inquiry. 
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18. Quadrennial Commission 2020 - List of Excel Workbooks containing Project Tables  

Commissioner for Federal Judicial Affairs 

                                                 
2 The parties agree that Explanatory Note 1 should be amended in the 10tile spreadsheets provided by CRA to read 

as follows: "The x Percentile Group in the tables represents all the lawyers that have net incomes greater than the x-

10th percentile and less than or equal to the xth percentile. The mean net income of all lawyers, within that range 

only, is what is reported in the corresponding row/column of the table. The actual percentile points are not reported 

in the table." 
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37. Negotiated Pay Increase, Restructure & CPI Movement as of February 28, 2007, Table 1 

Summary Report 

Federation of Law Societies of Canada  

 

38. Law Society Data Re: Professional Corporations, provided by the Federation of Law 
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Request 2020-375 - Quadrennial Judicial Compensation 
and Benefits Commission (Quad Comm) 

The following is a summary of the methodology used to create the base file used in the creation 

of the tables for the 2020 Quad Comm request. 

 

Date: December 2020 

Author: Data and Statistical Services Division, CRA 

Data Sources 
Three principal data sources were used: the T1 Agency Data Warehouse (ADW), the T1 Mini-

Universe (MU) and the Selected Financial Data (SFD). The T1 ADW is updated weekly, and 

contains both initially assessed and reassessed data. The T1 Mini-Universe remains static after 

the end of a tax year cycle, and only contains initially assessed data. The SFD includes e-file and 

2D barcode returns and is updated bi-weekly. The majority of the required variables were 

extracted from the T1 ADW, and included returns processed up until January 28, 2020. MU data 

are not available for 2018 and 2019 tax years and T1 ADW was redesigned during that period. 

Therefore, T1 ADW Redesign replace T1 MU and T1 ADW for 2018 and 2019 tax years as the 

data source. NAICS codes are not available in the ADW, so relevant variables were extracted 

from the T1 MU/NAICS dataset and SFD. 

Scope 
 Data was extracted for tax years 2015-2019 

 Only the most current record for each filer was extracted from the ADW.  This ensured 

that reassessed data was obtained, and that there were no duplicate records. 

 Only filers with a Canadian locality code and a Canadian province (or territory) of 

residence were extracted.  This ensured that all filers living abroad were excluded.  

Locality codes, derived from Statistics Canada’s Standard Geographical Classification 

system, are 10-digit codes representing the city and province of a filer’s address.  

 Only filers with non-zero amounts for gross and net professional income or non-zero 

amounts for gross and net business income were extracted. 

 Filers whose employment income (T4 earnings + other employment income) exceeded 

the sum of their net professional and net business income were excluded.  

 Only filers between the ages of 35 and 69 were retained. 

 Filers with a NAICS of 541110 (Offices of Lawyers) were retained. 

NAICS Filter  
The North American Industry Classification System (NAICS) codes from the MU files 

contain two series: NAICS_CD with 3 occurrences and NAICS_SELF_CD with 6 

occurrences. If the first NAICS_CD was equal to 541110 or any of NAICS_SELF_CD 

was equal to 541110 then it was kept on the lawyer list base file of the given tax year.  
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NAICS were also extracted from SFD that includes e-file and 2D barcode. The SFD 

source contains data captured through voluntary filing of T2125 financial statements of 

self-employed individuals. The 2D barcode source contains financial data from those who 

file 2D barcode returns. E-file contains similar data for those who e-file their returns. 

CMAs 
Based on http://www.statcan.gc.ca/eng/subjects/standard/sgc/2016/index, top 10 Census 

Metropolitan Areas (CMAs) in Canada are: 

 Toronto 

 Montréal 

 Vancouver 

 Calgary 

 Edmonton 

 Ottawa - Gatineau (Ont.) 

 Winnipeg 

 Québec 

 Hamilton 

 Kitchener - Cambridge – Waterloo 

Net Income 
Net Professional Income in this analysis includes a filer's self-employment net 

professional/business income (with NAICS=541110)) + employment income (if any, and if the 

latter is less than the self-employment net income) 

Lawyer Base File 
This file is the resultant list of positively identified lawyers, for a given tax year, used to create 

the tables of the request. If a filer was positively identified as a lawyer, had $0 gross professional 

income AND $0 net professional income, then the net and gross business income were moved 

into the net and gross professional income, respectively. If a filer had both types of income, then 

the business income was NOT added to the professional income since a lawyer could potentially 

have a side business for which he is reporting his business income. 

 

Tax 

Year 

Number of Self-

Employed Lawyers 

on Base File 

2015  18,740 

2016              18,330 

2017  17,270 

2018              17,640 

2019  15,510 
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List of key variables by source 
 

T1 Mini-Universe 

 Tax Year 

SIN 

NAICS Code (3 occurrences) 

NAICS Code Self Coded (6 occurrences) 

Locality Code 

Surname 

Given Name 

Date of Birth 

Residential Province 

Gender 

Postal Code 

Self-employment gross income (5 fields) 

            Self-employment net income (5 fields) 

T4 Earnings 

Other Employment Income 

 

T1 ADW 

 

City 

Locality Code 

Province 

Postal Code 

Birth Date 

Given Name 

Surname 

Professional Gross Income 

Professional Net Income 

Business Gross Income 

Business Net Income 

Commission Gross Income 

Commission Net Income 

Farming Gross Income 

Farming Net Income 

Fishing Gross Income 

Fishing Net Income 

Tax Year 

Total Income 

T4 Earnings 

Social Assistance Benefit 

Old Age Security Pension Benefit 

SIN 

Death Date 

Other Employment Income 
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Canada Pension Plan Quebec Pension Plan Benefit 

Employment Insurance Benefit 

 

SFD sources (E-File and 2D barcode) 

Tax Year 

SIN 

NAICS Code 

SFD Form Code 

SFD Relation Series Num 

Processing date and time 

Gross Income 

Net Income 

Business Partnership Percent 

Individual Residential Province  

Postal Code 

Aggregate Data Tables 
 

A total of 90 tables on the average of self-employed lawyers net incomes for tax years 

2015-2019: 

 

 -by CMA (top 10) with 5 age bands, 10 tile (25 tables) 

 -by CMA (3 large groupings) with 7 age bands, 10 tile (35 tables) 

-by CMA with 1 age band, 20 tile (5 tables) 

-by province with 5 age bands, 20 tile (25 tables) 

 

A total of 90 tables on the descriptive statistics of self-employed lawyers net incomes for 

tax years 2015-2019, including count, mean, standard deviation, median, and 75th 

percentile: 

 

 -by CMA (top 10) with 5 age bands (25 tables) 

 -by CMA (3 large groupings) with 7 age bands (35 tables) 

-by CMA with 1 age band (5 tables) 

-by province with 5 age bands (25 tables) 

 

The tables (90x2x2=360) were also created for the net income >$60k and >$80k 

exclusions. 



Description Workbook

Gross/Net 

Income CMA/Prov TY

Income 

ranges

# percentile 

groups (tiles) # ages # tables Age ranges Statistics

Release 1 - November 2020 (90 tables)

Net income by CMA, Selected Statistics, all tax years, all ages net_cma_20tiles_a.xlsx Net CMA 2015-2019 All N/A 1 5 35-69 n, Mean, Std Deviation, Median, 75th Percentile

Net income by CMA, 20-tile, all tax years, all ages net_cma_20tiles_b.xlsx Net CMA 2015-2020 All 20 1 5 35-69 n, 20 Net Income Percentiles

Net income by CMA, Selected Statistics, 2015 tax year, 5 age bands net_cma_10tiles_5age_15a.xlsx Net CMA 2015 All N/A 5 5 35-69,35-46, 47-54, 55-69, 44-56 n, Mean, Std Deviation, Median, 75th Percentile

Net income by CMA, 10-tile, 2015 tax year, 5 age bands net_cma_10tiles_5age_15b.xlsx Net CMA 2015 All 10 5 5 35-69,35-46, 47-54, 55-69, 44-56 n, 10 Net Income Percentiles

Net income by CMA, Selected Statistics, 2016 tax year, 5 age bands net_cma_10tiles_5age_16a.xlsx Net CMA 2016 All N/A 5 5 35-69,35-46, 47-54, 55-69, 44-56 n, Mean, Std Deviation, Median, 75th Percentile

Net income by CMA, 10-tile, 2016 tax year, 5 age bands net_cma_10tiles_5age_16b.xlsx Net CMA 2016 All 10 5 5 35-69,35-46, 47-54, 55-69, 44-56 n, 10 Net Income Percentiles

Net income by CMA, Selected Statistics, 2017 tax year, 5 age bands net_cma_10tiles_5age_17a.xlsx Net CMA 2017 All N/A 5 5 35-69,35-46, 47-54, 55-69, 44-56 n, Mean, Std Deviation, Median, 75th Percentile

Net income by CMA, 10-tile, 2017 tax year, 5 age bands net_cma_10tiles_5age_17b.xlsx Net CMA 2017 All 10 5 5 35-69,35-46, 47-54, 55-69, 44-56 n, 10 Net Income Percentiles

Net income by CMA, Selected Statistics, 2018 tax year, 5 age bands net_cma_10tiles_5age_18a.xlsx Net CMA 2018 All N/A 5 5 35-69,35-46, 47-54, 55-69, 44-56 n, Mean, Std Deviation, Median, 75th Percentile

Net income by CMA, 10-tile, 2018 tax year, 5 age bands net_cma_10tiles_5age_18b.xlsx Net CMA 2018 All 10 5 5 35-69,35-46, 47-54, 55-69, 44-56 n, 10 Net Income Percentiles

Net income by CMA, Selected Statistics, 2019 tax year, 5 age bands net_cma_10tiles_5age_19a.xlsx Net CMA 2019 All N/A 5 5 35-69,35-46, 47-54, 55-69, 44-56 n, Mean, Std Deviation, Median, 75th Percentile

Net income by CMA, 10-tile, 2019 tax year, 5 age bands net_cma_10tiles_5age_19b.xlsx Net CMA 2019 All 10 5 5 35-69,35-46, 47-54, 55-69, 44-56 n, 10 Net Income Percentiles

Net income by CMA, Selected Statistics, 2015 tax year, 7 age bands net_cma_10tiles_7age_15a.xlsx Net CMA 2015 All N/A 7 7 35-43, 44-47, 48-51, 52-55, 56-59, 60-63, 64-69 n, Mean, Std Deviation, Median, 75th Percentile

Net income by CMA, 10-tile, 2015 tax year, 7 age bands net_cma_10tiles_7age_15b.xlsx Net CMA 2015 All 10 7 7 35-43, 44-47, 48-51, 52-55, 56-59, 60-63, 64-69 n, 10 Net Income Percentiles

Net income by CMA, Selected Statistics, 2016 tax year, 7 age bands net_cma_10tiles_7age_16a.xlsx Net CMA 2016 All N/A 7 7 35-43, 44-47, 48-51, 52-55, 56-59, 60-63, 64-69 n, Mean, Std Deviation, Median, 75th Percentile

Net income by CMA, 10-tile, 2016 tax year, 7 age bands net_cma_10tiles_7age_16b.xlsx Net CMA 2016 All 10 7 7 35-43, 44-47, 48-51, 52-55, 56-59, 60-63, 64-69 n, 10 Net Income Percentiles

Net income by CMA, Selected Statistics, 2017 tax year, 7 age bands net_cma_10tiles_7age_17a.xlsx Net CMA 2017 All N/A 7 7 35-43, 44-47, 48-51, 52-55, 56-59, 60-63, 64-69 n, Mean, Std Deviation, Median, 75th Percentile

Net income by CMA, 10-tile, 2017 tax year, 7 age bands net_cma_10tiles_7age_17b.xlsx Net CMA 2017 All 10 7 7 35-43, 44-47, 48-51, 52-55, 56-59, 60-63, 64-69 n, 10 Net Income Percentiles

Net income by CMA, Selected Statistics, 2018 tax year, 7 age bands net_cma_10tiles_7age_18a.xlsx Net CMA 2018 All N/A 7 7 35-43, 44-47, 48-51, 52-55, 56-59, 60-63, 64-69 n, Mean, Std Deviation, Median, 75th Percentile

Net income by CMA, 10-tile, 2018 tax year, 7 age bands net_cma_10tiles_7age_18b.xlsx Net CMA 2018 All 10 7 7 35-43, 44-47, 48-51, 52-55, 56-59, 60-63, 64-69 n, 10 Net Income Percentiles

Net income by CMA, Selected Statistics, 2019 tax year, 7 age bands net_cma_10tiles_7age_19a.xlsx Net CMA 2019 All N/A 7 7 35-43, 44-47, 48-51, 52-55, 56-59, 60-63, 64-69 n, Mean, Std Deviation, Median, 75th Percentile

Net income by CMA, 10-tile, 2019 tax year, 7 age bands net_cma_10tiles_7age_19b.xlsx Net CMA 2019 All 10 7 7 35-43, 44-47, 48-51, 52-55, 56-59, 60-63, 64-69 n, 10 Net Income Percentiles

Net income by province, Selected Statistics, 2015 tax year, 5 age bands net_prov_20tiles_5age_15a.xlsx Net Prov 2015 All N/A 5 5 35-69, 35-46, 47-54, 55-69, 44-56 n, Mean, Std Deviation, Median, 75th Percentile

Net income by province, 20-tile, 2015 tax year, 5 age bands net_prov_20tiles_5age_15b.xlsx Net Prov 2015 All 20 5 5 35-69, 35-46, 47-54, 55-69, 44-56 n, 20 Net Income Percentiles

Net income by province, Selected Statistics, 2016 tax year, 5 age bands net_prov_20tiles_5age_16a.xlsx Net Prov 2016 All N/A 5 5 35-69, 35-46, 47-54, 55-69, 44-56 n, Mean, Std Deviation, Median, 75th Percentile

Net income by province, 20-tile, 2016 tax year, 5 age bands net_prov_20tiles_5age_16b.xlsx Net Prov 2016 All 20 5 5 35-69, 35-46, 47-54, 55-69, 44-56 n, 20 Net Income Percentiles

Net income by province, Selected Statistics, 2017 tax year, 5 age bands net_prov_20tiles_5age_17a.xlsx Net Prov 2017 All N/A 5 5 35-69, 35-46, 47-54, 55-69, 44-56 n, Mean, Std Deviation, Median, 75th Percentile

Net income by province, 20-tile, 2017 tax year, 5 age bands net_prov_20tiles_5age_17b.xlsx Net Prov 2017 All 20 5 5 35-69, 35-46, 47-54, 55-69, 44-56 n, 20 Net Income Percentiles

Net income by province, Selected Statistics, 2018 tax year, 5 age bands net_prov_20tiles_5age_18a.xlsx Net Prov 2018 All N/A 5 5 35-69, 35-46, 47-54, 55-69, 44-56 n, Mean, Std Deviation, Median, 75th Percentile

Net income by province, 20-tile, 2018 tax year, 5 age bands net_prov_20tiles_5age_18b.xlsx Net Prov 2018 All 20 5 5 35-69, 35-46, 47-54, 55-69, 44-56 n, 20 Net Income Percentiles

Net income by province, Selected Statistics, 2019 tax year, 5 age bands net_prov_20tiles_5age_19a.xlsx Net Prov 2019 All N/A 5 5 35-69, 35-46, 47-54, 55-69, 44-56 n, Mean, Std Deviation, Median, 75th Percentile

Net income by province, 20-tile, 2019 tax year, 5 age bands net_prov_20tiles_5age_19b.xlsx Net Prov 2019 All 20 5 5 35-69, 35-46, 47-54, 55-69, 44-56 n, 20 Net Income Percentiles

Net income by CMA, Selected Statistics, all tax years, all ages net_cma_20tiles_a60.xlsx Net CMA 2015-2019 >$60k N/A 1 5 35-69 n, Mean, Std Deviation, Median, 75th Percentile

Net income by CMA, 20-tile, all tax years, all ages net_cma_20tiles_b60.xlsx Net CMA 2015-2020 >$60k 20 1 5 35-69 n, 20 Net Income Percentiles

Net income by CMA, Selected Statistics, 2015 tax year, 5 age bands net_cma_10tiles_5age_15a60.xlsx Net CMA 2015 >$60k N/A 5 5 35-69,35-46, 47-54, 55-69, 44-56 n, Mean, Std Deviation, Median, 75th Percentile

Net income by CMA, 10-tile, 2015 tax year, 5 age bands net_cma_10tiles_5age_15b60.xlsx Net CMA 2015 >$60k 10 5 5 35-69,35-46, 47-54, 55-69, 44-56 n, 10 Net Income Percentiles

Net income by CMA, Selected Statistics, 2016 tax year, 5 age bands net_cma_10tiles_5age_16a60.xlsx Net CMA 2016 >$60k N/A 5 5 35-69,35-46, 47-54, 55-69, 44-56 n, Mean, Std Deviation, Median, 75th Percentile

Net income by CMA, 10-tile, 2016 tax year, 5 age bands net_cma_10tiles_5age_16b60.xlsx Net CMA 2016 >$60k 10 5 5 35-69,35-46, 47-54, 55-69, 44-56 n, 10 Net Income Percentiles

Net income by CMA, Selected Statistics, 2017 tax year, 5 age bands net_cma_10tiles_5age_17a60.xlsx Net CMA 2017 >$60k N/A 5 5 35-69,35-46, 47-54, 55-69, 44-56 n, Mean, Std Deviation, Median, 75th Percentile

Net income by CMA, 10-tile, 2017 tax year, 5 age bands net_cma_10tiles_5age_17b60.xlsx Net CMA 2017 >$60k 10 5 5 35-69,35-46, 47-54, 55-69, 44-56 n, 10 Net Income Percentiles

Net income by CMA, Selected Statistics, 2018 tax year, 5 age bands net_cma_10tiles_5age_18a60.xlsx Net CMA 2018 >$60k N/A 5 5 35-69,35-46, 47-54, 55-69, 44-56 n, Mean, Std Deviation, Median, 75th Percentile

Net income by CMA, 10-tile, 2018 tax year, 5 age bands net_cma_10tiles_5age_18b60.xlsx Net CMA 2018 >$60k 10 5 5 35-69,35-46, 47-54, 55-69, 44-56 n, 10 Net Income Percentiles

Net income by CMA, Selected Statistics, 2019 tax year, 5 age bands net_cma_10tiles_5age_19a60.xlsx Net CMA 2019 >$60k N/A 5 5 35-69,35-46, 47-54, 55-69, 44-56 n, Mean, Std Deviation, Median, 75th Percentile

Net income by CMA, 10-tile, 2019 tax year, 5 age bands net_cma_10tiles_5age_19b60.xlsx Net CMA 2019 >$60k 10 5 5 35-69,35-46, 47-54, 55-69, 44-56 n, 10 Net Income Percentiles

Net income by CMA, Selected Statistics, 2015 tax year, 7 age bands net_cma_10tiles_7age_15a60.xlsx Net CMA 2015 >$60k N/A 7 7 35-43, 44-47, 48-51, 52-55, 56-59, 60-63, 64-69 n, Mean, Std Deviation, Median, 75th Percentile

Net income by CMA, 10-tile, 2015 tax year, 7 age bands net_cma_10tiles_7age_15b60.xlsx Net CMA 2015 >$60k 10 7 7 35-43, 44-47, 48-51, 52-55, 56-59, 60-63, 64-69 n, 10 Net Income Percentiles

Net income by CMA, Selected Statistics, 2016 tax year, 7 age bands net_cma_10tiles_7age_16a60.xlsx Net CMA 2016 >$60k N/A 7 7 35-43, 44-47, 48-51, 52-55, 56-59, 60-63, 64-69 n, Mean, Std Deviation, Median, 75th Percentile

Net income by CMA, 10-tile, 2016 tax year, 7 age bands net_cma_10tiles_7age_16b60.xlsx Net CMA 2016 >$60k 10 7 7 35-43, 44-47, 48-51, 52-55, 56-59, 60-63, 64-69 n, 10 Net Income Percentiles

 Quad Comm 2020 - List of Excel workbooks containing project tables



Net income by CMA, Selected Statistics, 2017 tax year, 7 age bands net_cma_10tiles_7age_17a60.xlsx Net CMA 2017 >$60k N/A 7 7 35-43, 44-47, 48-51, 52-55, 56-59, 60-63, 64-69 n, Mean, Std Deviation, Median, 75th Percentile

Net income by CMA, 10-tile, 2017 tax year, 7 age bands net_cma_10tiles_7age_17b60.xlsx Net CMA 2017 >$60k 10 7 7 35-43, 44-47, 48-51, 52-55, 56-59, 60-63, 64-69 n, 10 Net Income Percentiles

Net income by CMA, Selected Statistics, 2018 tax year, 7 age bands net_cma_10tiles_7age_18a60.xlsx Net CMA 2018 >$60k N/A 7 7 35-43, 44-47, 48-51, 52-55, 56-59, 60-63, 64-69 n, Mean, Std Deviation, Median, 75th Percentile

Net income by CMA, 10-tile, 2018 tax year, 7 age bands net_cma_10tiles_7age_18b60.xlsx Net CMA 2018 >$60k 10 7 7 35-43, 44-47, 48-51, 52-55, 56-59, 60-63, 64-69 n, 10 Net Income Percentiles

Net income by CMA, Selected Statistics, 2019 tax year, 7 age bands net_cma_10tiles_7age_19a60.xlsx Net CMA 2019 >$60k N/A 7 7 35-43, 44-47, 48-51, 52-55, 56-59, 60-63, 64-69 n, Mean, Std Deviation, Median, 75th Percentile

Net income by CMA, 10-tile, 2019 tax year, 7 age bands net_cma_10tiles_7age_19b60.xlsx Net CMA 2019 >$60k 10 7 7 35-43, 44-47, 48-51, 52-55, 56-59, 60-63, 64-69 n, 10 Net Income Percentiles

Net income by province, Selected Statistics, 2015 tax year, 5 age bands net_prov_20tiles_5age_15a60.xlsx Net Prov 2015 >$60k N/A 5 5 35-69, 35-46, 47-54, 55-69, 44-56 n, Mean, Std Deviation, Median, 75th Percentile

Net income by province, 20-tile, 2015 tax year, 5 age bands net_prov_20tiles_5age_15b60.xlsx Net Prov 2015 >$60k 20 5 5 35-69, 35-46, 47-54, 55-69, 44-56 n, 20 Net Income Percentiles

Net income by province, Selected Statistics, 2016 tax year, 5 age bands net_prov_20tiles_5age_16a60.xlsx Net Prov 2016 >$60k N/A 5 5 35-69, 35-46, 47-54, 55-69, 44-56 n, Mean, Std Deviation, Median, 75th Percentile

Net income by province, 20-tile, 2016 tax year, 5 age bands net_prov_20tiles_5age_16b60.xlsx Net Prov 2016 >$60k 20 5 5 35-69, 35-46, 47-54, 55-69, 44-56 n, 20 Net Income Percentiles

Net income by province, Selected Statistics, 2017 tax year, 5 age bands net_prov_20tiles_5age_17a60.xlsx Net Prov 2017 >$60k N/A 5 5 35-69, 35-46, 47-54, 55-69, 44-56 n, Mean, Std Deviation, Median, 75th Percentile

Net income by province, 20-tile, 2017 tax year, 5 age bands net_prov_20tiles_5age_17b60.xlsx Net Prov 2017 >$60k 20 5 5 35-69, 35-46, 47-54, 55-69, 44-56 n, 20 Net Income Percentiles

Net income by province, Selected Statistics, 2018 tax year, 5 age bands net_prov_20tiles_5age_18a60.xlsx Net Prov 2018 >$60k N/A 5 5 35-69, 35-46, 47-54, 55-69, 44-56 n, Mean, Std Deviation, Median, 75th Percentile

Net income by province, 20-tile, 2018 tax year, 5 age bands net_prov_20tiles_5age_18b60.xlsx Net Prov 2018 >$60k 20 5 5 35-69, 35-46, 47-54, 55-69, 44-56 n, 20 Net Income Percentiles

Net income by province, Selected Statistics, 2019 tax year, 5 age bands net_prov_20tiles_5age_19a60.xlsx Net Prov 2019 >$60k N/A 5 5 35-69, 35-46, 47-54, 55-69, 44-56 n, Mean, Std Deviation, Median, 75th Percentile

Net income by province, 20-tile, 2019 tax year, 5 age bands net_prov_20tiles_5age_19b60.xlsx Net Prov 2019 >$60k 20 5 5 35-69, 35-46, 47-54, 55-69, 44-56 n, 20 Net Income Percentiles

Net income by CMA, Selected Statistics, all tax years, all ages net_cma_20tiles_a80.xlsx Net CMA 2015-2019 >$80k N/A 1 5 35-69 n, Mean, Std Deviation, Median, 75th Percentile

Net income by CMA, 20-tile, all tax years, all ages net_cma_20tiles_b80.xlsx Net CMA 2015-2020 >$80k 20 1 5 35-69 n, 20 Net Income Percentiles

Net income by CMA, Selected Statistics, 2015 tax year, 5 age bands net_cma_10tiles_5age_15a80.xlsx Net CMA 2015 >$80k N/A 5 5 35-69,35-46, 47-54, 55-69, 44-56 n, Mean, Std Deviation, Median, 75th Percentile

Net income by CMA, 10-tile, 2015 tax year, 5 age bands net_cma_10tiles_5age_15b80.xlsx Net CMA 2015 >$80k 10 5 5 35-69,35-46, 47-54, 55-69, 44-56 n, 10 Net Income Percentiles

Net income by CMA, Selected Statistics, 2016 tax year, 5 age bands net_cma_10tiles_5age_16a80.xlsx Net CMA 2016 >$80k N/A 5 5 35-69,35-46, 47-54, 55-69, 44-56 n, Mean, Std Deviation, Median, 75th Percentile

Net income by CMA, 10-tile, 2016 tax year, 5 age bands net_cma_10tiles_5age_16b80.xlsx Net CMA 2016 >$80k 10 5 5 35-69,35-46, 47-54, 55-69, 44-56 n, 10 Net Income Percentiles

Net income by CMA, Selected Statistics, 2017 tax year, 5 age bands net_cma_10tiles_5age_17a80.xlsx Net CMA 2017 >$80k N/A 5 5 35-69,35-46, 47-54, 55-69, 44-56 n, Mean, Std Deviation, Median, 75th Percentile

Net income by CMA, 10-tile, 2017 tax year, 5 age bands net_cma_10tiles_5age_17b80.xlsx Net CMA 2017 >$80k 10 5 5 35-69,35-46, 47-54, 55-69, 44-56 n, 10 Net Income Percentiles

Net income by CMA, Selected Statistics, 2018 tax year, 5 age bands net_cma_10tiles_5age_18a80.xlsx Net CMA 2018 >$80k N/A 5 5 35-69,35-46, 47-54, 55-69, 44-56 n, Mean, Std Deviation, Median, 75th Percentile

Net income by CMA, 10-tile, 2018 tax year, 5 age bands net_cma_10tiles_5age_18b80.xlsx Net CMA 2018 >$80k 10 5 5 35-69,35-46, 47-54, 55-69, 44-56 n, 10 Net Income Percentiles

Net income by CMA, Selected Statistics, 2019 tax year, 5 age bands net_cma_10tiles_5age_19a80.xlsx Net CMA 2019 >$80k N/A 5 5 35-69,35-46, 47-54, 55-69, 44-56 n, Mean, Std Deviation, Median, 75th Percentile

Net income by CMA, 10-tile, 2019 tax year, 5 age bands net_cma_10tiles_5age_19b80.xlsx Net CMA 2019 >$80k 10 5 5 35-69,35-46, 47-54, 55-69, 44-56 n, 10 Net Income Percentiles

Net income by CMA, Selected Statistics, 2015 tax year, 7 age bands net_cma_10tiles_7age_15a80.xlsx Net CMA 2015 >$80k N/A 7 7 35-43, 44-47, 48-51, 52-55, 56-59, 60-63, 64-69 n, Mean, Std Deviation, Median, 75th Percentile

Net income by CMA, 10-tile, 2015 tax year, 7 age bands net_cma_10tiles_7age_15b80.xlsx Net CMA 2015 >$80k 10 7 7 35-43, 44-47, 48-51, 52-55, 56-59, 60-63, 64-69 n, 10 Net Income Percentiles

Net income by CMA, Selected Statistics, 2016 tax year, 7 age bands net_cma_10tiles_7age_16a80.xlsx Net CMA 2016 >$80k N/A 7 7 35-43, 44-47, 48-51, 52-55, 56-59, 60-63, 64-69 n, Mean, Std Deviation, Median, 75th Percentile

Net income by CMA, 10-tile, 2016 tax year, 7 age bands net_cma_10tiles_7age_16b80.xlsx Net CMA 2016 >$80k 10 7 7 35-43, 44-47, 48-51, 52-55, 56-59, 60-63, 64-69 n, 10 Net Income Percentiles

Net income by CMA, Selected Statistics, 2017 tax year, 7 age bands net_cma_10tiles_7age_17a80.xlsx Net CMA 2017 >$80k N/A 7 7 35-43, 44-47, 48-51, 52-55, 56-59, 60-63, 64-69 n, Mean, Std Deviation, Median, 75th Percentile

Net income by CMA, 10-tile, 2017 tax year, 7 age bands net_cma_10tiles_7age_17b80.xlsx Net CMA 2017 >$80k 10 7 7 35-43, 44-47, 48-51, 52-55, 56-59, 60-63, 64-69 n, 10 Net Income Percentiles

Net income by CMA, Selected Statistics, 2018 tax year, 7 age bands net_cma_10tiles_7age_18a80.xlsx Net CMA 2018 >$80k N/A 7 7 35-43, 44-47, 48-51, 52-55, 56-59, 60-63, 64-69 n, Mean, Std Deviation, Median, 75th Percentile

Net income by CMA, 10-tile, 2018 tax year, 7 age bands net_cma_10tiles_7age_18b80.xlsx Net CMA 2018 >$80k 10 7 7 35-43, 44-47, 48-51, 52-55, 56-59, 60-63, 64-69 n, 10 Net Income Percentiles

Net income by CMA, Selected Statistics, 2019 tax year, 7 age bands net_cma_10tiles_7age_19a80.xlsx Net CMA 2019 >$80k N/A 7 7 35-43, 44-47, 48-51, 52-55, 56-59, 60-63, 64-69 n, Mean, Std Deviation, Median, 75th Percentile

Net income by CMA, 10-tile, 2019 tax year, 7 age bands net_cma_10tiles_7age_19b80.xlsx Net CMA 2019 >$80k 10 7 7 35-43, 44-47, 48-51, 52-55, 56-59, 60-63, 64-69 n, 10 Net Income Percentiles

Net income by province, Selected Statistics, 2015 tax year, 5 age bands net_prov_20tiles_5age_15a80.xlsx Net Prov 2015 >$80k N/A 5 5 35-69, 35-46, 47-54, 55-69, 44-56 n, Mean, Std Deviation, Median, 75th Percentile

Net income by province, 20-tile, 2015 tax year, 5 age bands net_prov_20tiles_5age_15b80.xlsx Net Prov 2015 >$80k 20 5 5 35-69, 35-46, 47-54, 55-69, 44-56 n, 20 Net Income Percentiles

Net income by province, Selected Statistics, 2016 tax year, 5 age bands net_prov_20tiles_5age_16a80.xlsx Net Prov 2016 >$80k N/A 5 5 35-69, 35-46, 47-54, 55-69, 44-56 n, Mean, Std Deviation, Median, 75th Percentile

Net income by province, 20-tile, 2016 tax year, 5 age bands net_prov_20tiles_5age_16b80.xlsx Net Prov 2016 >$80k 20 5 5 35-69, 35-46, 47-54, 55-69, 44-56 n, 20 Net Income Percentiles

Net income by province, Selected Statistics, 2017 tax year, 5 age bands net_prov_20tiles_5age_17a80.xlsx Net Prov 2017 >$80k N/A 5 5 35-69, 35-46, 47-54, 55-69, 44-56 n, Mean, Std Deviation, Median, 75th Percentile

Net income by province, 20-tile, 2017 tax year, 5 age bands net_prov_20tiles_5age_17b80.xlsx Net Prov 2017 >$80k 20 5 5 35-69, 35-46, 47-54, 55-69, 44-56 n, 20 Net Income Percentiles

Net income by province, Selected Statistics, 2018 tax year, 5 age bands net_prov_20tiles_5age_18a80.xlsx Net Prov 2018 >$80k N/A 5 5 35-69, 35-46, 47-54, 55-69, 44-56 n, Mean, Std Deviation, Median, 75th Percentile

Net income by province, 20-tile, 2018 tax year, 5 age bands net_prov_20tiles_5age_18b80.xlsx Net Prov 2018 >$80k 20 5 5 35-69, 35-46, 47-54, 55-69, 44-56 n, 20 Net Income Percentiles

Net income by province, Selected Statistics, 2019 tax year, 5 age bands net_prov_20tiles_5age_19a80.xlsx Net Prov 2019 >$80k N/A 5 5 35-69, 35-46, 47-54, 55-69, 44-56 n, Mean, Std Deviation, Median, 75th Percentile

Net income by province, 20-tile, 2019 tax year, 5 age bands net_prov_20tiles_5age_19b80.xlsx Net Prov 2019 >$80k 20 5 5 35-69, 35-46, 47-54, 55-69, 44-56 n, 20 Net Income Percentiles



 QUAD COMMAPPOINTMENTS (without elevation) BETWEEN  2015/04/01 AND  2020/10/23

FIRST APPOINTED DATE  CITY APPOINTED TO PROVINCE  CITYOF ORIGIN GENDER AGE EMPLOYMENT LCL Size of firm   NTLSize of firm  AREA OF  PRACTICE/POSITION

 2015/04/30 Saint John New Brunswick Moncton F 46 Private Practice 30 200 Commercial Law

 2015/04/30 Toronto Ontario Toronto M 60 Priv. Pract. 7 N/A Civil litigation

 2015/04/30 Halifax Nova Scotia Halifax M 44 Priv. Pract. 15 N/A Civil litigation

 2015/04/30 Ottawa Ontario Halifax M 49 Priv. Sector N/A N/A Litigation

 2015/05/28 Montréal Québec Montréal M 43 Prov. Gov. N/A N/A Criminal law

 2015/05/28 Vancouver British Columbia New Westminster F 48 Priv. Pract. 19 N/A Family law

 2015/05/28 Ottawa Ontario Ottawa F 56 Priv. Pract. 32 N/A Personal Injury

 2015/05/28 Montréal Québec Montréal M 54 Priv. Pract. 100 200 Civil litigation

 2015/05/28 Ottawa Ontario Ottawa M 53 Retired Fed. Gov. N/A N/A International Law

 2015/05/28 Québec Québec Québec M 51 Priv. Pract. 12 N/A Civil litigation

 2015/05/28 Regina Saskatchewan Regina M 45 Provincial Judge N/A N/A Crown Attorney's Office

 2015/05/28 Ottawa Ontario Edmonton M 66 Priv. Pract. 89 540 Tax Law

 2015/06/02 Woodstock New Brunswick Fredericton M 50 Priv. Pract. 15 200 Workers' Compensation

 2015/06/19 Iqaluit Nunavut Iqaluit M 60 Fed. Gov. N/A N/A Criminal law

 2015/06/19 Ottawa Ontario Calgary M 63 Provincial Judge N/A N/A Commercial Law

 2015/06/19 Trois-Rivières Québec Victoriaville F 47 Sole Pract. N/A N/A Family law

 2015/06/19 Winnipeg Manitoba Winnipeg F 57 Sole Pract. N/A N/A Advocacy

 2015/06/19 Ottawa Ontario Kingston F 62 Priv. Pract. 2 N/A Real estate

 2015/06/19 Québec Québec Québec F 43 Priv. Pract. 5 N/A Civil litigation

 2015/06/19 Sydney Nova Scotia Sydney M 51 Prov. Gov. N/A N/A Criminal law

 2015/06/19 Windsor Ontario Kitchener F 54 Priv. Pract. 18 N/A Matrimonial Law

 2015/06/19 Montréal Québec Montreal F 52 Priv. Pract. 145 586 Commercial Law

 2015/06/19 Red Deer Alberta Rocky Mountain House M 57 Sole Pract. N/A N/A Matrimonial Law

 2015/06/19 Saskatoon Saskatchewan Saskatoon M 52 Provincial Judge N/A N/A Criminal law

 2015/06/19 Winnipeg Manitoba Winnipeg F 48 Provincial Judge N/A N/A Public Prosecution

 2015/06/19 Montréal Québec Montréal F 41 Priv. Pract. 86 740 Civil litigation

 2015/06/19 Peterborough Ontario Lindsay M 58 Sole Pract. N/A N/A Family law

 2015/06/19 Prince Albert Saskatchewan Saskatoon M 56 Priv. Pract. 22 N/A Corporate Law

 2015/06/19 Calgary Alberta Calgary M 59 Priv. Pract. 100 499 Environmental law

 2015/06/19 Sherbrooke Québec Sherbrooke M 48 Priv. Pract. 27 174 Civil litigation

 2015/06/19 Ottawa Ontario Ottawa M 52 Case Man. Master N/A N/A Civil litigation

 2015/06/19 Hamilton Ontario Hamilton F 57 Priv. Pract. 15 N/A Civil litigation

 2015/06/19 Ottawa Ontario Ottawa M 54 Sole Pract. N/A N/A Administrative

 2015/06/19 Winnipeg Manitoba Winnipeg M 46 Sole Pract. N/A N/A Family law

 2015/06/19 Montréal Québec Sherbrooke M 46 Priv. Pract. 27 174 Commercial Law

 2015/06/19 Ottawa Ontario Halifax M 49 Priv. Pract. 109 200 Tax Law

 2015/06/19 Victoria British Columbia Kelowna F 60 Fed. Gov. N/A N/A Personal Injury

 2015/06/20 Québec Québec Québec M 55 Priv. Pract. 45 693 Health law

 2015/06/20 Ottawa Ontario Ottawa F 53 Fed. Gov. N/A N/A Administrative

 2015/06/20 Corner Brook Newfoundland and Labrador St.John's M 45 Priv. Pract. 9 0 Corporate Law

 2015/06/20 Montréal Québec Montréal F 47 Priv. Pract. 145 586 Commercial Law

 2015/06/30 Montréal Québec Montréal F 46 Prinv. Pract. 100 200 Civil litigation

 2015/06/30 Québec Québec Québec M 54 Priv. Pract. 30 100 Construction Law/Disputes

 2015/07/05 Montréal Québec Montréal F 52 Priv. Pract. 58 418 Commercial Law

 2015/07/06 London Ontario Kitchener F 62 Provincial Judge N/A N/A Law Society

 2015/07/07 Sault Ste. Marie Ontario Sault Ste. Marie F 46 Sole Pract. N/A N/A Family law

 2015/07/10 Montréal Québec Montréal M 49 Prinv. Pract. 1 N/A International Law

 2015/07/20 Montréal Québec Saint-Lambert F 50 Sole Pract. 1 N/A Health law

 2015/09/01 Ottawa Ontario Fredericton F 49 Priv. Pract. 22 200 Corporate Law

Sub-Total by FY:  49
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FIRST APPOINTED DATE  CITY APPOINTED TO PROVINCE  CITYOF ORIGIN GENDER AGE EMPLOYMENT LCL Size of firm   NTLSize of firm  AREA OF  PRACTICE/POSITION

 2016/06/16 Prince George British Columbia Williams Lake F 52 Provincial Judge N/A N/A Corporate Law

 2016/06/16 Montréal Québec Montreal M 53 Provincial Judge N/A N/A Citizenship & Immigration

 2016/06/16 London Ontario London M 41 Provincial Judge N/A N/A Civil litigation

 2016/06/16 Edmonton Alberta Edmonton M 63 Provincial Judge N/A N/A Commercial Law

 2016/06/16 Edmonton Alberta Edmonton F 44 Fed. Gov. N/A N/A Criminal law

 2016/06/16 Toronto Ontario Toronto F 55 Priv. Pract. 10 N/A Administrative

 2016/06/16 Oshawa Ontario Toronto F 50 Priv. Pract. 6 N/A Civil litigation

 2016/06/16 Ottawa Ontario Ottawa M 60 Case Man. Master N/A N/A Insolvency law

 2016/06/16 Edmonton Alberta Edmonton M 60 Fed. Gov. N/A N/A Administrative

 2016/06/16 Calgary Alberta Calgary F 56 Priv. Pract. 11 N/A Family law

 2016/06/16 Brampton Ontario Toronto F 50 Prov. Gov. N/A N/A Constitutional Law

 2016/06/16 Vancouver British Columbia Vancouver F 60 Priv. Pract. 19 N/A Civil litigation

 2016/10/19 Toronto Ontario Toronto F 46 Priv. Pract. 133 248 Constitutional Law

 2016/10/19 Calgary Alberta Calgary F 46 Fed. Gov. N/A N/A Criminal law

 2016/10/19 Edmonton Alberta Edmonton F 45 Prinv. Sector N/A N/A Administrative

 2016/10/19 Toronto Ontario Toronto M 60 Priv. Pract. 170 500 Commercial Law

 2016/10/19 Vancouver British Columbia Victoria F 53 Gov. Prov. N/A N/A Criminal law

 2016/10/19 Newmarket Ontario Toronto M 45 Priv. Pract. 3 N/A Criminal law

 2016/10/19 Calgary Alberta Calgary M 55 Priv. Pract. 111 740 Civil litigation

 2016/10/19 Ottawa Ontario Ottawa F 54 Children's Aid Society N/A N/A Family law

 2016/10/19 Edmonton Alberta Edmonton M 61 Priv. Pract. 100 500 Health law

 2016/10/19 Edmonton Alberta Edmonton M 49 Fed. Gov. N/A N/A Criminal law

 2016/10/19 Halifax Nova Scotia Dartmouth M 57 Provincial Judge N/A N/A Family law

 2016/10/19 Winnipeg Manitoba Winnipeg F 40 Priv. Pract. 63 63 Employment Law

 2016/10/19 Montréal Québec Montreal M 61 Provincial Judge N/A N/A Administrative

 2016/10/19 Winnipeg Manitoba Winnipeg M 51 Priv. Pract 67 N/A Bankruptcy

 2016/10/19 Halifax Nova Scotia Halifax F 60 Fed. Gov. N/A N/A Family law

 2016/10/19 Vancouver British Columbia Vancouver F 59 Case BC Master N/A N/A Criminal law

 2016/10/19 Kitchener Ontario London F 48 Priv. Pract. 2 N/A Family law

 2016/10/19 Winnipeg Manitoba Winnipeg F 56 Priv. Pract. 1 N/A Family law

 2016/10/19 Victoria British Columbia Vancouver F 57 Crown Counsel N/A N/A Criminal law

 2016/10/19 Ottawa Ontario Halifax M 62 Priv. Pract. 12 206 Tax Law

 2016/10/19 Halifax Nova Scotia Halifax F 60 Priv. Pract. 333 375 Employment Law

 2017/03/08 Charlottetown Prince Edward Island Charlottetown F 48 Priv. Pract. 22 200 Litigation

 2017/03/21 Calgary Alberta Calgary F 53 Priv. Pract. 27 N/A Civil litigation

 2017/03/21 Red Deer Alberta Calgary F 53 Provincial Judge N/A N/A Family law

 2017/03/21 Edmonton Alberta Edmonton F 53 Priv. Pract. 10 N/A Litigation

 2017/03/24 Montréal Québec Montreal M 47 University Professor N/A N/A Civil litigation

Sub-Total by FY:  38



FIRST APPOINTED DATE  CITY APPOINTED TO PROVINCE  CITYOF ORIGIN GENDER AGE EMPLOYMENT LCL Size of firm   NTLSize of firm  AREA OF  PRACTICE/POSITION

 2017/06/08 Ottawa Ontario M 42 Fed. Gov. N/A N/A Intellectual property

 2017/04/07 Toronto Ontario Ottawa M 62 Provincial Judge N/A N/A Criminal law

 2017/04/10 Kingston Ontario Kingston F 50 Sole Pract. N/A N/A Family law

 2017/04/12 Vancouver British Columbia Vancouver M 68 Priv. Pract. 23 N/A Civil litigation

 2017/04/12 Vancouver British Columbia Prince Rupert M 50 Com. & Regulatory Affairs N/A N/A Environmental law

 2017/04/12 Toronto Ontario Toronto M 57 Provincial Judge N/A N/A Criminal law

 2017/04/12 Ottawa Ontario Ottawa F 55 Priv. Pract. 150 369 Administrative

 2017/05/03 Montréal Québec Montreal M 44 Professeur N/A N/A International Law

 2017/05/03 Montréal Québec Montreal F 48 Priv. Pract. 8 N/A Civil litigation

 2017/05/03 Montréal Québec Montreal F 52 Priv. Pract. 50 125 Civil litigation

 2017/05/03 Montréal Québec Montreal M 50 Poursuites crim. et pénales N/A N/A Criminal law

 2017/05/11 St. John's Newfoundland and Labrador St. John's F 53 Priv. Pract. 38 155 Litigation

 2017/05/11 Happy Valley-Goose BayNewfoundland and Labrador St. John's F 55 Fed. Gov. N/A N/A Criminal law

 2017/05/11 Lethbridge Alberta Lethbridge F 47 Sole Pract. N/A N/A Litigation

 2017/05/11 New Westminster British Columbia Vancouver M 47 Fed. Gov. N/A N/A Criminal law

 2017/05/18 Ottawa Ontario Embrun F 47 Priv. Pract. 11 16 Family law

 2017/05/18 Cornwall Ontario Cornwall F 42 Priv. Pract. 2 N/A Family law

 2017/05/18 Toronto Ontario Toronto F 53 Fed. Gov. N/A N/A Administrative

 2017/05/18 Toronto Ontario Toronto M 63 Prov. Gov. N/A N/A Constitutional Law

 2017/05/18 Ottawa Ontario Ottawa F 43 Royal Ottawa Health Group N/A N/A Health law

 2017/05/18 Brampton Ontario Sudbury F 54 Priv. Pract. 10 N/A Insurance Claims

 2017/05/18 Ottawa Ontario Ottawa F 57 Priv. Pract. 7 N/A Civil litigation

 2017/06/08 Vancouver British Columbia Vancouver M 49 Priv. Pract. 16 N/A Insurance Claims

 2017/06/08 Belleville Ontario Belleville M 57 Priv. Pract. 2 N/A Civil litigation

 2017/06/08 St. John's Newfoundland and Labrador St. John's M 52 Law Society NFLD N/A N/A Administrative

 2017/06/08 Montréal Québec Montreal F 44 Aide Juridique Québec N/A N/A Family law

 2017/06/14 Vancouver British Columbia Vancouver F 56 Priv. Pract. 33 N/A Health law

 2017/06/14 Vancouver British Columbia Vancouver F 57 Priv. Pract. 1 3 Civil litigation

 2017/06/14 Vancouver British Columbia Vancouver M 54 Priv. Pract. 87 500 Bankruptcy

 2017/06/14 Vancouver British Columbia Vancouver M 53 Sole Pract. N/A N/A Criminal law

 2017/06/21 Calgary Alberta Calgary F 52 Alberta Human Rights Comm. N/A N/A Administrative

 2017/06/21 Vancouver British Columbia Vancouver M 51 Crown Counsel N/A N/A Criminal law

 2017/06/21 Montréal Québec Montreal M 54 Private Practice 20 NA Civil litigation

 2017/06/21 Toronto Ontario Toronto M 58 Priv. Pract. 169 340 Contract law / Disputes

 2017/06/21 Ottawa Ontario Toronto M 66 Priv. Pract. 289 371 Litigation

 2017/06/21 Kamloops British Columbia Kamloops M 54 Provincial Judge N/A N/A Aboriginal Law

 2017/06/21 Ottawa Ontario Ottawa M 60 Dep. Min. Just. & Dep. Att. Gen. N/A N/A Human Rights

 2017/06/21 Brampton Ontario Toronto F 52 Priv. Pract. 43 48 Constitutional Law

 2017/06/21 New Westminster British Columbia Surrey F 51 Sole Pract. N/A N/A Commercial Law

 2017/06/21 Ottawa Ontario Ottawa F 58 Sole Pract. N/A N/A Family law

 2017/06/22 Toronto Ontario Brampton M 50 Provincial Judge N/A N/A Administrative

 2017/06/22 Québec Québec Québec F 44 Sole Practice 10 NA Criminal law

 2017/07/01 Ottawa Ontario Ottawa F 53 Priv. Pract. 44 2018 Civil litigation

 2017/07/14 Halifax Nova Scotia Halifax F 45 Private Pract. 107 231 Civil litigation

 2017/07/14 Halifax Nova Scotia Halifax F 61 Provincial Judge N/A N/A Criminal law

 2017/07/14 Québec Québec Québec F 48 Priv. Pract. 59 59 Banking

 2017/07/14 Montréal Québec Montréal M 52 Off. Dir. of Crim. & Penal Pros. N/A N/A Criminal law

 2017/07/14 Toronto Ontario Toronto F 51 Prov. Judge N/A N/A Criminal law

 2017/07/14 Halifax Nova Scotia Antigonish F 51 Antigonish Legal Aid N/A N/A Family law

 2017/07/14 Toronto Ontario Toronto M 60 Priv. Pract. 15 N/A Insurance Claims

 2017/07/14 Oshawa Ontario Toronto F 59 Crown Law Office Ontario N/A N/A Criminal law

 2017/08/15 Brampton Ontario Toronto M 58 Sole Pract. N/A N/A Criminal law

 2017/08/15 Montréal Québec Montreal M 49 Priv. Pract. 32 93 Administrative

 2017/08/15 Vancouver British Columbia Vancouver F 53 Priv. Pract. 4 N/A Criminal law

 2017/09/14 Ottawa Ontario Calgary M 55 sole pract. N/A N/A Citizenship & Immigration

 2017/09/29 Vancouver British Columbia Vancouver M 67 Priv. Pract. 11 N/A Criminal law

 2017/09/29 Toronto Ontario Toronto F 56 Priv. Pract. 309 606 Tax Law



 2017/09/29 Edmonton Alberta Edmonton M 52 Finning Canada N/A N/A Litigation

 2017/10/20 Toronto Ontario Toronto M 52 priv. pract. 2 N/A Criminal law

 2017/10/20 Montréal Québec Montréal M 46 priv. pract. 5 N/A Administrative

 2017/10/20 Saint John New Brunswick Saint John F 47 Fed. Govt. N/A N/A Litigation

 2017/10/20 St. John's Newfoundland and Labrador Clarenville M 65 Fed. Govt. N/A N/A Aboriginal Law

 2017/10/20 Newmarket Ontario Ottawa M 54 Fed. Govt. N/A N/A Family law

 2017/10/26 Charlottetown Prince Edward Island Charlottetown M 54 Priv. Pract. 14 130 Criminal law

 2017/10/26 Milton Ontario Milton M 63 Prov. Judge N/A N/A Mediation

 2017/10/26 Montréal Québec Montréal F 46 Prov. Judge N/A N/A Criminal law

 2017/10/26 Charlottetown Prince Edward Island Charlottetown F 51 Proth. PEI  Courts N/A N/A Civil litigation

 2017/11/09 Ottawa Ontario Ottawa M 47 Professeur N/A N/A Family law

 2017/11/09 St. John's Newfoundland and Labrador St. John's M 61 Priv. Pract. 34 95 Natural Resource Law

 2017/11/29 Amos Québec Amos F 46 Priv. Pract. 3 206 Municipal

 2017/11/29 Regina Saskatchewan Regina M 56 Priv. Pract. 60 314 Intellectual property

 2017/11/29 Québec Québec Québec M 49 Prov. Judge N/A N/A Criminal law

 2017/12/11 Ottawa Ontario Saskatoon M 46 Priv. Pract. 54 78 Aboriginal Law

 2017/12/19 Brandon Manitoba Brandon M 45 Private Practice 10 N/A Family law

 2017/12/19 Granby Québec Longueuil F 53 Affaires juridiques N/A N/A Administrative

 2017/12/19 Toronto Ontario Brampton F 49 Prov. Judge N/A N/A Appellate Advocacy

 2017/12/19 Edmonton Alberta Edmonton M 53 Private Practice 33 N/A Commercial Law

 2017/12/19 Edmonton Alberta Edmonton M 56 Federal Gov. N/A N/A Bankruptcy

 2017/12/19 Vancouver British Columbia Vancouver F 46 Private Practice 18 N/A Administrative

 2017/12/19 London Ontario Simcoe M 58 Prov. Judge N/A N/A Criminal law

 2018/01/18 Vancouver British Columbia Vancouver M 52 Federal Gov. N/A N/A Aboriginal Law

 2018/01/18 Toronto Ontario Toronto F 48 Ont. Human Rights Com. N/A N/A Administrative

 2018/01/18 Montréal Québec Montréal F 56 Private Practice 37 N/A Family law

 2018/02/06 Vancouver British Columbia Vancouver F 55 Teachers' Federation N/A N/A Human Rights

 2018/02/21 Vancouver British Columbia Vancouver F 54 Private Pract. 66 460 Civil litigation

 2018/02/21 Edmonton Alberta Edmonton F 56 Federal Government N/A N/A Civil litigation

 2018/02/21 Oshawa Ontario Ottawa F 49 Private Pract. 10 N/A Family law

 2018/02/21 Saskatoon Saskatchewan Saskatoon F 46 Private Pract. 10 460 Civil litigation

 2018/02/21 Vancouver British Columbia Vancouver F 51 Private Pract. 11 N/A Aviation

 2018/02/21 Regina Saskatchewan Regina F 45 Private Pract. 46 240 Labour

 2018/02/21 New Westminster British Columbia Vancouver F 58 Private Prac. 62 N/A Civil litigation

 2018/02/26 Ottawa Ontario Toronto M 58 Sole Practice N/A N/A Immigration

 2018/02/26 Ottawa Ontario Ottawa F 55 Royal Can. Mount. Police N/A N/A Administrative

 2018/03/12 Whitehorse Yukon Whitehorse F 45 Federal Gov. N/A N/A Civil litigation

Sub-Total by FY:  94



FIRST APPOINTED DATE  CITY APPOINTED TO PROVINCE  CITYOF ORIGIN GENDER AGE EMPLOYMENT LCL Size of firm   NTLSize of firm  AREA OF  PRACTICE/POSITION

 2018/04/03 Montréal Québec Sorel-Tracy M 47 Private Pract. 3 N/A Commercial Law

 2018/04/03 Montréal Québec Montreal M 54 Private Pract. 145 586 Intellectual property

 2018/04/04 Calgary Alberta Calgary F 48 Private Pract. 156 693 Employment Law

 2018/05/01 Calgary Alberta Calgary M 56 Federal Government N/A N/A Criminal law

 2018/05/03 Chilliwack British Columbia Vancouver M 63 Prov. Judge N/A N/A Criminal law

 2018/05/03 Calgary Alberta Calgary F 54 Vice President Ferus Inc. 1 N/A Corporate Law

 2018/05/03 Edmonton Alberta Edmonton F 56 Fed. Gov. N/A N/A Family law

 2018/05/03 Calgary Alberta Calgary F 46 Private Practice 173 369 Dispute Resolution

 2018/05/03 Calgary Alberta Calgary F 54 Private Practice 156 693 Civil litigation

 2018/05/03 Edmonton Alberta Edmonton M 65 Private Practice 102 N/A Civil litigation

 2018/05/11 Saskatoon Saskatchewan Saskatoon F 50 Fed. Government N/A N/A Criminal law

 2018/05/23 Cornwall Ontario Ottawa F 55 Federal Gov. N/A N/A Civil litigation

 2018/05/23 Thunder Bay Ontario Thunder Bay F 50 Private Practice 18 N/A Family law

 2018/06/06 Ottawa Ontario Toronto F 59 Private Pract. 19 N/A Tax Law

 2018/06/06 Ottawa Ontario Vancouver F 53 Fed. Government N/A N/A Administrative

 2018/06/14 Vancouver British Columbia Vancouver M 60 Private Practice 15 N/A Commercial Law

 2018/06/14 Bathurst New Brunswick Shippagan M 56 Private Practice 4 N/A Penal Law

 2018/06/21 Iqaluit Nunavut Kingston F 61 Queen's University N/A N/A Criminal law

 2018/06/21 Québec Québec Québec F 50 Provincial Judge N/A N/A Municipal

 2018/06/21 Moncton New Brunswick Moncton F 58 Provincial Judge N/A N/A Criminal law

 2018/06/21 Iqaluit Nunavut Iqualuit M 44 Federal Gov. N/A N/A Litigation

 2018/06/21 Ottawa Ontario Ottawa M 51 Federal Government N/A N/A Tax Law

 2018/06/21 Regina Saskatchewan Regina M 59 Private Practice 114 240 Administrative

 2018/08/29 Halifax Nova Scotia halifax M 48 Gov. Federal N/A N/A Tax Law

 2018/08/29 Charlottetown Prince Edward Island Charlottetown M 56 Priv. Practice 16 204 Litigation

 2018/08/29 Toronto Ontario Toronto F 45 Priv. Practice 2 N/A Criminal law

 2018/08/29 Brampton Ontario Toronto F 48 Prov. Government N/A N/A Constitutional Law

 2018/08/29 Brampton Ontario Waterloo F 53 Priv. Practice 18 460 Civil litigation

 2018/08/29 Vancouver British Columbia Vancouver M 60 Priv. Practice 3 N/A Civil litigation

 2018/08/29 Québec Québec Québec M 54 Priv. Practice 182 693 Litigation

 2018/08/29 Vancouver British Columbia Vancouver F 53 Fed. Gouv. N/A N/A Constitutional Law

 2018/08/29 Edmonton Alberta Edmonton M 55 Priv. Practice 35 N/A General Civil Law

 2018/08/29 Brampton Ontario Hamilton F 49 Children, Aid Society N/A N/A Family law

 2018/08/29 Montréal Québec Montréal M 63 Priv. Practice 58 442 Commercial Law

 2018/08/29 Montréal Québec Amos F 49 Priv. Practice 5 N/A Civil litigation

 2018/08/29 Toronto Ontario Toronto F 51 Prov. Government N/A N/A Administrative

 2018/08/29 Montréal Québec Montréal M 54 Priv. Practice 158 765 Litigation

 2018/08/29 London Ontario Windsor M 65 Prov. Judge N/A N/A Family law

 2018/09/20 Regina Saskatchewan Regina M 65 Sask. Labour Relations Board N/A N/A Public Prosecution

 2018/09/28 Barrie Ontario Huntsville F 59 Private Pract. 18 N/A Insurance Claims

 2018/09/28 Barrie Ontario Barrie F 45 Sole Pract. N/A N/A Family law

 2018/09/28 Toronto Ontario Toronto F 53 Private Pract. 195 211 Commercial Law

 2018/09/28 Toronto Ontario Toronto F 46 Private Pract. 27 N/A Family law

 2018/10/04 Winnipeg Manitoba Winnipeg M 65 Private Pract. 30 N/A Aboriginal Law

 2018/10/04 Winnipeg Manitoba Winnipeg F 44 Legal Aid Manitoba N/A N/A Family law

 2018/10/04 Vancouver British Columbia Victoria F 53 Federal Govern. N/A N/A Constitutional Law

 2018/10/04 Winnipeg Manitoba Winnipeg F 54 Private Pract. 6 N/A Wills and/or estates

 2018/10/17 Kelowna British Columbia Kelowna M 52 Govern. Federal N/A N/A Real estate

 2018/11/01 St. John's Newfoundland and Labrador St. John's M 56 Private Pract. 5 N/A Health law

 2018/11/01 Toronto Ontario Yellowknife F 45 Federal Gouv. N/A N/A Criminal law

 2018/11/01 Milton Ontario Toronto F 49 Sole Practioner N/A N/A Criminal law

 2018/11/01 Brampton Ontario Toronto M 52 Federal Gov. N/A N/A Regulatory Law

 2018/11/01 Battleford Saskatchewan Saskatoon F 58 Sole Practitiooner N/A N/A Employment Law

 2018/11/01 Regina Saskatchewan Regina F 55 Private Pract. 13 N/A Family law

 2018/11/01 Brampton Ontario Brampton M 47 Provincial Judge N/A N/A Criminal law

 2018/11/07 Moncton New Brunswick Dieppe F 56 Private Pract. 3 5 Family law

 2018/11/07 Montréal Québec Longueuil M 47 Provincial Judge N/A N/A Matrimonial Law



 2018/11/07 Toronto Ontario Toronto M 67 Private Pract. 195 211 Civil litigation

 2018/11/21 Edmonton Alberta Edmonton F 59 Federal Gov. N/A N/A Litigation

 2018/11/21 Calgary Alberta Calgary F 50 University N/A N/A Administrative

 2018/11/29 Whitehorse Yukon Whitehorse F 57 Private Pract. 10 N/A Aboriginal Law

 2018/11/29 Halifax Nova Scotia Halifax F 55 Private Pract. 6 N/A Insurance Claims

 2018/11/29 Halifax Nova Scotia Halifax M 58 Private Prac. 104 211 Civil litigation

 2018/12/06 Montréal Québec Montreal F 54 Gouvernement Fédérale N/A N/A Criminal law

 2018/12/06 Montréal Québec Montréal F 58 Private Pract. 6 N/A Family law

 2018/12/06 Ottawa Ontario Ottawa F 59 University of Ottawa N/A N/A Tax Law

 2018/12/12 Newmarket Ontario Toronto M 53 Private Pract. 2 N/A Criminal law

 2018/12/12 Toronto Ontario Toronto F 58 Private Pract. 9 Family law

 2018/12/12 Toronto Ontario Toronto M 54 Law School N/A N/A Administrative

 2019/01/29 Toronto Ontario Toronto M 59 Prinate Pract. 21 35 Insurance Claims

 2019/01/29 Edmonton Alberta Edmonton F 45 Private Pract. 4 N/A Criminal law

 2019/01/29 Toronto Ontario Toronto F 47 Legal Education & Action Fund N/A N/A Health law

 2019/02/05 Kelowna British Columbia Kamloops M 61 Private Ptract. 10 20 Litigation

 2019/03/07 Vancouver British Columbia Vancouver F 56 Private Pract. 66 N/A Administrative

 2019/03/07 Vancouver British Columbia Vancouver F 47 Private Pract. 22 N/A Family law

 2019/03/07 Lethbridge Alberta Lethbridge M 51 Provincial Govern. N/A N/A Criminal law

 2019/03/07 Montréal Québec Westmount M 51 Private Pract. 5 N/A Employment Law

 2019/03/07 Fredericton New Brunswick Moncton M 62 Private Practice 157 225 Insurance Claims

 2019/03/07 Toronto Ontario Toronto F 58 Sole practitioner N/A N/A Administrative

 2019/03/07 Edmonton Alberta Edmonton F 45 Private Pract. 100 270 Commercial Law

 2019/03/07 Montréal Québec Outremont F 55 Sole Pract. N/A N/A Administrative

 2019/03/07 Montréal Québec Montreal F 54 Private Pract. 5 N/A Insurance Claims

 2019/03/07 Montréal Québec Montreal M 51 Private Pract. 39 765 Commercial Law

 2019/03/07 Québec Québec New Carlisle M 61 Private Pract. 2 N/A Civil litigation

 2019/03/07 London Ontario London F 51 Private Pract. 76 120 Health law

 2019/03/25 St. John's Newfoundland and Labrador St. John's F 48 Legal Aid Commission N/A N/A Criminal law

 2019/03/25 Kentville Nova Scotia Halifax M 55 Private Prac. 63 203 Construction Law/Disputes

 2019/03/25 Oshawa Ontario Toronto M 51 Provincial Govern. N/A N/A Criminal law

 2019/03/25 Grand Bank Newfoundland and Labrador St. John's F 47 Private Pract. 4 N/A Civil litigation

 2019/03/25 Lindsay Ontario Kingston M 64 Private Pract. 3 N/A Criminal law

Sub-Total by FY:  90



FIRST APPOINTED DATE  CITY APPOINTED TO PROVINCE  CITYOF ORIGIN GENDER AGE EMPLOYMENT LCL Size of firm   NTLSize of firm  AREA OF  PRACTICE/POSITION

 2019/04/09 Hamilton Ontario Hamilton F 43 Private Practice 6 N/A Family law

 2019/04/09 Pembroke Ontario Pembroke F 55 Sole Practice N/A N/A Family law

 2019/04/09 Welland Ontario Welland F 51 Provincial Judge N/A N/A Family law

 2019/04/09 St. Thomas Ontario London, ON M 64 Private Practice 4 N/A Family law

 2019/04/09 Toronto Ontario Toronto M 60 Private Pract. 278 575 Civil litigation

 2019/04/09 Belleville Ontario Toronto F 64 Sole Practice N/A N/A Family law

 2019/04/09 Kitchener Ontario Hamilton F 50 Children's Aid Society N/A N/A Human Rights

 2019/04/15 Edmonton Alberta Edmonton F 54 Provin. Judge N/A N/A Criminal law

 2019/04/15 Ottawa Ontario Toronto M 57 Sole Practice N/A N/A Tax Law

 2019/05/02 Kitchener Ontario Kitchener F 43 Sole practitioner N/A N/A Matrimonial Law

 2019/05/02 Welland Ontario Oakville F 61 Sole practitioner N/A N/A Commercial Law

 2019/05/02 Ottawa Ontario Ottawa M 51 Private Pract. 13 480 Litigation

 2019/05/02 Ottawa Ontario Montreal M 58 Private Pract. 125 753 Marine Law

 2019/05/02 Kitchener Ontario Kitchener F 51 Pricate Pract. 30 N/A Family law

 2019/05/17 Saskatoon Saskatchewan Saskatoon F 43 Provincial Judge N/A N/A Criminal law

 2019/05/17 Calgary Alberta Toronto M 48 Federal Govern. N/A N/A Administrative

 2019/05/17 Regina Saskatchewan Regina F 58 Federal Government N/A N/A Criminal law

 2019/05/17 Regina Saskatchewan Regina M 61 Sole Pract. N/A N/A Administrative

 2019/05/21 Edmonton Alberta Edmonton M 60 Private Pract. 49 460 Labour

 2019/05/21 Edmonton Alberta Edmonton M 55 Private Pract. 6 120 Administrative

 2019/05/21 Gander Newfoundland and Labrador St. John's M 54 Private Pract. 154 203 Civil litigation

 2019/05/21 Calgary Alberta Calgary F 49 Private Pract. 18 N/A Civil litigation

 2019/06/02 Moncton New Brunswick Moncton, NB F 51 Private Pract. 18 200 Criminal law

 2019/06/02 Moncton New Brunswick Moncton, NB M 49 Private Pract. 27 203 Corporate Law

 2019/06/02 Moncton New Brunswick Moncton M 50 Private Pract. 15 211 Civil litigation

 2019/06/02 Montréal Québec Montreal M 56 Provincial Judge N/A N/A Construction Law/Disputes

 2019/06/02 Gatineau Québec Gatineau M 52 Provincial Judge N/A N/A Civil litigation

 2019/06/02 Montréal Québec Gatineau, Québec F 51 Private Pract. 2 N/A Family law

 2019/06/02 Montréal Québec Montreal F 46 Société Radio-Canada N/A N/A Mediation

 2019/06/02 Vancouver British Columbia Vancouver F 51 Federal Govern. N/A N/A Civil litigation

 2019/06/22 Barrie Ontario Toronto F 47 Provincial Judge N/A N/A Criminal law

 2019/06/22 Vancouver British Columbia Vancouver M 50 Private Pract. 567 700 Mediation

 2019/06/22 Toronto Ontario Toronto M 52 Private Pract. 284 442 Constitutional Law

 2019/06/22 Halifax Nova Scotia Amherst M 52 Provincial Judge N/A N/A Family law

 2019/06/22 Vancouver British Columbia Vancouver M 57 Private Pract. 84 N/A Insurance Claims

 2019/06/22 Vancouver British Columbia Vancouver F 55 Private Pract. 5 N/A Litigation

 2019/06/27 Montréal Québec Montreal M 54 Private Pract. 139 165 Litigation

 2019/06/27 Ottawa Ontario Ottawa F 58 Private Pract. 9 20 Intellectual property

 2019/06/27 Montréal Québec Montreal F 46 Private Pract. 182 693 Construction Law/Disputes

 2019/06/27 Montréal Québec Laval M 53 Teamsters Canada N/A N/A Labour

 2019/06/27 Winnipeg Manitoba Carman F 53 Provincial Judge N/A N/A Litigation

 2019/06/27 Winnipeg Manitoba Winnipeg F 41 Public Pros. of Canada N/A N/A Criminal law

 2019/12/18 Vancouver British Columbia Vancouver M 47 Edelmann & Co. Law Corporation 20 NA Citizenship & Immigration

 2020/01/30 Saskatoon Saskatchewan Saskatoon M 46 Private Practice 50 250 Insolvency law

 2020/01/30 Québec Québec Québec F 50 Federal Government N/A N/A Constitutional Law

 2020/01/30 Moncton New Brunswick Fredericton F 55 Provincial Government N/A N/A Civil litigation

 2020/01/30 Sudbury Ontario Timmins F 51 Private Practice 10 50 Civil litigation

 2020/01/30 Ottawa Ontario Toronto F 51 Private Practice 300 750 Intellectual property

 2020/01/30 Toronto Ontario Toronto M 55 Sole Practice 4 N/A Civil litigation

 2020/02/05 Winnipeg Manitoba Winnipeg M 55 Private Practice 100 325 Civil litigation

 2020/02/05 Fredericton New Brunswick Saint John F 51 Sole Practice 5 N/A Workers' Compensation

 2020/03/04 Québec Québec Québec M 46 Private Practice 30 550 Civil litigation

 2020/03/04 Yarmouth Nova Scotia Yarmouth F 50 Provincial Judge NA Na Family law

 2020/03/04 Edmonton Alberta Edmonton F 49 Provincial Judge N/A N/A Criminal law

 2020/03/04 Edmonton Alberta Edmonton F 44 Federal Government N/A N/A Litigation

 2020/03/04 Halifax Nova Scotia Shubenacadie M 48 Mi’kmaw Family & Children Services 50 NA Family law

 2020/03/04 Truro Nova Scotia Truro M 67 Provincial Judge NA NA Insurance Claims



 2020/03/04 Québec Québec Québec F 53 Sole Practice 5 NA Family law

 2020/03/04 Ottawa Ontario Ottawa M 51 Private Practice 10 15 Commercial Law

 2020/03/04 Edmonton Alberta Edmonton M 49 Private Practice 20 N/A Criminal law

 2020/03/12 Newmarket Ontario Toronto F 49 Provincial Government NA NA Criminal law

 2020/03/12 Vancouver British Columbia Vancouver M 45 Federal Government NA NA Tax Law

 2020/03/12 Vancouver British Columbia Vancouver M 53 Provincial Government NA NA Corporate Law

Sub-Total by FY:  63



FIRST APPOINTED DATE  CITY APPOINTED TO PROVINCE  CITYOF ORIGIN GENDER AGE EMPLOYMENT LCL Size of firm   NTLSize of firm  AREA OF  PRACTICE/POSITION

 2020/04/03 Welland Ontario Hamilton F 46 Federal Government N/A N/A Criminal law

 2020/04/03 Calgary Alberta Calgary F 51 Private Practice 100 500 Labour

 2020/04/03 Toronto Ontario Toronto F 50 Private Practice 34 NA Family law

 2020/04/03 Montréal Québec Montréal M 57 Private Practice 100 750 Constitutional Law

 2020/04/03 Calgary Alberta Calgary F 56 Private Practice 20 N/A Construction Law/Disputes

 2020/04/28 Ottawa Ontario Toronto M 55 Private Practice 200 400 Arbitration

 2020/04/28 Vancouver British Columbia Vancouver F 53 Provincial Government NA NA Finance

 2020/05/13 Québec Québec Québec F 45 Private Practice 75 NA Civil litigation

 2020/05/13 Chicoutimi Québec Alma M 56 Sole Practice 7 NA Real estate

 2020/05/13 Bridgewater Nova Scotia Halifax F 53 Provincial Government NA NA Administrative

 2020/05/20 Barrie Ontario Barrie F 57 Sole Practice 1 NA Family law

 2020/05/20 Brampton Ontario Toronto F 43 Provincial Government NA NA Human Rights

 2020/05/20 Toronto Ontario Toronto F 55 Sole Practice 1 NA Contract law / Disputes

 2020/05/20 Toronto Ontario Toronto F 55 Private Practice 20 NA Insurance Claims

 2020/05/20 Ottawa Ontario Ottawa F 53 Federal Government NA NA Criminal law

 2020/05/20 Toronto Ontario Toronto F 50 Private Practice 350 650 Pension & Benefits

 2020/05/20 Toronto Ontario Toronto F 60 Private Practice 25 NA Civil litigation

 2020/05/20 Oshawa Ontario Toronto F 48 Private Practice 15 NA Criminal law

 2020/06/01 Windsor Ontario Windsor F 58 Sole Practice 1 NA Criminal law

 2020/06/01 Calgary Alberta Calgary F 56 Private Practice 15 50 Family law

 2020/06/01 Edmonton Alberta Edmonton F 55 Private Practice 15 NA Family law

 2020/06/01 Edmonton Alberta Edmonton M 49 Provincial Government NA NA Civil litigation

 2020/06/22 Newmarket Ontario Toronto F 49 Sole Practice 1 N/A Family law

 2020/06/22 Vancouver British Columbia Vancouver M 56 Private Practice 25 N/A Contract law / Disputes

 2020/07/01 Vancouver British Columbia Vancouver F 56 Sole Practice 10 N/A Human Rights

 2020/09/02 Vancouver British Columbia Vancouver F 51 Private Practice 29 n/a Contract law / Disputes

 2020/09/02 New Westminster British Columbia New Westminster M 63 Provincial Judge n/a n/a Litigation

 2020/09/02 Belleville Ontario Kingston F 40 Private Practice 28 3 Civil litigation

 2020/09/02 London Ontario London M 48 Private Practice 5 0 Personal Injury

 2020/09/02 London Ontario St. Catharines F 43 Private Practice 8 0 Family law

 2020/09/30 Montréal Québec Drummondville F 41 Private Practice 16 200 Tax Law

 2020/09/30 Montréal Québec Montréal F 51 Private Practice 95 4 Banking

 2020/09/30 Québec Québec Québec F 47 University of Laval N/A N/A Environmental law

 2020/09/30 Québec Québec Québec F 45 Private Practice 8 N/A Personal Injury

 2020/09/30 Montréal Québec Montréa; M 50 Federal Government N/A N/A Constitutional Law

 2020/10/02 Newmarket Ontario Barrie F 51 Sole Practice N/A N/A Family law

 2020/10/02 Owen Sound Ontario Barrie M 57 Private Practice 14 N/A Labour

 2020/10/02 Calgary Alberta Calgary M 49 Provincial Government N/A N/A Criminal law

Sub-Total by FY:  38



Count % of Total 

Appointee

s
Total Appointees 372 -

Geography and CMAs
Appointees from top 10 CMAs 252 68%

Appointees from rest of Canada 120 32%

Previous Employment
Appointees from Local Firms >=100 lawyers 42 11%

Appointees from National Firms >=100 lawyers 78 21%

Appointees from Private Practice (excl. Sole Practice) 189 51%

Appointees from Sole Practice 38 10%

Appointees from Private Sector 5 1%

Total appointees from non-public sector positions 232 62%

Total appointees from public sector positions 140 38%

Gender
Total Male Appointees 168 45%

Total Female Appointees 204 55%

Public Sector Total Male Appointees 65 17%

Public Sector Total Female Appointees 75 20%

Non-Public Sector Total Male Appointees 103 28%

Non-Public Sector Total Female Appointees 129 35%



CITY APPOINTED FROM
Moncton

Toronto

Halifax

Halifax CMA Count % of Total Appointments

Montréal Calgary 20 5%

New Westminster Edmonton 26 7%

Ottawa Hamilton 5 1%

Montréal Kitchener-Cambridge-Waterloo 5 1%

Ottawa Montréal 43 12%

Québec Ottawa-Gatineau 27 7%

Regina Québec 15 4%

Edmonton Toronto 60 16%

Fredericton Vancouver 40 11%

Iqaluit Winnipeg 11 3%

Calgary

Victoriaville Total Top 10 CMAs 252 68%

Winnipeg Other 120 32%

Kingston

Québec

Sydney

Kitchener

Montreal

Rocky Mountain House

Saskatoon

Winnipeg

Montréal

Lindsay

Saskatoon

Calgary

Sherbrooke

Ottawa

Hamilton

Ottawa

Winnipeg

Sherbrooke

Halifax

Kelowna

Québec

Ottawa

St.John's

Montréal

Montréal

Québec

Montréal

Count of City Appointed From (Top 10 CMAs)
(cities that were listed in the data as separate cities, but are part of a CMA 

have been included )



Kitchener

Sault Ste. Marie

Montréal

Saint-Lambert

Fredericton

Williams Lake

Montreal

London

Edmonton

Edmonton

Toronto

Toronto

Ottawa

Edmonton

Calgary

Toronto

Vancouver

Toronto

Calgary

Edmonton

Toronto

Victoria

Toronto

Calgary

Ottawa

Edmonton

Edmonton

Dartmouth

Winnipeg

Montreal

Winnipeg

Halifax

Vancouver

London

Winnipeg

Vancouver

Halifax

Halifax

Charlottetown

Calgary

Calgary

Edmonton

Montreal

Ottawa

Kingston

Vancouver

Prince Rupert

Toronto

Ottawa

Montreal

Montreal

Montreal

Montreal

St. John's

St. John's

Lethbridge

Vancouver

Embrun

Cornwall

Toronto

Toronto



Ottawa

Sudbury

Ottawa

Vancouver

Belleville

St. John's

Montreal

Vancouver

Vancouver

Vancouver

Vancouver

Calgary

Vancouver

Montreal

Toronto

Toronto

Kamloops

Ottawa

Toronto

Surrey

Ottawa

Brampton

Québec

Ottawa

Halifax

Halifax

Québec

Montréal

Toronto

Antigonish

Toronto

Toronto

Toronto

Montreal

Vancouver

Calgary

Vancouver

Toronto

Edmonton

Toronto

Montréal

Saint John

Clarenville

Ottawa

Charlottetown

Milton

Montréal

Charlottetown

Ottawa

St. John's

Amos

Regina

Québec

Saskatoon

Brandon

Longueuil

Brampton

Edmonton

Edmonton

Vancouver

Simcoe

Vancouver

Toronto

Montréal

Vancouver

Vancouver

Edmonton

Ottawa

Saskatoon

Vancouver

Regina

Vancouver

Toronto

Ottawa

Whitehorse

Sorel-Tracy

Montreal

Calgary

Calgary

Vancouver

Calgary

Edmonton

Calgary

Calgary

Edmonton



Saskatoon

Ottawa

Thunder Bay

Toronto

Vancouver

Vancouver

Shippagan

Kingston

Québec

Moncton

Iqualuit

Ottawa

Regina

halifax

Charlottetown

Toronto

Toronto

Waterloo

Vancouver

Québec

Vancouver

Edmonton

Hamilton

Montréal

Amos

Toronto

Montréal

Windsor

Regina

Huntsville

Barrie

Toronto

Toronto

Winnipeg

Winnipeg

Victoria

Winnipeg

Kelowna

St. John's

Yellowknife

Toronto

Toronto

Saskatoon

Regina

Brampton

Dieppe

Longueuil

Toronto

Edmonton

Calgary

Whitehorse

Halifax

Halifax

Montreal

Montréal

Ottawa

Toronto

Toronto

Toronto

Toronto

Edmonton

Toronto

Kamloops

Vancouver

Vancouver

Lethbridge

Westmount

Moncton

Toronto

Edmonton

Outremont

Montreal

Montreal

New Carlisle

London

St. John's

Halifax

Toronto

St. John's

Kingston

Hamilton

Pembroke

Welland

London, ON

Toronto



Toronto

Hamilton

Edmonton

Toronto

Kitchener

Oakville

Ottawa

Montreal

Kitchener

Saskatoon

Toronto

Regina

Regina

Edmonton

Edmonton

St. John's

Calgary

Moncton, NB

Moncton, NB

Moncton

Montreal

Gatineau

Gatineau

Montreal

Vancouver

Toronto

Vancouver

Toronto

Amherst

Vancouver

Vancouver

Montreal

Ottawa

Montreal

Laval

Carman

Winnipeg

Vancouver

Saskatoon

Québec

Fredericton

Timmins

Toronto

Toronto

Winnipeg

Saint John

Québec

Yarmouth

Edmonton

Edmonton

Shubenacadie

Truro

Québec

Ottawa

Edmonton

Toronto

Vancouver

Vancouver

Hamilton

Calgary

Toronto

Montréal

Calgary

Toronto

Vancouver

Québec

Alma

Halifax

Barrie

Toronto

Toronto

Toronto

Ottawa

Toronto

Toronto

Toronto

Windsor

Calgary

Edmonton

Edmonton

Toronto

Vancouver

Vancouver

Vancouver

New Westminster



Kingston

London

St. Catharines

Drummondville

Montréal

Québec

Québec

Montréal

Barrie

Barrie

Calgary

(blank)



Calgary CMA Edmonton CMA Hamilton CMA

Kitchener-

Cambridge-

Waterloo CMA Montreal CMA

Montreal CMA 

(Notes)

Ottawa-

Gatineau CMA

Quebec (City) 

CMA Toronto CMA

Vancouver 

CMA

Winnipeg 

CMA

Airdrie Alexander 134 Burlington Cambridge Baie-D'Urfé Clarence-

Rockland

Beaumont Ajax Anmore Brokenhead 

4

Beiseker Beaumont Grimsby Kitchener Beaconsfield North Grenville Boischatel Aurora Barnston 

Island 3

East St. 

Paul

Calgary Betula Beach Hamilton North Dumfries Beauharnois Ottawa Château-Richer Bradford West 

Gwillimbury

Belcarra Headingley

Chestermere Bon Accord Waterloo Beloeil Russell Fossambault-

sur-le-Lac

Brampton Bowen 

Island

Macdonald

Cochrane Bruderheim Wilmot Blainville Bowman Lac-Beauport Caledon Burnaby Ritchot

Crossfield Calmar Woolwich Boisbriand Cantley Lac-Delage Chippewas of 

Georgina Island 

First Nation

Burrard Inlet 

3

Rosser

Irricana Devon Bois-des-Filion Chelsea Lac-Saint-

Joseph

East Gwillimbury Capilano 5 Springfield

Rocky View County Edmonton Boucherville Denholm L'Ancienne-

Lorette

Georgina Coquitlam St. 

Clements

Tsuu T'ina Nation 

145 (Sarcee 145)

Fort 

Saskatchewan

Brossard Gatineau L'Ange-Gardien Halton Hills Coquitlam 1 St. François 

Xavier

Gibbons Candiac La Pêche Lévis King Coquitlam 2 Taché

Golden Days Carignan L'Ange-Gardien Neuville Markham Delta West St. 

Paul

Itaska Beach Chambly Lochaber Notre-Dame-

des-Anges

Milton Greater 

Vancouver 

A

Winnipeg

Kapasiwin Charlemagne Lochaber-Partie-

Ouest

Québec Mississauga Katzie 1

Lakeview Châteauguay Mayo Saint-Antoine-de-

Tilly

Mono Katzie 2

Leduc Coteau-du-Lac Notre-Dame-de-

la-Salette

Saint-Augustin-

de-Desmaures

New Tecumseth Langley

Leduc County Côte-Saint-Luc Pontiac Sainte-Brigitte-

de-Laval

Newmarket Langley

Legal Delson Thurso Sainte-

Catherine-de-la-

Jacques-Cartier

Oakville Langley 5

Morinville Deux-Montagnes Val-des-Bois Sainte-Famille Orangeville Lions Bay

Parkland County Dollard-Des 

Ormeaux

Val-des-Monts Sainte-Pétronille Pickering Maple Ridge

Point Alison Dorval Saint-François-

de-l'Île-

d'Orléans

Richmond Hill Matsqui 4

Redwater Gore Saint-Gabriel-de-

Valcartier

Toronto McMillan 

Island 6

Seba Beach Hampstead Saint-Henri Uxbridge Mission 1

Spring Lake Hudson Saint-Jean-de-

l'Île-d'Orléans

Vaughan Musqueam 

2

Spruce Grove Kahnawake Saint-Lambert-

de-Lauzon

Whitchurch-

Stouffville

Musqueam 

4

St. Albert Kanesatake Saint-Laurent-

de-l'Île-

d'Orléans

New 

Westminster

Stony Plain Kirkland Saint-Pierre-de-

l'Île-d'Orléans

North 

Vancouver

Stony Plain 135 La Prairie Shannon North 

Vancouver

Strathcona County L'Assomption Stoneham-et-

Tewkesbury

Pitt 

Meadows

Sturgeon County Laval Wendake Port 

Coquitlam

Sundance Beach Lavaltrie Port Moody

Thorsby L'Épiphanie Richmond

Wabamun L'Épiphanie Semiahmoo

Wabamun 133A Léry Seymour 

Creek 2

Wabamun 133B Les Cèdres Surrey

Warburg Les Coteaux Tsawwasse

n

L'Île-Cadieux Vancouver

L'Île-Dorval West 

Vancouver

L'Île-Perrot White Rock

Longueuil Whonnock 1

Lorraine

Mascouche

McMasterville

Mercier

Mirabel

Montréal

Montreal (added without 

accent to 

capture all 

spellings)

Montréal-Est

Montréal-Ouest

Mont-Royal

Mont-Saint-Hilaire

Notre-Dame-de-

l'Île-Perrot

Outremont (added - not in 

CMA list, 

because it is a 

borough of 

Montreal)

Oka

Otterburn Park

Pincourt

Pointe-Calumet

Pointe-Claire

CMA Constituent Municipalities



Pointe-des-

Cascades

Repentigny

Richelieu

Rosemère

Saint-Amable

Saint-Basile-le-

Grand

Saint-Bruno-de-

Montarville

Saint-Colomban

Saint-Constant

Sainte-Anne-de-

Bellevue

Sainte-Anne-des-

Plaines

Sainte-Catherine

Sainte-Julie

Sainte-Marthe-sur-

le-Lac

Sainte-Thérèse

Saint-Eustache

Saint-Isidore

Saint-Jean-sur-

Richelieu

Saint-Jérôme

Saint-Joseph-du-

Lac

Saint-Lambert

Saint-Lazare

Saint-Lin--

Laurentides

Saint-Mathias-sur-

Richelieu

Saint-Mathieu

Saint-Mathieu-de-

Beloeil

Saint-Philippe

Saint-Placide

Saint-Sulpice

Saint-Zotique

Senneville

Terrasse-

Vaudreuil

Terrebonne

Varennes

Vaudreuil-Dorion

Vaudreuil-sur-le-

Lac

Verchères

Westmount



Previous Employment Count of Previous Employment Employment Type Count %
Private Practice Previous Employment Total Private Practice (excl. Sole Practice) 189 51%

Priv. Pract. Affaires juridiques 1 Sole Practice 38 10%

Priv. Pract. Aide Juridique Québec 1 Private Sector 5 1%

Priv. Sector Alberta Human Rights Comm. 1 Total Non-Public Sector 232 62%

Prov. Gov. Antigonish Legal Aid 1 Total Public Sector 140 38%

Priv. Pract. Case BC Master 1

Priv. Pract. Case Man. Master 2

Priv. Pract. Children, Aid Society 1

Retired Fed. Gov. Children's Aid Society 2

Priv. Pract. Com. & Regulatory Affairs 1

Provincial Judge Crown Counsel 2

Priv. Pract. Crown Law Office Ontario 1

Priv. Pract. Dep. Min. Just. & Dep. Att. Gen. 1

Fed. Gov. Edelmann & Co. Law Corporation 1

Provincial Judge Fed. Gouv. 1

Sole Pract. Fed. Gov. 13

Sole Pract. Fed. Government 2

Priv. Pract. Fed. Govt. 3

Priv. Pract. Federal Gouv. 1

Prov. Gov. Federal Gov. 7

Priv. Pract. Federal Govern. 3

Priv. Pract. Federal Government 10

Sole Pract. Finning Canada 1

Provincial Judge Gouvernement Fédérale 1

Provincial Judge Gov. Federal 1

Priv. Pract. Gov. Prov. 1

Sole Pract. Govern. Federal 1

Priv. Pract. Law School 1

Priv. Pract. Law Society NFLD 1

Priv. Pract. Legal Aid Commission 1

Case Man. Master Legal Aid Manitoba 1

Priv. Pract. Legal Education & Action Fund 1

Sole Pract. Mi’kmaw Family & Children Services 1

Sole Pract. Off. Dir. of Crim. & Penal Pros. 1

Priv. Pract. Ont. Human Rights Com. 1

Priv. Pract. Poursuites crim. et pénales 1

Fed. Gov. Pricate Pract. 1

Priv. Pract. Prinate Pract. 1

Fed. Gov. Prinv. Pract. 2

Priv. Pract. Prinv. Sector 1

Priv. Pract. Priv. Pract 1

Prinv. Pract. Priv. Pract. 73

Priv. Pract. Priv. Practice 9

Priv. Pract. Priv. Sector 1

Provincial Judge Private Prac. 3

Sole Pract. Private Pract. 53

Prinv. Pract. Private Practice 44

Sole Pract. Private Ptract. 1

Priv. Pract. Professeur 2

Provincial Judge Proth. PEI  Courts 1

Provincial Judge Prov. Gov. 4

Provincial Judge Prov. Government 2

Provincial Judge Prov. Judge 8

Fed. Gov. Provin. Judge 1

Priv. Pract. Provincial Govern. 2

Priv. Pract. Provincial Government 8

Case Man. Master Provincial Judge 32

Fed. Gov. Public Pros. of Canada 1

Priv. Pract. Queen's University 1

Prov. Gov. Retired Fed. Gov. 1

Priv. Pract. Royal Can. Mount. Police 1

Priv. Pract. Royal Ottawa Health Group 1

Fed. Gov. Sask. Labour Relations Board 1

Prinv. Sector Société Radio-Canada 1

Priv. Pract. Sole Pract. 18

Gov. Prov. Sole Practice 15

Priv. Pract. Sole Practioner 1

Priv. Pract. Sole practitioner 3

Children's Aid Society Sole Practitiooner 1

Priv. Pract. Teachers' Federation 1

Fed. Gov. Teamsters Canada 1

Provincial Judge University 1

Priv. Pract. University of Laval 1

Provincial Judge University of Ottawa 1

Priv. Pract University Professor 1

Fed. Gov. Vice President Ferus Inc. 1

Case BC Master Grand Total 372

Priv. Pract.

Priv. Pract.

Crown Counsel

Priv. Pract.

Priv. Pract.

Priv. Pract.

Priv. Pract.

Provincial Judge

Priv. Pract.

University Professor

Fed. Gov.

Provincial Judge

Sole Pract.

Priv. Pract.

Com. & Regulatory Affairs

Provincial Judge

Priv. Pract.

Professeur

Priv. Pract.

Priv. Pract.

Poursuites crim. et pénales

Priv. Pract.

Fed. Gov.

Sole Pract.

Fed. Gov.

Priv. Pract.

Priv. Pract.

Fed. Gov.

Prov. Gov.

Royal Ottawa Health Group

Priv. Pract.



Priv. Pract.

Priv. Pract.

Priv. Pract.

Law Society NFLD

Aide Juridique Québec

Priv. Pract.

Priv. Pract.

Priv. Pract.

Sole Pract.

Alberta Human Rights Comm.

Crown Counsel

Private Practice

Priv. Pract.

Priv. Pract.

Provincial Judge

Dep. Min. Just. & Dep. Att. Gen.

Priv. Pract.

Sole Pract.

Sole Pract.

Provincial Judge

Sole Practice

Priv. Pract.

Private Pract.

Provincial Judge

Priv. Pract.

Off. Dir. of Crim. & Penal Pros.

Prov. Judge

Antigonish Legal Aid

Priv. Pract.

Crown Law Office Ontario

Sole Pract.

Priv. Pract.

Priv. Pract.

sole pract.

Priv. Pract.

Priv. Pract.

Finning Canada

priv. pract.

priv. pract.

Fed. Govt.

Fed. Govt.

Fed. Govt.

Priv. Pract.

Prov. Judge

Prov. Judge

Proth. PEI  Courts

Professeur

Priv. Pract.

Priv. Pract.

Priv. Pract.

Prov. Judge

Priv. Pract.

Private Practice

Affaires juridiques

Prov. Judge

Private Practice

Federal Gov.

Private Practice

Prov. Judge

Federal Gov.

Ont. Human Rights Com.

Private Practice

Teachers' Federation

Private Pract.

Federal Government

Private Pract.

Private Pract.

Private Pract.

Private Pract.

Private Prac.

Sole Practice

Royal Can. Mount. Police

Federal Gov.

Private Pract.

Private Pract.

Private Pract.

Federal Government

Prov. Judge

Vice President Ferus Inc.

Fed. Gov.

Private Practice

Private Practice

Private Practice

Fed. Government

Federal Gov.

Private Practice

Private Pract.

Fed. Government

Private Practice

Private Practice

Queen's University

Provincial Judge

Provincial Judge

Federal Gov.

Federal Government

Private Practice

Gov. Federal

Priv. Practice

Priv. Practice

Prov. Government

Priv. Practice

Priv. Practice

Priv. Practice

Fed. Gouv.

Priv. Practice

Children, Aid Society

Priv. Practice

Priv. Practice

Prov. Government

Priv. Practice



Prov. Judge

Sask. Labour Relations Board

Private Pract.

Sole Pract.

Private Pract.

Private Pract.

Private Pract.

Legal Aid Manitoba

Federal Govern.

Private Pract.

Govern. Federal

Private Pract.

Federal Gouv.

Sole Practioner

Federal Gov.

Sole Practitiooner

Private Pract.

Provincial Judge

Private Pract.

Provincial Judge

Private Pract.

Federal Gov.

University

Private Pract.

Private Pract.

Private Prac.

Gouvernement Fédérale

Private Pract.

University of Ottawa

Private Pract.

Private Pract.

Law School

Prinate Pract.

Private Pract.

Legal Education & Action Fund

Private Ptract.

Private Pract.

Private Pract.

Provincial Govern.

Private Pract.

Private Practice

Sole practitioner

Private Pract.

Sole Pract.

Private Pract.

Private Pract.

Private Pract.

Private Pract.

Legal Aid Commission

Private Prac.

Provincial Govern.

Private Pract.

Private Pract.

Private Practice

Sole Practice

Provincial Judge

Private Practice

Private Pract.

Sole Practice

Children's Aid Society

Provin. Judge

Sole Practice

Sole practitioner

Sole practitioner

Private Pract.

Private Pract.

Pricate Pract.

Provincial Judge

Federal Govern.

Federal Government

Sole Pract.

Private Pract.

Private Pract.

Private Pract.

Private Pract.

Private Pract.

Private Pract.

Private Pract.

Provincial Judge

Provincial Judge

Private Pract.

Société Radio-Canada

Federal Govern.

Provincial Judge

Private Pract.

Private Pract.

Provincial Judge

Private Pract.

Private Pract.

Private Pract.

Private Pract.

Private Pract.

Teamsters Canada

Provincial Judge

Public Pros. of Canada

Edelmann & Co. Law Corporation

Private Practice

Federal Government

Provincial Government

Private Practice

Private Practice

Sole Practice

Private Practice

Sole Practice

Private Practice

Provincial Judge

Provincial Judge

Federal Government

Mi’kmaw Family & Children Services

Provincial Judge



Sole Practice

Private Practice

Private Practice

Provincial Government

Federal Government

Provincial Government

Federal Government

Private Practice

Private Practice

Private Practice

Private Practice

Private Practice

Provincial Government

Private Practice

Sole Practice

Provincial Government

Sole Practice

Provincial Government

Sole Practice

Private Practice

Federal Government

Private Practice

Private Practice

Private Practice

Sole Practice

Private Practice

Private Practice

Provincial Government

Sole Practice

Private Practice

Sole Practice

Private Practice

Provincial Judge

Private Practice

Private Practice

Private Practice

Private Practice

Private Practice

University of Laval

Private Practice

Federal Government

Sole Practice

Private Practice

Provincial Government



All Appointments

Gender Count % of Total Appointments
Male 168 45%

Female 204 55%

Other 0 0%

Private Practice (excl. Sole Practice)

Gender Count % of Private Practice (ex 

Sole Prac.) Appointments

Male 88 47%

Female 101 53%

Other 0 0%

Sole Practice

Gender Count % of Sole Prac 

Appointments
Male 12 32%

Female 26 68%

Other 0 0%

Private Sector

Gender Count % of Private Sector 

Appointments
Male 3 60%

Female 2 40%

Other 0 0%

Non-Public Sector Total

Gender Count % of Non-Public Sector 

Total
Male 103 44%

Female 129 56%

Other 0 0%

Public Sector

Gender Count % of Public Sector 

Appointments
Male 65 46%

Female 75 54%

Other 0 0%



1Apr11-

30Mar15

1Apr15-

23Oct20

37 1 0

40 1 2 <44 44-47 48-51 52-55 56-59 60-63 64+

41 1 4 1Apr11-30Mar15 10 46 46 51 43 20 10 226
42 2 2 1Apr15-23Oct20 16 61 87 93 64 37 14 372

43 5 8 26 107 133 144 107 57 24 598
44 11 8

45 10 16

46 10 20 <44 44-47 48-51 52-55 56-59 60-63 64+

47 15 17 1Apr11-30Mar15 4% 20% 20% 23% 19% 9% 4% 100%
48 10 16 1Apr15-23Oct20 4% 16% 23% 25% 17% 10% 4% 100%

49 15 21
50 9 20
51 12 30
52 18 18
53 12 27
54 8 24
55 13 24
56 14 23
57 9 15
58 9 17
59 11 9
60 7 16
61 7 9
62 3 5
63 3 7
64 5 3
65 3 5
66 1 2
67 1 3
68 0 1

mean 52.4 52.7
median 52 53

Age at Appointment

Age at Appointment

Age at Appointment



Private Sector Private Sector
Appointee Origin Appointee Origin

1Apr11-

30Mar15

1Apr15-

23Oct20

1Apr11-

30Mar15

1Apr15-

23Oct20

Calgary 5 13 18 Calgary 3% 6%
Edmonton 6 14 20 Edmonton 4% 6%
Hamilton 5 2 7 Hamilton 3% 1%
KCW* 0 4 4 KCW* 0% 2%
London 5 0 5 London 3% 0%
Montréal 22 28 51 Montréal 15% 12%
Ottawa -Gatineau 4 10 14 Ottawa -Gatineau 3% 4%
Québec 10 11 21 Québec 7% 5%
Toronto 17 39 56 Toronto 12% 17%
Vancouver 14 26 40 Vancouver 10% 11%
Winnipeg 6 8 14 Winnipeg 4% 3%
Other 51 77 129 Other 35% 33%

145 232 379 100% 100%

*Kitchener-Cambridge-Waterloo replaced London among the top-10 CMAs.



1Apr11-

30Mar15

1Apr15-

23Oct20

1Apr11-

30Mar15

1Apr15-

23Oct20

Aboriginal 1 3 Aboriginal 1% 1%
Administrative 4 13 Administrative 3% 6%
Arbitration/Mediation 4 3 Arbitration/Mediation 3% 1%
Citizenship & Immigration 2 3 Citizenship & Immigration 1% 1%
Civil 38 46 Civil 26% 20%
Commercial 14 16 Commercial 10% 7%
Constitutional 1 4 Constitutional 1% 2%
Construction 2 4 Construction 1% 2%
Contract 1 4 Contract 1% 2%
Corporate 10 5 Corporate 7% 2%
Criminal 5 18 Criminal 3% 8%
Employment 2 5 Employment 1% 2%
Environmental 2 1 Environmental 1% 0%
Family 20 40 Family 14% 17%
Health 1 6 Health 1% 3%
Insolvency 3 1 Insolvency 2% 0%
Insurance 1 10 Insurance 1% 4%
Intellectual Property 3 4 Intellectual Property 2% 2%
Labour 8 7 Labour 6% 3%
Litigation 1 14 Litigation 1% 6%
Municipal 5 1 Municipal 3% 0%
Personal Injury 1 3 Personal Injury 1% 1%
Real Estate 3 2 Real Estate 2% 1%
Tax 4 7 Tax 3% 3%
Wills and Estates 6 1 Wills and Estates 4% 0%
Other 3 11 Other 2% 5%

145 232 100% 100%

Area of Practice: Private Sector Area of Practice: Private Sector



1Apr11-

30Mar15

1Apr15-

23Oct20

1Apr11-

30Mar15

1Apr15-

23Oct20

Aboriginal 1 3 Aboriginal 2% 2%
Administrative 2 16 Administrative 3% 11%
Arbitration/Mediation 0 2 Arbitration/Mediation 0% 1%
Civil 5 11 Civil 8% 8%
Commercial 2 2 Commercial 3% 1%
Constitutional 4 7 Constitutional 7% 5%
Corporate 0 2 Corporate 0% 1%
Criminal 35 47 Criminal 57% 34%
Family 4 17 Family 7% 12%
Health 0 2 Health 0% 1%
Human Rights 0 4 Human Rights 0% 3%
International 0 2 International 0% 1%
Litigation 1 6 Litigation 2% 4%
Tax 1 4 Tax 2% 3%
Other 6 15 Other 10% 11%

61 140 100% 100%

*Excluding Provincial Court Judges

Area of Practice: Public Sector* Area of Practice: Public Sector*



Quad Comm Applications 

by Jurisdiction from 30-Mar-2017  to 23-Oct-2020

PROTECTED A

PROTÉGÉ A

2020/10/23

Applicants

PC Judges Lawyers Proposed Recommended Recommend WithdrawnJurisdiction
Unable To

Total appointments

 to bench between

30-Mar-2017 and 

23-Oct-2020 *

Candidates applied & 

appointed within the period

Between 

30-Mar-2017 and 

23-Oct-2020

Recommended

Highly 

 13  143Alberta  28  25  69  0  21  35 12

 4  107British Columbia  26  18  45  1  21  40 1

 2  42Manitoba  14  7  13  0  2  8 8

 1  50New Brunswick  8  16  16  0  5  10 6

 3  42Newfoundland and Labrador  24  4  13  0  1  9 3

 0  3Northwest Territories  2  0  0  1  0  0 0

 7  53Nova Scotia  31  5  12  0  8  13 4

 0  6Nunavut  1  1  2  0  1  2 1

 8  407Ontario  67  56  195  10  44  102 43

 0  9Prince Edward Island  1  1  5  0  1  3 1

 10  238Québec  85  33  80  6  23  51 21

 3  47Saskatchewan   9  8  22  2  8  13 1

 1  45Tax Court of Canada  13  7  20  0  3  5 3

 0  11Yukon  1  2  5  0  2  2 1

Total  52  1203  310  183  497  20  140  293 105

* Please note:
The last column includes appointments resulting from applications received outside of the report period window. 
Appointees are not included in the applicant columns

Status of applicants on 23-Oct-2020



  

  CAN_DMS: \138369847\6 

TABLE 1 

APPOINTEES AGE AT DATE OF APPOINTMENT 

APRIL 1, 2015 TO OCTOBER 23, 2020 

Age Total 

40 2 

41 4 

42 2 

43 8 

44 8 

45 16 

46 20 

47 17 

48 16 

49 21 

50 20 

51 30 

52 18 

53 27 

54 24 

55 24 

56 23 

57 15 

58 17 

59 9 

60 16 

61 9 

62 5 

63 7 

64 3 

65 5 

66 2 

67 3 

68 1 

Grand Total 372 



  

  CAN_DMS: \138369847\6 

TABLE 2 

APPOINTEES GENDER AT DATE OF APPOINTMENT 

APRIL 1, 2015 TO OCTOBER 23, 2020 

 

 

 

 

 

FEMALE 

 

 

 

 

 

 

 

 

 

204 

 

 

 

 

MALE 

 

 

 

 

 

 

 

 

 

 

168 

 

 

 

 

TOTAL 

 

 

 

 

 

 

372 

  



  

  CAN_DMS: \138369847\6 

TABLE 3 

SIZE OF FIRM 

FOR APPOINTEES AT THE DATE OF APPOINTMENT 

APRIL 1, 2015 TO OCTOBER 23, 2020 

 

  

 Local National 
Local + 

National 

MORE THAN 100 LAWYERS 34 77 84 

51 – 100 LAWYERS 26 6 10 

21 – 50 LAWYERS 38 4 22 

6 – 20 LAWYERS 64 4 48 

2 – 5  LAWYERS 31 4 30 

SOLE PRACTITIONERS 9 0 8 

N/A 170 277 170 

        

TOTAL 372 372 372 

 

Note: There appears to be some inconsistency in the underlying data on the size of the firm where the 

appointee previously practised. For example, for some appointees, the number of lawyers (local firm) is 

the same as the number of lawyers (national firm). Some appointees from national firms listed 0 or n/a for 

the number of lawyers (local firm). Other appointees from national firms appear to have listed different 

numbers in both columns.



  

  CAN_DMS: \138369847\6 

TABLE 4 

CENSUS METROPOLITAN AREA OF PRACTICE / EMPLOYMENT  

PROVINCE/TERRITORY OF APPOINTMENT 

APRIL 1, 2015 TO OCTOBER 23, 2020 

Count of City Appointed From  
(Top 10 CMAs) 

(cities that were listed in the data as separate 
cities, but are part of a CMA have been 

included) 

   

CMA Count % of Total 
Appointments 

Calgary 20 5% 

Edmonton 26 7% 

Hamilton 5 1% 

Kitchener-
Cambridge-

Waterloo 

5 1% 

Montréal 43 12% 

Ottawa-Gatineau 27 7% 

Québec 15 4% 

Toronto 60 16% 

Vancouver 40 11% 

Winnipeg 11 3%    

Total Top 10 
CMAs 

252 68% 

Other 120 32% 

 

 

Province Appointed To Total 

Alberta 47 

British Columbia 47 

Manitoba 13 

New Brunswick 12 

Newfoundland and Labrador 10 

Nova Scotia 17 

Nunavut 3 

Ontario 134 

Prince Edward Island 4 

Québec 68 

Saskatchewan 15 

Yukon 2 

Grand Total 372 



  

  CAN_DMS: \138369847\6 

TABLE 5 

CENSUS METROPOLITAN AREA OF PRIVATE PRACTICE 

APRIL 1, 2015 TO OCTOBER 23, 2020 

Count of CMA Appointed From 

(Private Practice Appointments from Top 10 

CMAs) 

(cities that were listed in the data as separate cities, 

but are part of a CMA, have been included) 

CMA Count % of Total 

Appointments 

Calgary 13 3% 

Edmonton 14 4% 

Hamilton 2 1% 

Kitchener-Cambridge-

Waterloo 

4 1% 

Montréal 28 8% 

Ottawa-Gatineau 11 3% 

Québec 11 3% 

Toronto 39 10% 

Vancouver 26 7% 

Winnipeg 8 2% 

Total Top 10 CMAs 156 67% 

Other 76 33% 

 



  

  CAN_DMS: \138369847\6 

TABLE 6 

PREDOMINANT AREA OF PRACTICE 

APRIL 1, 2015 TO OCTOBER 23, 2020 

Area of Practice Total 

Aboriginal Law 6 

Administrative 29 

Advocacy 1 

Appellate Advocacy 1 

Arbitration 1 

Aviation 1 

Banking 2 

Bankruptcy 3 

Citizenship & 

Immigration 

3 

Civil litigation 56 

Commercial Law 18 

Constitutional Law 11 

Construction 

Law/Disputes 

5 

Contract law / Disputes 4 

Corporate Law 7 

Criminal law 61 

Crown Attorney's Office 1 

Dispute Resolution 1 

Employment Law 5 

Environmental law 3 

Family law 53 

Finance 1 

General Civil Law 1 

Health law 8 



  

  CAN_DMS: \138369847\6 

Human Rights 5 

Immigration 1 

Insolvency law 2 

Insurance Claims 11 

Intellectual property 5 

International Law 3 

Labour 5 

Law Society 1 

Litigation 20 

Marine Law 1 

Matrimonial Law 4 

Mediation 3 

Municipal 2 

Natural Resource Law 1 

Penal Law 1 

Pension & Benefits 1 

Personal Injury 4 

Public Prosecution 2 

Real estate 3 

Regulatory Law 1 

Tax Law 11 

Wills and/or estates 1 

Workers' Compensation 2 

Grand Total 372 



  

  CAN_DMS: \138369847\6 

TABLE 7 

APPOINTEES FROM PRIVATE PRACTICE POSITIONS 

 PREDOMINANT AREA OF PRACTICE 

APRIL 1, 2015 TO OCTOBER 23, 2020 

Area of Practice Total 

Aboriginal Law 3 

Administrative 13 

Advocacy 1 

Arbitration 1 

Aviation 1 

Banking 2 

Bankruptcy 2 

Citizenship & 

Immigration 

2 

Civil litigation 45 

Commercial Law 16 

Constitutional Law 4 

Construction 

Law/Disputes 

4 

Contract law / 

Disputes 

4 

Corporate Law 5 

Criminal law 17 

Dispute Resolution 1 

Employment Law 5 

Environmental law 1 

Family law 37 

General Civil Law 1 

Health law 6 

Human Rights 1 



  

  CAN_DMS: \138369847\6 

Immigration 1 

Insolvency law 1 

Insurance Claims 10 

Intellectual property 4 

International Law 1 

Labour 5 

Litigation 14 

Marine Law 1 

Matrimonial Law 3 

Mediation 1 

Municipal 1 

Natural Resource 

Law 

1 

Penal Law 1 

Pension & Benefits 1 

Personal Injury 3 

Real estate 2 

Tax Law 7 

Wills and/or estates 1 

Workers' 

Compensation 

2 

Grand Total 232 

 



  

  CAN_DMS: \138369847\6 

TABLE 8 

APPOINTEES FROM PUBLIC SECTOR POSITIONS 

PREDOMINANT AREA OF PRACTICE 

APRIL 1, 2015 TO OCTOBER 23, 2020 

Area of Practice Total 

Aboriginal Law 3 

Administrative 16 

Appellate Advocacy 1 

Bankruptcy 1 

Citizenship & 

Immigration 

1 

Civil litigation 11 

Commercial Law 2 

Constitutional Law 7 

Construction 

Law/Disputes 

1 

Corporate Law 2 

Criminal law 44 

Crown Attorney's 

Office 

1 

Environmental law 2 

Family law 16 

Finance 1 

Health law 2 

Human Rights 4 

Insolvency law 1 

Insurance Claims 1 

Intellectual property 1 

International Law 2 

Law Society 1 



  

  CAN_DMS: \138369847\6 

Litigation 6 

Matrimonial Law 1 

Mediation 2 

Municipal 1 

Personal Injury 1 

Public Prosecution 2 

Real estate 1 

Regulatory Law 1 

Tax Law 4 

Grand Total 140 

 



  

  CAN_DMS: \138369847\6 

TABLE 9 

APPOINTEES FROM PUBLIC SECTOR AND PRIVATE PRACTICE 

APRIL 1, 2015 TO OCTOBER 23, 2020 

 

Category Count % of Total 

Appointees 

 

Total 

appointees 

from private 

practice 

232 62%* 

Total 

appointees 

from public 

sector 

140 38% 

 

* Private practice includes individuals from the private sector, 

including private practice, sole practice and in-house counsel. The 

total number of appointees stated to be from private practice for 

April 1, 2015 to October 23, 2020 was 189, for sole practice it was 

38, and for other private sector (which appears to denote in-house 

counsel) it was 5.



  

  CAN_DMS: \138369847\6 

TABLE 10 

GENDER DEMOGRAPHICS OF APPOINTEES AT DATE OF 

APPOINTMENT 

APRIL 1, 2015 TO OCTOBER 23, 2020 

All Appointees 
 

Gender Count % of Total 
Appointments 

Male 168 45% 

Female 204 55% 

Other 0 0% 

 
 

 
Private Practice Appointees 

 
Gender Count % of Private Practice 

Total 

Male 103 44% 

Female 129 56% 

Other 0 0% 

 
 

 
Public Sector Appointees 

 
Gender Count % Public Sector 

Total 

Male 65 46% 

Female 75 54% 

Other 0 0% 
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PROTECTED B 

 

2 November 2020 

 

 

Ms. Anna Dekker 

A/Senior Counsel, Judicial Affairs Section 

Public Law and Legislative Services Sector 

Department of Justice Canada / Government of Canada 

275 Sparks Street, 5th Floor  

Ottawa, Ontario  

K1A 0H8 

 

 

Dear Ms. Dekker: 

Subject: Judges’ Salary Increases 

 

Further to your request, we have updated our assumption for the federally appointed 

judges’ salary increases. Judicial salaries are expected to be adjusted by the increase in 

the Industrial Aggregate (average weekly wages and salaries in Canada) with a lag of a 

few months. The most recent statistics currently available on the Industrial Aggregate (up 

to August 2020) were used to determine the judicial salary increase as at 1 April 2021. 

Our assumption for the following years was derived from the Industrial Aggregate 

assumption in our soon-to-be tabled Actuarial Report on the Pension Plan for the 

Federally Appointed Judges as at 31 March 2019, taking into account the lag between the 

Industrial Aggregate and the judicial salary increases. The revised assumption is 

presented in the table below. 
 

1st of April 

 

Judicial Salary 

Increases 

2021 5.8% 

2022 2.3% 

2023 2.7% 

2024 2.8% 

2025 2.9% 

  2026+ 3.0% 

  



2 

 

Our assumption for the Industrial Aggregate increases may be revised from time to time 

when the Chief Actuary is publishing an actuarial report on any pension plan sponsored 

by the Federal Government. 

 

 

Yours truly, 

 

 
François Lemire FCIA, FSA 

Director 

Office of the Chief Actuary 

 

  

cc:  Laurence Frappier, Hao Chen (OCA) 
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PROTECTED B 

 

26 February 2021 

 

 

Ms. Anna Dekker 

A/Senior Counsel, Judicial Affairs Section 

Public Law and Legislative Services Sector 

Department of Justice Canada / Government of Canada 

275 Sparks Street, 5th Floor  

Ottawa, Ontario  

K1A 0H8 

 

 

Dear Ms. Dekker: 

Subject: Judges’ Salary Increases 

 

Further to your request, we have updated our assumption for the federally appointed 

judges’ salary increases. Judicial salaries are expected to be adjusted by the increase in 

the Industrial Aggregate (average weekly wages and salaries in Canada) with a lag of a 

few months. The most recent statistics currently available on the Industrial Aggregate (up 

to December 2020) were used to determine the judicial salary increase of 6.7% as at 

1 April 2021.  

 

The increase in the Industrial Aggregate index of 6.7% for the year 2020 (to be applied at 

1 April 2021) reflects the fact that lower paid employees were more affected by 

employment losses during the pandemic, which resulted in a higher index. We expect that 

as the lower paid employees return into the workforce, a reverse impact could be 

observed and have lowered future increases in the index. As a result, we have slightly 

lowered the increase at 1 April 2022 and 1 April 2023. 

 

Our assumption for the following years was derived from the Industrial Aggregate 

assumption in our Actuarial Report on the Pension Plan for the Federally Appointed 

Judges as at 31 March 2019 (2019 Judges’ Report), taking into account the lag between 

the Industrial Aggregate and the judicial salary increases. 
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The revised assumption is presented in the table below. 
 

1st of April 

 

Judicial Salary 

Increases 
2021 6.7% 

2022 2.1% 

2023 2.6% 
2024 2.8% 

2025 2.9% 

  2026+ 3.0% 

 

Our assumption for the Industrial Aggregate increases may be revised from time to time 

when the Chief Actuary is publishing an actuarial report on any pension plan sponsored 

by the Federal Government. 

 

 

Yours truly, 

 

 
François Lemire FCIA, FSA 

Director 

Office of the Chief Actuary 

 

  

cc:  Laurence Frappier, Hao Chen (OCA) 



 

 

 

 

Christopher Rupar 

Litigation Branch 

Department of Justice Canada 

50 O’Connor Street, Room 500 

Ottawa, Ontario 

K1A0H8 

 

BY EMAIL 

 

December 9, 2020  

 

Dear Mr. Rupar 

 

I am writing in response to your letter of October 26 requesting input for the 

Government’s submission to the Judicial Compensation and Benefits Commission. Much 

of the material below is drawn from the latest Fall Economic Statement (FES) released on 

November 30, 2020. The FES sets out the Government’s assessment of the state of the 

Canadian economy and of the current and future financial position of the Government of 

Canada. 

 

(a) “prevailing economic conditions in Canada generally;” 

 

It is important to recognize the historic circumstances in which this assessment is taking 

place. Real gross domestic product (GDP) declined in Canada by over 15 per cent 

between February and April 2020. Overall, private sector economists surveyed in 

September 2020 expect real GDP to decline by 5.8 per cent in 2020 and average real 

annual GDP growth of 1.4 per cent between 2020 and 2025.  

 

After a large, but slightly lower than expected, rebound in the third quarter, the 

cumulative decline in Canada’s real GDP since the last quarter of 2019 ranks sixth among 

G7 countries at 5.3 per cent (non-annualized). Globally, even after accounting for the 

rebound in activity in the third quarter of the year, the International Monetary Fund 

projects growth will contract 4.4 per cent in 2020. 

 

Since March 2020, certain sectors and industries— such as retail and wholesale trade and 

housing related sectors—have recovered, benefitting from pent-up demand among 

households with well-supported incomes. Other areas of the economy, such as 

manufacturing and exports have recouped most losses, but have plateaued somewhat 

below pre-pandemic levels due in part to weakened global demand. Canada’s energy 

sector is being affected by broader global shifts, particularly in the oil-intensive 

transportation sector. The industries that continue to lag are those still highly affected by 

public health restrictions and weaker demand due to COVID-19 related concerns and 



behavioural changes. Food services and accommodation, arts and entertainment, tourism 

and transit all remain highly depressed compared to pre-pandemic activity. 

Unemployment is improving after the severe decline in March and April of 2020. Over 

this period, more than 3 million Canadians lost their jobs and the employment rate for 

Canadians aged 15 to 64 fell from record highs to record lows. Unemployment rates are 

expected to remain close to 10 per cent on average in 2020 and to decline to 8.1 per cent 

in 2021, which is still significantly higher than pre-COVID-19 levels below 6 per cent. 

 

(b) “current and projected increases in the cost of living (possibly in comparison to 

the annual statutory indexation of judges’ salaries by the Industrial Aggregate)”  
 

The Consumer Price Index (CPI), which is widely used to determine cost-of-living 

adjustments, is projected to increase by an average of 1.7 per cent annually between 2020 

and 2025 based on the average of private sector economists surveyed in September 2020 

as used in the FES.   

 
Table: Projected Increases in the Total Consumer Price Index 

2020 2021 2022 2023 2024 2025 

0.7 1.7 1.9 2.0 2.1 2.1 

 

The Department of Finance produces a forecast of industrial wage growth consistent with 

the forecast for CPI inflation (i.e. the Industrial Aggregate excluding unclassified). 

Higher growth in 2020 is the result of significant job losses among lower-wage workers 

during the COVID-19 crisis. Growth from 2021 to 2025 is expected to average 2.8 

per cent annually.  

 
Table: Projected Increases in Industrial Wages (%) 

2020 2021 2022 2023 2024 2025 

7.0 2.5 2.7 2.8 2.9 2.9 

 

Annual wage increases under public sector collective agreements settled in 2020 have 

averaged 1.6 per cent per year, with an average duration of 39 months.  

 

(c) “the current financial position of the federal government.” 

 

As announced in the FES, the Government is forecasting a budgetary deficit of $381.6 

billion in 2020-21 due to the response to the ongoing COVID-19 pandemic and will 

progressively improve to reach a deficit of $24.9 billion by 2025-26.  The table below 

provides a forecast of the Government’s budgetary balance.  

 
Table: Fall Economic Statement 2020 – Budgetary Balance Forecast ($ billions) 

2020-21 2021-22 2022-23 2023-24 2024-25 2025-26 

-381.6 -121.2 -50.7 -43.3 -30.9 -24.9 

 

An additional $70 billion to $100 billion (3 to 4 per cent of GDP) is planned to be 

deployed to support economic recovery over the next 3 years.  

 



I trust this information will be useful to you as you consider your submission to the 

Commission. Please do not hesitate to contact me should you require further information. 

 

Yours sincerely, 

 

 
 

Nick Leswick 

Assistant Deputy Minister 

Economic and Fiscal Policy Branch 

 

 
c. Michelle Kovacevic, Assistant Deputy Minister, Federal-Provincial Relations and Social Policy Branch 
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Foreword 
As we battle COVID-19, Canadians are in for a hard winter. But we know that spring will surely follow.  

That is because we have a plan. We understand what we must do to get through the dark months ahead. And 
then, to bring our economy roaring back.   

Across our country, we are now fighting an aggressive second wave of the virus. Every life lost to this disease is 
one life too many. That is why we must redouble our public health efforts, and not stop until COVID-19 is 
beaten. We can get through this, if we work together. There is no choice between our health and the economy. 
The two go hand in hand.  

To see people through this crisis, Canadians and Canadian businesses now have access to a broad set of federal 
government measures. Our ability to treat the disease continues to evolve. Safe, effective and plentiful vaccines 
are around the corner. And the Government of Canada has a rigorous, multi-year plan, outlined in this 
document, to rebuild our economy once the virus is behind us.  

Our strategy is clear: We will do whatever it takes to help Canadians through this crisis. We will invest in every 
necessary public health measure. We will support Canadians and Canadian businesses, in a deliberate, prudent 
and thoughtful way. And we will ensure the Canadian economy that emerges from this pandemic is more robust, 
inclusive and sustainable than the one that preceded it, with a stronger, more resilient middle class.  

Let that be a legacy of, and a testament to, the sacrifices made by so many Canadian families this year.  

Fighting COVID-19 and Supporting Canadians through 
the Pandemic 
From the beginning of this pandemic, the Government of Canada has used every tool available and done 
everything in its power to crush the virus and mitigate its economic harm. Eight out of every ten dollars spent in 
Canada to fight COVID-19 and support Canadians has, so far, been spent by the federal government. The 
government has procured more than two billion pieces of personal protective equipment (PPE), and has 
assembled a comprehensive, world-leading portfolio of vaccine candidates.  

To date, Canada has invested more than $1-billion in vaccine agreements to secure a domestic supply of seven 
promising vaccine candidates. In fact, Canada has secured the most diverse and extensive vaccine portfolio of 
any country in the world. Every Canadian can be confident that a safe and effective vaccine will be available to 
them and their family, free of charge.  
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Chart 1 
Confirmed Vaccine Doses Procured per Person by Vaccine Candidate  

 
Note: As of November 20. Does not include doses countries would receive under the COVAX Facility. Other includes: Medicago, Gamaleya, CureVac, 
Sinovac, G42 Healthcare, Valneva, and the University of Queensland.  
Source: Duke Global Health Innovation Center, World Bank, Department of Finance Canada. 

 
Working with the provinces and territories, we have sought to grow our healthcare capacity, scale up testing and 
tracing, and provide direct support to provinces and territories to battle the virus. It has been a true Team 
Canada effort.  

In the spring, the Canadian Armed Forces were deployed to long-term care facilities in Ontario and Quebec, in 
an all-out effort to protect seniors’ health and save lives. To help stop the spread of the virus in vulnerable 
communities, we worked with cities and communities to ensure that voluntary isolation sites were available as an 
alternative to crowded housing. The Canadian Red Cross and the Canadian Armed Forces continue to be 
deployed across the country.  

In addition to these health measures, we have put in place powerful economic support measures to help people 
and businesses of all sizes weather this storm. Together, these form a comprehensive and complementary safety 
net, which will be in place through to the summer of 2021, offering economic certainty to Canadians and 
Canadian businesses in a turbulent and difficult time.  

When the virus first hit, the Canada Emergency Response Benefit (CERB), the Canada Emergency Wage Subsidy 
and the Canada Emergency Business Account (CEBA) were quickly developed and rolled out. Canadians were 
able to bend the curve and protect our frontline healthcare workers and systems by staying home. The CERB 
supported people to pay their rent or mortgages, stay on top of their bills and put food on the table. The wage 
subsidy supported workers to stay connected to their jobs, and along with CEBA, helped small businesses remain 
open as we got through the first wave of the pandemic. 

Beyond the initial emergency response, the government announced broader programs to support Canadians 
and businesses through an anticipated second wave. The Canada Recovery Benefit, the Canada Recovery 
Caregiving Benefit, the Canada Recovery Sickness Benefit and enhanced Employment Insurance were announced 
in August and will be in place until the fall of 2021. 

The programs our government has launched, so far, have been a lifeline for Canadians and Canadian businesses.  
And Canada is leading among our international peers. Federal support for Canada’s labour market has helped 
Canadians get back to work more quickly than their counterparts in the United States. 
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This month, the government extended the Canada Emergency Wage Subsidy through to June 2021 and 
launched new support measures for businesses, with the new Canada Emergency Rent Subsidy for tenants and 
property owners and new Lockdown Support of an additional 25 per cent, where a shutdown is required by 
public health orders.  

Crucially, these measures are targeted and flexible. They focus on those in greatest need. They are also an 
essential complement to our health care response. These measures allow people and businesses to do the right 
thing, with the comfort and security of knowing they don't have to choose between public health and putting 
food on the table. Our commitment to employee sick leave and to supporting businesses where localized 
shutdowns have been ordered are examples of this approach. 

In this Fall Economic Statement, with the second wave upon us, we are taking additional steps to support 
Canadians and Canadian businesses. We are providing new resources to combat the spread of the virus in long-
term care facilities, making additional investments in PPE and preparing for the largest vaccination mobilization 
in Canada’s history.  

With winter ahead, we are providing new resources to help improve ventilation in public buildings. We are also 
raising the maximum wage subsidy rate back to 75 per cent. We are doing this because we know that for many 
businesses the early months of any year are usually the toughest in the business calendar. This year will be even 
harder than normal. Our government is also creating a new stream of support for businesses that have been the 
hardest-hit in this crisis, creating a credit program with 100 per cent government-backed loan support and 
favourable terms for businesses that have seen their revenue significantly decline as people stay home to fight 
the spread of COVID-19.  

COVID-19 has been devastating. But Canadians can rest assured that the Government of Canada has their backs 
and will be there to help us all get through this crisis. We will do whatever it takes — for as long as it takes — to 
weather the storm.  

Building Back Better: A Plan to Fight the COVID-19 Recession 
While the fight to control the virus continues, there is now light at the end of the tunnel. After winter comes 
spring. The strong and decisive action we have taken – to protect Canadians’ health and save our jobs and 
businesses – will help us recover from the COVID-19 recession and prevent the long-term economic scarring 
that would delay and weaken our post-pandemic recovery. 

Chart 2 
Real GDP 

 

Chart 3 
Unemployment Rate 

 
Sources: Statistics Canada; Department of Finance September 2020 
Survey of private sector economists; Department of Finance calculations. 

Sources: Statistics Canada; Department of Finance September 2020 Survey 
of private sector economists; Department of Finance calculations. 
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We have a plan for growth. When the virus is under control and our economy is ready to absorb it, we will 
deploy a three-year stimulus package to jumpstart our recovery, worth roughly 3 to 4 per cent of GDP.  

Our stimulus will be designed, first and foremost, to provide the fiscal support the Canadian economy needs to 
operate at its full capacity and to stop COVID-19 from doing long-term damage to our economic potential. Key 
to this stimulus plan will be smart, time-limited investments that can act fast and make a long-run contribution 
to our future shared prosperity, quality of life, competitiveness and our green transformation.  

The government’s growth plan will include investments that deliver on our commitment to create a million jobs 
and restore employment to pre-pandemic levels as well as unleash some of the Canadian economy’s pre-loaded 
stimulus: additional savings that have accumulated in Canadians’ bank accounts and on businesses’ balance 
sheets.  

Many stimulus investments will need to wait until we have a vaccine and the threat of further outbreaks and 
shutdowns has subsided. However, some measures can be safely implemented now. They are a down payment on 
the investments to come and will help to minimize the scarring and accelerate the broader recovery in the future.  

We will spend the winter working with Canadians, leading into Budget 2021, to plan and prepare our 
investments for when the virus is under control. At that time, we will be ready to shift into high gear. That is why 
we are announcing the scope of the plan now.  

These measures will help us grow out of the COVID-19 recession, towards an economy that is greener, more 
innovative, more inclusive and more resilient. This strong support can turn a partial and uneven recovery into a 
broad-based and inclusive one that delivers a better future for all Canadians.  

Our growth plan must continue to advance our progress on climate and create jobs in the clean economy. That’s 
why we are announcing our commitment to plant 2 billion trees over the next 10 years. 

Canada’s future competitiveness depends on our ability to take advantage of the net zero emissions future and 
ensure there is a way for all Canadians to participate. Our plan includes grants to help up to 700,000 
homeowners make energy-efficient upgrades to their homes as well as investments in building zero-emission 
vehicle charging stations where people live, work, and travel. These are steps we can begin safely taking now, 
to encourage consumer spending and investment while greening our economy. And our government will build 
on this down payment in short order, with a plan to take the next steps for a healthy environment and a 
healthy economy. 

COVID-19 Has Hit Some Harder than Others 
This is a recession like no other. Women, young people, Indigenous people, and Black and racialized Canadians 
are among those disproportionately affected, accounting for much of the workforce in some of the hardest-hit 
industries, including tourism, hospitality and retail. 

The types of jobs most affected, and the sectors where we are seeing the hardest-hit workers, are different than 
in previous recessions. Our stimulus will be designed with this specific damage in mind and will seek to heal it. It 
will include measures to enhance our social infrastructure. 

COVID-19 has caused a She-cession, rolling back many of the hard-won gains women have worked for over past 
decades. That is why we are starting today to lay the foundation of a Canada-wide early learning and child care 
system. Canada cannot be competitive until all Canadian women have access to the affordable child care we 
need to support our participation in the workforce.  
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December 7, 2020, will mark the 50th Anniversary of the Royal Commission on the Status of Women in Canada, a 
landmark report that called on the federal government to immediately begin working with the provinces and 
territories to establish a national daycare system. Women like me, who were toddlers when this report was 
published, are now parents and grandparents. We have waited generations for our government to answer the call. 

On the eve of this anniversary, the federal government is committed to historic investments that will make this 
promise a reality. Budget 2021 will outline a plan to provide affordable, accessible and high-quality child care 
from ocean, to ocean to ocean.  

This is a feminist plan, to be sure. It also makes sound business sense and is supported by many of Canada’s 
corporate leaders, who have witnessed the economic toll this crisis has taken on women, families and children – 
and therefore on Canada’s bottom line. 

For Indigenous peoples, this pandemic poses unique risks. While Indigenous communities were successful in 
controlling cases of COVID-19 during the spring and summer, the second wave has seen communities now 
facing outbreaks. Our government has been working with First Nation, Inuit and Métis Nation partners to keep 
people safe and ensure communities are prepared. We will continue to provide support and funding to 
communities through this second wave and beyond.  

As we build back, we have the choice to build back better and tackle the challenges that constrain far too many 
Canadians: Chronic homelessness. Systemic racism. Gender-based violence. Discrimination against LGBTQ2 
communities. Barriers faced by people living with disabilities. The unfinished and essential work of reconciliation.  

Economic downturns are always particularly hard on young people. The COVID-19 recession is no exception. 
Among other measures, the government proposes to ease the burden of student debt by eliminating interest on 
repayment of the federal portion of Canada Student Loans and Canada Apprentice Loans for 2021-22. 

We have also seen how COVID-19 has exacerbated existing housing and homelessness challenges. In addition to 
other measures, the government will provide a significant new investment through the Rapid Housing Initiative 
to help thousands of people in immediate need. In the coming months, we will be working with Canadians and 
consulting broadly, to design the stimulus measures that will guide our recovery and set our course as a country 
for the years ahead. 

A Prudent Fiscal Plan 
Canada entered this crisis in a strong fiscal position, allowing the government to take decisive action to put in 
place the support necessary for people and businesses to weather the storm. Canadians understand that the 
crisis demands targeted, time-limited support to keep people and businesses afloat and to build our way out of 
the COVID-19 recession.  

The supports and investments outlined in this plan will stimulate a robust and inclusive recovery of the Canadian 
economy. Fiscal guardrails will help establish when the stimulus will be wound down. When the economy has 
recovered, the time-limited stimulus will be withdrawn and Canada will resume a prudent and responsible fiscal 
path, based on a long-term fiscal anchor we will outline when the economy is more stable.  

Uncertainties about the timing of the pandemic and global economic developments mean that the timeline for 
the recovery should not be locked into a rigid pre-determined calendar. Instead, the government will track 
progress against several related indicators, recognizing that no one data point is a perfect representation of the 
health of the economy. These indicators include the employment rate, total hours worked and the level of 
unemployment in the economy.  

An approach guided by economic data will help ensure the recovery is appropriately tailored to the needs of 
Canadians and the circumstances at hand. These data-driven triggers will let us know when the job of building 
back from the COVID-19 recession is accomplished, and we can bring one-off stimulus spending to an end. 
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But make no mistake: We commit to providing fiscal support until the economy is firmly back on track.  As we 
have learned from past recessions, there is danger in providing too little support to our economy, and also in 
withdrawing support too soon. 

We have sought to be transparent with Canadians, in this Fall Economic Statement, about the existing 
uncertainty and the options under consideration in the days ahead. Whether we have a deep and prolonged 
second – or even third – wave, depends on our collective action and our collective commitment to stop the 
spread of the virus.  

In this document, we offer different scenarios. This is a choice we have made to ensure that Canadians know we 
are planning for all eventualities. The rate of infection, the severity of localized shutdowns, the timing of the 
rollout of a safe and effective vaccine – all of these variables will shape our economic outlook and path to 
recovery in uncertain ways. 

But as our fiscal plan shows, there are brighter days ahead. And we can afford to do this. Canada entered this 
pandemic with the strongest fiscal position of any G7 country. We retain that position today. Federal debt-
servicing costs, relative to the size of our economy, are at a 100-year low. Canada benefitted from among the 
most significant declines in borrowing costs since the beginning of the year.  

Everyone must contribute their fair share, so that the government has the resources to invest in people and keep 
our economy strong. That is why we are proposing to move ahead with implementing changes to ensure that 
the Goods and Services Tax/Harmonized Sales Tax (GST/HST) applies in a fair and effective manner to all e-
commerce transactions, including those facilitated by multinational digital giants, and to limit stock option 
deductions in the largest companies. While we strongly favour a multilateral approach, Canada proposes to act 
unilaterally, if necessary, to apply a tax on corporations that provide digital services.  

Does this plan mean the worst of the COVID-19 crisis is past? Regrettably, no. Indeed, Canada’s most severe case 
counts may come in the weeks and months immediately ahead. Hospitalizations across Canada are surging and 
the virus continues to take an unacceptable toll, particularly on our elders.  

That is why we must all redouble our public health efforts, follow public health instructions, practise physical 
distancing, wear masks in public, avoid social gatherings, download the COVID Alert app and wash our hands. 
Canadians can and should use the programs the federal government has put in place that allow everyone to 
make the right public health decisions.  

If we do the right thing to protect each other – if we hunker down and heed public health advice for these last 
remaining months, before a safe, effective vaccine is widely available – together, we will save lives. Our actions 
will bring closer the day when every Canadian can get back to normal life. And we will help strengthen our 
economic recovery. 

After almost ten months of the pandemic, Canadians are tired. But we are not defeated. We know a better day is 
coming. And to get there, we know that we must help each other through the winter ahead.  

We can do this. Canadians have faced adversity, and tough winters, before. We have always emerged stronger. 
We will this time, too.  

The Honourable Chrystia Freeland, P.C., M.P. 
Deputy Prime Minister and Minister of Finance 
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  Gender Equality and Diversity in Canada 
Gender Results Framework 

Canada’s economic future depends on people having equal opportunity to reach their full potential, regardless of 
gender or [other identity characteristics. 

Gender equality and diversity are fundamental to creating a thriving and successful country that reflects 
Canadian values and achieves its potential. When every Canadian has the opportunity to succeed, all 

Canadians benefit. For this reason, the Government is committed to a decision-making process that considers 
the impacts of policy proposals on Canadians from a variety of perspectives, including demographic, social 
and economic characteristics. As a part of this process, throughout the 2020 Fall Economic Statement, there 
are Gender Equality and Diversity Boxes, which present statistics on how COVID-19 and related public health 
measures, policies and programs have affected diverse Canadians, such as women, men, youth, members of 

the LGBTQ2+ community, persons with disabilities, racialized Canadians, and Indigenous peoples. These 
Gender Equality and Diversity Boxes leverage the themes of the Gender Results Framework, a whole-of-
government tool to help guide future policy decisions and track developments in gender equality and 

diversity across a number of identified policy priorities. These priorities, which range from eliminating gender-
based violence to achieving greater gender equality in leadership roles, are outlined below.

 

Note sur la terminologie 

Dans cette section, le terme « minorités visibles » est parfois utilisé pour parler des Canadiens racialisés, car il s’agit de la catégorie 
démographique officielle définie dans la Loi sur l’équité en matière d’emploi et utilisée dans les enquêtes de Statistique Canada. 
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Chapter 1 
Fighting COVID-19 

1.1 COVID-19 in Canada 
A second wave of the COVID-19 pandemic has gripped countries and economies around the world, including 
Canada. COVID-19 has emerged in all provinces and territories, with a concentration of active cases in a number 
of provinces. By November 24, the virus had resulted in over 342,000 diagnosed cases and, tragically, more than 
11,600 deaths here in Canada.  

1.1.1 Virus Resurgence in Canada  
After significantly bringing down cases with spring lockdowns, Canada re-opened over the summer. The fall has 
brought a resurgence of the virus and community transmission in Canada. Since the end of August, the average 
number of daily new cases across Canada has increased tenfold from a plateau of fewer than 500 cases to over 
5,000 cases as of November 24 (Chart 1.1). Recent modelling has projected that if Canadians do not reduce their 
contacts, Canada could face 20,000 new cases a day by late December. 

Chart 1.1 
New Cases and Deaths of COVID-19 (7-day moving average) 

 
Note: Last data point as of November 24. 
Source: Public Health Agency of Canada. 

 
 

  

Cases
(left scale)

Deaths
(right scale)

0

40

80

120

160

200

0

1,000

2,000

3,000

4,000

5,000

6,000

Mar
2020

Apr
2020

May
2020

Jun
2020

Jul
2020

Aug
2020

Sep
2020

Oct
2020

Nov
2020

daily deathsdaily new cases



2   Chapter 1  

Canada is seeing rapid growth in daily case counts and spread in high risk populations and settings. Of great 
concern is the fact that deaths and hospitalizations are rising and these figures are expected to rise further if we 
do not immediately reduce our contacts and follow strong public health measures (Chart 1.2).    

Chart 1.2 
Patients in Hospital with COVID-19 

  
Note: Last data point as of November 22. 
Source: Public Health Agency of Canada. 

 

1.1.2 International Comparison 
Canada experienced a lower peak of new infections in the first wave than any G7 partners, aside from Japan, and, 
at present, has the second lowest rate of new infections in the second wave (Chart 1.3). However, recent case 
increases are concerning. Europe has seen a dramatic spike in infections during its second wave although recent 
European measures to control the virus appear to be working. Despite Canada neighbouring a country with a 
very high infection rate, management of the border has limited the spread of COVID-19.  

Chart 1.3 
New Cases of COVID-19 per Million People (7-day moving average)   

 
Note: Last data point as of November 24. 
Source: Johns Hopkins University, European Centre for Disease Prevention and Control. 
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1.1.3 Disproportionate Impacts on Vulnerable Canadians 
While there have been strides made in treating the disease, all Canadians must continue to take precautions to 
prevent the spread. Tragically, COVID-19 is having the worst impact on our most vulnerable and those already 
facing greater health inequities. Indigenous peoples are at increased risk. Our elders have suffered the most 
severe cases and face the highest mortality rate. And, recent data from Toronto Public Health shows that people 
with lower income levels and racialized communities experience higher rates of both contracting and being 
hospitalized for COVID-19. Another report found that, in Toronto, Black, Latin American, Arab, Middle Eastern or 
West Asian people are at least seven times more likely to contract COVID-19 than non-racialized people in the 
city. Across Canada, Statistics Canada data shows that communities with the highest numbers of racialized 
Canadians had the highest mortality rates during the first wave of the pandemic. 
1.2 Supporting a Strong COVID-19 Response 
The best economic policy is a strong health policy. The federal government has acted quickly and decisively 
to support Canadians through this crisis and to help Canadian workers, businesses, provinces, territories, 
municipalities, Indigenous communities and public health officers to do the right thing. 

That is why, since day one, the federal government has made major investments in health care, in procuring 
medical and personal protective equipment, in income support and paid sick leave, in responding to 
businesses’ urgent needs, and overall, in keeping Canadians safe, healthy, and solvent through the turbulence 
of the COVID-19 pandemic.. 

 

With the country now in the second wave of the pandemic, the government continues to build on the 
groundwork it has already laid.  

Table 1.1 
Canada’s COVID-19 Economic Response – Federal, Provincial and Territorial Support   

Federal 
Provincial  

and Territorial Total 
Impact ($ billions) 
Direct Measures to Fight COVID-19 and Support People 322.3 60.1 382.4 
Tax Payment Deferrals 85.1 39.4 124.5 
Credit Support  83.4 3.3 86.7 
Total 490.7 102.8 593.5 
Share of Spending (per cent) 
Direct Measures to Fight COVID-19 and Support People 84.3 15.7 100 
Tax Payment Deferrals 68.3 31.7 100 
Credit Support  96.2 3.8 100 
Total 82.7 17.3 100 
Notes: Provincial and territorial government announcements; Department of Finance Canada calculations. As of November 13, 2020. For federal 
totals, the data reflects the total impact which differs from fiscal cost on an accrual basis. Totals may not add due to rounding. 
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1.3 A Team Canada Approach 
Collaboration between different orders of government has been a keystone of Canada’s approach to this global 
pandemic. The Government of Canada has worked with provinces, territories, municipalities, and Indigenous 
communities to ensure Canadians stay safe and healthy and have the support they need. To date, the 
government has invested $322 billion to support Canadians and fight COVID-19. $52 billion of this funding has 
supported coordinated action to strengthen critical health care systems, purchase personal protective 
equipment and supplies, and support critical medical research and vaccine development. 

1.3.1 A Coordinated Federal-Provincial-Territorial Response 
From the beginning, protecting Canadians has been a Team Canada effort. Through measures announced prior to 
the Fall Economic Statement, direct support made available to provinces and territories totals over $24 billion. The 
federal government invested to support the capacity of provinces and territories to get the virus under control in 
their jurisdictions. 

“Fighting COVID-19 and safely restarting our economy requires a Team Canada 
approach. We will continue to work together with provinces and territories to 
keep Canadians safe and healthy, and to build a more resilient Canada.” 

- The Rt. Hon. Justin Trudeau,  
Prime Minister of Canada, September 16, 2020 

In March, the federal government provided an initial $500 million to provinces and territories to address critical 
health system needs. Following this immediate support, the Safe Restart Agreement invested $19.9 billion to 
help provinces and territories safely restart their economies and make Canada more resilient to further waves of 
the virus, including increased capacity for testing and tracing. Building on the Safe Restart Agreement, the 
federal government is also providing up to $2 billion under the Safe Return to Class Fund for provinces and 
territories to support a safe return to class and to protect students and staff. 

Federal government support includes the COVID-19 Essential Workers Support Fund, through which the 
government is providing up to $3 billion to cost-share temporary wage increases for essential workers across the 
country who have been on the front lines throughout the pandemic.  

The scope of federal direct support to each province and territory to maintain resilient health care systems has 
been unprecedented. As a result of the Safe Restart Agreement alone, federal health support for provinces and 
territories is up by over 23 per cent relative to the previous fiscal year’s Canada Health Transfer.  
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Chart 1.4 
Federal Investments in Health Care Support 

  
Note: Amounts shown to secure access to personal protective equipment represent in-kind support for provinces and territories. 
Source: Department of Finance Canada. 
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Canadians’ health and safety. It focused on increasing testing and contact tracing capacity across provinces and 
territories. Funding supported the capacity of our health care systems, including services for people facing mental 
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workers, and protect the most vulnerable, like seniors. This agreement was also designed to provide municipalities 
with much needed funding to support the frontline services they deliver to Canadians. 

0

10,000

20,000

30,000

40,000

50,000

60,000

70,000

2016-17 2017-18 2018-19 2019-20 2020-21

millions of dollars

Securing Access to Personal Protective Equipment
Safe Restart Agreement - Direct Health Investments
Canada Health Transfer



6   Chapter 1  

SAFE RESTART AGREEMENT 
Priority Stream Objectives Federal 

Support ($) 

1 
 

Testing and 
contact 
tracing 

 Increasing testing capacity to 200,000 tests per day  

 Partnering of federal, provincial and territorial governments 
on the procurement of testing supplies and equipment  

$4.3 billion 

 Helping provinces and territories scale up contact tracing 
capacity 

 

 Contributing to improved data management to share 
disaggregated data 

 

2 Health care 
capacity  

 Helping provinces and territories prepare health care 
systems for a second wave of COVID-19 

 Supporting people experiencing mental health and 
problematic substance use challenges 

$1.2 billion 

3 Personal 
protective 
equipment 
(PPE) 

 Ensuring health and non-health workers have access to the 
PPE that they need. This includes $4.5 billion to purchase 
PPE for national use and $3 billion for provinces and 
territories for PPE investments. 

$7.5 billion 

4 
 

Vulnerable 
populations 

 Addressing immediate needs and gaps in supportive care 
(e.g. home care, long-term care and palliative care)  

$740 million 

  Providing health and social supports for other vulnerable 
groups 

 

5 
 

Child care 
 

 Ensuring that a safe, sufficient and adequate supply of child 
care is available to support the gradual return to work of 
parents 

$625 million 

   Supporting the needs of staff, including through training, 
extra salary costs and proper equipment (including PPE) to 
keep children and staff safe 

6 Sick leave 
 

 This funding announced under the Safe Restart Agreement 
has been used towards the Canada Recovery Sickness 
Benefit, which provides income support for workers who are 
unable to work for reasons related to COVID-19, including 
those with underlying health conditions 

$1.1 billion 

7 Municipalities  Supporting municipalities through COVID-19, including the 
increasing costs of services and operations $2 billion 

8 Transit  Providing opt-in matching funding to ensure critical transit 
services are maintained to support a safe return to work $2.4 billion 

 TOTAL  $19.9 billion 
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1.3.3 Supporting a Safe Return to Class 
The COVID-19 pandemic has been difficult for families, with 
schools closed in the spring and students separated from their 
classmates and friends. The return of Canadian children to school 
has seen COVID-19 transmission remaining low in school and 
child care settings. This is due, in no small part, to the tremendous 
efforts of teachers, administrators, cleaning staff and the many 
education workers across Canada. For their part, Canada’s children 
have been remarkable – adapting to the constraints of going to 
school in the time of COVID-19. 

The Safe Return to Class Fund provides the complementary 
funding provinces and territories need as they work alongside 
local school boards to ensure the safety of students and staff 
members throughout the school year. For example, the fund is 
supporting adapted learning spaces, improved air ventilation, 
increased hand sanitation and hygiene and the purchase of personal protective equipment and cleaning 
supplies.  

The federal government is providing up to $2 billion to provinces and territories through the Safe Return to 
Class Fund, building on the Safe Restart Agreement. Already, this fund has helped schools make necessary 
adaptations and preparations. As a result of the government’s support, employment in the education sector is 
higher than it was before the pandemic, providing the staffing necessary to keep schools open safely during 
these challenging times. 

1.3.4 Support for Indigenous and Northern Communities 
Indigenous communities have worked diligently to control the spread of the virus in their communities. The 
government recognizes that Indigenous and northern communities face unique challenges in responding to the 
pandemic, including a higher incidence of pre-existing health vulnerabilities, difficulties in accessing healthy 
food and health services and overcrowded living conditions that make it difficult to physically distance.   

Since the launch of the Indigenous Community Support Fund in the spring, the government has provided 
$685 million to help First Nations, Inuit and Métis communities, as well as Indigenous communities and 
organizations serving Indigenous peoples, to provide a wide variety of support. These include programs that 
help elders and vulnerable community members, address food insecurity and support measures that help 
prevent the spread of COVID-19. This fund has provided support to Indigenous communities and organizations 
across the country, including contributing to recent targeted investments of over $180 million to Indigenous 
communities and organizations in Manitoba, Alberta and Saskatchewan to address acute needs during the 
second wave.  

 Building on these investments, the government is proposing to provide a further $380 million in 2020-
21 for the Indigenous Community Support Fund to help ensure that the needs of Indigenous 
communities will continue to be met during the second wave, bringing total investments towards the 
fund to over $1 billion since the beginning of the pandemic.  

To support northern communities and businesses, the government has provided over $272 million, including 
funding to bolster territorial pandemic preparedness and response, to support northern air carriers and 
businesses and to help ensure that families living in northern communities can continue to afford nutritious food 
and hygiene products.     

Gender Equality and Diversity in Canada 

Gender Results Framework 

 Economic Participation and Prosperity 

In February 2020, women accounted for 
75 per cent of employment in elementary and 

secondary schools that were suddenly closed and 
have since re-opened during the pandemic. 

According to the 2016 Census, visible minorities 
were underrepresented in elementary and 

secondary schools relative to their share of all 
wage earners (12 per cent versus 21 per cent). 

Immigrants were also underrepresented (15 per 
cent) compared to their overall employment share 

(24 per cent). 
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The Government of Canada has committed an additional $112 million for First Nations to support a safe return 
to schools on reserve and $206.1 million to support a safe restart in Indigenous communities, including adapting 
community infrastructure and other supports for safe restart in Indigenous post-secondary education 
institutions and Indigenous early learning and child care.   

Building on these investments, the government is proposing to continue to work with First Nations, Inuit, Métis 
and territorial leaders to ensure that they have the tools they need to keep their communities safe and prevent 
outbreaks of COVID-19: 

 $64.7 million in 2020-21 in direct support to the governments of Yukon, Northwest Territories and 
Nunavut in further support of territorial COVID-19 pandemic response; and, 

 $332.8 million in 2021-22 to support First Nations, Inuit and Métis communities to offset declines in 
own-source revenues and to help ensure that Indigenous communities can continue to provide the 
same level of core community programs and services to their members.   

1.4 Protecting the Health and Safety of Canadians  
1.4.1 Vaccines and Therapeutics  
To date, Canada has invested over $1 billion in vaccine agreements and secured a domestic supply of up to 
429 million doses of seven promising COVID-19 vaccine candidates. Canada has secured the most diverse 
portfolio of any country. All Canadians can rest assured that a safe and effective vaccine will be available to them 
– for free – once it is ready.  

Chart 1.5 
Confirmed Vaccine Doses Procured per Person by Vaccine Candidate  

 
Note: As of November 20. Does not include doses countries would receive under the COVAX Facility. Other includes: Medicago, Gamaleya, CureVac, 
Sinovac, G42 Healthcare, Valneva and the University of Queensland.  
Source: Duke Global Health Innovation Center, World Bank, Department of Finance Canada. 
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The government is working closely with health officials, provinces, territories and Indigenous partners on key 
aspects of Canada’s response to the pandemic, including research and development, procurement, bio-
manufacturing and distribution of a vaccine. These efforts are supported by experts within the COVID-19 
Vaccine Task Force, Therapeutics Task Force and Immunity Task Force. 

Bilateral Agreements with COVID-19 Vaccine Suppliers 

Vaccine Type of Vaccine Number of Doses 
Pfizer mRNA Up to 76 million 

Moderna mRNA Up to 56 million 

Medicago Virus-like particle Up to 76 million 

AstraZeneca Viral vector Up to 20 million 

Johnson & Johnson Viral vector Up to 38 million 

Novavax Protein subunit Up to 76 million 

Sanofi and GlaxoSmithKline Protein subunit Up to 72 million 

International COVAX Facility - Up to 15 million 

 
1.4.1.1 Investing in Made-in-Canada Vaccine Technologies 
The government is investing in ways to enhance Canada’s capacity 
to discover, manufacture and distribute vaccines, including: 

• Investing $126 million in the government’s capacity to 
manufacture vaccines by establishing a new bio-manufacturing 
facility at the National Research Council’s Human Health 
Therapeutics Research Centre in Montréal. This builds on the 
$44 million already invested in the facility since the onset of 
COVID-19 and will enable the National Research Council to 
increase vaccine manufacturing to up to two million doses per 
month. 

• Investing in bio-manufacturing capacity in Canada’s private 
sector, including at AbCellera and Medicago. These 
investments are funded through the Strategic Innovation Fund, which has been provided up to $792 million 
to support, among other things, research and development, clinical trials and manufacturing of vaccines 
and therapeutics to fight COVID-19.  

• Helping Canadian industry to develop a COVID-19 vaccine and therapeutics by providing $23 million to the 
National Research Council to provide support for research and development. 

• Securing equipment and supplies for packaging vaccines once they are manufactured through a 
$150 million investment in 2020-21.  

The government is further committed to ensuring that Canada is well-positioned to respond to future health 
emergencies and is exploring ways in which it can help promote long-term sustainable growth in Canada’s bio-
manufacturing sector. Work is underway to assess current and ongoing needs in the sector and to find ways to 
complement recent government investments – such as those in the National Research Council’s Montréal facility 
and via the Strategic Innovation Fund. The Department of Innovation, Science and Economic Development and 
partner departments will actively engage with stakeholders to explore ways that the government can support 
future pandemic preparedness, including vaccine manufacturing in Canada.  

Gender Equality and Diversity in Canada 

Gender Results Framework 
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In October 2020, women represented 57 per 
cent of biologists and related scientists, which 
includes such occupations such as virologist, 
microbiologist, and immunologist, among 

others. Women also represented 61 per cent of 
biological technologists and technicians, up 
from 51 per cent in February 2020, reflecting 

strong employment growth in this occupation, 
likely related to testing activity. 
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1.4.1.2 Vaccination Roll-out Preparedness 
Since May, in preparation for vaccine roll-out, the government has invested a total of $284.2 million to improve 
our capacity to distribute COVID-19 vaccines to Canadians. This investment includes $125 million in 2020-21 for 
the shipping and storage of COVID-19 vaccines and $159.2 million, starting in 2020-21, to procure supplies 
needed to vaccinate Canadians (e.g. needles, alcohol swabs) and increase vaccine deployment capacity through 
improved infrastructure, promotion and national guidelines for the delivery of vaccines. 

Rolling out vaccines will be a complex national endeavour. As part of continuing preparations for the distribution 
of a vaccine, Canada is working with provinces, territories, Indigenous partners and private sector partners to 
ensure the appropriate planning and infrastructure is in place to receive and deploy vaccines. Canada is 
supporting a coordinated approach, including through joint development of plans with provinces and territories, 
and by providing nationwide logistical support and warehousing services to supplement provincial and territorial 
capacity. In addition, Canada is securing specialized freezer capacity to hold tens of millions of doses at any 
given time, ensuring we can handle the specifications of potential vaccine candidates. This Team Canada 
approach will ensure that everyone can access a COVID-19 vaccine as seamlessly as possible, including in remote 
and isolated communities. The Canadian Armed Forces are working with the Public Health Agency of Canada to 
assist in logistics planning for the rollout of COVID-19 vaccines.  

Just like Canada’s COVID-19 response, regulatory approval of a vaccine will be informed by science. Canada 
has invested in Health Canada to ensure its scientists can prioritize the review of COVID-19 vaccines, and work 
has begun – Canada is currently reviewing three vaccine submissions. The government has put in place an agile 
process that allows for review on a rolling basis. This will ensure promising vaccine candidates receive timely 
review and are approved when found to be safe and effective. Once our scientists approve a vaccine, the 
federal government, provinces and territories will be ready to ensure Canadians can access the vaccine in a 
timely manner, including accelerated access to priority populations, such as those most vulnerable to 
COVID-19. 

1.4.2 Testing and Contact Tracing  
The Government of Canada has made significant investments to ensure Canadians can be tested for COVID-
19. This included seeking a commitment from provinces and territories to increase testing capacity to up to 
200,000 tests per day and providing $4.28 billion to help them reach that goal. This support is also there so 
provinces and territories can conduct contact tracing and improve data on COVID-19. The COVID Alert 
smartphone application is facilitating contact tracing through anonymous exposure notifications. Hundreds of 
federal government employees are also helping provinces with contact tracing, at no cost. The federal 
government has agreements in place with seven provinces – New Brunswick, Quebec, Ontario, Manitoba, 
Saskatchewan, Alberta, and British Columbia – for federal government employees to provide assistance with 
contact tracing. Federal government employees can make nearly 18,000 contact tracing calls per day. 

The percentage of tests coming back positive has risen recently and, as of mid-November, is above 7 per cent, 
on average, nationally. The higher the percentage, the higher the potential for transmission and the greater the 
likelihood that there are undetected cases of COVID-19 in the community. Continuing to ramp up testing and 
tracing is critical to detecting and isolating infections and ultimately reducing the spread of the virus. 
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1.4.2.1 Scaling Up Testing Capacity 
The government has made substantial investments to ensure Canada is prepared for subsequent waves of 
COVID-19. This includes an enhancement of 6,000 tests per day within Canada’s National Microbiology 
Laboratory to support the provinces and territories in their testing efforts. It also includes continued monitoring 
of the risk of transmission in the community in order to support outbreak management and infection prevention 
and control.  

 To support Canada’s continued COVID-19 response, the government proposes to provide $565.4 million to 
Health Canada and the Public Health Agency of Canada to ensure that federal and provincial laboratories 
continue to receive sufficient testing supplies and to support the roll-out of new rapid COVID-19 tests and 
innovative approaches to testing. $37.4 million of this proposed funding will support research, development, 
and modelling initiatives to track and identify the spread of the virus. For example, new science has 
demonstrated that monitoring COVID-19 in wastewater can serve as a critical surveillance tool for early 
detection and intervention in communities. Investing in wastewater analysis research has the potential to 
complement conventional COVID-19 testing and screening measures by identifying community spread 
early. 

1.4.2.2 Rapid Testing 
With rising COVID-19 cases, quick and accurate testing has become more important than ever. The government 
has been working to secure rapid testing technology. These new rapid tests can be analyzed on-the-spot, with 
results available in minutes. The procurement and deployment of these tests will aid in meeting the urgent 
demands from provinces and territories to test more Canadians, more frequently and reduce wait times for 
results, including in rural and remote communities without a laboratory nearby.  

The government is working to review, approve, purchase and deploy COVID-19 rapid tests as quickly as possible. 

Key Rapid Test Agreements  

Company Test Name Number of Tests  

Abbott Rapid Diagnostics  ID NOW Up to 7.9 million 
Abbott Rapid Diagnostics Panbio Up to 20.5 million 
BD BD Veritor Up to 7.6 million 
bioMérieux Canada BIOFIRE RP2.1  Up to 700 thousand 
Inter Medico Cepheid GeneXpert Up to 1.2 million 

 

To date, more than 5 million rapid test kits have been delivered to provinces and territories. In total, Canada 
signed agreements for up to 38 million rapid tests which is over three times the total number of tests performed 
to date. This includes rapid tests that were deployed to remote communities earlier in the pandemic. 
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COVID Alert App 
Canada’s COVID-19 exposure notification app is a nationwide mobile app that lets users 
know if they have been exposed to COVID-19. The app is available to all Canadians and is 
currently connected to the health systems in Northwest Territories and every province 
except British Columbia and Alberta.   

The app notifies users of potential exposure to the virus so they can take necessary 
precautions, get tested and know to monitor for symptoms. No matter where in the country someone lives, 
the app still notifies users of a possible COVID-19 exposure from someone in a jurisdiction where the app is 
fully on-line.  

The app protects users’ privacy and does not track users’ location or collect identifiable information. As of late-
November, there have been more than 5.5 million downloads of the app and over 6,200 positive cases 
registered using the app, notifying untold thousands more people of a potential exposure and preventing 
thousands more new cases.   

 The government proposes to provide $20.5 million in funding to the Canadian Digital Service to continue 
delivering existing critical services, including the COVID Alert App, and to recruit talent that meets the 
demands for digital services stemming from COVID-19 and other government priorities. 

 

1.4.3 PPE and Medical Equipment  
The federal government has committed over $7.6 billion to rapidly 
procure more than two billion pieces of personal protective 
equipment. Canada continues to aggressively procure vital supplies to 
keep our nurses, doctors and frontline health care workers well-
equipped and to keep all Canadians safe in the months and years 
ahead. This funding is in addition to the $3 billion for PPE 
procurement provided directly to provinces and territories through 
the Safe Restart Agreement.  

The bulk of federally procured PPE and medical supplies is provided 
to provinces, territories and Indigenous communities, while a portion 
is retained for federal usage or held in reserve as part of the National 
Emergency Strategic Stockpile (NESS).  

 The Government of Canada is also allocating an additional 
$1.5 billion, on top of prior amounts, in order to continue to 
procure PPE and provide warehousing and logistics support to 
rapidly deliver critical PPE and medical supplies to provinces, 
territories and Indigenous communities, as well as to maintain the 
readiness of the NESS. 

As community transmission has re-emerged in Canada, public health 
officials in Canada are emphasizing the importance of maintaining 
physical distancing in public places and using face masks to help 
curtail the spread of COVID-19. 
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Women are overrepresented in many 
frontline settings, including hospitals and 
long-term care homes. The greater risk of 
transmission of COVID-19 that this entails 

also means that investments in PPE triggered 
by the pandemic will disproportionately 

benefit women. In 2019, women comprised 
91 per cent of registered nurses, 92 per cent 

of nurse practitioners and 91 per cent of 
licensed practical nurses. Immigrants and 

visible minorities are also overrepresented in 
certain frontline occupations. In 2016, more 
than one-third of nurse aides, orderlies and 
patient service associates were immigrants 

(86 per cent of which were women) compared 
to one-quarter of all other occupations. They 
were also more likely to identify as a visible 
minority (34 per cent) than workers in other 

occupations (21 per cent), with Black and 
Filipino women especially overrepresented. 
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 To support these public health measures and help keep Canadians safe, the government is proposing 
to remove the Goods and Services Tax/Harmonized Sales Tax (GST/HST) from the purchases of face 
masks and face shields. This will make these important items more affordable. This would provide 
$75 million annually in tax relief to Canadians and be effective from December 7, 2020, until the use of 
face coverings is no longer broadly recommended. 

1.4.3.1 Made-in-Canada Approach 
Since the government’s call to action on March 20, 2020, for Canadian industry to support the country’s 
response to the COVID-19 pandemic, over 6,500 companies, organizations, and individual Canadians have 
stepped forward to offer their expertise and assistance. To date this initiative has successfully secured domestic 
production for a range of critical PPE, medical devices and associated commodities. This includes surgical masks, 
medical gowns, face shields, ventilators and testing components.  

The government also moved quickly to ensure there would be a reliable, Canadian-made supply of N95 masks 
by entering into a long-term purchase agreement with Medicom, located in Montréal. At least three million 
made-in-Canada masks have already been delivered. In partnership with the Government of Ontario, the 
government also invested in a 3M facility in Brockville, Ontario, that will begin delivering Canadian-made N95 
masks in 2021. 

1.4.4 Ensuring Clean and Healthy Ventilation in Public Buildings 
Guidance from public health authorities indicates that the risk of COVID-19 transmission can be higher in closed 
spaces with poor ventilation. 

 Building on investments made through the COVID-19 Resilience Stream under the Investing in Canada 
Infrastructure Program and the Safe Return to Class Fund, the government proposes to provide $150 million 
over three years, starting in 2020-21, to Infrastructure Canada to improve ventilation in public buildings and 
help reduce the spread of COVID-19. This will help provincial, territorial, municipal and local governments 
and Indigenous communities fund projects that increase air quality and circulation, such as upgrades or 
conversions of heating, ventilation and air conditioning systems. More details on this measure will be 
announced in the coming months. 

1.4.5 Preventing Outbreaks in Shelters 
The COVID-19 pandemic has placed significant new funding pressures on Canada’s shelters that, in order 
to prevent outbreaks among people, have had to transform how they deliver services.  

 To enable physical distancing, enhanced cleaning and other emergency health and safety measures to 
prevent the spread of COVID-19 in shelters, the government will provide additional funding of $299.4 million 
in 2021-22 through Reaching Home: Canada’s Homelessness Strategy. Funding will also help prevent at-risk 
Canadians from becoming homeless by supporting targeted interventions that enable people to stay housed.  

This is in addition to the government’s September 2020 announcement of $236.7 million to extend support for 
community-led responses to COVID-19 through Reaching Home. This builds on the $157.5 million announced in 
the spring, which enabled emergency shelters to implement physical distancing and other measures to protect 
health and safety.  
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1.4.6 Border Measures  
To help control the spread of COVID-19 in Canada, the government has also put in place restrictions and 
protective measures at its borders:  

• In March, Canada and the United States mutually agreed to temporarily restrict all non-essential travel 
across the Canada-U.S. border to protect people on both sides of the border while ensuring the flow of 
essential goods and services.  

• All travellers entering Canada, whether or not they are Canadian citizens, are subject to a 
mandatory quarantine.   

• The government has also enhanced the presence of public health officials at key points of entry. To 
manage risks, international travellers continue to be screened for symptoms of COVID-19 prior to 
entering the country. 

1.4.7 Quarantine and Self-isolation Support 
Canada is providing resources so that people who need to quarantine or self-isolate have a place to go. 
• To ensure all arriving travellers follow quarantine orders, the government provided $322 million in 2020-21 to 

maintain quarantine facilities at Canada’s four largest airports and other locations in Canada for greater 
national coverage. 

• In addition, to support vulnerable persons who cannot safely or effectively self-isolate upon a confirmed or 
suspected case of COVID-19 (e.g. crowded housing), the government has invested $100 million over two 
years, starting in 2020-21, to support safe voluntary isolation sites in municipalities across Canada. 

• To support employers in the farming, fish harvesting and food processing sectors who are facing 
extraordinary costs associated with ensuring temporary foreign workers isolate for 14 days, as required under 
the Quarantine Act, the government provided $54 million in 2020-21 to offset costs.  

 The government proposes to provide up to an additional $34.4 million in 2020-21 to continue the 
Mandatory Isolation Support for Temporary Foreign Workers Program, which will extend this support to the 
end of March 2021. 

1.5 Long-term Care 
The devastating COVID-19 outbreaks in long-
term care homes have highlighted the gaps in 
standards and care for our most vulnerable. A 
large majority of COVID-19 deaths have occurred 
in long-term care facilities and seniors residences. 
In Quebec and Ontario these have been 
81percent and 70 per cent of fatalities, 
respectively, as of November 25.  

From April to July 2020, Operation Laser deployed 
women and men of the Canadian Armed Forces 
(CAF) to support 54 affected long-term care 
facilities across Quebec and Ontario. At peak 
response, 1,942 CAF personnel were helping care 
for residents.   

Many personal support workers continue to 
bravely go to work and provide essential care to 
vulnerable seniors, despite the threat of infection.  

 Gender Equality and Diversity in Canada 
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The pandemic has highlighted the gendered nature of long-term care 
in Canada. According to the 2016 Census, men accounted for 

60 per cent of residents in residential care facilities for persons with 
disabilities and addictions, but women accounted for 69 per cent of all 
residents in nursing homes and residences for senior citizens. Women 
also accounted for the largest share of staff in long-term care facilities. 
In particular, in February 2020, according to the Labour Force Survey, 

women accounted for 82 per cent of employment in nursing and 
residential care facilities and 82 per cent of employment in home 
health care services. Two other groups – immigrants and visible 

minorities – were also overrepresented in nursing and residential care 
facilities and home health care services according to the 2016 Census. 
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1.5.1 Helping Provinces and Territories Protect Long-term Care and 
Other Supportive Care Facilities 
Seniors deserve to be safe, respected and live in dignity. Through the Safe Restart Agreement, the federal 
government invested $740 million to help provinces and territories address immediate needs of vulnerable 
populations, including those in long-term care. The federal government has helped provinces and territories to 
fight the outbreaks in long-term care facilities by providing PPE, contact tracing and over $39 million in funding 
for direct assistance through the Canadian Red Cross. 

From day one, the federal government has worked with the provinces and territories to protect the most 
vulnerable, including supporting Canadian Red Cross work in a number of long-term care facilities. In Manitoba, 
which has been hit hard in the second wave, the federal government has approved a request for support in their 
long-term care facilities until January 15, 2021. 

 In addition to these efforts and building on what we have learned from the CAF deployment in long-term 
care homes, the Government of Canada is committing up to $1 billion for a Safe Long-term Care Fund, to 
help provinces and territories protect people in long-term care and support infection prevention and 
control. Funding will be contingent on a detailed spending plan, allocated on an equal per capita basis and 
conditional on provinces and territories demonstrating that investments have been made according to those 
spending plans. Provinces and territories will be able to use this funding to undertake a range of activities, 
including carrying out infection prevention and control readiness assessments, making improvements to 
ventilation and hiring additional staff or topping up wages.  

 Further, the government is committing $6.4 million over two years, starting in 2020-21, to the Canadian 
Foundation for Health Improvement to expand its LTC+ initiative, which allows long-term care facilities and 
seniors residences to register via an online portal and submit a self-assessment, making them eligible for 
coaching and seed funding to help address gaps. The additional funding is expected to allow LTC+ to 
expand its reach to about 1,000 facilities across Canada.  

 The government is also committing $1 million to engage with third parties to help identify resources to 
conduct readiness assessments in long-term care facilities and facilitate training on infection prevention 
and control.  

 Furthermore, the government is committing $2.4 million over three years to expand Health Canada’s 
capacity to support these new initiatives and undertake policy work related to commitments made in the 
Speech from the Throne.  

Additionally, in cooperation with provinces and territories, the federal government provided substantial support 
to give essential workers a raise, including personal support workers and other frontline workers. In addition, the 
government is also committing $38.5 million over two years to support training up to 4,000 personal support 
worker interns through an accelerated 6-week online training program combined with a 4-month work 
placement, to address acute labour shortages in long-term care and home care. 

One in four of the workers in our health sector are immigrants. They have been on the front lines of this 
pandemic, helping care for all Canadians, particularly those in long-term care. Many asylum seekers are among 
this group. In recognition of these “Guardian Angels” – asylum claimants working in the health care sector 
during the COVID-19 pandemic – playing a critical role in keeping Canadians healthy, the government 
announced a temporary measure that will provide a pathway to permanent residency for them. 
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1.5.2 New National Standards 
In order to make sure seniors and those in care live in safe and dignified conditions, the federal government 
will work with provinces and territories to set new, national standards for long-term care. The government 
remains committed to establishing these standards as a means to address critical gaps in long-term care 
facilities, including raising the working conditions of lower-wage essential workers in senior care, particularly 
personal support workers, who have persevered in the face of adversity. Solutions will be explored to improve 
retention, recruitment and retirement savings options for low- and modest-income workers, as discussed in 
Chapter 3. 

1.6 Helping Vulnerable Canadians and Improving  
Public Health 
1.6.1 Mental Health and Virtual Care 
The emotional and mental health effects of the pandemic 
are likely to be ongoing as we face the second wave and 
public health measures are in place and economic 
uncertainty continues. 50 per cent of Canadians report that 
their mental health has worsened during COVID-19. The 
Canada Suicide Prevention Service is also reporting a 50 per 
cent increase in call volume.  

The government has invested $500 million through the Safe 
Restart Agreement to address immediate needs and gaps in 
the support and protection of people experiencing 
challenges related to mental health, substance use or 
homelessness. 

The government has also funded the development of virtual 
mental health care applications and has launched a free 
online portal, Wellness Together Canada. Site visitors have 
free access to educational content, self-guided therapy, 
moderated peer-to-peer support and one-to-one 
counseling with qualified health professionals. Since April 
2020, there have been over 648,000 unique visitors to the 
Wellness Together Canada portal and 1.8 million sessions 
(e.g. text or phone interaction with qualified health 
professionals or peer support networks). Canadians from all 
provinces and territories have accessed the portal.  

 To help Canadians through this difficult time, the 
government is investing an additional $93 million in 
2020-21. This includes $50 million to bolster distress 
centres and $43 million to provide further support for 
the Wellness Together Canada portal and the resources 
it offers.  
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In a crowdsourcing survey from April 24 to May 11, 2020, 
71 per cent of gender diverse participants reported that 

their mental health is “somewhat worse” or “much worse” 
since physical distancing began, compared to 57 per cent 

of female participants and 47 per cent of male 
participants. Indigenous participants were also more likely 

to report somewhat or much worse mental health 
(60 per cent) in this same crowdsourcing survey than non-
Indigenous participants (52 per cent). Indigenous women 
in particular noted this impact more than Indigenous men 

(64 per cent versus 54 per cent). In a separate 
crowdsourcing survey on Canadians living with long-term 

conditions and disabilities, 57 per cent reported 
experiencing “somewhat worse” or “much worse” mental 

health since the beginning of the pandemic. Previous 
research demonstrates that the mental health of younger 
Canadians has been particularly affected by the pandemic 

and quarantine. 

Note on Methodology 

Although crowdsourcing surveys are key in obtaining 
timely information about important issues, such as the 

extent to which COVID-19 is affecting the lives and well-
being of different groups of Canadians, readers should 
note that unlike other surveys conducted by Statistics 
Canada, the lack of probability-based sampling means 
that the findings are not representative and cannot be 

applied to the overall Canadian population. In particular, 
some groups of Canadians may be overrepresented, while 

other groups may be underrepresented. 



 Fighting COVID-19    17 

1.6.2 Fighting the Opioid Crisis 
The opioid crisis has taken far too many lives in Canada. The government has adopted a harm reduction 
approach which includes funding safe consumption sites.  
However, the COVID-19 crisis has coincided with a worsening of the opioid crisis and a surge in opioid deaths. A 
recent study in Ontario found that over the first 15 weeks of the pandemic, there were 695 opioid-related 
deaths, a 38 per cent increase over the previous 15 weeks. Similarly, British Columbia has also experienced a 
large increase in opioid-related deaths and overdoses. In June 2020, 181 British Columbians died due to opioid 
use, compared to 76 in June 2019. British Columbia paramedics reported nearly 7,500 overdose calls in summer, 
the highest ever in a three-month stretch. Between April and June there were 302 opioid-related deaths in 
Alberta, up from 2018’s previously recorded three-month high of 211 deaths.  

 To support Canadians struggling with problematic substance use, and building on significant funding 
provided in Budget 2018 and Budget 2019, the government will provide an additional $66 million over 
two years, starting in 2020-21, to support community-based organizations responding to substance 
use issues, including to help them provide frontline services in a COVID-19 context. 

1.6.3 Pharmacare  
The government is taking concrete steps toward the implementation of national, universal pharmacare.  

In 2018, the Government of Canada established the Advisory Council on the Implementation of National 
Pharmacare to provide independent advice on how to best implement national universal pharmacare. Based on 
the advice of the Council, the government is working with provinces, territories and other stakeholders to move 
forward in establishing the foundational elements of national, universal pharmacare, including: 

• A new Canadian Drug Agency that would negotiate drug prices on behalf of all Canadians, thereby 
lowering costs. 

• A national formulary to be developed by the Canadian Drug Agency.  
• A national strategy for high-cost drugs for rare diseases, with funding of $500 million per year, ongoing, 

starting in 2022-23. 
o In the coming weeks, Health Canada will be setting out options for this strategy and will engage with 

provinces, territories, patients, industry and other interested groups to confirm the path forward.   

Making High-Cost Drugs for Rare Diseases More Accessible 
There are more than 7,000 rare diseases and although each one affects a relatively small number of 
patients, these diseases are life-threatening, debilitating and chronic health conditions. The high cost of 
many drugs for rare diseases and the limited clinical evidence (often limited because of small patient 
populations) make it difficult for patients and their families, employers and governments to make 
decisions on whether and how to pay for treatment. This can lead to challenges for many provinces and 
territories looking to help families. A national strategy will ensure more effective assessments of a drug's 
efficacy, better manage costs and, crucially, expand coverage and access for patients. 
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1.6.4 Supporting the Canadian Red Cross Response to COVID-19 
Since the early days of the pandemic, the Canadian Red Cross has made an important contribution to Canada’s 
response to COVID-19. Currently, the Canadian Red Cross is deployed to over 35 sites across the country with 
the support of federal funding.  

In May 2020, the government announced up to $100 million in funding to help the organization meet increased 
demand due to COVID-19 while ensuring that it can also respond to other emergencies such as flood and 
wildfire relief efforts. Through this funding, the Canadian Red Cross has been able to provide surge capacity to 
provinces and territories and protect vulnerable populations, including residents in long-term care facilities and 
migrant workers. 

 To continue supporting the Canadian Red Cross efforts to respond to COVID-19 and other 
emergencies, the government proposes to make available an additional $35 million in 2020-21.  

The COVID-19 pandemic has demonstrated the importance of having surge capacity readily available. Typically, 
organizations like the Red Cross are largely dependent on event-specific private and public contributions. 

 The government proposes to provide $150 million over two years, starting in 2021-22, to support the 
Canadian Red Cross and other non-governmental organizations in building and maintaining a humanitarian 
workforce to provide surge capacity in response to COVID-19 outbreaks and other large-scale emergencies.  

1.6.5 Continuing to Support the Health Response in Indigenous 
Communities  
The government swiftly began working in partnership with First Nations, Inuit and Métis leaders to support 
pandemic preparedness and response in Indigenous communities. While Indigenous communities were 
successful in controlling the spread of COVID-19 during the spring outbreak, now during the second wave, they 
are reporting alarming surges in COVID-19 cases.  
To help ensure that First Nations, Inuit and Métis Nation communities can manage and control the virus during 
the second wave, as well as the influenza season, the Government of Canada is proposing to commit over 
$900 million to support the continued health response in Indigenous communities including:  

 $631.6 million over two years, starting in 2020-21, in additional support for the ongoing public health 
response to COVID-19 in Indigenous communities. This brings the total COVID-19 emergency health 
funding to $926.7 million.  

As previously announced by the Minister of Indigenous Services, $82.5 million in 2020-21 to provide surge 
capacity to address mental wellness needs in Indigenous communities related to COVID-19 pressures. 

 $186.8 million over two years, starting in 2020-21, to address needs and gaps in supportive care facilities 
and provide additional home care in Indigenous communities, in order to protect elders and other 
vulnerable community members from COVID-19. 
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1.7 Contributing on the Global Stage  
In a global pandemic, we cannot beat this virus here at home until we beat it everywhere.  

Canada is leading international coordination and cooperative efforts to provide equitable access to vaccinations, 
support global economic stability and help foster an inclusive recovery, including: 

• Investing $440 million through the COVAX Advance Market Commitment and COVAX Facility to purchase 
vaccine doses for low- and middle-income countries while also securing up to 15 million doses for 
Canadians. Canada’s contribution will help deliver fair, equitable and timely access to COVID-19 vaccines. 

• Co-convening, with Jamaica and the United Nations, the Financing for Development in the Era of COVID-19 
and Beyond process and providing $400 million in 2020-21 in international development funding to address 
short-term humanitarian and development needs caused by the pandemic and other crises. 

• Working closely with G7 and G20 partners to develop and endorse the G20 Action Plan – Supporting the 
Global Economy Through the COVID-19 Pandemic and its updates. This Action Plan is promoting 
international cooperation, continuing financial support for citizens by governments that can afford it and 
helping to secure a global recovery that addresses the disproportionate impact of the crisis on women, 
young people, and the most vulnerable segments of the population.  

• As part of the Action Plan, G20 and Paris Club countries have provided an estimated US$5.7 billion in 
temporary debt payment relief to some of the world’s poorest countries through the Debt Service 
Suspension Initiative. Of this, Canada has provided over $40 million in debt payment relief. 

• Extending a new $1 billion loan to the International Monetary Fund’s Poverty Reduction and Growth Trust, 
which funds interest-free loans to low-income countries. 
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Chapter 1  
millions of dollars   

COVID-19 Economic Response Plan 
– Protecting Health and Safety   

Impact 
Value1 

Net Fiscal Impact (Accrual) 

2019– 2020– 2021– 2022– 2023– 2024– 2025– 
2020   2021   2022   2023   2024   2025   2026   

1.3.2 Safe Restart Agreement  19,909 - 19,909 - - - - - 
Safe Restart Agreement –          

Amount announced in 2020 Snapshot  14,000 - 14,000 - - - - - 
Further investments since 2020 Snapshot  3,527 - 3,527 - - - - - 
Federal Investments in Testing, Contact Tracing, and 
Data Management  1,282 - 1,282 - - - - - 

Sick leave (towards the Canada Recovery Sickness 
Benefit)  1,100 - 1,100 - - - - - 

1.3.3 Supporting a Safe Return to Class 2,000  - 2,000  - - - - - 
Safe Return to Class Fund  2,000  - 2,000  - - - - - 
1.3.4 Support for Indigenous and Northern 
Communities 2,069 - 1,679  391  - - - - 

Health and Social Support for Northern Communities 
(critical priorities, air carriers, food subsidy enhancement) 
(2020 Snapshot) 

115 - 115 - - - - - 

Support for Essential Air Access to Remote Communities  174 - 116 58 - - - - 
Indigenous Community Support Fund –          

Amount in 2020 Snapshot 380  - 380  - - - - - 

   Further support announced in August 2020  305  - 305  - - - - - 

 Additional support announced in this 
Statement  380 - 380 - - - - - 

Safe Restart Framework for Indigenous Communities  318 - 318 - - - - - 

 Offsetting declines in Indigenous own-source  
revenues  

333 - - 333 - - - - 

 Direct support to Yukon, Northwest Territories 
and Nunavut in further support of territorial 
COVID-19 pandemic response  

65 - 65 - - - - - 

1.4.1 Vaccines and Therapeutics  14,340  -  7,520  6,530  340  236  131  119  

Support for Medical Research and Vaccine Developments 
(2020 Snapshot)  1,127  - 721  401  8  8  8  8  

Further Support for medical research and vaccine2 13,087  -  6,789  6,109  310  205  101  88  

Bio-manufacturing Capacity Expansion – National 
Research Council Royalmount Facility 126  -  10  19  23  23  23  23  

1.4.2 Testing and Contact Tracing 1,370  0  779  569  24  5  5  5  

 Innovative Research and Support for New 
Testing Approaches and Technologies 

546 - 530 16 19 - - - 

 Supporting and Sustaining the Public Health 
Agency of Canada and Health Canada's 
Pandemic Operations  

803  -  244  538  5  5  5  5  

 Canadian Digital Service 21 - 5 15 - - - - 

1.4.3 PPE and Medical Equipment 5,352 200 3,331 1,821 170  113  4  4  

Funding for Personal Protective Equipment and 
Supplies (Public Health Agency of Canada) (2020 
Snapshot) 

2,000 200 1,800 - - - - - 
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Chapter 1  
millions of dollars   

COVID-19 Economic Response Plan 
– Protecting Health and Safety   

Impact 
Value1 

Net Fiscal Impact (Accrual) 

2019– 2020– 2021– 2022– 2023– 2024– 2025– 
2020   2021   2022   2023   2024   2025   2026   

PPE and Related Equipment Support for Essential 
Workers (funding for procurement)  (Public Services 
and Procurement) (2020 Snapshot) 

11 - 11 - - - - - 

PPE and Related Equipment Support for Essential Workers 
(increased support)  (Public Services and Procurement)  500 - 500 - - - - - 

 Additional PPE Procurement and Support for 
the Storage and Warehousing of PPE  

2,746  -  1,000  1,746  170  113  4  4  

 GST/HST Relief on Face Masks and Face Shields  95 - 20 75 - - - - 

1.4.4 Ensuring Clean and Healthy Ventilation in Public 
Buildings 110 - 30 80 40 - - - 

Improving Ventilation in Buildings  110 - 30 80 40 -  - 

1.4.5 Preventing Outbreaks in Shelters 694  -  394  299  -  -  -  -  

Support for the Homeless (through Reaching Home) 
(2020 Snapshot) 158  -  158  -  -  -  -  -  

Extended Support For Community-Led Responses to 
COVID-19 through Reaching Home 237  -  237 -  -  -  -  -  

 Additional funding through Reaching Home: 
Canada’s Homelessness Strategy to prevent the 
spread of COVID-19 in shelters  

299  -  -  299  -  -  -  -  

1.4.7 Quarantine and Self-Isolation Support 908  -  650  256  -  -  -  -  

Quarantine Facilities and COVID-19 Border Measures  765  -  507  256  -  -  -  -  

Support for Food System Firms that hire Temporary 
Foreign Workers (2020 Snapshot) 50  -  50  -  -  -  -  -  

 Extension of the Mandatory Isolation Support 
for Temporary Foreign Workers Program 

34  -  34  -  -  -  -  -  

Addressing the Outbreak of COVID-19 among Temporary 
Foreign Workers on Farms  59 - 59 - - - -  

1.5 Long-Term Care 1,340  -  823  516  1  - - - 

Canadian Armed Forces Support for the COVID-19 
Response  418  - 417  0  0  -  -  -  

Less: Funds Sourced from Existing Departmental Resources -126 - -126 - - - - - 

Addressing Labour Shortages in Long-Term and Home 
Care  38  - 25  13  -  -  -  -  

 Further Investments in Long-Term Care 1,010  - 506  503  1  -  -  -  

1.6.1 Mental Health and Virtual Care 334  -  334  -  - - - - 

Virtual Care and Mental Health Support (2020 Snapshot) 241  - 241  -  - -  -  -  

 Supporting Distress Centres and the Wellness 
Together Canada Portal  

93  -  93  -  - - - - 

1.6.2 Fighting the Opioid Crisis 66  -  21  45  - - - - 

 Supporting Canadians struggling with 
Substance Use Disorder  

66  -  21  45  - -  -  -  

  



22   Chapter 1  

1.6.4 Supporting the Canadian Red Cross’ Response to 
COVID-19 219 - 135 84 66 - - - 

Support for the Canadian Red Cross (2020 Snapshot) 100 - 100 - - -  -  -  

 Further Support for the Canadian Red Cross' 
Response to COVID-19  35 - 35 - - -  -  -  

 Civilian Humanitarian Workforce (Red Cross) 84 - - 84 66 -  -  -  

1.6.5 Continuing to Support the Health Response in 
Indigenous Communities 1,187 - 964 218 1 1 1 1 

Enhancing Public Health Measures in Indigenous 
Communities (2020 Snapshot) 285  279 1 1 1 1 1 

 Further Enhancing Public Health Measures in 
Indigenous Communities  632 - 537 94 - - - - 

Indigenous Mental Wellness Support  83 - 83 - - - - - 

 Supportive Care in Indigenous Communities  187 - 64 123 - - - - 

1.7 Contributing on the Global Stage 845 -179 702 - - - - - 

Support for international partners (including $322.4 
million of International Assistance Envelope Crisis Pool 
and other re-allocated funding) (2020 Snapshot) 

442 -179 299 - - - - - 

Additional support for the international response to 
COVID-19  403 - 403 - - - - - 

Other measures in the 2020 Snapshot  1,781 561  1,146  83  40  40  40  40  

Immediate Public Health Response 50 25 25 - - - - - 

COVID-19 Response Fund (including $500M for Provinces 
and Territories, completed in 2019-20 and $50M from 
existing resources) 

1,025 500 512 37 37 37 37 37 

Support for Health Canada and the Public Health Agency 
of Canada 88 - 70 3 3 3 3 3 

Reducing Import Costs to facilitate access to Critical 
Medical Goods3          

Estimated Cost in 2020 Snapshot 281  -  281  26  -  -  -  -  
Re-Estimated Cost  518  -  475  43  -  -  -  -  
Difference 237  -  194  17  -  -  -  -  

Consular Assistance for Canadians Abroad 100 36 64 - - -  -  -  

Total –          

Policy Actions in the 2020 Snapshot 20,453 582 19,106 467 48 48 48 48 
Impact of re-estimated costs 237  -  194  17  -  -  -  -  
Policy Actions since the 2020 Snapshot 24,292  -  17,549 6,456  333 228 124 111 

 New Investments in Chapter 1 – Fighting 
COVID-19 7,538 - 3,565 3,951 301 118 9 9 

Total – COVID-19 Economic Response Plan 
– Protecting Health and Safety   52,520  582  40,414  10,892  682  394  181  168  

Note: Numbers may not add due to rounding.  
1 The impact value reflects projected cash expenditures and liquidity support primarily in 2020-21 (some measures also include 2019-

20 expenditures, and projected expenditures in 2021-22). The fiscal (budgetary) impact on an accrual basis is lower, owing to cash-
accrual accounting differences, the fact that some of these measures relate to loans, for which only provisions for potential losses 
would impact the balance, and tax deferrals, for which only foregone interest and penalties would affect the balance.  

2 Spending profile adjusted to reflect updated departmental requirements.  
3  Estimate assumes tariff waiver would remain in place for twelve months and may require adjustment based on the total duration of 

the measure. Estimated fiscal impact revised in September 2020 to reflect higher uptake than anticipated. 
Legend 
Policy Action Announced since the July 2020 Snapshot 

Policy Action Included in the July 2020 Snapshot 
New in this Fall Economic Statement 
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Chapter 2 
Supporting Canadians through the Pandemic 
2.1 A Plan for the Coming Months 
Since this crisis began, the government has invested $407 billion – nearly 19 per cent of Canada’s GDP – to 
support our public health care systems, provide direct income benefits to Canadians, and bridge businesses 
through the crisis and deep into 2021, creating certainty for people and businesses when it’s needed most.   

The government is delivering scalable and targeted support to keep Canadians healthy, safe and solvent. To 
date, the government has committed: 

• $270 billion in direct support to Canadians and businesses; 
• Up to $85 billion in tax and customs duty payment deferrals to meet liquidity needs of businesses and 

households; and 
• Over $52 billion in support for coordinated federal, provincial and territorial action to strengthen critical 

health care systems, purchase personal protective equipment and supplies, and support critical medical 
research and vaccine developments; 

• The federal government has provided more than 8 out of every ten dollars invested by governments in 
Canada to fight COVID-19 and support Canadians. 

Programs like the Canada Emergency Wage Subsidy have helped protect over 3.9 million jobs, while the Canada 
Emergency Business Account has helped over 790,000 small businesses and not-for-profits keep their doors 
open. As of October, almost 80 per cent of the more than 3 million jobs lost at the outset of the pandemic have 
been recouped.  

The extraordinary measures taken by the Government of Canada have stabilized the economy, helped Canadians 
and Canadian businesses stay strong through this crisis and prevented economic scarring. The government’s 
plan will continue to do this through the second wave. 

Across Canada, COVID-19 cases continue to rise. As the crisis has evolved, so too have the government’s support 
measures. Canadians and Canadian businesses can rest assured that for as long as the pandemic lasts, the 
federal government will provide the support they need. These federal support measures will allow communities 
to make the difficult decisions to protect peoples’ health, without being forced to bear the full economic costs of 
shutdowns. 

The government is also committed to helping more women get back into the workforce and ensuring that 
Canada’s plan continues to respond to the impacts of COVID-19 on diverse groups of Canadians. 

The federal government knows that the best economic policy is a strong public health policy.  

2.1.1 The Canada Emergency Wage Subsidy  
The Government of Canada is committed to doing whatever it takes to protect Canadians’ jobs. The Canada 
Emergency Wage Subsidy has been central to the government’s response, helping protect over 3.9 million jobs. 
The wage subsidy supports workers to stay connected to their jobs and helps businesses remain open or re-
open, which will help employees, employers and the whole country recover from this crisis faster. 
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Figure 2.1 
Canada Emergency Wage Subsidy Take-up  

 
The government has extended the Canada Emergency Wage Subsidy until June 2021, as committed to in the 
Speech from the Throne. As Canadians and Canadian businesses face the resurgence of the virus, this extension 
will give workers and employers certainty and stability over the coming months.  

In October, the government announced enhancements to the program, such as allowing the subsidy rates to 
remain at their current level so that the maximum subsidy rate of 65 per cent of eligible wages would remain 
until December 19, 2020. In addition, the wage subsidy is now more flexible and responsive, allowing employers 
to access the maximum subsidy rate based on a single month’s revenue decline instead of having to 
demonstrate three months’ decline, giving employers support that better reflects their current or evolving needs. 

Recognizing that we will face a difficult winter with the second wave, and that public health restrictions pose 
ongoing challenges to employers, the government wants to make sure businesses and workers have the support 
they need in the coming months. 

 Given the ferocity of the second wave and its expected economic impact, the government is proposing 
to increase the maximum subsidy rate to 75 per cent for the period beginning December 20, 2020 and 
to extend this rate until March 13, 2021, to provide greater certainty to employers.  

The government will continue to monitor health and economic conditions to determine details for 
subsequent periods. 

Thea and Hugo run a commercial laundry service. Their client hotels and inns were shut down 
temporarily in the spring, but Thea and Hugo managed to keep other clients.  

Now facing a resurgence of the virus in their community, revenues in November are down 70 per cent 
from their levels last year and they anticipate revenues in December and January will be down by the 
same amount. Because of this, they are considering reducing staff. They are working to maintain 10 full-
time employees, each being paid $600 per week for a total weekly payroll of $6,000. 

As a result of recent enhancements to the Canada Emergency Wage Subsidy in October, Thea and 
Hugo’s business will qualify for the maximum subsidy rate of 65 per cent until December 19, 2020. This 
will provide them a total wage subsidy of $15,600 for October 25 to November 21, and again for 
November 22 to December 19, helping keep all their employees.  

As a result of the increased maximum subsidy rate announced today, as their business continues to 
struggle over the coming months, it will qualify for the subsidy rate of 75 per cent in the following 
period, resulting in a total wage subsidy of $18,000 for the next period, an increase of $2,400.   
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2.1.2 Enhancements to Employment Insurance  
While many Canadians have returned to work since the spring, the uneven and evolving public health 
environment means that many continue to face challenges in finding and keeping work. To ensure Canadians 
have the support they need, the government announced temporary changes for one year that have made the 
Employment Insurance (EI) program more simple, flexible and generous. This will not only provide people with 
the income support to afford the basics, it will also get people ready to re-enter the labour market by giving 
them access to EI-funded training and employment support. 

• Canadians with 120 hours of insurable work or more can 
now qualify for regular and special benefits, wherever they 
live in Canada. 

• Canadians receiving EI are now eligible for a benefit rate 
of at least $500 per week, or $300 per week for extended 
parental benefits. 

• Canadians claiming EI benefits for a job loss are now 
eligible for at least 26 weeks of benefits. 

• For self-employed fish harvesters who rely on EI in the off-
season, EI fishing benefits are calculated using either their 
earnings for the current claim or their earnings from their 
fishing claim for the same season from either of the 
previous two years, whichever is highest. 

• The usual one-week waiting period and the requirement 
to provide a medical certificate are waived for EI sickness benefit claimants. 

EI benefits will now be available to more vulnerable Canadians, including many women who would not have 
had enough insurable hours of work to qualify in the past, supporting an additional 400,000 people through 
the program.  

2.1.3 Canada Recovery Benefits   
The Canada Emergency Response Benefit provided 
emergency income support to millions of Canadians. Since 
the end of the program, 2 million claimants have applied to 
the simplified Employment Insurance system but many 
Canadians were still not eligible for EI. The government 
launched three new income support benefits for these 
workers—those who continued to be unable to work for 
reasons related to COVID-19, such as providing care to a 
relative. The Canada Recovery Benefits are available to self-
employed Canadians and gig workers, as well as workers who 
have not lost their job but have seen significant income loss 
due to COVID-19. To date, 1.5 million Canadians have applied 
to receive one of these benefits. The benefits are available 
until September 25, 2021. 

 Gender Equality and Diversity in Canada 

Gender Results Framework 

 Economic Participation and Prosperity 

Compared to fathers, mothers are more likely to work 
part-time or fewer hours, which may affect their ability 

to qualify for Employment Insurance (EI). In 2019, a 
mother with a youngest child aged 0-5 years had a 

labour force participation rate of 75 per cent, 
compared to 95 per cent for fathers with a child in the 
same group. Even when mothers did work, they were 

17 per cent less likely to work full-time, and when they 
did work full-time, they worked, on average, 4 hours 

less per week. A more flexible EI system is designed to 
address the extraordinary impacts of the pandemic on 

workforce participation. 

 Gender Equality and Diversity in Canada 

Gender Results Framework 

 Economic Participation and Prosperity 

COVID-19 has put a spotlight on the value of unpaid 
care work for society and the economy – the majority of 
which is done by women. In particular, in 2015, women 
aged 25-54 years spent 90 minutes more per day on 

unpaid domestic and care work than men. Additionally, 
Oxfam reports that according to a national poll 

conducted by Leger of 1,523 Canadians between June 5 
and June 7, 2020, 71 per cent of women surveyed 

reported feeling more anxious, depressed, isolated, 
overworked, or ill because of shouldering even more 
unpaid care work as a result of the COVID-19 crisis. 
Indigenous and Black Canadians reported greater 

difficulties due to increased unpaid care work caused by 
COVID-19 than their white peers, and Indigenous 
respondents were three times as likely as white 
respondents to say that increased unpaid care 
responsibilities had affected their economic 

opportunities and that they have had to give up looking 
for paid work. 
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• A Canada Recovery Benefit of $500 per week for up to 26 weeks is supporting Canadians who have not
returned to work due to COVID-19 or whose income has dropped by at least 50 per cent. These workers must be
available and looking for work, and must accept work where it is reasonable to do so. In addition to providing
income support to help cover basic expenses, it will also help people stay connected to the job market by
allowing them to earn some level of income while receiving the benefit.

• A Canada Recovery Sickness Benefit of $500 per week for up to two weeks is available for workers who
are unable to work for at least 50 per cent of the week because they are sick or must self-isolate for reasons
related to COVID-19—including those with underlying conditions, who are undergoing treatments or who
have contracted other sicknesses that make them more susceptible to COVID-19.

• A Canada Recovery Caregiving Benefit of $500 per week for up to 26 weeks per household is available
for workers unable to work for at least 50 per cent of the week because they must care for a child under the
age of 12 or a family member who requires supervised care because schools, child care centres or care
facilities are closed due to COVID-19, or because the child or family member is sick and/or required to
quarantine or is at high risk of serious health implications because of COVID-19. This will particularly benefit
women who tend to shoulder the majority of caregiving responsibilities in Canada.

Figure 2.2 
Transitioning Income Support from the CERB to Recovery Benefits and 
Enhanced Employment Insurance 

Amirah lives outside of Montréal and worked part time as a tour guide from June to September after 
the initial lockdown. Amirah had been able to accumulate only 400 hours of insurable employment when 
restriction measures were imposed again. Under normal EI rules this would not have qualified her for EI 
regular benefits. However, thanks to the temporary changes to EI, she has more than the minimum 
120 hours of work required and can qualify for at least 26 weeks of EI regular benefits at a minimum 
amount of $500 per week. This will give her the time and flexibility to find a new job. 

Her husband, Ben, is a self-employed graphic designer. He earned $34,000 in 2019, but his business has 
slowed due to COVID-19 and he claimed the CERB over the spring and summer. Although he has started 
working again this fall, his weekly income is still more than 50 per cent below what he would have 
normally earned before the pandemic. With the new Canada Recovery Benefit, Ben is eligible for $500 
per week in income support for up to 26 weeks.  
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2.1.4 The Canada Emergency Rent Subsidy 
Business owners have worked hard to adapt to the pandemic—finding ways to offer services online, providing 
delivery options, reducing store hours, updating factories to make them safer for workers, or investing in PPE. 
Even so, for many, revenues are still down, while costs like rent and mortgages stay the same. The recently 
launched Canada Emergency Rent Subsidy provides direct and easy-to-access rent and mortgage support from 
September 27 2020 until June 2021 for qualifying organizations affected by COVID-19.  

This program lets business owners apply directly, without going through landlords. The rent subsidy is provided 
to eligible tenants and property owners, supporting businesses, charities, and non-profits that have suffered a 
revenue drop, by subsidizing eligible expenses. The current rate provides a subsidy, on a sliding scale, up to a 
maximum of 65 per cent until December 19, 2020.  

To provide greater certainty to businesses and other organizations, the government is proposing to 
extend the current subsidy rates of the Canada Emergency Rent Subsidy for an additional three 
periods. This means a base subsidy rate of up to 65 per cent will be available on eligible expenses until 
March 13, 2021. This would ensure that businesses and other organizations continue to have the 
support they need through the second wave of the pandemic and the winter.   

Since launching on November 23, applicants have been able to use the rent subsidy towards rent payable. The 
government will soon introduce legislation to formalize this as an eligible expense. 

2.1.5 Lockdown Support 
Under the new Lockdown Support program, organizations that are subject to a lockdown and must shut their 
doors or significantly restrict their activities under a public health order are eligible for an additional 25 per cent 
top-up, in addition to the Canada Emergency Rent Subsidy base subsidy of up to 65 per cent, until December 
19, 2020.  

This means hard-hit businesses can receive up to 90 per cent support for rent. 

The government is proposing to extend the rate of 25 per cent for the Lockdown Support for an 
additional three periods, until March 13, 2021. 

Pascale owns a restaurant. Her restaurant was forced to close the dining room on October 1st due to public 
health restrictions. Pascale is working on developing a take-out service but her revenues are down 80 per cent. 
Pascale continues to incur mortgage interest, property tax, and property insurance on her property. Between 
September 27 and October 24, those costs amounted to $20,000. Pascale would be eligible for a 65 per cent 
rent subsidy, plus Lockdown Support of 25 per cent for the 24 days the restaurant was closed under public 
health restrictions. Pascale would receive $17,286 to cover her mortgage interest, property tax, and property 
insurance. 

Graham operates a local chain of three gyms on rented property. Revenues were down 70 per cent in October. 
His total rent for all three locations was $30,000 from September 27 to October 24. This means that he would 
be eligible for the maximum rent subsidy of 65 per cent. Graham would receive $19,500 to help cover rent. 
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2.1.6 The Canada Emergency Business Account  
To date, the Canada Emergency Business Account (CEBA) has 
provided over 790,000 small businesses and non-profits with 
interest-free loans, partially forgivable if paid back by 
December 31, 2022. 

Initially providing loans of up to $40,000, with up to $10,000 
forgivable, the CEBA program will soon be expanded, allowing 
qualifying businesses to access an additional interest-free 
$20,000 loan, in situations where there is need. Half of this 
additional amount, up to $10,000, would be forgivable if the loan 
is repaid by December 31, 2022. 

The government recently extended the availability of the CEBA 
program to small businesses that have not been operating from a 
commercial banking account. These small businesses are now able to apply for the CEBA, provided that they 
have successfully opened a new commercial account and fully meet the eligibility requirements of the program.  

Loans are provided through financial institutions, such as banks and credit unions, in cooperation with Export 
Development Canada. The deadline to apply for a CEBA loan has been extended to March 31, 2021. 

These enhancements demonstrate the government’s commitment to stand by small businesses to ensure they 
can continue to support families and communities across the country.  

 
  

 Gender Equality and Diversity in Canada 

Gender Results Framework 

 Leadership and Democratic Participation 

As of September/October 2020, half (54 per cent) of 
businesses in Canada had applied for and received 
the CEBA. Businesses that were majority-owned by 

Indigenous persons (56 per cent), immigrants (61 per 
cent), members of LGBTQ2 communities (57 per 

cent) and visible minorities (61 per cent) were more 
likely to report applying for and receiving the CEBA 
than those that were majority-owned by women (50 
per cent) and persons with a disability (49 per cent).  

Suzie runs a coffee shop. She has two full-time and two part-time employees. Under COVID-19 restrictions, 
she has had to scale down indoor dining services and shift to take-out options only. Due to the drop in 
customers and sales, Suzie has lost about half of her revenue.  

This summer, with the large decline in revenue but ongoing costs for wages, rent and other expenses, Suzie 
was worried about the future of her business and whether to lay off her staff. She contacted her bank for 
options and was able to access an interest-free, partially forgivable loan of $40,000 under the Canada 
Emergency Business Account (CEBA). In combination with other financial supports, this helped to cover a 
portion of employee salaries, allowing Suzie to keep her employees and even bring back the part-time staff. 
She was also able to use the loan towards insurance, utilities, and other bills. If she pays back the loan before 
December 31, 2022, $10,000 will be forgiven.  

With the ongoing pandemic and the potential for further restrictions, Suzie may continue to face slow 
business and serious cash flow issues. This hardship would qualify her to access a further $20,000 in CEBA 
loans, $10,000 of which would be forgivable if also paid back by December 31, 2022, helping to keep her 
shop open. 
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Figure 2.3 
Key Business Supports Available to Small Businesses 

 

2.1.7 Support for Highly Affected Sectors 
As outlined in the Speech from the Throne, some businesses, particularly those in highly-affected sectors like 
tourism and hospitality, have struggled to access sufficient financing. To help address this challenge and bridge 
these businesses through the crisis, the government proposes to work with financial institutions in the near term 
to offer loans on more generous terms to the hardest hit businesses, to help ensure they remain viable and in 
place to drive future economic growth:  

 The government will work with financial institutions in the near term to create the Highly Affected 
Sectors Credit Availability Program (HASCAP) – a new program for the hardest hit businesses, including 
those in sectors, like tourism and hospitality, hotels, arts and entertainment. This stream will offer 100 
percent government-guaranteed financing for heavily impacted businesses, and provide low-interest 
loans of up to $1 million over extended terms, up to ten years. Rates will be lower than those offered in 
BCAP and beneath typical market rates for hard hit sectors. 

The government will provide details on the Highly Affected Sectors Credit Availability Program soon.  
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2.1.8 Regional Relief and Recovery Fund 
Businesses, workers and communities in every corner of Canada have been impacted by COVID-19. To help 
support those businesses unable to access other federal pandemic support programs, the government 
announced the $962-million Regional Relief and Recovery Fund on April 17, providing significant funding 
through Canada’s Regional Development Agencies. The government increased funding on October 2, bringing 
total support to more than $1.5 billion. 

• $568 million for Western Economic Development  

• $34 million for the Canadian Northern Economic Development Agency 

• $72 million for the Federal Economic Development Initiative for Northern Ontario 

• $436 million for the Federal Economic Development Agency for Southern Ontario 

• $281 million for Canada Economic Development for Quebec Regions 

• $170 million for the Atlantic Canada Opportunities Agency 
To date, this program has protected over 102,000 jobs and supported over 14,700 businesses, including over 
8,500 clients in rural areas and 5,100 women-owned businesses. 

 To better ensure the Regional Relief and Recovery Fund can continue to support small businesses 
unable to access other federal pandemic support programs, including replicating newly announced 
Canada Emergency Business Account loan limit increases, the government is proposing a top-up of up 
to $500 million, on a cash basis, to Regional Development Agencies and the Community Futures 
Network of Canada, bringing total funding to over $2.0 billion in this fund. 

 The government is also proposing to provide up to $3 million to the Canadian Northern Economic 
Development Agency for foundational economic development projects that will support small 
businesses in Canada’s Territories. 

 To better tailor support to businesses in Western Canada, in recognition of its diverse regional economies, 
the government proposes to introduce a new approach to regional development in the West by creating 
separate regional development agencies for British Columbia and the Prairies, adding a new, seventh 
Regional Development Agency in British Columbia. Additional details and investments will follow. 

2.1.9 Support for Tourism and Hospitality  
Communities across Canada have been hit hard by the decline in tourism. Approximately 750,000 workers and 
2 per cent of Canada’s GDP are attributed to tourism. Small and medium sized firms dominate the tourism 
sector and it employs a higher proportion of youth, women and Indigenous people compared to their share of 
the workforce. Domestic and international tourism is also a key economic generator and an important source of 
jobs in many rural and northern regions of the country. 

Pandemic restrictions have taken a toll on Canada’s tourism industry—on jobs, businesses and communities—
and it is expected that the uncertainty will persist into 2021. The recently launched Canada Emergency Rent 
Subsidy and Lockdown Support, enhanced Canada Emergency Business Account, and Canada Emergency Wage 
Subsidy at the proposed new maximum subsidy rate of 75 per cent, along with the new Highly Affected Sectors 
Credit Availability Program, will continue to provide a robust backstop for the sector in the months ahead. These 
programs have been designed with diverse, hard hit sectors like tourism and hospitality in mind. To date, 
approximately $9.7 billion is estimated to have flowed to businesses in these sectors through the Canada 
Emergency Wage Subsidy, Canada Emergency Business Account and the Canada Emergency Commercial Rent 
Assistance.  
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The Regional Relief and Recovery Fund has provided $202 million in support to 2,830 tourism-related 
businesses. 

 Recognizing the importance of the Regional Relief and Recovery Fund in supporting local tourism 
businesses, the government will earmark a minimum of 25 per cent of all the Fund’s resources to support 
local tourism businesses, providing more than $500 million in program support through June 2021.  

The government will continue to work with partners and stakeholders to identify the best ways to support the 
longer term rebound and recovery of this important sector.  

2.1.10 Support for Workers in the Live Events and Arts Sectors  
Cultural and recreation industries, which employ hundreds of thousands of Canadians, have been particularly 
hard hit by the pandemic, being among the first to shut down and likely among the last to return to regular 
activities. The COVID-19 pandemic has resulted in the near complete suspension of live events and arts 
presentations, affecting thousands of self-employed and freelance artists and event workers across the country. 
The pandemic has also has resulted in the drastic reduction of advertising revenues for Canadian broadcasting 
companies, including local television and radio stations on whom many Canadians rely for their news and 
entertainment.  

 To support the planning and presentation of COVID-19-safe events and the arts — including both live and 
digital — and to provide work opportunities in these sectors, the government will provide $181.5 million in 
2021-22 to the Department of Canadian Heritage and the Canada Council for the Arts to expand their funding 
programs. This includes a one-year renewal of funding provided in Budget 2019 for the Building Communities 
through Arts and Heritage program, the Canada Arts Presentation Fund and the Canada Music Fund. 

 The government will also provide additional COVID-19 relief to local television and radio stations by supporting 
the waiving of broadcasting Part II licence fees in 2020-21, which are collected annually by the Canadian Radio-
television and Telecommunications Commission. Waiving these fees will provide up to $50 million in relief to 
these companies, helping them to stay afloat and maintain their broadcasting offerings to Canadians. 

The government understands that certain major live events and festivals will require unique support. The 
government will work with industry to prevent the closure of unique and irreplaceable flagship events and 
festivals across Canada, and to ensure the survival of key, globally-recognized assets in this sector. 

To address the impact of COVID-19 on film and television productions across the country, the government 
announced a $50 million Short-Term Compensation Fund in September 2020. This initiative is compensating for 
the lack of insurance coverage for COVID-19–related filming interruptions and production shutdowns, allowing 
the industry to continue with its operations. 
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2.1.11 Support for the Air Sector  
Canada is a vast country, and we rely more on air travel than others. Carriers have cut routes during the 
pandemic, leaving Canadians in certain communities with limited mobility and limited access to essential goods 
and services. Since the beginning of the pandemic, the government has announced $192 million to support 
essential air services to remote and northern communities. The funding is helping to ensure these communities 
have continued access to food, medical supplies, and other essential goods and services. 

Canada’s air travel system directly employs over 100,000 Canadians. However, COVID-19 and related health 
restrictions have caused Canada’s air sector to suffer a near collapse in passenger travel. This is threatening the 
viability of our airlines and airports, and most importantly, the people who work there and the communities that 
rely on them. Since the beginning of the pandemic, air sector workers have received over $1.4 billion in support 
through the Canada Emergency Wage Subsidy.  

The government is committed to ensuring that Canada’s air sector continues to connect Canadians and Canadian 
marketplaces, as part of a dynamic aerospace industry. However, since the beginning of the pandemic, we have 
heard from many Canadians who had booked travel and ended up stuck with vouchers for trips they could not 
take instead of getting refunds. The government is establishing a process with major airlines regarding financial 
assistance. As part of this process, the government will ensure Canadians are refunded for cancelled flights. 

 To support regional air transportation, including regional air carriers, the government proposes to 
provide up to $206 million over two years, starting in 2020-21, to the Regional Development Agencies 
for a new Regional Air Transportation Initiative.  

 To support small and regional airports in making critical investments in health and safety infrastructure, 
the government proposes to provide additional funding of $186 million over two years, starting in 
2021-22, for the Airports Capital Assistance Program (ACAP). Small federally-owned airports, which are 
not currently eligible for ACAP, would also be eligible to access the program for 2021-22 and 2022-23.  

 To support large airports in making critical investments in safety, security and transit infrastructure, the 
government proposes to provide $500 million over six years, starting in 2020-21, to establish a new transfer 
payment program. Transit projects at large airports, such as the new Réseau express métropolitain station at 
the Montreal Airport, will be eligible for funding. The government will consider supporting further airport 
investments to help address the health, safety and economic impacts of COVID-19. 

 To continue supporting the operations of Canada's major airports, the government proposes to extend 
$229 million in additional rent relief to the 21 airport authorities that pay rent to the federal 
government, with comparable treatment for Ports Toronto, which operates Billy Bishop Toronto City 
Airport. This support to airports would be made up of repayable and non-repayable rent relief, with 
non-repayable support costing $29 million over 4 years, starting 2020-21. Rent relief would be 
provided as follows: 
- Waiving rent payments for small airports (i.e., those with passenger volumes of less than one million 

passengers in 2019) for 2021, 2022 and 2023; 
- Waiving rent payments for medium airports (i.e., those with passenger volumes between one million and 

ten million in 2019) for 2021; and, 
- Deferring rent payments for the largest airports for 2021, with repayment to occur over ten years, 

starting in 2024. 
 To further assist airports to manage the financial implications of reduced air travel, the government 

proposes to provide $65 million in additional financial support to airport authorities in 2021-22. 
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2.1.12 Support for Innovative Businesses  
 To ensure that innovative, intellectual property-rich firms have the support they need to face the challenges 

presented by COVID-19, it is proposed that $250 million over 5 years, beginning in 2021-22, be provided to 
the Strategic Innovation Fund. Through its continued support of large-scale transformative projects, the 
Strategic Innovation Fund will help Canada’s most innovative firms and industries weather the pandemic and 
grow into world leaders that will help drive growth and create jobs in the Canadian economy. 

2.1.13 Large Employer Emergency Financing Facility 
In May 2020, the government launched the Large Employer Emergency Financing Facility (LEEFF) to make bridge 
credit financing available to large Canadian businesses whose needs during the pandemic are not being met 
through conventional financing. The objective of this support is to help protect Canadian jobs, help Canadian 
businesses weather the current economic challenges, and avoid bankruptcies of otherwise viable firms 
where possible.  

The government is exploring options to enhance the LEEFF program, to respond to the specific liquidity needs of 
a greater number of large Canadian businesses. 

2.2 An Unprecedented Economic Shock  
The COVID-19 pandemic has brought about the deepest and fastest recession, worldwide, since the Great 
Depression (Chart 2.1). The public health measures necessary to contain rapidly rising case numbers and save 
lives caused a sudden and unprecedented impact on the global economy over the first half of 2020. The collapse 
in economic activity was most severe in advanced countries, with G7 economies contracting by between 
8.7 per cent in Japan and 21.8 per cent in the United Kingdom. The drop in Canada’s real GDP was the fourth 
largest in the G7 at 13.4 per cent over the first half of 2020. Even after accounting for the expected rebound in 
activity in the third quarter of the year, the International Monetary Fund (IMF) projects global growth to contract 
4.4 per cent in 2020. 
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Here at home, the shock to the Canadian economy caused by the spread of COVID-19 was historically sudden 
and deep. The decline in real GDP in the second quarter was, by far, the largest on record, with much of the 
damage occurring over a very short time from mid-March to the end of April. Over this period, more than 
3 million Canadians lost their jobs and the employment rate for Canadians aged 15 to 64 fell from record highs 
to record lows (Chart 2.2).  

Chart 2.1 
Annual Real GDP Growth, Canada 

Chart 2.2 
Share of Canadians Age 15-64 Employed  

 
 

Note: Last data point is 2020. 
Sources: Statistics Canada; Department of Finance Canada September 
2020 survey of private sector economists. 

Note: Last data point is April 2020. 
Source: Statistics Canada 

 
This historic collapse in economic activity was felt across the economy. Activity in the housing market paused in 
the spring. Lockdowns and supply chain challenges forced many retailers, manufacturers and service providers to 
close their doors. Consumers drastically cut back their spending as they followed public health advice and stayed 
home. Public health measures and lower demand combined to substantially reduce revenues for many businesses. 
Essential workers continued to perform their jobs, which Canadians depend on, facing the dangers of the 
pandemic every day. Close-contact businesses in the hospitality, retail, entertainment and recreation industries, 
such asrestaurants, hotels, gyms, performance halls and sporting events, were hit especially hard, as were the 
many women, young people, racialized Canadians, and low-income workers who rely on these businesses for their 
livelihoods. The many small businesses in these sectors continue to face acute challenges (Charts 2.3 and 2.4).  
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Chart 2.3 
Share of Small Businesses Fully Open, Selected 
Sectors 

Chart 2.4 
Share of Businesses Reporting A Decline in 
Revenues of More than 50%, From April 2019 to 
April 2020 

  
Note: Last data point is November 4, 2020.  
Source: Canadian Federation of Independent Business. 

Source: Statistics Canada (Canadian Survey on Business Conditions: Impact of 
COVID-19 on businesses in Canada). 

2.2.1 Millions of Jobs Were Lost 
At the height of the spring lockdown, over 5.5 million Canadians 
were either laid off or working significantly reduced hours 
(Chart 2.5). The surge in the number of workers still employed 
but not working any hours was an atypical feature of this crisis, 
creating a need for new measures to help businesses retain their 
employees. Employment losses were highest in accommodation 
and food services (Chart 2.6), industries which 
disproportionately employ women, young people and new 
Canadians.  
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Early labour market impacts from COVID-19 were 
more strongly felt among low-wage workers, with a 

38 per cent decline in employment between February 
and April, compared to 13 per cent for all other 

employees. Women low-wage workers (41 per cent) 
fared worse than men low-wage workers (34 per 

cent). Very recent immigrants (five years or less) were 
also strongly affected, with employment declining 23 
per cent from February to April, compared to 14 per 

cent for those born in Canada. 
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Chart 2.5 
Workers Substantially Affected by COVID-19, 
April 2020 

Chart 2.6 
Change in Employment by Industry, 
February 2020 to April 2020 

 

 

Source: Statistics Canada. Sources: Statistics Canada; Department of Finance Canada calculations. 

2.2.2 Exposing Inequalities 
This pandemic has laid bare – and in many cases deepened – the inequalities in Canadian society. The virus has 
disproportionately spread in low-income and racialized communities. Job and wage losses have been higher 
among young people, low-income workers, people living with disabilities, and women. Mothers with small 
children, racialized and newcomer women and the women who often take on the additional burden of unpaid 
care work, also have reduced access to community services and supports. Lower-wage workers, who were 
already vulnerable to income shocks given lower savings and reduced access to credit, also lost jobs in 
disproportionate numbers (Charts 2.7 and 2.8).  

Chart 2.7 
Declines in Employment by Select Groups, 
February 2020 to April 2020 

Chart 2.8 
Share of Workers Laid-Off or with Substantially Reduced 
Hours in April 2020 by Weekly Earning Brackets 

  
Note: Working-age population (25-64) except for all workers (15+) 
and youth (15-24). 
Sources: Statistics Canada; Department of Finance Canada 
calculations. 

Note: Average weekly earnings by decile. 
Sources: Statistics Canada; Department of Finance Canada calculations. 
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At the trough of the recession in April, youth employment declined by more than a third relative to February.  
About 1.5 million fewer women were employed in April than in February. Employment among recent immigrants 
fell more sharply than it did for those born in Canada. Racialized Canadians also reported stronger labour market 
impacts. In a crowdsourcing survey conducted by Statistics Canada in late-May and early-June, 47 per cent of 
persons identifying as West Asian, 42 per cent of persons identifying as Filipino, 40 per cent of persons 
identifying as Korean and 40 per cent of persons identifying as Southeast Asian reported experiencing a job loss 
or reduced work hours, compared to 34 per cent of persons identifying as White. 

Many Canadian families found themselves with limited options for child care. As a result, parents had to either 
juggle full time work while staying at home or opt to drop out of the labour force to look after their children. 
This represents yet another gap in our social safety net; prior to the pandemic access to affordable child care 
was a challenge and in the pandemic it became nearly unattainable. There were clear impacts on the 
employment of women who are mothers as well as on the primarily female and racialized Canadians who work 
in child care.  Women’s labour force participation rate has been reduced to its lowest level in three decades.     

This year, millions of Canadians suddenly faced a loss of employment income. Over the first half of 2020, 
employment income fell by an unprecedented $32 billion, or a 10 per cent decline (Chart 2.9). The Employment 
Insurance system was flooded with millions of applications from Canadian workers, many of whom did not 
qualify for Employment Insurance. (Chart 2.10). This exposed the size of the gaps in Canada’s social safety net. 
Federal government supports, such as the CERB as well as the GST Credit and CCB top ups, have helped address 
income gaps. 

Chart 2.9 
Employment Income Declines During Previous 
Downturns 

Chart 2.10 
Volumes of Claims for Employment Insurance 
Benefits Between March 16 and April 5, 2020 

  
Sources: Statistics Canada; Department of Finance Canada 
calculations. 

Source: Employment and Social Development Canada 
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2.3 A Partial and Uneven Rebound 
2.3.1 Government Support Has Stabilized the Economy 
The government’s fiscal support measures have provided, and will continue to provide, substantial support to the 
Canadian economy. Overall, Department of Finance analysis indicates that direct support measures are expected 
to result in economic activity being 4.6 per cent higher in 2020 and 4.4 per cent higher in 2021 compared to a 
scenario without support measures.1 This translates into about 1.2 million full-time equivalent jobs protected in 
2020. Without the direct support, the unemployment rate would have risen by an additional 6 percentage points 
in 2020, and remained above 12 per cent by the end of 2021 (Charts 2.11 and 2.12).2 Overall, we estimate that 
these measures offset about half of the negative economic effects of the pandemic on the unemployment rate by 
the second quarter and about a quarter of the negative effects on real GDP. The swift, decisive and substantial 
support provided by the federal government has worked to protect Canadians’ health, Canadians’ jobs and 
Canadians’ businesses, positioning Canada’s economy for a robust and lasting recovery once the virus is 
conquered. Government support will help lay the foundation for the economic recovery.  

Chart 2.11 
Real GDP 

 

Chart 2.12 
Unemployment Rate 

 
Sources: Statistics Canada; Department of Finance Canada September 
2020 Survey of private sector economists; Department of Finance Canada 
calculations. 

Note: Last data point is 2021Q4. 
Sources: Statistics Canada; Department of Finance Canada September 2020 
Survey of private sector economists; Department of Finance Canada 
calculations. 

 

  

                                                      
1    The liquidity and credit support measures implemented by the government and its partner institutions have also been critical in mitigating the negative impact 

of the pandemic by facilitating the supply of credit. These measures have supported the stability of the financial sector and limited the possibility of the economic 
crisis translating into a financial crisis. 

2    The impact of the Government’s direct support measures has been estimated using the Department of Finance’s macroeconomic and fiscal model of the 
Canadian economy. The estimates are contingent on many assumptions that underpin the forecasts including the spread of the virus, containment measures, 
how quickly safe and effective vaccines and therapies become widely available, the evolution of domestic and international economies, and the impact on GDP 
and employment of an additional dollar of direct spending. Unique to the COVID-19 crisis, the short-term boost in economic activity caused by government direct 
spending will be mitigated by the effect of social distancing, i.e. some households being more likely to postpone spending of their income support. The timing and 
likelihood of those effects are hard to estimate with precision but some of the spending that is curtailed in the near term is expected to resume as restrictions 
ease. 
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2.3.2 Canada’s Third Quarter Rebound Outperformed Expectations  
The federal government’s rapid and substantial support resulted in Canada experiencing a shallower contraction 
in the overall economy than would otherwise have been the case. After seeing its deepest decline on record this 
past spring, Canada’s economy strongly rebounded in the third quarter with an annualized increase in real GDP 
likely over 45 per cent, while almost 80 per cent of the more than 3 million jobs lost at the outset of the 
pandemic have been recouped (Charts 2.13 and 2.14). This rebound was even stronger than predicted in the 
July Economic and Fiscal Snapshot (EFS 2020). At the same time, the rebound has been uneven and partial. 
Higher-wage workers in sectors such as tech and professional services to finance and public service, and who 
tend to be able to work from home have experienced less job loss or have even seen employment rebound to 
levels higher than before the pandemic. Meanwhile, lower-wage workers in industries still affected by public 
health restrictions and weaker demand due to COVID-19 – including hotels, travel, entertainment and 
restaurants – are facing shortened hours or unemployment.  

Chart 2.13 
Evolution of Monthly Real GDP during the 
COVID-19 Crisis compared to during the Global 
Financial Crisis  

Chart 2.14 
Monthly Employment, 2020 to Date 
 

   
Note: The figure for September 2020 is a preliminary estimate by 
Statistics Canada.  
Source: Statistics Canada. 

Source: Statistics Canada 
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poised to be back on a more sustainable growth track next year buttressed by strong fundamentals. 
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education, real estate, professional services, finance, and insurance more than recouping their losses. Importantly, 
federal support for Canada’s labour market has helped Canadians get back to work more quickly and be more 
confident in their future employments than their counterparts in the United States (Chart 2.16). Jobs have still not 
returned to pre-pandemic levels though, and the virulent second wave and public health measures put in place 
to fight it will inevitably have an impact on growth and jobs. 

Chart 2.15 
Online Job Postings, 
Canada and United States 

Chart 2.16 
Evolution of Labour Force Participation Rate, 
Canada and United States 

  
Note: Last data point is November 13, 2020.  
Source: Indeed. 

Note: Last data point is October 2020. 
Sources: Statistics Canada; U.S. Bureau of Labor Statistics. 

 

2.3.3 Government Support has Helped Increase Household Disposable 
Income and Savings  
While many Canadians continue to face challenges as a result of unemployment or reduced income, there are 
signs that, overall, government transfers have meant that many Canadian households were able to avoid taking 
on debt during in the first half of 2020. This factor, combined with reduced spending opportunities, actually led 
many people to substantially increase their savings, a feature of this recession that is unlike others (Chart 2.17). 
These savings helped fuel a quick rebound in retail and consumer spending over the summer and fall. Given this 
level of support, household balance sheets are now in a better place than would normally be the case. More 
important than just sustaining the rebound in consumer spending for the economy, this positions households to 
be a central force within our economic recovery. These savings are a preloaded stimulus Canadians will be able 
to deploy once the virus is vanquished and the economy fully reopens. And, as a result of meaningful 
government support, vulnerable Canadian workers—a group typically with limited savings—who experienced 
pandemic-related unemployment, did not, in aggregate, take on additional debt just to pay for essentials. 

Overall, reflecting significant and targeted direct income support, Canada’s household savings rose most among 
major advanced economies over the first half of 2020 (chart 2.18). Unleashing these savings will be a key 
element of the government’s recovery plan. 
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Chart 2.17 
Change in Real GDP and Real Disposable Income 
during Recessions 

Chart 2.18 
Change in Household Gross Saving Rate by 
Country Since 2019Q4 

  

Note: Household disposable income was deflated by the implicit price index 
for household consumption expenditure of goods and services.  
Sources: Statistics Canada; Department of Finance Canada calculations. 

Source: Haver Analytics. 

 

2.3.4 Different Sectors Have Felt Different Impacts 
Economic activity has been uneven. Certain sectors and 
industries— such as retail and wholesale trade and housing-
related sectors— are near or out-performing pre-pandemic levels 
(Figure 2.4), benefitting from pent-up demand among 
households with well-supported incomes. Other areas of the 
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most losses, but they have plateaued somewhat below pre-
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remain highly depressed compared to pre-pandemic activity. 
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1981-
1982

1990-
1991

2008-
2009

2020
-15

-10

-5

0

5

10

15

Real GDP Real disposable income

per cent

Canada U.K. U.S. Australia euro
area

France Germ. Italy
0

5

10

15

20

25

2020Q1 2020Q2

percentage points

 Gender Equality and Diversity in Canada 

Gender Results Framework 

 Economic Participation and Prosperity 

 COVID-19 and related public health restrictions 
have resulted in significant job losses in industries 

that represent core sectors for youth, visible 
minorities and immigrants. In particular, in 2019, 
youth represented 41 per cent of employment in 

accommodation and food services, but only 13 per 
cent of overall employment. In 2016, visible 

minorities accounted for 30 per cent of those 
earning wages in accommodation and food 

services, but only 21 per cent of wage earners in all 
industries. Immigrants, especially very recent 
immigrants, were also overrepresented in this 

industry. 
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Figure 2.4 
Macroeconomic Indicators Dashboard for Canada 
Gauges show the extent to which each indicator has or has not recovered in relation to its pre-recession peak.
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2.4 Decisive and Dynamic Support for Canadians 
Canadians and Canadian businesses have access to a broad suite of economic measures to support them as we 
follow the advice of public health officials. 

The extraordinary measures taken by the Government of Canada have supported wages, protected jobs, and 
kept businesses operating. The road to recovery remains long and uneven. Workers in certain sectors, especially 
sectors that employ mostly women, young people, new Canadians, racialized Canadians and low-income 
workers, have been hit hardest.  

2.4.1 Protecting Jobs 
2.4.1.1 The Canada Emergency Wage Subsidy 
The Canada Emergency Wage Subsidy has been critical for some of the hardest hit sectors, helping to speed up 
the labour market recovery and prevent economic scarring. In August, about a quarter of private sector workers 
were covered by the program. Over 70 per cent of the approved applications to the wage subsidy program were 
made by employers with 25 employees or less. In accommodation and food service – the sector which 
experienced the sharpest decline in employment earlier this year – over half of workers were covered by the 
Canada Emergency Wage Subsidy in August (Chart 2.19), with the sector making greater use of the program as 
the economy reopened. By August, jobs recovered in many sectors that were hard hit in the first wave (Chart 2.20). 

Chart 2.19 
Share of Private Sector Workers Covered by the 
Canada Emergency Wage Subsidy, by Industry, 
August 2020 

Chart 2.20 
Change in Employment, April to August 2020 

Notes: Private sector workers include the incorporated self-employed. 
August compares Period 6 Canada Emergency Wage Subsidy claims 
(August 2 to August 29) with August Labour Force Survey figures. 
Sources: Canada Revenue Agency, Department of Finance Canada 
calculations. 

Source: Statistics Canada. 
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2.4.2 Immediate Income Support 
2.4.2.1 The Canada Emergency Response Benefit 
The Canada Emergency Response Benefit made sure workers 
laid off due to COVID-19, including many without access to 
EI, did not have to choose between doing the right thing to 
stop the spread of the virus and making ends meet. This 
significant support was instrumental in helping Canada 
flatten the curve as Canadians could afford to stay home in 
the initial wave of the pandemic.  

Between April and September, the CERB was a critical lifeline 
for 8.9 million Canadians. It provided $500 a week to eligible 
Canadians, for up to 28 weeks, so they could pay for 
groceries, rent and other expenses 

Figure 2.5 
CERB Take-up 

2.4.2.2 Canada Emergency Student Benefit 
To help post-secondary students from across Canada weather the economic impact of the global pandemic, the 
Canada Emergency Student Benefit provided more than 708,000 students who were unable to find a job this 
summer with $2.94 billion in income support. This support allowed students who were unable to access the 
CERB to have the money they needed to pay for rent, food and essentials, during a summer when seasonal jobs 
were in short supply. Importantly, it also made sure that they were well positioned to afford tuition and to return 
to school in the fall. 

This support was announced as part of a suite of programs to support students, including $228 million which 
helped 2,889 students and postdoctoral fellows by extending their research scholarships or fellowships and 
provided income support to an additional 15,901 student researchers and research support staff. 

Additional Key Results Achieved To Date 
 Wage Top-up for Essential Workers - $2.5 billion transferred to provinces and territories to

support wage increases for low-income essential workers

 Gender Equality and Diversity in Canada 

Gender Results Framework 

Poverty Reduction, Health and Well-being 

CERB was required by certain groups of Canadians more 
than others. According to self-reported data in the 
Labour Force Survey, in September 2020, women 

accounted for 54 per cent of CERB beneficiaries while 
men accounted for 46 per cent. New Canadians and 

racialized Canadians were also overrepresented among 
CERB recipients.
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2.4.3 Support for Canada’s Businesses 
Government of Canada measures have helped businesses afford 
fixed costs and adapt to the conditions of the pandemic. The overall 
number of firms forced into bankruptcy remains well-below levels 
seen prior to the pandemic, limiting business closings and showing 
that bold fiscal action is working to prevent long-term damage and 
economic scarring (Charts 2.21 and 2.22). 

The government knows that our eventual recovery will be faster and 
more complete, in direct proportion to how much we limit the 
economic scarring caused by the COVID-19 recession. In order for 
the small family restaurant or mid-sized manufacturer to come back 
stronger, it must first survive the pandemic. Its owners have to make 
rent. And they have to keep their experienced and knowledgeable 
staff on the payroll.  

For our economy to come roaring back after we defeat the virus, we 
must be sure our businesses do not permanently close their doors.  

Chart 2.21 
Business Insolvencies 

Chart 2.22 
Change in Business Insolvencies by Sector 

Note: Last data point is September 2020. 
Source: Office of the Superintendent of Bankruptcy Canada. 

Note: Restricted to sectors that represent at least 1 per cent of insolvencies 
(i.e., excludes public admin, utilities and education). March–September 2019 
versus March–September 2020. 
Source: Office of the Superintendent of Bankruptcy Canada. 

Small businesses have been hit hard and have worked hard to stay afloat— through the first wave and now 
second wave. They have access to broad programs like the Canada Emergency Wage Subsidy but have also 
benefitted from targeted programs like the Canada Emergency Business Account and the Canada Emergency 
Commercial Rent Assistance, which provided more than $2.0 billion to 140,000 small businesses and supported 
1.2 million workers.  
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In August 2020, 29 per cent of businesses 
reported insufficient demand for their goods 
and services as an obstacle over the last three 

months. Businesses majority-owned by 
Indigenous peoples (44 per cent), immigrants 

to Canada (35 per cent), persons with a 
disability (32 per cent), and visible minorities 
(39 per cent) were significantly more likely to 
report this obstacle. Slightly fewer businesses 
majority-owned by women (26 per cent) and 

members of LGBTQ2 communities (25 per cent) 
made this claim.
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“Small and large businesses create jobs, drive our economy, and make 
our communities stronger. Our government will continue to do 
whatever it takes to support them.” 

The Rt. Hon. Justin Trudeau, 
Prime Minister of Canada, October 9, 2020 

Figure 2.6 
Canada Emergency Business Account 

2.4.3.1 Indigenous Community Business Fund 
Like so many businesses in Canada, those owned and operated by First Nation, Inuit and Métis peoples have 
seen their revenues impacted by COVID-19. However, some of their businesses do not qualify for existing 
COVID-19 relief programs. That’s why the Government of Canada launched the Indigenous Community Business 
Fund to provide $117 million in non-repayable financial contributions to help support operating costs for First 
Nation, Inuit and Métis community- or collectively-owned businesses and microbusinesses whose revenues have 
been affected by the COVID-19 pandemic. A further $16 million was provided to support Indigenous tourism 
businesses through the COVID-19 Indigenous Tourism Stimulus Development Fund.  

In April, the government announced $306.8 million to help small and medium-sized Indigenous businesses, and 
to support Aboriginal Financial Institutions that offer financing to these businesses. This provides funding for 
short-term, interest-free loans and non-repayable contributions through Aboriginal Financial Institutions, which 
offer financing and business support services to First Nations, Inuit, and Métis businesses. Financial support for 
Indigenous businesses is provided through Aboriginal Financial Institutions, and administered by the National 
Aboriginal Capital Corporations Association and the Métis capital corporations in partnership with Indigenous 
Services Canada. 

Combined, these programs have provided support to thousands of Indigenous businesses. 
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2.4.3.2 Support for Main Street Businesses 
In response to the challenges caused by the pandemic, the Royal Bank of Canada, in partnership with chambers 
of commerce and private sector partners, launched the Canada United Small Business Relief Fund. Canada 
United provides grants of up to $5,000 to purchase personal protective equipment, renovate physical space and 
develop e-commerce capabilities — helping small businesses stay open while keeping Canadians safe.  

In October, the government announced $12 million for the Canada United Small Business Relief Fund. This 
contribution is part of up to $46.5 million proposed to support main street businesses through shop local 
initiatives across the country. The remaining funding is proposed to support provincial and territorial chambers 
of commerce to collaborate with key stakeholders in their communities to develop or enhance awareness 
building campaigns that promote main street businesses in their communities.

2.4.4 Helping Vulnerable Canadians 
The government acted quickly to provide special one-time 
payments through existing programs.  

• Over 15 million low- and modest-income Canadians
received a top-up payment under the GST Credit, giving,
on average, single adults almost $400 in additional
benefits and couples almost $600.

• Families who were eligible for the Canada Child Benefit
benefitted from a top-up of $300 per child.

• Seniors received a special Old Age Security top-up of
$300 and, for those eligible, a Guaranteed Income
Supplement top-up of $200 helping them cover the
extra costs of staying home and staying safe.

• Canadians living with disabilities who hold a valid certificate for the Disability Tax Credit or are a beneficiary
of the Canada Pension Plan Disability, the Quebec Pension Plan Disability, or one of the disability supports
provided by Veterans Affairs Canada, are also receiving additional support worth up to $600.
The government is also proposing to provide an additional $600,000 to top up the Veterans
Emergency Fund to provide financial support for veterans whose well-being is at risk due to an urgent
and unexpected situation.

 Gender Equality and Diversity in Canada 
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In 2016, about 1 in 4 Canadians (26 per cent) could have 
been financially vulnerable to an economic lockdown, 

meaning that without government transfers or 
borrowing, they would not have had enough liquid 

assets and other private sources of income to keep them 
out of low income during a two-month work stoppage. 
In the absence of government transfers, single mothers, 
recent immigrants, individuals living in families headed 

by an urban or off-reserve Indigenous person and 
individuals living in families where the main income 
earner has little education were highly vulnerable 
financially during temporary work interruptions.
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2.4.5 Supporting Community Service Organizations 
In a time where donations are going down, the need for 
support from charities and non-profits has gone up. That’s 
why the government has made significant investments in 
shelters, food banks, and community organizations, to 
ensure that Canadians get the support they need.  

This includes: 

• $20 million for organizations providing support to
veterans and that are facing significant financial
hardship as a result of the COVID-19 pandemic.

• $214 million distributed as of October 5, to support
vulnerable Canadians through charities and non-profit
organizations across Canada that deliver essential
services.

• $200 million in total support for nearly 3,000 food banks
and local food and service organizations to address 
emergency hunger relief across Canada. 

• $100 million for women’s shelters, sexual assault centres
and organizations that provide support and services to
those experiencing gender-based violence, including
specific supports for Indigenous people experiencing
gender-based violence and living off-reserve.

See the summary table for Chapter 2 for a comprehensive 
list of all new measures introduced under the government’s 
economic response plan since the Economic and Fiscal 
Snapshot (July 2020). 
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In early May, almost 1 in 7 Canadians (15 per cent) 
reported that they lived in a household where there was 

food insecurity in the past 30 days. Households with 
children were more likely to be food insecure (19 per cent) 

than households without children (12 per cent). Prior to 
the pandemic, lone-parent households, especially lone-

parent households headed by women, were particularly at 
risk of food insecurity. For example, in 2017-18, 9 per cent 
of all households suffered from food insecurity, while 25 

per cent of woman-headed lone parent households faced 
moderate to severe food insecurity.

 Gender Equality and Diversity in Canada 
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Gender-Based Violence and Access to Justice 

Early in the pandemic, federal consultations between the 
Department for Women and Gender Equality and frontline 
organizations, provinces and territories and Members of 
Parliament found a 20 to 30 per cent increase in rates of 
gender-based violence and domestic violence in some 
regions of the country. Shelters are crucial to keeping 

survivors of abuse safe. However, even before the 
pandemic, many shelters were at capacity and forced to 

turn people away.  
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2.5 Ongoing Economic Disruptions   
Amidst the resurgence of the virus, economic momentum has slowed considerably. With renewed restrictions 
around the country, consumer views on future economic conditions remain subdued relative to pre-crisis levels 
(Charts 2.23 and 2.24). 

Chart 2.23 
Bloomberg-Nanos Expectations Index and Retail 
Sales  

Chart 2.24 
Monthly Real GDP Growth 

Note: The Nanos Expectations sub-index refers to questions about real 
estate value and views on the economy in the Bloomberg-Nanos weekly 
survey. The long-term average is calculated from 2008 to 2020. Last data 
point for the Expectations index is the week ending November 20, 2020. 
Retail sales for October is an advanced estimate.  
Source: Bloomberg Nanos. 

Note: Last data point is September 2020, which represents an advanced 
estimate produced by Statistics Canada. 
Source: Statistics Canada. 
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Beyond Canada, a sharp resurgence in COVID-19 cases is also occurring in several major international 
economies, particularly many European countries where there are now varying degrees of lockdown restrictions. 
Cases are also surging across the U.S. The uncertainty over the severity and duration of these resurgences, and 
their economic effects is weighing on business sentiment, placing downward pressure on business investment 
(Chart 2.25). 

Chart 2.25 
Bank of Canada’s Business Outlook Survey Indicator and the Year-over-Year Change in Non-
Residential Business Investment 

Note: Last data point is 2020Q2 for business investment and 2020Q3 for business sentiment. 
Sources: Bank of Canada’s Business Outlook Survey, Statistics Canada, Department of Finance Canada calculations. 

2.5.1 Changing Consumer Behaviour is Moving Businesses Online 
The pandemic has resulted in substantial shifts in what Canadians are buying as a result of closures and reduced 
capacity in some sectors, as well as a general increase in physical distancing by Canadians. This is evident in 
debit-card payments data, which shows that Canadians 
continue to spend less on goods and services where physical 
distancing is difficult, such as live entertainment and travel, 
while they are spending more on other retail goods, such as 
groceries and furniture (Chart 2.26). Work-related spending 
has also fallen, including spending on transport and fuel, as 
more people work from home.  

Canadians are increasingly shopping online, with e-commerce 
sales more than doubling at the peak of the pandemic last 
spring (Chart 2.27). Some of this increase in e-commerce is 
likely to be maintained once the crisis passes, as Canadians 
are now in the habit of shopping online and businesses have 
invested in their online capabilities.  
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According to the Canadian Survey on Business 
Conditions, businesses that were majority-owned by 

women (14 per cent), Indigenous peoples (14 per cent), 
immigrants (17 per cent), and visible minorities (15 per 
cent) were more likely to report that they will very likely 
permanently adopt increased online sales capacity once 
the pandemic is over than the aggregate (12 per cent), 
while businesses that were majority-owned by persons 

with a disability (7 per cent) or members of LGBTQ2 
communities (10 per cent) were less likely to report a 

high likelihood of permanent adoption.
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Chart 2.26 
Interac Payments Data 

Chart 2.27 
Retail E-Commerce Sales 

Notes: Total dollar value of Interac Debit transactions (14-day moving 
average). Interac Debit is the network used for most debit transactions at 
the point of sale in Canada. Interac Debit is separate from e-Transfer, 
automated banking machine cash withdrawals and other Interac 
products. Last data point is November 1, 2020. 
Source: Interac Corp. 

Source: Statistics Canada. 

2.5.2 Workers Are Feeling Uneven Impacts 
While Canada’s labour force participation rate has shown a strong rebound, gains in employment remain 
uneven, with sectors like accommodation, food services, transportation and retail facing second wave impacts 
and remaining below pre-pandemic levels, and women, racialized Canadians, low-income workers and young 
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The pace of gains has slowed. The monthly pace of GDP growth slowed in September and the number of 
Canadians who have permanently lost their jobs has been rising (Chart 2.28). Canada’s level of economic activity 
and employment remain well below pre-pandemic levels. In particular, the share of employed Canadians remains 
about 2 and a half percentage points lower than in February. As of October, 636,000 net job losses remain. 
Moreover, roughly 433,000 additional Canadians worked less than half their regular hours in October relative to 
February, 90 per cent of whom worked zero hours during the survey reference week, despite being technically 
employed. Employment among lower-income individuals has fallen more severely compared to middle- to 
higher-income individuals. 

Chart 2.28 
Employment Losses Since February 

 
Note: Temporary and permanent layoffs both include individuals whose labour force status is unemployed.  
Sources: Statistics Canada; Department of Finance Canada calculations. 
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2.5.3 Unemployment Demographics Have Diverged from Previous 
Recessions 
Compared to previous recessions Canada is seeing more women, younger Canadians and recent immigrants 
who are unemployed. This is in part due to the fact that the most affected sectors are more likely to employ 
Canadians from these groups. The longer these sectors face a COVID-19-related downturn, the lower these 
workers’ labour force attachment is, making it more difficult to find new jobs.  

Chart 2.29 
Change in the Labour Force Participation Rate, 
February to October 2020 

Chart 2.30 
Unemployment Rate by Visible Minority Group, 
October 2020 

 
 

Source: Statistics Canada. Note: * indicates that the estimate should be used with caution as the 
coefficient of variation is greater than 16.5 per cent. 
Source: Statistics Canada. 
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Women in particular were hit harder and recovered later. 
Some women, including low-income women, racialized 
women, and Indigenous women, felt these effects 
even more.  

In March, women’s employment was down by 7 per cent, 
while men’s was down by 4 per cent. In April, as the 
pandemic worsened, employment losses magnified to 
17 per cent for women and 15 per cent for men. With the 
reopening in spring, both men and women made 
employment gains, but men returned closer to pre-
pandemic levels, with losses of 8 per cent, compared to 
women’s 11 per cent. It was only in September that the gap 
closed significantly, with employment losses sitting about 
4 per cent relative to pre-pandemic levels for both men 
and women. Greater impacts on women also extend to 
earning losses and number of hours worked. 

Young people have experienced some of the greatest job 
losses and reductions in working hours, which can have a 
long-term impact on earning potential. At the trough of 
the recession in April, youth employment declined by more 
than a third relative to February, while an additional one in 
four young people lost all or the majority of their usual 
hours worked. Additionally, the unemployment rate for 
visible minority youth aged 15-24 years (26 per cent in 
October 2020) remains higher than that for their 
counterparts (15 per cent).   

Although labour market impacts among Indigenous 
peoples and non-Indigenous Canadians were similar early 
in the pandemic, recovery has been slower among 
Indigenous peoples, with employment in October still 
down by more than 4 percent relative to February level, 
compared to just 1.5 percent for non-Indigenous 
Canadians.  

Women who earn low-wages faced larger employment losses between February and April than men who earn 
low-wages (41 per cent versus 34 per cent). For young women, employment in October was down 11 per cent 
relative to February 2020 levels, compared to 9 per cent for young men, 4 per cent for all women and 3 per cent 
for all men. 

“As we face this crisis, as we get ready to rebuild, we will 
continue to be there for you.” 

- The Rt. Hon. Justin Trudeau,  
Prime Minister of Canada, September 23, 2020 
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Although there are many factors that have resulted in a 
greater labour market impact from COVID-19 on women, 
the closure of child care centres and schools at the start of 
the pandemic represented a significant barrier for women’s 
economic participation, as it greatly increased the amount 
of unpaid work in the home, disproportionately carried out 

by women. This likely affected employed women’s job 
performance for those teleworking, as well as unemployed 
women’s ability to return to work or find work. The slower 

recovery of mothers’ hours worked provides some evidence 
of the impact of the closure of child care centres. For 

example, in October, hours worked for fathers with children 
aged under 6 years had nearly returned to pre-COVID 

levels, while mothers with children of the same age group 
were still 6 percentage points below. 

Chart 2.31 
Change in Hours Worked for Mothers and Fathers with 
Youngest Child Aged 0-5 Years, February 2020 to 
October 2020 

 
Source: Statistics Canada.  
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Chapter 2 
Supporting Canadians Through the Pandemic  
millions of dollars  

  Net Fiscal Impact (Accrual) 

COVID-19 Economic Response Plan – 
Direct Support Measures  

Impact 
Value1 

2019– 
2020   

2020– 
2021   

2021– 
2022   

2022– 
2023   

2023– 
2024 

2024– 
2025 

2025– 
2026 

2.1.1 Canada Emergency Wage Subsidy 83,540 - 83,540 16,185 - - - - 
Canada Emergency Wage Subsidy – March 
15 to December 19 Estimate         

Estimated cost in 2020 Snapshot 82,300 - 82,300 - - - - - 
Revised October Estimate 68,750 - 68,750 - - - - - 
Difference -13,550 - -13,550 - - - - - 

 Canada Emergency Wage 
Subsidy Extension 

14,790 - 14,790 - - - - - 

 Provisional Estimate for Canada 
Emergency Wage Subsidy and 
Canada Emergency Rent 
Subsidy for April to June 2021 

16,225 - - 16,225 - - - - 

2.1.2 Enhancements to Employment 
Insurance 9,506 - 3,129 6,376 709 -1 -1 -1 

Temporary Changes to EI to Improve 
Access  9,501 - 3,124 6,377 710 - - - 

Amount included in 2020 Snapshot 5 - 5 -1 -1 -1 -1 -1 

2.1.3 Canada Recovery Benefits 23,007  -    12,672  10,335   -     -     -     -    

Canada Recovery Benefit 9,725 - 6,295 3,430 - - - - 

Canada Recovery Sickness Benefit 4,960 - 2,580 2,380 - - - - 
Less: Amount Provided for Sick Leave 
through the Safe Restart Agreement -1,100 - -1,100 - - - - - 

Canada Recovery Caregiving Benefit 9,422 - 4,897 4,525 - - - - 
2.1.4 & 2.1.5 Canada Emergency Rent 
Subsidy and Lockdown Support 4,360 - 4,360 - - - - - 

Canada Emergency Rent Subsidy 2,180 - 2,180 - - - - - 

 Canada Emergency Rent 
Subsidy and Lockdown Support 
Extension 

2,180 - 2,180 - - - - - 

2.1.6 Canada Emergency Business 
Account 13,750 - 14,558 - - - - - 

Canada Emergency Business Account - 
Incentive (2020 Snapshot)         

Estimated cost in 2020 Snapshot 13,750 - 13,455 - - - - - 

Re-estimated cost in this Statement 7,279 - 7,279 - - - - - 

Difference -6,471 - -6,176 - - - - - 
Additional Investments Since the 2020 
Snapshot 7,279 - 7,279 - - - - - 

2.1.8 Regional Relief and Recovery 
Fund 2,065 0 1,374 88 0 0 0 0 

Investments in 2020 Snapshot 962 0 747 - - - - - 
Additional Investments Since the 2020 
Snapshot 600 - 459 - - - - - 

 Additional Investments in this 
Statement 

500 - 165 88 - - - - 

 Support for Economic 
Development in the North 

3 - 3 - - - - - 
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  Net Fiscal Impact (Accrual) 

COVID-19 Economic Response Plan – 
Direct Support Measures  

Impact 
Value1 

2019– 
2020   

2020– 
2021   

2021– 
2022   

2022– 
2023   

2023– 
2024 

2024– 
2025 

2025– 
2026 

2.1.10 Support for Workers in the Live 
Events and Arts Sectors 322 0 140 186 4 0 0 0 

 Support for Workers in the Live 
Events and Arts Sectors 

182  - 182 - - - - 

Supporting Canada’s Broadcasting System         

Investments in 2020 Snapshot 30 - 30 - - - - - 
Additional Investments Since 2020 
Snapshot 5 - 5 - - - - - 

 Investments in this Statement 50  50 - - - - - 

Support for the National Film Board 5 - 5 - - - - - 
Support for the Audiovisual Industry 50 - 50 - - - - - 

2.1.11 Air Sector 1,028 - 388 540 227 96 64 1 

 Regional Air Transportation 
Initiative 

206  50 156 - - - - 

 Airports Capital Assistance 
Program 

93 - - 93 93 - - - 

 Support for Critical 
Infrastructure at Large Airports 

205 - 0 205 133 95 64 1 

 Airport Rent Relief 227 - 7 21 1 1 - - 

 Support for Airport Authorities 65 - - 65 - - - - 
Support for the Air Transportation Sector 
(2020 Snapshot) 331 - 331 - - - - - 

2.1.12 Support for Innovative 
Businesses 535 -3 413 97 97 10 10 10 

 Strategic Innovation Fund 110 - - 97 97 10 10 10 
Targeted Extension of the Innovation 
Assistance Program 155 - 155 - - - - - 

Support for Early Stage Companies (2020 
Snapshot) 250 - 250 - - - - - 

Support for Young Entrepreneurs (2020 
Snapshot) 20 -3 8 - - - - - 

2.4.1 Protecting Jobs 5,505 - 5,505 - - - - - 

10% Temporary Wage Subsidy          

Estimated cost in 2020 Snapshot 2,080 - 2,080 - - - - - 

Re-estimated cost in this Statement 2,505 - 2,505 - - - - - 

Difference 425 - 425 - - - - - 

Wage Top-up for Essential Workers         

Estimated cost in 2020 Snapshot 3.000 - 3,000 - - - - - 
2.4.2.1 Canada Emergency Response 
Benefit 83,033 6,505 76,528 - - - - - 

Estimated cost in 2020 Snapshot 80,000 7,375 72,625 - - - - - 

Re-estimated cost in this Statement 74,560 6,505 68,055 - - - - - 

Difference -5,440 -870 -4,570 - - - - - 
Additional funding since 2020 
Snapshot 8,000 - 8,000 - - - - - 

Administration costs 473 - 473 - - - - - 
2.4.2.1 Canada Emergency Student 
Benefit 3,010 - 3,010 - - - - - 
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  Net Fiscal Impact (Accrual) 

COVID-19 Economic Response Plan – 
Direct Support Measures  

Impact 
Value1 

2019– 
2020   

2020– 
2021   

2021– 
2022   

2022– 
2023   

2023– 
2024 

2024– 
2025 

2025– 
2026 

Estimated cost in 2020 Snapshot 5,250 - 5,250 - - - - - 

Re-estimated cost in this Statement  3,010 - 3,010 - - - - - 

Difference -2,240 - -2,240 - - - - - 
Administration Costs (included in 
original estimate) 40 - 20 20 7 5 4 - 

2.4.3 Support for Canada’s Businesses 7,271 - 6,212 600 279 109 91 53 
Canada Emergency Commercial Rent 
Assistance (CECRA) for Small Business 1,654 - 1,654 - - - - - 

Estimated cost in 2020 Snapshot 2,974 - 2,974 - - - - - 
Less: Estimated Provincial Contribution 
in 2020 Snapshot -569 - -569 - - - - - 

Re-estimated cost in this Statement 2,161 - 2,161 - - - - - 
Less: Re-estimated estimate of 
Provincial Contribution in this 
Statement 

-507 - -507 - - - - - 

Difference -751 - -751 - - - - - 
Support for Local Indigenous Businesses 
and Economies (2020 Snapshot) 133 - 133 - - - - - 

Financial Relief for First Nations through 
the First Nations Finance Authority (2020 
Snapshot) 

17 - 17 - - - - - 

Support for Indigenous Businesses and 
Aboriginal Financial Institutions (2020 
Snapshot) 

307 - 217 - - - - - 

Support for Main Street Businesses 47 - 46 1 - - - - 
Other Support for Businesses in the 
2020 Snapshot         

Women Entrepreneurship Strategy – 
Ecosystem Top-up 16 - 16 - - - - - 

Granville Island Emergency Relief Fund 17 - 17 - - - - - 
Advertising Campaign: Government of 
Canada's COVID-19 Economic Response 
Plan 

10 - 10 - - - - - 

COVID-19 Communications and Marketing 50 - 50 - - - - - 
Wage Support for Staff of the Non-Public 
Funds, Canadian Forces 6 - 6 - - - - - 

Support for Food Inspection Services 20 - 20 - - - - - 
Support for Cultural, Heritage and Sport 
Organizations 500 - 500 - - - - - 

Support for Canada’s National Museums 26 - 26 - - - - - 

Support for Canada’s National Arts Centre 18 - 18 - - - - - 

Cleaning up Former Oil and Gas Wells 1,720 - 1,520 - - - - - 
Emissions Reduction Fund for the Oil and 
Gas Sector 750 - 182 182 - - - - 

Supporting Canada’s Farmers, Food 
Businesses, and Food Supply 453 - 253 - - - - - 

Support for Fish and Seafood Processors 63 - 63 - - - - - 

Support for Canada’s Fish Harvesters 469 - 469 - - - - - 
Support for Canada’s Academic Research 
Community 450 - 450 - - - - - 

Support for the Federal Bridge Corporation 
Limited 3 - 3 0- - - - - 
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  Net Fiscal Impact (Accrual) 

COVID-19 Economic Response Plan – 
Direct Support Measures  

Impact 
Value1 

2019– 
2020   

2020– 
2021   

2021– 
2022   

2022– 
2023   

2023– 
2024 

2024– 
2025 

2025– 
2026 

Other Support for Businesses Since the 
2020 Snapshot         

Support for Workers in the Newfoundland 
and Labrador Offshore Energy Sector 320 - 320 - - - - - 

Ensuring Access to Canada Revenue Agency 
Call Centres 99 - 99 - - - - - 

Canada Revenue Agency Funding for 
COVID-19 Economic Measures 124 - 124 417 279 109 91 53 

2.4.4 Helping Vulnerable Canadians 15,665 108 14,894 631 -30 -30 -30 -30 

Enhanced GST Credit (2020 Snapshot) 5,515 - 5,515 - - - - - 
Enhanced Canada Child Benefit (2020 
Snapshot) 1,997 - 1,997 - - - - - 

One-Time Payment for seniors eligible for 
Old Age Security (OAS) and the 
Guaranteed Income Supplement (GIS)  

        

Estimated cost in 2020 Snapshot 2,509 - 2,509 - - - - - 

Re-estimated cost in this Statement 2,456 - 2,456 - - - - - 

Difference -54 - -54 - - - - - 

Support for Persons with Disabilities         

Estimated cost in 2020 Snapshot 573 - 572 - - - - - 
Additional funding since 2020 
Snapshot 303 - 291 11 - - - - 

 Veterans Emergency Fund 0.6 - 0.6 - - - - - 
Other Measures in the 2020 Snapshot 
to Support Vulnerable Canadians:         

Support for the Homeless (through 
Reaching Home) 158 - 158 - - - - - 

Expanding Existing Federal 
Employment, Skills Development, 
Student and Youth Programming 

1,008 -17 1,024 6 - - - - 

Canada Student Loan Moratorium  190 - 190 - - - - - 
Enhancing Student Financial Assistance 
for Fall 2020   1,930 - 1,287 644 - - - - 

Canada Student Service Grant (to be 
replaced with future programming) 900 - 900 - - - - - 

Support for the On-Reserve Income 
Assistance Program  270 - 270 - - - - - 

Support for Children and Youth  8 - 8 - - - - - 
New Horizons for Seniors Program 
Expansion  20 - 20 - - - - - 

Lower Registered Retirement Income 
Fund (RRIF) Minimum Withdrawal 
Amount 

495 125 365 -30 -30 -30 -30 -30 

2.4.5 Supporting Community Service 
Organizations 699 1 650 25 19 24 18 0 

Support for Veterans’ Organizations 20 - 20 - - - - - 
Emergency Community Support Fund 
(2020 Snapshot) 350 - 350 - - - - - 

Support for Food Banks and Local Food 
Organizations ($25M of existing funding in 
2019-20) (2020 Snapshot) 

100 - 75 - - - - - 

Support for Food Banks and Local Food 
Organizations 100 - 100 - - - - - 
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  Net Fiscal Impact (Accrual) 

COVID-19 Economic Response Plan – 
Direct Support Measures  

Impact 
Value1 

2019– 
2020   

2020– 
2021   

2021– 
2022   

2022– 
2023   

2023– 
2024 

2024– 
2025 

2025– 
2026 

Addressing Gender-Based Violence during 
COVID-19  50 - 50 - - - - - 

Support for Women’s Shelters and Sexual 
Assault Centres, including in Indigenous 
Communities (2020 Snapshot) 

50 - 50 - - - - - 

Protecting and Supporting Indigenous 
Women and Girls Fleeing Violence (2020 
Snapshot)2 

29 1 5 25 19 24 18 - 

Other Direct Support Measures  3,363 - 2,930 424 121 87 57 16 
Supporting Provincial and Territorial Job 
Training Efforts as Part of COVID-19 
Economic Recovery (Chapter 3) 

1,500 - 1,500 - - - - - 

Labour Market Impact Assessment Refund 
(2020 Snapshot) 4 - 4 - - - - - 

Rapid Housing Initiative (see Chapter 3) 1,016  758 258 - - - - 
Support for Safe Operation in the Forest 
Sector (Chapter 3) 31 - 31 - - - - - 

Support for Black Entrepreneurs and 
Business Owners (Chapter 3) 40 - 10 30 34 19 0 34 

 Supporting Public Health 
Measures in Correctional 
Institutions 

172 - 148 15 - - - - 

Funding to address immediate Correctional Service of Canada operational pressures resulting from the COVID-19 pandemic. 

Parks Canada Revenue Replacement and 
Rent Relief (2020 Snapshot) 74 - 74 - - - - - 

 Parks Canada Revenue 
Replacement 

54 - 54 - - - - - 

Funding to replace Parks Canada Agency revenue that is expected to be lost due to decreased visitation of the national parks, national 
marine conservation areas and national historic sites as a result of COVID-19 restrictions.  

 Support for the National Capital 
Commission  

5 - 5 - -    

Funding for the National Capital Commission to offset reduced revenue caused by extending rent relief to local businesses due to 
COVID-19 pandemic restrictions.  

 Public Services and 
Procurement Canada Program 
Integrity  

25 - 25 - - - - - 

Funding for Public Services and Procurement Canada to continue service delivery to federal departments and agencies despite 
reduced revenue due to COVID-19, and to support employee safety during the pandemic. 

 Supporting the Ongoing 
Delivery of Key Benefits 

31 - 26 4 - - - - 

Funding for Employment and Social Development Canada to support frontline service delivery, including through the safe reopening 
of in-person Service Canada Centres. Funding will support delivery of Old Age Security, Canada Pension Plan and Employment 
Insurance, including Work-Sharing Benefits.  

 Improving Our Ability to Reach 
All Canadians 

32 - 16 16 16 16 16 16 
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  Net Fiscal Impact (Accrual) 

COVID-19 Economic Response Plan – 
Direct Support Measures  

Impact 
Value1 

2019– 
2020   

2020– 
2021   

2021– 
2022   

2022– 
2023   

2023– 
2024 

2024– 
2025 

2025– 
2026 

Funding to Employment and Social Development Canada (ESDC) to help address workload pressures caused by COVID-19 and 
provide sustainable funding for 1-800 O-Canada and Canada.ca, and help to reduce barriers in accessing government services and 
benefits in northern and remote communities. 

 Maintaining the Federal 
Government’s Legal Services 
Capacity 

46 - 46 - - - - - 

Funding to Justice Canada to offset a revenue shortfall as a result of a lack of legal service fees charged to other government 
departments, due to reduced court operations in 2020-21.   

 Supporting Court Operations 
and Access to Justice 

48 - 46 1 1 1 - - 

Funding provided to support federal court operations to enhance their technological capacity and adapt to physical distancing 
requirements. Funding will also increase the federal government's legal aid support for provinces and territories. 

Support Canada Emergency Response 
Benefit Payment Integrity 98 - - 98 70 51 41 - 

Funding provided to Employment and Social Development Canada and the Canada Revenue Agency to increase the capacity to 
detect, investigate and address cases of fraud or misrepresentation related to the Canada Emergency Response Benefit. 

 Funding for VIA Rail Canada Inc.  188 - 188 - - - - - 

Funding for VIA Rail Canada Inc. to cover operating shortfalls in 2020-21 resulting from the COVID-19 pandemic. 

Total –          
Policy Actions in the 2020 Economic 
and Fiscal Snapshot 211,431 7,481 201,671 826 -11 -7 -13 -31 

Impact of re-estimated costs -28,081 -870 -26,916 - - - - - 
Policy Actions since the 2020 Economic 
and Fiscal Snapshot 54,905 - 37,751 17,429 1,023 128 91 53 

Less: Amounts Provisioned in the 2020 
Snapshot for Anticipated Decisions -3,994 - -3,432 -562 -301 -53 -56 -52 

 New Investments in Chapter 2 – 
Supporting Canadians Through 
the Pandemic 

35,536 - 17,799 17,267 411 174 132 27 

Total – COVID-19 Economic Response 
Plan – Direct Support Measures 269,797 6,611 226,873 34,960 1,121 242 154 -2 

 
 

Legend: 
Policy Action Included in the July 2020 Snapshot 
Policy Action Announced since the July 2020 Snapshot 

New in this Fall Economic Statement  
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Chapter 2 
COVID-19 Economic Response Plan – Tax and Liquidity Support  
millions of dollars   

  Net Fiscal Impact (Accrual) 

COVID-19 Economic Response Plan – Tax 
and Liquidity Support 

Impact 
Value1 

2019– 
2020   

2020– 
2021   

2021– 
2022   

2022– 
2023   

2023– 
2024 

2024– 
2025 

2025– 
2026 

Tax and Customs Duty Payment Liquidity 
Support 85,050 56 2,938 15 -3 -2 - - 

Income Tax, Sales Tax, and Customs Duty 
Payment Deferrals 85,000 - 2,958 - - - - - 

Personal Income Tax Deferral  25,000        

Business Income Tax Deferral 30,000        
Sales Tax Remittance and Customs Duty 
Payments Deferral 30,000        

Supporting Jobs and Safe Operations of Junior 
Mining Companies 50 56 -20 15 -3 -2 - - 

Business Credit Availability Program and 
Other Credit Liquidity Support 83,400 - 6,355 4,689 1,951 555 -273 191 

Business Credit Availability Program         
Canada Emergency Business Account 
(CEBA) (not including 25% incentive)          

Estimated cost in 2020 Snapshot 41,250 - - - - - - - 

Re-estimated cost in this Statement 27,893 - - - - - - - 
Difference -13,357 - - - - - - - 
Additional Investments Since the 2020 
Snapshot 10,307 - - - - - - - 

Small- and Medium-sized Enterprise Loan 
Guarantee Program 40,000 - - - - - - - 

Mid-Market Guarantee and Financing 
Program TBD3 - - - - - - - 

Highly Affected Sectors Credit Availability 
Program TBD3        

Large Employer Emergency Financing Facility TBD3 - - - - - - - 
Support for the Agriculture and Agri-Food 
Sector (2020 Snapshot) 5,200 - - - - - - - 

Total-         

Tax, Customs Duty Payment and Fee Deferrals 85,050 56 2,938 15 -3 -2 0 0 

BCAP and Other Credit and Liquidity Support 83,400 0 6,355 4,689 1,951 555 -273 191 

Total - COVID-19 Economic Response Plan  - 
Tax and Liquidity Support 168,400 56 9,273 4,704 1,948 553 -273 191 

 

Other Liquidity Support and Capital Relief 

Credit and Liquidity Support through the Bank of 
Canada, CMHC and Commercial Lenders4 300,000 - - - - - - - 

Capital Relief (OSFI Domestic Stability Buffer) 300,000 - - - - - - - 

Note: Numbers may not add due to rounding.  
1 The impact value reflects projected cash expenditures and liquidity support primarily in 2020-21 (some measures also include projected expenditures in 2019-

20, and 2021-22). The fiscal (budgetary) impact on an accrual basis is lower, owing to cash-accrual accounting differences, the fact that some of these measures 
relate to loans, for which only provisions for potential losses would impact the balance, and tax deferrals, for which only foregone interest and penalties would 
affect the balance.  

2  Funding profile has since been revised to $2M in 2020-21, $27M in 2021-22, $19M in 2022-23, $24M in 2023-24, $18M in 2024-25 and $11M in 2025-26. 
3 Based on the amount of approved loans. 
4  Figures represent lower bound estimates based upon announced credit and liquidity support to date. The accrual impact of these activities undertaken by 

the Bank of Canada and the Canada Mortgage and Housing Corporation to provide credit and liquidity support are reflected in the government's 
revenues from enterprise Crown corporations. 

COVID-19 Economic Response Plan – Total (Chapters 1 and 2) 
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millions of dollars   
  Net Fiscal Impact (Accrual) 

COVID-19 Economic Response Plan – 
Total 

Impact 
Value1 

2019– 
2020   

2020– 
2021   

2021– 
2022   

2022– 
2023   

2023– 
2024 

2024– 
2025 

2025– 
2026 

Total –          
Policy Actions in the 2020 Economic 
and Fiscal Snapshot 403,334 8,063 227,882 5,371 1,538 565 -335 17 

Impact of re-estimated costs -41,201 -870 -27,017 42 -14 -182 -58 39 
Policy Actions since the 2020 Economic 
and Fiscal Snapshot 79,196 56 56,663 23,901 1,353 355 216 165 

Less: Amounts Provisioned in the 2020 
Snapshot for Anticipated Decisions -3,994 - -4,785 -562 -301 -53 -56 -52 

 New Investments in the 2020 
Fall Economic Statement 

53,380 - 22,514 21,804 1,176 506 295 187 

Total – COVID-19 Economic Response 
Plan  490,716  7,249 275,227 50,566 3,751  1,189  62  356  
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Chapter 3 
Building Back Better: A Plan to Conquer the 
COVID-19 Recession 
3.1 The Threat of COVID-19 to Canada’s Long-term 
Economic Potential 
Large economic shocks, like the COVID-19 pandemic, not only disrupt current incomes and economic activity, 
but they risk also having long-lasting effects on future economic prospects and Canadians’ well-being.  

3.1.1 Impacts on Labour Markets 
COVID-19 could pose long-lasting damage to 
Canadians’ job prospects. Workers who have been 
unemployed for some time may find it even more 
difficult to get a new job and stop actively searching 
for work (Chart 3.2). The hardest-hit sectors include 
hospitality and recreation, which employ many young 
people, new Canadians and lower-wage workers. 
COVID-19 and ongoing uncertainty around availability 
of child care could also increase the pressure on 
working mothers to stay home, partly offsetting 
decades of economic gains.  

For racialized Canadians, higher unemployment, 
coupled with higher infection rates, will have long-
term impacts on their ability to recover and re-enter 
the labour market.   

To build back stronger, and set our course as a country 
for the years ahead, we need all Canadians to be able 
to contribute to their full potential in order to grow 
the economy. 

Further, Canada’s immigration intake, the most 
important source of Canada’s population and labour 
force growth, has been severely disrupted by travel 
restrictions and application delays due to COVID-19. In 
2019, Canada admitted 341,175 permanent residents. 
In the first nine months of 2020, only 143,470 
permanent residents arrived in Canada (Chart 3.3). New temporary immigration permits (e.g. working and 
student permits) granted up to August plummeted by 35 per cent compared with the same period in 2019. 
Lower immigration alone could potentially reduce Canada’s population growth to around 1 per cent this year, 
compared to growth of 1.4 per cent in both 2018 and 2019, reducing labour supply and economic growth. 

 Gender Equality and Diversity in Canada 

Gender Results Framework 

 Economic Participation and Prosperity 

The rise in women’s labour force participation over the last 
40 years or so has accounted for about a third of the rise in 

Canada’s real per capita gross domestic product (GDP), 
translating into over $9,000 per person. 

Chart 3.1 
The Impact of Women's Participation in the Workforce on 
Real GDP per Capita, 1976 to 2019 

 
Sources: Statistics Canada; Department of Finance Canada calculations. 
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Chart 3.2 
Unemployment Rate 

 

Chart 3.3 
Canada Permanent Admissions 

 
Notes: Time zero is the monthly trough before the downturn for each 
recession (e.g. February 2020 for the current recession). The September 
2020 survey employment profile has been adjusted to reflect recent 
Labour Force Survey releases.  
Sources: Statistics Canada; Department of Finance Canada September 
2020 survey of private sector economists; Department of Finance 
Canada calculations. 

Note: Last data point is September 2020. 
Source: Immigration, Refugees and Citizenship Canada.  

 

3.1.2 Impacts on Business Investment 
With persistent restrictions on activity and reduced demand for goods and services, some businesses are left 
with more capacity than needed. This is particularly the case in some parts of the economy where physical 
distancing is difficult and where a full reopening is unlikely until a vaccine is widely available (e.g. 
accommodation and food, and arts, entertainment and recreation industries). Greater uncertainty about short- 
to medium-term economic prospects as infection rates rise is also compounding the negative impact of reduced 
demand, inducing some businesses to delay or cancel planned investments. Businesses’ investment intentions 
have also declined significantly (Chart 3.4). A sustained period of lower business investment would weigh on 
Canada’s longer-term growth prospects.  
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Chart 3.4 
Capital Investment Intentions of Canadian Companies 
Billions of dollars 

 
Note: Capital expenditures on privately held non-residential tangible assets. 
Source: Statistics Canada. 

 

3.1.3 Uneven Impacts on Productivity 
Lower business investment and a less intensive use of some capital assets resulting from capacity constraints 
may also slow technological progress and have negative implications for productivity growth. In some cases, 
changes to business processes have been necessary to mitigate the new threat of COVID-19. For example, many 
consumer-facing businesses have invested in creating safe and healthy environments for workers and customers 
by installing plastic screens and increasing the regularity of cleaning to reduce the risk of viral transmission. 
Some of these innovations reflect a new cost of doing business, reducing productivity in the near-term. 
Furthermore, if workers remain unemployed or underemployed for a protracted period, it could erode their job-
specific knowledge and skills. This could further undermine Canada’s productivity growth, a key element 
supporting Canada’s future standard of living in our aging society. As we move into the recovery there may also 
be a different type of demand in certain sectors compared to prior to the pandemic. All economies will have to 
deal with these transitionary effects, while minimizing the challenges and costs for businesses and workers to 
adapt. 

3.1.4 The Pandemic is Shifting the Global Energy Mix 
Canada’s energy sector is also being affected by the pandemic and broader global shifts. Crude oil exports 
remain well below pre-COVID-19 levels, as weak global demand – particularly in the oil-intensive transportation 
sector – continues to weigh on global oil prices and Canadian oil production and oil workers (Chart 3.5). 
Prospects are uncertain around the recovery in supply and demand related to the travel restrictions, the 
permanence of remote working, as well as the unwinding of supply cuts. Further, ongoing improvements in 
affordability for renewable energy sources, such as wind and solar generated electricity (Chart 3.6), are 
accelerating the transition towards low-carbon energy sources.  
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Chart 3.5 
West Texas Intermediate (WTI) Crude Oil Price 
and Canadian Crude Oil Production 

 

Chart 3.6 
Cost of Renewable Energy vs Fossil Fuels 
 

 
Note: Last data point is November 2020 for WTI crude oil price, September 
2020 for Canadian crude oil production 
Sources: Canadian Energy Regulator; Haver Analytics. 

Note: Last data point is 2019. 
Source: IRENA (2020), Renewable Power Generation Costs in 2019, 
International Renewable Energy Agency.  

3.1.5 The Pandemic is Reshaping How 
Canadians Work and Live 
The pandemic has meant a profound shift to working from 
home for many Canadians whose jobs can be done 
remotely, with many businesses rapidly pivoting to support 
remote work. The shift is helping slow the spread of COVID-
19 by limiting the number of people congregating indoors.  

The shift to remote work is presenting a unique opportunity 
for some businesses to advance and deploy long-awaited 
productivity-improving technologies, which could also be 
important for attracting and retaining highly skilled workers. 
For many businesses, however, this shift may not be possible 
or appropriate for all tasks. For some, it is a major logistical 
challenge, while for others, such as commercial real estate, 
public transit, and the many small local businesses, it has 
meant a loss of business at present, and significant 
uncertainty about their future.  
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 Gender Equality and Diversity in Canada 

Gender Results Framework 

 Leadership and Democratic Participation 

Remote work requires that business owners be able to 
offer telework to their employees. According to the 

Canadian Survey on Business Conditions, 27 per cent of 
businesses where working remotely was a possibility for 
their employees had all employees working remotely on 
August 31, 2020. Of businesses where remote work was a 
possibility, businesses majority-owned by women (33 per 

cent), immigrants (41 per cent), members of LGBTQ2 
communities (62 per cent) and visible minorities (44 per 
cent) were more likely to be working entirely remotely, 

while businesses majority-owned by Indigenous peoples 
(16 per cent) were less likely to have their entire 

workforce teleworking on August 31, 2020. Among 
businesses majority-owned by visible minorities where 

remote work was a possibility, there was substantial 
variation in the rate of teleworking: only 4 per cent of 
Arab-owned businesses were entirely remote, while 90 
per cent of West Asian-owned businesses were entirely 

remote. 
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Remote work is out of reach for many Canadians, reflecting a range of barriers and generally lower feasibility for 
telework in lower-wage jobs and for some health care workers on the front lines of the pandemic. Adoption of 
remote work is much less common in rural areas, and for youth (Chart 3.7). A recent study from Statistics Canada 
found that financially vulnerable workers, including persons with lower educational attainment, and low-income 
families, are less likely to be found in jobs that can more easily be done from home.  

Chart 3.7 
Share Working Remotely, 2020 
 

Chart 3.8 
Share Working Remotely, by Age, Gender and 
Geography, October 2020 

  
Note: Share of actively working Canadians aged 15 to 64. 
Source: Statistics Canada. 

Note: Share of actively working Canadians aged 15 to 64. 
Source: Statistics Canada. 

 

  

2019 baseline

Apr
2020

May
2020

Jun
2020

Jul
2020

Aug
2020

Sep
2020

Oct
2020

0

5

10

15

20

25

30

35

40

45
per cent

15 to 24

25 to 54

55 to 69

Men

Women

Tor, Mtl and Van

Other urban

Rural

0 10 20 30 40

per cent



68   Chapter 3  

3.1.6 The Pandemic Could Leave Canada with Reduced 
Productive Capacity 
Canada’s potential economic growth could average around 1.4 per cent per year over the 2020-2025 period, 
compared to about 1.8 per cent before the crisis. Overall, the pandemic would be expected to lower potential 
GDP, from what it would have been without the pandemic, by about $50 billion by the end of 2025 – more than 
$2,000 on average for every Canadian aged 15 to 64 (Chart 3.9). 

Chart 3.9 
Revision to Potential GDP Estimate 

 
Sources: Statistics Canada; Department of Finance Canada September 2020 survey of private sector economists; Department of Finance Canada 
calculations.  

 

3.2 A Plan to Fight the COVID-19 Recession 
The government’s broad-based and ambitious suite of measures has been designed to protect Canadians’ health 
and safety, bridge Canada’s economy through the devastating effects of widespread lockdowns and cushion the 
pandemic’s impact on Canada’s longer-term prospects. Programs like the Canada Emergency Response Benefit, 
the Canada Emergency Wage Subsidy, and the broad continuum of tailored liquidity, credit and financing support 
for businesses of all sizes are working well to stave off mortgage defaults, business closures and other forms of 
long-term economic scarring. These programs are also working well to put Canada in a stronger position for a 
robust recovery, especially when compared to international peers. Overall, the government’s rapid and 
comprehensive supports have provided an unprecedented $407 billion (or nearly 19 per cent of GDP) in overall 
support to keep Canadians and Canadian businesses afloat, including $270 billion (or over 12 per cent of GDP) in 
direct support measures. 
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Federal government measures allowed Canada to fight the spread of COVID-19, while significantly minimizing 
the longer-term damage to the Canadian economy. Support provided by the Canada Emergency Wage Subsidy 
and other programs, such as those providing rent assistance, have allowed businesses to continue to pay 
workers and cover fixed costs even as revenue shortfalls persist. This is increasing the chance that they will 
survive and preserve jobs. Income support through the Canada Emergency Response Benefit, which covered 
millions of Canadian workers ineligible for other income supports, meant that Canadian workers were not forced 
to choose between public health directives and paying the bills. This stabilized overall demand for goods and 
services, removing the anxieties of consumers and businesses worried about being able to meet their basic 
needs and payments. In addition to direct effects, there are substantial indirect benefits for business and 
household confidence. This is consistent with international evidence that fiscal policy is likely to be more 
effective when the economy is operating well below its potential capacity, such as in recessions, and interest 
rates are low.  

3.2.1 Fiscal Support Remains Necessary 
Canada is now facing a significant second wave of COVID-19. Ongoing fiscal support continues to be necessary 
to enable individuals and businesses to comply with public health measures, while also protecting jobs and 
businesses and preventing widespread permanent losses and thus positioning Canada to be ready to build back 
better. This additional support will help guard against the negative impacts of resurgent waves of the pandemic 
on employment (Chart 3.10). Failing to contain the virus properly and prevent further scarring could more than 
double the length of time employment is below its pre-crisis level. This would not only prolong, but also deepen 
the negative impact of the economic shock on Canadians’ living standards, particularly those who were already 
economically disadvantaged. 

Once the virus is under control, getting the Canadian economy back to its full potential will be critical to reduce 
economic slack and limit lasting strains on workers and businesses. That’s why the government is now developing 
the details of a major investment plan to stimulate economic growth, accelerate Canada’s recovery, and create one 
million good jobs to strengthen and grow the middle class (Chart 3.11). These are investments to safeguard and 
improve Canadians’ living standards and future well-being.  

Chart 3.10 
Number of Months to Reach Employment Pre-Recession Peak  

 
Sources: Statistics Canada; Department of Finance Canada September 2020 survey of private sector economists; Department of Finance Canada 
calculations. 
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Chart 3.11 
Employment Recovery Projections 

 
Note: The accelerated recovery path is consistent with an economic investment package of $100 billion over the next three fiscal years. Last data 
point is December 2024.  
Sources: Statistics Canada; Department of Finance Canada September 2020 survey of private sector economists; Department of Finance Canada 
calculations. 

3.2.2 Targeted Stimulus to Jumpstart Recovery 
To ensure a robust and resilient recovery, the government is developing the details of a plan to help Canada 
build back better, by preparing to invest up to $100 billion over the next three fiscal years – roughly valued at 
between 3 to 4 per cent of GDP. This stimulus will help accelerate our economic recovery, and will be deployed 
at a time when the virus is under control and the economy is able to effectively absorb it. 

The stimulus will help us build out of this recession towards an economy that is greener, more innovative, more 
inclusive and more competitive. In the coming months, leading into Budget 2021, we will be working with 
Canadians to further define the stimulus plan. This stimulus will be designed to create good middle class jobs, 
right here in Canada. 

The heart of this stimulus plan will be smart, time-limited investments that can act fast to jumpstart the recovery 
and have long-run value by creating shared prosperity, improving Canadians’ quality of life and powering our 
green transformation. The government’s growth plan will include investments that create good, middle class 
jobs and unleash private spending in the short-run, and that also help us strengthen Canada’s competitiveness 
in the long-run. This will include growing a green economy, investing in infrastructure that supports our 
communities, workers and flow of goods, and supporting inclusive participation in the workforce. 

We’ve also learned through this crisis that certain industries and commodities are critical to our ability to protect 
the health and safety of Canadians in a future pandemic. Over the past eight months we’ve worked hard to 
promote a made-in-Canada approach in our purchases of PPE and other medical equipment. Our recovery plan 
will invest in Canadian industries and Canadian jobs in areas like bio-manufacturing, where it is in Canada’s 
interest both now, and in the future, to have this capability within our borders.  

Many stimulus investments will likely need to wait until we have a vaccine and the threat of further outbreaks 
and shutdowns is over. However, some measures can safely be implemented now. Measures the government 
takes now will be a down payment on the investments to come and will again help to minimize the scarring and 
assist in accelerating the broader recovery to come.  
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We also know that some measures can take time to plan and to organize. We will spend the winter working hard 
with Canadians so that we will be ready to shift into high gear when the virus is under control. That is why we are 
announcing the scope of the plan now, and committing to come back in Budget 2021 with more details. 

A package of this size would be broadly comparable to those planned so far by international peers. This would 
be larger than the investments made in 2008-09 by Canada, which amounted to approximately 2.5 per cent of 
GDP at that time. This recession is worse than 2008. It stands to reason we will need to invest more, not less. 

Measures for this next phase of the recovery will prioritize investments that act fast and help unleash some of 
the additional savings that have accumulated in Canadians’ bank accounts and on businesses’ balance sheets. 
These measures will help the economy grow, become more productive and help Canada build back better, 
greener and more resilient. This strong growth plan can turn a partial and uneven recovery into a broad-based 
and inclusive recovery from which we will all benefit.  

Accelerating the recovery – International comparisons 
“Government support should shift gradually from protecting old jobs to getting people back to work and helping 
viable but still-vulnerable firms safely reopen. The fiscal measures for the recovery are an opportunity to make 
the economy more inclusive and greener.” 

- International Monetary Fund,  
Fiscal Monitor, October 2020 

 

Some of Canada’s peers have made stimulus announcements, broadly ranging from 1.4% of GDP to more 
than 4.5% of GDP, to strengthen the economic recovery.   

Country Stimulus announcements Size (% of 2019 GDP) 

   

Italy 

Relaunch Italy Decree (May 2020) 
and August 2020 Decree 
 

Draft Budget 2021 proposed 
stimulus (Oct. 2020) 

4.5% of GDP 
(€80 billion) 
 

2.2% of GDP 
(€39 billion)  

France Plan de Relance  
(Sept. 2020) 

4.1% of GDP 
(€100 billion) 

Germany Economic Recovery Package   
(June 2020) 

3.8% of GDP 
(€130 billion) 

Sweden Budget 2021 proposed stimulus 
(Sept. 2020) 

3.8% of GDP 
(SEK190 billion over 2021 and 2022) 

Australia The Job Maker Plan  
(Budget 20-21, Oct. 2020) 

3.7% of GDP 
(A$74 billion over 2020-21 to 2023-24) 

Denmark Economic Recovery Package 
(Budget 2021, Aug. 2020) 

3.3% of GDP  
(DKK76 billion – estimate) 

UK A Plan for Jobs  
(July 2020) 

Up to 1.4% of GDP 
(up to £30 billion) 

Sources: European Commission; Ministero dell’Economia e delle Finanze; Australian Treasury; Sweden Ministry of Finance; German 
Federal Government; UK Treasury; Ministère de l’Économie, des Finances et de la Relance; Fitch Ratings and other public sources. 

NOTE: Stimulus announcements above are not directly comparable as they cover multiple years and include 
varying combinations of on-budget items such as increased discretionary spending or foregone revenues to 
support the economy, additional COVID-19 health spending, the extension of existing support measures, as 
well as off-budget items such as liquidity support and tax deferrals. 
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3.2.3 Fiscal Guardrails 
The supports and investments outlined in this plan will stimulate a robust and inclusive recovery of the Canadian 
economy. Fiscal guardrails will help establish when the stimulus will be wound down. Uncertainties about the 
timing of the pandemic and global economic developments mean that the timeline for the recovery should not be 
locked into a rigid pre-determined calendar. Instead, the government will track progress against several related 
indicators, recognizing that no one data point is a perfect representation of the health of the economy. These 
indicators include the employment rate, total hours worked and the level of unemployment in the economy 
(Charts 3.12 and 3.13). An approach which is guided by economic data will help ensure the recovery is 
appropriately tailored to the needs of Canadians and the circumstances at hand. These data-driven triggers will let 
us know when the job of building back from the COVID-19 recession is accomplished, and we can bring one-off 
stimulus spending to an end, returning to a prudent and responsible fiscal path, based on a long-term fiscal 
anchor we will outline when the economy is more stable. 

Chart 3.12 
Labour Market Indicator Path 

Chart 3.13 
Unemployment in Excess of February level 

  
Source: Statistics Canada. Source: Statistics Canada. 

 

3.3 A Down Payment on a Stronger, More Resilient Canada 
Once we conquer COVID-19, we will have an opportunity to build back better – for a greener, more inclusive, 
and more resilient economy.  

Because our early response to the crisis was characterized by a clear focus on what was most important to the 
most vulnerable, we avoided many of the worst potential outcomes for thousands of Canadians. That approach – 
understanding what matters most and for whom – is the foundation of how we will build back better. As we look 
ahead to the future of our economy, it must be one that delivers not only growth, but better quality of life for 
every Canadian.  
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Our recovery plan will make smart investments that have value now, and well into the future – measures that have 
a real impact on jobs in the short-run and that strengthen Canada’s competitiveness in the long-run; measures 
that address the people and communities hardest hit by this unique economic crisis, and that seek to capture the 
economic benefit of a more inclusive workforce. Over the coming few months, we will be working with Canadians 
to further define this plan. 

The investments we are making today are a down payment on this commitment. These are the first steps to 
creating jobs, growing the middle class, strengthening social supports, moving towards a low-carbon economy, 
unleashing private spending, and building up the infrastructure our economic success depends on. 

The decisions we make and the actions we take, today, have a fundamental impact on our future prosperity and 
well-being.  

The July Economic and Fiscal Snapshot noted that traditional economic measurements such as gross domestic 
product (GDP) alone do not give a full picture of Canadians’ quality of life, and that the government is already 
incorporating broader quality of life measurements into decision-making.  

To shape our investment priorities, the government will continue to draw on best practice internationally, advice 
from experts on the determinants of quality of life, and engagement with Canadians on what matters to them 
for a good quality of life. This means thinking holistically about factors like health and mental health, 
communities and culture, safety and human rights, job quality and opportunity. It also means thinking inclusively 
about the distribution of outcomes. And it means thinking about the long-term impact of decisions we make 
today on our future prosperity and way of life, including our green transformation. 

3.3.1 An Inclusive Recovery 
Inequality makes our economy less resilient which is why a robust 
and complete recovery must leave no one behind. Our recovery 
must be feminist and intersectional. This means ensuring that 
young people have opportunities to gain skills and work 
experience, that all Canadians have a roof over their heads, that 
women in all their diversity participate fully in our economy, that 
lost opportunities for racialized Canadians and Indigenous 
peoples are restored, and that all communities have the 21st 
century infrastructure people need. This approach also means 
supporting Canadians with disabilities, addressing gender-based 
violence, and ensuring that families have access to affordable 
child care. We will do all of this work while remaining committed 
to rigorous analysis of the ways our policies impact different groups of people, and bringing diverse voices into 
our decision making.  

The proposed investments in Fall Economic Statement 2020 will create jobs, create growth, and lay a foundation 
for a recovery that is equitable, sustainable, and creates good jobs for all Canadians. 

  

 Gender Equality and Diversity in Canada 

Gender Results Framework 

 

Economic Participation and Prosperity 

Experimental estimates of year-over-over changes in 
unemployment rates indicate that compared with a 
year earlier, the unemployment rate increased to a 
greater extent in October among Chinese, Black, 
South Asian and Filipino Canadians than among 
those who were not Indigenous and not a visible 

minority. 
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3.3.1.1 Creating One Million Jobs. 
The economic shock of the COVID-19 pandemic caused Canada’s working age employment rate to go from 
record highs to record lows in a matter of weeks. The historically sudden economic contraction, the deepest 
since the Great Depression, led to over 5.5 million Canadians—more than 30 per cent of our workforce—either 
losing their jobs or having their hours severely cut back. The labour market has seen a strong rebound since 
then, with about 4.4 million Canadians regaining their job or lost hours as of October. Still, 636,000 jobs still 
hadn’t recovered by October and 433,000 workers had less than half the hours they worked before the 
pandemic. And more Canadians could lose work because of the resurgence of COVID-19.  

In the Speech from the Throne, the government announced its commitment to create over one million jobs, 
restoring employment to previous levels. The government will be focused on measures that promote good, full 
time, middle class jobs and that bring Canadians experiencing long-term unemployment back into the 
workforce. Importantly, the government will invest in training and skills training opportunities for those most 
affected by job losses and help diversify sectors to include more women and other underrepresented groups so 
everyone has a fair chance to work and succeed. 

Even though Canada’s labour force participation has recovered faster than other jurisdictions, we still have work 
to do (Chart 3.14 and Chart 3.15).  

Chart 3.14 
Change in the Labour Force Participation Rate, 
2020 

Chart 3.15 
Employment, February to October 2020 

  
Note: Participation rate is the labour force as a share of the population aged 
15 to 64, except for Germany (all ages) and the United States (16-64). 
Source: Haver Analytics. 

Source: Haver Analytics. 
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Investing in Training and Skills  

Many Canadians who already faced barriers to employment are at risk of falling further behind as a result 
of the pandemic. This could have a long-term impact on their ability to build a career and create financial 
security for themselves and their families.  

To help build a stronger workforce, the Government of Canada has already announced that it will invest an 
additional $1.5 billion in the Workforce Development Agreements with provinces and territories to offer Canadians 
the skills training and employment support they need. This is in addition to the $3.4 billion already being provided 
by the federal government to provinces and territories under the Labour Market Development Agreements and 
Workforce Development Agreements in 2020-2021. The government has also provided the provinces and 
territories greater flexibility to administer these agreements. This support will respond to the increased number of 
Canadians looking to re-enter the workforce, particularly workers and employers in hard-hit sectors and groups 
disadvantaged as a result of the pandemic.  

 To further bolster training supports for those hardest hit by the pandemic, including marginalized and 
racialized women, Indigenous Peoples, persons with disabilities and recent newcomers to Canada, the 
government proposes to invest an additional $274.2 million over 2 years, starting in 2021-22. This funding 
will support the Indigenous Skills and Employment Training Program, the Foreign Credential Recognition 
Program, the Opportunities Fund for Persons with Disabilities, and the Women’s Employment Readiness 
Canada pilot project. 

3.3.1.2 An Action Plan for Women in the Economy 
The government is committed to ensuring that its job plan addresses the unique characteristics of this 
crisis and the disproportionate impact that COVID-19 has had on women. While past recessions have 
tended to affect the goods sector more heavily, the COVID crisis has hit service industries harder, with 
disproportionate impacts on women. In addition, the care impacts of the crisis (sickness as well as school 
and child care centre closures) have more often than not been borne by women. An appropriate stimulus 
plan needs to address these unequal impacts.  

As announced in the Speech from the Throne, the government will create an Action Plan for Women in the 
Economy to help more women get back into the workforce and to ensure a feminist, intersectional 
response to this pandemic and recovery. By doing this, we are strengthening the economy as a whole, and 
that is good for everyone. 

 The government is announcing the creation of a task force of diverse experts to help the government 
develop this plan. We will be bringing this task force together in the coming weeks to begin the work of 
advising the Deputy Prime Minister and Minister of Finance on policies and measures to be included in the 
government’s stimulus plan to support women’s employment through the recovery period. Advice of the 
task force will be intersectional and will support the government’s longer-term goal of building a more 
inclusive and resilient economy. The task force will provide advice on advancing gender equality and equity 
more broadly over the medium and longer-term, consistent with the goals and intent of the Canadian 
Gender Budgeting Act and the government’s Gender Results Framework, to address the inequities faced by 
Indigenous, Black and racialized women, as well as other vulnerable women.  
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3.3.1.3 Towards a Canada-wide Early Learning and Child Care System  
Investing in accessible, high-quality, affordable and inclusive child care is not only good for families, it makes good 
economic sense. It gives children a good start in life and gives parents, especially mothers, the support they need to 
maintain good jobs and provide for their families. In Quebec, where the provincial government has been investing 
in high-quality accessible child care for over two decades, maternal labour force participation rates were 5 to 9 
percentage points higher than in the rest of Canada in 2019. In particular, Quebec women with children under 3 
have some of the highest employment rates in the world. Not only do good jobs help families individually, but 
increased maternal labour force participation is good for economic growth and increases GDP per capita. Just as 
Saskatchewan once showed Canada the way on health care and British Columbia showed Canada the way on 
pricing pollution, Quebec can show us the way on child care.  

Across the country, child care providers have been particularly hard-hit by the COVID-19 pandemic. The initial 
lockdown meant the closure of most child care operations across the country. Even as the economy reopened, the 
implementation of new public health practices and the uneven return of children in care have resulted in financial 
challenges for many providers, and made more precarious the work of over 200,000 early childhood educators and 
child care workers across the country.  

This is happening against the backdrop of what many experts like Armine Yalnizyan are calling a “She-cession.” In 
September, the number of mothers who worked less than half of their usual hours for reasons most likely related to 
COVID-19 was 70 per cent higher than in February, compared with 24 per cent among fathers. 

Private sector, social sector and labour leaders agree that child care is a vital part of our social infrastructure that 
has been weakened by COVID-19. Pre-pandemic, most provinces and territories in Canada had only enough 
licensed child care spaces to accommodate 40 per cent or fewer children younger than six years of age. The sector 
was hit hard by the spring lockdown and is facing new financial challenges as new public health practices and 
physical distancing are implemented.  

Fees have always varied widely from region to region, with some families seeing prices as high as $2,000 a month 
per child in some cities. Lower-income families who need a subsidized space often face long waiting lists. According 
to a recent study, many families find child care to be even less affordable than housing, seen by many to be “an 
unattainable luxury”.  

Accessible and affordable child care helps create jobs and spurs economic growth. Investments in child care create 
more jobs compared to similar levels of investment in other industries, by not only creating direct employment for 
child care workers, but also enabling growth in women’s labour force participation.     

Now is the time to make long-term, sustained investments so that every Canadian family has access to affordable 
and high-quality child care. As a first step, this Fall Economic Statement is announcing key early investments to lay 
the groundwork for a Canada-wide child care system, in partnership with provinces, territories and Indigenous 
peoples.    

December 7, 2020, will mark the 50th anniversary of the Report of the Royal Commission on the Status of Women in 
Canada, a hallmark report that called for the federal government to immediately work with the provinces and 
territories to establish a national day care system. Those who were children when the report came out are now 
parents and grandparents. Canadians have waited, for generations, for their government to answer the call. On the 
eve of this anniversary, the government is committed to making historic investments to make this happen. Budget 
2021 will lay out the plan to provide affordable, accessible, inclusive and high-quality child care from coast to coast 
to coast. This will also include enhanced support for before- and after-school care for older children – in order to 
provide all parents with the flexibility needed to balance work and family.  
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Bringing Partners Together Towards a Common Vision 

 To help bring governments, experts and stakeholders together to collaborate in designing and 
implementing this new child care vision for Canada, the government is proposing to provide $20 million 
over 5 years, starting in 2021-22, with $4.3 million per year ongoing for a Federal Secretariat on Early 
Learning and Child Care. The Secretariat will build capacity within the government and engage stakeholders 
to provide child care policy analysis in support of a Canada wide-system.   

 The government is also proposing to invest $70 million over 5 years, starting in 2021-22, and $15 million 
ongoing to sustain the existing federal Indigenous Early Learning and Child Care Secretariat, and to help 
build Indigenous governance capacity and support Indigenous participation in the development of a 
Canada-wide system.  

Sustaining Previous Investments in Early Learning and Child Care 

In Budgets 2016 and 2017, the federal government invested $7.5 billion over 11 years in early learning and child 
care. These investments have enhanced fee subsidies for families across the country, and created new quality, 
affordable spaces, including for parents that work non-traditional hours as well as for children from diverse 
populations.    

 In order to sustain the progress made in collaboration with provinces, territories and Indigenous partners to 
date, the government is proposing to make this funding permanent at 2027-28 levels by providing $870 
million per year and ongoing, starting in 2028-29. Of this amount, $210 million would support Indigenous 
early learning and child care programming. 

 

Results to Date of Federal Investment in Early Learning and Child Care 
Federal funding for early learning and child care since 2017 has supported the creation of almost 40,000 more 
affordable child care spaces, as well as training and professional development for 1,780 early childhood 
educators and staff across Canada, including:  

• In New Brunswick, where almost 80 per cent of early learning and child care centres received 
funding to implement a low-fee policy, and to improve their capacity to serve children with 
disabilities and diverse learning needs;  

• In Ontario, where federal and provincial funding supported grants for 1,570 child care workers to 
upgrade their skills and receive Early Childhood Educator Diplomas; and, 

• In Saskatchewan, where new federal funding has supported the creation of 768 additional 
regulated child care spaces, including in the Fransaskois communities of Regina, Prince Albert 
and Vonda.  

  

https://en.wikipedia.org/wiki/Fransaskois
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Supporting the Early Childhood Educator Workforce 

The recruitment and retention of early childhood educators is a 
challenge across Canada. These workers often earn low wages, 
have minimal job protections and lack career development 
opportunities. Supporting the valuable work of early childhood 
educators is key to the success of a high-quality child care 
system, especially one which will expand the number of spaces 
across the country.  

 To this end, the government is proposing to provide 
$420 million in 2021-22 for provinces and territories to 
support attraction and retention of these workers, such as 
through grants and bursaries for students studying early 
childhood education.  

The government will also engage provinces and territories on 
future sustained investments in support of an Early Childhood 
Educator Workforce Strategy – as a key enabling feature of a 
Canada-wide child care system.   

 Early childhood educators also play an important role in 
delivering quality, culturally-relevant care that meets the 
unique needs of Indigenous families. That’s why the government is proposing to invest an additional 
$75 million in 2021-22 to improve the quality and accessibility of Indigenous child care programs. This 
would enable providers to take steps to improve the retention of Indigenous early childhood educators 
and to offer more flexible and extended hours of care. 

3.3.1.4 Immediate Support for Families with Children 
Many families have been struggling with a wide range of expenses during the pandemic – from providing care 
to buying tools for at-home learning like books and technology. Many families with young children also had to 
find temporary alternatives to their regular child care arrangements which, for many, meant higher costs.  

 In order to provide immediate relief for families with young children, the government proposes to introduce 
temporary support totaling up to $1,200 in 2021 for each child under the age of 6 for low- and middle-
income families who are entitled to the Canada Child Benefit (CCB). This represents an almost 20 per cent 
increase over the maximum annual CCB payment. This support would automatically be delivered to families 
entitled to the CCB with net income at or below $120,000 as four tax-free payments of $300, with the first 
payment being made shortly after the enabling legislation is passed, and subsequent payments in the months 
of April, July, and October 2021. Families entitled to the CCB with net income above $120,000 would receive a 
tax-free payment of $150 at each of these times, for a total benefit of $600. This temporary assistance would 
benefit about 1.6 million families and about 2.1 million children, and would cost about $2.4 billion in 2021.  

 Recognizing that federal, provincial, territorial and First Nation child protection agencies that care for 
vulnerable children have also faced higher costs, as a result of COVID-19, the government also 
proposes to provide equivalent temporary quarterly payments of $300 for each child under the age of 
6 in respect of whom a Children’s Special Allowance is paid. 

  

 Gender Equality and Diversity in Canada 

Gender Results Framework 

 

Economic Participation and Prosperity 

In February 2020, 96 per cent of early childhood 
educators and assistants were women, as were 97 per 
cent of home child care providers. In 2016, according 
to the Census, visible minorities accounted for 21 per 

cent of all wage earners, but they accounted for 24 per 
cent of early childhood educators and assistants and 
41 per cent of home child care providers. Immigrants 
were similarly overrepresented, accounting for 27 per 
cent of early childhood educators and assistants and 
33 per cent of home child care providers, but only 23 
per cent of all wage earners. Recent immigrants were 
particularly overrepresented among home child care 

providers, accounting for 11 per cent of earners in this 
occupation, compared to only 4 per cent of wage 

earners in all occupations. 
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3.3.1.5 Better Working Conditions for the Care Economy   
The COVID-19 pandemic has highlighted the low wages and poor working conditions of our essential workers, 
including of those personal support workers caring for our seniors and other vulnerable Canadians. Often, their 
employers do not offer the same opportunities to save for retirement that better-paid workers enjoy.  

 To support personal support workers, homecare workers and essential workers involved in senior care, 
the government will work with labour and healthcare unions, among others, to seek solutions to 
improve retention, recruitment and retirement savings options for low- and modest-income workers, 
particularly those without existing workplace pension coverage. 

3.3.1.6 Creating Opportunities for Youth 
Young people continue to suffer disproportionate economic among other impacts due to COVID-19. The 
government is working to ensure the pandemic does not derail their futures. Making sure they can turn their 
hard-earned knowledge and skills into secure, well-paying jobs is important for their success, and important for 
Canada’s future prosperity.  

The government proposes to build on the employment, job skills development and educational supports 
provided to youth and students over the summer, including the doubling of student grants and funding for new 
career opportunities, by introducing additional measures that will ease the financial burden on students and 
provide more opportunities for young people to gain work experience. 

Enhancing Canada Summer Jobs funding   

 To help young people develop stronger connections to the job market, and to support employers through a 
period of economic recovery, the government intends to support up to 120,000 job placements through 
Canada Summer Jobs in 2021-22 – an increase of 40,000 from 2020-21 levels. To this end, the government 
proposes to provide approximately $447.5 million in new investments in the program next year.  

This investment will support employers by helping reduce staffing costs and will be used to extend by one 
year program flexibilities introduced in 2020-21, including the ability to hire youth outside of the summer 
months. It will also increase the maximum available wage support, allowing employers to receive up to 100 
per cent of minimum wage for each employee. Employers will also be able to more easily hire part-time 
workers, and employers will be able to adapt their projects and job activities to support essential services. 

Youth Employment and Skills Strategy  

 To help young people, including those who may face more complex barriers to employment, and who may 
have been driven further from the labour force due to the pandemic, gain the skills and experience needed to 
find and keep quality work, the government proposes to invest $575.3 million over the next two years in the 
Youth Employment and Skills Strategy to provide approximately 45,300 job placements for young people. 

Eliminating Interest on Canada Student Loans and Canada Apprentice Loans 

 To ease the financial burden of student debt during the economic recovery, the government intends to 
eliminate the interest on repayment of the federal portion of the Canada Student Loans and Canada 
Apprentice Loans for 2021-22. This measure will bring $329.4 million in relief to up to 1.4 million Canadians 
who are looking for work or otherwise in the early stages of their careers. 
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Preparing People for Good Jobs 

 Measure Description 
FES 2020 Funding  
TOTAL in 2021-22 

Jobs and 
Training for 
Vulnerable 
Populations 

Foreign Credential 
Recognition Program 

Expanding existing supports to attract 
skilled newcomers to Canada’s in-
demand sectors. Up to 15,000 skilled 
newcomers would benefit. 

$15M 

Indigenous Skills and 
Employment Training 

Provide training and supports to 
young, Indigenous people, Indigenous 
people with disabilities, and out-of-
territory and vulnerable Indigenous 
people to prepare them for good jobs. 
This funding also helps improve labour 
market data and service delivery. 

$144.2M 

Opportunities Fund 
for Persons with 
Disabilities 

Support persons with disabilities by 
creating inclusive workplaces, 
supporting career advancement and 
increasing support for existing 
activities. 

$65M 

Women’s 
Employment 
Readiness Pilot 

Establish a new pilot program to 
support marginalized women by 
providing and testing pre-employment 
and skill development supports. 

$50M over two years 

Youth Employment 
and Skills Strategy 

Helping Canadians aged 15-30 by 
supporting approximately 43,500 job 
placements over two years, of which 
approximately 17,500 are new job 
placements.    

$575.3M over two 
years 

Canada Summer Jobs Supporting 120,000 job placements for 
young Canadians ages 15-30 in 2021-
22, and extend program flexibilities 
introduced in 2020-21 for one 
additional year. 

$447.5M 

Total Incremental Funding $1.3B over two years 
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3.3.1.7 Accelerating the Universal Broadband Fund 
The COVID-19 pandemic has shifted much of our lives online and transformed how we live, work, and learn. 
Canadians in many rural and remote communities who still do not have access to high-speed Internet face a 
barrier to their ability to be equal participants in the economy. 

To accelerate its efforts to ensure all Canadians have 
access to high-speed Internet, no matter where they live, 
the government is committing an additional $750 million 
over five years for larger, high-impact projects. In total, 
$1.75 billion will be provided over seven years starting in 
2020-21 through the Universal Broadband Fund. This 
level of funding is intended to connect 98 per cent of 
Canadians by 2026, up from the original target of 95 per 
cent in that year and 100 per cent of Canadians by 2030. 

The Universal Broadband Fund leverages additional 
broadband investments by telecommunications 
businesses and also works in partnership with provinces 
and territories, and arms-length federal institutions, such 
as the Canada Infrastructure Bank and the Canadian 
Radio-television and Telecommunications Commission. 

3.3.1.8 Compensation for Supply-
managed Farmers 
The agriculture and agri-food sector is an important 
contributor to Canada’s economy that is positioned for strong growth and increased exports over the 
coming years.  

Canada is a trading nation and trade is an important part of the government's plan to create jobs and grow during 
our recovery from the pandemic recession. As part of negotiations for free trade agreements over the last few 
years, the Government of Canada provided our trading partners with increased access to the domestic market for 
dairy, poultry and eggs. During negotiations for the Canada-United States-Mexico Agreement (CUSMA), the 
government defended supply management from American efforts to dismantle it. We remain committed to 
engaging the sector on full and fair compensation for the CUSMA. Canada is delivering on our commitment to full 
and fair compensation for the Canadian-European Union Comprehensive Economic and Trade Agreement (CETA) 
and the Comprehensive and Progressive Agreement for Trans-Pacific Partnership (CPTPP). To deliver on this 
commitment, the Fall Economic Statement proposes to provide the following compensation to Canada’s over 
14,000 supply-managed dairy, poultry and egg farmers: 

 In addition to the $250 million Dairy Farm Investment Program, and the $345 million delivered through 
direct payments to dairy farmers in 2019-20, the government is announcing that dairy farmers will receive 
$1.4 billion in payments over three years, beginning in 2020-21, including a payment of $468 million this 
year. This brings the total compensation provided to dairy farmers, to date, to almost $1.1 billion and 
provides certainty on the schedule and form of remaining payments in the $2.0 billion total compensation 
package for dairy farmers.   
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In 2018, only 41 per cent of rural households had access to 
high-speed Internet (i.e. download at 50 Mbps and upload at 

10 Mbps), which is necessary to take full advantage of the 
opportunities offered by the modern Internet. This compares 

to 98 per cent of urban households in large and medium-sized 
population centres. On First Nations Reserves, only about 

31 per cent of households had access to 50/10 speeds. The 
COVID-19 pandemic has amplified the urban/rural digital 

divide and the importance of high-speed Internet access, no 
matter where Canadians live and work. Many rural Canadians 
have struggled to work from home, continue their children’s 
education online, access government services, and maintain 

social connections with loved ones, all due to poor 
Internet access. 
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 The government is also announcing $691 million for 10-year programs for supply-managed chicken, egg, broiler 
hatching egg and turkey farmers. These programs will provide support for farmers including support to make 
investments on their farms that improve productivity and for marketing activities. Further details will be 
announced by the Minister of Agriculture and Agri-Food. 

3.3.1.9 Fighting Systemic Racism and Building Communities  
In Canada, systemic racism and discrimination is a painful lived reality for Black Canadians, racialized Canadians, 
and Indigenous peoples. Data shows that racialized Canadians have experienced many of the worst health and 
economic impacts of the pandemic. Global events during the pandemic have also shone a spotlight on the 
realities of racism, particularly anti-Black racism, that still persist, including here in Canada. 

Through this Fall Economic Statement, the Government of Canada is reiterating its commitment to fight racism in 
all its forms through clear and meaningful investments in a number of key areas: economic opportunity, 
representation at the highest levels of and throughout the public service, diversity in corporate Canada, 
modernization of equity legislation to be truly inclusive, community empowerment, and action to address 
systemic racism in the justice system. 

The measures announced herewith reflect the advocacy and hard work of community leaders from 
across Canada. 

Together these measures will begin the long-overdue process of building in institutional practices that prioritize 
addressing systemic racism. Building on previous investments, these are early steps in the work to be done to 
make sure that federal policies appropriately serve the historically underserved, in the manner all Canadians 
deserve. 

Governments serve the people above all else and government must listen to and work with all people, directly, 
to make sure government is accomplishing the work it set out to do. For this reason, senior Government of 
Canada officials will work directly with community leaders to make sure these programs deliver as intended. 

Federal programs are available to all Canadians, but different groups do not always access them equally. 
Government COVID-19 support for businesses also face this challenge. We cannot prevent economic scarring 
during the pandemic recession if all eligible Canadian businesses do not have universal access to federal 
programs. More work will be done to continue to engage, assist and ensure underrepresented groups are able 
to make use of government support measures.  

We need all our businesses to stay strong in order to ensure a swift and inclusive recovery. 

Economic Opportunities and Diversity in Procurement 

Canada’s prosperity depends on ensuring all Canadians have access to the economic tools to build their 
businesses and access government procurement.   

Black Entrepreneurship Program 

COVID-19 has highlighted and exacerbated existing systemic barriers faced by Black entrepreneurs and owners 
of small and medium-sized businesses in Canada. On September 9, the government in partnership with 
Canadian financial institutions announced an investment of up to $221 million – including up to $93 million from 
the Government of Canada over the next four years – to launch Canada’s first-ever Black Entrepreneurship 
Program. This will help to ensure equitable access to support and opportunities for Black business owners and 
entrepreneurs.  
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The program will help thousands of Black business owners and entrepreneurs across the country recover from 
this crisis and grow their businesses. The program will be delivered with up to $93 million, including: 

• up to $53 million to develop and implement a new National Ecosystem Fund to help Black business 
owners and entrepreneurs access funding and capital, mentorship, financial planning services, and 
business training; 

• up to $33.3 million in support through the new Black Entrepreneurship Loan Fund that will provide 
loans of between $25,000 and $250,000 for Black business owners and entrepreneurs. The Government 
of Canada is also partnering with financial institutions, including RBC, BMO Financial Group, 
Scotiabank, CIBC, National Bank, TD, Vancity, and Alterna Savings, to make up to $128 million available 
in additional lending support; and 

• up to $6.5 million to create and sustain a new Black Entrepreneurship Knowledge Hub that will collect 
data on the state of Black entrepreneurship in Canada and help identify Black entrepreneurs’ barriers to 
success as well as opportunities for growth. The Hub will be run by Black-led community and business 
organizations, in partnership with educational institutions. 

Diversity in Procurement 

 Delivering on the Speech from the Throne, which directed the government to pursue economic 
empowerment for specific communities, and increase diversity in procurement, the Department of 
Public Services and Procurement Canada will be launching a pilot program to open bidding 
opportunities for Black owned/operated businesses, building off the successful Procurement Strategy 
for Aboriginal Business. The department will also be examining greater opportunities for supplier 
diversity across the government.    

Supporting Diversity and Fairness in the Workplace 

Systemic barriers and discrimination in the workplace remain a challenge faced by many Canadians. Proactive 
approaches are required to tackle barriers and support workplaces to ensure all workers are treated equally in 
the workplace, including at the highest levels of leadership. 

Building a Corporate Canada that Looks Like Canada 

In Canada’s business community, women, racialized Canadians, LGBTQ2 Canadians, people with disabilities, and 
Indigenous people are underrepresented in positions of influence. The 50-30 Challenge is a call to action to 
businesses across Canada to increase diverse representation on corporate boards and in senior management 
positions. The 50-30 Challenge asks participating organizations to make two commitments and report regularly 
on progress towards: 

• Gender parity (“50 per cent”) on boards and in senior management, and; 

• Significant representation (“30 per cent”) on boards and in senior management of other 
underrepresented groups, including racialized Canadians, Indigenous people, people with disabilities, 
and members of LGBTQ2 communities. 

 The government proposes to provide $33 million over 3 years, starting in 2021-22, to support the Challenge 
in collaboration with diversity-seeking groups and business stakeholders. This funding will assist diversity-
serving organizations to support private and public sector organizations – including small and medium-sized 
businesses, not-for-profits and academic institutions – with the development of tools to help them achieve 
the program’s goals. These tools could include assistance with developing diversity strategies, the creation 
of mentorship and training opportunities and an online toolkit and resources that would be available to 
businesses and organizations across the country.  
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Renewing Our Commitment to Employment Equity 

Creating equitable, diverse, and inclusive workplaces will help 
grow our middle class and build a country where every 
Canadian has a real and fair chance to succeed. While 
progress has been made for members of these groups since 
the Employment Equity Act was passed in 1986, more needs to 
be done, and the economic effects of COVID-19 must not be 
allowed to reverse the gains that have been made. At the 
same time, the nature of work is changing, and Canadians’ 
understanding of diversity and inclusion has evolved.  

 Accordingly, the government is committing $6.6 million to 
support a task force on modernizing the Employment 
Equity Act. The task force will have a mandate to study, 
consult, and advise on how a renewed Employment Equity 
Act can help ensure that Canada’s economic recovery is equitable, inclusive, and fair.  

 The government is also committing $3.6 million on an ongoing basis to expand the Workplace 
Opportunities and Barriers to Equity Program, to promote projects that help federally regulated 
workplaces become more representative of Canada’s diversity. 

Centre for Diversity in the Federal Public Service 

 $12 million over 3 years towards a dedicated Centre for Diversity in the Federal Public Service at Treasury 
Board Secretariat. This will accelerate and increase the government’s efforts to achieve a representative and 
inclusive public service. This includes implementing a government-wide strategy and action plan with 
specific actions necessary to accelerate progress on diversity and inclusion. 

Empowering Communities 

Communities have lived experience and expertise which must be empowered in our collective efforts to address 
racism and discrimination.  

Supporting Community-led Initiatives 

 To strengthen efforts to combat racism and promote multiculturalism, the government is providing 
$50 million over 2 years, starting in 2021-22, to expand Canadian Heritage’s Community Support, 
Multiculturalism and Anti-Racism Initiatives Program and its Anti-Racism Action Program. Funding will also 
enhance Canadian Heritage’s capacity to deliver on the government’s anti-racism objectives, including by 
expanding the Anti-Racism Secretariat. 

Protecting Communities at Risk of Hate-motivated Crimes 

 $13 million over 5 years and $2.6 million ongoing to protect communities at risk of hate-motivated crimes, 
by providing not-for-profit organizations such as places of worship, schools and community centres, with 
funding to enhance their security infrastructure. This investment will be delivered through Public Safety’s 
Communities at Risk: Security Infrastructure Program. 
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In an August 2020 crowdsourcing survey, 28 per cent of 
participants reported having experienced discrimination 

or having been treated unfairly by others during the 
pandemic. Gender diverse participants were much more 
likely to report these experiences (65 per cent), as were 
people with disabilities (48 per cent), visible minorities 
(48 per cent), Indigenous people (47 per cent), sexual 

minorities (45 per cent), and recent immigrants 
(41 per cent). 
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The Justice System and Tackling the Root Causes of Crime 

There are systemic issues in the criminal justice system that have resulted in the overrepresentation of certain 
groups. These persistent issues merit new and proven approaches and greater accountability.   

Impact of Race and Culture Assessments in Sentencing 

 $6.6 million over 5 years and $1.6 million ongoing to support the implementation of Impact of Race and 
Culture Assessments, which allow sentencing judges to consider the disadvantages and systemic racism that 
contributed to racialized Canadians’ interaction with the criminal justice system.  

Supporting Community Justice Centres 

 $28.6 million over 5 years to support Community Justice Centres (CJC) pilot projects in British Columbia, 
Manitoba and Ontario. CJCs bring justice, health and social services together to address the root causes of 
crime, divert individuals accused of non-violent offences away from incarceration, and connect them with 
social supports. Through the integration of culturally appropriate services, CJCs can help decrease the 
overrepresentation of Indigenous peoples and Black Canadians in the criminal justice system and provide 
solutions to systemic issues. 

3.3.1.10 Growing the Economy through Immigration  
The Government of Canada is committed to an immigration system that supports economic growth, 
diversity, and helps build vibrant, dynamic and inclusive communities. Immigrants play an important role in 
driving Canada’s economic growth, contributing to half of the average real GDP growth over 2016-2019. 
Without immigration, Canada’s population would start to decline in slightly more than a decade and 
potential growth would slow to about 1 per cent per year.  

Canada will continue welcoming newcomers who bring the skills our economy needs to grow. Our 
advantage in immigration helps keep Canada competitive on the world stage.  

In the 2021-2023 Immigration Levels Plan, the government set out a path for responsible increases to 
immigration targets. Immigration is also an important factor in helping the Canadian economy recover, 
drive future growth and create jobs for middle class Canadians. The Levels Plan aims to continue 
welcoming immigrants at a rate of about 1 per cent of the population of Canada, including 401,000 
permanent residents in 2021, 411,000 in 2022 and 421,000 in 2023.  

Delivering on increased immigration levels will require that the system that supports application processing for 
immigration and future citizens – the Global Case Management System – be modernized, moving away from its 
current cumbersome paper-based system to a digital platform. Through the Economic and Fiscal Snapshot, the 
government announced $72.1 million for Immigration, Refugees and Citizenship Canada to begin this work, by 
stabilizing and standardizing its current information technology infrastructure, building the foundation for a new 
digital platform, and supporting more efficient processing through the responsible use of data-driven 
technologies. This modern processing system will contribute to Canada’s world-class immigration system 
through enhanced client service, operational efficiency and program integrity, ensuring a higher level of service 
and internal capacity to bring the skills and talents of new Canadians to our communities. 
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Supporting Skilled Newcomers 

Attracting talented workers from around the world is an essential part of the government’s plan to help grow 
our economy and support the economy’s recovery from the COVID-19 recession. 

Skilled newcomers are critical to Canada’s economic growth and recovery, but they are not always able to 
contribute to their full potential. At the same time, the demand for professionals in key sectors, such as 
Information Technology (IT), is increasing in many regions across Canada, leading to a situation where there are 
skilled workers without quality jobs, and quality jobs without skilled workers. These challenges are being 
exacerbated by the current economic slowdown. 

The Foreign Credential Recognition Program helps address specific barriers faced by skilled newcomers, such as 
the length and cost of credential recognition, and has recently expanded its scope to provide direct 
employment supports.  

 To scale up and expand existing supports for the labour market integration of skilled newcomers with a 
focus on in-demand sectors, such as health, IT, and skilled trades, the government proposes to invest 
$15 million in 2021-22 in the Foreign Credential Recognition Program. Up to 15,000 skilled newcomers 
are expected to benefit from this investment.  

3.3.1.11 Addressing Affordable Housing and Homelessness 
COVID-19 has exacerbated existing housing affordability and homelessness issues, and called attention to the 
public health risks of substandard and crowded living quarters. Without urgent action by the Government of 
Canada, the COVID-19 pandemic could lead to a dramatic increase in homelessness. Affordable housing is also 
essential for economic fairness and growth. 

In 2017, the government committed to reducing chronic homelessness by 50 per cent. The government’s 
National Housing Strategy has already helped more than a million people find a safe and affordable place to call 
home, including through significant new support to homeless Canadians. Given this progress, the government 
promised, in the Speech from the Throne, that it is now focused on eliminating chronic homelessness in Canada. 

 The government is providing $1 billion in new funding through the Rapid Housing Initiative. This initiative is 
managed by the Canada Mortgage and Housing Corporation, and funding is available to municipalities, 
provinces and territories, Indigenous governing bodies and organizations and non-profit organizations. 
Funding will be used for construction of modular housing, as well as the acquisition of land and conversion of 
existing buildings into affordable housing units.  

Expanding the Rental Construction Financing Initiative 

Finding an affordable place to rent is a challenge across Canada. To address this, the government launched the 
Rental Construction Financing Initiative in 2017 to provide low-interest loans and mortgage insurance to support 
the construction of purpose-built rental housing. Borrowers are required to offer units that are accessible, rented 
at more affordable rates, and adhere to high energy efficiency and greenhouse gas emissions standards. To 
date, the Rental Construction Financing Initiative has supported the construction of over 10,000 new purpose-
built rental units in major Canadian cities.   

 In order to expand this already successful initiative, the government will provide new resources to the 
Canada Mortgage and Housing Corporation to enable the Rental Construction Financing Initiative to 
provide an additional $12 billion in new lending over seven years, staring in 2021-22. This funding will 
increase the Rental Construction Financing Initiative’s total lending capacity from $13.75 billion to 
$25.75 billion in low-interest loans, and enable the construction of an additional 28,500 rental units.  
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The First-Time Home Buyer Incentive 
To make homeownership more affordable, the government launched the $1.25 billion First-Time Home Buyer 
Incentive in September 2019, which gives eligible first-time home buyers the ability to lower their borrowing 
costs by sharing the cost of buying a home with the government.  

The government is expanding the First-Time Home Buyer Incentive to enhance eligibility in the higher priced 
markets of Toronto, Vancouver and Victoria. This will help to make home ownership more affordable for 
Canadians who are buying their first home in these cities. To help people in Toronto, Vancouver and Victoria buy 
a house, the expansion will be available to eligible buyers to purchase a home up to 4.5 times their household 
income, an increase from the current limit of 4 times household income. Additionally, the eligible buyer’s income 
threshold is being raised from $120,000 to $150,000 for Toronto, Vancouver and Victoria. These changes will 
come into effect in spring 2021. With a minimum down payment, this targeted expansion will raise the maximum 
house price for eligible first-time home buyers in these cities from about $505,000—the current program 
parameters—to about $722,000. 

3.3.1.12 Making Communities Safer 
Canadians deserve to feel safe in their communities. The government proposes to invest in a variety of measures 
to support public safety by providing resources to community organizations to protect youth from violence, and 
driving greater accountability among the RCMP to the people they serve. 

 To crack down on gun crime and make our communities safer places to live, the government proposes to 
provide dedicated funding of $250 million over 5 years, starting in 2021-22, for municipalities, community-led 
initiatives and Indigenous communities, to support anti-gang programming. This investment will be delivered 
by Public Safety Canada and will support programs aimed at youth gang interventions through wrap-around 
supports. This funding will complement the government’s previous investments to support provincial and 
territorial initiatives. 

 $238.5 million over 6 years, starting in 2020-21, and $50 million ongoing to implement a National Body-
worn Camera Program for frontline RCMP officers to improve transparency and accountability, and more 
effectively respond to concerns about policing from racialized and Indigenous communities. 

3.3.2 A Competitive, Green Economy 
A resilient economy is not just a more inclusive economy, 
but also one that is sustainable, competitive, and responsive 
to global demand.  

We need to invest in meaningful climate action. Failure to do 
so will only increase the costs and the risks of climate 
change to all Canadians. COVID-19 has reminded us all of 
the importance of early, sustained action to address systemic 
risks that threaten our daily lives.   

According to the Organisation for Economic Co-operation 
and Development, our international peers have allocated 
approximately US$312 billion to support a green recovery. 
G7 economies such as France, Germany and the United 
Kingdom have already announced considerable investments 
in green transition measures including funding for energy 
efficient renovations, fostering the development of new 
technologies, such as hydrogen, and electric vehicle 
infrastructure and incentives. To secure a prosperous future 
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Air pollution costs Canadians and the Canadian economy 
billions of dollars per year. Part of this cost is the lost 

labour from employees who must take time off to recover 
from air pollution related illnesses or care for young or 
elderly family members recovering from such illnesses. 
Given that a greater share of caregiving responsibilities 
continue to be shouldered by women, the value of this 

lost labour is likely borne by women. In addition, mortality 
and morbidity costs from air pollution are not equally 

distributed across the population. Fine particulate matter 
(PM2.5) and ground-level ozone (O3) – components of 
urban smog – have particularly important impacts on 
health and well-being. Individuals with heart or lung 

diseases, children and the elderly are the most likely to be 
at risk of illness from air pollution. In 2012, men and 
women had a similar share of deaths due to O3, but 

women had more deaths attributable to PM2.5 than men. 
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and compete in a changing landscape, Canada must continue to invest to position us as a key player in an 
increasingly green worldwide economy. 

This is why the government has committed to putting climate 
action at the heart of its plan to create a million jobs. These will 
be good middle class jobs for today, and for the decades to 
come, creating opportunities for our current workforce and for 
our children and grandchildren. Canadians from all regions need 
to be part of this collective effort, and the government will also 
work to make many of these traditionally male-dominated 
industries more inclusive.  

Canada remains strongly committed to meeting and exceeding 
its Paris targets and achieving net-zero by 2050. The 
government’s plan to do this will be released in the coming 
weeks. The investments made in Fall Economic Statement 2020 
will lay the foundation for a green recovery that will create 
opportunities for all Canadians.  

3.3.2.1 Action Starts at Home: Home Energy 
Retrofits 
Buildings, including our homes, account for 17 per cent of Canada’s 
greenhouse gas emissions, so helping Canadians make their homes 
more energy efficient can support our environmental objectives 
while making homes more comfortable and more affordable to 
maintain. And will create good, middle-class jobs in their 
communities. The energy efficiency sector accounted for more than 
436,000 direct jobs in 2018. 

 The government proposes to provide $2.6 billion over 7 years, starting in 2020-21, to Natural Resources 
Canada to help homeowners improve their home energy efficiency by providing up to 700,000 grants of up 
to $5,000 to help homeowners make energy-efficient improvements to their homes, up to one million free 
EnerGuide energy assessments, and support to recruit and train EnerGuide energy auditors to meet 
increased demand. Additional information on home energy efficiency grants will be provided in a future 
announcement, and eligibility for these grants will be retroactive to December 1, 2020.    

The government also recognizes that homeowners and landlords need to be able to access simple and 
affordable financing to make deeper home energy retrofits. Over the coming months the government will 
outline details of a low-cost loan program that integrates and builds on available energy audits and grants, and 
which can be easily accessed by Canadians. 

3.3.2.2 Zero-emission Vehicle Infrastructure 
The government is taking action to help more Canadians choose zero-emission vehicles to support Canada’s 
transition to a low-carbon economy. Since 2016, the government has invested $226.4 million to build new 
recharging and refuelling infrastructure along highways and in places where people live and work. To date, 433 
charging and fueling stations have been built, and more than 800 are currently under construction.  

 The government proposes to accelerate this work by providing $150 million over 3 years to Natural 
Resources Canada, starting in 2021-22. These investments in infrastructure for zero-emission vehicles 
will help increase confidence that charging and refuelling stations are available and conveniently 
located where and when they are needed.  
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A changing climate can mean longer and more 
intense heat events that can be dangerous for the 
health of Canadians. For example, during extreme 
heat events, many people succumb to underlying 

health conditions, such as respiratory and 
cardiovascular illnesses, while some may experience 
heat stroke that could result in death. According to 

Health Canada, while extreme heat can put everyone 
at risk from heat illnesses, health risks are greatest for 
heat-vulnerable groups including older adults, infants 
and young children, people with chronic illnesses or 
who are physically impaired, socially disadvantaged 

individuals such as those with low incomes, those who 
are homeless and those who are living alone, 
newcomers to Canada and people who work 

outdoors, most of whom are men. Pregnant women 
are also at greater risk during extreme heat events, as 

there is an increased chance of early delivery and 
stillbirth, and exposure to high temperatures during 

the first trimester increases the risk of certain types of 
congenital heart defects. According to the Canadian 
Disaster Database, seven extreme heat events were 
reported in Canada between 1900 and 2018 (1912, 

1936, 1953, 1963, 1988, 2009, and 2018) causing over 
1,750 deaths. Most recently, in 2018, an extreme heat 

event in Quebec killed 93 people. 
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3.3.2.3 Nature-based Climate Solutions 
Investing in nature, and its protection, is among the most 
affordable climate action governments can take. Forests, 
wetlands, oceans, and more, absorb and store enormous 
amounts of carbon, which can mitigate the impacts of climate 
change, and keep our air and water clean. In fact, nature-
based solutions to climate change can provide almost 40 per 
cent of the emission reductions needed by 2030 – 30 per 
cent more than previously estimated. Pristine green and blue 
spaces provide recreational opportunities that improve 
quality of life and are part of Canadian culture and identity. 

 To fight climate change, protect forests and create good 
jobs, the government proposes to provide up to 
$3.16 billion, over ten years, starting in 2021-22, with 
$2 million in remaining amortization, to Natural Resources Canada to partner with provinces, territories, 
non-governmental organizations, Indigenous communities, municipalities, and others to plant 2 billion trees. 
In addition, $30 million was provided to Natural Resources Canada to work with provinces and territories to 
support small and medium-sized forest businesses in managing the increased costs of safely operating due 
to COVID-19. This funding also helped to ensure that approximately 660 million trees were planted in 
Canada in 2020, and that forestry firms and nurseries are ready for the next planting season.  

 Canada’s grasslands, wetlands and peatlands are also highly valuable for their ability to store greenhouse 
gases. To restore degraded ecosystems, protect wildlife, and improve land and resource management 
practices, the government proposes to provide up to $631 million over ten years, starting in 2021-22, with 
$0.1 million in remaining amortization, to Environment and Climate Change Canada. With this funding, the 
government will work with provinces, territories, conservation organizations, federal landowners and 
Indigenous communities to implement climate smart, natural solutions to reduce greenhouse gas emissions 
related to ecosystem loss.  

 Canada’s farms have significant potential to increase carbon sequestration and realize other 
environmental benefits through the adoption of beneficial management practices. The Government 
proposes to provide $98.4 million over ten years, starting in 2021-22, with $1.6 million in remaining 
amortization, to Agriculture and AgriFood Canada to establish a new Natural Climate Solutions for 
Agriculture Fund. This fund will leverage $85 million in existing programming and will be guided by a 
new Canadian Agri-Environmental Strategy to be developed in collaboration with partners to support 
the sector’s actions on climate change and other environmental priorities towards 2030 and 2050. 
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Climate change disproportionately impacts vulnerable 
groups such as children, seniors, women and people 
living off the land and in the North through socio-

economic impacts on community health, well-being 
and livelihoods. For example, people living on First 
Nations reserves in Canada are on average 18 times 

more likely to be evacuated because of natural 
disaster events compared to people living off reserve. 
Nature-based solutions are intended to help reduce 

these community impacts. 
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3.3.2.4 Public Transit Infrastructure 
Public transit gives Canadians faster, cheaper, and cleaner ways to get 
around. It also enhances our economy’s productivity, reduces 
congestion and pollution, provides efficient and affordable commuting 
options, and improves quality of life. Investing in public transit helps 
grow local economies and create more livable, vibrant, and inclusive 
communities. 

That is why, in Budget 2017, the government announced 
unprecedented investments in public transit infrastructure as part of 
the Investing in Canada Plan.  

To build on these investments the government will outline its next 
steps on public transit, including its plan to help electrify public transit 
systems across Canada, and provide permanent public transit funding, 
in partnership with the provinces and territories.  

This investment will accelerate Canada’s transition to a low-carbon economy, accelerate growth in local 
economies, and accelerate improvement to Canadians’ quality of life.   

3.3.2.5 Strategic Interties 
Canada has immense clean energy resources but many regions of this country still rely on coal power. Getting 
clean power to more communities remains a challenge as traditional financing models make it difficult for 
electricity providers to build large-scale transmission projects while keeping rates affordable for customers.  

To bring clean power to more Canadians and accelerate Canada’s coal phase-out, the government is committed 
to working with the provinces and territories to help build new electricity transmission infrastructure with 
support from the Canada Infrastructure Bank (CIB). As part of its $10 billion Growth Plan, the CIB has earmarked 
$2.5 billion for clean power and is currently working in collaboration with provincial and regional partners to 
connect Canadians to clean electricity across Canada through the Atlantic Loop and other regional projects.    

 In addition, to further support necessary project predevelopment work, the government proposes to provide 
$25 million in 2021-22 to help some proponents complete engineering assessments, community 
engagement, and environmental and regulatory studies. This work will help inform and complement the 
CIB’s efforts to identify and address financial gaps in the projects. 
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New Canadians are overrepresented as users of 
public transit. According to the 2016 Census, 
immigrants accounted for 24 per cent of all 

commuters, but 40 per cent of commuters using 
public transit. Recent immigrants accounted for 3 
per cent of all commuters, but 9 per cent of public 
transit users. Immigrant women were more likely to 

use public transit than immigrant men, 
representing 60 per cent of all immigrant public 
transit users, but only 48 per cent of immigrant 

commuters. Non-immigrant women are also more 
likely to use public transportation than non-

immigrant men.  
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3.3.2.6 Sustainable Finance 
Mobilizing private sector capital is critical to financing the transition to a low-carbon economy. Around the 
world, institutions and investors are increasingly factoring environmental, social and governance considerations 
into their business and investment decisions, and evaluating the climate change risks and climate action 
opportunities of their assets and portfolios. Developing sustainable finance in Canada will promote the long-
term growth and stability of our financial system in the face of climate change. Sustainable finance will also 
create new opportunities for Canadian businesses and investors. 

The government has committed $7.3 million over three years for the Department of Finance Canada and 
Environment and Climate Change Canada to create a public-private Sustainable Finance Action Council aimed at 
developing a well-functioning sustainable finance market in Canada.  

The Action Council will make recommendations on critical market infrastructure needed to attract and scale 
sustainable finance in Canada, including enhancing climate disclosures, ensuring access to useful data on 
sustainability and climate risks, and developing standards for investments to be identified as sustainable. The 
government will launch the Action Council in early 2021. 

3.3.2.7 Building the Foundation for a Net-zero Carbon Future  
Achieving net-zero emissions by 2050 is a pan-Canadian project to transform our economy, and is a commitment 
Canada joins with over 120 other countries. As such, it is critical to maintaining our competitiveness and ability to 
create and sustain good, middle class jobs across all sectors of the economy.  

On November 19, 2020, the government delivered on its commitment to legislate Canada’s goal of achieving net-
zero greenhouse gas emissions by 2050 by introducing bill C-12, the Canadian Net-Zero Emissions Accountability 
Act, to Parliament. This legislation would legally bind the government to a process to achieve net-zero emissions 
by 2050, and require the Minister of Finance to report annually on key measures that the federal government, 
including Crown Corporations, has taken to manage climate-related financial risks and opportunities. 

The Canada Infrastructure Bank’s Growth Plan 
In October 2020, the Canada Infrastructure Bank (CIB) announced a $10 billion Growth Plan to invest in 
infrastructure that will create good jobs for Canadians, build stronger communities, and make the economy 
more sustainable and resilient for everyone. Over the next three years, the CIB will work in partnership with 
provincial, territorial, municipal, and Indigenous communities, and leverage the private sector, to build 
infrastructure across Canada. 

• $2.5 billion for clean power to support renewable generation and storage and to transmit clean 
electricity between provinces, territories, and regions, including to northern and Indigenous 
communities; 

• $2 billion to connect about 750,000 homes and small businesses to broadband in underserved 
communities;  

• $2 billion to invest in large-scale building retrofits;  
• $1.5 billion for agriculture irrigation projects; and  
• $1.5 billion to accelerate the adoption of zero-emission buses and associated charging 

infrastructure.  

To accelerate the delivery of projects in which the CIB intends to invest, the plan will also allocate 
$500 million for project development and early construction works.  
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The work to achieve net-zero emissions requires continued, urgent, systemic and sustained action from all 
orders of government, the financial sector, businesses, communities and individual Canadians. It requires 
working together across our country to build a better, cleaner future for all Canadians. To create long-term jobs, 
we need to secure long-term investments, and investors and consumers are increasingly supporting low-carbon, 
climate-resilient projects. 

Canadians are full of innovative new ideas that will lead to the development and deployment of important new 
clean technologies. In particular, Canadians can lead the development and deployment of new zero-emission 
technologies. This includes technologies that create carbon-free heat and electricity. Following on the Small 
Modular Reactor (SMR) Roadmap released in 2018, the government intends to launch an SMR Action Plan by the 
end of 2020 to lay out the next steps to develop and deploy this technology. The government intends to work with 
interested parties, including New Brunswick, Ontario, Alberta and Saskatchewan, to advance this important work. 
The government’s upcoming climate plan will highlight further work and investments in areas like renewables, clean 
fuels, and hydrogen. 

Canadian firms face challenges in scaling-up their operations. Often, they cannot get access to the right 
financing when needed. Targeted action by the government to mobilize private capital will better position 
Canadian firms to bring their technologies to market, unlocking both the economic and environmental potential 
of the growing global clean technology market.  

3.3.2.8 Border Carbon Adjustments  
The government is committed to ensuring that Canada’s transition to a low-carbon economy is achieved in a 
way that is fair and predictable for our businesses, and supports Canada’s international competitiveness. To this 
end, the government is exploring the potential of border carbon adjustments, and will be discussing this issue 
with our international partners. Border carbon adjustments are about levelling the playing field across 
jurisdictions on carbon pricing: they propose to establish a carbon fee on imports from countries that do not 
have carbon pricing so that those products face the same costs as those supplied by domestic producers who 
pay a price on carbon pollution.  

The government will work with like-minded economies, including the European Union and our North American 
partners, to consider how this approach could fit into a broader strategy to meet climate targets while ensuring 
a fair environment for businesses. 

3.3.3 Reconciliation 
In 2015, the Government of Canada promised a new relationship with Indigenous peoples – one that would help 
deliver a better quality of life for families and communities. Building back to a better, more inclusive Canada will 
mean building stronger Indigenous communities with access to safe drinking water and community 
infrastructure. Healthy communities are prosperous communities, which is why the Government of Canada will 
continue to make progress towards a co-developed, distinctions-based approach to improving health and well-
being outcomes for Indigenous peoples. Building a better future also means acknowledging the past, including 
the legacy of colonization. The Government of Canada remains committed to walking the road of reconciliation. 
We will work together with First Nations, Inuit, and Métis Nation partners, and all Canadians, to end the national 
tragedy of violence towards Indigenous women, girls and LGBTQ and two-spirit people.  
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3.3.3.1 Supporting Infrastructure in Indigenous Communities 
There is a significant gap in infrastructure in Indigenous communities when compared with non-Indigenous 
communities in Canada. This can affect overall quality of life, widen socio-economic gaps and reduce Indigenous 
peoples’ participation in the economy. To keep building strong communities together, the government proposes 
to invest: 

 $1.5 billion starting in 2020-21, and $114.1 million per year ongoing thereafter to accelerate work to lift all 
long-term drinking water advisories and stabilize funding for water and wastewater infrastructure, including 
operation and maintenance costs, in First Nations communities.  

 $25.9 million in 2020-21 to accelerate the government’s 10 year commitment to close the infrastructure gap 
in Indigenous communities by supporting the co-development of infrastructure plans with Indigenous 
partners, which will help pave the way to address critical needs in First Nations, Inuit and Métis Nation 
communities. To support early action, $1.8 billion over 7 years, starting in 2021-22, will be directed to 
support community infrastructure priorities. 

3.3.3.2 Supporting Health and Well-being in Indigenous Communities 
The COVID-19 pandemic has highlighted how critical access to 
health care is to safety, security and long-term economic 
prosperity. Now more than ever, the government is committed 
to making high quality health care, designed to meet the 
unique needs of Indigenous communities, a reality for 
Indigenous peoples.  

 To move forward with this commitment, the government 
proposes an initial investment of $15.6 million over 2 years, 
starting in 2021-22, to support the co-development of 
distinctions-based health legislation with First Nations, Inuit 
and Métis Nation partners. This will begin the process of 
transforming health care delivery in Indigenous 
communities by ensuring Indigenous control over the 
development and delivery of health services.  

3.3.3.3 Mercury Treatment Centres 
Since the 1960s, the First Nations communities of 
Asubpeeschoseewagong (Grassy Narrows) and Wabaseemoong have suffered from the physical and mental 
effects of mercury poisoning due to the contamination of the English-Wabigoon river system. Residents 
experience higher rates of chronic health problems related to mercury exposure and the programs and services 
currently available in the communities do not meet their unique health care needs. Community members are 
often required to travel to urban centres for extended stays to receive specialized treatment or access long-term 
care. 

 In order to address the long-standing mercury-related health issues facing these communities, the 
government proposes to provide $200.1 million over 5 years, starting in 2021-22, and $0.3 million ongoing 
to support the construction and operations of a mercury treatment centre in each community. These centres 
will offer specialized care for residents to address their unique health care needs, as well as supported living 
for those who require it. As a result, residents in both Asubpeeschoseewagong and Wabaseemoong will 
receive the care they need while staying closer to home, community and family. 

 Gender Equality and Diversity in Canada 

Gender Results Framework 

 Poverty Reduction, Health and Well-Being 

Compared to Indigenous men, Indigenous women are 
at a higher risk of COVID-19 infection due to pre-
existing conditions and they are more likely to be 
providing care. According to Phase 3 of the First 

Nations Regional Health Survey, with data collected 
between March 2015 and December 2016, among First 
Nations adults, a higher percentage of women (47 per 
cent) than men (36 per cent) reported having two or 
more chronic health conditions, which may indicate 
that Indigenous women are at higher risk of needing 
long-term medical and personal care. Women also 

make up the vast majority of care and personal 
support workers. For example, according to the 2016 
Census, 93 per cent of Indigenous Registered Nurses 

were women. 
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3.3.3.4 National Inquiry into Missing and Murdered Indigenous Women and Girls  
 The National Inquiry into Missing and Murdered Indigenous Women and Girls laid bare the long-lasting effects 
of colonization, discrimination and stigmatization. Thanks to the brave voices and tireless efforts of survivors, 
loved ones, truth keepers and advocacy organizations, the 
National Inquiry’s Final Report, and its 231 Calls for Justice, 
provides a roadmap to move beyond a legacy of silence and 
inaction and put an end to systemic violence and 
discrimination against Indigenous women, girls and LGBTQ 
and two-spirit people.  

Healing and reconciliation, however, require action. Together 
with families and survivors and provincial, territorial and 
Indigenous partners, the government is working toward the 
development and implementation of a distinctions-based, 
regionally relevant and accountable National Action Plan. The 
government is also investing to make communities safer for 
Indigenous women and children and address systemic 
discrimination against Indigenous Peoples. Early actions 
include extending critical supports to families and survivors, 
supporting the Moose Hide Campaign, the renewal of the 
Aboriginal Community Safety Planning Initiative, supporting 
the construction and operation of new shelters in Indigenous 
communities, and the implementation of the Indigenous 
Languages Act and An Act respecting First Nations, Inuit and 
Métis children, youth and families.  

Building on these investments, the government proposes to invest an additional $781.5 million over 5 years 
starting in 2021–22, and $106.3 million ongoing to combat systemic discrimination against Indigenous peoples 
and expand efforts to combat violence against Indigenous women, girls and LGBTQ and two-spirit people. This 
includes: 

 $49.3 million to support the implementation of Gladue Principles in the mainstream justice system and 
Indigenous-led responses in order to help reduce the overrepresentation of Indigenous Peoples in the 
criminal justice and correctional systems.  

 $8.1 million to develop Administration of Justice Agreements with Indigenous communities to strengthen 
community-based justice systems and support self-determination. 

 $724.1 million to launch a comprehensive Violence Prevention Strategy to expand access to a continuum of 
culturally relevant supports for Indigenous women, children and LGBTQ and two-spirit people facing gender-
based violence. This strategy will support new shelters and transition housing for First Nations, Inuit and 
Métis peoples across the country, including on reserve, and in the North and in urban areas.  

  

 Gender Equality and Diversity in Canada 

Gender Results Framework 

 Gender-Based Violence and Access to Justice 

Women in Canada are more likely than men to 
experience gender-based violence, a reality which has 

been compounded by pandemic restrictions. According 
to 2018 police-reported data, women accounted for 

almost 8 in 10 victims (79 per cent) of intimate partner 
violence. Some populations are at higher risk for 

gender-based violence, including Indigenous women 
(on- and off-reserve), women living with a disability, 
women living in rural and remote communities, and 

LGBT2Q populations.  
For example, self-reported data from the 2014 General 
Social Survey (GSS) show that Indigenous women were 

three times more likely to have experienced spousal 
violence than non-Indigenous women. Additionally, in 
the 2018 Survey of Safety in Public and Private Spaces, 
Indigenous women living in the provinces were more 

likely than non-Indigenous women to report 
experiencing violence since the age of 15 (55 per cent 

versus 38 per cent, respectively). 
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Chapter 3 
Building Back Better 
millions of dollars 

  
2020– 2021– 2022– 2023– 2024– 2025– Total 
2021   2022   2023   2024   2025   2026     

3.3.1 An Inclusive Recovery  1,840 4,185 569 529 576 520 8,219 

- Investing in Training and Skills               

Investments in Workforce Development Agreements with 
Provinces and Territories 

 Profile included in summary table at the end of chapter 2.  
  

 Training Supports for Vulnerable Populations  - 224 35 - - - 259 

3.3.1.2 An Action Plan for Women in the Economy               

 Action Plan for Women in the Economy  0.3 0.6 - - - - 0.9 

3.3.1.3 Towards a Canada-wide Early Learning and Child Care 
System - 509 18 20 19 19 585 

 Federal Secretariat on Early Learning and Child Care - 2 4 5 4 4 20 

 Sustaining the Indigenous Early Learning and Child Care 
Secretariat, and building Indigenous Governance Capacity  

- 12 14 15 15 15 70 

 Supporting the Early Childhood Educator Workforce - 420 - - - - 420 

 Improving the Quality and Accessibility of Indigenous 
Child Care Programs 

- 75 - - - - 75 

3.3.1.4 Immediate Support for Families with Children               

 Immediate Support for Families with Children 580 1,775 - - - - 2,355 

3.3.1.6 Creating Opportunities for Youth - 1,284 58 - - - 1,342 

 Enhancing Canada Summer Jobs funding  - 448 - - - - 448 

 Youth Employment and Skills Strategy  - 516 60 - - - 575 

 Eliminating Interest on Canada Student Loans (Net)  - 321 -2 - - - 319 

3.3.1.7 Accelerating the Universal Broadband Fund               

Universal Broadband Fund: Acceleration and Top-Up  58 154 165 248 333 263 1,221 

3.3.1.8 Compensation for Supply-managed Farmers  1,197 -102 -108 -115 -120 -118 635 

 Compensation for supply-managed dairy, poultry and 
egg farmers 

1,405 109 105 102 102 102 1,925 

Less: Funds from Previous Budgets or Fall Statements -208 -210 -214 -217 -222 -220 -1,290 

3.3.1.9 Fighting Systemic Racism and Building Communities  4 55 53 24 14 14 164 

Black Entrepreneurship Program    Profile included in summary table at the end of chapter 2.    

 Building a Corporate Canada that looks like Canada  - 13 10 10 - - 33 

 Task Force on Modernizing the Employment Equity Act  - 7 - - - - 7 

 Workplace Opportunities and Barriers to Equity Program 
Expansion 

- - 4 4 4 4 14 

 Centre for Diversity in the Federal Public Service 4 4 4 - - - 12 

 Supporting Community-led Initiatives that combat Racism 
and promote Multiculturalism  

- 25 25 - - - 50 
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2020– 2021– 2022– 2023– 2024– 2025– Total 
2021   2022   2023   2024   2025   2026     

 Protecting Communities at Risk of Hate-motivated Crimes  - 3 3 3 3 3 13 

 Impact of Race and Culture Assessments in Sentencing  - 1 1 1 2 2 7 
 Supporting Community Justice Centres  - 4 7 6 6 6 29 

3.3.1.10 Growing the Economy through Immigration  - 188 170 143 131 132 765 

2021-2023 Immigration Levels Plan - 173 170 143 131 132 750 

 Supporting Skilled Newcomers - Foreign Credential 
Recognition Program  - 15 - - - - 15 

3.3.1.11 Affordable Housing - 44 69 100 118 128 458 

Rapid Housing Initiative   Profile included in summary table at the end of chapter 2.  

 Expanding the Rental Construction Financing Initiative  - 44 69 100 118 128 458 

 First-Time Home Buyer Incentive Expansion  - - - - - - - 

3.3.1.12 Making Communities Safer  - 53 109 109 82 82 434 

 Prevention of Gang-related Violence  - 15 59 59 59 59 250 

 Equipping RCMP Officers with Body-worn Cameras 
(gross)  - 38 50 50 50 50 239 

Less: Costs Recovered - - - - -27 -27 -54 

3.3.2 A Competitive, Green Economy 174 685 782 1,265 1,260 569 4,735 

 Home Energy Retrofits  122 299 453 818 817 110 2,619 
  Zero Emission Vehicle Infrastructure - 20 65 65 - - 150 

Incentives for Zero-Emission Vehicles Program Top-up 54 232 - - 1 - 287 
 Nature Based Climate Solutions: Planting 2 Billion Trees  - 71 209 301 357 372 1,309 
 Nature Based Climate Solutions: Climate Smart 

Ecosystems  - 38 55 79 85 87 344 

Support for Commercial Tree Planting in 2020 and 2021    Profile included in summary table at the end of chapter 2.  

 Strategic Interties - 25 - - - - 25 
 Sustainable Finance - 2 2 2 - - 7 

Less: Funds from 2020 Snapshot -2 -2 -2 - - - -7 

3.3.4 Reconciliation 391 826 267 368 385 267 2,503 

 Supporting Water and Wastewater Infrastructure in First 
Nations Communities   365 731 84 86 100 114 1,479 

 Supporting Infrastructure in Indigenous Communities 26 198 229 239 230 253 1,175 
Less: Funds from Existing Resources  -198 -229 -239 -230 -253 -1,149 

 Co-Development of Distinctions-Based Health Legislation  - 13 3 - - - 16 

 Mercury Treatment Centres  - 28 32 70 70 - 200 

 Supporting a National Action Plan for Ending Violence 
against Indigenous Women, Girls and LGBTQ and Two-
Spirit People  

- 54 148 212 215 152 782 

Total -                
Policy Actions since EFS 2020 58  327  336  391  464  395  1,972  
New Investments in Chapter 3 2,346 5,370 1,282 1,770 1,757 960 13,485 

Chapter 3 – Net Fiscal Impact 2,405  5,697  1,618  2,162  2,221  1,356  15,457 
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Chapter 4 
A Prudent Fiscal Plan 
4.1 Overview 
Canada entered this crisis in a strong fiscal position, allowing the government to take decisive action to put in 
place the support necessary for people and businesses to weather the storm. The investments the government 
continues to make are ensuring our public health systems are well-funded, securing a safe supply of personal 
protective equipment (PPE), procuring vaccines and therapeutics and helping Canada avoid an even deeper 
downturn that would come with widespread business and personal bankruptcies and negatively impact 
generations of Canadians. Federal investments are also supporting the provinces and territories and the services 
they deliver to Canadians.  

4.1.1 Extraordinary Spending is Time-limited  
The government will have Canadians’ backs through this crisis, doing whatever it takes. But this pandemic will 
not last forever and promising vaccine candidates are a bright light at the end of the tunnel. That means that the 
government’s fiscally expansive approach to fighting the COVID-19 pandemic need not and will not be infinite. It 
is limited and temporary. Canadians understand that the crisis demands targeted and time-limited support to 
keep people and business afloat.  

While this extraordinary spending will cause significant deficits in the short term, on par with the scale of effort 
required to deal with this once-in-a-century kind of crisis, such deficits are distinct from the structural deficits of 
the 1990s. This is time-limited spending to prevent households from going broke and businesses from laying off 
workers and permanently shutting their doors. This time-limited spending is essential to ensure that once 
COVID-19 is under control the economy is able to quickly recover to pre-pandemic levels. The COVID-19 
recession is unique in the sense that its origin cannot be traced to any fundamental weakness in the economy. It 
is the result of an entirely exogenous shock that has hurt Canadians and Canadian businesses through no fault 
of their own. The government understands that it must step in to support people and sustain that support until 
the pandemic is over in order to avoid even worse economic outcomes. 

4.1.2 Governments Must Continue to Support People 
The International Monetary Fund (IMF) has warned governments that premature withdrawal of support would 
harm livelihoods, increase bankruptcies and jeopardize the recovery. Canada knows that in order to keep 
permanent economic harm to a minimum and secure a rapid and robust recovery, it must continue to support 
Canadians throughout the pandemic, particularly as we fight a virulent second wave. 

Over the coming months, the government will work to design an investment plan for recovery and growth that 
will build a stronger, more inclusive and more resilient economy, spending between 3 and 4 per cent of gross 
domestic product (GDP) over the next three years. Our focus will be supporting Canadians, bringing back the 
jobs lost to the pandemic and building a more inclusive, more competitive, more productive and greener 
economy for the 21st century. 

Canada has and will continue to manage its finances prudently. The government’s strategy will continue to be 
tailored to Canada’s evolving economic needs – to support Canadians through the crisis and to provide 
significant investments for a robust recovery. This strategy will be implemented responsibly, with a sustainable 
approach for future generations. 
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4.2 The COVID-19 Recession: A Unique Economic Challenge 
The economic shock of COVID-19 is unlike any previous economic crisis. It is the result of a public health 
emergency that changed our lives overnight. The pandemic has imposed great hardship on Canadians, and has 
laid bare and even exacerbated inequities that have made certain groups more vulnerable to economic 
challenges. It is incumbent upon governments to step in with significant support. That’s what the Government of 
Canada has done since the beginning. 

The speed, scale and breadth of the contraction in economic activity during the COVID-19 crisis are unmatched 
by anything we have seen since the Great Depression. Nearly all sectors of the Canadian economy saw historic 
declines pushing overall GDP to its deepest fall in 90 years. The economic shock has been both unusually deep 
and incredibly fast (Chart 4.1). More jobs were lost from mid-March to late April than were created since the end 
of the 2008 recession. While the crisis has affected nearly all aspects of life, unique to this recession is the large 
impact on customer-facing service sectors – restaurants, hotels, concert venues, gyms and so forth. In a typical 
recession, the manufacturing and other trade-oriented goods sector is hardest hit and the decline in demand is 
offset by the more stable service sector. By contrast, pandemic conditions have made it very difficult for 
customer-facing service sectors to operate (Chart 4.2). Small businesses have also been particularly affected. 
Employment losses were disproportionately felt in accommodation, food services and culture and recreation 
industries, which disproportionately employ women, young people, racialized Canadians and immigrants.  

 
  

Chart 4.1 
Time and Path to Employment Trough in Past 
Recessions 

Chart 4.2 
Real GDP Decline from Peak to Trough  

  
Sources: Statistics Canada; Department of Finance Canada calculations. Sources: Statistics Canada; Department of Finance Canada calculations. 
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4.2.1 Lessons Learned from the Great Recession 
There are key lessons from past recessions that can be applied today. The experience of many countries following 
the 2008-09 global financial crisis, and during recoveries from earlier deep recessions, suggests that economies 
that withdrew fiscal support too quickly experienced slower growth afterwards. Premature withdrawal of fiscal 
support would risk allowing recessionary dynamics to become entrenched, holding back employment, increasing 
scarring from persistent unemployment – particularly for young people whose future career paths would be 
significantly affected. It also would have an impact on consumer spending and business investment and could 
lead to more businesses shuttering, ultimately harming productive capacity. The International Monetary Fund and 
the Organisation for Economic Co-operation and Development have urged governments to maintain substantial 
fiscal support through the crisis and over the recovery phase, where they have space to do so, including by 
directly stimulating demand through public investment as a complement to transfer programs aimed at 
supporting household income. 

4.3 Canadian Economic Outlook 
The average of private sector economic forecasts has been used as the basis for fiscal planning since 1994; this 
approach introduces an element of independence into the government’s fiscal forecast. The Department of 
Finance Canada surveyed a group of private sector economists at the beginning of September. To supplement 
this, and in recognition of the unique and evolving global economic situation, the department also analyzed 
alternative scenarios in the event of a more severe resurgence of the virus and its effect on the Canadian 
economy and public finances. This is described later in this chapter. 

Overall, private sector economists revised their outlook in the September 2020 survey compared to the forecast 
underlying the July Economic and Fiscal Snapshot 2020 (EFS 2020). Private sector economists expected real GDP to 
decline by 5.8 per cent in 2020, up from the projected drop of 6.8 per cent in EFS 2020, reflecting slightly better-
than-expected results in the second quarter and a stronger rebound in the third quarter (see Annex 1 for details). 
Based on their forecasts at the time, the Canadian economy was expected to continue to recover in 2021, 
rebounding by 4.8 per cent. The unemployment rate was expected to gradually decline over the forecast horizon 
from its recent peak of 13.7 per cent in May. In this outlook, and including the better-than-expected increase in job 
gains in September and October, employment was expected to fully recover by early 2022, about two years after 
the start of the crisis.  

While private sector economists’ views on the magnitude of the rebound in the second half of 2020 diverged 
widely in EFS 2020 (Chart 4.3) – reflecting tremendous uncertainty around the pace of rehiring and rebound in 
consumer activity – views in the September 2020 survey were more in line (Chart 4.4).  
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Chart 4.3 
Range of Private Sector Forecasts for Real GDP 
Growth: 2020 Economic and Fiscal Snapshot, 
May 2020 Survey 

Chart 4.4 
Range of Private Sector Forecasts for Real GDP 
Growth: 2020 Fall Economic Statement, September 
2020 Survey 

 
 

Note: Range is constructed by taking the highest and lowest growth 
rates among individual forecasts in each quarter. 
Sources: Statistics Canada; Department of Finance Canada May 2020 
survey of private sector economists. 

Note: Range is constructed by taking the highest and lowest growth rates 
among individual forecasts in each quarter.  
Sources: Statistics Canada; Department of Finance Canada September 2020 
survey of private sector economists. 

4.3.1 The Resurgence of the Virus Introduces New Downside Risks 
Thanks to the diligent efforts of Canadians through the spring and summer to control the spread of the virus, 
and with the help of an unprecedented set of economic support measures, Canada has experienced a faster and 
stronger rebound than originally forecast in the Economic and Fiscal Snapshot in July. Further, the job recovery has 
been faster and stronger than that of the United States. But the virulent second wave of the virus this fall and the 
uncertainty of the path of the virus over the coming months have reduced expectations as we move into 2021. 

While the results of the September private sector survey indicate a continuing recovery over the forecast 
horizon, this outlook is consistent with relatively low levels of ongoing community transmission of the virus. As 
the recent rise in new case trends in Canada and globally clearly demonstrates, since the September survey was 
taken we have entered a second wave more severe than forecast by most economists earlier in the year. In this 
context it is prudent for the government to consider alternative outcomes that take into account the worsening 
health situation. On the positive side, recent news about the effectiveness of potential COVID-19 vaccines is 
giving Canadians reason for optimism over the medium term.     

The evolution of the pandemic and economic behaviour will continue to intersect and play a crucial role in 
determining the ultimate path of the recovery. Under a scenario of prolonged economic downturn, permanent 
damage to the economy could start to emerge. Job losses initially seen as temporary could become more long-
lasting, and consumer and business bankruptcies could increase, making the economic recovery more challenging. 
To illustrate the consequences of different health outcomes and the associated responses of households and 
businesses, the Department of Finance has considered two alternative scenarios to the projections of the private 
sector economists: extended restrictions and escalated restrictions.  
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Overall, these scenarios suggest downside risks to the near-term outlook (the next few quarters), with the 
recovery slowing in the final quarter of 2020 and even possibly declining heading into 2021, reducing the 
rebound in 2021 to an increase of between 2.9 to 4.1 per cent compared to the 4.8 per cent increase expected in 
the September survey (Chart 4.5). These scenarios also incorporate better-than-expected data up to the end of 
the third quarter, but before the onset of the second wave, which was not reported at the time of the September 
survey. This slower rebound in activity would result in a longer path back to normal absent action to further 
support the economy.  

Chart 4.5 
Real GDP Growth Outlook 

Quarterly Growth Annual Growth 

 
 

Sources: Department of Finance Canada September 2020 survey of private sector economists; Department of Finance Canada 
calculations.  

 

Potential Economic Impacts Should Public Health Conditions Decline  
The recent surge in COVID-19 cases means that large, resurgent waves of the virus will remain a threat for 
some time. In the two scenarios considered, the bulk of the impact on the outlook occurs over the short term 
(the next few quarters). However, in neither case are renewed restrictions expected to produce the dramatic 
declines in overall economic activity seen in the spring. For most sectors of the economy, the disruption from 
a second round of restrictions would be less because investments in teleworking tools and equipment made 
during the initial spring outbreak allow more workers to work from home. Child care centres and schools 
have prepared to cope with outbreaks and developed a mix of in-person and remote learning options, 
meaning better outcomes for women, in particular, compared to the spring. Further, many businesses 
accelerated their shift to online sales, and social distancing and mask guidelines have helped many safely 
reopen. Moreover, households that experience job losses in the second wave will likely be able to maintain 
spending on essential items given substantial support from the federal government. This limits how much 
layoffs in impacted sectors have ripple effects across the broader economy. Likewise, the savings that 
households built up during the spring lockdowns, from government support and lower spending, can be 
drawn upon in any second wave scenario for those seeing renewed layoffs.  
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Virus Resurgence: Extended Restrictions 

This scenario considers the economic impact of a series of regional outbreaks. Many of the currently in force 
regional and targeted restrictions are extended into 2021 but these are limited mainly to high-contact 
businesses in the food, accommodation, arts and entertainment sectors, and limits on private social 
gatherings. Schools and child care centres remain open throughout this scenario with only isolated classroom 
shutdowns in areas with the highest incidence of COVID-19, limiting broader effects on other sectors and 
especially on women with children.  

As rising cases lead to increased hospitalizations and deaths, fear and uncertainty drive consumers to become 
more cautious, somewhat limiting trips outside the home, and further driving the slowdown in economic 
activity. Households, particularly those with lower incomes and other vulnerable groups, could see another 
round of layoffs or face unemployment and reduced hours for longer. This could raise the chance of long-
lasting effects through changes in consumer and business behaviours and preferences, increasing the time 
needed for the Canadian economy to get back to its pre-pandemic activity level. 

Overall, this would further slow the recovery in the final quarter of 2020 and heading into 2021 (Chart 4.6), 
reducing the rebound in 2021 to an increase of 4.1 per cent compared to the 4.8 per cent increase expected 
in the September survey. This would also likely delay the return of employment to pre-pandemic levels by 
almost a year and a half to early 2023. The slower recovery would negatively affect government revenues and 
automatic stabilizer programs such as Employment Insurance. Overall, a resurgent virus leading to an 
extension of current restrictions would be expected to increase the deficit by approximately $7.0 billion on 
average annually this year and next. 

Virus Resurgence: Escalated Restrictions  

The second scenario sees an intensification of all the elements of the first scenario and escalating public-
health restrictions. In some areas, new cases, test positivity rates and other epidemiological indicators begin 
to cross thresholds provinces and communities have set for the most stringent lockdown-style restrictions. 
Closures of some non-essential businesses, time-limited closures for schools (such as extending winter 
holidays) and the delay of elective non-urgent medical procedures become necessary to slow the spread and 
maintain adequate health care capacity. Even higher levels of fear and uncertainty from this scenario drive 
people to limit outings to only those for essential goods, with a further shift to online sales. Many businesses 
that used their cash reserves to withstand the first wave will be in an even more precarious position, requiring 
government supports. Given these closures and greater behavioural changes, there is a broader impact on 
the overall economy with most sectors seeing declines in the final months of 2020 and into the beginning of 
2021 (Chart 4.7).  



A Prudent Fiscal Plan  103 

Overall, this would result in a decline in economic activity heading into the first quarter of 2021 as shutdowns 
come into force through December and stay in place for the coldest months of winter, reducing growth for 
2021 to 2.9 per cent and resulting in an even longer delay before employment returns to pre-pandemic 
levels. The relative decline in economic activity would be expected to increase the deficit by about $16 billion 
on average annually this year and next as a result of increased costs of economic response and recovery 
programs and Employment Insurance benefits as well as reduced tax revenues. 

 

Chart 4.6 
Monthly Real GDP – Extended Restrictions 

Chart 4.7 
Monthly Real GDP – Escalated Restrictions 

Notes: Bars in black are actual figures. Numbers in bars are GDP 
monthly growth rates in per cent. Quarterly growth rates are 
presented at annual rates (a.r.). 
Sources: Statistics Canada; Department of Finance Canada 
calculations. 

 

 
Notes: Bars in black are actual figures. Numbers in bars are 
GDP monthly growth rates in per cent. Quarterly growth rates 
are presented at annual rates (a.r.). 
Sources: Statistics Canada; Department of Finance Canada 
calculations. 

4.4 Fiscal Outlook 
Table 4.1, below, shows fiscal developments since the publication of the July Economic and Fiscal Snapshot. A 
detailed description of the fiscal outlook, including economic and fiscal developments and costs of new 
measures approved since the July Snapshot, is provided in Annex 1. 

Overall, better-than-expected economic outcomes and revisions to the estimated costs of some large economic 
response plan measures since EFS 2020 have had a positive impact on the 2020-21 budgetary balance. Including 
additional measures taken since EFS 2020 and announced in this statement, the deficit is projected to reach. 
$381.6 billion in 2020-21. The deficit is expected to fall significantly over the next two fiscal years, to $121.2 
billion in 2021-22 and further to $50.7 billion in 2022-23, as the economy recovers and the need for temporary 
measures wanes (Table 4.1). In 2025-26, the deficit is expected to reach $24.9 billion or 0.9 per cent of GDP. 
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Table 4.1 
Economic and Fiscal Developments since EFS 2020 and Policy Actions and Investments  
$billions  

2019– 
2020  

2020– 
2021  

2021-
2022 

2022-
2023 

2023-
2024 

2024-
2025 

2025-
2026 

Budgetary balance – EFS 2020 -34.4 -343.2      
Economic and fiscal developments since 
EFU 2019 (Table A2.3) -5.9 14.2      

Re-estimates of COVID measures included in 
EFS 2020 0.9 27.0      

Budgetary balance before policy actions and 
investments -39.4 -302.0      

Policy Actions since EFS 2020        
     Fighting COVID-19  -17.5 -6.5 -0.3 -0.2 -0.1 -0.1 
     Supporting Canadians through the 

Pandemic  -34.3 -16.9 -0.7 -0.1 0.0 0.0 

     Building Back Better  -0.1 -0.3 -0.3 -0.4 -0.5 -0.4 
     A Prudent Fiscal Plan  - - - - - - 
     Other Policy Actions since EFS 2020  -2.6 -5.8 -0.8 -0.5 0.3 0.5 
     Subtotal  -54.5 -29.5 -2.2 -1.2 -0.3 0.0 
Investments in the Fall Economic Statement 2020 
     Fighting COVID-19  -3.6 -4.0 -0.3 -0.1 0.0 0.0 
     Supporting Canadians through the 

Pandemic  -18.9 -17.9 -0.9 -0.4 -0.3 -0.2 

     Building Back Better  -2.3 -5.4 -1.3 -1.8 -1.8 -1.0 
     A Prudent Fiscal Plan  -0.2 0.6 1.4 1.7 1.8 2.0 
     Subtotal  -25.1 -26.6 -1.1 -0.6 -0.3 0.9 

Budgetary balance – FES 2020 -39.4 -381.6 -121.2 -50.7 -43.3 -30.9 -24.9 

  Of which: COVID-19 economic response plan -7.2 -275.2 -50.6 -3.8 -1.2 -0.1 -0.4 

Note: Planned stimulus spending -70 to -100 over 3 years  - see scenarios below 

Budgetary balance before planned stimulus 
(per cent of GDP) -1.7 -17.5 -5.2 -2.1 -1.7 -1.2 -0.9 

Federal debt before planned stimulus (per cent 
of GDP) 31.2 50.7 52.6 52.1 51.6 50.6 49.6 

Fiscal impact of virus resurgence scenarios 

Extended Restrictions        

      Fiscal Impact   -7.1 -6.5 -4.2 -4.0 -4.0 -3.7 

      Budgetary balance 39.4 -388.8 -127.7 -54.9 -47.3 -34.8 -28.6 

Escalated Restrictions         
       Fiscal Impact   -17.0 -15.5 -8.9 -8.4 -8.6 -8.5 

       Budgetary balance -39.4 -398.7 -136.7 -59.6 -51.7 -39.4 -33.4 
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Further, as outlined in Chapter 3, the government intends to deploy additional fiscal support to accelerate the 
recovery once the virus is controlled. To achieve this goal, the government will begin planning now to help 
Canada build back better by setting aside between 3 to 4 per cent of GDP, up to $100 billion, over the next three 
fiscal years. This additional spending has not been formally included in the government’s fiscal framework yet, as 
the ultimate size and timing is highly dependent on the evolving health and economic situation. The 
government will establish more clarity around the size, timing and composition of the stimulus spending as virus 
risks abate, as we begin rolling out a vaccine and as we move toward Budget 2021.  

In the interest of transparency, Table 4.2, below, illustrates how four different scenarios of the timing, size and 
profile of the stimulus spending could affect overall public finances in the coming years. These scenarios make 
the following assumptions: 
• Scenario 1: $70 billion of stimulus, spent over the coming three years, including $20 billion in 2021-22, 

$40 billion in 2022-23 and $10 billion in 2023-24. 
• Scenario 2: $70 billion of stimulus, spent over the coming three years, including $25 billion in 2021-22, 

$30 billion in 2022-23 and $15 billion in 2023-24. 
• Scenario 3: $100 billion of stimulus, spent over the coming three years, including $20 billion in 2021-22, 

$50 billion in 2022-23 and $30 billion in 2023-24. 
• Scenario 4: $100 billion of stimulus, spent over the coming three years, including $30 billion in 2021-22, 

$50 billion in 2022-23 and $20 billion in 2023-24. 
The ultimate size of the stimulus will be based on need. For reasons of prudence, these scenarios are built on top 
of the more pessimistic outlook associated with the virus projections conducted by the Department of Finance. 

Table 4.2 
Fiscal Outlook Under Stimulus Assumption Scenarios 
$billions  

 2020– 
2021  

2021-
2022 

2022-
2023 

2023-
2024 

2024-
2025 

2025-
2026 

Budgetary balance including 
second wave impact -398.7 -136.7 -59.6 -51.7 -39.4 -33.4 
Scenario 1             
Stimulus   -20 -40 -10     
Budgetary Balance -398.7 -156.7 -99.6 -61.7 -39.4 -33.4 
Federal debt (% of GDP) 51.4 56.0 57.3 57.3 56.5 55.5 

Scenario 2             
Stimulus   -25 -30 -15     
Budgetary Balance -398.7 -161.7 -89.6 -66.7 -39.4 -33.4 
Federal debt (% of GDP) 51.4 56.2 57.1 57.3 56.5 55.5 

Scenario 3             
Stimulus   -20 -50 -30     
Budgetary Balance -398.7 -156.7 -109.6 -81.7 -39.4 -33.4 
Federal debt (% of GDP) 51.4 56.0 57.7 58.5 57.6 56.6 

Scenario 4             
Stimulus   -30 -50 -20     
Budgetary Balance -398.7 -166.7 -109.6 -71.7 -39.4 -33.4 
Federal debt (% of GDP) 51.4 56.4 58.1 58.5 57.6 56.6 
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While Canada’s overall economic and fiscal situation depends greatly on how the virus unfolds in the coming 
months, the level of spending anticipated to support the recovery is necessary and, as demonstrated by the 
examples above, manageable. In each scenario, the federal debt remains, over the coming years, well within 
what most economists regard to be a sustainable level.  

As outlined in Chapter 3, the level of stimulus spending forecast is on par with most of Canada’s peer economies 
and proportional to the size of the output gap estimated by the Bank of Canada and the Department of Finance’s 
own analysis. Further detail as to longer-term fiscal goals and objectives will be outlined in a subsequent fiscal 
update once the virus is more fully under control and there is greater certainty in the long-term economic outlook. 

4.5 Bridging Canadians through the Crisis 
The federal government has provided more than 8 out of every 10 dollars spent in Canada to fight COVID-19 and 
support Canadians. Providing a bridge through this crisis continues to be a key pillar of the government’s 
economic response plan. With a fiscal impact of approximately $407 billion, nearly 19 per cent of GDP, one of the 
largest among G7 countries (Chart 4.8), combatting the pandemic has been the Government of Canada’s largest 
financial response since World War II. The government has provided Canadian businesses and families with a 
financial lifeline to pull them through the crisis, helping them avoid financial ruin – and the government remains 
well-positioned to keep supporting them.  

Chart 4.8 
Significant Fiscal Policy Support Announced across G7 Countries 

 
Note: The timeframe for the announced measures is country-specific. 
Source: International Monetary Fund, Fiscal Monitor (October 16, 2020). Includes announced measures as at September 11, 2020. 

 
The Government of Canada will continue to deploy all necessary fiscal firepower to fight the pandemic, in line 
with recommendations from the IMF and the Organisation for Economic Co-operation and Development. It will 
also continue to collaborate with provinces, territories and other governments to save lives and livelihoods and 
support Canadians and Canadian businesses for as long as this crisis lasts. Canadians should not have to take on 
debt that their government can better shoulder. 
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“We are of course keen to see that lifelines for businesses and for workers 
are sustained. This is our main message – don’t cut prematurely these 
lifelines.” 

- Kristalina Georgieva, IMF Managing Director, October 15, 2020  

4.5.1 Maintaining our Low-debt Advantage 
The federal government’s strong fiscal position means Canada has sufficient room to borrow as necessary to 
meet the challenges of COVID-19. Coming out of the crisis, Canada is expected to maintain its low-debt 
advantage. The government will continue to protect Canada’s debt advantage so borrowing costs remain low 
and ensuring future generations are not burdened with COVID-19-related debt. 

4.5.2 COVID-19 Debt is Affordable 
Alongside a major global decline in growth and prices, central banks around the world, including the Bank of 
Canada, have taken unprecedented measures to ease monetary policy for as long as necessary by cutting policy 
rates to their lower bounds and implementing government asset purchase programs. These two factors have led 
to a massive decline in interest rates for most countries (Chart 4.9), making new public debt issuances 
significantly more affordable. The federal government has been able to refinance existing debt and finance new 
debt at record-low market rates this year, marking the lowest costs of servicing our national debt, relative to our 
economy, in over a century (Chart 4.10).  

Compared to some of our global debt peers, Canada has witnessed one of the most significant declines in 
borrowing costs since the beginning of the year. In response to these unprecedented developments, the 
government has calibrated its debt management strategy to lock in these low rates by issuing more long-term 
debt, which will help reduce exposure to interest rate increases in the future (see Annex 2).  

Chart 4.9 
Change in 10-Year Bond Yields Since January 1, 2020, AAA Countries 

 
Note: Last observation is November 24, 2020.  
Sources: Bloomberg; Department of Finance Canada calculations.  
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While it is true that federal debt will be significantly higher than what we have been accustomed to in recent 
years, this is not the 1990s – back then, the debt-to-GDP ratio was at a historical peak and debt-servicing costs 
exceeded 6.0 per cent of GDP. Recent developments outlined above show that notwithstanding the sharp 
increase in the federal debt-to-GDP ratio this year, federal debt charges are projected to fall below 1 per cent of 
GDP in 2020-21 and to only very modestly increase thereafter to 1.2 per cent by 2025-26, staying near their 
lowest level in over a century (Chart 4.11). As laid out in Annex 2, the government is taking advantage of these 
historically low rates to lock in debt at affordable rates for decades to come.  

 
4.5.3 Significant Support to Provinces and Territories 
The government’s commitment includes making sure that provinces and territories are able to deliver the critical 
health and social services needed by Canadians. The government has already announced direct support for 
provinces and territories, with over $24 billion made available to date. This is on top of the funding regularly 
provided to provinces and territories through the major transfers and bilateral agreements, which totals over 
$85 billion in 2020-21.  

Moreover, thanks as well to the unprecedented investment by the federal government to help stabilize the 
economy with broad measures to support businesses and individuals, provincial and territorial tax bases will 
benefit from the economic effects of the Canada Emergency Response Benefit, Canada Emergency Wage 
Subsidy, Canada Emergency Business Account and other programs. Provincial-territorial tax revenues were 
projected to be raised by approximately $17 billion in 2020-21 at the time of the Economic and Fiscal Snapshot. 
Enhancements to these programs implemented after the EFS 2020, in addition to new support measures, will 
increase this impact on provincial-territorial tax revenues. 

In addition, the federal government will reform the Fiscal Stabilization program to provide a more effective 
backstop to provinces that face an extraordinary drop in revenues. This proposed set of measures is projected to 
result in billions in additional support to provinces for 2020-21, based on the current provincial outlook.   

Chart 4.10 
10-Year Yields on Government of Canada Bonds 

Chart 4.11 
Public Debt Charges, 1870-71 to 2025-26 

 
 

Note: Last observation is November 24, 2020. 
Source: Bloomberg. 

Sources: Statistics Canada; Fiscal Reference Tables; Jordà-Schularick-
Taylor Macrohistory Database; Department of Finance Canada 
calculations. 
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Modernizing the Fiscal Stabilization Program 
The COVID-19 pandemic is having a negative impact on government revenues, including at the provincial 
level. The Fiscal Stabilization program was created to provide financial assistance to provinces that are facing 
significant declines in their revenues resulting from extraordinary economic downturns. The program provides 
financial help to any province faced with a year-over-year decrease of more than 5 per cent in its non-resource 
revenues or of more than 50 per cent in its resource revenues, with adjustments for interactions between the 
revenue sources. Payments are currently capped at $60 per person for a given fiscal year. The pandemic may 
cause some provinces to experience such sharp declines in revenues that they qualify for the federal Fiscal 
Stabilization program.  

The federal government has provided payments totaling nearly $2.6 billion through the program since its 
creation in 1967, with all provinces having benefitted at some point in time. Most recently, Fiscal Stabilization 
payments were provided to Alberta ($503 million for 2015–16 and 2016–17), Newfoundland and Labrador 
($32 million for 2015–16), and Saskatchewan ($20 million for 2016–17). 

The Fiscal Stabilization program was last reviewed in 1995 and, following calls from provincial and territorial 
governments and academics for the program to be modernized, the federal government proposes to 
modernize the Fiscal Stabilization program as follows:  

 Index the maximum payment of $60 per capita, which was set in 1987, to total Canadian economic 
growth per person since that time. The cap will nearly triple to about $170 per person in 2019-20 
and 2020-21, and will grow thereafter in line with Canadian economic growth per person. In years in 
which the economy declines, the cap will remain at its preceding year’s level. The higher cap will 
apply to 2019-20 Stabilization claims and onward and could provide billions in additional support to 
provinces in response to the shock experienced by COVID-19. The Minister of Finance will retain the 
discretion to extend interest-free loans for eligible revenue declines above the cap.  

 Make technical changes to modernize and simplify the program. Technical changes will apply to 
2021-22 Stabilization claims and onward. Specifically, these changes will:  
 Enable claims to be finalized roughly one year earlier.  

 Include revenues from transferred tax points in revenues eligible for Stabilization. 

 No longer penalize provinces for adjusting their tax systems for inflation, which will make it 
easier for all provinces to qualify for Stabilization payments. 

 Eliminate an inconsistency in the program’s treatment of declines between zero and five per cent 
in resource and non-resource revenues. 

These changes will make the program more generous when provinces need help the most. The impact these 
changes will have on payments expected to be triggered as a result of COVID-19 will provide billions of 
additional support beyond the current parameters. 

The government intends to introduce legislative and regulatory amendments to implement these changes.  
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4.6 The Plan for a Robust and Resilient Recovery  
As Canada continues to fight COVID-19 and ensure Canadians have the support they need, the government is 
also focused on putting the right measures in place to ensure a strong economic recovery once the virus is 
defeated. Stimulus will focus on investments capable of both having a real, tangible impact on jobs and demand 
in the short term, while also strengthening Canada’s competitiveness and productivity in the longer term. The 
government is setting aside between 3 to 4 per cent of GDP, up to $100 billion, over the next three fiscal years 
to ensure we are well-prepared to build back better. The government will work with Canadians over the coming 
months to design a stimulus recovery plan that will build a stronger, more inclusive, more innovative and more 
resilient economy.  

4.6.1 Timing of Recovery Spending is Critical to its Success  
Canada knows that properly timed stimulus spending is critical. We must prioritize defeating COVID-19 so our 
economy is ready for recovery. At the same time, we must also be careful not to encourage some types of 
economic activity before they are safe. Our stimulus plan must be deployed at the right time so that it can 
stimulate a robust and competitive return to growth. We cannot simply mimic what was done in the past 
because of the unique circumstances of the COVID-19 recession – different jobs were lost, different sectors were 
impacted and different groups of people were affected.  

Early actions announced in this statement are a down payment on the investments to come, laying a foundation 
for a strong and green economy that supports good jobs for all Canadians. 

4.6.2 Stimulus Spending will be Time-limited  
Any stimulus spending will be temporary. The deficits will be necessarily large to counter the severity of the 
COVID-19 recession, but as the economy recovers and the need for temporary response and recovery measures 
wanes, the deficit will decline.  

4.7 Preserving Canada’s Fiscal Advantage 
Public debt has sharply increased across the globe and, in many countries, this crisis has exposed pre-existing 
fiscal vulnerabilities. Canada entered the pandemic in a position of strength and our history of prudent fiscal 
management means that, despite the actions we took to fight the virus, Canada continues to have a favourable 
fiscal position relative to international peers. 

The government’s near-term fiscal priority is to support and preserve Canada’s economy for current and future 
generations. The government will continue to provide fiscal support until the economy is firmly back on track. To 
guide this work, the government will track progress against several related indicators, recognizing that no one 
data point is a perfect representation of the health of the job market. These include the overall employment rate, 
level of unemployment and the total hours worked in the economy. An approach which is guided by economic 
data will help ensure the recovery is appropriately tailored to the needs of Canadians and the circumstances at 
hand. Fiscal guardrails will help establish when the stimulus will be wound down. These data-driven triggers will 
let us know when the job of building back from the COVID-19 recession is accomplished, and we can bring one-
off stimulus spending to an end, returning to a prudent and responsible fiscal path, based on a long-term fiscal 
anchor we will outline when the economy is more stable. The government’s expansive approach to fighting the 
coronavirus and getting the economy back on track is not infinite. Canadians should rest assured that once the 
need for support in the economy has passed, it will be withdrawn.  

As Canada fights to contain the virus and limit its consequences, the government’s economic and fiscal strategy 
will allow flexibility in response to changing health and economic conditions over the short-to-medium term 
while delivering stronger growth and helping ensure the sustainability of public finances over the longer term.  
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4.8 A Fair Tax System 
4.8.1 A Fair Tax System for the Digital Economy 
As more of our lives move online, our economy and our society are changing. The lockdowns brought on by the 
COVID-19 pandemic have accelerated the shift towards digitalization, globally and here at home, as both 
businesses and consumers do more business online. Retail e-commerce was up nearly 70 per cent in the first 
eight months of this year. Digitalization of the global economy has made it easier for businesses to sell goods 
and services to anywhere in the world, from anywhere in the world.  

Under current rules, foreign-based digital businesses can sell their goods and services to Canadians without 
charging the Goods and Services Tax/Harmonized Sales Tax (GST/HST), which puts the burden on Canadian 
consumers to remit the sales tax. This gives foreign-based digital corporations an unfair advantage, and 
undercuts the competitiveness of Canadian companies. It also deprives the government of tax revenues that 
could be used to better the lives of everyone. 

The government proposes a number of changes to level the playing field by ensuring that the GST/HST applies 
to all goods and services consumed in Canada, regardless of how they are supplied, or who supplies them. At 
the same time, the government will continue to work with the international community, provinces and 
stakeholders to ensure that the sales tax system is fair and provides a level playing field for Canadian and 
foreign-based businesses.  

The government is also proposing action with respect to corporate-level tax to ensure that digital corporations 
pay their fair share of taxes in respect of their activity in Canada. 

4.8.1.1 Fair Taxation of Cross-Border Digital Products and Services  
Foreign-based vendors with no physical presence in Canada do not, currently, have to charge the GST/HST on 
sales of digital products or services – like mobile apps, online video gaming and video and music streaming. This 
has put Canadian vendors of digital products and services at a distinct competitive disadvantage.   

 To level the playing field, the government proposes that foreign-based vendors selling digital products 
or services to consumers in Canada be required to register for, collect and remit the GST/HST on their 
taxable sales to Canadian consumers.  

Canadians also often purchase digital products or services through digital marketplace platforms (e.g., “app 
stores”). To ensure that the GST/HST applies equally to these sales, the government proposes that digital 
marketplace platforms be required to register for the GST/HST, and to collect and remit the tax on the sale 
of digital products or services of foreign-based vendors to Canadians that the platform facilitates. This will 
ensure greater fairness for Canadian retailers. 

To help promote compliance, the government proposes that foreign-based vendors and digital marketplace 
platforms be able to register and account for the GST/HST under a special simplified regime.  

This proposal is in line with recommendations of the Organisation for Economic Co-operation and Development 
on the digital economy and is consistent with the actions of many other countries and jurisdictions.  

These changes are proposed to be effective July 1, 2021, which will provide time for the government to consult 
stakeholders on the proposed changes and for stakeholders to comply with these proposals. 

It is estimated that the proposed measure will increase federal revenues by $1.2 billion over 5 years, starting in 
2021-22. 
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4.8.1.2 Fair Taxation of Goods Supplied through Fulfillment Warehouses   
Canadians are increasingly going online to buy the things they 
need. Online vendors and the digital platforms that host them are 
often based outside Canada, but use fulfillment warehouses here 
to store goods and deliver them to Canadians in a timely way.  

Under the current rules, there is generally no requirement for 
foreign-based vendors to collect the GST/HST on the final price 
paid when their goods are sold in Canada, including when the 
sales are facilitated by digital platforms. By comparison, Canadian 
vendors using digital platforms and fulfillment warehouses in 
Canada are required to collect the GST/HST on the final price 
paid for their goods. This is putting Canadian vendors at a 
disadvantage. 

 To level the playing field between Canadian and foreign-
based vendors, the government proposes to apply the 
GST/HST on all sales to Canadians of goods that are located in Canadian fulfillment warehouses. Under 
this proposal, the GST/HST will be required to be collected and remitted by either the foreign-based 
vendor or the digital platform that facilitates the sale. 

These changes are proposed to be effective July 1, 2021, which will provide time for the government to consult 
stakeholders on the proposed changes and for stakeholders to comply with these proposals.  

It is estimated that the proposed measure will increase federal revenues by $1.6 billion over 5 years, starting in 
2021-22. 

4.8.1.3 Fair Taxation of Short-Term Accommodation through Digital Platforms 
Increasingly, individual property owners are renting out their residences, or other residential property, through 
digital platforms for short-term periods. Property owners may not be aware of the relevant GST/HST 
requirements with respect to these rentals. Additionally, the platforms that facilitate these rentals are not 
responsible for accounting for the GST/HST on these rentals under current rules. These factors result in the 
GST/HST not being applied consistently and putting more traditional Canadian accommodation providers, such 
as hotels, at a comparative disadvantage. 

The growing popularity of the sector has also led to an increasing number of homes and properties being re-
purposed from long-term into short-term rental accommodation. While data on short-term accommodation is 
limited, a 2019 study estimated that more than 30,000 housing units in Canada were frequently being used for 
this purpose. For people living in Canada’s largest cities, the limited supply of long-term housing has made it 
more difficult to afford a home. 

  To improve GST/HST compliance, and to ensure fairness across the accommodation sector, the government 
proposes to apply the GST/HST to all platform-based short-term rental accommodation supplied in 
Canada. Under this proposal, the GST/HST will be required to be collected and remitted – by either the 
property owner, or the digital accommodation platform – on short-term accommodation that is supplied in 
Canada through a digital accommodation platform. 

These changes are proposed to be effective July 1, 2021, which will provide time for the government to consult 
stakeholders on the proposed changes and for stakeholders to comply with these proposals.  

It is estimated that the proposed measure will increase federal revenues by $360 million over 5 years, starting in 
2021-22. As referenced in Chapter 3, the government is also investing in affordable housing. 

 Gender Equality and Diversity in Canada 

Gender Results Framework 

 Leadership and Democratic Participation 

In 2017, 12 per cent of all small- and medium-sized 
enterprises (SMEs) were in retail trade. Men-owned 
businesses were less likely to be in this industry (10 
per cent) than women-owned businesses (18 per 

cent). Indigenous-owned businesses and businesses 
owned by visible minorities were also more likely to 

be in retail trade (17 per cent and 14 per cent, 
respectively), while only 2 per cent of businesses 
owned by persons with a disability were in this 

industry. About 12 per cent of businesses owned by 
men and women equally were in retail trade, as were 
businesses owned by members of the same family. 
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International Corporate Tax and Digitalization 
  

The government is committed to ensuring that everyone pays their fair share, so that Canada continues to 
have the resources needed to invest in people and keep our economy strong. When it comes to corporate-
level tax, this means ensuring that corporations in all sectors, including digital corporations, pay their fair 
share of taxes in respect of their activity in Canada. It is important that tax rules take account of new ways in 
which businesses carry out value-creating activities in a jurisdiction, including remote digital means such as 
the collection of user data and content contributions. It is also important that countries have tools to protect 
their tax bases against avoidance in the form of international profit shifting. 

The government recognizes the mutual benefits of multilateral coordination in international taxation and 
therefore has a strong preference for a multilateral approach to address these issues. We need a modern tax 
system where all corporations pay their fair share. Canada has been working with our international partners in 
a process led by the Organisation for Economic Co-operation and Development with a view to developing a 
coordinated approach by mid-2021. The government remains committed to a multilateral solution, but is 
concerned about the delay in arriving at consensus. The government therefore proposes to implement a tax 
on corporations providing digital services, with effect from January 1, 2022, which would apply until such time 
as an acceptable common approach comes into effect. On a provisional basis, it is estimated that the new 
measure would increase federal revenues by $3.4 billion over 5 years, starting in 2021-22. Further details will 
be announced in Budget 2021.  

 

4.8.2 Improving Tax Fairness and Strengthening Compliance 
Since 2015, the Government of Canada has promoted greater fairness in the tax system. The government has 
worked to close loopholes, eliminate measures that disproportionately benefit the wealthy and crack down on 
tax evasion. 

With this Fall Economic Statement, the government is setting out next steps in its ongoing effort to improve the 
fairness of the tax system. These measures will give Canadians even more confidence that the system is fair 
for everyone. 

To help build a fairer Canada, the government is also examining new ways to use the tax system to address the rise 
of extreme wealth inequality, as laid out in the Speech from the Throne. 

4.8.2.1 Employee Stock Options 
Employee stock options, which allow employees to purchase shares of their employer at a designated price, are an 
alternative form of compensation used by businesses to attract and engage employees. For instance, many smaller, 
growing companies that cannot yet afford competitive salaries use employee stock options as a tool for attracting 
and retaining talent.  

The employee stock option deduction supports this objective by effectively taxing stock option benefits at a rate 
equal to one-half of the normal rate of personal taxation, the same rate as capital gains. However, evidence shows 
that the employee stock option deduction is regressive, with high-income individuals disproportionately 
benefitting from this preferential tax treatment.  
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Budget 2019 announced the government’s intention to move forward with changes to limit the benefit of the 
employee stock option deduction for high-income individuals employed at large, long-established, mature firms.  

In June 2019, the government released draft legislative proposals and launched consultations seeking stakeholder 
input on the characteristics of companies that should be considered start-up, emerging and scale-up companies 
for the purpose of exempting such corporations from the new employee stock option tax rules. 

 Based on the June 2019 announcement and the input received from stakeholders during the consultations, the 
government is proposing the following changes to the employee stock option tax rules: 

• A $200,000 annual limit will apply on employee stock option grants that can qualify for the employee stock 
option deduction. This limit will be based on the fair market value of the shares underlying the options, at 
the time the options are granted.  

• Employee stock options granted by Canadian-controlled private corporations (CCPCs) will not be subject to 
the new limit. This responds to the government’s previously stated objective that start-ups not be 
impacted by this change. 

• In recognition of the fact that some non-CCPCs could be start-ups, emerging or scale-up companies, non-
CCPC employers with annual gross revenues of $500 million or less will also not be subject to the new limit. 

This approach will ensure that start-ups and emerging Canadian businesses that are creating jobs can continue to 
grow and expand and attract key talent, while limiting the benefit of the employee stock option deduction for 
high-income Canadians who work in mature companies. These new rules will make the employee stock option tax 
regime fairer and more equitable for Canadians and, once fully in effect, are expected to generate about $200 
million in federal tax revenues each year. 

The new rules will apply to employee stock options granted on or after July 1, 2021. 

4.8.2.2 Taxing Unproductive Use of Canadian Housing by Foreign  
Non-resident Owners 
Too often, the price of homes is out of reach for Canadians, in particular for those looking to buy their first home. 
Speculative demand from foreign, non-resident investors contributes to unaffordable housing prices for many 
Canadians. To help make the housing market more secure and affordable for Canadians, the government is 
committed to ensuring that foreign, non-resident owners, who simply use Canada as a place to passively store their 
wealth in housing, pay their fair share.  

The government will take steps over the coming year to implement a national, tax-based measure targeting the 
unproductive use of domestic housing that is owned by non-resident, non-Canadians, which removes these assets 
from the domestic housing supply. 

4.8.2.3 Strengthening Tax Compliance 
Taxes help pay for the government services that benefit Canadians. They help pay for the medical care that keeps 
us healthy. They provide a social safety net so that in times of crisis, all Canadians have a lifeline. They create 
opportunities through investments in innovation and new infrastructure that can help the economy grow. They 
help ensure that Canada is a place where no one is left behind.  

That is why, since Budget 2016, the government has committed $350 million per year on an ongoing basis for 
the Canada Revenue Agency (CRA) to crack down on tax evasion and combat aggressive tax avoidance. These 
investments target a range of complex tax schemes in areas such as offshore tax evasion and the underground 
economy. The government’s efforts have yielded positive results.  
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 Building on these investments, the government proposes an additional $606 million over 5 years, starting in 
2021-22, to allow the CRA to fund new initiatives and extend existing programs targeting international tax 
evasion and aggressive tax avoidance. Specifically, the CRA will hire additional offshore-focused auditors to 
focus on individuals who avoid taxes by hiding income and assets offshore, enhance the audit function 
targeting higher-risk tax filings, including those of high-net worth individuals, and strengthen its ability to fight 
tax crimes such as money laundering and terrorist financing by upgrading tools and increasing international 
cooperation. 

The government estimates that these measures to combat international tax evasion and aggressive tax 
avoidance will recover $1.4 billion in revenues over 5 years. These amounts do not reflect the gains that will be 
realized by provinces and territories, whose tax revenues will also increase as a result of these initiatives. 

Recent Investments in CRA Compliance Actions  
Since Budget 2016, the government has committed $350 million per year on an ongoing basis so the CRA 
is better able to crack down on tax evasion and combat aggressive tax avoidance. These investments 
target complex tax schemes in areas such as offshore tax evasion and the underground economy. It is 
estimated that these incremental investments have already delivered over $3 billion in additional federal 
tax revenues assessed. 

 Chart 4.12 
Recent Investments in CRA Compliance Activities by Fiscal Year 

 
Chart 4.13 
Investments in CRA Compliance Activities Since Budget 2016, by Type 
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4.8.2.4 Modernizing Anti-Avoidance Rules 
For too long, certain individuals and businesses have been able to create increasingly complex structures in order 
to artificially lower their tax obligations in a manner that does not serve an economic purpose, including by shifting 
profits offshore and creating artificial tax deductions. To address this, the government will launch consultations in 
the coming months on the modernization of Canada’s anti-avoidance rules, in particular the General Anti-
Avoidance Rule. It is essential to the integrity of the tax system that our anti-avoidance rules be updated so they 
are sufficiently robust for tax authorities and courts to address this sophisticated and aggressive tax planning.   

4.8.3 Simplifying the Home Office Expense Deduction   
Millions of Canadians are unexpectedly working from home 
because of COVID-19. They are turning their bedrooms, 
basements and kitchens into offices, and taking on increased 
household expenses to do their jobs. Canadians working from 
home can already deduct certain home office expenses for tax 
purposes, but first-time claimants may not be familiar with the 
rules and the claim process imposes an administrative burden on 
employers who are already dealing with the broader impacts of 
the pandemic and have to fill out additional information for their 
employees who qualify.  

 To simplify the process for both taxpayers and businesses, the 
CRA will allow employees working from home in 2020 due to 
COVID-19 with modest expenses to claim up to $400, based 
on the amount of time working from home, without the need 
to track detailed expenses, and will generally not request that 
people provide a signed form from their employers. This 
measure will help taxpayers access deductions they are 
entitled to receive and simplify the tax filing process. Further 
detail will be communicated by the CRA in the coming weeks. 

 
  

 Gender Equality and Diversity in Canada 

Gender Results Framework 

 Economic Participation and Prosperity 

In 2019, Canada's telework capacity – the share of 
jobs that could plausibly be performed from home 

under normal circumstances – stood at 39 per 
cent. Men's telework capacity (32 per cent) was 
lower than women's (46 per cent). Part of this 

difference is explained by the fact that men and 
women often work in different jobs. For example, 
jobs in agriculture and construction – where men 
are over-represented – cannot be performed from 

home. Financially vulnerable workers, including 
youth, people with a high school diploma or less, 
and low-income families, had the lowest telework 

capacities. 
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A Prudent Fiscal Plan 

millions of dollars (accrual basis)  

  
  

2020– 
2021 

2021– 
2022 

2022– 
2023 

2023- 
2024 

2024- 
2025 

2025- 
2026 

Total 

4.8.1 A Fair Tax System for the Digital 
Economy 1 -596 -1,283 -1,447 -1,512 -1,692 -6,529 

 Fair Taxation of Cross-Border Digital 
Products and Services - -166 -243 -257 -267 -282 -1,215 

 Fair Taxation of Goods Supplied through 
Fulfillment Warehouses - -190 -275 -315 -360 -415 -1,555 

 Fair Taxation of Short-Term 
Accommodation through Digital 
Platforms - -40 -65 -75 -85 -95 -360 

 International Corporate Tax and 
Digitalization     - -200         -700                -800 -800 -900 -3,400 

4.8.2 Improving Tax Fairness and 
Strengthening Compliance 210 -20 -92 -205 -240 -336 -684 

 Employee Stock Options - - - - - -55 -55 

 Strengthening Tax Compliance (Net 
Revenues)  -20 -92 -205 -240 -281 -839 

4.8.3 Simplifying the Home Office 
Expense Deduction 210 - - - - - 210 

 Simplifying the Home Office Expense 
Deduction 210 - - - - - 210 

Chapter 4 – Net Fiscal Impact 211 -616 -1,375 -1,652 -1,752 -2,028 -7,214 
Note: Totals may not add due to rounding. A “0” indicates a nil amount or small amount (less than $500,000). 
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Annex 1 
Details of Economic and Fiscal Projections  
Economic Projections 
The average of private sector forecasts has been used as the basis for fiscal planning since 1994. This helps 
ensure objectivity and transparency, and introduces an element of independence into the government’s fiscal 
forecast. The Department of Finance Canada regularly surveys private sector economists on their views on the 
outlook for the Canadian economy. The economic forecast presented in this section is based on a survey 
conducted in September 2020.  

The September survey includes the views of 13 private sector economists: 

1. BMO Capital Markets,   

2. Caisse de dépôt et placement du Québec, 

3. Canadian Federation of Independent Business,  

4. CIBC World Markets,  

5. Desjardins,  

6. IHS Markit,  

7. Industrial Alliance Insurance and Financial Services Inc.,  

8. Laurentian Bank Securities,  

9. National Bank Financial Markets,  

10. Royal Bank of Canada,  

11. Scotiabank,  

12. TD Bank Financial Group, and  

13. The University of Toronto (Policy and Economic Analysis Program).  

Private sector economists expect real gross domestic product (GDP) to decline by 5.8 per cent in 2020, a smaller 
decline than the projected drop of 6.8 per cent in the July 2020 Economic and Fiscal Snapshot (EFS 2020), 
reflecting slightly better-than-expected results in the second quarter and stronger momentum in the third 
quarter (Table A1.1 below). The Canadian economy is expected to continue to recover in 2021, rebounding by 
4.8 per cent in 2021. This is revised down from 5.5 per cent in EFS 2020 due to ongoing weakness heading into 
2021 as a result of ongoing challenges associated with COVID-19. Real GDP growth is expected to gradually 
decline over the remaining years of the forecast horizon. 

Along with the contraction in economic activity, the unemployment rate is expected to rise to reach close to 
10 per cent on average in 2020 and to decline to 8.1 per cent in 2021, still above its pre-COVID-19 level and 
broadly similar to the EFS 2020 forecast. 



120  Annex 1 

The outlook for GDP inflation (the broadest measure of economy-wide price inflation) in the September 2020 
survey has also been revised up for 2020 compared to the EFS 2020 forecast (from -0.5 per cent to +0.3 per cent) 
as a result of better-than-expected results in the second quarter and upward forecast revisions in the third 
quarter, in part attributable to higher oil prices. Going forward, GDP inflation is expected to stand at about 
2 per cent per year. 

As a result of these developments, the level of nominal GDP (the broadest measure of the tax base) is projected 
at $2,183 billion for 2020, $39 billion higher than projected in EFS 2020 (but still $214 billion lower than 
projected in the Economic and Fiscal Update 2019). The nominal GDP level difference with EFS 2020 is expected 
to be reduced by half to $21 billion in 2021, reflecting a smaller projected rebound in nominal GDP next year. 

The outlook for short- and long-term interest rates has been revised down in the September 2020 survey by about 
10 basis points both this year and next year compared to the EFS 2020 forecast. Short- and long-term interest rates 
are expected to average low levels of 0.7 per cent and 1.5 per cent, respectively, over the forecast horizon. 
Table A1.1 
Average Private Sector Forecasts 
per cent, unless otherwise indicated 

  2020 2021 2022 2023 2024 2025 
2020- 
2025  

Real GDP growth1        
  Economic and Fiscal Update 2019  1.6 1.8 1.8 1.9 1.9 --- --- 
  Economic and Fiscal Snapshot 2020 -6.8 5.5 --- --- --- --- --- 
  Fall Economic Statement 2020 -5.8 4.8 3.2 2.3 2.1 1.9 1.4 

GDP inflation1        
  Economic and Fiscal Update 2019  2.0 2.0 2.0 2.0 2.0 --- --- 
  Economic and Fiscal Snapshot 2020 -0.5 2.2 --- --- --- --- --- 
  Fall Economic Statement 2020 0.3 2.0 2.0 2.0 2.1 2.1 1.8 

Nominal GDP growth1        
  Economic and Fiscal Update 2019  3.7 3.8 3.8 3.9 3.9 --- --- 
  Economic and Fiscal Snapshot 2020 -7.2 7.9 --- --- --- --- --- 
  Fall Economic Statement 2020 -5.5 6.9 5.3 4.4 4.3 4.0 3.2 

Nominal GDP level (billions of dollars)1        
  Economic and Fiscal Update 2019  2,398 2,489 2,584 2,685 2,789 --- --- 
  Economic and Fiscal Snapshot 2020 2,144 2,313 --- --- --- --- --- 
  Fall Economic Statement 2020 2,183 2,333 2,458 2,565 2,675 2,781 --- 

Difference between Economic and Fiscal 
Update 2019 and Fall Economic 
Statement 2020 -214 -155 -127 -120 -115 --- --- 
Difference between Economic and Fiscal 
Snapshot 2020 and Fall Economic 
Statement 2020 39 21 --- --- --- --- --- 
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  2020 2021 2022 2023 2024 2025 
2020- 
2025  

3-month treasury bill rate        
  Economic and Fiscal Update 2019  1.5 1.6 1.9 2.2 2.4 --- --- 
  Economic and Fiscal Snapshot 2020 0.5 0.3 --- --- --- --- --- 
  Fall Economic Statement 2020 0.4 0.2 0.3 0.5 1.1 1.5 0.7 

10-year government bond rate        
  Economic and Fiscal Update 2019  1.6 2.0 2.4 2.7 3.0 --- --- 
  Economic and Fiscal Snapshot 2020 0.8 1.0 --- --- --- --- --- 
  Fall Economic Statement 2020 0.7 0.9 1.2 1.6 2.0 2.4 1.5 

Exchange rate (US cents/C$)        
  Economic and Fiscal Update 2019  76.2 76.6 77.4 78.1 79.3 --- --- 
  Economic and Fiscal Snapshot 2020 72.4 73.8 --- --- --- --- --- 
  Fall Economic Statement 2020 74.2 76.1 76.6 77.9 78.9 79.2 77.2 

Unemployment rate        
  Economic and Fiscal Update 2019  5.8 5.8 5.8 5.8 5.8 --- --- 
  Economic and Fiscal Snapshot 2020 9.8 7.8 --- --- --- --- --- 
  Fall Economic Statement 2020 9.7 8.1 7.0 6.3 6.0 6.0 7.2 

Consumer Price Index inflation        

  Economic and Fiscal Update 2019  2.0 1.9 2.0 2.0 2.0 --- --- 

  Economic and Fiscal Snapshot 2020 0.5 2.0 --- --- --- --- --- 

  Fall Economic Statement 2020 0.7 1.7 1.9 2.0 2.1 2.1 1.7 

U.S. real GDP growth        

  Economic and Fiscal Update 2019  1.8 1.8 1.8 1.8 1.9 --- --- 
  Economic and Fiscal Snapshot 2020 -5.6 5.3 --- --- --- --- --- 
  Fall Economic Statement 2020 -4.3 3.7 3.3 2.6 2.2 2.0 1.6 

West Texas Intermediate crude oil price 
($US per barrel)        

  Economic and Fiscal Update 2019  57 58 62 64 65 --- --- 
  Economic and Fiscal Snapshot 2020 32 43 --- --- --- --- --- 
  Fall Economic Statement 2020 39 46 52 54 58 59 51 
Note: Forecast averages may not equal average of years due to rounding. 
1  Figures have been restated to reflect the historical revisions in the Canadian System of National Accounts.  
Sources: Statistics Canada; for the Economic and Fiscal Update 2019, Department of Finance Canada September 2019 survey of private sector economists; 
for the Economic and Fiscal Snapshot 2020, Department of Finance Canada May 2020 survey of private sector economists; for the Fall Economic 
Statement 2020, Department of Finance Canada September 2020 survey of private sector economists. 
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Alternative Economic Scenarios 
Given the uncertainty of the current environment, with a virulent resurgence of COVID-19 in Canada and around 
the globe since the September survey, the Department has also considered two alternative downside scenarios 
to the projections of the private sector survey, described in detail in section 4.3.1. These scenarios broadly 
illustrate the economic impacts of different health outcomes (Table A1.2). 

Table A1.2 
Department of Finance Alternative Scenarios 
per cent, unless otherwise indicated 

  2020Q3 2020Q4 2021Q1 2021Q2 2020 2021 2022 
Real GDP growth1               
  Fall Economic Statement 2020 42.8 5.1 4.6 3.0 -5.8 4.8 3.2 

  Scenario: Extended Restrictions 47.5 4.6 2.0 2.3 -5.5 4.1 2.9 

  Scenario: Escalated Restrictions 47.5 2.6 -2.6 3.5 -5.6 2.9 3.1 
GDP inflation1               
  Fall Economic Statement 2020 4.9 2.2 2.1 2.1 0.3 2.0 2.0 

  Scenario: Extended Restrictions 4.9 0.8 2.2 2.2 0.2 1.8 2.1 

  Scenario: Escalated Restrictions 4.9 0.7 1.8 2.4 0.2 1.7 2.1 
Nominal GDP growth1               
  Fall Economic Statement 2020 49.8 7.4 6.8 5.2 -5.5 6.9 5.3 

  Scenario: Extended Restrictions 54.8 5.4 4.2 4.5 -5.2 6.0 5.1 

  Scenario: Escalated Restrictions 54.8 3.3 -0.8 5.9 -5.4 4.7 5.3 
Nominal GDP level (billions of dollars)1               
  Fall Economic Statement 2020     2,183 2,333 2,458 

  Scenario: Extended Restrictions         2,190 2,321 2,438 

  Scenario: Escalated Restrictions     2,187 2,289 2,410 
   Difference between Fall Economic 
Statement 2020 
   and Scenario: Extended Restrictions 

        6 -12 -19 

   Difference between Fall Economic 
Statement 2020 
   and Scenario: Escalated Restrictions 

    4 -45 -48 

Unemployment rate               

  Fall Economic Statement 2020 10.3 9.1 8.6 8.3 9.7 8.1 7.0 

  Scenario: Extended Restrictions 10.0 9.0 8.9 8.6 9.6 8.5 7.6 

  Scenario: Escalated Restrictions 10.0 9.2 9.6 9.0 9.6 8.9 7.9 
Note: Forecast averages may not equal average of years due to rounding.  
1 Figures have been restated to reflect the historical revisions in the Canadian System of National Accounts.  
Sources: Statistics Canada; for the Fall Economic Statement 2020, Department of Finance Canada September 2020 survey of private sector 
economists; Department of Finance Canada calculations. 
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Fiscal Projections 
Changes to the Fiscal Outlook since the Economic and Fiscal Snapshot 
2020 (EFS 2020) 
Table A1.3 
Economic and Fiscal Developments since EFS 2020 and Policy Actions and Investments  
billions of dollars  

2019- 
2020   

2020- 
2021   

2021-
2022  

2022-
2023  

2023-
2024  

2024-
2025  

2025-
2026  

Budgetary balance – EFS 2020 -34.4 -343.2      
Economic and fiscal developments 
since EFS 2020 (Table A1.4) -5.9 14.2      

Re-estimates of COVID measures 
included in EFS 2020 0.9 27.0      

Budgetary balance before policy 
actions and investments -39.4 -302.0      

Policy Actions since EFS 2020        
     Fighting COVID-19  -17.5 -6.5 -0.3 -0.2 -0.1 -0.1 
     Supporting Canadians through the 

Pandemic  -34.3 -16.9 -0.7 -0.1 0.0 0.0 

     Building Back Better  -0.1 -0.3 -0.3 -0.4 -0.5 -0.4 
     A Prudent Fiscal Plan  - - - - - - 
     Other Policy Actions since EFS 2020  -2.6 -5.8 -0.8 -0.5 0.3 0.5 
     Subtotal  -54.5 -29.5 -2.2 -1.2 -0.3 0.0 
Investments in the Fall Economic Statement 2020 
     Fighting COVID-19  -3.6 -4.0 -0.3 -0.1 0.0 0.0 
     Supporting Canadians through the 

Pandemic  -18.9 -17.9 -0.9 -0.4 -0.3 -0.2 

     Building Back Better  -2.3 -5.4 -1.3 -1.8 -1.8 -1.0 
     A Prudent Fiscal Plan  -0.2 0.6 1.4 1.7 1.8 2.0 
     Subtotal  -25.1 -26.6 -1.1 -0.6 -0.3 0.9 
Budgetary balance – FES 2020 -39.4 -381.6 -121.2 -50.7 -43.3 -30.9 -24.9 
  Of which: COVID-19 economic 
response plan -7.2 -275.2 -50.6 -3.8 -1.2 -0.1 -0.4 

Note: Planned stimulus spending   $70-to-$100 billion over 3 years   

Budgetary balance before planned 
stimulus (per cent of GDP) -1.7 -17.5 -5.2 -2.1 -1.7 -1.2 -0.9 

Federal debt before planned stimulus 
(per cent of GDP) 31.2 50.7 52.6 52.1 51.6 50.6 49.6 
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Economic and Fiscal Developments since EFS 2020 
Table A1.4 
Economic and Fiscal Developments since EFS 2020   
billions of dollars 

   Projection 
  2019– 

2020  
2020– 
2021   

Economic and fiscal developments by component1:     

Change in budgetary revenues   
  (1.1) Income taxes -2.4 17.4 
  (1.2) Excise taxes/duties -1.7 -2.3 
  (1.3) Proceeds from the pollution pricing framework 0.2 -0.1 
  (1.4) Employment Insurance premiums -0.6 1.5 
  (1.5) Other revenues -2.8 -5.2 
  (1) Total budgetary revenues -7.3 11.4 

Change in program expenses   
  (2.1) Major transfers to persons 0.1 1.0 
  (2.2) Major transfers to other levels of government 0.0 0.8 
  (2.3) Direct program expenses2  1.1 2.3 
(2) Total program expenses, excluding net actuarial losses 1.2 4.1  
(3) Net actuarial losses  0.2 -0.5 
(4) Public debt charges 0.1 -0.7 

(5) Total economic and fiscal developments  -5.9 14.2 
Note: Totals may not add due to rounding.  
1   A negative number implies a deterioration in the budgetary balance (lower revenues or higher expenses). A positive number implies an improvement in 

the budgetary balance (higher revenues or lower expenses). 
2   Amounts represent the impact of developments before measures – i.e. does not include the impact of measures announced since the Economic and 

Fiscal Snapshot 2020 or cost adjustments of COVID measures included in the Economic and Fiscal Snapshot 2020.   

Due to the unprecedented severity and suddenness of the economic shock, the fiscal outlook for 2020-21 and 
beyond is subject to a much higher degree of uncertainty than normal.  

Relative to EFS 2020, budgetary revenues are projected to be higher in 2020-21 largely due to better-than-
expected income tax revenue. This improvement has been driven by an upward revision to personal income tax 
revenues due to improved economic conditions, which have resulted in a more positive outlook for household 
incomes, and the distributional effect of the downturn having a greater relative impact on lower income tax 
brackets. 

Excise taxes and import duties have been revised downward, mainly due to the carry-forward of lower-than-
expected revenues for 2019-20, particularly with respect to Goods and Services Tax (GST) revenues.  

Proceeds from the pollution pricing framework are projected to be marginally lower as a result of expected 
lower demand for greenhouse gas-intensive fuel products due to COVID-19.  

Employment Insurance (EI) premium revenues have been revised up due to better-than-expected labour force 
participation and an improved outlook for wages.  
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Other revenues, such as those resulting from sales of goods and services, investments and loans, interest and 
penalties, and Crown corporations’ net profits, are projected to be much lower in 2020-21, particularly reflecting 
lower-than-expected Bank of Canada profits as a result of the secondary market purchases of Government of 
Canada securities to support liquidity in financial markets. The decrease in Bank of Canada profits reflects the 
expensing of premiums paid on these bond purchases, which more than offsets interest earnings on the 
securities in 2020-21.  

Relative to EFS 2020, budgetary expenses are projected to be somewhat lower in 2020-21, largely due to the better-
than-expected rebound in the labour market and lower projected non-COVID-related discretionary spending. 

Major transfers to persons, before measures, have been revised down in 2020-21 relative to EFS 2020, primarily 
driven by lower-than-expected EI beneficiaries reflecting a stronger rebound in the labour market.  

Major transfers to other levels of government are lower in 2020-21, relative to the EFS 2020 forecast, as higher-
than-expected personal income tax revenues translate into higher amounts to be recovered through the Quebec 
Abatement. 

Direct program expenses – which include pollution pricing proceeds returned, other transfer payments 
administered by departments, and operating expenses – have been revised down in 2020-21, due in part to a 
higher expected lapse of underlying departmental spending resulting from reduced discretionary spending on 
activities such as travel and training due to the COVID crisis. In addition, the improved outlook for household 
incomes has resulted in somewhat lower projected refundable tax credits expenses.  

Net actuarial losses – which represent changes in the measurement of the government’s obligations for pensions 
and other employee future benefits accrued in previous fiscal years – are expected to increase relative to EFS 
2020, reflecting higher-than-expected actuarial losses at the end of 2019-20.  

Public debt charges are up slightly in 2020-21 relative to EFS 2020, reflecting higher interest costs on public sector 
pension and other future benefit plans due to the upward revision of the associated obligation in 2019-20. 
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Summary Statement of Transactions  
Table A1.5 summarizes the government’s projected financial position over the forecast horizon. These 
projections are based on the average private sector forecast for the economy discussed above.  

This outlook includes the COVID-19 Economic Response Plan and policy actions taken since EFS 2020.  

Table A1.5 
Summary Statement of Transactions 
billions of dollars 
  Projection 

  2019– 
2020   

2020– 
2021   

2021– 
2022   

2022– 
2023   

2023– 
2024   

2024– 
2025   

2025– 
2026   

Budgetary revenues 334.1 275.4 335.9 357.8 377.3 398.5 417.3 
Program expenses, excluding net 
actuarial losses 338.5 621.4 421.2 373.9 384.4 392.9 404.0 
Public debt charges 24.4 20.2 20.3 22.4 25.7 30.5 34.3 
Total expenses, excluding net 
actuarial losses 362.9 641.6 441.5 396.4 410.1 423.4 438.4 
Budgetary balance before net 
actuarial losses and stimulus -28.8 -366.2 -105.6 -38.6 -32.8 -24.9 -21.0 
Net actuarial losses -10.6 -15.4 -15.6 -12.1 -10.5 -6.0 -3.9 
Budgetary balance before 
stimulus -39.4 -381.6 -121.2 -50.7 -43.3 -30.9 -24.9 
Planned Stimulus    $70-to-$100 billion over 3 years   
Financial position before planned stimulus      

  Total liabilities 1,248.6 1,705.3 1,840.5 1,879.5 1,936.8 1,981.1 2,017.5 

  Financial assets1 435.7 501.0 509.8 493.4 503.7 514.3 523.4 

  Net debt 812.9 1,204.3 1,330.7 1,386.0 1,433.1 1,466.8 1,494.2 

  Non-financial assets 91.5 97.0         102.2 106.8 110.5 113.4 115.9 

Federal debt before planned 
stimulus 721.4 1,107.4 1,228.5 1,279.3 1,322.6 1,353.4 1,378.3 
Per cent of GDP before planned stimulus       
  Budgetary revenues 14.5          12.6 14.4 14.6 14.7 14.9 15.0 
  Program expenses 14.6 28.5 18.1 15.2 15.0 14.7 14.5 
  Public debt charges 1.1 0.9 0.9 0.9 1.0 1.1 1.2 
  Budgetary balance -1.7 -17.5 -5.2 -2.1 -1.7 -1.2 -0.9 
  Federal debt 31.2 50.7 52.6 52.1 51.6 50.6 49.6 

1 The projected level of financial assets for 2020-21 includes an estimate of other comprehensive income.  
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Outlook for Budgetary Revenues 
Table A1.6 
The Revenue Outlook 
billions of dollars 

  Projection 
  2019– 

2020   
2020– 
2021   

2021– 
2022   

2022– 
2023   

2023– 
2024   

2024– 
2025   

2025– 
2026   

Income taxes        
  Personal income tax 167.6 162.1 172.1 179.3 187.5 196.1 205.7 
  Corporate income tax 50.1 39.2 44.3 48.4 52.7 57.3 60.8 
  Non-resident income tax 9.5 9.9 10.0 10.1 10.3 10.5 11.0 
  Total income tax 227.1 211.1 226.5 237.8 250.5 263.9 277.5 
Excise taxes/duties         
  Goods and Services Tax 37.4 29.4 38.9 41.9 44.0 45.8 47.7 
  Customs import duties 4.9 3.7 4.4 4.7 4.9 5.3 5.6 
  Other excise taxes/duties 11.6 10.8 11.9 12.1 12.3 12.4 12.5 
  Total excise taxes/duties 53.9 43.8 55.2 58.7 61.2 63.4 65.7 
Total tax revenues 281.0 255.0 281.7 296.5 311.7 327.3 343.2 
Proceeds from the pollution 
pricing framework1 2.7 4.3 6.0 7.6 7.6 7.6 7.6 
Employment Insurance premium 
revenues 22.2 21.5 23.0 24.3 26.4 28.5 30.1 
Other revenues         
  Enterprise Crown corporations 5.1 -20.3 5.4 8.4 9.1 10.4 10.6 
  Other programs 20.8 13.6 18.9 19.6 20.8 22.4 23.3 
  Net foreign exchange 2.4 1.4 1.0 1.3 1.8 2.3 2.6 
  Total other revenues 28.3 -5.3 25.3 29.3 31.7 35.1 36.5 
Total budgetary revenues 334.1 275.4 335.9 357.8 377.3 398.5 417.3 
Per cent of GDP         
Total tax revenues 12.2 11.7 12.1 12.1 12.1 12.2 12.3 
Proceeds from the pollution 
pricing framework 0.1 0.2 0.3 0.3 0.3 0.3 0.3 
Employment Insurance premium 
revenues 1.0 1.0 1.0 1.0 1.0 1.1 1.1 
Other revenues 1.2 -0.2 1.1 1.2 1.2 1.3 1.3 
Total budgetary revenues 14.5 12.6 14.4 14.6 14.7 14.9 15.0 
Note: Totals may not add due to rounding. 
1 This represents those charges applied through the federal backstop, excluding the Output Based Pricing System. All these proceeds will be returned to 

their province/territory of origin through Climate Action Incentive payments and other climate supports. 
 
Table A1.6 sets out the government’s projection for budgetary revenues.  

Personal income tax (PIT) revenues – the largest component of budgetary revenues – are projected to decrease to 
$162.1 billion in 2020-21, or 3.3 per cent. This decline reflects the impact of the COVID-19 crisis on household 
incomes, partially offset by the expansion of government transfers. Over the remainder of the forecast horizon, PIT 
revenue growth is expected to return to an average of 4.9 per cent, in line with projected nominal GDP growth.   
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Corporate income tax (CIT) revenues are projected to decrease by $10.9 billion, or 21.8 per cent, to $39.2 billion 
in 2020-21. Lower corporate profitability and general economic weakness due to the COVID-19 primarily explain 
this decline. In 2021-22, CIT is expected to rebound to $44.3 billion, or up 13.2 per cent. Over the remainder of 
the forecast horizon, CIT is forecast to grow at an average annual rate of 8.2 per cent reflecting improved 
economic conditions and stronger corporate profitability. It will, however, take several years for corporate tax 
revenues to return to pre-pandemic levels. 

Non-resident income tax revenues are income taxes paid by non-residents on Canadian-sourced income, notably 
dividends and interest payments. These revenues are projected to increase to $9.9 billion in 2020-21, or 4.5 per cent, 
as non-resident taxpayers are expected to repatriate previously earned income to their home jurisdictions during 
the crisis.  

GST revenues are forecast to fall to $29.4 billion in 2020-21, or 21.5 per cent, reflecting the temporary shutdown of 
large portions of the retail sector and the introduction of the one-time enhanced GST credit payment, before 
increasing to $38.9 billion in 2021-22, or 32.6 per cent. Over the remainder of the projection period, GST revenues 
are forecast to grow by 6.3 per cent per year, on average, reflecting the outlook for taxable consumption.  

Customs import duties are projected to fall from $4.9 billion in 2019-20 to $3.7 billion in 2020-21, or 24.0 per cent, 
due to lower imports and a waiver of customs duties on medical goods for combatting the spread of COVID-19, 
before rebounding to $4.4 billion in 2021-22, or 18.3 per cent. Over the remainder of the horizon, customs import 
duties are projected to grow at an average annual rate of 6.3 per cent due to expected growth in imports. 

Other excise taxes and duties (OETD) are projected to decline to $10.8 billion in 2020-21, or 7.4 per cent, reflecting 
decreased demand since the onset of the pandemic. OETD revenues are expected to increase to $11.9 billion in 
2021-22, or 10.3 per cent, as demand recovers, and over the remainder of the projection period, are expected to 
grow at an average annual rate of 1.2 per cent, reflecting expected underlying consumption growth.  

In 2020-21, EI premium revenues are projected to decrease by 3.4 per cent to $21.5 billion, due to a premium rate 
decrease from $1.62 per $100 of insurable earnings in 2019 to $1.58 in 2020. Over the remainder of the horizon, 
premium revenues are anticipated to grow at an average annual rate of 7 per cent due to anticipated increases in 
employment income and the improving labour market. 

Other revenues consist of three broad components: net income from enterprise Crown corporations; other program 
revenues from returns on investments, proceeds from the sales of goods and services, and other miscellaneous 
revenues; and revenues in the Exchange Fund Account.  

Enterprise Crown corporation revenues are projected to decrease by $25.3 billion in 2020-21 and increase by $25.6 
billion in 2021-22, before growing thereafter at an average annual rate of 18.4 per cent starting 2022-23, reflecting 
outlooks presented in corporate plans of respective enterprise Crown corporations. In particular, the decrease in 
projected revenues in 2020-21 reflects the expensing of premiums paid on Bank of Canada purchases of 
Government of Canada securities on the secondary market to support liquidity in financial markets, as well as the 
provisioning for loan losses stemming from COVID-19 relief measures.  

Other program revenues are affected by consolidated Crown corporation revenues, interest rates, inflation and 
exchange rate movements (which affect the Canadian-dollar value of foreign-denominated assets). These revenues 
are projected to decline by 34.6 per cent or $7.2 billion in 2020-21, primarily due to a decline in interest and penalty 
revenue of $4.0 billion and return on investments of $1 billion as a result of lower interest rates and interest and 
penalty waivers provided as part of the government’s COVID-19 response, along with a $1.3 billion projected decline 
in revenue from sales of goods and services. Over the remainder of the forecast horizon, these revenues are 
projected to grow at an average annual rate of 11.4 per cent as a result of growth in revenue from sales of goods 
and services and interest and penalty revenue. 

Net foreign exchange revenues, which consist mainly of returns on investments held in the Exchange Fund Account, 
are volatile and sensitive to fluctuations in foreign exchange rates and foreign interest rates. These revenues are 
projected to decrease in 2020-21 due mainly to lower projected interest rates. 
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Outlook for Program Expenses 
Table A1.7 
The Expense Outlook  
billions of dollars 

  Projection 
  2019– 

2020   
2020– 
2021   

2021– 
2022   

2022– 
2023   

2023– 
2024   

2024– 
2025   

2025– 
2026   

Major transfers to persons          
  Elderly benefits 56.2 59.5 62.4 65.8 69.4 73.3 77.4 
  Employment Insurance benefits1 21.8 67.2 32.5 24.7 23.4 23.9 24.4 
  Canada Emergency Response Benefit and Canada Recovery 
Benefits 

4.7 54.8 10.3 0.0 0.0 0.0 0.0 

Canada Child Benefit2 24.3 27.9 27.4 26.0 26.5 27.0 27.5 

  Total 107.1 209.3 132.6 116.4 119.4 124.2 129.3 

Major transfers to other levels of government            
  Canada Health Transfer 40.9 41.9 43.1 44.4 46.9 49.1 51.1 
  Canada Social Transfer 14.6 15.0 15.5 15.9 16.4 16.9 17.4 
  Equalization 19.8 20.6 20.9 21.4 22.6 23.6 24.6 
  Territorial Formula Financing 3.9 4.2 4.4 4.6 4.8 4.9 5.0 
  Gas Tax Fund 2.2 2.2 2.3 2.3 2.4 2.4 2.5 
  Home care and mental health 1.1 1.3 1.5 1.2 1.2 1.2 1.2 
  Other fiscal arrangements3,4 -3.3 14.6 -5.6 -5.9 -6.2 -6.6 -6.9 

  Total 79.2 99.7 82.1 83.9 88.0 91.5 94.9 

Direct program expenses         
  Proceeds from the pollution pricing framework returned5 2.6 5.2 6.8 7.6 7.6 7.6 7.6 
  Canada Emergency Wage Subsidy 0.0 83.5 14.1 0.0 0.0 0.0 0.0 
  Other transfer payments4  54.4 110.0 75.5 59.1 60.7 61.2 62.3 
  Operating expenses6 95.2 113.7 110.1 106.9 108.7 108.4 109.9 

  Total 152.2 312.5 206.5 173.6 177.0 177.2 179.8 

Total program expenses, excluding net actuarial losses  338.5 621.4 421.2 373.9 384.4 392.9 404.0 

  Net actuarial losses7 10.6 15.4 15.6 12.1 10.5 6.0 3.9 

Per cent of GDP         

  Major transfers to persons 4.6 9.6 5.7 4.7 4.7 4.6 4.7 

  Major transfers to other levels of government 3.4 4.6 3.5 3.4 3.4 3.4 3.4 

  Direct program expenses 6.6 14.3 8.8 7.1 6.9 6.6 6.5 
Total program expenses 14.6 28.5 18.1 15.2 15.0 14.7 14.5 
Note: Totals may not add due to rounding. 
1  EI benefits include regular EI benefits, sickness, maternity, parental, compassionate care, fishing and work-sharing benefits, and employment benefits and 

support measures. The remaining EI costs relate mainly to administration and are part of operating expenses. For the first time, this includes the portion of 
payments for the Canada Emergency Response Benefit charged to the EI Operating Account, totalling $1.8 billion in 2019-20, and an estimated $35.0 billion 
in 2020-21. 

2  Includes the Children’s disability benefits and residual payments for the Universal Child Care Benefit (UCCB), now replaced by the Canada Child Benefit. 
3  Other fiscal arrangements includes the Quebec Abatement (Youth Allowances Recovery and Alternative Payments for Standing Programs); payments under 

the 2005 Offshore Arrangements; and established terms for repayable floor loans. 
4      Transfer payments to provinces and territories for cleaning up former oil and gas wells, support for essential workers, and the Safe Restart Agreement, as 

included in the EFS 2020, have been reclassified from Direct program expenses – Other transfer payments, to Major transfers to other levels of government – 
Other fiscal arrangements with no impact on total program expenses.  

5    This includes the return of charges applied through the federal backstop, excluding those through the Output Based Pricing System, which are returned to 
their province/territory of origin through Climate Action Incentive payments and other climate supports. 

6   This includes capital amortization expenses. 
7   Actuarial gains and losses were previously reported as “Losses (gains) from employee future benefit plans” and as a part of Direct program expenses, but are 

now presented in a new line item titled Net actuarial losses. 
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Table A1.7 provides an overview of the projection for program expenses by major component. Program expenses 
consist of three main categories: major transfers to persons, major transfers to other levels of government, and 
direct program expenses.  

Major transfers to persons—which consist of elderly, EI and children’s benefits, as well as the Canada Emergency 
Response Benefit and Recovery Benefits—are projected to increase to $209.3 billion in 2020-21. 

Elderly benefits are projected to reach $59.5 billion in 2020-21, up 5.7 per cent, due to an increase in the population 
of seniors. Over the remainder of the horizon, elderly benefits are forecast to grow 5.4 per cent per year, on average. 
The expected increase in elderly benefits is due to a projected increase in the population of seniors and projected 
consumer price inflation, to which the benefits are fully indexed. 

EI benefits are projected to increase to $67.2 billion in 2020-21, largely reflecting the cost of Economic Response 
Benefits ($37.9 billion) and higher unemployment resulting from the crisis. EI benefits are expected to fall to $23.4 
billion by 2023-24 as a result of the projected improvement in the labour market. In the outer years of the 
projection period, EI benefits are forecast to grow at an average of 2.0 per cent annually, as the unemployment rate 
is projected to stabilize at around 6.0 per cent after 2023. 

The Canada Emergency Response Benefit (CERB) was introduced as part of Canada’s COVID-19 Economic Response 
Plan to provide immediate assistance to Canadians not eligible for EI benefits. As the economy reopens, the 
government is committed to continuing to support all Canadians and has introduced the Canada Recovery Benefit 
(CRB), which provides $1,000 per two-week period to eligible individuals not entitled to regular EI Benefits, for up to 
26 weeks. In addition, the Canada Recovery Sickness Benefit (CRSB) and the Canada Recovery Caregiving Benefit 
(CRCB) are available to eligible individuals, providing $500 per week of eligibility. The CERB and the Canada 
Recovery Benefits (CRB, CRSB and CRCB) are forecasted to cost $54.8 billion in 2020-21, decreasing to $10.3 billion 
in 2021-22 as the economy recovers and temporary programs end.  

Canada Child Benefit (CCB) payments are projected to increase 14.4 per cent to $27.9 billion in 2020-21, largely 
reflecting the one-time top up provided in May 2020. These benefits will stay close to this level for 2021-22, largely 
due to the temporary support for families with young children proposed in this Statement. In the outer years of the 
horizon, CCB payments are forecast to grow at an average annual rate of 1.9 per cent, reflecting forecasted 
consumer price inflation, to which the benefits are indexed.  

Major transfers to other levels of government – which include the Canada Health Transfer (CHT), the Canada Social 
Transfer (CST), Equalization, Territorial Formula Financing and the Gas Tax Fund, among others – are expected to 
increase by 25.9 per cent to $99.7 billion in 2020-21. The increase in 2020-21 is driven by previously announced 
COVID-19 response measures, including $12.9 billion for the Safe Restart Agreement, $2.0 billion for the Safe Return 
to Class Fund, and $3.0 billion to support essential workers through a wage top-up.  

The CHT is projected to grow from $41.9 billion in 2020-21 to $51.1 billion in 2025-26. The CHT grows in line with a 
three-year moving average of nominal GDP growth, with funding guaranteed to increase by at least 3.0 per cent 
per year. The CST is legislated to grow at 3.0 per cent per year. Gas Tax Fund payments are indexed at 2.0 per cent 
per year, with increases applied in $100 million increments. Home care and mental health transfers are projected to 
be $1.3 billion in 2020–21, stabilizing at $1.2 billion starting in 2022-23. 

Direct program expenses – which include proceeds from the pollution pricing framework returned, the Canada 
Emergency Wage Subsidy, other transfer payments administered by departments, and operating expenses – are 
expected to increase 105.3 per cent to $312.5 billion in 2020-21. The projected increase in direct program expenses 
is largely driven by COVID-19 response measures, including the wage subsidy, with an estimated cost of 
$83.5 billion in 2020-21, and $7.5 billion in support of medical research and vaccine development in 2020-21.  

Other transfer payments administered by departments are projected to increase to $110.0 billion in 2020-21, 
reflecting investments made to help Canadian families and businesses through the crisis. This includes the cost of 
the loan repayment incentive for the Canada Emergency Business Account, and $3.0 billion for the Canada 
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Emergency Student Benefit. Also contributing to the increased costs are supports for seniors through a one-time 
payment ($2.5 billion), and to small businesses through the Canada Emergency Commercial Rent Assistance ($1.7 
billion), and through the Canada Emergency Rent Subsidy ($4.4 billion). Over the remainder of the forecast horizon, 
other transfer payments are projected to decrease to $59.1 billion by 2022-23, as the economy recovers and support 
measures are lifted, after which they are projected to rise by 1.8 per cent per year on average. 

Operating expenses reflect the cost of doing business, including current pension service costs, for more than 
100 government departments, agencies and Crown corporations. Operating expenses are projected to increase to 
$113.7 billion in 2020-21. This includes measures to protect the health and safety of Canadians, including $7.9 billion 
to procure medical and personal protective equipment in response to the crisis. Operating expenses are projected 
to decrease to $106.9 billion by 2022-23, after which they are projected to grow at an average of 0.9 per cent, 
annually. 

Net actuarial losses – which represent changes in the measurement of the government’s obligations for pensions 
and other employee future benefits accrued in previous fiscal years – are expected to increase to $15.4 billion in 
2020-21. The increased loss is largely attributable to lower long-term interest rates, which are used to value the 
obligations, as well as increased costs associated with the utilization of disability and other future benefits provided 
to veterans.  
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Financial Source/Requirement 
The budgetary balance is presented on a full accrual basis of accounting, recording government revenues and 
expenses when they are earned or incurred, regardless of when the cash is received or paid. 

In contrast, the financial/source requirement measures the difference between cash coming in to the 
government and cash going out. This measure is affected not only by the budgetary balance, but also by the 
government’s non-budgetary transactions. These include changes in federal employee pension liabilities; 
changes in non-financial assets; investing activities through loans, investments and advances; and changes in 
other financial assets and liabilities, including foreign exchange activities.  

Table A1.8 
The Budgetary Balance, Non-Budgetary Transactions and Financial Source/Requirement  
billions of dollars 

  Projection 

  2019– 
2020   

2020– 
2021   

2021– 
2022   

2022– 
2023   

2023– 
2024   

2024– 
2025   

2025– 
2026   

Budgetary balance -39.4 -381.6 -121.2 -50.7 -43.3 -30.9 -24.9 

Non-budgetary transactions        

  Pensions and other accounts 10.3  15.8  14.9 12.5 10.9 6.2 3.7 
  Non-financial assets -4.9  -5.4  -5.2 -4.6 -3.7 -2.9 -2.5 

  Loans, investments and advances        

    Enterprise Crown corporations -13.5 -38.7  1.2 2.6 0.2 0.7 4.0 
    Other -1.7  -40.7  -0.8 22.7 -0.9 -1.4 -4.1 
    Total -15.1  -79.4  0.4 25.3 -0.7 -0.7 -0.0 
  Other transactions        
    Accounts payable, receivable, accruals             
and allowances 

 
7.1  

 
-1.1  

 
-3.7 

 
-4.0 

 
-3.5 

 
-3.9 

 
-4.1 

    Foreign exchange activities -5.2  3.7  -3.5 -4.2 -4.3 -4.3 -3.3 
    Total 1.8  2.6  -7.3 -8.3 -7.9 -8.3 -7.4 
Total -7.8  -66.5  2.9 24.9 -1.5 -5.6 -6.2 
Financial source/requirement -47.2  -448.1  -118.3 -25.8 -44.8 -36.5 -31.1 

As shown in Table A1.8, a financial requirement is projected in each year over the forecast horizon, largely 
reflecting financial requirements associated with the projected budgetary balance. The projected financial 
requirement in 2020-21 reflects in large part financing of the budgetary balance as well as increases in the 
government’s loans, investments and advances. This latter category includes funding to enterprise Crown 
corporations to support financing programs for businesses – including to the Business Development Bank of 
Canada and Export Development Canada under the government’s Business Credit Availability Program, Farm 
Credit Canada and the Canada Development Investment Corporation. Other financing arrangements include 
loans issued by the government under the Canada Emergency Business Account.  
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Policy Actions Taken since the 2020 Economic and Fiscal 
Snapshot 
Since 2016, the government has provided a transparent overview of all off-cycle spending. The investments 
(Table A1.9) ensure that Canadians are continually well served by the programs they rely on and that 
government operations carry on as usual.  

Table A1.9 
Policy Actions since the 2020 Economic and Fiscal Snapshot 
millions of dollars  

  
  

2020– 
2021   

2021– 
2022   

2022– 
2023   

2023– 
2024   

2024– 
2025 

2025– 
2026 

Government Operations, Fairness and Openness 67 103 51 49 49 50 

Supporting Service Delivery On Reserve 8 16 3 0 0 0 

Funding provided to Indigenous Services Canada to support service delivery on reserve. 

Government of Canada IT Infrastructure 28 0 0 0 0 0 

Funding for Shared Services Canada to ensure that Canadians can continue to rely on Government of Canada toll-free voice services 
and contact centres when accessing important programs and services during the pandemic. Funding will also ensure that federal 
public servants can continue to work productively in a remote environment. 

Supporting the Construction of the New Library and 
Archives/Ottawa Public Library Joint Facility Project 0 0 0 0 0 1 

Funding to Library and Archives Canada to address updated construction cost estimates and to support sustainability enhancements 
for a net-zero carbon facility. 

Consumer Privacy Protection Act 0 9 16 19 18 18 

Funding to support the implementation and enforcement of private sector privacy legislation. 

Supporting Statistics Canada Operations and Census 2021 19 26 3 1 0 0 

       Less: Funds Previously Provisioned in the Fiscal Framework -2 -14 -1 0 0 0 

       Less: Year-Over-Year Reallocation of Funding -16 17 0 0 0 0 

Funding for Statistics Canada to address operational pressures related to COVID-19, including cost increases to conduct Census 2021. 

COVID-19 Central Advertising Fund Top-up 0 20 0 0 0 0 

Funding to increase the Government of Canada’s Central Advertising Fund, in order to continue to inform Canadians and raise 
awareness on public health measures and actions Canadians can take to protect themselves and others. 

Office of the Auditor General 31 29 30 30 31 31 

Funding for the Office of the Auditor General to ensure that the Office is adequately resourced to deliver its mandate and to continue 
supporting elected officials in their role of overseeing and approving government spending. The funding will allow the Office to 
undertake essential modernization of audit tools and practices, ensure that IT systems are safeguarded, and hire additional auditors 
and support staff. 

Growth, Innovation, Infrastructure and the Environment 75 118 35 35 35 35 

Montreal Biosphere  0 3 3 3 3 3 

       Less: Funds Previously Provisioned in the Fiscal Framework 0 -3 0 0 0 0 

       Less: Funds Sourced From Existing Departmental Resources 0 0 -2 -2 -2 -2 

Funding for Environment and Climate Change Canada to support the transfer of operational responsibility for the Montreal Biosphere 
Museum to the City of Montreal as part of tripartite agreement with the City and the Government of Quebec. 

Specifying Climate Action Incentive Payment Amounts for 2021 27 74 27 27 27 27 



134  Annex 1 

Table A1.9 
Policy Actions since the 2020 Economic and Fiscal Snapshot 
millions of dollars  

  
  

2020– 
2021   

2021– 
2022   

2022– 
2023   

2023– 
2024   

2024– 
2025 

2025– 
2026 

The net fiscal impact above reflects adjustments to Climate Action Incentive payment amounts for Ontario, Manitoba, Saskatchewan 
and Alberta.  2021 payment amounts (to be claimed on 2020 tax returns in early 2021) will be announced shortly.  

In terms of overall fiscal impact, these accounting costs are largely offset by adjustments to projections of fuel charge proceeds, 
which are included in proceeds from the pollution pricing framework in Table A1.6.  

As previously announced in the 2018 Fall Economic Statement, the accounting treatment of Climate Action Incentive payments 
requires some of the costs to be borne in the fiscal year prior to the fuel charge being collected, because they are delivered through 
the personal income tax system through returns for the previous tax year. In practice, however, the Government of Canada is simply 
taking the direct proceeds from the fuel charge and returning all the proceeds to the province of origin. 

Big Bar Rockslide  48 44 7 7 7 7 

Funding to Fisheries and Oceans Canada to design and construct a permanent fishway to support the natural passage of wild Pacific 
salmon through the obstruction caused by the Big Bar rockslide, to support temporary measures that provide for salmon passage 
while the fishway is under construction, and emergency conservation measures.  

Labour Markets, Health, Safety and Economic Prosperity of 
Canadians 4 3 3 2 1 1 

Modernizing the National Arts Centre's Digital Infrastructure  0 0 1 1 1 1 

The National Arts Centre's back office systems – including its financial, ticketing, and phone systems – have become severely 
outdated. This measure will support the updating of these systems and position the NAC to continue delivering world-class artistic 
performances and customer service to Canadians once the pandemic has concluded. 

Alternative Format Materials  4 3 2 1 0 0 

Funding for the Centre for Equitable Library Access and the National Network for Equitable Library Service to support the transition 
towards industry-based production and distribution of accessible reading materials to Canadians with print disabilities. 

Trade, International Relations and Security 129 170 -85 -543 -
1,354 

-
1,282 

Interim Financial Support for the Canadian Commercial Corporation 9 0 0 0 0 0 

The government is continuing to support Canadian exporters and facilitating exporters’ connections to key international markets 
during this fluctuating global economic period. To ensure the Canadian Commercial Corporation (CCC) can continue to support 
Canadian exporters through challenging economic conditions, the Fall Economic Statement proposes to provide the CCC with up to 
$8.5 million in 2020-21. 

Updating Funding for the Defence Investment Plan  3,290 3,545 3,711 3,896 3,880 4,129 

       Less: Funds Previously Provisioned in the Fiscal Framework 0 0 0 0 0 0 

       Less: Funds Sourced From Existing Departmental Resources -3,170 -3,375 -3,796 -4,439 -5,234 -5,411 

$13.3 billion for the Department of National Defence, including $4.4 billion to continue to implement the Defence Investment Plan 
approved under Canada's defence policy, Strong, Secure, Engaged, and $8.9 billion for anticipated future requirements. This measure 
also updates the profile of previously approved funding (on an accrual basis) to reflect the status of project implementation and 
accounting adjustments. 

Tax and Financial Sector Policy 3 11 11 11 11 10 

Supporting Canada’s Agricultural Cooperatives 3 11 11 11 11 10 

Due to a number of factors, agricultural cooperatives may have difficulties raising capital. The temporary tax deferral for patronage 
dividends paid in shares is intended to help them raise the capital needed to grow. The extension of the deferral for another 5 years 
will support a sector that is currently also facing labour availability challenges, international market volatility as well as increased 
weather volatility. 

Registered Disability Savings Plans 0 0 0 0 0 0 
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Table A1.9 
Policy Actions since the 2020 Economic and Fiscal Snapshot 
millions of dollars  

  
  

2020– 
2021   

2021– 
2022   

2022– 
2023   

2023– 
2024   

2024– 
2025 

2025– 
2026 

Maintain the implementation timeline announced in Budget 2019 for changes to Registered Disability Savings Plans (RDSPs) for 
beneficiaries who cease to be eligible for the Disability Tax Credit, with a small modification to the proposed reduction in the 
holdback of grant and bond amounts, to improve consistency in the treatment of all beneficiaries. As key aspects of the measure are 
intended to come into force on January 1, 2021, any excess repayments of grant and bond that occur in 2020 but before the measure 
can be enacted would be returned to a beneficiary’s RDSP following enactment. 

(Net) Fiscal Impact of Non-Announced Measures 2,336 5,401 754 927 941 632 

The net fiscal impact of measures that are not announced is presented at the aggregate level, and would include provisions for 
anticipated Cabinet decisions not yet made and funding decisions related to national security, commercial sensitivity, contract 
negotiations and litigation issues. 

Net Fiscal Impact – Total Policy Actions Taken since 2020 
Economic and Fiscal Snapshot 2,614 5,806 768 482 -317 -533 

Note: Totals may not add due to rounding. 
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Table A1.10 
Financial Sector Legislative Measures 
Strengthening Canada’s Anti-Money Laundering and Anti-Terrorist Financing (AML/ATF) Regime 

The government proposes to amend the Proceeds of Crime (Money Laundering) and Terrorist Financing Act to enable the Financial 
Transactions and Reports Analysis Centre of Canada to recover its compliance costs, clarify its ability to obtain additional information 
from reporting entities and expand the information it can disclose; strengthen criminal penalties and the registration framework for 
money services businesses; regulate armoured car services for AML/ATF purposes; clarify certain definitions and disclosure recipients; 
and make other technical amendments to the Act.  

The government also proposes to amend the Justice for Victims of Corrupt Foreign Officials Act (Sergei Magnitsky Law) to reduce 
administrative burden for financial institutions filing reports under this Act. 

Financial Consumer Protection 

The government proposes to make technical amendments to the Financial Consumer Protection Framework in the Bank Act to clarify 
that the statutory right of cancellation provision does not extend to contracts between banks and large business clients.   

Financial Stability Measures  

The government proposes to introduce amendments to the Canada Deposit Insurance Corporation Act to:  

(i) clarify the scope of, and support, the cross-border enforceability of the stay provisions applicable to eligible financial 
contracts; and 

(ii) clarify how investors, creditors and other participants may be compensated as a result of actions taken by financial 
sector authorities to sell, wind-down or restore to viability a failing bank.  

The government also proposes to introduce amendments to the Payment Clearing and Settlement Act to clarify how investors, 
creditors and other participants may be compensated as a result of actions taken by financial sector authorities to sell, wind-down or 
restore to viability a failing financial market infrastructure. 

Modernizing the Federal Unclaimed Assets Regime 

Modernizing the federal unclaimed assets regime by implementing amendments aimed at improving the current framework 
managed by the Bank of Canada and expanding its scope to include unclaimed balances from terminated federally regulated pension 
plans and foreign denominated bank accounts. 

Payment Clearing and Settlement Act 

Clarify the Bank of Canada’s authority to oversee payment exchanges as clearing and settlement systems in the Payment Clearing and 
Settlement Act. 
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Annex 2 
Update on the 2020-21 Debt Management 
Strategy 
Introduction 
The Government of Canada released its annual Debt Management Strategy, the 2020-21 Debt Management 
Strategy, in the July 2020 Economic and Fiscal Snapshot, setting out the objectives, strategy and borrowing plans 
for its domestic debt program and the management of its official international reserves. It announced a 
significant increase in borrowing for 2020-21 in order to make the necessary investments to stabilize the 
Canadian economy in response to the extraordinary circumstances of the COVID-19 pandemic.  

The 2020-21 Debt Management Strategy also outlined how historically low interest rates have ensured 
Canada’s debt is affordable and sustainable. In fact, despite an increase in federal debt for the year, Canada’s 
public debt charges are expected to be more than $3 billion lower this year compared to last year’s Economic 
and Fiscal Update.  

In pursuing a historic increase in long-term bonds, the government announced that it would consult with market 
participants to assess the market’s capacity for long-term debt, and would make adjustments as warranted to 
maintain stability in Canada’s fixed-income markets in these evolving circumstances, taking into account the 
requirements of other issuers, such as provinces, municipalities and corporations. The government committed to 
provide an update on the 2020-21 Debt Management Strategy this fall based on feedback from market 
participants. 

Highlights from Market Consultations 
Market consultations are an integral part of the debt management process — the feedback helps guide the 
design and implementation of the Government of Canada’s domestic debt program, especially in the context of 
the ongoing COVID-19 pandemic.  

In September and October 2020, the Department of Finance and the Bank of Canada held over 30 bilateral 
virtual meetings and received written comments from dealers, investors and other relevant market participants. 
These consultations sought the views of market participants on issues related to the design and operation of the 
Government of Canada’s domestic debt program for 2020–21.  

Overall, market participants indicated that the market is working well following initial market stresses 
experienced at the onset of the COVID-19 pandemic. Participants highlighted that early and transparent changes 
to the debt program and the Bank of Canada’s various financial market support programs were paramount in 
successfully stabilizing financial markets and allowing for a record amount of federal government debt to be 
absorbed, especially in long-term sectors. A broad consensus supported the continuation of the main 
components of the 2020-21 Debt Management Strategy, as outlined in the July Economic and Fiscal Snapshot. 

Market participants indicated treasury bills are currently in high demand due to excess cash in the financial 
markets, both from domestic and international investors. There is ample room to increase bill issuance as 
evidenced by yields remaining well below the overnight rate.  
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As for potential effects of the government’s borrowing strategy on other large issuers, such as provinces’ and 
municipalities’ long bond issuances, most market participants indicated that federal issuances have not had a 
significant impact since provinces’ and municipalities’ long-term instruments are considered different enough 
from their federal analogues. A more detailed summary of the fall 2020 consultations can be found at the 
following link (https://www.bankofcanada.ca/2020/11/summary-comments-fall-2020-debt-management-
strategy-consultations/). 

A Prudent Borrowing Strategy 
Reflecting feedback from a broad variety of market participants, the federal government will remain attentive for 
every opportunity to lock in long-term favourable interest rates, consistent with the general direction laid out in 
2020-21 Debt Management Strategy in the July 2020 Economic and Fiscal Snapshot. As such, the 2020-21 Debt 
Management Strategy will continue to follow a prudent approach that locks in historically low rates and 
enhances the predictability of debt servicing costs by maintaining the historic increase in issuance in long-term 
sectors (Chart A2.1). Further changes may be considered as part of the 2021-22 plan. 

Chart A2.1 
Government of Canada Issuance in Long-term Bonds (historical vs. planned) 

Source: Department of Finance. 

 

Since the beginning of the COVID-19 crisis, the government has raised its borrowing to historic levels to finance 
its financial requirements and has built a larger cash position for contingency purposes. Given the rapid cash 
requirement to support government action to support the economy, the federal government has issued mainly 
treasury bills and short-term bonds. Other countries have adopted similarly prudent approaches to managing 
and building up their cash balances. Accordingly, to help manage its larger cash position, the government is 
transitioning towards a strategy to steadily reduce issuance in short- to medium-term bond sectors (Table A2.1) 
to provide more predictability on financing costs. As a result of these changes, an even higher share of the 2020-
21 bond program will lock in historically low rates at longer maturities, as planned issuance levels in long-term 
sectors will remain unchanged. Issuance reductions in short-term sectors will be managed carefully to help 
ensure well-functioning markets for Government of Canada securities. The government will continue to 
communicate regularly with market participants to balance the need for transparency for the market as well as 
flexibility for the government.  

0

20

40

60

80

100

120

2006-07 2007-08 2008-09 2009-10 2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 2020-21

10-Year 30-Year$ Billions

Planned



Update on the 2020-21 Debt Management Strategy    139 

Table A2.1 
Projected Gross Issuance of Bonds and Bills for 2020-21 
billions of dollars, end of fiscal year  

  
2019-20  

Previous Year 
2020-21  
Planned 

2020-21  
(FES Update) 

Increase from 
2019-20  

Treasury bills 152 294 329 116% 
2-year 53 150 129 143% 
3-year 19 67 57 194% 
5-year 33 88 82 147% 
10-year 13 74 74 465% 
30-year 4 32 32 662% 
RRB 1.8 1.4 1.4 -22% 

Total bonds 124 409 374 201% 

Total gross issuance 276 703 703 155% 
 

Canada is not alone in dealing with the extraordinary increase in public debt as a result of COVID-19 – every 
country faces the same challenge. Like our international peers, a significant proportion of Canada’s borrowings 
early in 2020-21 consisted of short-term instruments, mainly treasury bills, given the ability to issue these 
instruments in volume quickly to raise needed funding (Chart A2.2). With the 2020-21 Debt Management 
Strategy, the government is shifting its issuances more toward long-term bonds in order to take advantage of 
low interest rates. As this occurs, this approach will help Canada manage its rollover risk and provide more 
certainty regarding future debt charges. Since mid-March Canada has been able to proportionally lock in more 
of its debt as multi-year bonds, at historically low, interest rates than the United States and Japan – a trend 
which will continue to steadily improve over the coming months and years as the government pursues 
additional opportunities to lengthen out maturities. 

Chart A2.2 
Federal Debt Issuance Comparison - COVID: from March 16, 2020 to November 19, 2020 

Source: Sourced from the various G7 debt management websites, as of November 19, 2020. Includes inflation linked products and syndications 
where applicable.  
*DMS 2020-21 planned issuance. 
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Strategic Direction 
When the government shifts from emergency response to recovery planning, it will continue to use fiscal policy to 
support the economy until it is firmly back on track, as described in Chapter 3. The government’s fiscal strategy 
will be implemented responsibly, with a sustainable approach for future generations. Reflecting this, the 
government will continue to review options to extend the maturity of the debt in future years, including the 
potential re-opening, next year, of the ultra-long, 50-year bond. As additional stimulus spending is brought on, 
steps will be taken where possible to continue to increase the proportion of bond issuance occurring at the long-
end and to diversify its lender base. As per the 2020-21 strategy, this proportion is expected to double compared 
to last year (Table A2.2). This approach will help manage the rollover of debt in future years, and will help ensure 
Canada’s debt remains affordable and is less vulnerable to increases in interest rates for future generations.  

Table A2.2 
Allocation of Gross Bond Issuance, 2019-20 vs. 2020-21 

  
2019-20 Previous Year 2020-21 Planned 

Issuance  
($ Billions) 

Share of  
Bond Issuance 

Issuance  
($ Billions) 

Share of  
Bond Issuance 

Short (2, 3, 5-year sectors) 105 85% 267 71% 
Long (10-year+) 19 15% 107 29% 

Gross bond issuance 124 100% 374 100% 
 

Green Bonds 
To help finance the government’s historic investments in green infrastructure and other green initiatives, the 
government is announcing its intention to issue the federal government’s first ever green bond in 2021-22. The 
government will continue to assess options on the appropriate structure for a federal green bond issuance and 
will provide more information in the context of the 2021-22 Debt Management Strategy, which will be presented 
in Budget 2021.  

The government is funding a public-private Sustainable Finance Action Council, over the next three years, to 
ensure the stability and long-term growth of our financial system in the face of climate change. More details are 
provided in Chapter 3. 
Borrowing Authority Act Amendments 
In Budget 2016, the government introduced changes to increase the transparency of federal borrowings so that 
Parliament formally approves all debt issued by Canada. Under the Borrowing Authority Act, introduced by the 
government in 2017, Parliament must approve the maximum amount that can be borrowed every three years. 
Actual borrowings may be less than this amount. 

At the onset of COVID-19 earlier this spring, this limit was temporarily suspended as part of emergency 
legislative changes approved by Parliament.  

The maximum borrowing amount is a gross borrowings measure. In addition to the federal government 
borrowings, it includes borrowings from agent Crown corporations and Canada Mortgage Bonds. This is not the 
debt measure that is commonly used to compare debt-to-GDP, a ratio which often compares the accumulated 
deficit relative to the size of an economy (See box below).  
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To allow the government to continue to implement its borrowing strategy and allow for the needed investments 
in the economy, the government is proposing to amend the Borrowing Authority Act to increase the maximum 
borrowing amount and to enhance the transparency of the maximum borrowing amount, as described in the 
2020 Borrowing Authority Act Report (https://www.canada.ca/en/department-
finance/services/publications/borrowing-authority-act-report-parliament-2020.html). 

The proposal to amend the Borrowing Authority Act will increase the maximum borrowing amount from 
$1,168 billion (which does not currently include in its calculation the extraordinary borrowings taken between 
April and September 2020, as a result of COVID-19) to an estimated $1,831 billion, including extraordinary 
borrowings taken to date (see Chart A2.3). The government will table legislation on this soon. The estimated new 
maximum amount of $1,831 billion is projected to cover borrowings until the end of the fiscal year 2023-24, 
consistent with the financial requirements set out in the 2020 Fall Economic Statement and the latest approved 
corporate plans of agent Crown corporations. The new maximum amount takes into account the government’s 
combined debt stock as of October 31, 2020 of $1,421 billion, which includes $286 billion of extraordinary 
borrowings occurring from April 1 to September 30, 2020.  

The proposed maximum amount also includes projected incremental borrowings from November 1, 2020 to 
March 31, 2024 of $323 billion, which consists of $320 billion in incremental government borrowings (including 
up to $100 billion in new stimulus spending), a projected decrease in Canada Mortgage Bonds of $3.6 billion 
and a projected increase of agent Crown corporation borrowings $6 billion over the next three years, as well as a 
prudence buffer of five per cent $87 billion. The decline in Canada Mortgage Bonds reflects a return to normal 
mortgage funding levels after the increase due to COVID-19. 

Chart A2.3 
Proposed Maximum Borrowing Amount 

Source: Public Accounts, Crown Corporation Plans, Department of Finance calculations. 
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Measures of Government Debt 
There are several key measures of the government’s debt.  These measures include borrowings under limits 
established by the Borrowing Authority Act, the government’s total outstanding liabilities, net debt and the 
federal debt (accumulated deficit). The following chart provides an overview of these measures, as projected at 
March 31, 2024, the end of the period to be covered by the proposed new limit on government borrowings 
(including up to $100 billion for new stimulus spending). 
Box A: Under the Borrowing Authority Act, the limit on total government borrowings is proposed to be set at 
$1,831 billion. By March 31, 2024, total borrowings, which include borrowings of agent enterprise Crown 
corporations, are expected to total $1,744 billion.  
It is important to note that these borrowings support investments in financial assets. After deducting the value 
of the government’s financial assets, net government borrowings are expected to reach $905 billion by the end 
of 2023-24. 
Box B: Total liabilities of the government consist of market debt, or debt issued on the credit markets; other 
unmatured debt, such as obligations under capital leases; pension and other future benefit liabilities; other 
interest-bearing liabilities, including deposit and trust accounts; and, accounts payable and accrued liabilities. 
Total liabilities are expected to reach $2,037 billion by March 31, 2024. 
Box C: Net debt represents the total liabilities of the government less its financial assets. Financial assets 
include cash and cash equivalents, accounts receivable, foreign exchange accounts, loans, investments and 
advances, and public sector pension assets. Financial assets also include the value of the government’s equity 
in enterprise Crown corporations, which is equal to the assets held by these corporations, less their borrowings 
and other liabilities. Net debt is expected to be $1,533 billion by March 31, 2024. 
Box D: The federal debt, or accumulated deficit, is equal to total liabilities less total assets—both financial and 
non-financial. Non-financial assets include tangible capital assets, such as land and buildings, inventories, and 
prepaid expenses and other. The federal debt expected to be $1,423 billion, or 55.5 per cent of GDP, by 
March 31, 2024. 
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Annex 3  
GBA+ Summary for the Fall Economic Statement 
Gender-based Analysis Plus (GBA+) provides federal officials with the means to attain better results for 
Canadians by being more responsive to specific needs and ensuring that government policies and programs are 
inclusive. The Canadian Gender Budgeting Act was passed by Parliament in December 2018, enshrining the 
government’s commitment to decision-making that takes into 
consideration the impacts of policies on all types of Canadians. 
The Act legislated the government’s commitment to publish 
information on the GBA+ impacts of all new budget measures. 
The government acknowledges that this analysis is often limited 
by the availability of data, especially for certain identity factors 
such as race, sexual orientation and disability. 

This Annex summarizes the GBA+ impacts of measures included 
in the Fall Economic Statement. Please see the end of the table 
for definitions of the data points. 

Measure GBA+ 
Timing 

Target 
Population 

Expected Direct Benefits 

Gender 
Income 

Distribution 
Inter- 

generational 
Additional  

Characteristics 

 Early, Later 
or Existing  Men – Women 

Strongly benefits 
Low – High 

Benefits 
Youth –Senior  

Chapter 1 - Fighting COVID-19 
 Procuring 

Personal Protective 
Equipment 

■□□ 
All Canadians, 
Health Care 

Workers 
○─○─○─●─○ ○─○─●─○─○ ○──●──○ 

Seniors, People with 
Underlying Health 

Conditions 

• $1.5 billion over nine years, starting in 2020-21, to support the procurement of additional PPE and to ensure adequate 
storage and warehousing of personal protective equipment.   

• $500 million in 2020-21, to procure supplies for the broader health system and essential service providers.  

This funding supports all Canadians, including health care workers through improved access to personal protective equipment 
(PPE) – for example, N95 masks, gowns, gloves – which will reduce their risk of becoming infected with COVID-19, or transmitting 
the virus to patients. Front-line health care workers are mostly women and one in four are immigrants. In 2018, over 90 per cent 
of regulated nurses were women, over 90 per cent of personal support workers in long-term care homes and community 
homecare were women and among health care and social assistance employees 81 per cent were women. According to the 2016 
Census, visible minorities are overrepresented as workers in nursing and residential care facilities. 
Canadian industry and workers have also benefitted as companies have pivoted operations to support the domestic production 
of PPE and supplies.  

Safe Restart 
Agreement, Federal 

Investments in Testing, 
Contact Tracing and 
Data Management  

□■□ All Canadians ○─○─●─○─○ ○─●─○─○─○ ○──○──● Lower-income Workers  

• An additional $1.282 billion in 2020-21 under the Safe Restart Agreement with provinces and territories to support direct federal 
investments in testing, contact tracing and data management in order to mitigate the spread of COVID-19. 

These investments are expected to benefit all Canadians. More prevalent testing contact tracing, and data increase detection and 
prevention of COVID-19, helping to reduce its transmission among Canadians. Low-income Canadians will likely benefit from this 
support as many work in sectors that have a relatively high risk of exposure to COVID-19. Reduced wait times for testing could 
also help low-income workers better mitigate work disruptions. Other Canadians who are particularly vulnerable to COVID-19, 
including front-line health care workers, seniors and those with co-morbidities, could also see disproportionate benefits from 

Note on Terminology 

In this section, the term "visible minorities" is 
occasionally used because it is the official 

demographic category defined by the 
Employment Equity Act and used by Statistics 
Canada in their surveys. With the commitment 

to support a task force on modernizing the 
Employment Equity Act, the question of 

appropriate terminology will be taken up by 
this task force. 
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Measure GBA+ 
Timing 

Target 
Population 

Expected Direct Benefits 

Gender 
Income 

Distribution 
Inter- 

generational 
Additional  

Characteristics 

 Early, Later 
or Existing  Men – Women 

Strongly benefits 
Low – High 

Benefits 
Youth –Senior  

these investments. Federal investments in data management will, in part, facilitate the collection of COVID-19 infection data on 
the basis of race and occupation, which will help to identify the impacts of COVID-19 on different Canadian sub-populations and 
to inform future policy decisions to address health inequities, some of which could potentially lead to improved health outcomes 
among racialized Canadians. 

Safe Return to Class 
Fund 

□■□ 

Students,  
Education 

Sector 
Workers 

○─○─○─●─○ ○─○─●─○─○ ●──○──○ Teachers, Support Staff, 
Parents 

• Up to $2 billion in 2020-21 to establish a Safe Return to Class Fund for provinces and territories to support a safe return to class 
and to protect students and staff.  

The Fund will support the adaptation of the education sector, benefiting students and staff, by supporting a safe return to the 
classroom. Students will have the opportunity to learn, socialize, and develop in a safe environment, while parents, especially 
mothers, will be supported to remain in or return to the workforce. 

 Direct Support to 
Yukon, Northwest 

Territories and 
Nunavut in further 

Support of 
Territorial COVID-19 
Pandemic Response 

□■□ 
Residents of 

the 
Territories 

○─○─●─○─○ ○─●─○─○─○ ○──●──○ Remote Populations, 
Indigenous Peoples 

• $64.7 million in 2020-21 to support COVID-19 response measures in the Northwest Territories, Yukon and Nunavut. 

This measure will benefit residents in the territories, including Indigenous peoples, as they make up a significant portion of the 
population in the North. Communities within the territories can be more vulnerable to the spread of COVID-19 due to certain 
health, social and economic characteristics, including smaller health care facilities, overcrowded housing and lower health 
outcomes.  

Support for Essential 
Air Access to Remote 

Communities 
□■□ 

 Residents of 
Remote or 
Northern 

Communities 

○─○─●─○─○ ○─●─○─○─○ ○──●──○ 

Residents of Remote or 
Northern Communities 
including Indigenous 

Peoples  
• $174.3 million over three years, starting in 2020-21, to Transport Canada to ensure a minimum level of essential air service to 

Canada’s remote communities during the COVID-19 pandemic and subsequent recovery period.  

This measure will directly benefit residents of remote communities by ensuring the continuation of essential air services, enabling 
the supply of food, medical supplies and other essential goods and services. A higher portion of these communities are 
Indigenous and have lower income and education levels compared to the population as a whole. 
Small air carriers, who receive payments for their services, will also benefit from this measure. While the air services workforce is 
typically dominated by men, there is insufficient data to determine whether this is the case for small airlines serving remote 
communities. The program is not anticipated to have negative differential impacts for particular groups of the population. 

Safe Restart 
Framework for 

Indigenous 
Communities 

□■□ Indigenous 
Peoples 

○─○─○─●─○ ○─●─○─○─○ ●──○──○ Indigenous Children and 
Youth  

• $318.1 million in 2020-21 to support a safe restart in Indigenous communities, including adapting community infrastructure, 
supporting a safe return to school in First Nations communities and other supports for safe restart in Indigenous post-secondary 
education institutions and Indigenous early learning and child care.  

These investments will support First Nations communities on reserve to adapt existing infrastructure where people work and 
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Measure GBA+ 
Timing 

Target 
Population 

Expected Direct Benefits 

Gender 
Income 

Distribution 
Inter- 

generational 
Additional  

Characteristics 

 Early, Later 
or Existing  Men – Women 

Strongly benefits 
Low – High 

Benefits 
Youth –Senior  

learn, increase personnel and adjust education programs and services. This is expected to benefit all First Nations community 
members, specifically children, youth, students and workers. The investment will also support the continued vitality of Indigenous 
post-secondary education institutions, which are important to supporting Indigenous students’ success. This is expected to 
benefit more Indigenous women than men as a significant majority of Indigenous post-secondary students are women. Lastly, 
the investment will support the safe reopening of Indigenous early learning and child care spaces by enabling First Nations, Inuit 
and Métis Nation partners to direct funding. This is expected to disproportionately benefit low-income populations, particularly 
children and women, who are primary caregivers and for whom these services will enable a safe return to work. 

 Indigenous 
Community Support 

Fund  
□■□ Indigenous 

Peoples 
○─○─●─○─○ ○─●─○─○─○ ○──●──○  Indigenous Peoples 

• $685 million in 2020-21, including $305 million announced in August 2020, for the Indigenous Community Support Fund to 
address immediate needs related to COVID-19 in First Nations, Inuit and Métis communities, and to support organizations 
serving those who live in urban centres or off reserve, in the context of COVID-19, bringing total investments for the Indigenous 
Community Support Fund to over $1 billion. 

As with initial investments in the Indigenous Community Support Fund, these additional funds are expected to benefit Indigenous 
peoples across Canada. Many Indigenous communities are faced with unique challenges related to remoteness, lack of 
infrastructure and capacity, crowded housing and increased underlying health conditions, which put individuals in those 
communities at greater risk of contracting COVID-19. For individuals living off reserve, in urban centres, or separated from their 
communities, it can be difficult to access the help they need.  
Through distinctions- and needs-based funding, the Indigenous Community Support Fund provides Indigenous leadership and 
organizations with flexibility to design and implement community-based solutions to prepare for and react to the spread of 
COVID-19. Funding can be used to support a range of services including supporting elders and vulnerable community members, 
addressing food insecurity, providing educational or other support for children, or fund mental health assistance and emergency 
response services. 

 Offsetting 
Declines in 

Indigenous Own-
source Revenues 

□■□ Indigenous 
Peoples 

○─○─●─○─○ ○─●─○─○─○ ○──●──○ 
Indigenous 

Communities with Own-
source Revenue 

• $332.8 million in 2021-22 to support First Nations, Inuit and Métis communities to off-set declines in own-source revenues that 
are used to deliver important community services. 

This measure will support Indigenous communities that supplement their community programming with own-source revenue by 
providing additional funding to support essential programs and services to their members. Indigenous people face greater socio-
economic barriers (higher unemployment, lower average income and education levels, poorer health and living conditions) and, 
as such, are more vulnerable to service cuts than non-Indigenous Canadians. This funding will help ensure that Indigenous 
communities that relied on community resources to support service delivery can continue to provide the same level of core 
community services to their members.  

Further Support for 
Medical Research and 
Vaccine Developments  

□□■ All Canadians ○─○─●─○─○ ○─○─●─○─○ ○──○──● People with Underlying 
Health Conditions 

• $13.6 billion to support Canadian medical countermeasures including bolstering domestic bio-manufacturing capacity, securing 
access to vaccines and therapeutics, preparing for the widespread deployment of successful vaccines and investments in critical 
research and technologies to protect Canadians.  

These measures support access to and deployment of vaccines and therapeutics, bio-manufacturing capacity and research on 
COVID-19, which will benefit all Canadians. Successful vaccine and therapy candidates could provide broad benefits to Canadians, 
including those directly affected by the virus. While women are more likely to be diagnosed with COVID-19, men have been 
slightly more likely to be admitted to the intensive care unit after hospitalization and more men have died from COVID-19 
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Timing 

Target 
Population 

Expected Direct Benefits 

Gender 
Income 

Distribution 
Inter- 

generational 
Additional  

Characteristics 

 Early, Later 
or Existing  Men – Women 

Strongly benefits 
Low – High 

Benefits 
Youth –Senior  

worldwide. Seniors and those with compromised immune systems are at greater risk of serious illness. These measures will also 
indirectly benefit workers in the health sciences, pharmaceutical and research sectors. 

Bio-manufacturing 
Capacity Expansion – 

National Research 
Council Royalmount 

Facility 

□■□ All Canadians ○─○─●─○─○ ○─○─●─○─○ ○──●──○ 
Seniors, People with 
Underlying Health 

Conditions 

• $120.7 million over two years, starting in 2020-21, and $20 million per year ongoing thereafter (cash basis), to the National 
Research Council to support an expansion of its Human Health and Therapeutics bio-manufacturing facility on Royalmount 
Avenue in Montreal. 

This measure is expected to benefit all Canadians. However, in Canada, a strong association has been observed between high 
COVID-19 rates and low-income groups, conditions of work, racialized Canadians, seniors and people with lower levels of 
educational attainment. While women are more likely to be diagnosed with COVID-19, men have been slightly more likely to be 
admitted to the intensive care unit after hospitalization and more men have died from COVID-19 worldwide. The expansion of 
the facility is expected to help increase Canada’s vaccine production capacity and mitigate risks related to domestic access and 
supply. The benefits of a vaccine could particularly benefit groups, such as seniors and those with compromised immune systems 
who are at greater risk of serious illness.  

The indirect beneficiaries will be those working at or with the facility. Employment at the facility will be monitored to support the 
recruitment and retention of women and racialized Canadians, particularly those with science, technology, engineering and 
mathematics (STEM) backgrounds where they tend to be underrepresented. For instance, in 2016, 23 per cent of science and 
technology workers among Canadians aged 25 to 64 were women. The Council has a number of initiatives to help build a more 
inclusive and diverse workforce, such as a mentorship program for women in STEM fields and frequent employment surveys and 
human resource data monitoring to help develop evidence-based intervention and improve workplace culture.  

 Supporting and 
Sustaining the 
Public Health 

Agency of Canada 
and Health Canada's 

Pandemic 
Operations  

□■□ All 
Canadians 

○─○─○─●─○ ○─○─●─○─○ ○──●──○ 
Seniors, People with 
Underlying Health 

Conditions 

• $803 million over two years, starting in 2020-21, to support ongoing pandemic response efforts and prepare for subsequent 
waves of COVID-19. 

While affecting all Canadians, the COVID-19 pandemic has disproportionately affected a number of vulnerable populations. In 
Canada, 81 per cent of health and social assistance employees are women. Women also predominantly hold caretaking and 
household responsibilities, putting them at increased risk while caring for ill family members. Among confirmed cases, men, 
individuals with underlying conditions such as heart disease, chronic respiratory disease, diabetes, or cancer or those who are 
immunocompromised and older Canadians are dying from COVID-19 at a higher rate. 

 Innovative 
Research and 

Support for New 
Testing Approaches 
and Technologies 

for COVID-19  

□■□ All Canadians ○─○─●─○─○ ○─●─○─○─○ ○──○──● 
Lower-income Workers, 

Rural and Remote 
Communities 

• $565.4 million over three years, starting in 2020-21, to procure COVID-19 testing supplies, support innovative approaches to 
testing and support research to assess how the virus is circulating in Canada and the impact of various interventions.  
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Timing 

Target 
Population 

Expected Direct Benefits 

Gender 
Income 

Distribution 
Inter- 

generational 
Additional  

Characteristics 

 Early, Later 
or Existing  Men – Women 

Strongly benefits 
Low – High 

Benefits 
Youth –Senior  

Federal procurement of point-of-care and rapid testing devices is expected to benefit all Canadians by supporting provinces and 
territories in their testing efforts, especially in areas where laboratory capacity may be limited, including in northern, remote and 
Indigenous communities. Supporting innovative approaches to testing is also expected to benefit all Canadians through more 
prevalent testing. These measures may be particularly beneficial to low-income Canadians, given their increased likelihood to be 
employed in occupations with a relatively high risk of exposure to COVID-19, such as minimum wage and service sector jobs. 
Reduced wait times for test results could help to minimize work disruptions for low-income workers, who are less likely to be able 
to work remotely. The innovative research initiatives will help to assess where and how the virus is circulating in Canada and 
evaluate the impact of various interventions.  
Overall, more prevalent testing and surveillance for COVID-19 will increase detection of the virus and help to reduce its 
transmission, thereby improving health outcomes among the general population. Canadians that are particularly vulnerable to 
COVID-19, such as front-line health care workers, seniors and those with co-morbidities, also stand to benefit. 

 Canadian Digital 
Service 

□□■ All Canadians ○─○─●─○─○ ○─●─○─○─○ ○──●──○ Persons with Disabilities, 
Indigenous Peoples 

• $20.5 million over two years, starting in 2020-21, to meet emerging demands for digital services stemming from COVID-19 and 
other government priorities.  

This measure will increase the capacity of the Canadian Digital Service, within the Treasury Board Secretariat, to design and 
deliver digital services in inclusive and accessible ways to all Canadians, including Indigenous peoples, low-income Canadians and 
people with disabilities. More inclusive digital services will allow Canadians to receive services and programs they are eligible for, 
with less time and effort spent navigating government processes. 

 GST/HST Relief 
on Face Masks and 

Face Shields 
□■□ All Canadians ○─○─●─○─○ ○─○─●─○─○ ○──●──○ 

Seniors, People with 
Underlying Health 

Conditions, Health Care 
Workers 

• Expected tax relief of $95 million over two years, starting in 2020-21, would result from removing the Goods and Services 
Tax/Harmonized Sales Tax (GST/HST) on sales of face masks and face shields. 

This measure supports all Canadians, including health care workers, low-income Canadians, and those susceptible to a higher rate 
of dying from COVID-19. Front-line health care workers are mostly women and one in four are immigrants. Low-income 
Canadians have an increased likelihood to be employed in occupations with a relatively high risk of exposure to COVID-19. In 
addition, those most susceptible to dying from COVID-19 among confirmed cases include men, individuals with underlying 
conditions such as heart disease, chronic respiratory disease, diabetes, or cancer or those who are immunocompromised, and 
older Canadians. 

 Extending COVID-19 
Support for 

Homelessness 
□■□ 

Canadians 
Experiencing 
Homelessness 

 

○─●─○─○─○ ●─○─○─○─○ ○──●──○ Indigenous Peoples, 
Urban Populations 

• $236.7 million in 2020-21 (announced in September 2020) and $299.4 million in 2021-22 in emergency funding to Reaching Home 
Community Entities in order to maintain services to prevent and reduce homelessness and reduce the spread of COVID-19.  

Homelessness is a significant issue across Canada that affects a diverse cross-section of the population. Additionally, people 
experiencing homelessness face significant risks of contracting COVID-19 for a variety of reasons including inability to follow 
social distancing guidelines, overcrowded shelters and increased likelihood of pre-existing medical conditions. As a result, there 
is a significant need for communities to take active measures to limit the risk of contracting COVID-19 among people 
experiencing homelessness, and the staff and volunteers who work with this population. The expansion of funding for federal 
homelessness programming will enable these communities to develop and implement responses that address local challenges 
related to the crisis, including for specific populations.  Although men make up the majority of the homeless population, 
populations such as youth, women, trans individuals, people fleeing violence, families, Indigenous peoples, LGBTQ2 people and 
newcomers all make up segments of the homeless population.  
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Income 
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generational 
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 Early, Later 
or Existing  Men – Women 

Strongly benefits 
Low – High 

Benefits 
Youth –Senior  

Quarantine Facilities 
and COVID-19 Border 

Measures 
□□■ All Canadians ○─○─●─○─○ ○─●─○─○─○ ○──●──○ Lower-income Workers, 

Racialized Canadians  

• $764.8 million over two years, starting in 2020-21, on a cash basis, to strengthen border and travel health measures, including 
maintaining quarantine facilities for international travellers, as well as to support voluntary isolation sites in municipalities 
across Canada.  

This measure will benefit all Canadians by facilitating the safe and effective quarantining and self-isolation of individuals and 
reducing the spread of COVID-19 in Canada. Quarantine facilities and isolation sites will be particularly beneficial to individuals 
and the families of individuals who are unable to safely quarantine or self-isolate at their home, including due to crowded living 
arrangements. These may include lower income or racialized individuals and their families, who are more likely to live in 
multigenerational households. 

Extension of the 
Mandatory Isolation 

Support for 
Temporary 

Foreign Workers 
Program 

□■□ 

All Canadians; 
Canadian 

Food 
Producers 

●─○─○─○─○ ○─●─○─○─○ ○──●──○  Newcomers, Agriculture, 
Agri-food Companies 

• $34.4 million over four years, starting in 2020-21 to extend the existing Mandatory Isolation Support initiative for Temporary 
Foreign Workers Program through to the end of the 2020-21.   

The MISTFWP will directly benefit agricultural producers, fish harvesters and food processors who employ temporary foreign 
workers and are facing costs to ensure their workers adhere to the mandatory 14-day isolation period. Temporary Foreign 
Workers (TFWs) who come to Canada stand to indirectly benefit from the MISTFWP as it will help to ensure their employers 
support their mandatory isolation, covering their wages and any necessary accommodations. 
Producers, food processors and fish harvesters are generally men and older, with varied levels of income. In 2019, 69 per cent of 
employees in primary agriculture and 60 per cent of employees in food processing were men. In 2016, producers earned a 
median household income of $82,456. Only 9 per cent of these producers were under the age of 35. In 2018, 46 per cent of food 
processing employees were 45 or older with average hourly earnings of $33.00 for salaried employees and $21.84 per hour for 
hourly paid employees, which is lower than the overall manufacturing sector’s average hourly earnings of $37.04 and $25.33 per 
hour for salaried and hourly paid employees, respectively. In 2016, 79 per cent of fish harvesters were men and were mostly 45 to 
64 years of age with a median household income of approximately $64,000. The median household income of the total 
population at the same time was $70,275. 
In 2019, 18 per cent of TFWs were women across all skill levels. Of these women, 64 per cent were lower skilled workers, which 
typically are hired into the agricultural sector. While predominantly men, TFW labourers are generally lower income, have less 
education and are non-Canadians who are seeking economic opportunities or could also be seeking pathways to permanent 
residency. TFWs are considered to be a particularly vulnerable subgroup of agricultural labourers due to language barriers and a 
lack of understanding of their rights and services offered to them upon arrival in Canada.  

Canadian Armed 
Forces Support for the 

COVID-19 Response 
□■□ All Canadians ○─○─●─○─○ ○─○─●─○─○ ○──●──○ Seniors, Rural and 

Remote Communities 

• $418 million in 2020-21 to support the Government of Canada’s response to the COVID-19 pandemic, including assistance 
provided to provincial and territorial governments. 

This measure is likely to benefit all Canadians, but especially those most affected by the pandemic. This includes seniors who are 
particularly susceptible to the virus, residents of long-term care facilities that received support from military personnel, residents 
of provinces more affected by the pandemic and rural and remote areas which have greater direct engagement with the 
Canadian Armed Forces. A significant share of the cost of this measure relates to the temporary full-time employment of 
reservists. The indirect benefits of the associated employment opportunities will mostly accrue to men, who represent around 84 
per cent of the total number of reservists. 
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Timing 

Target 
Population 

Expected Direct Benefits 

Gender 
Income 

Distribution 
Inter- 

generational 
Additional  

Characteristics 

 Early, Later 
or Existing  Men – Women 

Strongly benefits 
Low – High 

Benefits 
Youth –Senior  

Addressing Labour 
Shortages in Long-

Term and Home Care 
□■□ 

Seniors, 
Persons with 
Disabilities, 

Care Workers   

○─○─○─○─● ○─●─○─○─○ ○──○──● Persons with Disabilities, 
Immigrant Workers 

• $38.5 million over two years, starting in 2020-21, for Employment and Social Development Canada to address acute labour 
shortages in long-term and home care.  

The COVID-19 crisis created an urgent need for solutions to supplement the current workforce in long-term care and home care. 
This measure will support training up to 4,000 personal support worker interns through an accelerated online program combined 
with 4-month work placements to help address acute labour shortages. The measure aims to reduce the current workload of 
personal support workers and improve the level of care for seniors and persons with disabilities in long-term care facilities or 
receiving home care. Recipients of care will mostly be seniors (two thirds of residents of long-term care homes are women), plus 
some younger people with disabilities.  Given that in 2019 women held 81.3 per cent (or 2 million) of jobs in the health care and 
social assistance industry and immigrants held 26.6 per cent of these jobs, this measure will primarily benefit women and 
immigrants. Further, according to the 2016 Census, visible minorities were overrepresented as workers in nursing and residential 
care facilities.   

 Further 
Investments in 

Long-Term Care 
□■□ 

Residents in 
Supportive 

Care Facilities 
○─○─○─●─○ ○─●─○─○─○ ○──○──● 

Residents, Workers in 
Supportive Care 

Facilities 

• $1.01 billion over three years starting in 2020-21, primarily to provide funding to provinces and territories in the coming months 
for the prevention of COVID-19 infection spread, outbreaks and deaths in supportive care facilities (long-term care and assisted 
living), benefiting both residents and workers in those facilities. 

In the first wave of the pandemic, 82 per cent of all COVID-19 deaths in Canada were in long-term care and seniors residences. A 
recent increase in the number of new outbreaks in these settings suggests the need for additional measures. Residents in 
supportive care facilities who will benefit will mostly be seniors, plus some younger individuals with serious disabilities. Women 
represent over two-thirds of the population of long-term care homes. The supportive care workforce will also benefit through 
improved infection prevention and control as well as other improvements to their work environment in supportive care facilities. 
The 2016 Census indicates that both personal support workers and licensed practical nurses are predominantly comprised of 
women and that more than 30 per cent of them are immigrants; average incomes for personal support workers were $32,305 in 
2015, while average incomes of licensed practical nurses were $44,265.  

 Supporting 
Distress Centres and 

the Wellness 
Together Canada 

Portal and 
Supporting 
Canadians 

struggling with 
Substance Use 

Disorder  

□■□ All Canadians ○─○─●─○─○ ○─○─●─○─○ ○──●──○ 

People Experiencing 
Mental Health Issues, 

People with Problematic 
Substance Use 

• $93 million for mental health to bolster distress centres and extend the Wellness Together Canada portal and $66 million to 
support Canadians struggling with problematic substance use.    

All Canadians, including vulnerable populations, like Canadians struggling with substance use, stand to benefit from this measure. 
Public health restrictions, like physical distancing, health concerns and anxiety, and economic uncertainty resulting from the 
COVID-19 pandemic are affecting the mental health and well-being of many Canadians. Approximately half of Canadians report 
that their mental health has worsened since physical distancing to protect against COVID-19 began, reporting an increase in 
stress, anxiety, depression and loneliness. These impacts are particularly significant for youth and LGBTQ2 individuals, as well as 
recent immigrants and racialized populations. Additional mental health support has been provided to children and youth, 
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Target 
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Strongly benefits 
Low – High 

Benefits 
Youth –Senior  

including those living in rural communities, through the Kids Help Phone. During the COVID-19 pandemic, there have been 
significant increases in opioid-related deaths and harms.  For example, in March to September, British Columbia paramedics 
reported nearly 7,500 overdose calls in summer, the highest ever in a three-month stretch. In Ontario, over the first 15 weeks of 
the pandemic, there were 695 opioid-related deaths, a 38 per cent increase over the previous 15 weeks. Between April and June 
there were 302 opioid-related deaths in Alberta, up from 2018’s previously recorded three-month high of 211 deaths. 

 Further Support 
for the Canadian 

Red Cross' Response 
to COVID-19 

□■□ All Canadians ○─○─●─○─○ ○─○─●─○─○ ○──○──● Low-income Residents 
and Indigenous Peoples 

• An additional $35 million for a total of up to $135 million in 2020-21 to help the Canadian Red Cross meet increased demand 
due to COVID-19 and to support future flood and wildfire efforts. 

While this investment is expected to benefit all Canadians, early data show that COVID-19 poses an increased health risk to some 
populations, including seniors and those who have a compromised immune system or an underlying medical condition. The 
Canadian Red Cross will continue to offer a range of services to help these populations, including support for quarantine and 
isolation sites, delivery of food and care to individuals who are self-isolating as well as deployment of health specialists and 
health supplies and equipment, including a mobile field hospital. Seniors are particularly vulnerable to the impacts of COVID-19 
as they are likely to experience challenges getting essentials and connecting with others while isolating, and directly benefit from 
increased support from the Canadian Red Cross. A 2007 report from the Canadian Red Cross identified 10 populations in Canada 
that are at the highest risk of experiencing some degree of loss, such as injury, death and damages, following a hazardous event. 
These populations include seniors, low-income residents and Indigenous peoples.  

 Civilian 
Humanitarian 

Workforce 
□■□ All Canadians ○─○─○─●─○ ○─○─●─○─○ ○──○──● 

People with Underlying 
Health Conditions, 

Racialized Canadians 

• $150 million over two years, starting in 2021-22, to support the Canadian Red Cross and other non-governmental organizations 
in enhancing and maintaining a humanitarian workforce to provide surge capacity in response to COVID-19 and other large-
scale emergencies.   

While a humanitarian workforce benefits all Canadians, some Canadians are more at risk of COVID-19 infection and mortality due 
to their social, health, economic and occupational circumstances, including seniors, people with underlying health conditions, 
racialized Canadians and women. These groups may have a higher need for surge support and the humanitarian workforce will 
be able to tailor their approach to each community’s particular needs. The humanitarian workforce will have diverse personnel 
and strive to be representative of the population it serves.  

 Improving 
Ventilation in Public 

Buildings 
□■□ All Canadians ○─○─●─○─○ ○─○─●─○─○ ○──●──○ 

Healthcare Workers, 
Seniors, People with 
Underlying Health 

Conditions 
• $150 million over three years, starting in 2020-21, to improve ventilation in public buildings to help reduce the spread of 

COVID-19. 

This measure will benefit Canadians that are more likely to work in or visit public buildings. As the measure is intended to help 
reduce the spread of COVID-19, it will particularly benefit Canadians who are vulnerable to COVID-19, such as front-line 
healthcare workers, seniors and those with medical conditions. This measure will also indirectly benefit the construction industry, 
whose workforce is predominantly men.  
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 Early, Later 
or Existing  Men – Women 

Strongly benefits 
Low – High 

Benefits 
Youth –Senior  

 Further Enhancing 
Public Health 
Measures in 
Indigenous 

Communities  

□■□  Indigenous 
Peoples 

○─○─●─○─○ ○─●─○─○─○ ○──○──● 

Indigenous Peoples, 
People with Underlying 
Health Conditions, Rural 

and Remote 
Communities 

• $631.6 million over two years, starting in 2020-21, to support the ongoing public health response to COVID-19 in Indigenous 
communities. 

While COVID-19 affects everyone, a number of factors increase the likelihood and severity of outbreaks in certain communities, 
like Indigenous communities. These include crowded housing, lack of infrastructure, unsafe drinking water, complex health 
conditions like tuberculosis and inequities in health care services.  
This investment will support Indigenous communities, with particular benefits for seniors and individuals with existing medical 
conditions who are at higher risk for developing severe and possibly fatal complications from COVID-19. The measure helps 
prevent and contain the spread of COVID-19 in Indigenous communities, with a particular focus on communities that are remote 
and isolated and that have limited direct access to provincial and territorial health systems. 

Indigenous Mental 
Wellness Support 

□■□ Indigenous 
Peoples 

○─○─●─○─○ ○─●─○─○─○ ●──○──○ Indigenous Youth 

• $82.5 million in 2020-21 to provide surge capacity to address mental wellness needs in Indigenous communities related to 
COVID-19 pressures. 

First Nations, Inuit and Métis experience significantly poorer mental health compared to other populations in Canada. This 
measure supports the adaptation of mental wellness services to operate more safely during the COVID-19 pandemic, and 
strengthens the workforce to ensure adequate human resources are available to respond to mental wellness needs in Indigenous 
communities. Although all age groups may benefit, research suggests that intergenerational trauma continues to affect youth, as 
youth and young adults have higher rates of suicide. 

 Supportive Care 
in Indigenous 
Communities 

□■□ 

Indigenous 
Seniors and 
Persons with 
Disabilities  

○─○─○─●─○ ○─●─○─○─○ ○──○──● 
Indigenous Peoples 
Rural and Remote 

Populations 

• $186.8 million over two years, starting in 2020-21, to address needs and gaps in supportive care facilities in the context of 
COVID-19 and provide additional home care in Indigenous communities. 

This investment will support Indigenous people who live in supportive care facilities or receive home care in Indigenous 
communities, including seniors, people with disabilities and their caregivers. According to the First Nations Regional Health 
Survey, among First Nations adults, 46.5 per cent of women report having two or more chronic health conditions compared to 
36.4 per cent of men, which may indicate that Indigenous women are at higher risk of needing long-term medical and personal 
care. According to the 2016 Census, women also make up the vast majority of care and personal support workers and 92.7 per 
cent of Indigenous Registered Nurses are women. 
Additional Support for 

the International 
Response to COVID-19 

□■□ All Canadians ○─○─●─○─○ ○─○─●─○─○ ○──●──○ People in Other 
Countries 

• Provide $400 million in additional resources since the Economic and Fiscal Snapshot 2020 to support the recovery and resilience 
of developing countries and address short-term humanitarian and development needs caused by the pandemic and other crises.  

This measure will provide targeted assistance to address the immediate humanitarian and development needs caused by the 
pandemic in vulnerable countries. Targeted groups include women and girls, people with disabilities, migrants, refugees, 
internally displaced persons, Indigenous peoples, seniors and low-income persons. Canadians will also benefit indirectly through 
reduced risks from the disease, both at home and abroad. 
This measure will be delivered under Canada’s Feminist International Assistance Policy and will support the achievement of the 
United Nations’ 2030 Agenda for Sustainable Development.  
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Low – High 
Benefits 

Youth –Senior  

Chapter 2: Supporting Canadians through the Pandemic 

Canada Emergency 
Wage Subsidy   

□■□ 

Workers and 
Employers 

Affected by 
COVID-19 

○─○─●─○─○ ○─○─○─●─○ ○──●──○ 

Employees of Eligible 
Employers, Business 
Owners and Other 

Employers  
• $83.54 billion until the end of Period 13 (on March 13, 2021) in 2020-21 to provide a wage subsidy to eligible employers.  

As of October 25, 2020 (data from periods 1 to 7), small-sized employers (25 or fewer employees) represented the largest 
share of approved applications, while medium-sized employers (26-250 employees) accounted for the largest number of 
employees supported. By industry, current applicant data show that the largest number of employers receiving support to date 
were in accommodation and food services, followed closely by professional, scientific and technical services. The largest 
numbers of employees covered were in manufacturing, followed by accommodation and food services. Although no data are 
available on the gender composition of the employees receiving the wage subsidy, based on the analysis of the current 
applicant data, men may be slightly more likely to be covered by the subsidy than women. This is, however, only suggestive 
and a more detailed analysis will be required once 2020 income tax data are available. Additionally, Indigenous government-
owned businesses are expected to benefit from the subsidy.  

In addition to benefitting workers, shareholders or owners of eligible businesses may also benefit from the measure, since the 
subsidy could help reduce expenses at a time of reduced business activity. Individuals benefitting from non-profit 
organizations and charities may also benefit from this measure.  

Enhancements to 
Employment 

Insurance  
□■□ EI Eligible 

Workers 
○─○─○─●─○ ○─●─○─○─○ ○──●──○ Youth, Lower-income 

Workers 

• Up to $10.2 billion over three years, starting in 2020-21, to introduce temporary changes to the Employment Insurance (EI) 
program to make it more simple, flexible and generous. 

Changes to the EI system are expected to benefit all Canadians, but particularly low-wage workers and youth as both groups 
were hardest hit by job losses and employment has been slow to recover for low-wage employees and youth. Specifically, the 
measure will support these workers by helping them qualify for EI. The benefit floor of $500/week will also result in a higher 
effective replacement rate than under normal EI rules. These measures are also expected to benefit women who are 
overrepresented in lower-paying jobs, more vulnerable to work stoppages, more likely to work in part-time or temporary jobs 
and more likely to receive parental benefits. 

Canada Recovery 
Sickness Benefit 

□■□ 

Canadians with 
Greater 

Exposure and 
Health Risks to 

COVID-19 

○─○─○─●─○ ○─●─○─○─○ ○──○──● 
People with 

Underlying Health 
Conditions 

• Up to $4.96 billion over two years, starting in 2020-21, to provide income support to workers who are unable to work for at 
least 50 per cent of the week because they are sick or must self-isolate for reasons related to COVID-19.  

The measure is expected to benefit those affected by the pandemic, particularly women as well as racialized and lower-income 
people living in cities across Canada. Women, especially racialized women, tend to be overrepresented in low-paying jobs, with 
less access to employer-provided paid sick leave. In addition, this benefit will support those with underlying health conditions 
who are more susceptible to the virus. The flexibility of the eligibility rules will also facilitate access to self-employed 
individuals, including vulnerable workers such as women, persons with disabilities and recent immigrants. 
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Income 

Distribution 
Inter- 

generational 
Additional 

Characteristics 
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Low – High 
Benefits 

Youth –Senior  

Canada Recovery 
Benefit 

□■□ Workers ○─○─○─●─○ ○─●─○─○─○ ○──●──○ Workers 

• Up to $9.7 billion over two years, starting in 2020-21, to provide income support to non-EI-eligible workers who have ceased 
working or workers experiencing a reduction in income of at least 50 per cent.  

The Canada Recovery Benefit primarily targets workers who are not eligible for EI benefits and who are unable to return to 
work. The hours-based eligibility structure of EI means that unemployed men are more likely to be EI eligible than unemployed 
women, as a higher proportion of women work in part-time or temporary jobs. As a result, women may benefit more from the 
Canada Recovery Benefit. As the benefit does not vary in amount and is not proportional to normal weekly earnings prior to 
the pandemic, lower-income individuals are likely to benefit more as a greater proportion of their income is replaced by the 
benefit. The flexibility of the eligibility rules will also facilitate access to self-employed individuals, which tend to be lower-
income workers in precarious employment such as those working in the gig economy. 

Canada Recovery 
Caregiving Benefit 

□■□ All Canadians ○─○─○─●─○ ○─●─○─○─○ ○──●──○ Caregivers 

• Up to $9.4 billion over two years, starting in 2020-21, to provide income support to workers unable to work for at least 50 per 
cent of the week because they must care for a child under the age of 12 or family member who requires supervised care for 
reasons related to COVID-19.   

The Canada Recovery Caregiving Benefit is likely to benefit workers and parents, particularly women and their children, 
dependants or family members. Women tend to shoulder the majority of caregiving responsibilities in Canada and make up 
the vast majority of EI parental, family caregiving and compassionate care benefit claimants. The flexibility of the eligibility 
rules will also facilitate access to self-employed individuals, including vulnerable workers such as women, persons with 
disabilities and recent immigrants. 

Canada Emergency 
Rent Subsidy and 

Lockdown Support 
□■□ 

Businesses and 
Other 

Organizations 
Affected by 
COVID-19 

○─●─○─○─○ ○─○─○─●─○ ○──●──○ 
Tenants, Business 

Owners, Charities and 
Non-profits  

• $4.36 billion in 2020-21 for the Canada Emergency Rent Subsidy and the Lockdown Support to provide rent- and mortgage-
related support to businesses and other organizations until March 13, 2021. 

The Canada Emergency Rent Subsidy is designed to benefit eligible employers, which include businesses, non-profit 
organizations and registered charities. This measure is intended to directly benefit business owners by subsidizing eligible 
rent- or mortgage-related costs. Shareholders or owners of eligible businesses are thus expected to directly benefit from the 
measure. Aggregate data on the overall shareholder population from 2017 indicate that men received 60 per cent of the value 
of dividends and that while taxpayers in the top income tax bracket make up only 1 per cent of all filers, they receive about 39 
per cent of the value of dividends. Men and high-income individuals are expected to benefit somewhat more. 
Employees of eligible businesses may also benefit indirectly from this measure, as well as individuals benefitting from non-
profit organizations and charities. This measure shares some eligibility criteria with the Canada Emergency Wage Subsidy, and 
based on data for the latter, it is expected that employers in accommodation, food services, professional, scientific and 
technical services will be among those that benefit from the subsidy. In these industries, men are not significantly more 
numerous (as of 2019 they represent about 44 per cent of employees in accommodation and food services and 58 per cent of 
employees in professional, scientific and technical services).  
Additionally, Indigenous government-owned businesses are expected to benefit from the subsidy. 
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Canada Emergency 
Business Account  

□■□ Canadian 
Businesses   

○─●─○─○─○ ○─○─●─○─○ ○──●──○ 

Small Businesses and 
Not-for-profits, 

Including Charities and 
Religious 

Organizations 
• The Canada Emergency Business Account provides support to small businesses across all regions and sectors of the economy, 

including not-for-profit organizations. This measure provides up to $40,000 in interest-free loans to businesses to support 
their non-deferrable costs during the COVID-19 pandemic. Repaying the balance of the loan by December 31, 2022, will 
result in loan forgiveness of 25 per cent (up to $10,000). The program was launched on April 9, 2020 and will accept 
applications until March 31, 2021. 

The Canada Emergency Business Account is designed to help businesses facing liquidity shortages due to the COVID-19 
pandemic. Older men and those living in urban settings represent the largest population of those who will likely benefit from 
the program, given that they represent the largest demographic group of small and medium-sized business owners. The 
eligibility criteria for the CEBA program are industry neutral and therefore program take-up should reflect the current 
demographics of small business owners. The program is available at more than 200 financial institutions across Canada, which 
helps mitigate disparities among any particular group. In September/October 2020, 54 per cent of businesses had applied for 
and received the CEBA. Businesses majority-owned by Indigenous persons (56 per cent), immigrants (61 per cent), members of 
the LGBTQ2 communities (57 per cent) and visible minorities (61 per cent) were more likely to report applying for and 
receiving CEBA, while businesses majority-owned by women (50 per cent) and persons with a disability (49 per cent) were less 
likely to report applying for and receiving the CEBA. This result may reflect differences in the average size of these firms. 

 Highly 
Affected Sectors 

Credit 
Availability 

Program 

□■□ Canadian 
Businesses 

○─●─○─○─○ ○─○─●─○─○ ○──●──○ Vulnerable Small and 
Medium-sized Businesses 

• Introduce the Highly Affected Sectors Credit Availability Program to help bridge vulnerable businesses to the other side of the 
pandemic. The government will work with financial institutions in the near term to create a new program for the hardest hit 
businesses, including those in sectors like tourism and hospitality, hotels, arts and entertainment.   

New support through the Highly Affected Sectors Credit Availability Program will have a positive impact across the business 
sector and workforce, with some degree of focus toward businesses and industries most vulnerable to current economic 
volatility, such as tourism and hospitality-based industries. As such, this measure will benefit men more, as only 16 per cent of 
Canadian small and medium-sized enterprises (SMEs) are majority women owned and 21 per cent are owned equally by men 
and women. Roughly one quarter of SMEs that are majority owned by Indigenous people and visible minorities are also 
majority owned by women, compared with 16 percent of all SMEs. Certain hard-hit sectors, such as tourism, are more broadly 
gender-balanced, with 30 per cent of businesses in the tourism sector being women-owned, and may be impacted differently 
from other sectors. Employment in the tourism sector has also been broadly gender-balanced, with women occupying 
51 per cent of jobs, and the accommodations industry employing a greater share of women at 60 per cent. 

Regional Relief 
and Recovery Fund 

□■□ 
Small and 

Medium-sized 
Businesses 

○─●─○─○─○ ○─○─○─●─○ ○──●──○ 
Indigenous-owned 
Businesses, Rural 

Businesses 

• $600 million in 2020-21 for the Regional Relief and Recovery Fund to better ensure small and medium-sized businesses 
unable to access other COVID-19 support measures can access financial assistance. This fund is delivered through Regional 
Development Agencies and the Community Futures Network of Canada.  

 $500 million over two years for the Regional Relief and Recovery Fund to continue supporting small businesses unable 
to access other federal COVID-19 assistance measures, including newly announced Canada Emergency Business 
Account loan limit increases. 
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 $3 million in 2020-21 for the Canadian Northern Economic Development Agency to advance foundational economic 

development projects.  

Use of the Regional Relief and Recovery Fund has been relatively high among rural, women-owned and Indigenous-owned 
businesses that have been unable to access financing elsewhere. An estimated 16 per cent of small and medium-sized 
enterprises (SMEs) in Canada are majority owned by women. Of the businesses that have sought support under the Regional 
Relief and Recovery Fund, 29.8 per cent have been women-owned or operated. Majority Indigenous-owned businesses make 
up 1.4 per cent of Canada’s SMEs and 4.1 per cent of the SMEs seeking support through the Regional Relief and Recovery 
Fund. Similarly, 19.3 per cent of Canada’s SMEs are rural based, while 44.5 per cent of the SMEs seeking support under the 
Regional Relief and Recovery Fund were from rural areas.   

 Supporting 
Workers in the 
Live Events and 

Arts Sectors 

□□■ 
The Live Events 

and Arts 
Sectors 

○─○─●─○─○ ●─○─○─○─○ ○──●──○ Artists and Live Events 
Workers 

• $181.5 million in 2021-22 to support the planning and presentation of COVID-19-safe events and arts presentations – 
including both live and digital – and to provide work opportunities in these sectors. 

Supporting the live events and arts sectors is expected to benefit a broad diversity of artists and freelance cultural workers, 
such as performing artists and live event workers, including those from Indigenous, deaf and disability and official language 
minority communities. This new funding will aim to support arts and culture workers and projects across the country. The arts 
and live events sector is roughly gender-balanced and has a high proportion of low-income earners. The median individual 
income of Canadian artists is $24,300, or 44 per cent less than all Canadian workers. 

 Supporting 
Canada’s 

Broadcasting 
System 

□■□ All Canadians, 
Broadcasters  

○─●─○─○─○ ○─○─●─○─○ ○──●──○ 
Local Private 

Broadcasters (e.g., 
Television and Radio)  

• Up to $50 million in 2020-21 to provide additional COVID-19 relief to broadcasters by supporting the waiving of Part II 
licence fees in 2020-21 for Canadian television and radio stations. 

Waiving Part II license fees will provide general financial relief to the broadcasting industry and help to maintain the 
broadcasting of news and entertainment that will benefit all Canadians, as well as employees of broadcasters, particularly local 
television and radio stations. While certain positions within the broadcasting industry are roughly gender-balanced, others are 
not, for example 81 per cent of broadcast technicians were men in 2016. Therefore slightly more men may indirectly benefit 
from this measure.  

Support for the 
Audiovisual 

Industry 
□□■ 

Film and 
Television 
Production 

Firms 

○─○─●─○─○ ○─○─●─○─○ ○──●──○ Film and Television 
Production Workers  

• Up to $50 million in 2020-21 for a temporary initiative to compensate for the lack of insurance coverage for  
COVID-19–related filming interruptions and production shutdowns in Canada’s audiovisual sector. 

This measure primarily benefits the Canadian audiovisual production industry (e.g. film and television production), particularly 
its smaller firms that may be more reliant on interim financing than larger, more well-established firms. As a result, workers in 
this sector may benefit from increased support to their employers. While women are generally underrepresented in creative 
roles on film and television productions (e.g. writers, cinematographers, directors), they are overrepresented in other 
production roles, including costume designers, hair and makeup specialists, script supervisors, accountants and 
communications specialists.  
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 Air Sector □■□ Businesses in 
the Air Sector 

○─●─○─○─○ ○─○─○─●─○ ○──●──○  
Remote Communities, 
Employees in the Air 

Sector 

• Up to $206 million over two years, starting in 2020-21, to the Regional Development Agencies for a new Regional Air 
Transportation Initiative;  

• $186 million over two years, starting in 2021-22, for the Airports Capital Assistance Program to support small and regional 
airports in making critical investments in health and safety infrastructure; 

• $500 million over six years, starting in 2020-21, to establish a new transfer payment program to support large airports in 
making critical investments in safety, security and transit infrastructure;  

• $229 million in rent relief to 21 airport authorities, with comparable treatment for Ports Toronto, which operates Billy 
Bishop Toronto City Airport; and  

• $65 million in 2021-22 in financial support to airport authorities to manage the financial implications of reduced air travel.  

This support will benefit: people who rely on the air sector for travel, who tend to be higher-income; people who rely on the air 
sector for goods, who tend to be Indigenous people in remote communities; and, people who rely on the air sector for 
employment, who, for the, majority tend to be men.   
Canadian air passengers tend to be middle- to higher-income, and skew slightly towards men. There is great variance in jobs 
and income of those employed in the air sector with salaries ranging considerably. Census data from 2016 indicate that the 
majority of air transport workers are men (58 per cent), with men dominating the most lucrative employment streams, such as 
pilots (93 per cent). For rural and remote areas in particular, the supply chain and connectivity associated with the air sector is 
critical to community economic activity and all population groups.   

 Strategic Innovation 
Fund □□■ Innovative 

Companies 
○─●─○─○─○ ○─○─○─●─○ ○──●──○ Workers in STEM 

Fields 

• $250 million over 5 years, starting in 2021-22 (cash basis), for the Strategic Innovation Fund to help support large-scale 
transformative projects led by innovative firms and industries across the Canadian economy. 

Funding provided through the Strategic Innovation Fund is open to all sectors of the economy and all regions of Canada and is 
not targeted at any specific sub-group of Canadians. Given the nature of some of the projects supported by the program, 
there could be a higher proportion of direct benefits that accrue to workers in highly innovative sectors of the economy or in 
science, technology, engineering and mathematics (STEM) fields. This could result in slightly greater direct benefits for men 
and higher income individuals given the traditional demographics of these sectors. For instance, in 2016, 23 per cent of 
Canadian science and technology workers, aged 25 to 64, were women. Statistics Canada’s 2016 census data indicates that the 
average employment income of STEM workers was approximately $20,000 higher than that of the average non-STEM worker.  
To help achieve broader based benefits, the Strategic Innovation Fund’s project assessment framework considers not only the 
economic and innovation value of a particular project, but also any public benefit that may accrue, including the degree to 
which a project proposal includes gender sensitive initiatives, has considered Indigenous impacts and opportunities and has 
inclusive plans to encourage diversity in the work place. 

Canada Emergency 
Response Benefit 
4-week Extension 

□■□ All Canadians ○─○─○─●─○ ○─●─○─○─○ ○──●──○ 
Immigrants, Visible 

Minorities, Self-
employed Workers 

• $8 billion in 2020-21 to extend the Canada Emergency Response Benefit by an additional four weeks, providing a new 
maximum of up to 28 weeks of benefits to Canadians whose employment situation was affected by COVID-19.  

The Canada Emergency Response Benefit (CERB) provided direct income support to Canadians who stopped working or whose 
work hours were reduced due to COVID-19. This support measure was available to Canadian workers who were eligible for EI, 
as well as many of those not eligible for EI. The CERB was expected to be accessed by a broad cross-section of Canadians over 
the course of the COVID-19 response. Impacts and take-up rates to date discussed here are taken from Statistics Canada’s 
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September 2020 Labour Force Survey. 
While men accounted for a slightly larger share of CERB claimants for the first 24 weeks of the program, in September women 
accounted for 54.8 per cent of the beneficiaries while men accounted for 45.2 per cent. Youth have also had higher application 
rates for the CERB relative to other age groups, reflecting greater employment impacts. Similarly, immigrants (13 per cent) had 
higher beneficiary rates than those born in Canada (8 per cent) and visible minorities (14 per cent) had higher beneficiary rates 
than those who are not visible minorities (8 per cent). The significant impact of the crisis on employment in the 
accommodation and food services industry resulted in the highest application rate for the CERB, with 25.7 per cent of those 
employed in the industry still applying for the CERB in September. The rebound in self-employment has been slower than for 
employees. As a result, 19.2 per cent of self-employed workers applied for the CERB in September, compared to only 8.2 per 
cent of private sector and 7.8 per cent of public sector employees.  

Support for Main 
Street Businesses 

□■□ 
Small and 

Medium-sized 
Businesses 

○─●─○─○─○ ○─○─●─○─○ ○──●──○ Small and Medium-
sized Businesses 

• $46.5 million over two years to support main street businesses. Funding supports shop local initiatives as well as the 
Canada United Small Business Relief Fund, which provides grants that help keep their business open while ensuring 
their customers are safe.  

The direct benefits of this measure are likely to accrue more to men than women. As of 2017, 63 per cent of small and 
medium-sized businesses are majority-owned by men and 16 per cent are majority-owned by women, 12 per cent of these 
businesses were majority visible minority-owned, and 1.4 per cent were majority Indigenous-owned. Priority applicants for 
grant funding consideration under the Canada United initiative will include businesses owned by Indigenous people, women, 
racialized Canadians, LGBTQ2 people and persons with disabilities. Support will be available across the country, through 
funding to provincial and territorial chambers of commerce to collaborate with key stakeholders in their communities to 
develop or enhance awareness building campaigns that promote local businesses.  

 Veterans 
Emergency Fund  

□■□ Veterans ○─●─○─○─○ ○─○─●─○─○ ○──●──○ Families of Veterans 

• $600,000 in 2020-21 for the Veterans Emergency Fund to provide financial support to veterans. 

The Veterans Emergency Fund provides temporary assistance to veterans and their families who are facing a financial crisis or 
an emergency that threatens their health and well-being. As the veteran population is predominately men, more men submit 
applications for support than women. However, the proportion of men and women applicants is proportionate to the overall 
Canadian veteran population. Family members, including children, are expected to benefit from the assistance provided 
through the Veterans Emergency Fund.  

Support for 
Veterans’ 

Organizations 
□■□ Veterans ○─●─○─○─○ ○─○─●─○─○ ○──●──○ Families of Veterans 

• Funding of $20 million in 2020-21 for Veterans Affairs Canada to create a temporary Veterans Organizations 
Emergency Support Fund. 

This initiative is expected to primarily benefit veterans and their immediate families. Veterans are more likely than the Canadian 
general population to suffer from a range of health problems, including mental health issues. Because the members of the 
Canadian Armed Forces are primarily men, the direct beneficiaries of organizations supported by the Fund are predominantly 
men. Spouses and partners of Canada’s veterans, who are mostly women, could also benefit indirectly from the initiative. By 
tackling issues facing veterans (e.g. more vulnerable to being homeless, mental health conditions and challenges with 
transition from military to civilian life), their spouses’ and partners’ well-being will also be affected in a positive way, especially 
if they are their main caregivers. 
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Additional Support 
for Food Banks 
and Local Food 
Organizations 

■□□ 
Canadians 

Experiencing 
Food Insecurity 

○─○─●─○─○ ●─○─○─○─○ ○──●──○ 

People with 
Disabilities, Single 
Parents, Racialized 

Canadians, Indigenous 
People 

• An additional $100 million in 2020-21 to support food banks and other hunger relief and service organizations to help 
address food insecurity.  

According to the Canadian Community Health Survey, approximately 1 in 8 Canadians experience food insecurity regularly, 
with instances occurring disproportionately among single-parent households, of which the majority are women-led, 
Indigenous households, racialized households, and individuals with disabilities. In a typical month in 2019, more than 1 million 
vulnerable Canadians visited food banks. The 2019 Hunger Count Report from Food Banks Canada also notes that children 
represent 34.1 per cent of food bank users, despite accounting for only 19.1 per cent of the general population, and that food 
bank use among those over the age of 65 has seen the fastest rise in recent years. As a result of the COVID-19 pandemic, 
hunger relief organizations in some cities have reported an increase in demand of up to 50 per cent, with much of the increase 
attributable to first-time users.   

Addressing 
Gender-based 

Violence During 
COVID-19 

□□■ 
Survivors of 

Domestic 
Violence 

○─○─○─○─● ○─○─●─○─○ ○──●──○ 
Indigenous Peoples, 

LGBTQ2 People, 
Newcomers, Children 

• $100 million in 2020-21 to fund surge capacity and associated services to combat gender-based violence in women’s 
shelters, sexual assault centres and women’s organizations. 

Evidence shows that disaster and crisis situations – such as the COVID-19 pandemic – can lead to a rise in gender-based 
violence. While it can be difficult to collect data due to underreporting, the United Nations estimates that domestic violence 
cases have increased globally by about 30 per cent since the start of the pandemic. To make sure that women, gender-diverse 
people, LGBTQ2 people and children have access to the critical supports and protections they need, the government is 
providing additional support for women’s shelters, sexual assault centres and organizations that provide support and services 
to those experiencing gender-based violence, as well as Indigenous women’s gender-based violence services operating off-
reserve.  
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Chapter 3 - Building Back Better: A Plan to Conquer the COVID-19 Recession 

Investments in Workforce 
Development Agreements 

with Provinces and 
Territories 

□■□ 
Workers, 

Unemployed 
Canadians 

○─○─●─○─○ ○─●─○─○─○ ●──○──○ 
Unemployed, 

Workers in Hard-hit 
Sectors 

• $1.5 billion in 2020-21 in additional funding for the Workforce Development Agreements (WDA) with provinces and 
territories to offer Canadians the skills training and employment supports they need. 

These new incremental funds are intended to help Canadians looking to re-enter the workforce, particularly workers and 
employers in hard-hit sectors and groups disadvantaged as a result of the pandemic. This funding will allow workers who are 
not eligible for EI, often women, to access training. The WDAs also include specific funding targeted for persons with 
disabilities, and can also be used to provide supports to members of underrepresented groups such as Indigenous peoples, 
youth, older workers and newcomers to Canada. 
Anonymized socioeconomic data —such as age, gender identity, disabilities, Indigenous identity and immigration status — 
on persons assisted through the Workforce Development Agreements in 2020-21 will be reported through ongoing 
agreement data collection and reporting processes.      

 Training Supports for 
Vulnerable Populations □■□ 

Women and 
Other 

Underrepresent
ed Groups 

○─○─○─●─○ ○─●─○─○─○ ○──●──○ 

Indigenous Peoples, 
Persons with 

Disabilities, and 
Recent Newcomers 

• $274.2 million over two years, starting in 2021-22, to bolster training supports for populations hardest hit by the pandemic, 
including racialized women, Indigenous peoples, persons with disabilities and recent newcomers to Canada.  

These measures will benefit women, new Canadians, Indigenous peoples and persons with disabilities through the provision 
of enhanced training and skills development supports. Specifically, these measures will provide targeted training and 
employment supports to marginalized women who face labour market challenges due to race, disability, sexual orientation or 
other extended detachment from the labour force. Indigenous people are expected to benefit from enhancements to 
Indigenous labour market programming, and the measures will also ensure improved employment, job quality and career 
advancement for persons with disabilities, facilitating workplaces that are more accessible and inclusive. The measures will 
also benefit recent newcomers to Canada by scaling up and expanding existing supports for labour market integration.  

 An Action Plan for 
Women in the Economy □■□ Women, All 

Canadians 
○─○─○─○─● ○─○─●─○─○ ○──●──○ Racialized  

Women 

• $850,000 over two years, starting in 2020-21, to introduce an Action Plan for Women in the Economy to help more women 
get back into the workforce and to ensure a feminist, intersectional response to this pandemic and recovery.  

Women have been affected disproportionately by the COVID-19 crisis in the labour market. The nature of the COVID-19 
shock and the restrictions imposed have led to more severe job impacts in service sectors, which employ large numbers of 
women, as well as disruptions to the availability of child care, creating further barriers to women’s labour force participation.  
Job gains in recent months have served to equalize the employment losses among men and women. That said, women 
continue to face specific challenges as a result of the pandemic. For example, mothers with very young children have seen a 
slower recovery in employment compared to fathers, highlighting the disproportionate burden on women as caregivers.  
According to a national poll by Oxfam Canada conducted in June 2020, 71 per cent of women surveyed reported feeling more 
anxious, depressed, isolated, overworked, or ill because of having to shoulder even more unpaid care work as a result of the 
COVID-19 crisis. Indigenous and Black Canadians reported greater challenges due to increased house and care work caused 
by COVID-19 than their white peers. Indigenous respondents were three times as likely as white respondents to say they have 
had to give up looking for paid work as a result of increased care responsibilities. This measure will benefit all Canadians by 
ensuring that the government’s stimulus and recovery plan is feminist, intersectional and targets specific needs and 
challenges to re-gaining full employment. 
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 Towards a Canada-
wide Early Learning and 

Child Care System 
□■□ 

Parents of Pre-
school and 

School-aged 
Kids 

○─○─○─○─● ○─○─●─○─○ ○──●──○ 

 Children and 
Parents, Early 

Childhood 
Educators 

• $1.5 billion over eight years, starting in 2021-22, with $889.3 million per year ongoing for key early investments to lay the 
groundwork for a Canada-wide early learning and child care system, in partnership with provinces, territories and 
Indigenous Peoples.    

The provision of child care services could help more women enter and remain in the labour force – particularly mothers of 
young children. Due to cultural expectations and norms, child care responsibilities disproportionately fall to women and can 
constrain women’s professional and educational choices. Research shows that child care availability and cost strongly affect 
mothers’ decisions to enter or stay in the labour market or in school, and there is evidence that this has been more acute 
during the pandemic.  The experience of Quebec, which significantly expanded its child care system beginning in the late 
1990s, shows the impact of these kinds of investments on the labour market. By 2019, maternal labour force participation 
rates were 5 to 9 percentage points higher than in the rest of Canada. In addition to helping women and families, increased 
maternal labour force participation is good for economic growth and increased GDP per capita.  
High-quality child care also benefits children by playing an important role in improving children’s cognitive abilities and 
socio-emotional development, increasing school readiness and educational attainment, reducing poverty and improving 
social mobility. Indigenous partners will be engaged in the development of new investments in child care for First Nations, 
Inuit and Métis children that is culturally appropriate and meets the unique needs of Indigenous children and families. 
This measure is providing substantial new support for the recruitment and retention of early childhood educators, who will 
form a critical part of an expanded Canadian early learning and child care system that provides high-quality care to children. 
Support for child care sectors – with businesses that tend to be women-owned and a workforce of early childhood educators 
which is around 96 per cent women – could make a meaningful impact on the economic equality of women post-COVID-19. 

 Immediate Support for 
Families with Children □■□ 

Families with 
Children Under 

Six 
○─○─○─●─○ ○─●─○─○─○ ●──○──○  

• Payment totaling $1,200 per child under age 6 to families entitled to the Canada Child Benefit (CCB) with incomes at or 
below $120,000 and $600 per child under 6 to CCB-entitled families with incomes above $120,000. 

This measure will provide temporary support totaling $1,200 per child under age 6 to CCB-entitled families with incomes at or 
below $120,000 and $600 per child under 6 to CCB-entitled families with incomes above $120,000, to be delivered as four 
tax-free payments of $300/$150, with the first payment being made shortly after the enabling legislation is passed and 
subsequent payments in the months of April, July and October 2021. 
The payment will be provided to about 1.6 million families, particularly low- and middle-income families with children under 
age 6. It is estimated that approximately one-quarter of the payment will be provided to families with net incomes under 
$30,000. 
This measure is expected to benefit children and their parents in providing for the costs of raising children. Single parents 
entitled to the CCB will receive a larger average benefit from this measure than couples because almost all of them have net 
income below $120,000, qualifying them for the maximum temporary support of $1,200 per child under age 6. Single parents 
will receive approximately $1,500 on average from this measure in 2021. This assistance will be particularly helpful for low-
income families with young children, including those living in poverty. Since the CCB is paid to the female parent (where only 
one is present in the household) in the vast majority of cases, the new payment will be provided to the same recipient in the 
family as the CCB and thus will directly benefit women, particularly those aged 30-49. When taking into account that the 
additional support is intended for the benefit of the children, the overall gender impacts of the measure are expected to be 
more even. 

 Enhancing Canada 
Summer Jobs Funding ■□□ Young 

Canadians 
○─○─○─●─○ ○─○─●─○─○ ●──○──○ Students 
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Low – High 
Benefits 
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• $447.5 million in 2021-22, to help continue and increase job placements through the Canada Summer Jobs program, in 
addition to a one-year continuation of the program flexibilities introduced in 2020-21. 

This measure will benefit Canadians aged 15 to 30 years by supporting up to 120,000 job placements through Canada 
Summer Jobs in 2021-22. Specifically, this measure will support an increase of 40,000 new job placements in 2021-22 (from 
80,000 in 2020-21 to 120,000 in 2021-22). The pandemic has disproportionately affected youth, particularly those facing 
barriers to employment, such as Indigenous youth and youth with disabilities. The measure will benefit youth by providing 
quality paid work experience placements, improving access to the labour market for those who face unique barriers and 
providing opportunities to develop and improve skills. This measure is expected to help young women build resiliency and 
connections to the labour market as Canada Summer Jobs has traditionally served almost twice as many young women as 
young men. The program’s wide eligibility criteria, which were broadened in 2019 to reach all youth aged 15 to 30 rather than 
only students, will also enable increased access for youth facing barriers to employment.  

 Youth Employment 
and Skills Strategy □■□ Young 

Canadians 
○─○─●─○─○ ○─○─●─○─○ ●──○──○ Underrepresented 

Youth  

• $575 million over two years, starting in 2021-22, to help continue and increase job placements through the Youth 
Employment and Skills Strategy. 

This measure will benefit Canadians aged 15 to 30 by supporting up to 45,300 job placements – an increase of approximately 
17,500 job placements – through the Youth Employment and Skills Strategy. The pandemic has disproportionately affected 
youth, particularly those facing barriers to employment, such as Indigenous youth, racialized youth and youth with disabilities. 
This measure is expected to benefit youth by increasing the number of available work placements and providing youth with 
the skills and real-life work experience needed to succeed in the workforce. The creation of new work placements is expected 
to support underrepresented youth, including racialized and Indigenous youth. 

 Eliminating Interest on 
Canada Student Loans  □■□ Students and 

Youth 
○─○─○─●─○ ○─●─○─○─○ ●──○──○  

• Provide $329.4 million in relief to recent graduates by eliminating interest on repayment of the federal portion of the 
Canada Student Loans and Canada Apprentice Loans for 2021-2022 

The Canada Student Loans Program (CSLP) targets support to students from low- and middle-income families, who tend to 
graduate with higher overall debt levels. The one-year removal of interest charges on Canada Student Loans and Canada 
Apprentice Loans will primarily affect recent graduates from these backgrounds. In particular, 74 per cent of borrowers with 
outstanding loans are under the age of 35, and individuals under age 35 make up 75 per cent of users under the program’s 
Repayment Assistance Plan (RAP), which provides financial relief to those having difficulty making payments. Women make 
up 61 per cent of the CSLP borrowers. The temporary removal of interest charges is also expected to benefit recent graduates 
with disabilities: in 2017-18, 37 per cent of borrowers with disabilities were RAP users. This is in contrast to the program-wide 
rate of RAP use at 29 per cent.  

Universal Broadband Fund: 
Acceleration and Top-Up 

□■□ 
Rural and 
Remote 

Communities 
○─○─●─○─○ ○─●─○─○─○ ○──●──○ Indigenous Peoples 

• The government will accelerate the delivery of the $1 billion announced in Budget 2019 for the Universal Broadband Fund 
(UBF) and will allocate an additional $750 million over five years to the UBF to support large-scale broadband projects in 
rural and remote communities. 

High-speed Internet will provide benefits to Canadians living in rural and remote communities. Only 41 per cent of 
households in rural areas have access to internet speeds of 50/10 megabits per second (Mbps) compared to nearly 
100 per cent of households in large urban areas. Similarly, Indigenous communities located in remote areas can expect to 
benefit from faster speeds and improved access to online services related to health, public safety and government services in 
addition to other benefits and opportunities from faster and more reliable internet access. 
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 Compensation for 

Supply-managed Dairy, 
Poultry and Egg Farmers 

□■□ Dairy, Poultry and 
Egg Farmers 

○─●─○─○─○ ○─○─○─○─● ○──●──○  

• $2.1 billion to deliver on the government’s commitment to provide full and fair compensation to supply-managed farmers in 
relation to the Canada-European Union Comprehensive Economic and Trade Agreement (CETA) and the Comprehensive 
and Progressive Agreement for Trans-Pacific Partnership (CPTPP) 

This compensation will benefit dairy, poultry and egg farmers according to their ownership or production quota. Farming is 
generally an industry dominated by men, with 60 percent of all farms having men-only operators, 7 per cent having women-
only operators, and 33 per cent being operated by both men and women. For dairy and poultry farms, 55 per cent and 50 per 
cent respectively are men-only operated, 2 per cent and 10 per cent respectively are women-only operated, while 43 per cent 
and 40 per cent respectively are operated by both men and women (this data may not fully indicate the extent of women’s 
participation on farms, as it does not account for family members who work on farm but are not designated as the farm 
operator). Supply-managed farms are primarily located in British Columbia, Ontario, and Quebec. 
Dairy, poultry and egg farmers maintain above-average annual net operating incomes within the farming sector at $144,747 
(2018 - dairy) and $209,438 (2018 - poultry and egg), compared to the 2018 sector average of $77,883. While average net 
operating income is higher for dairy, poultry and egg farms, compared to agriculture as a whole, this does not represent all 
dairy, poultry and egg operations, as profitability varies across farm sizes and regions. Dairy farm families and poultry and egg 
farm families have average family incomes ($183,036 and $244,143 respectively) that are also higher than the farm family 
income average for the whole agriculture sector of $166,682. 
Additionally, some research shows that the supply-management system results in elevated consumer prices for products such 
as milk, poultry, and eggs, which disproportionately and negatively impacts low-income Canadians who must spend a higher 
proportion of their income on basic necessities such as milk, poultry, and eggs. 

Black Entrepreneurship 
Program 

■□□ Black 
Entrepreneurs 

○─●─○─○─○ ○─●─○─○─○ ○──●──○ Black Canadians 

• Up to $92.9 million over four years, starting in 2020-21, to develop and implement a National Ecosystem Fund, to create a 
Black Entrepreneurship Loan Fund, and to create a Black Entrepreneurship Knowledge Hub.  

Black Canadians are statistically more likely to live in low-income environments and reside in urban areas. Approximately 1 in 
5 Black Canadians, versus just over 1 in 10 for the Canadian population as a whole, live in low-income environments. Further, 
as Black Canadians largely reside in metropolitan cities rather than rural areas (94.3 per cent of Black Canadians live in urban 
areas, compared to 71.2 per cent for the country as a whole), the program is likely to be concentrated on those in urban areas 
and may also benefit participants from low-income environments.  
Canada has a gender gap in the field of entrepreneurship: about 16 per cent of small and medium enterprises are majority 
women-owned, as compared to 63 per cent majority men-owned. It is therefore expected that many recipients under this 
business development program will be men. Program elements will be designed to support gender-diverse accessibility and 
promote diverse participation. 

 Diversity in 
Procurement □■□ Black 

Entrepreneurs 
○─○─●─○─○ ○─○─●─○─○ ○──●──○ Canadian 

Businesses 

• The department of Public Services and Procurement Canada will be launching a pilot program to open bidding opportunities 
for Black owned/operated businesses. 

The Government of Canada is committed to increasing economic prospects for all Canadians. This pilot program will advance 
this objective by helping Black Canadians secure important economic opportunities as part of the government procurements 
process. The results of the pilot will assist the department in examining greater opportunities for supplier diversity across the 
government. 
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 Building a Corporate 
Canada that looks like 

Canada  
□■□ 

Women and 
other 

Underrepresented 
Groups 

○─○─○─○─● ○─○─○─●─○ ○──●──○ Racialized 
Canadians 

• $33 million over three years, starting in 2021-22 to develop the 50-30 Challenge in collaboration with diversity seeking and 
serving groups and business stakeholders. The 50-30 Challenge asks private and public sector organizations – 
including small and medium enterprises, not-for-profits and academic institutions – to voluntarily take steps to increase 
diverse representation on corporate boards and in senior management. 

The 50-30 Challenge is expected to generate positive impacts for women, racialized persons, people with disabilities, 
Indigenous peoples and members of LGBTQ2 communities. The program encourages organizations to ensure that more 
women and members of marginalized groups are present on boards or are hired into senior management positions. Given 
the focus on improving representation in senior leadership positions, which are often high-income positions, higher-income 
individuals are also expected to disproportionately benefit.  

  Task Force on 
Modernizing the 

Employment Equity Act 
& Workplace 

Opportunities and 
Barriers to Equity 

Program Expansion 

■□□ All Canadians ○─○─○─●─○ ○─○─●─○─○ ○──●──○ 

Indigenous, LGBTQ2 
people, Visible 

Minorities, 
Underrepresented 

Groups 

• $6.6 million in 2021-22 and $3.6 million per year ongoing to modernize the Employment Equity Act to better reflect 
Canada’s diversity. 

While all Canadians are expected to benefit, members of employment equity and related groups like members of LGBTQ2 
communities who work in federally regulated sectors will specifically benefit from the task force’s recommendations. In 
addition, this measure expands the Workplace Opportunities and Barriers to Equity Program, allowing more projects 
supporting increased awareness of employment barriers and improved representation of designated groups to be funded.  

 Centre for Diversity in 
the Federal Public 

Service 
□■□ 

Women and 
Other 

Underrepresented 
Groups 

○─○─○─○─● ○─○─○─●─○ ○──●──○ 

Underrepresented 
Groups within the 

Federal Public 
Service 

• Up to $12 million over three years, starting in 2020-21, to conduct key activities in support of diversity and inclusion across 
the public service. 

The Centre for Diversity in the Federal Public Service, within the Treasury Board Secretariat, will focus on organizational 
supports for departments and agencies in their efforts to improve diversity and inclusion in the public service. The primary 
target client group is federal public servants, in particular racialized people, women, Indigenous peoples, persons with a 
disability, LGBTQ2 people and other identities. The expected impacts include improved representation of the above groups, 
increased recruitment, promotion and retention of diverse employees, broader awareness of diversity issues, greater senior 
management accountability for diversity and inclusion and reduced harassment and discrimination.  

 Supporting 
Community-led 

Initiatives that combat 
Racism and promote 

Multiculturalism 

□■□ 

Ethnic, 
Linguistic, 
Cultural or 
Religious 

Minorities, and 
Indigenous 

Peoples  

○─○─●─○─○ ○─●─○─○─○ ○──●──○ 
 Racialized and 
Marginalized 
Communities 

• $50 million over two years, starting in 2021-22, to bolster supports for community-based programs that combat systemic 
racism and religious discrimination. 
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This new support aims to benefit communities that have experienced racism and discrimination, such as racialized groups, 
religious minorities and Indigenous peoples. The COVID-19 pandemic has only exacerbated long-standing social and 
economic barriers for racialized and marginalized communities, many of which face disproportionate rates of unemployment, 
underemployment or precarious employment. Funding will be delivered directly to community-based programs to combat 
systemic racism in all its forms – including systemic barriers to employment, justice and social participation among 
Indigenous peoples, racialized communities and religious minorities. 

 Protecting 
Communities at Risk of 
Hate-motivated Crimes 

□■□ 

Potential 
Victims of Hate 

Crimes, All 
Canadians 

○─○─●─○─○ ○─○─●─○─○ ○──●──○ Marginalized 
Groups 

• $13 million over five years, starting in 2021-22, and $2.6 million ongoing to protect communities at risk of hate-motivated 
crimes. 

The Communities at Risk: Security Infrastructure Program helps communities at risk of hate-motivated crime improve the 
security infrastructure of their gathering places, such as places of worship, schools and community centres. According to 
Statistics Canada, between 2014 and 2018, race and ethnicity were the most common motivation for police-reported hate 
crimes, making up about 46 per cent of cases. This was followed by religion at 36 per cent and sex and sexual orientation at 
13 per cent. This investment will enhance the safety of these populations and can include lighting, alarm systems, fences or 
surveillance cameras.    

 Impact of Race and 
Culture Assessments in 

Sentencing 
□■□ Black Canadians ○─●─○─○─○ ○─○─●─○─○ ●──○──○ Racialized 

Canadians 

• $6.6 million over five years, starting in 2021-22, and $1.6 million ongoing to implement an Impact of Race and Culture 
Assessment component of Justice Canada’s Legal Aid Program. 

Impact of Race and Culture Assessments are pre-sentencing reports that help to address the unique circumstances and 
racism that Black Canadians and other racialized Canadians encounter that contribute to their experience in the criminal 
justice system. As cited by the Office of the Correctional Investigator, Black Canadians face profiling at every stage of the 
criminal justice system, from charging to sentencing to harsher treatment in correctional institutions. Black Canadians are 
overrepresented in the justice system, representing 3.5 per cent of the population, yet constituting 7.2 per cent of federal 
inmates. This measure results in better informed sentencing decisions based on an understanding of the adversities and 
systemic inequalities that some Black Canadians and members of other racialized groups face.    

 Supporting 
Community Justice 

Centres 
□■□ All Canadians ○─●─○─○─○ ○─○─●─○─○ ○──●──○ Indigenous Peoples 

• $28.6 million over five years, starting in 2021-22, to support Community Justice Centre pilot projects in British Columbia, 
Manitoba and Ontario, as well as consultations to expand the Community Justice Centre concept to other provinces and 
territories.  

In regions where Community Justice Centres (CJCs) operate, these sites can support all Canadians involved in the justice 
system. It is anticipated that CJCs will disproportionately benefit men. According to Statistics Canada, in 2017-18, 73 per cent 
of accused persons in adult criminal cases were men.  
In addition, according to the Office of the Correctional Investigator, as of 2020, Indigenous peoples account for over 30 per 
cent of the incarcerated population, while only making up 5 per cent of the general Canadian population. Furthermore, since 
April 2010, the Indigenous inmate population has increased by 43.4 per cent whereas the non-Indigenous incarcerated 
population has declined over the same period by 13.7 per cent. The target population of some of the CJC pilot projects will 
be Indigenous peoples to help reduce the overrepresentation of this group in the criminal justice system.  
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2021-2023 Immigration 
Levels Plan  

□■□ Newcomers  ○─○─●─○─○ ○─○─●─○─○ ○──●──○ Employers,  
Separated Families  

• $750.3 million over five years, starting in 2021-22, to support an increase in permanent resident admissions targets from 
2021 to 2023. 

Over the long-term, as Canada’s population ages and exits the workforce in greater numbers, immigration will play a critical 
role in population and labour force growth. Immigration also brings more immediate contributions, especially in sectors and 
regions where employers are looking to fill openings in in-demand occupations and resolve labour shortages. Based on 
historic trends, the anticipated numbers of new permanent residents admitted to Canada under this initiative are expected to 
be evenly distributed between women and men. It is expected that the largest increase in admissions will be in the Economic 
Class, followed by the Refugees and Protected Persons Class, the Family Class, and the Humanitarian and Compassionate & 
Other provision. In 2019, 51 per cent of all permanent residents admitted to Canada were women while 49 per cent were 
men. Within this dataset, there is a notable difference between genders for those who applied as principal applicants in the 
Economic Class. There is also a higher proportion of women sponsored under the Family Reunification category.  With its 
focus on economic immigration, the gender balance of the admissions may reflect the gender composition of various labour 
sectors.  

 Rapid Housing 
Initiative 

□□■ 
Individuals at  

Risk of 
Homelessness 

○─●─○─○─○ ●─○─○─○─○ ○──●──○ 
Indigenous Peoples, 
Women, Racialized 

Canadians 

• $1 billion to establish a new Rapid Housing Initiative (RHI) which will provide funding to create up to 3,000 new permanent, 
affordable housing units. 

The RHI will support affordable housing to help address key housing gaps faced by vulnerable Canadians. Designed to be a 
flexible program, it is expected the RHI will address housing needs of vulnerable Canadians, including seniors, people with 
disabilities, women and their children, Indigenous peoples, LGBTQ2 people, racialized people and those who are most 
affected by precarious housing and the economic fallout from COVID-19.  In 2016, women comprised about half of all 
persons living in unsuitable housing, as did about one-fifth of Indigenous people in Canada. Over 50 per cent of racialized 
households in Canada live in homes that are unaffordable, crowded or require major repair. This compares to 28 per cent of 
non-racialized households. This investment will promote economic activity in the housing sector, resulting in indirect benefits 
to workers in the residential construction industry who are predominantly men. 

 Expanding the Rental 
Construction Financing 

Initiative  
□■□ Renters ○─○─○─●─○ ○─○─●─○─○ ○──●──○  

• $10.5 billion over five years, starting in 2021-22 on a cash basis ($458.3 million on an accrual basis) to expand the existing 
Rental Construction Financing Initiative. 

Approximately 30 per cent of Canadians live in rented housing, especially low-to-moderate income families in large cities, 
including seniors, young professionals, one-parent households, and immigrants.  
This measure is expected to have positive impacts for women, recent immigrants, lone-parent or senior households who 
often struggle to find affordable rental housing, especially in major urban centres. Where this measure enables stable and 
affordable rental housing for families, children could be indirect beneficiaries. The measure is also expected to provide more 
suitable housing for Canadians with accessibility challenges, given a minimum proportion of funded units must meet local 
accessible design requirements.  
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 First-Time Home 
Buyer Incentive 

Expansion 
□■□ First-Time 

Home Buyers 
○─○─●─○─○ ○─○─●─○─○ ●──○──○  

People in Toronto, 
Vancouver, and 

Victoria 

• Expand eligibility to the First-Time Home Buyer Incentive by raising the annual qualifying income limit from $120,000 to 
$150,000 and the loan-to-income limit from 4 times to 4.5 times in the Toronto, Vancouver, and Victoria regions. Current 
program parameters will be maintained for the rest of Canada. No new funding is required. 

The First-Time Home Buyer Incentive facilitates access to the housing market with the expectation that millennials and new 
Canadians will be the main beneficiaries of the program. As of September 30, 2020, 79 per cent of approved applications have 
a first applicant with an age between 20 and 39 years, with the median age being 32 years. Moreover, in the 12 months from 
July 2019 to June 2020, millennials with incomes under $120,000 represented 70 per cent of home buyers with an insured 
mortgage in Toronto and 65 per cent of home buyers with an insured mortgage in Vancouver.   

The program is intended to benefit middle-income first-time home buyers facing housing affordability gaps. The Incentive 
expansion may also favour dual-income households over single-parent households. Further, with respect to single-parent 
households, the Incentive may favour households led by a father over those led by a mother. This observation is based on 
2016 data where the average net worth of single-parent households led by a mother was $240,000, compared to an average 
net worth of those led by a father of $540,000.  Proposals have the potential to spur construction, which requires local labour 
and is a field largely dominated by men. Men comprised 88 per cent of construction workers in 2019.  Housing being a social 
determinant of health, the provision of funds towards affordable housing for families could have positive impacts on long-
term stable housing for children’s health and social and educational outcomes.  

 Prevention of Gang-
related Violence □■□ At-risk Youth, 

All Canadians 
○─●─○─○─○ ○─○─●─○─○ ●──○──○ 

Indigenous, 
Racialized Youth, 

Urban Populations  

• $250 million over five years, starting in 2021-22, for municipalities, community groups and Indigenous communities to 
deliver anti-gang programming.  

This funding will support the development of programming to help prevent youth from joining gangs and offer support to 
youth who are seeking to leave a gang. This initiative is expected to have the greatest impact on at-risk boys and young men 
as 94% of youth gang members are male. That said, there is also a significant number of female gang members who may be 
associates or intimate partners. While most existing funding to combat gang-related firearm violence is focused on deterring 
gang involvement for boys and men, the funding for municipalities and community groups may allow additional resources to 
be allocated to programs supporting women and girls. In recognition of the rise of Indigenous gang activity, the funding for 
municipalities to combat gang-related violence and expand diversion programs will include Indigenous communities as 
eligible recipients for funding.  All Canadians, particularly in urban centres, will benefit from safer communities and reduced 
gang activity. 

 Equipping RCMP 
Officers with Body-worn 

Cameras 
□■□  All Canadians ○─●─○─○─○ ○─○─●─○─○ ●──○──○ 

Western and 
Atlantic Canada and 

Indigenous 
Communities 

• Up to $238.5 million over six years, starting in 2020-21, and $50 million ongoing to implement a National Body-Worn 
Camera Program for its front-line police officers, and a Digital Evidence Management System to store and manage camera 
footage. 

Providing body-worn cameras to RCMP officers is viewed as an important step to strengthening RCMP trust, transparency 
and accountability, with a focus on strengthening trust and relationships with racialized and Indigenous communities. 
Consultations will be undertaken to identify and address important concerns as well as to foster community support. 
Consultations with Indigenous groups, in particular, will seek to ensure that body-worn cameras are implemented in a 
culturally respectful manner. The RCMP primarily provides contract policing services in Western and Atlantic Canada where 
Indigenous peoples make up a higher percentage of the population compared to Central Canada. Therefore, body-worn 
cameras will disproportionately impact police interactions with Indigenous peoples. Outside of the lower mainland of British 
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Columbia, the RCMP operates mostly rural and remote settings. The RCMP Regular Member workforce, who will wear 
body-worn cameras, is predominantly white men. Polling conducted by the Association for Canadian Studies in June 2020 
suggests that younger Canadians aged 18-34 are less likely to feel safe around police than those aged 35-54 as well as those 
aged 55+. Used as a tool to increase accountability and trust, body-worn cameras have the potential to help bridge these 
generational gaps.  

 Home Energy Retrofits □■□ All Canadians ○─●─○─○─○ ○─○─○─●─○ ○──●──○ Homeowners and 
Landlords 

• $2.6 billion over seven years, starting in 2020-21, to help homeowners improve their home energy efficiency by providing 
up to 700,000 home retrofit grants of up to $5,000, up to one million free EnerGuide energy assessments, and training and 
recruiting energy auditors to meet increased demand.  

This initiative will primarily benefit homeowners and landlords. Homeownership rates increase with income. Energy efficient 
homes support long-term climate objectives and improved health for occupants, while lowering monthly energy costs for 
homeowners, landlords and renters. In addition, the increased demand for energy auditors and retrofit contractors, which is a 
sector dominated by men, will create new green jobs. The training and recruitment campaign will explore measures to reduce 
barriers preventing or discouraging the full participation of underrepresented groups in the energy efficiency workforce, 
including women, Indigenous peoples and racialized Canadians. 

 Zero Emission Vehicle 
Infrastructure  

□■□ 
Current and 
Upcoming 

Vehicle Owners  
○─●─○─○─○ ○─○─○─●─○ ○──●──○  

• $150 million over three years, starting in 2021-22, to deploy new recharging and refuelling infrastructure for zero-emission 
vehicles. 

Available research indicates that the current demographics of early adopters of zero-emission vehicles (ZEVs) in Canada are 
more likely to be well-educated, high-income earners and men. Over time, as more consumers adopt ZEVs, and they become 
more affordable and more readily available to consumers, researchers expect that future ZEV vehicle purchasers will reflect 
the general vehicle-owning population. Air quality improvements associated with ZEV adoption are expected to benefit urban 
and other traffic heavy areas in the short term, while lower greenhouse gas emissions are expected to benefit all Canadians in 
the medium to long term. 

 Nature-based Climate 
Solutions ■□□ All Canadians ○─●─○─○─○ ○─○─●─○─○ ●──○──○ 

Workers in Forestry, 
Ecosystem 

Conservation/ 
Restoration 

• $3.9 billion over ten years, starting in 2021-22, to support the implementation of nature-based solutions to climate change, 
including planting two billion trees and enhancing wetland, peatland, grassland and agricultural carbon sequestration 
potential.  

This measure is expected to have broad benefits for all Canadians through the resulting reductions in greenhouse gasses, and 
by increasing the availability of forested and other restored natural spaces, which can have positive physical and mental 
health benefits, such as by providing cleaner air. Certain communities more vulnerable to the impacts of climate change will 
also benefit (Indigenous peoples, women, children), along with workers engaged in the sectors more directly implicated in the 
implementation of this initiative, including in forestry and ecosystem restoration and landscaping. Men are more likely to be 
employed in the jobs created by this initiative.   
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Measure GBA+ 
Timing 

Target 
Population 

Expected Direct Benefits 

Gender 
Income 

Distribution 
Inter- 

generational 
Additional 

Characteristics 
 Early, Later 

or Existing  Men – Women 
Strongly benefits 

Low – High 
Benefits 

Youth –Senior  
Support for Commercial 

Tree Planting in 2020 and 
2021   

□■□ Forest Sector 
Workers 

○─●─○─○─○ ○─○─●─○─○ ○──●──○ Rural Canadians 

• $30.6 million in 2020-21 of provide financial contributions to provincial and territorial governments to support those 
governments’ work to offset additional costs associated with COVID-19 safety measures for small and medium-sized 
enterprises in the forest sector, including tree-planting operations. 

While most forest sector workers are older men, the representation of tree planters skews younger and more equal in the 
participation of men and women, along with more Indigenous people, as according to Employment and Social Development 
Canada, their participation is highest in the silviculture, forestry and logging sub-sectors. However, as this measure is unlikely 
to contribute to changes in the overall make-up of the forest sector, more direct benefits will be conferred on men.  

 Strategic Interties □■□ Specific Regions ○─●─○─○─○ ○─○─●─○─○ ○──●──○ Electricity Sector 

• $25 million in 2021-22 to support pre-development work, such as engineering assessments, community engagement, and 
environmental and regulatory studies, for electricity transmission projects. 

This initiative will primarily benefit the proponents and sub-contractors developing the transmission projects who are 
responsible for completing pre-development work. Men are more likely to benefit, as they make up the majority of the 
workforce in the electricity sector in Canada. 

Sustainable Finance □■□ All Canadians ○─○─●─○─○ ○─○─●─○─○ ●──○──○ Employees in Green 
Sectors 

• $7 million over three years for the Department of Finance and Environment and Climate Change Canada to establish the 
private-public Sustainable Finance Action Council, aimed at developing a well-functioning sustainable finance market 
in Canada. 

The Sustainable Finance Action Council is not expected to have disproportional impacts on specific groups of Canadians in 
the short term.  A well-functioning sustainable finance market will be of benefit to many Canadians, by helping to risk-
manage and create value in their pension plans, investment portfolios, and other personal savings, but may 
disproportionately benefit men, who generally have higher levels of savings and investments. Younger Canadians and future 
generations are expected to benefit in the long term from this market, as increased capital flows directed at sustainable 
activities will help Canada transition to net-zero emissions. 

 Supporting Water and 
Wastewater 

Infrastructure in First 
Nations Communities   

□■□ First Nations ○─○─○─●─○ ●─○─○─○─○ ○──●──○ First Nations Elders, 
Children  

• $1.5 billion starting 2020-21, and $114.1 million ongoing to accelerate work to lift all long-term drinking water advisories 
and stabilize funding for water and wastewater infrastructure, including operation and maintenance costs, in First 
Nations communities. 

Overall, resolving long-term drinking water advisories positively affects all members of First Nations communities, bringing 
health benefits and potentially saving money currently going toward bottled water.  However, there will be unique benefits for 
certain members of the community. For example, as women play a traditional role as water keepers and are often the ones who do 
care work, improved access to clean, usable water will reduce the time and labour burden for them. Children and Elders, as those 
who are particularly vulnerable to water-borne illnesses, will also benefit. 
Increased water and wastewater projects will also result in increased employment opportunities for members of First Nations 
communities on reserve through roles such as water operators, contractors and construction workers. As jobs in this sector are held 
mainly by men, Indigenous Services Canada will help ensure the inclusion of women, youth, and other vulnerable groups in 
employment opportunities through targeted initiatives. 
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Measure GBA+ 
Timing 

Target 
Population 

Expected Direct Benefits 

Gender 
Income 

Distribution 
Inter- 

generational 
Additional 

Characteristics 
 Early, Later 

or Existing  Men – Women 
Strongly benefits 

Low – High 
Benefits 

Youth –Senior  
 Supporting 

Infrastructure in 
Indigenous Communities   

■□□ Indigenous 
Peoples 

○─○─●─○─○ ○─●─○─○─○ ○──●──○ 
Indigenous, Rural 

and Remote 
Communities 

• $25.9 million in 2020-21 to accelerate the government’s 10 year commitment to close the infrastructure gap in Indigenous 
communities by supporting the co-development of infrastructure plans with Indigenous partners, which will help pave the 
way to address critical needs in First Nations, Inuit and Métis Nation communities. 

The co-development of infrastructure plans is expected to benefit all members of Indigenous communities. This initiative will 
support Indigenous partners in transforming housing and infrastructure service delivery in a way that is self-determined and 
culturally appropriate. However, Indigenous women may face challenges in attending engagement sessions due to care 
responsibilities for family members. Indigenous Services Canada will promote and encourage engagements that seek out the 
voices of women and other vulnerable groups, including youth, seniors, LGBTQ and two-spirit people and persons with 
disabilities. 

 Co-Development of 
Distinctions-Based 
Health Legislation 

□■□ Indigenous 
Peoples 

○─○─●─○─○ ○─●─○─○─○ ○──●──○ 
Seniors, Youth, 

Rural and Remote 
Communities 

• $15.6 million over two years, starting in 2021-22, to support the co-development of distinctions-based health legislation 
with First Nations, Inuit and Métis Nation partners. 

Indigenous people face significant and long-standing gaps in health outcomes as compared with non-Indigenous people. 
Limited access and barriers to health services and instances of systemic racism and discrimination that reduce preventative 
check-ups or lead to death, misdiagnosis, unnecessary or unwanted medical interventions are just a few factors that drive 
health disparities in Indigenous communities. This initiative will support the co-development of potential options for 
distinctions-based Indigenous health legislation to improve access to high-quality and culturally relevant health care and 
mental health services. The co-development process will ensure the legislation is informed by the different histories, 
circumstances, locations and social determinants of health and gendered perspectives of First Nations, Inuit and Métis 
peoples. 

 Mercury Treatment 
Centres ■□□ 

Indigenous 
Persons with 
Disabilities or 
Health Issues 

○─○─○─●─○ ○─○─●─○─○ ○──○──● Rural or Remote 
Populations 

• $200.1 million over five years, starting in 2021-22, and $0.3 million ongoing to support the construction and operations of 
two mercury treatment centres in the First Nations communities of Asubpeeschoseewagong (Grassy Narrows) and 
Wabaseemoong. 

The mercury treatment facilities will serve clients with disabilities and health issues related to mercury poisoning from two 
First Nations communities. The facilities are expected to provide greater benefits to seniors and slightly greater benefits to 
women, who are diagnosed with chronic health problems at higher rates in the communities. Indirect beneficiaries include 
community members in Asubpeeschoseewagong and Wabaseemoong, due to increased employment opportunities through 
the construction (primarily men) and staffing (both men and women) of the facilities. 

 Supporting a National 
Action Plan for Ending 

Violence against 
Indigenous Women, Girls 

and LGBTQ and Two-
spirit People  

■□□ Indigenous 
Peoples 

○─○─○─●─○ ○─●─○─○─○ ○──●──○ 
Indigenous Women, 

Girls and LGBTQ2 
People 
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Measure GBA+ 
Timing 

Target 
Population 

Expected Direct Benefits 

Gender 
Income 

Distribution 
Inter- 

generational 
Additional 

Characteristics 
 Early, Later 

or Existing  Men – Women 
Strongly benefits 

Low – High 
Benefits 

Youth –Senior  

• $781.5 million over five years, starting in 2021-22, and $106.3 million ongoing to combat systemic discrimination against 
Indigenous peoples and expand efforts to combat violence against Indigenous women, girls and LGBTQ and two-spirit 
people. 

Indigenous women and girls are 12 times more likely to be murdered or missing than any other women in Canada. The 
primary beneficiaries of this measure will be those most affected by gender-based violence – First Nation, Inuit, and Métis 
women, girls, and LGBTQ and two-spirit people living in urban, rural, and remote locations. This investment will provide 
Indigenous women and children greater access to places of refuge when escaping violence, by supporting new shelters and 
transition housing for First Nations, Inuit and Métis peoples across the country, including on reserve, in the North, and in 
urban areas. This investment is also expected to benefit victims of crime and Indigenous individuals in contact with the 
criminal justice system, including accused persons and offenders, by supporting the implementation of Gladue Principles, and 
strengthening community-based justice systems and supporting self-determination. 
While comprising roughly 5 per cent of the population of Canada, Indigenous people represent over 30 per cent of the 
incarcerated population. The overrepresentation of Indigenous women and youth is even more pronounced.  
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Measure GBA+ 
Timing 

Target 
Population 

Expected Direct Benefits 

Gender 
Income 

Distribution 
Inter- 

generational 
Additional 

Characteristics 
 Early, Later 

or Existing  Men – Women 
Strongly benefits 

Low – High 
Benefits 

Youth –Senior  

Chapter 4 - Prudent Fiscal Plan and Tax Fairness 

 Modernizing the 
Fiscal Stabilization 

Program 
□■□ Provincial 

Governments 
○─○─●─○─○ ○─○─●─○─○ ○──●──○  

• The government is proposing legislative amendments to the Federal-Provincial Fiscal Arrangements Act to modernize the 
Fiscal Stabilization program on a prospective basis by indexing the $60 per capita cap set in 1987 to total Canadian 
economic growth per person since that time and by making technical changes for 2021-22 claims and onwards to 
modernize and simplify the program, enabling claims to be finalized roughly one year earlier. 

All provincial governments are eligible for the Fiscal Stabilization payments if eligibility criteria are met. The federal 
government does not place restrictions on, or require reporting on, provincial use of Fiscal Stabilization payments. The 
provincial governments have the flexibility to direct Fiscal Stabilization payments according to their priorities and the needs of 
their residents. 

 Fair Taxation of 
Cross-Border Digital 

Products and 
Services 

□■□ All Canadians ○─○─●─○─○ ○─○─●─○─○ ○──●──○  

• Expected positive revenue impact of $1.2 billion over five years would result from measures enhancing collection of the 
federal GST on the purchases of cross-border digital supplies and services. 

Digital products or services are consumed by both men and women. This measure is not expected to affect any particular 
group more than another. In this regard, the measure will help protect the tax base and GST/HST revenues for the federal and 
provincial governments. Tax revenues are used for government programs and services that broadly benefit all Canadians. 

 Fair Taxation of 
Goods Supplied 

through Fulfillment 
Warehouses 

■□□ All Canadians ○─○─●─○─○ ○─○─●─○─○ ○──●──○  

• Expected positive revenue impact of $1.6 billion over five years would result from measures enhancing the collection of the 
federal GST on sales of goods located in fulfillment warehouses in Canada. 

Tax revenues are used for government programs and services that broadly benefit all Canadians. This measure is not expected 
to have negative differential impacts on different groups of people or to create, maintain or exacerbate existing gender or 
diversity inequalities. The results of Statistics Canada’s 2018 Canadian Internet Use Survey indicate that a similar proportion of 
men and women internet users buy new goods and services online (65.8 per cent and 64.1 per cent respectively). The results 
of this survey also indicate that Internet users aged 15 to 24 years and aged 65 years and over spent less on average ($678 
and $656 respectively) on physical goods ordered over the Internet than all age groups ($1,165) surveyed. Households in the 
lowest income quartile shopped online at a lower rate (70.2 per cent), and households in the highest income quartile shopped 
at a higher rate (93.5 per cent), than all income quartiles (84.4 per cent) surveyed.  

 Fair Taxation of 
Short-term 

Accommodation 
through Digital 

Platforms 

■□□ All Canadians ○─○─●─○─○ ○─○─●─○─○ ○──●──○  

• Expected positive revenue impact of $360 million over five years would result from measures ensuring that the federal GST is 
collected on all short-term accommodations in Canada made through, or facilitated by, an accommodation platform. 

According to one accommodation platform operator, 58 per cent of its hosts in Canada are women. There is no further 
breakdown or data as to the proportion of hosts that are single-income households versus households with a spouse or 
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Measure GBA+ 
Timing 

Target 
Population 

Expected Direct Benefits 

Gender 
Income 

Distribution 
Inter- 

generational 
Additional 

Characteristics 
 Early, Later 

or Existing  Men – Women 
Strongly benefits 

Low – High 
Benefits 

Youth –Senior  
partner. Insofar as short-term rentals of private residences and other properties might affect the availability of longer-term 
rentals, approximately 30 per cent of Canadians rent their homes, and this form of housing tenure is especially important for 
low-to-moderate income families in large cities. This includes seniors, young professionals, one-parent households and 
immigrants.  According to a 2018 report prepared by Urbanation Inc. on the Ontario rental market, 46 per cent of Ontario 
renters spent 30 per cent or more of their household income on shelter in 2016. 

 Employee Stock 
Options  ■□□ All Canadians  ○─○─●─○─○ ○─●─○─○─○ ○──●──○  

• Amend the Income Tax Act to limit the benefit of the employee stock option deduction for high-income individuals. 

The tax benefits of the employee stock option deduction disproportionately accrue to a small number of high-income 
individuals. In 2018, 69 per cent of the aggregate value of the stock option deduction was claimed by about 2,400 individuals 
with total income of more than $1,000,000. Recipients are more likely to be men. In 2018, men represented about 72 per cent 
of tax filers and 86 per cent of the total amount of stock option benefits claimed. Osler, Hoskin & Harcourt LLP has reported 
that of those corporations listed on the TSX that have filed public diversity disclosure information for 2019, about 17 per cent 
of executive officers are women and about 19 per cent of board directors are women. As a result, it is anticipated that high-
income men will be more negatively affected. 

 Combatting 
International Tax 

Evasion and 
Aggressive Tax 

Avoidance 

□□■ All Canadians ○─○─●─○─○ ○─○─●─○─○ ○──●──○  

• $606.2 million over five years, starting in 2021-22, and $141.4 million ongoing for additional auditors and upgraded tools to 
combat international tax evasion and tax crimes such as money laundering and terrorist financing. 

This proposal will increase tax fairness with targeted audits and updated tools to increase compliance. International tax 
evasion and aggressive tax planning can be found among all segments of the population, but mostly among the wealthiest 
groups, who have more opportunity and means to be engaged in such activities. CRA data suggest that high net worth 
groups normally associated with offshore audit results are skewed towards men who represent two-thirds of these completed 
audits. However, it should be noted that files are selected for audit solely based on financial information provided in tax 
returns and not the demographic characteristics of taxpayers.  

 Simplifying the 
Home Office 

Expense Deduction 
□■□ 

Canadians 
Working from 
Home due to 

COVID-19 

○─○─●─○─○ ○─○─○─●─○ ○──●──○ Professionals, 
Office Workers 

• Allow employees who are working from home due to COVID-19 and eligible to claim home office expenses to deduct up to 
$400 in 2020 using a simplified flat rate, and generally do not request form T2200 from these employees.  

The initiative will benefit Canadians working from home in 2020, and their employers. Beneficiaries of the initiative are likely 
to be gender-balanced, higher-income, and more highly educated than Canadians overall. Beneficiaries will be concentrated 
in industries and occupations where working from home is feasible which include professional, scientific and technical 
services, finance, insurance, real estate, rental and leasing, and educational services. Canadians whose jobs cannot be done 
from home, such as most workers in accommodation and food services, will not benefit from this imitative.  
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Definitions Used 

• Title and Description of Measure: Each line in the table begins with the measure’s title and a brief description of key 
impacts of this measure from a GBA+ perspective. 

• GBA+ Timing: GBA+ can be conducted at various stages throughout the development of a government policy, program 
or initiative. High-quality GBA+ requires early attention to develop effective options and strategies for delivering 
programs and services to Canadians. For GBA+ to be most valuable, it is ideally built directly into the early stages of the 
policy development process. This section identifies when the GBA+ was conducted. 

■ □ □ Early in the idea development phase (when proposals are being developed). 

□ ■ □ Mid-point (when proposals are being finalized), and/or later stage (after proposals are 
finalized, prior to proposal submission). 

□ □ ■ Later stage (after proposals are finalized, prior to submission of proposal). 

Existing 
(modified or 
refreshed) 

GBA+ was performed on the existing program (in cases where an existing program is 
seeking a renewal of funding). If the proposal is for an existing program, it was either 
modified to reflect the changes to the program or was refreshed to reflect that the 
program hasn’t changed since the GBA+ was last conducted.  

 

• Target Population: Describes the group whom the measure is intended to benefit. This section is not intended to 
describe the expected GBA+ impacts, but rather the policy intent behind the measure. 

• Expected Direct Benefits  
o Gender: This section collects information on the expected gender characteristics of the benefitting group. The 

scale is explained as follows: 

●─○─○─○─○ Predominantly men (e.g. 80 per cent or more men) 

○─●─○─○─○ 60 per cent - 79 per cent men 

○─○─●─○─○ Broadly gender-balanced 

○─○─○─●─○ 60 per cent - 79 per cent women 

○─○─○─○─● Predominantly women (e.g. 80 per cent or more women) 

o Income Distribution Impacts: This indicator describes expected direct impacts of the measure from an income 
distributional perspective. The scale is explained as follows: 

 

●─○─○─○─○ Strongly benefits low income individuals (Strongly progressive) 

○─●─○─○─○ Somewhat benefits low income individuals (Somewhat 
progressive) 

○─○─●─○─○ No significant distributional impacts 

○─○─○─●─○ Somewhat benefits high income individuals (Somewhat 
regressive) 

○─○─○─○─● Strongly benefits high income individuals (Strongly regressive) 

o Intergenerational Impacts: Intergenerational impacts identify the age cohort receiving the benefits. 

●─○─○ Primarily benefits youth, children and/or future generations 

○─●─○ No significant intergenerational impacts or impacts generation 
between youth and seniors.  

○─○─● Primarily benefits seniors or the baby boom generation 

• Additional Identity Characteristics:  
o Highlights other notable characteristics of direct beneficiaries (i.e. race, region, ability, Indigeneity etc.).  

 New investment or action in this Fall Economic Statement. 





 

 
 
 
 
 
 
 
 
 

Tax Measures:  
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Annex 4 
Tax Measures: Supplementary Information 
Overview 
This annex provides detailed information on tax measures proposed in the Fall Economic Statement. 

Table 1 lists these measures and provides estimates of their fiscal impact. 

The annex also provides legislative proposals to amend the Income Tax Act, the Excise Tax Act and other related 
legislation as well as draft amendments to related regulations. 
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Table 1  
Cost of Proposed Tax Measures1, 2 
Fiscal Costs (millions of dollars) 

 2020–
2021   

2021–
2022   

2022–
2023   

2023–
2024   

2024–
2025   

2025–
2026    Total 

Income Tax Measures        
Immediate Support for Families with Young 
Children3 580 1,775 - - - - 2,355 

Registered Disability Savings Plan – Cessation of 
Eligiblity for the Disability Tax Credit  – – – –  –  –  –  

Employee Stock Options – – – – – -55 -55 
Agricultural Cooperatives: Patronage Dividends 
Paid in Shares 3 11 11 11 11 10 57 
Emergency Business Supports        
Canada Emergency Wage Subsidy Extension 14,790 - - - - - 14,790 
Canada Emergency Rent Subsidy and Lockdown 
Support Extension 2,180 - - - - - 2,180 
Sales Tax Measures         
GST/HST Relief on Face Masks and Face Shields 20 75 - - - - 95 
GST/HST on Cross-Border Digital Products and 
Cross-Border Services - -166 -243 -257 -267 -282 -1,215 
GST/HST on Goods Supplied through Fulfillment 
Warehouses - -190 -275 -315 -360 -415 -1,555 
GST/HST on Platform-based Short-Term 
Accommodation - -40 -65 -75 -85 -95 -360 
1 A “–” indicates a nil amount, a small amount (less than $500,000) or an amount that cannot be determined. 
2  Totals may not add due to rounding. 
3 This includes the cost of the proposed increase in the Children’s Special Allowance. 
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Income Tax Measures 
Immediate Support for Families with Young Children 
The Canada Child Benefit (CCB) is a non-taxable benefit that is paid monthly and provides support for eligible 
families with children under the age of 18. The CCB is based on adjusted family net income with the benefit 
phase-out rate depending on the number of children in the family. For the 2020-21 benefit year (July 1, 2020 to 
June 30, 2021), the CCB provides a maximum benefit of $6,765 per child under the age of six and $5,708 per child 
aged six through 17. Families with less than $31,711 in adjusted net income in 2019 receive the maximum benefit 
for the 2020-21 benefit year. The phase-out rates and income thresholds are indexed to inflation annually.  

In order to provide immediate support for families with young children, the Government proposes to amend the 
Income Tax Act to provide, in 2021, four payments of: 

• $300 per child under the age of six to families entitled to the CCB with family net income equal to or less 
than $120,000, and  

• $150 per child under the age of six to families entitled to the CCB with family net income above $120,000.  

The first of these amounts would be payable after the enabling legislation is passed, with subsequent amounts 
payable in the first month of each remaining quarter (i.e., at the end of April, July and October 2021). These 
amounts would be payable to the individual who receives a CCB amount for a particular month, i.e., the primary 
caregiver of the child in January, April, July or October 2021.  

Eligibility for these quarterly amounts would be based on whether an individual is entitled to a CCB payment in 
that particular month. If a family’s adjusted net income is too high to receive the CCB in that month, they would 
not receive a quarterly amount. For the amounts that would be payable in the first quarter of 2021 and April, a 
family’s adjusted net income is based on the family’s net income in 2019. For the months of July and October, a 
family’s adjusted net income is based on the family’s net income in 2020. For example, if a family’s net income is 
$130,000 for 2019 and $70,000 for 2020, the parent entitled to the CCB in respect of a child under the age of six 
would receive the additional quarterly amount of $150 once enabling legislation is passed and at the end of 
April and $300 at the end of July and October. 

An amount would be payable in respect of a child for January, April, July or October if the child is under the age 
of six at the beginning of that month. For example: 

• If a child turns six sometime in January 2021, the child’s primary caregiver would (provided all eligibility 
criteria are met) be entitled to receive the CCB in respect of this child for that month. Accordingly, a 
quarterly amount would be payable in respect of this child for January 2021 (delivered after the enabling 
legislation is passed) but not afterwards.  

• If a child is born sometime in January 2021, the child’s primary caregiver would not be entitled to receive the 
CCB in respect of the child for that month. Accordingly, no quarterly amount described above would be 
payable in respect of this child for January 2021. However, a quarterly amount would be payable for April 
2021, provided that the child’s primary caregiver is entitled to receive the CCB in respect of this child for that 
month.  

The rules that apply to the CCB would generally also apply to these additional quarterly amounts. For example: 

• To be eligible for an amount, an individual must reside with a child under the age of six and be the parent 
who primarily fulfils the responsibility for the care and upbringing of that child or be a shared-
custody parent. 
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• Amounts received would not be taxable and would not reduce benefits paid under the goods and services 
tax credit. They would also not be included in income for the purposes of federal income-tested programs 
delivered outside of the income tax system. 

Shared-Custody Parents 

If an individual is entitled to the CCB as a shared-custody parent in respect of a child under the age of six in a 
month for which a quarterly amount would be payable, this individual would receive half of the applicable 
quarterly amount in respect of each shared-custody child.  

Retroactive Payments 

Currently, an individual can apply to receive retroactive payments of the CCB in respect of a month on or before 
the day that is 10 years after the beginning of that month. In order to qualify for the additional quarterly 
amounts, however, an individual must be determined to be entitled to the CCB by the end of 2023.   

Children’s Special Allowance 

The Government pays the Children’s Special Allowance in respect of children who are in the care of, and 
maintained by, a federal, provincial, territorial or First Nations agency or institution (e.g., a child protection 
agency). The Children’s Special Allowance provided in respect of a child is equivalent to the maximum CCB 
amount for an eligible child of the same age.  

To ensure consistent treatment for children under the care of a child protection agency, the Government also 
proposes to provide equivalent quarterly amounts of $300 for each child under the age of six in respect of 
whom a Children’s Special Allowance is paid. 

Consistent with the rules for the CCB, which provide that no CCB is payable for a month for a child in respect of 
whom a Children’s Special Allowance is payable for that month, no quarterly amount based on CCB entitlement 
will be payable when a quarterly amount is payable in respect of the same child based on eligibility for the 
Children’s Special Allowance for that month. 

Registered Disability Savings Plan – Cessation of Eligibility for the 
Disability Tax Credit 
Budget 2019 proposed changes to the Registered Disability Savings Plan (RDSP) regime for beneficiaries with 
episodic disabilities. These proposed changes include removing the time limitation on the period for which an 
RDSP may remain open after a beneficiary becomes ineligible for the disability tax credit (DTC) and further, 
modifying repayment obligations. Budget 2019 proposed that these changes would apply as of January 1, 2021. 
It also proposed that until the coming-into-force date of the measure, RDSP issuers would not be required to 
close an RDSP solely because the beneficiary is no longer eligible for the DTC. 

The Government proposes to maintain the implementation timeline for this measure. Any excess repayments of 
Canada Disability Savings Grants and Canada Disability Savings Bonds in respect of withdrawals made after 2020 
and before the measure is enacted would be returned to a beneficiary’s RDSP following enactment. 

RDSP issuers will have the normal flexibilities with respect to time to implement these changes.  
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Modification to Improve Fairness 
An RDSP issuer is required to set aside an amount (referred to as the “assistance holdback amount”) equivalent to 
the total Canada Disability Savings Grants and Canada Disability Savings Bonds paid into the RDSP in the 10 years 
preceding an event (e.g., a withdrawal or plan closure) or, in the case of a beneficiary who is no longer eligible for 
the DTC, the 10-year period preceding cessation of eligibility for the DTC, less any repayments of those amounts. 
This requirement ensures that RDSP funds are available to meet potential repayment obligations.  

To allow beneficiaries who cease to be eligible for the DTC to have future access to the grants and bonds within 
their RDSPs that are within the assistance holdback amount, Budget 2019 proposed to modify the formula in the 
Canada Disability Savings Regulations for determining the assistance holdback amount, depending on the 
beneficiary’s age, in the following manner:  

• For years throughout which the beneficiary is ineligible for the DTC that are before the year in which the 
beneficiary turns 51 years of age, the assistance holdback amount would be equal to the assistance 
holdback amount determined immediately before the beneficiary became ineligible for the DTC, less any 
repayments made after the beneficiary becomes ineligible for the DTC. 

• Over the following 10 years, the assistance holdback amount would be reduced based on the grants and 
bonds paid into the RDSP during a reference period. This reference period is initially the 10 years 
immediately before the beneficiary becoming ineligible for the DTC. Each year after the year in which the 
beneficiary turns 50 years of age, the reference period would be reduced by a year. For example, for the year 
in which the beneficiary turns 51 years of age, the reference period would be the nine-year period 
immediately prior to the beneficiary becoming ineligible for the DTC. The assistance holdback amount would 
be equal to the amount of grants and bonds paid into the RDSP in those nine years, less any repayments of 
those amounts.   

These changes announced in Budget 2019 to the formula in the Canada Disability Savings Regulations for 
determining the assistance holdback amount could, however, result in a lesser amount of grants and bonds 
being held back from beneficiaries who become ineligible for the DTC after they attain 50 years of age than is 
currently held back from beneficiaries of the same age who remain DTC-eligible, or would be held back from 
beneficiaries of the same age who ceased to be eligible for the DTC at an earlier age.  

To ensure more equitable treatment, the Government proposes an additional modification to the formula put 
forward in Budget 2019 for determining the amount of grants and bonds held back from a withdrawal, in the 
following manner: 

• For a beneficiary who ceases to be eligible for the DTC after the calendar year in which they attain 49 years 
of age, the reference period for the assistance holdback amount would begin on January 1 of the year that is 
10 years before the year in which the event (e.g., withdrawal or plan closure) occurs and end on the day 
preceding the day on which the beneficiary ceased to be eligible for the DTC. The assistance holdback 
amount would be equal to the total amount of grants and bonds paid into the RDSP during that period, less 
any repayments of those amounts. 

Employee Stock Options 
An employee stock option is a form of employment compensation that provides an employee with the right to 
acquire a share of a corporation at a designated price (the “strike price”). 

When an employee acquires a share under an employee stock option agreement, the difference between the fair 
market value of the share at the time the option is exercised and the amount paid by the employee to acquire 
the share (including the strike price and any other amount paid to acquire the option) is treated as a taxable 
employment benefit (an “employee stock option benefit”).  
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A stock option deduction equal to one-half of the employee stock option benefit is available to the employee, 
provided certain conditions are met. This deduction results in the employee stock option benefit effectively 
being taxed at the same rate as a capital gain.  

While the stock option deduction can assist start-ups and emerging corporations to attract and retain highly 
skilled employees, the benefits of the deduction are not well-targeted and accrue disproportionately to a small 
number of high-income individuals employed by large, established corporations. 

Budget 2019 announced the Government’s intention to move forward with changes to limit the benefit of the 
employee stock option deduction for high-income individuals employed at large, long-established, mature firms. 
The Government released draft legislative proposals in June 2019 and consulted stakeholders on the 
characteristics of start-up, emerging and scale-up corporations for the purpose of exempting such corporations 
from the new employee stock option tax rules.  

The Government proposes to introduce the new tax rules for employee stock options, which are described in 
detail below.  

New Tax Rules 
$200,000 Limit 

A $200,000 limit is proposed on the amount of employee stock options that may vest in an employee in a 
calendar year and continue to qualify for the stock option deduction. For the purpose of the $200,000 limit, the 
amount of employee stock options that may vest in any calendar year would be considered to be equal to the 
fair market value of the underlying shares at the time the options are granted. An option vests when it first 
becomes exercisable. The determination of when an option vests would be made at the time the option is 
granted. If the year in which the option vests is not clear, the option would be considered to vest on a pro-rata 
basis over the term of the agreement, up to a five-year period. 

The $200,000 limit on the amount of employee stock options that may vest in any calendar year and qualify for 
the stock option deduction would generally apply to all stock option agreements between the employee and the 
employer or any corporation that does not deal at arm's length with the employer. If an individual has two or 
more employers that deal at arm's length with each other, the individual would have a separate $200,000 limit 
for each of those employers.  

If the amount of stock options that may vest in a year exceeds $200,000, those employee stock options granted 
first would be the first to qualify for the stock option deduction. Where an employee has a number of identical 
stock options and some qualify for the existing tax treatment while others are subject to the new tax treatment, 
the employee would be considered to first exercise the stock options qualifying for the existing tax treatment. 

Employee Tax Treatment 

Where an employee exercises an employee stock option that is in excess of the $200,000 limit, the difference 
between the fair market value of the share at the time the option is exercised and the amount paid by the 
employee to acquire the share would be treated as a taxable employment benefit. The full amount of the 
employment benefit would be included in the income of the employee for the year the option is exercised, 
consistent with the treatment of other forms of employment income. The employee would not be entitled to the 
stock option deduction in respect of this employment benefit.  

Charitable Donations 

Under the current tax rules, if an employee donates to a qualified donee, such as a registered charity, a publicly 
listed share (or the cash proceeds from the sale of a publicly listed share) acquired under an employee stock 
option agreement within 30 days of the exercise of the option, the employee may be eligible for an additional 



Tax Measures: Supplementary Information  183 

deduction equal to one-half of the employee stock option benefit. As a result, where both the stock option 
deduction and the additional deduction in respect of a qualifying donation are available, the entire employee 
stock option benefit is effectively excluded from income.  

If an employee donates a publicly listed share acquired under a stock option that is in excess of the $200,000 
limit, the employee could be eligible for the charitable donation tax credit but would not be eligible for any 
deduction on any associated employee stock option benefit. Any capital gain that has accrued since the share 
was acquired under the stock option agreement would continue to be eligible for the full exemption from capital 
gains tax, subject to the existing rules.  

Employer Tax Treatment 

For employee stock options in excess of the $200,000 limit, the employer would be entitled to an income tax 
deduction in respect of the stock option benefit included in the employee’s income. The deduction may be claimed 
in the taxation year of the employer that includes the day on which the employee exercised the stock option. 

There are currently a number of conditions that must be met for an employee to be eligible for the stock option 
deduction. These conditions would be required to be met for an employer to be entitled to a deduction under 
the new rules. 

Employers subject to the new rules would be able to choose whether to grant employee stock options under the 
existing tax treatment, up to the $200,000 limit per employee, or whether to grant employee stock options 
under the new tax treatment (i.e., ineligible for the employee stock option deduction, and instead eligible for a 
deduction for corporate income tax purposes). 

Employers subject to the new rules would need to ensure compliance with respect to the $200,000 limit. This 
would include a requirement that an employer notify its employees in writing whether options granted are 
subject to the new tax treatment. In addition, employers would be required to notify the Canada Revenue 
Agency if the options granted are subject to the new tax treatment. 

Employers Subject to the New Tax Rules 
The new rules would apply to employers that are corporations or mutual fund trusts.  

Employers that are Canadian-controlled private corporations (CCPCs) would generally not be subject to the new 
rules.  

Further, in recognition of the fact that some non-CCPCs could be start-ups, emerging or scale-up companies, 
non-CCPC employers whose annual gross revenue does not exceed $500 million would generally not be subject 
to the new rules.  

• For an employer that is a member of a corporate group that prepares consolidated financial statements, 
gross revenue would be as reported in the most recent consolidated annual financial statements of the 
group presented to shareholders, or unitholders, prior to the date that the stock option is granted, at the 
highest level of consolidation. Consolidated financial statements are financial statements in which the assets, 
liabilities, income, expenses and cash flows of the members of the group are presented as those of a single 
entity, and are prepared in accordance with the generally accepted accounting principles of the jurisdiction 
in which they are reported. 
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• For an employer that is not a member of such a corporate group, gross revenue would be as reported in the 
employer’s most recent annual financial statements prepared in accordance with generally accepted 
accounting principles and presented to shareholders, or unitholders, prior to the date that the stock option 
is granted (or that would have been reported if such financial statements had been prepared in accordance 
with generally accepted accounting principles).  

Where employee stock options to acquire shares or units of an entity that is not the employer are granted to an 
employee, the new rules would apply in respect of those options if that entity does not deal at arm’s length with 
the employer and either the entity or the employer is subject to the new rules. 

Employers that are not subject to the new rules would not be permitted to opt in to the new employee stock 
option tax rules. 

Coming into Force 
The new tax rules would apply to employee stock options granted after June 2021. The existing rules would 
continue to apply to options granted before July 2021 (including qualifying options granted after June 2021 that 
replace options granted before July 2021).   

Agricultural Cooperatives: Patronage Dividends Paid in Shares 
Budget 2005 introduced a measure to provide a tax deferral that applies to patronage dividends paid by an 
eligible agricultural cooperative to its members in the form of eligible shares issued after 2005 and before 2016. 
Budget 2015 extended this tax deferral to shares issued before 2021. 

Absent this deferral, a patronage dividend paid in shares would be taxable to the member in the year received. 
The cooperative paying the dividend would also be required to withhold an amount from the dividend and remit 
it to the Canada Revenue Agency on account of the recipient’s tax liability. Prior to the introduction of the 
deferral, a portion of the dividend was typically paid in cash in order to fund the member’s tax liability. This cash 
portion could represent a significant outlay of capital for the agricultural cooperative. 

The tax deferral measure allows eligible members of eligible agricultural cooperatives to defer the inclusion in 
income of all or a portion of any patronage dividend received as an eligible share until the disposition (including 
a deemed disposition) of the share. Further, when an eligible agricultural cooperative issues an eligible share as 
a patronage dividend, there is no withholding obligation in respect of the patronage dividend. Instead, there is a 
withholding obligation when the share is redeemed. An eligible share must not, except in the case of death, 
disability or ceasing to be a member, be redeemable or retractable within five years of its issue. 

The Government proposes to extend this measure to apply in respect of eligible shares issued before 2026. 

Emergency Business Supports  
The Government has introduced a number of support measures to help businesses and other organizations 
affected by the COVID-19 pandemic, including the Canada Emergency Wage Subsidy, the Canada Emergency 
Rent Subsidy and the Lockdown Support.  

Program details in respect of these three measures have been legislated through December 19, 2020 and the 
application of these measures can be extended by regulation until June 2021. Proposed program details from 
December 20, 2020 to March 13, 2021 for the three measures are described below. 
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Canada Emergency Wage Subsidy Extension 
The Government introduced the Canada Emergency Wage Subsidy to prevent further job losses and encourage 
employers to quickly rehire workers previously laid off as a result of COVID-19. The wage subsidy provides 
eligible employers that have experienced a decline in revenues with a wage subsidy for eligible remuneration 
paid to their employees. 

Support for active employees 

The wage subsidy for active employees includes a base subsidy for all employers that have experienced a decline 
in revenues, as well as a top-up wage subsidy available to employers most adversely impacted by the pandemic. 
The maximum combined base subsidy and top-up wage subsidy rate is set at 65 per cent for the current 
qualifying period, which ends on December 19, 2020. 

The Government proposes to increase the maximum wage subsidy to 75 per cent for the eleventh to thirteenth 
qualifying periods, which run from December 20, 2020 to January 16, 2021, from January 17, 2021 to February 13, 
2021 and from February 14, 2021 to March 13, 2021, respectively. The maximum base subsidy would remain at 
40 per cent and the maximum top-up wage subsidy rate would increase to 35 per cent, as set out in Table 2.  

Table 2 
Canada Emergency Wage Subsidy Rate Structure, Periods 11 to 13  
(December 20, 2020 to March 13, 2021) 
Revenue decline Base subsidy Top-up wage subsidy 
70% and over 40% 35% 
50-69% 40% (Revenue decline - 50%) x 1.75 
1-49% Revenue decline x 0.8 0% 
 
Support for furloughed employees 

A separate wage subsidy rate structure applies for furloughed employees. The wage subsidy for furloughed 
employees is aligned with the benefits provided through Employment Insurance (EI) through December 19, 2020 
to ensure equitable treatment of such employees between both programs. 

To ensure that the wage subsidy for furloughed employees remains aligned with benefits available under EI, the 
Government proposes that the weekly wage subsidy for a furloughed employee from December 20, 2020 to 
March 13, 2021 be the lesser of: 
• the amount of eligible remuneration paid in respect of the week; and 
• the greater of: 

o $500, and 
o 55 per cent of pre-crisis remuneration for the employee, up to a maximum subsidy amount of $595. 

Employers will also continue to be entitled to claim under the wage subsidy their portion of contributions in 
respect of the Canada Pension Plan, EI, the Quebec Pension Plan and the Quebec Parental Insurance Plan in 
respect of furloughed employees.  

Reference periods  
For the purposes of the wage subsidy (and the rent subsidy, as discussed below), an employer’s decline in 
revenues is generally determined by comparing the change in the employer's monthly revenues, year-over-year. 
An employer may also elect to use an alternative approach, which compares the change in the employer's 
monthly revenues relative to the average of its January 2020 and February 2020 revenues. A deeming rule 
provides that an employer’s decline in revenues for any particular qualifying period is the greater of its decline in 
revenues for the particular qualifying period and the immediately preceding qualifying period. 
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Table 3 below outlines the proposed reference periods for determining an eligible employer’s decline in 
revenues from December 20, 2020 to March 13, 2021. 

Table 3 
Canada Emergency Wage Subsidy Reference Periods, Periods 11 to 13  
(December 20, 2020 to March 13, 2021) 

Timing Period 11 
December 20, 2020 – 
January 16, 2021 

Period 12 
January 17, 2021 – 
February 13, 2021 

Period 13 
February 14, 2021 – March 13, 
2021 

General 
approach 

December 2020 over December 
2019 or November 2020 over 
November 2019 

January 2021 over January 2020 or 
December 2020 over December 
2019 

February 2021 over February 2020 
or January 2021 over January 2020 

Alternative 
approach 

December 2020 or November 
2020 over average of January 
and February 2020 

January 2021 or December 2020 
over average of January and 
February 2020 

February 2021 or January 2021 
over average of January and 
February 2020 

 
Employers that had chosen to use the general approach for prior periods would continue to use that approach. 
Similarly, employers that had chosen to use the alternative approach would continue to use the alternative 
approach. 

All the other parameters of the program would remain unchanged. Details for the wage subsidy for any periods 
beyond March 13, 2021 will be proposed at a later date. 

Canada Emergency Rent Subsidy Extension 
The Government introduced the Canada Emergency Rent Subsidy to provide direct relief to organizations that 
continue to be economically impacted by the COVID-19 pandemic. Under the rent subsidy, qualifying 
organizations that have experienced a decline in revenues are eligible for a subsidy on qualifying expenses.  
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Rate structure 

The Government proposes to extend, until March 13, 2021, the current rate structure for the base rent subsidy 
(which applies until December 19, 2020), as shown in Table 4. 

Table 4 
Canada Emergency Rent Subsidy Rate Structure, Periods 11* to 13  
(December 20, 2020 to March 13, 2021) 
Revenue decline Base subsidy 
70% and over 65% 
50-69% 40% + (revenue decline - 50%) x 1.25 
1-49% Revenue decline x 0.8 
*  Period 11 of the Canada Emergency Wage Subsidy is the fourth period of the Canada Emergency Rent Subsidy. Period identifiers have been 

aligned for simplicity. 
 

Revenue decline calculation 

Both the rent subsidy and the wage subsidy use the same calculation to determine an organization’s revenue 
decline. As a result, the same reference periods are used to calculate an organization’s decline in revenues for 
the wage subsidy and the rent subsidy. Likewise, if an entity elects to use an alternative method for computing 
its revenue decline under the wage subsidy, it must use that alternate method for the rent subsidy. 

The Government also confirms its intention to proceed with the proposed change to the rent subsidy, details of 
which were announced on November 19, 2020, that would allow amounts to be considered to have been paid 
when they become due, provided certain conditions are met. 

Details for the rent subsidy for any period beyond March 13, 2021 will be proposed at a later date. 

Lockdown Support Extension 
For locations that must cease operations or significantly limit their activities under a public health order issued 
under the laws of Canada, a province or territory, the Government introduced the Lockdown Support through 
the Canada Emergency Rent Subsidy program to provide additional help. In order to qualify for the Lockdown 
Support, an applicant must qualify for the base rent subsidy. 

The Government proposes to extend, until March 13, 2021, the current 25-per-cent rate for the Lockdown 
Support. Details for the Lockdown Support for any period beyond March 13, 2021 will be proposed at a later date. 
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Sales Tax Measures 
GST/HST Relief on Face Masks and Face Shields 
In order to support public health during the COVID-19 pandemic, the Government proposes to temporarily 
relieve (i.e., zero rate) supplies of certain face masks and face shields from the Goods and Services 
Tax/Harmonized Sales Tax (GST/HST).  

The zero-rating of the GST/HST would apply to face masks (medical and non-medical) and face shields designed 
for human use that meet certain specifications. The following face coverings would generally be eligible for this 
GST/HST relief: 

• A face mask or respirator that is authorized for medical use in Canada, or meets N95, KN95 or equivalent 
certification requirements and does not have an exhalation valve or vent.  

• A face mask or respirator for use in preventing the transmission of infectious agents, such as respiratory 
viruses, and that meets the following specified construction requirements:  

o is made of multiple layers of dense material, but may have a portion in front of the lips made of 
transparent and impermeable material that permits lip reading provided that there is a tight seal 
between the transparent material and the rest of the face mask or respirator; 

o is large enough to completely cover the nose, mouth and chin without gaping; 

o has ear loops, ties or straps for securing the face mask or respirator to the head; and 

o does not have an exhalation valve or vent. 
• A face shield that has a transparent and impermeable window or visor, covers the entire face and has a head 

strap or cap for holding it in place, but is not specifically designed or marketed for a use other than 
preventing the transmission of infectious agents, such as respiratory viruses. 

This measure would apply to supplies of these items made after December 6, 2020, and is proposed to only be 
in effect until their use is no longer broadly recommended by public health officials for the COVID-19 pandemic. 

Application of the GST/HST in Relation to E-commerce Supplies 
The GST/HST is a broad-based consumption tax intended to apply to most goods and services consumed in 
Canada. Applying the tax to the consumption of most goods and services helps ensure that the GST/HST system 
is fair, efficient and simple.  

The ongoing digitalization of the economy is opening up new ways for businesses to sell goods and traditional 
services (e.g., legal and accounting services) and has seen the development of new types of digital products, 
such as mobile apps, online video gaming, and video and music streaming services. The evolution of the 
commercial and retail landscape in Canada, and the ways in which Canadians shop, pose challenges to the 
effectiveness and fairness of the GST/HST system. In particular, certain aspects of the current GST/HST system 
are more reflective of the economy that was in place when the tax was introduced in 1991, when goods and 
services were almost exclusively purchased from stores and other vendors that were located in Canada.  
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Under the current GST/HST rules, persons that carry on business in Canada are generally required to register for 
the GST/HST and to collect and remit tax on their taxable supplies of goods and services in Canada. Non-
resident persons that are not carrying on business in Canada are not required to register, collect or remit the 
GST/HST. In the case of goods and services supplied by such non-residents, the GST/HST generally applies in the 
following manner: 

• Where physical goods are purchased from a non-resident vendor, the applicable GST/HST is levied on the 
value of the goods at the time the goods are imported. 

• Where a non-resident vendor supplies digital products or services in Canada to a Canadian consumer, the 
consumer is required to self-assess and pay the applicable GST/HST directly to the Canada Revenue Agency 
(CRA).   

The current rules can often result in the GST/HST not being collected on online purchases from non-resident 
vendors or made through digital platforms, also known as online marketplaces. The non-collection of the 
GST/HST presents equity, economic and fiscal concerns. In particular, it places physical and online retailers 
operating in Canada that are required to register for and collect the GST/HST at a competitive disadvantage 
relative to non-resident vendors.  

The Government proposes a number of changes to the GST/HST system to ensure that the GST/HST applies in a 
fair and effective manner to the growing digital economy.  

GST/HST on Cross-Border Digital Products and Cross-Border Services 
To improve the collection of the GST/HST and level the playing field between resident and non-resident vendors, 
the Government proposes that non-resident vendors supplying digital products or services (including traditional 
services) to consumers in Canada be required to register for the GST/HST and to collect and remit the tax to the 
CRA on their taxable supplies to Canadian consumers. In many instances, digital products or services may also 
be supplied to consumers in Canada through digital platforms that facilitate sales of third-party vendors 
(hereinafter referred to as a “distribution platform”). To ensure that the GST/HST applies equally to these 
supplies, it is also proposed that distribution platform operators be generally required to register for the 
GST/HST and to collect and remit the tax on the supplies that these platforms facilitate of digital products or 
services of non-resident vendors to Canadians. 

To facilitate compliance with these requirements – and to be consistent with the Organisation for Economic Co-
operation and Development’s recommendations on the digital economy and the actions taken by many other 
jurisdictions – a simplified GST/HST registration and remittance framework would be available to non-resident 
vendors and non-resident distribution platform operators that are not carrying on business in Canada (e.g., have 
no permanent establishment in Canada).  

The proposed new simplified system would include the following key features. (Unless otherwise noted, the 
references hereinafter to non-resident vendors and non-resident distribution platform operators are to those that 
are not carrying on business in Canada and have not registered under the normal GST/HST rules.) 

• Simplified online registration and remittances: An online portal would be available for simplified 
GST/HST registration and remittances by non-resident vendors of digital products or services and non-
resident distribution platform operators that facilitate the supply of a non-resident vendor’s digital products 
or services to consumers in Canada. 
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• Business-to-consumer supplies only: Non-resident vendors and non-resident distribution platform 
operators using the simplified registration system would be required to collect and remit the GST/HST only 
on the supply of digital products and services made to Canadian consumers. Conversely, they would not be 
required to collect and remit the GST/HST on their supplies of digital products or services to businesses. For 
these purposes, an entity or person that is registered for the GST/HST would be considered a business and 
any other entity or person would be considered a consumer. Non-resident vendors and non-resident 
distribution platform operators would rely on the GST/HST registration number of a business as proof of its 
business status. 

• General rule – tax based on consumer’s residence: With certain exceptions, non-resident vendors and 
non-resident distribution platform operators would be required to collect the GST/HST on their supplies of 
digital products or services if the consumer’s usual place of residence is in Canada. In line with the 
approaches taken in other jurisdictions, vendors and platform operators would generally be able to 
determine whether a customer’s usual place of residence is in Canada (and if so, where in Canada) on the 
basis of specified indicators, such as the home address, billing address, Internet Protocol address of the 
device used, bank or payment information, and subscriber identification module (SIM) card that relate to the 
recipient. Generally, a consumer’s usual place of residence would be considered to be in Canada when two 
or more of these indicators identify Canada as the consumer’s normal location or residence. Where two or 
more of these indicators are not available to determine the usual place of residence of a consumer, the 
Minister of National Revenue would be able to authorize an alternative method of making the 
determination. Where the consumer’s usual place of residence is in Canada, then the GST/HST would 
generally apply on taxable supplies and the tax rates (based on current rates) would be as follows: 
o 5 per cent if the consumer’s usual place of residence is in Quebec, Manitoba, British Columbia, 

Saskatchewan, Alberta, Yukon, the Northwest Territories or Nunavut; 
o 13 per cent if the consumer’s usual place of residence is in Ontario; and 
o 15 per cent if the consumer’s usual place of residence is in Nova Scotia, New Brunswick, Prince Edward 

Island or Newfoundland and Labrador. 
• Exceptions: There would be exceptions to this general rule for transactions where a consumer’s usual place 

of residence is not an appropriate basis for determining where, or whether, the place of consumption is in 
Canada and if the GST/HST would apply. 
• Where the digital product or service supplied by a non-resident vendor or a non-resident distribution 

platform operator is linked or restricted to a specific location in Canada, the rate of the GST/HST to be 
charged and collected would be the rate applicable in the province or territory of that location.  
 For example, where a non-resident supplier provides remote security monitoring services for a 

cottage or condominium in the province of Ontario to a consumer whose usual place of residence is 
in the province of Alberta, the non-resident would be required to collect the Ontario HST at the rate 
of 13 per cent as the service is in relation to real property situated in Ontario.  

o Additionally, non-resident vendors or non-resident distribution platform operators would not be 
required to charge and collect the GST/HST on a supply of digital products or services made to a 
consumer whose usual place of residence is in Canada if the supply is linked or restricted to a specific 
location outside Canada, such as:  
 services in relation to real property situated outside Canada (e.g., real estate legal services or 

services of altering, repairing or maintaining real property situated outside Canada);  
 services, or rights to services, that are to be performed at a readily identifiable location outside 

Canada (e.g., a restaurant meal, spa session or other personal service at a location outside Canada); 
and 

 services rendered in connection with litigation outside Canada. 
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• No input tax credits: Non-resident vendors and non-resident distribution platform operators using 
the simplified registration system would not be able to claim input tax credits to recover any GST/HST 
paid on their business inputs. Those non-resident vendors and non-resident distribution platform 
operators that wish to claim input tax credits for the GST/HST paid in Canada may register under the 
normal GST/HST registration process. In this case, they will operate under the normal GST/HST rules. 

• Registration threshold: Simplified GST/HST registration would be provided for non-resident vendors and 
non-resident distribution platform operators making supplies of digital products or services to Canadians 
under the following circumstances: 

o For a non-resident vendor, if their total taxable supplies of digital products or services made to 
consumers in Canada exceed, or are expected to exceed, $30,000 over a 12-month period. In 
determining if they meet this threshold, a non-resident vendor would not include supplies that are 
facilitated by a distribution platform operator that is registered for the GST/HST (under either the 
normal or simplified registration system) and that is deemed to have made the supply. 

o For a non-resident distribution platform operator, if their total taxable supplies of digital products or 
services made to consumers in Canada, including the supplies of digital products or services of non-
resident vendors to consumers in Canada that the operator facilitates, exceed, or are expected to 
exceed, $30,000 over a 12-month period. 
 Note: A distribution platform operator carrying on business in Canada for whom the normal 

GST/HST rules apply (rather than the simplified framework outlined above) would be required to 
account for the supplies of digital products or services of non-resident vendors to purchasers in 
Canada that the operator facilitates in determining their requirement to register. Under the normal 
GST/HST rules, registration is generally required if a person’s or business’s total world-wide taxable 
supplies exceed $30,000 over a 12-month period. 

Purchases by GST/HST Registered Businesses 
A GST/HST registered business will continue to be required to self-assess and remit the GST/HST on its 
purchases of digital products and services from non-resident vendors and non-resident distribution platform 
operators, unless the purchase is for use exclusively in the business’s commercial activities.  

To help protect the integrity of the proposed simplified GST/HST framework, a penalty would apply if a person 
provides a GST/HST registration number to a non-resident vendor or non-resident distribution platform operator to 
evade, or attempt to evade, tax on the purchase of digital products or services acquired for personal consumption. 

Where a GST/HST registered business provides its GST/HST registration number and is nevertheless charged the 
GST/HST, the business would be able to request a refund from the non-resident vendor or non-resident 
distribution platform operator. Any GST/HST paid by the registered business in such cases would not be 
recoverable by claiming an input tax credit or by filing a tax paid in error claim. 

Coming into Force 
The proposed new rules would apply to supplies of cross-border digital products or services to the extent that 
the consideration for the supply becomes due on or after July 1, 2021, or is paid on or after that day without 
having become due. 
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GST/HST on Goods Supplied through Fulfillment Warehouses 
Non-resident vendors are increasingly selling goods to Canadians through digital platforms, also known as online 
marketplaces, that facilitate sales of third-party vendors (hereinafter referred to as a “distribution platform”). These 
distribution platforms may also store the goods of third-party vendors in fulfillment warehouses in Canada and 
ship these goods to purchasers in Canada on a timely basis after the goods have been sold through the platforms.  

While applicable duties and taxes are levied at the border on the value of the goods at the time of importation, the 
GST/HST is not consistently charged on the final price paid for the goods when they are subsequently sold to 
Canadians through distribution platforms and fulfillment warehouses located in Canada. This means that the 
difference between the value at the time of importation and the final price paid escapes the GST/HST. Although 
these goods are situated in Canada at the time of sale, there is generally no requirement under the current rules for 
the non-resident vendor, or distribution platform operator facilitating the sale, to collect or remit the GST/HST when 
the goods are sold to a purchaser in Canada. This is because the non-resident third-party vendor is generally not 
considered to be carrying on business in Canada and the distribution platform operator is not considered to be the 
supplier of the goods.  

In contrast, vendors situated in Canada, including those selling goods through distribution platforms and 
fulfillment warehouses in Canada, are generally required to collect and remit the GST/HST on the final price paid 
for the goods when sold to a purchaser in Canada. This situation creates a competitive inequity for resident 
vendors and represents a gap in the rules resulting from the new commercial and retail landscape of the digital 
economy.  

In order to level the playing field between resident and non-resident vendors, help ensure that the GST/HST is 
collected in an effective and efficient manner, and protect the integrity of the GST/HST base, the Government 
proposes to: 

• require distribution platform operators to register under the normal GST/HST rules and to collect and remit 
the GST/HST in respect of sales of goods that are located in fulfillment warehouses in Canada (or shipped 
from a place in Canada to a purchaser in Canada), when those sales are made by non-registered vendors 
through distribution platforms;  

• require non-resident vendors to register under the normal GST/HST rules and to collect and remit the 
GST/HST in respect of sales of goods that are located in fulfillment warehouses in Canada (or shipped from a 
place in Canada to a purchaser in Canada), when those sales are made by the non-resident vendors on their 
own (i.e., they are not made through a distribution platform); and 

• require fulfillment businesses in Canada to notify the CRA that they are carrying on a fulfillment business 
and to maintain records regarding their non-resident clients and the goods they store on behalf of their 
non-resident clients. 

The following framework outlines how the GST/HST would apply under this proposal. 
• Duties and taxes levied at the border: All goods that are imported into Canada will continue to be subject 

to applicable duties and taxes on the value of the goods at the time of importation. In particular, applicable 
duties and taxes will continue to be levied at the border on: 

o goods that are imported into Canada for storage in a fulfillment warehouse or any other place in 
Canada for subsequent sale and delivery to a purchaser in Canada; and 

o goods that are sold and shipped from outside Canada directly to a purchaser in Canada (e.g., sent by 
mail or courier and not stored in a fulfillment warehouse in Canada after importation and prior to sale). 
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• Platform operator deemed supplier: Distribution platform operators (whether resident or not) would 
be deemed to be the supplier in respect of sales they facilitate by non-registered vendors (whether 
resident or not) of goods that are located in fulfillment warehouses in Canada or shipped from a place 
in Canada to a purchaser in Canada (hereinafter referred to as a “qualifying supply”). Distribution 
platform operators would be required to collect and remit the GST/HST on the final sale price of the 
goods for which they were deemed to be the supplier.  

o For the purposes of this proposal, a distribution platform operator would be a person that controls 
or sets the essential elements of the transaction between the third-party vendor and the purchaser, 
for example, by providing listing services for the sale of goods and setting payment terms and 
delivery conditions. If no such person exists, the operator would be a person that is involved, 
directly or through arrangements with third parties, in collecting, receiving or charging payment for 
the sale and transmitting payment to the third-party vendor. However, a distribution platform 
operator would not include a person that operates a website that simply allows vendors to list their 
goods for sale, such as a classified or advertising website, or is solely a payment processor. 

o Distribution platform operators would be required to collect and remit the GST/HST on all of their 
qualifying supplies, including those made through their platforms by non-registered third-party 
vendors, regardless of whether the supply is made to a consumer or a purchaser that is registered 
for the GST/HST. 

o Distribution platform operators would not be deemed to be the supplier in respect of sales they 
facilitate by registered third-party vendors (whether resident or not). Where a third-party vendor is 
registered for the GST/HST, the third-party vendor would remain liable for its GST/HST obligations 
in respect of its platform sales. 

As a result, the GST/HST would apply to platform sales of goods located in Canada by both registered and 
non-registered third-party vendors, regardless of the residency of the platform operator or third-party 
vendor. This would help ensure a more equitable tax treatment of registered and non-registered vendors, as 
well as of resident and non-resident businesses. 

• Platform operator registration threshold: Distribution platform operators (whether resident or not) would 
be required to register under the normal GST/HST rules and to collect and remit the GST/HST if their total 
qualifying supplies, including those made through their platforms by non-registered third-party vendors, to 
purchasers in Canada that are not registered for the GST/HST (e.g., consumers) exceed or are expected to 
exceed $30,000 over a 12-month period. 

• Recovery of tax on inputs: Registered distribution platform operators would be eligible to claim input tax 
credits in respect of the tax paid at the border by non-registered third-party vendors that import their goods 
into Canada and sell their goods through distribution platforms (i.e., there would be a flow through of the 
input tax credits). Registered third-party vendors would be eligible, as under the existing GST/HST rules, to 
claim input tax credits in respect of the tax paid on inputs used in their commercial activities, including tax 
paid at the border. 

• No tax on platform services: Distribution platform operators would be deemed to not have made a supply 
to the non-registered third-party vendor of services relating to the deemed supply of goods made through 
the platform. This proposed deeming rule recognizes that non-registered third-party vendors are unable to 
claim input tax credits in respect of the tax paid on inputs used in their commercial activities, and helps 
avoid the embedding of the GST/HST in the final price of goods for which the distribution platform operator 
would be deemed to be the supplier. 
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• Drop shipment exception: The GST/HST drop shipment rules are a key way in which non-registered non-
residents obtain GST/HST relief in commercial transactions and activities. This proposal would be designed 
to ensure that it would not conflict with the existing drop shipment rules. As part of this proposal, GST/HST 
relief would be provided under the drop shipment rules where a non-registered non-resident provides a 
certificate to a service provider or vendor of goods acknowledging that a registered distribution platform 
operator was deemed to sell the goods and required to collect tax.  

• Platform operator information reporting obligations: To assist the CRA in the administration of the 
GST/HST, distribution platform operators would be required to report information to the CRA on the third-
party vendors using their platforms. 

• Non-resident vendor registration and collection obligations: Non-resident vendors that make sales of 
goods without the use of a distribution platform (e.g., by offering and selling the goods through their own 
website directly to Canadians) would also be required to register under the normal GST/HST rules if their 
total qualifying supplies to purchasers in Canada that are not registered for the GST/HST (e.g., consumers) 
exceed or are expected to exceed $30,000 over a 12-month period.  

o Non-resident vendors would be required to collect and remit the GST/HST on all of their supplies made 
in Canada, regardless of whether the supply is made to a consumer or purchaser that is registered, and 
would be eligible under the existing GST/HST rules to claim input tax credits in respect of the tax paid 
on inputs used in their commercial activities, including tax paid at the border. 

• Fulfillment business reporting and record keeping obligations: To assist the CRA in the administration of 
the GST/HST in respect of sales made by non-residents through fulfillment warehouses in Canada, persons 
carrying on a fulfillment business in Canada would be required to notify the CRA that they are carrying on a 
fulfillment business and maintain certain records on their non-resident clients.  

o For the purposes of this proposal, a person would carry on a fulfillment business if they provide 
services of storing goods in Canada (other than services that are incidental to a freight 
transportation service) that are offered for sale by non-resident persons.  

Coming into Force 
The proposed new rules would generally apply to supplies made on or after July 1, 2021 and supplies made 
before July 1, 2021 if all of the consideration is payable on or after July 1, 2021. 

GST/HST on Platform-based Short-Term Accommodation 
The GST/HST applies to supplies of short-term accommodation. For GST/HST purposes, short-term 
accommodation generally includes a residential complex or a residential unit that is rented to a person for a 
period of less than one month.  

The short-term accommodation sector increasingly includes individual property owners renting out their 
residences or other residential property they own, or rooms within their residences or other residential property 
they own. These rentals are often made through digital platforms that list properties and facilitate the 
acceptance and processing of payments between the property owner and the customer. In many cases, these 
platforms act as the primary means of contact between the customer and the property owner. Under the current 
GST/HST rules, the property owner is generally considered to be making the supply of the short-term 
accommodation. 

The increasing popularity of the use of digital platforms to supply short-term accommodation poses a number 
of challenges for GST/HST compliance and raises questions of fairness between different suppliers of short-term 
accommodation. 
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• Some of the property owners operate on a small-scale basis and are likely not required to collect the 
GST/HST on the rentals. To limit administrative and compliance costs for part-time or very small scale 
enterprises, persons that have annual taxable supplies of $30,000 or less are generally not required to 
register for and collect the GST/HST. 

• Other property owners that operate on a larger scale – offering multiple properties for rent on a regular 
basis – may not be aware of their requirement to register for and collect the GST/HST.  

• The digital platforms that facilitate these rentals are often not responsible for accounting for the supply of 
the short-term accommodation under the current GST/HST rules. 

In order to ensure that the GST/HST applies consistently and effectively with respect to supplies of short-term 
accommodation in Canada facilitated by platforms, the Government proposes to apply the GST/HST on all 
supplies of short-term accommodation in Canada facilitated through a digital platform (hereinafter referred to 
as an “accommodation platform”). Under the proposal, the GST/HST would be required to be collected and 
remitted on short-term accommodations supplied in Canada through an accommodation platform by either the 
property owner or the accommodation platform operator as follows:    

• The property owner (or person responsible for providing the accommodation – responsible person), where 
the owner (or responsible person) is registered for the GST/HST. 

• The accommodation platform operator, where the property owner (or responsible person) is not registered 
for the GST/HST. In these circumstances, the accommodation platform operator would be deemed to be the 
supplier of the short-term accommodation. This approach recognizes their necessary and fundamental role 
in making these supplies, and limits administrative and compliance costs for the parties involved. 

The following framework outlines how the GST/HST would apply under this proposal. 

General Framework 
• Taxable short-term accommodation provided through a platform: The GST/HST would apply to all 

taxable supplies of short-term accommodation in Canada that are facilitated by an accommodation platform 
operator. Taxable short-term accommodation would generally include a rental of a residential complex or a 
residential unit (or part of a unit) to a person for a period of less than one month where the price is more 
than $20 per day.  

• Supplies by registered GST/HST operators: Underlying third-party suppliers of short-term 
accommodation (i.e., property owners or responsible persons) who are registered for the GST/HST would 
continue to be required to account for the tax on their supplies (i.e., to charge, collect and remit the 
GST/HST) that are facilitated by an accommodation platform operator. 

o Under the present GST/HST rules, a property owner (or responsible person) that makes over a 12-month 
period more than $30,000 in taxable supplies, including any supplies of short-term accommodation in 
Canada facilitated by an accommodation platform operator, is required to register for the GST/HST and 
to collect and remit the tax on their taxable supplies in Canada.  

• Accommodation platform operator deemed to be supplier: The operator of an accommodation platform 
that facilitates the supply of short-term accommodation in Canada by third parties that are not registered 
for the GST/HST would be deemed to be the supplier of the accommodation for purposes of the GST/HST.  

o For the purposes of this proposal, an accommodation platform operator would be a person that controls 
or sets the essential elements of the transaction between the third-party vendor and the customer, for 
example, by providing listing services in respect of supplies of short-term accommodation in Canada and 
setting payment terms and conditions. If no such person exists, the operator would be a person that is 
involved, directly or through arrangements with third parties, in collecting, receiving or charging 
payment in respect of supplies of short-term accommodation in Canada and transmitting payment to 
the third-party vendor. However, an accommodation platform operator would not include a person that 
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operates a website that simply allows vendors to list their properties for short-term rental, such as a 
classified or advertising website, or is solely a payment processor. 

• Registration and collection requirement for accommodation platform operators: An accommodation 
platform operator that facilitates or expects to facilitate over a 12-month period more than $30,000 in 
taxable supplies of short-term accommodation in Canada where the underlying third-party suppliers of the 
accommodation are not registered for the GST/HST would be required to register for and collect and remit 
the GST/HST on such supplies. 

o An accommodation platform operator carrying on business in Canada that is required under the 
existing rules to register for the GST/HST will continue to be required to register under the normal 
GST/HST rules. 

o A non-resident accommodation platform operator not carrying on business in Canada would be able to 
use a simplified registration/remittance system, as outlined below. 

• Tax rate: Suppliers of taxable short-term accommodation in Canada, including accommodation platform 
operators, would need to determine the rate of the GST/HST that applies and to charge and collect tax at 
the correct rate. The tax rates that currently apply are as follows: 

o 5 per cent if the short-term accommodation is situated in Quebec, Manitoba, British Columbia, 
Saskatchewan, Alberta, Yukon, the Northwest Territories or Nunavut; 

o 13 per cent if the short-term accommodation is situated in Ontario; and 

o 15 per cent if the short-term accommodation is situated in Nova Scotia, New Brunswick, Prince 
Edward Island or Newfoundland and Labrador. 

• No tax on platform services to non-registered underlying suppliers: Some accommodation platform 
operators may charge service fees to non-registered third-party property owners/suppliers in respect of the 
supplies of short-term accommodation in Canada that they facilitate. Accommodation platform operators 
registered for the GST/HST would be deemed to not have made a supply of services to the non-registered 
third-party property owner/suppliers of short-term accommodation in Canada relating to facilitating the 
supply of the accommodation. This proposed deeming rule recognizes that non-registered third-party 
property owners/suppliers are unable to claim input tax credits in respect of the tax paid on inputs used in 
their commercial activities, and helps avoid the embedding of the tax in the final price of the 
accommodation for which the platform operator is deemed to be the supplier. 

• Tax on platform’s guest fees: Some accommodation platform operators may charge the guest who is 
acquiring the short-term accommodation a service fee or commission for the services they provide in 
helping the guest to find and book an accommodation and in facilitating the transactions between the guest 
and the third-party property owner/supplier. The GST/HST would be applicable on the platform’s guest fee 
to a guest that is in respect of taxable short-term accommodation property situated in Canada, and the rate 
of GST/HST would be based on the location of the property in Canada (ensuring the same rate of tax applies 
on the guest fee as on the accommodation). 

• Platform operator record keeping obligations: To assist the CRA in the administration of the GST/HST in 
respect of supplies of short-term accommodation in Canada, accommodation platform operators would be 
required to maintain records and report information to the CRA, including information on the underlying 
third-party property owners/suppliers using their platforms. 

Simplified Requirements for Non-Resident Platforms 
To facilitate compliance with these requirements, a simplified GST/HST registration and remittance framework 
would be available to non-resident accommodation platform operators that are not carrying on business in 
Canada.  
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The proposed new simplified system would include the following key features. (Unless otherwise noted, the 
references hereinafter to ‘non-resident accommodation platform operators’ are to those that are not carrying on 
business in Canada and have not registered under the normal GST/HST rules.) 

• Simplified online registration and remittances: An online portal would be available for simplified
GST/HST registration and remittances by non-resident accommodation platform operators that facilitate
taxable supplies of short-term accommodation in Canada where the underlying third-party property
owners/suppliers of the accommodation are not registered for the GST/HST.

• Business-to-consumer supplies only: Non-resident accommodation platform operators using the
simplified registration system would be required to collect and remit the GST/HST on supplies of
taxable short-term accommodation in Canada made to consumers. Non-resident accommodation
platform operators using this system would not be required to collect and remit the GST/HST on their
supplies to a business. For these purposes, an entity or person that is registered for the GST/HST would
be considered a business and any other entity or person would be considered a consumer. Non-
resident accommodation platform operators would rely on the GST/HST registration number of a
business as proof of its business status.

• No input tax credits: Non-resident accommodation platform operators using the simplified registration
system would not be able to claim input tax credits to recover any GST/HST paid on their business inputs.
Those non-resident platform operators that wish to claim input tax credits for the GST/HST paid may
register under the normal GST/HST registration process.

Purchases by GST/HST Registered Businesses 
A GST/HST registered business will continue to be required to self-assess and remit the GST/HST on its 
purchases of short-term accommodation facilitated by a non-resident accommodation platform operator that is 
registered under the simplified GST/HST registration/remittance system, unless the purchase is for use 
exclusively in the business’s commercial activities.  

To help protect the integrity of the proposed simplified GST/HST framework, a penalty would apply if a person 
provides a GST/HST registration number to a non-resident accommodation platform operator to evade, or 
attempt to evade, tax on the purchase of short-term accommodation in Canada acquired for personal 
consumption. 

Where a GST/HST registered business provides its GST/HST registration number to such a non-resident 
accommodation platform operator and is nevertheless charged the GST/HST on the supply of short-term 
accommodation, the business would be able to request a refund of the tax from the non-resident 
accommodation platform operator. Any GST/HST paid by the registered business in such cases would not be 
recoverable by claiming an input tax credit or by filing a tax paid in error claim. 

Coming into Force 
The proposed new rules would apply to supplies of short-term accommodation in Canada to the extent that the 
consideration for the supply becomes due on or after July 1, 2021, or is paid on or after that day without having 
become due. 

Next Steps 
Recognizing the Government’s commitment to ensuring that the Canadian tax system is effective and efficient, 
the Government is seeking stakeholders’ views and comments on the three above proposals.  

The Government invites interested parties to submit comments on these proposals and the associated draft 
legislation set out below by February 1, 2021. Please send your comments to: fin.gsthst2020-
tpstvh2020.fin@canada.ca.  





Legislative Proposals 



Legislative Proposals to Amend the Income Tax Act and Other
Related Legislation, as well as Draft Amendments to Related
Regulations

Immediate Support for Families with Young Children

1 Section 122.61 of the Income Tax Act is amended by adding the following after subsection (1.1):

Deemed overpayment — COVID-19

(1.2) If the Minister determines before 2024 that an overpayment (for greater certainty, in an amount greater than nil)
on account of a person’s liability under this Part for a taxation year is deemed to have arisen during a month under sub-
section (1), or would be so deemed if this section were read without reference to subsection (2), then an overpayment on
account of the person’s liability under this Part for the year is deemed to have arisen during the month, equal to the total
of all amounts each of which is an amount in respect of a qualified dependant — in respect of whom the person was an
eligible individual at the beginning of the month who has not reached the age of six years at the beginning of the month
— determined by the formula

A × B

where

A is

(a) 0.5, if the person is a shared-custody parent in respect of the qualified dependant, and

(b) 1, in any other case; and

B is

(a) if the month is January 2021 or April 2021,

(i) $300, if the person’s adjusted income for 2019 is less than or equal to $120,000, and

(ii) $150 in any other case,

(b) if the month is July 2021 or October 2021,

(i) $300, if the person’s adjusted income for 2020 is less than or equal to $120,000, and

(ii) $150 in any other case, and

(c) in any other case, nil.

2 (1) Paragraph 122.62(5)(b) of the Act is replaced by the following:

(b) subject to subsection (8), for the purpose of determining the amount deemed under subsection 122.61(1) or (1.2)
to be an overpayment arising in that first month and any subsequent month on account of the eligible individual’s
liability under this Part for the base taxation year in relation to that first month, the eligible individual’s adjusted in-
come for the year is deemed to be equal to the eligible individual’s income for the year.

(2) Paragraph 122.62(6)(b) of the Act is replaced by the following:

(b) subject to subsection (8), for the purpose of determining the amount deemed under subsection 122.61(1) or (1.2)
to be an overpayment arising in that first month and any subsequent month on account of the eligible individual’s
liability under this Part for the base taxation year in relation to that first month, the eligible individual’s adjusted in-
come for the year is deemed to be equal to the eligible individual’s income for the year.

(3) Paragraph 122.62(7)(b) of the Act is replaced by the following:
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(b) subject to subsection (8), for the purpose of determining the amount deemed under subsection 122.61(1) or (1.2)
to be an overpayment arising in that first month and any subsequent month on account of the eligible individual’s
liability under this Part for the base taxation year in relation to that first month, the taxpayer is deemed to have been
the eligible individual’s cohabiting spouse or common-law partner at the end of the base taxation year in relation to
that month.

3 Section 8 of the Children’s Special Allowances Act is amended by adding the following after subsec-
tion (1):

Calculation of amount — COVID-19

(1.1) The amount of special allowance to be paid in respect of a child for a month, in addition to the amount determined
under subsection (1), is $300, if

(a) the child has not reached the age of six years at the beginning of the month; and

(b) the month is

(i) January 2021,

(ii) April 2021,

(iii) July 2021, or

(iv) October 2021.

Registered Disability Savings Plan — Cessation of Eligibility for the
Disability Tax Credit

4 (1) The definition specified RDSP payment in subsection 60.02(1) of the Income Tax Act is amended by
striking out “and” at the end of paragraph (c), by adding “and” at the end of paragraph (d) and by
adding the following after paragraph (d):

(e) if the eligible individual is not a DTC-eligible individual (as defined in subsection 146.4(1)), is made no later than
the end of the fourth taxation year following the first taxation year throughout which the beneficiary is not a DTC-
eligible individual. (paiement de REEI déterminé)

(2) Subsection (1) is deemed to have come into force on March 19, 2019.

5 (1) Paragraph (c) of the definition disability savings plan in subsection 146.4(1) of the Act is replaced by
the following:

(c) that is entered into in a taxation year in respect of which

(i) the beneficiary is a DTC-eligible individual, or

(ii) the beneficiary is not a DTC-eligible individual and an amount is to be transferred from a registered disability
savings plan of the beneficiary to the arrangement in accordance with subsection (8). (régime d’épargne-
invalidité)

(2) Subparagraph 146.4(4)(f)(i) of the Act is replaced by the following:

(i) the beneficiary is not a DTC-eligible individual in respect of the taxation year that includes that time, unless the
contribution is a specified RDSP payment in respect of the beneficiary, or

(3) The portion of subparagraph 146.4(4)(n)(i) of the Act before clause (A) is replaced by the following:
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(i) if the calendar year is not a specified year for the plan and the conditions in clauses (p)(ii)(A) and (B) are not
met in the calendar year, the total amount of disability assistance payments made from the plan to the beneficiary
in the calendar year shall not exceed the specified maximum amount for the calendar year, except that, in calculat-
ing that total amount, any payment made following a transfer in the calendar year from another plan in accordance
with subsection (8) is to be disregarded if it is made

(4) Subparagraph 146.4(4)(p)(ii) of the Act is replaced by the following:

(ii) the first calendar year in which the following conditions are met:

(A) the holder of the plan has requested that the issuer terminate the plan, and

(B) throughout the year, the beneficiary has no severe and prolonged impairments with the effects described in
paragraph 118.3(1)(a.1).

(5) Subsections 146.4(4.1) to (4.3) of the Act are repealed.

(6) Section 146.4 of the Act is amended by adding the following after subsection (4.3):

Transitional rule

(4.4) If, after March 18, 2019 and before 2021, a registered disability savings plan would otherwise be required to be ter-
minated because of subparagraph (4)(p)(ii) or any terms of the plan provided because of that subparagraph, then
notwithstanding that subparagraph or those terms, the plan is not required to be terminated before 2021 in either of the
following circumstances:

(a) the beneficiary of the plan has no severe and prolonged impairments with the effects described in paragraph
118.3(1)(a.1), or

(b) an election was made under subsection (4.1) and the election ceases to be valid after March 18, 2019 and before
2021 because of paragraph (4.2)(b).

(7) Subsections (1) to (5) come into force or are deemed to have come into force on January 1, 2021.

6 (1) Paragraph (b) of the definition montant de retenue in section 1 of the French version of the Canada
Disability Savings Regulations is replaced by the following:

b) dans les autres cas, le montant total des subventions et des bons qui ont été versés dans un REEI au cours des dix
années précédant ce moment, déduction faite du montant de toute subvention ou de tout bon versé au cours de cette
période qui a été remboursé au ministre. (assistance holdback amount)

(2) Subsection (1) comes into force or is deemed to have come into force on January 1, 2021.

7 (1) The portion of subsection 5(1) of the Regulations before paragraph (a) is replaced by the follow-
ing:

5 (1) Subject to section 5.1, an issuer of an RDSP shall repay to the Minister, within the period set out in the issuer
agreement, the amount referred to in subsection (2) if

(2) Subsection 5(1) of the Regulations is amended by adding “or” at the end of paragraph (b) and by re-
pealing paragraph (c).

(3) Subsection 5(3) of the Regulations is replaced by the following:

(3) Despite subsections (1) and (2), if the beneficiary of an RDSP that is a specified disability savings plan dies, the is-
suer of the RDSP shall repay to the Minister, within the period set out in the issuer agreement, any portion of an amount
paid into the RDSP as a grant or bond within the 10-year period preceding the time of the death that remains in the
RDSP at that time.
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(4) This section does not apply if the event described in subsection (1) or (3) occurs after the calendar year in which the
beneficiary attains 59 years of age.

(4) Subsections (1) to (3) come into force or are deemed to have come into force on January 1, 2021.

8 (1) The portion of section 5.1 of the Regulations before paragraph (a) is replaced by the following:

5.1 If an event described in paragraph 5(1)(a), (b) or (d) occurs while the beneficiary of an RDSP is no longer a DTC-
eligible individual, the issuer of the RDSP shall repay to the Minister, within the period set out in the issuer agreement,
the lesser of

(2) The description of A in paragraph 5.1(b) of the Regulations is replaced by the following:

A is

(i) if the event occurs before the calendar year in which the beneficiary attains 51 years of age, the total
amount of bonds and grants paid into the RDSP within the 10-year period before the day on which the benefi-
ciary ceased to be a DTC-eligible individual, less any portion of that amount that was repaid to the Minister
within that period,

(ii) if the event occurs after the calendar year in which the beneficiary attains 50 years of age but before the
calendar year in which they attain 60 years of age and the beneficiary ceased to be a DTC-eligible individual
before the calendar year in which they attained 50 years of age, the total amount of bonds and grants paid into
the RDSP within the period of years before the day on which the beneficiary ceased to be a DTC-eligible indi-
vidual that is determined by the following formula, less any portion of that amount that was repaid to the Min-
ister within that period:

60 – n

where

n is the beneficiary’s age on — or the age that they would have attained by — December 31 of the calendar
year in which the event occurs,

(iii) if the event occurs after the calendar year in which the beneficiary attains 50 years of age but before the
calendar year in which they attain 60 years of age and the beneficiary ceased to be a DTC-eligible individual
after the calendar year in which they attained 49 years of age, the total amount of bonds and grants paid into
the RDSP during the period beginning on January 1 of the year that is 10 years before the year in which the
event occurs and ending on the day preceding the day on which the beneficiary ceased to be a DTC-eligible
individual, less any portion of that amount that was repaid to the Minister within that period, or

(iv) if the event occurs after the calendar year in which the beneficiary attains 59 years of age, nil,

(3) Subsections (1) and (2) come into force or are deemed to have come into force on January 1, 2021.

9 (1) Section 5.2 of the Regulations is repealed.

(2) Subsection (1) comes into force or is deemed to have come into force on January 1, 2021.

10 (1) Section 5.3 of the Regulations is amended by adding the following after subsection (2):

(3) Subsection (1) does not apply in respect of any disability assistance payment made after the calendar year in which
the beneficiary attains 59 years of age.

(2) Subsection (1) comes into force or is deemed to have come into force on January 1, 2021.

11 (1) The portion of subsection 5.4(1) of the Regulations before paragraph (a) is replaced by the follow-
ing:
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5.4 (1) If a disability assistance payment is made to a beneficiary who is no longer a DTC-eligible individual, the issuer
of the RDSP shall repay to the Minister, within the period set out in the issuer agreement, the least of the following
amounts:

(2) The description of A in paragraph 5.4(1)(c) of the Regulations is replaced by the following:

A is

(i) if the disability assistance payment is made before the calendar year in which the beneficiary attains 51
years of age, the total amount of bonds and grants paid into the RDSP within the 10-year period before the day
on which the beneficiary ceased to be a DTC-eligible individual, less any portion of that amount that was re-
paid to the Minister within that period,

(ii) if the disability assistance payment is made after the calendar year in which the beneficiary attains 50 years
of age but before the calendar year in which they attain 60 years of age and the beneficiary ceased to be a DTC-
eligible individual before the calendar year in which they attained 50 years of age, the total amount of bonds
and grants paid into the RDSP within the period of years before the day on which the beneficiary ceased to be a
DTC-eligible individual that is determined by the following formula, less any portion of that amount that was
repaid to the Minister within that period:

60 – n

where

n is the beneficiary’s age on December 31 of the calendar year in which the disability assistance payment is
made,

(iii) if the disability assistance payment is made after the calendar year in which the beneficiary attains 50
years of age but before the calendar year in which they attain 60 years of age and the beneficiary ceased to be a
DTC-eligible individual after the calendar year in which they attained 49 years of age, the total amount of
bonds and grants paid into the RDSP during the period beginning on January 1 of the year that is 10 years
before the year in which the disability assistance payment is made and ending on the day preceding the day on
which the beneficiary ceased to be a DTC-eligible individual, less any portion of that amount that was repaid to
the Minister within that period, or

(iv) if the disability assistance payment is made after the calendar year in which the beneficiary attains 59
years of age, nil,

(3) Subsection 5.4(2) of the Regulations is replaced by the following:

(2) An issuer that repays the amount referred to in paragraph (1)(a) is to do so from the grants and bonds that were paid
into the RDSP within the applicable period referred to in the description of A in paragraph (1)(c) and within the period
referred to in the description of B in paragraph (1)(c), in the order in which they were paid into it.

(4) Subsections (1) to (3) come into force or are deemed to have come into force on January 1, 2021.

Employee Stock Options

12 (1) The portion of subsection 7(7) of the Income Tax Act before the first definition is replaced by the
following:

Definitions

(7) The following definitions apply in this section and in subsection 47(3), paragraph 53(1)(j), subsection 110(0.1), para-
graphs 110(1)(d), (d.01) and (e) and subsections 110(1.1) to (1.9) and (2.1).

(2) Subsection (1) comes into force or is deemed to have come into force on July 1, 2021.

13 (1) Subsection 87(2) of the Act is amended by adding the following after paragraph (j.96):
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Continuing corporation

(j.97) for the purposes of paragraph 110(1)(e) and subsections 110(0.1) and (1.31), the new corporation is deemed to
be the same corporation as, and a continuation of, each predecessor corporation;

(2) Subsection (1) comes into force or is deemed to have come into force on July 1, 2021.

14 (1) Section 110 of the Act is amended by adding the following before subsection (1):

Definitions

110 (0.1) The following definitions apply in this section.

consolidated financial statements has the meaning assigned by subsection 233.8(1). (états financiers consolidés)

specified person, at any time, means a qualifying person that meets the following conditions:

(a) it is not a Canadian-controlled private corporation;

(b) if the qualifying person is a member of a group that annually prepares consolidated financial statements, the total
consolidated group revenue reflected in the last consolidated financial statements of the group presented to share-
holders (or unitholders) — of the member of the group that would be the ultimate parent entity, as defined in sub-
section 233.8(1), of the group if the group were a multinational enterprise group, as defined in subsection 233.8(1) —
before that time exceeds $500 million; and

(c) if paragraph (b) does not apply, it has gross revenue in excess of $500 million based on

(i) the amounts reflected in the financial statements of the qualifying person presented to the shareholders (or
unitholders) of the qualifying person for the last fiscal period of the qualifying person that ended before that time,

(ii) if subparagraph (i) does not apply, the amounts reflected in the financial statements of the qualifying person
presented to the shareholders, or unitholders, of the qualifying person for the last fiscal period of the qualifying
person that ended before the end of the last fiscal period referred to in subparagraph (i), and

(iii) if subparagraph (i) does not apply and financial statements were not presented as described in subparagraph
(ii), the amounts that would have been reflected in the annual financial statements of the qualifying person for the
last fiscal period of the qualifying person that ended before that time, if such statements had been prepared in ac-
cordance with generally accepted accounting principles. (personne déterminée)

vesting year, of a security to be acquired under an agreement, means

(a) if the agreement specifies the calendar year in which the taxpayer’s right to acquire the security first becomes ex-
ercisable (otherwise than as a consequence of an event that is not reasonably foreseeable at the time the agreement is
entered into), that calendar year; and

(b) in any other case, the calendar year in which the right to acquire the security would become exercisable if the
agreement had specified that all identical rights to acquire securities become exercisable on a pro rata basis over the
period that

(i) begins on the day that the agreement was entered into, and

(ii) ends on the day that is the earlier of

(A) the day that is 60 months after the day the agreement is entered into, and

(B) the last day that the right to acquire the security could become exercisable under the agreement. (année
d’acquisition)

(2) The portion of paragraph 110(1)(d) of the Act before subparagraph (i) is replaced by the following:
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Employee options

(d) an amount equal to 1/2 of the amount of the benefit deemed by subsection 7(1) to have been received by the tax-
payer in the year in respect of a security (other than a security that is a non-qualified security) that a particular quali-
fying person has agreed after February 15, 1984 to sell or issue under an agreement, in respect of the transfer or other
disposition of rights under the agreement or as a result of the death of the taxpayer because the taxpayer immediately
before death owned a right to acquire the security under the agreement, if

(3) Subsection 110(1) of the Act is amended by adding the following after paragraph (d.3):

Employer deduction — non-qualified securities

(e) an amount equal to the amount of the benefit in respect of employment with the taxpayer deemed by subsection
7(1) to have been received by an individual in the year in respect of a non-qualified security that the taxpayer (or a
specified person that does not deal at arm’s length with the taxpayer) has agreed to sell or issue under an agreement
with the individual, if

(i) the taxpayer is a qualifying person,

(ii) at the time the agreement was entered into, the taxpayer was the employer of the individual,

(iii) the amount is not claimed as a deduction in computing the taxable income of another qualifying person,

(iv) an amount would have been deductible in computing the taxable income of the individual under paragraph (d)
if the security were not a non-qualified security,

(v) in the case of an individual who is not resident in Canada throughout the year, the benefit deemed by subsec-
tion 7(1) to have been received by the individual was included in computing the taxable income earned in Canada
of the individual for the year, and

(vi) the conditions in subsection (1.9) are met in respect of the security;

(4) Section 110 of the Act is amended by adding the following after subsection (1.2):

Determination of non-qualified securities

(1.3) Subsection (1.31) applies to a taxpayer in respect of an agreement if

(a) a particular qualifying person agrees to sell or issue securities of the particular qualifying person (or another qual-
ifying person that does not deal at arm’s length with the particular qualifying person) to the taxpayer under the agree-
ment;

(b) at the time the agreement is entered into (in subsection (1.31) referred to as the “relevant time”) the taxpayer is an
employee of the particular qualifying person or of a qualifying person that does not deal at arm’s length with the par-
ticular qualifying person; and

(c) the particular qualifying person or the other qualifying person, if any, is a specified person.

Annual vesting limit

(1.31) If this subsection applies to a taxpayer in respect of an agreement, the securities to be sold or issued under the
agreement, for each vesting year of those securities, are deemed to be non-qualified securities for the purposes of this
section in the proportion determined by the formula

A/B

where

A is the amount determined by the formula

C + D − $200,000

where
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C is the total of all amounts each of which is the fair market value at the relevant time of each security under the
agreement that has that same vesting year, and

D is the lesser of

(i) $200,000, and

(ii) the total of all amounts each of which is an amount determined for C in respect of securities – other than
securities designated under subsection (1.4), old securities (within the meaning of subsection 7(1.4)) and se-
curities where the right to acquire those securities is an old right (within the meaning of subsection 110(1.7))
or is cancelled or expired before that time – that have that same vesting year under agreements (other than
the agreement) entered into at or before the relevant time with the particular qualifying person referred to in
subsection (1.3) (or another qualifying person that does not deal at arm’s length with the particular qualifying
person); and

B is the amount determined for C.

Non-qualified security designation

(1.4) If a particular specified person agrees, at any time, to sell or issue one or more securities of the particular specified
person (or of another specified person with which the particular specified person does not deal at arm’s length) to an
employee of the particular specified person and the particular specified person designates one or more securities to be
sold or issued under the agreement as non-qualified securities in the agreement, those securities are deemed to be non-
qualified securities for the purposes of this section.

Ordering of acquisition of securities

(1.41) If a taxpayer acquires a security under an agreement and the acquired security could be a security that is not a
non-qualified security, the security is to be considered a security that is not a non-qualified security for the purposes of
this section.

Ordering of simultaneous agreements — subsection (1.31)

(1.42) If two or more agreements to sell or issue securities are entered into at the same time and the qualifying person
that is the employer of the taxpayer referred to in subsection (1.31) designates the order of the agreements, then the
agreements are deemed to have been entered into in that order for the purposes of subparagraph (ii) of the description
of D in subsection (1.31).

(5) Section 110 of the Act is amended by adding the following after subsection (1.8):

Notification — non-qualified security

(1.9) If a security to be issued or sold under an agreement between an employee and a qualifying person is a non-quali-
fied security, the employer of the employee shall

(a) notify the employee in writing that the security is a non-qualified security no later than 30 days after the day that
the agreement is entered into; and

(b) notify the Minister in prescribed form that the security is a non-qualified security on or before the filing-due date
for the taxation year of the qualifying person that includes the time that the agreement is entered into.

(6) Subsections (1) and (2) come into force or are deemed to have come into force on July 1, 2021.

(7) Subsections (3) to (5) apply in respect of agreements to sell or issue securities entered into after
June 2021, other than rights under an agreement to which subsection 7(1.4) of the Act apply that are new
options (within the meaning of that subsection) in respect of which an exchanged option (within the
meaning of that subsection) was issued before July 2021.

15 (1) Paragraph (b) of the description of E in the definition non-capital loss in subsection 111(8) of the
Act is replaced by the following:
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(b) an amount deducted under paragraph (1)(b) or section 110.6, or deductible under any of paragraphs
110(1)(d) to (g) and (k), section 112 and subsections 113(1) and 138(6), in computing the taxpayer’s taxable
income for the year, or

(2) Subsection (1) comes into force or is deemed to have come into force on July 1, 2021.

16 (1) Paragraph 115(1)(d) of the Act is replaced by the following:

(d) the deductions permitted by subsection 111(1) and, to the extent that they relate to amounts included in comput-
ing the amount determined under any of paragraphs (a) to (c), the deductions permitted by any of paragraphs
110(1)(d) to (d.2), (e) and (f) and subsection 110.1(1),

(2) Subsection (1) comes into force or is deemed to have come into force on July 1, 2021.

17 (1) Subsection 143.3(5) of the Act is amended by striking out “and” at the end of paragraph (c), by
adding “and” at the end of paragraph (d) and by adding the following after paragraph (d):

(e) this section does not apply to prohibit the deduction of an amount under paragraph 110(1)(e).

(2) Subsection (1) comes into force or is deemed to have come into force on July 1, 2021.

Agricultural Cooperatives: Patronage Dividends Paid in Shares

18 (1) Paragraph (a) of the definition tax deferred cooperative share in subsection 135.1(1) of the Act is re-
placed by the following:

(a) issued, after 2005 and before 2026, by an agricultural cooperative corporation to a person or partnership that is at
the time the share is issued an eligible member of the agricultural cooperative corporation, pursuant to an allocation
in proportion to patronage;
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LEGISLATIVE PROPOSALS TO AMEND THE EXCISE TAX ACT

GST/HST Relief for Face Masks and Face Shields
1 (1) Part II.1 of Schedule VI to the Excise Tax Act is amended by adding the following after section 1:

2 A supply of a face mask or respirator that is designed for human use and is authorized for medical use in Canada.

3 A supply of a face mask or respirator that meets N95, KN95 or equivalent certification requirements, is designed for
human use and does not have an exhalation valve or vent.

4 A supply of

(a) a face mask or respirator that

(i) is designed for human use,

(ii) is made of multiple layers of dense material, but may have a portion in front of the lips made of transparent
and impermeable material that permits lip reading provided that there is a tight seal between the transparent ma-
terial and the rest of the face mask or respirator,

(iii) is large enough to completely cover the nose, mouth and chin without gaping,

(iv) has ear loops, ties or straps for securing the face mask or respirator to the head,

(v) is for use in preventing the transmission of infectious agents such as respiratory viruses, and

(vi) does not have an exhalation valve or vent; or

(b) a prescribed mask or respirator.

5 A supply of

(a) a face shield that is designed for human use, has a transparent and impermeable window or visor, covers the en-
tire face and has a head strap or cap for holding it in place, but not including a supply of a face shield specifically
designed or marketed for a use other than preventing the transmission of infectious agents such as respiratory virus-
es; or

(b) a prescribed shield.

(2) Subsection (1) applies to supplies made after December 6, 2020.

Application of the GST/HST in Relation to E-commerce Supplies
2 The definition reporting period in subsection 123(1) of the Act is replaced by the following:

reporting period of a person means the reporting period of the person as determined under sections 211.17 and 245 to
251; (période de déclaration)

3 Subsection 143(1) of the Act is amended by striking out “or” at the end of paragraph (b) and by adding
the following after paragraph (b):

(b.1) the supply is a qualifying tangible personal property supply (as defined in subsection 211.1(1)) and the per-
son is required under section 211.21 to be registered under Subdivision D of Division V at the time the supply is made;
or

4 Subsection 148(3) of the Act is replaced by the following:

Non-application

(3) This section does not apply to

209



(a) a person registered under Subdivision E of Division II; or

(b) a non-resident person that makes a supply in Canada of admissions in respect of a place of amusement, a semi-
nar, an activity or an event and whose only business carried on in Canada is the making of such supplies.

5 Subsection 178.8(9) of the Act is replaced by the following:

Application

(9) Subsections (2) to (7) do not apply in respect of goods imported in circumstances in which subsection 169(2) applies
or in which section 180 or subparagraph 211.22(c)(i) deems a person to have paid tax in respect of a supply of property
equal to the tax under Division III in respect of the importation of goods.

6 Section 179 of the Act is amended by adding the following after subsection (3):

Exception — distribution platform operator

(3.1) For the purposes of this Part, if

(a) paragraphs (1)(a) to (c) apply to a taxable supply in respect of particular tangible personal property that is made
by a registrant and is referred to in any of subparagraphs (1)(a)(i) to (iii),

(b) the transfer referred to in paragraph (1)(b) of physical possession of the particular property is to a person (in this
subsection referred to as the “consignee”) that is acquiring physical possession of the particular property as the recipi-
ent of a taxable supply made by way of sale of the particular property that

(i) is deemed, under section 211.22, to have been made by a distribution platform operator (as defined in subsec-
tion 211.1(1)) that is registered under Subdivision D of Division V, and

(ii) would, in the absence of section 211.22, be made by a non-resident person that is not registered under Subdivi-
sion D of Division V, and

(c) the non-resident person gives to the registrant, and the registrant retains, a certificate that

(i) acknowledges that the consignee acquired physical possession of the particular property as the recipient of a
taxable supply and that the distribution platform operator is required to collect tax in respect of that taxable sup-
ply, and

(ii) states the distribution platform operator’s name and registration number assigned under section 241,

the following rules apply:

(d) paragraphs (1)(d) to (g) do not apply to the taxable supply referred to in paragraph (a), and

(e) the taxable supply referred to in paragraph (a) is deemed to have been made outside Canada.

7 (1) The Act is amended by adding the following after section 211:

SUBDIVISION E

Electronic Commerce

Definitions

211.1 (1) The following definitions apply in this Subdivision.

accommodation platform means a digital platform through which a person facilitates the making of supplies of short-
term accommodation situated in Canada by another person that is not registered under Subdivision D of Division V.
(plateforme de logements)

210



accommodation platform operator, in respect of a supply of short-term accommodation made through an accommo-
dation platform, means a person (other than the supplier or an excluded operator in respect of the supply) that

(a) controls or sets the essential elements of the transaction between the supplier and the recipient;

(b) if paragraph (a) does not apply to any person, is involved, directly or through arrangements with third parties, in
collecting, receiving or charging the consideration for the supply and transmitting all or part of the consideration to
the supplier; or

(c) is a prescribed person. (exploitant de plateforme de logements)

Canadian accommodation related supply means a taxable supply of a service

(a) made to a person in connection with a supply of short-term accommodation situated in Canada made to the per-
son; and

(b) the consideration for which represents a booking fee, administration fee or other similar charge. (fourniture liée
à un logement au Canada)

digital platform includes a website, an electronic portal, gateway, store or distribution platform or any other similar
electronic interface but does not include

(a) an electronic interface that solely processes payments; or

(b) a prescribed platform or interface. (plateforme numérique)

distribution platform operator, in respect of a supply of property or a service made through a specified distribution
platform, means a person (other than the supplier or an excluded operator in respect of the supply) that

(a) controls or sets the essential elements of the transaction between the supplier and the recipient;

(b) if paragraph (a) does not apply to any person, is involved, directly or through arrangements with third parties, in
collecting, receiving or charging the consideration for the supply and transmitting all or part of the consideration to
the supplier; or

(c) is a prescribed person. (exploitant de plateforme de distribution)

excluded operator means a person that, in respect of a supply of property or a service,

(a) meets all of the following conditions:

(i) the person does not set, directly or indirectly, any of the terms and conditions under which the supply is made,

(ii) the person is not involved, directly or indirectly, in authorizing the charge to the recipient of the supply in re-
spect of the payment of the consideration for the supply, and

(iii) the person is not involved, directly or indirectly, in the ordering or delivery of the property or in the ordering
or rendering of the service;

(b) solely provides for the listing or advertising of the property or service or for the redirecting or transferring to a
digital platform on which the property or service is offered;

(c) is solely a payment processor; or

(d) is a prescribed person. (exploitant exclu)

qualifying tangible personal property supply means a supply made by way of sale of tangible personal property that
is, under the agreement for the supply, to be delivered or made available to the recipient in Canada other than
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(a) an exempt or zero-rated supply;

(b) a supply of tangible personal property to be sent by mail or courier to the recipient at an address in Canada from
an address outside Canada by the supplier or by another person acting on behalf of the supplier, if the supplier main-
tains evidence satisfactory to the Minister that the property was so sent; or

(c) a prescribed supply. (fourniture admissible d’un bien meuble corporel)

specified Canadian recipient means a recipient of a supply in respect of which the following conditions are met:

(a) the recipient has not provided to the supplier, or to a distribution platform operator in respect of the supply, evi-
dence satisfactory to the Minister that the recipient is registered under Subdivision D of Division V; and

(b) the usual place of residence of the recipient is situated in Canada. (acquéreur canadien déterminé)

specified distribution platform means a digital platform through which a person facilitates the making of specified
supplies by another person that is a specified non-resident supplier or the making of qualifying tangible personal prop-
erty supplies by another person that is not registered under Subdivision D of Division V. (plateforme de distribution
déterminée)

specified non-resident supplier means a non-resident person that does not make supplies in the course of a business
carried on in Canada and that is not registered under Subdivision D of Division V. (fournisseur non-résident
déterminé)

specified supply means a taxable supply of intangible personal property or a service other than

(a) a supply of intangible personal property that

(i) may not be used in Canada,

(ii) relates to real property situated outside Canada, or

(iii) relates to tangible personal property ordinarily situated outside Canada;

(b) a supply of a service that

(i) may only be consumed or used outside Canada,

(ii) is in relation to real property situated outside Canada, or

(iii) is rendered in connection with criminal, civil or administrative litigation (other than a service rendered before
the commencement of such litigation) that is under the jurisdiction of a court or other tribunal established under
the laws of a country other than Canada, or in the nature of an appeal from a decision of a court or other tribunal
established under the laws of a country other than Canada;

(c) a supply of a service

(i) made to a person in connection with a supply of short-term accommodation made to the person, and

(ii) the consideration for which represents a booking fee, administration fee or other similar charge; and

(d) a prescribed supply. (fourniture déterminée)

Registration

(2) For greater certainty, in this Part, other than this Subdivision and section 285.02, a reference to registration does not
include registration under this Subdivision.
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Accommodations, Intangible Personal Property and Services

Residence indicators

211.11 (1) For the purposes of this Subdivision, the following are indicators in respect of the usual place of residence
of a recipient of a supply:

(a) the home address of the recipient;

(b) the business address of the recipient;

(c) the billing address of the recipient;

(d) the Internet Protocol address of the device used by the recipient or similar data obtained through a geolocation
method;

(e) payment-related information of the recipient or other information used by the payment system;

(f) the information from a subscriber identity module, or other similar module, used by the recipient;

(g) the place at which a landline communication service is supplied to the recipient; and

(h) any other relevant information that the Minister may specify.

Indicator — Canada and provinces

(2) For the purposes of this section,

(a) a Canadian indicator in respect of the recipient of a supply is an indicator obtained in connection with the supply
that reasonably supports the conclusion that the usual place of residence of the recipient is situated in Canada;

(b) a foreign indicator in respect of the recipient of a supply is an indicator obtained in connection with the supply
that reasonably supports the conclusion that the usual place of residence of the recipient is situated outside Canada;

(c) a participating province indicator in respect of the recipient of a supply is an indicator obtained in connection
with the supply that reasonably supports the conclusion that the usual place of residence of the recipient is situated in
a participating province; and

(d) a non-participating province indicator in respect of a recipient of a supply is an indicator obtained in connection
with the supply that reasonably supports the conclusion that the usual place of residence of the recipient is situated in
a non-participating province.

Usual place of residence — Canada

(3) For the purposes of this Subdivision, the usual place of residence of the recipient of a supply is situated in Canada if
a person that is the supplier or a distribution platform operator in respect of the supply,

(a) in the ordinary course of the person’s operations, has obtained two or more Canadian indicators in respect of the
recipient and has not obtained more than one foreign indicator in respect of the recipient;

(b) in the ordinary course of the person’s operations, has obtained two or more Canadian indicators in respect of the
recipient and two or more foreign indicators in respect of the recipient but the Canadian indicators are, in the circum-
stances, reasonably considered to be more reliable in determining a place of residence; or

(c) if paragraphs (a) and (b) do not apply, has determined that the usual place of residence of the recipient is situated
in Canada based on any method that the Minister may allow.
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Usual place of residence — participating province address

(4) For the purposes of this Subdivision, if the usual place of residence of the recipient of a supply is situated in Canada
and if a person that is the supplier or a distribution platform operator in respect of the supply has obtained in the ordi-
nary course of the person’s operations one or more addresses that are a home or business address of the recipient in a
participating province and has not obtained in the ordinary course of the person’s operations the same number or a
greater number of addresses that are a home or business address of the recipient in a non-participating province, the
usual place of residence of the recipient is situated in the following participating province:

(a) if those addresses of the recipient that are in a participating province are all in the same participating province,
that participating province; and

(b) if those addresses of the recipient that are in a participating province are in two or more participating provinces
and if the tax rates for those participating provinces are the same, the participating province among those participat-
ing provinces that has the largest population.

Usual place of residence — participating province indicators

(5) For the purposes of this Subdivision, if the usual place of residence of the recipient of a supply is situated in Canada
but is not determined under subsection (4) to be in a participating province and if a person that is the supplier or the
distribution platform operator in respect of the supply has obtained in the ordinary course of the person’s operations
one or more participating province indicators in respect of the recipient and has not obtained in the ordinary course of
the person’s operations the same number or a greater number of non-participating province indicators in respect of the
recipient that could reasonably be considered to be as reliable in determining a place of residence as those participating
province indicators, the usual place of residence of the recipient is situated in the following participating province:

(a) if those participating province indicators are in respect of the same participating province, that participating
province;

(b) if those participating province indicators are in respect of two or more participating provinces and the participat-
ing province indicators in respect of one of those participating provinces are, in the circumstances, reasonably consid-
ered to be more reliable in determining a place of residence, that participating province;

(c) if the usual place of residence of the recipient is not determined under paragraph (a) or (b) and if the person has
determined that the usual place of residence of the recipient is situated in one of the participating provinces based on
any method that the Minister may allow, that participating province; or

(d) if the usual place of residence of the recipient is not determined under any of paragraphs (a) to (c) and if those
participating province indicators are in respect of two or more participating provinces, the participating province
among those participating provinces for which the tax rate is the lowest or, if the tax rates for those participating
provinces are the same, the participating province among those participating provinces that has the largest popula-
tion.

Usual place of residence — participating province

(6) For the purposes of this Subdivision, if, in respect of a supply, the usual place of residence of the recipient is situated
in Canada but is not determined under subsection (4) or (5) to be in a participating province and a person that is the
supplier or the distribution platform operator in respect of the supply has determined that the usual place of residence of
the recipient is situated in a participating province based on any method that the Minister may allow, the usual place of
residence of the recipient is situated in that participating province.

Threshold amount

211.12 (1) For the purposes of this section, the threshold amount of a particular person for a period is the total of all
amounts each of which is an amount that is, or that could reasonably be expected to be, the value of the consideration for
a supply that is, or that could reasonably be expected to be,
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(a) a specified supply made during that period by the particular person to a specified Canadian recipient (other than a
supply that is deemed to have been made by the particular person under paragraph 211.13(1)(a) or subparagraph
211.13(2)(a)(i));

(b) a Canadian accommodation related supply made during that period by the particular person to another person
that is not registered under Subdivision D of Division V;

(c) if the particular person is a distribution platform operator in respect of a specified supply made during that period
through a specified distribution platform by a specified non-resident supplier to a specified Canadian recipient, a
specified supply that is made during that period through the specified distribution platform by a specified non-resi-
dent supplier to a specified Canadian recipient and in respect of which any person is a distribution platform operator;
or

(d) if the particular person is an accommodation platform operator in respect of an accommodation supply — being a
taxable supply of short-term accommodation situated in Canada made by any person that is not registered under Sub-
division D of Division V to a recipient that is not registered under that Subdivision — that is made during that period
through an accommodation platform, an accommodation supply that is made during that period through the accom-
modation platform and in respect of which any person is an accommodation platform operator.

Registration required

(2) Every person (other than a registrant or a person that carries on a business in Canada) that is a specified non-resi-
dent supplier at any time, a distribution platform operator in respect of a supply made at any time or an accommodation
platform operator in respect of a supply made at any time is required at that time to be registered under this Subdivision
if the threshold amount of the person for any period of 12 months (other than a period that begins before July 2021) that
includes that time exceeds $30,000.

Application

(3) A person required under subsection (2) to be registered under this Subdivision shall apply to the Minister for regis-
tration. The application is to be made in prescribed form containing prescribed information and is to be filed with the
Minister in prescribed manner on or before the first day on which the person is required to be registered under this Sub-
division.

Registration

(4) The Minister may register any person that applies for registration under subsection (3) and, upon doing so, the Min-
ister shall assign a registration number to the person and notify the person of the registration number and the effective
date of the registration.

Ceasing to be registered

(5) If a person is registered under this Subdivision and if the person becomes registered under Subdivision D of Division
V on a particular day, the person ceases to be registered under this Subdivision effective on the particular day.

Cancellation on notice

(6) The Minister may, after giving a person that is registered under this Subdivision reasonable written notice, cancel
the registration of the person if the Minister is satisfied that the registration is not required under this Subdivision.

Cancellation on request

(7) On request from a person, the Minister shall cancel the registration of the person under this Subdivision if the Min-
ister is satisfied that the registration is not required under this Subdivision.

Cancellation — notification

(8) If the Minister cancels the registration of a person under subsection (6) or (7), the Minister shall notify the person of
the cancellation and its effective date.
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Public disclosure

(9) Despite section 295, the Minister may make available to the public, in any manner that the Minister considers appro-
priate, the names of persons registered under this Subdivision (including any trade name or other name used by these
persons), the registration numbers assigned to these persons under this section, the effective date of the registration
and, if a person ceases to be registered under this Subdivision, the date on which the person ceases to be registered.

Specified supply — operator

211.13 (1) For the purposes of this Part (other than section 211.1 and paragraph 211.12(1)(c)), if a specified supply is
made through a specified distribution platform by a specified non-resident supplier to a specified Canadian recipient
and if another person registered under this Subdivision is a distribution platform operator in respect of the specified
supply, the following rules apply:

(a) the specified supply is deemed to have been made by the other person and not by the specified non-resident sup-
plier; and

(b) the other person is deemed not to have made a supply to the specified non-resident supplier of services relating to
the specified supply.

Specified supply — registered operator

(2) If a specified supply is made through a specified distribution platform by a specified non-resident supplier, if anoth-
er person that is registered under Subdivision D of Division V, or that carries on a business in Canada, is a distribution
platform operator in respect of the specified supply and if, in the absence of section 143, the specified supply would have
been a supply made in Canada, the following rules apply:

(a) if the other person is registered under Subdivision D of Division V, for the purposes of this Part (other than sec-
tion 211.1 and paragraph 211.12(1)(c)),

(i) the specified supply is deemed to have been made by the other person and not by the specified non-resident
supplier, and

(ii) the other person is deemed not to have made a supply to the specified non-resident supplier of services relating
to the specified supply; and

(b) in any other case, for the purposes of section 148, the specified supply is deemed to have been made by the other
person and not by the specified non-resident supplier.

Accommodation — operator

(3) If a particular supply that is a taxable supply of short-term accommodation situated in Canada is made through an
accommodation platform by a particular person that is not registered under Subdivision D of Division V, if another per-
son that is registered under this Subdivision is an accommodation platform operator in respect of the particular supply
and if the recipient has not provided to the other person evidence satisfactory to the Minister that the recipient is regis-
tered under Subdivision D of Division V then, for the purposes of this Part (other than sections 148 and 211.1 and para-
graph 211.12(1)(d))

(a) the particular supply is deemed to have been made by the other person and not by the particular person; and

(b) the other person is deemed not to have made a supply to the particular person of services relating to the particular
supply.

Accommodation — registered operator

(4) If a particular supply that is a taxable supply of short-term accommodation situated in Canada is made through an
accommodation platform by a particular person that is not registered under Subdivision D of Division V and if another
person that is registered under that Subdivision or is carrying on a business in Canada is an accommodation platform
operator in respect of the particular supply then, for the purposes of this Part (other than for the purposes of applying
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section 148 in respect of the particular person and other than for the purposes of section 211.1 and paragraph
211.12(1)(d))

(a) the particular supply is deemed to have been made by the other person and not by the particular person; and

(b) the other person is deemed not to have made a supply to the particular person of services relating to the particular
supply.

Supply — Canada

211.14 (1) For the purposes of this Part and despite paragraphs 136.1(1)(d) and (2)(d), subsection 142(2) and section
143, if a person registered under this Subdivision makes a specified supply to a specified Canadian recipient, or makes a
Canadian accommodation related supply to a recipient that has not provided to the person evidence satisfactory to the
Minister that the recipient is registered under Subdivision D of Division V, the supply is deemed to be made in Canada.

Supply — Canada

(2) For the purposes of this Part and despite paragraph 136.1(2)(d), subsection 142(2) and section 143, if a person regis-
tered under Subdivision D of Division V or carrying on a business in Canada makes a Canadian accommodation related
supply, the supply is deemed to be made in Canada.

Specified supply — participating province

(3) For the purposes of this Part and despite section 144.1, if a specified supply (other than a supply of intangible per-
sonal property, or a service, that relates to real property) is deemed to be made in Canada under subsection (1), the fol-
lowing rules apply:

(a) if the usual place of residence of the specified Canadian recipient is situated in a participating province, the supply
is deemed to be made in the participating province; and

(b) in any other case, the supply is deemed to be made in a non-participating province.

Canadian accommodation related supply — participating province

(4) For the purposes of this Part and despite section 144.1, if a Canadian accommodation related supply is deemed to be
made in Canada under subsection (1), the supply is deemed to be made in the province in which the accommodation is
situated.

Disclosure of tax

211.15 A person registered under this Subdivision that is required under section 221 to collect tax in respect of a supply
shall indicate to the recipient, in a manner satisfactory to the Minister,

(a) the consideration paid or payable by the recipient for the supply and the tax payable in respect of the supply; or

(b) that the amount paid or payable by the recipient for the supply includes the tax payable in respect of the supply.

Restrictions

211.16 (1) No amount of an input tax credit, rebate, refund or remission under this or any other Act of Parliament
shall be credited, paid, granted or allowed to the extent that it can reasonably be regarded that the amount is deter-
mined, directly or indirectly, in relation to an amount that is collected as or on account of tax, or in relation to an
amount of tax that is required to be collected, by a person required to be registered under this Subdivision.

Exception

(2) Subsection (1) does not apply for the purposes of sections 232 and 259 and for the purposes of determining a rebate
under section 261 payable to a person in respect of an amount that is collected as or on account of tax from the person at
a time when the person is not registered under Subdivision D of Division V.
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Reporting period

211.17 (1) Despite sections 245 and 251 and subject to subsections (2) and (3), the reporting period of a person regis-
tered under this Subdivision is a calendar quarter.

Becoming registered

(2) If a person becomes registered under this Subdivision on a particular day, the following periods are deemed to be
separate reporting periods of the person:

(a) the period beginning on the first day of the reporting period of the person, otherwise determined under section
245, that includes the particular day and ending on the day immediately preceding the particular day; and

(b) the period beginning on the particular day and ending on the last day of the calendar quarter that includes the
particular day.

Ceasing to be registered

(3) If a person ceases to be registered under this Subdivision on a particular day, the following periods are deemed to be
separate reporting periods of the person:

(a) the period beginning on the first day of the calendar quarter that includes the particular day and ending on the
day immediately preceding the particular day; and

(b) the period beginning on the particular day and ending on the last day of the reporting period of the person, other-
wise determined under section 245, that includes the particular day.

Meaning of qualifying foreign currency

211.18 (1) In this section, qualifying foreign currency means the U.S. dollar, the euro or another foreign currency
that the Minister may specify.

Manner of payment

(2) Every person registered under this Subdivision that is required under subsection 278(2) to pay or remit an amount to
the Receiver General shall pay or remit that amount in the manner determined by the Minister.

Non application — subsection 278(3)

(3) Subsection 278(3) does not apply in respect of an amount that a person registered under this Subdivision is required
under this Part to pay or remit to the Receiver General.

Foreign currency — no designation

(4) Despite section 159 and subject to subsection (7), if tax is collected, or required to be collected, in respect of a supply
made by a person required to be registered under this Subdivision and if the value of the consideration for the supply is
expressed in a foreign currency, the consideration is to be converted into Canadian currency using the exchange rate
applicable on the last day of the reporting period in which the tax is collected or required to be collected, as the case may
be, or using any other conversion method that the Minister may accept.

Foreign currency — application

(5) A person registered under this Subdivision may apply to the Minister, in prescribed form containing prescribed in-
formation and filed in prescribed manner with the Minister, to determine the net tax for a reporting period of the person
in a qualifying foreign currency.

Foreign currency — authorization

(6) If the Minister receives an application of a person under subsection (5), the Minister may, subject to such conditions
as the Minister may at any time impose, designate the person as a person eligible to determine the net tax for a reporting
period of the person in the qualifying foreign currency indicated by the Minister.
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Foreign currency — designated persons

(7) Despite section 159, if a person is designated under subsection (6) in respect of a reporting period of the person, the
following rules apply in respect of the reporting period:

(a) the net tax for the reporting period is to be determined in the return for that reporting period in the qualifying
foreign currency indicated by the Minister;

(b) any amount to be remitted or paid by the person to the Receiver General in respect of the reporting period is to be
remitted or paid in the qualifying foreign currency indicated by the Minister; and

(c) any amount that is required to be converted into the qualifying foreign currency indicated by the Minister for the
purposes of determining the net tax for the reporting period, or for the purposes of determining any other amount to
be remitted or paid to the Receiver General in respect of the reporting period, is to be converted into that qualifying
foreign currency using the exchange rate applicable on the last day of the reporting period or using any other conver-
sion method that the Minister may accept.

Prohibition

211.19 No person shall, in respect of a supply of property or a service made to a particular person who is a consumer of
the property or service, provide to another person that is registered under this Subdivision evidence that the particular
person is registered under Subdivision D of Division V.

Information return — accommodation platform operator

211.2 A person (other than a prescribed person) that is an accommodation platform operator in respect of a supply of
short-term accommodation situated in Canada made in a calendar year shall file with the Minister an information return
for the calendar year, in prescribed form containing prescribed information, on or before the day that is six months after
the end of the calendar year or on or before any later day that the Minister may allow. The information return shall be
filed in prescribed manner.

Tangible Personal Property

Meaning of specified recipient

211.21 (1) In this section, specified recipient in respect of a supply means a person that is the recipient of the supply
and that is not registered under Subdivision D of Division V, other than a non-resident person that is not a consumer of
the property.

Registration required

(2) Every person that is a non-resident person that does not at any time make supplies in the course of a business car-
ried on in Canada or a distribution platform operator in respect of a supply made at any time is required at that time to
be registered under Subdivision D of Division V if, for any period of 12 months (other than a period that begins before
July 2021) that includes that time, the amount determined by the following formula is greater than $30,000

A + B

where

A is the total of all amounts each of which is an amount that is, or that could reasonably be expected to be, the value of
the consideration for a taxable supply that is, or that could reasonably be expected to be, a qualifying tangible per-
sonal property supply made during that period by the person (other than a supply deemed to have been made by the
person under subparagraph 211.22(a)(i)) to a specified recipient; and

B is

(a) if the person is a distribution platform operator in respect of a qualifying tangible personal property supply
made during that period through a specified distribution platform, the total of all amounts, each of which is an
amount that is, or that could reasonably be expected to be, the value of the consideration for a supply that is, or
that could reasonably be expected to be, a qualifying tangible personal property supply made during that period
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through the specified distribution platform to a specified recipient and in respect of which any person is a distri-
bution platform operator,

(b) in any other case, zero.

Qualifying supply — operator

211.22 If a particular supply that is a qualifying tangible personal property supply is made through a specified distribu-
tion platform by a particular person that is not registered under Subdivision D of Division V and if another person that is
registered under Subdivision D of Division V, or is carrying on a business in Canada, is a distribution platform operator
in respect of the particular supply, the following rules apply:

(a) for the purposes of this Part (other than for the purposes of applying section 148 in respect of the particular per-
son and other than for the purposes of section 211.1 and paragraph (a) of the description of B in subsection 211.21(2))

(i) the particular supply is deemed to have been made by the other person and not by the particular person, and

(ii) the particular supply is deemed to be a taxable supply;

(b) for the purposes of this Part (other than sections 179 and 180), the other person is deemed not to have made a
supply to the particular person of services relating to the particular supply; and

(c) if the other person is registered under Subdivision D of Division V, if the particular person has paid tax under
Division III in respect of the importation of the tangible personal property, if no person is entitled to claim an input
tax credit or a rebate in respect of the tax in respect of the importation, if section 180 does not deem any person to
have paid tax in respect of a supply of the tangible personal property that is equal to the tax in respect of the importa-
tion and if the particular person provides to the other person evidence satisfactory to the Minister that the tax in re-
spect of the importation has been paid,

(i) for the purposes of determining an input tax credit of the other person, the other person is deemed

(A) to have paid, at the time the particular person paid the tax in respect of the importation, tax in respect of a
supply made to the other person of the tangible personal property equal to the tax in respect of the importation,
and

(B) to have acquired the tangible personal property for use exclusively in commercial activities of the other per-
son, and

(ii) no portion of the tax in respect of the importation paid by the particular person shall be rebated, refunded or
remitted to the particular person, or shall otherwise be recovered by the particular person, under this or any other
Act of Parliament.

Information — warehouse

211.23 A particular person (other than a prescribed person) that in the course of a business makes one or more partic-
ular supplies of a service of storing in Canada tangible personal property (other than a service that is incidental to the
supply by the particular person of a freight transportation service, as defined in section 1 of Part VII of Schedule VI)
offered for sale by another person that is a non-resident person shall

(a) notify the Minister of this fact, in prescribed form containing prescribed information and filed with the Minister
in prescribed manner, on or before

(i) the day that is

(A) if the particular person makes those particular supplies in the course of a business carried on as of July 1,
2021, January 1, 2022, and

(B) in any other case, six months after the day on which the particular person last began making those particu-
lar supplies in the course of a business, or
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(ii) any later day that the Minister may allow; and

(b) in respect of those particular supplies, maintain records containing information specified by the Minister.

Information return — operator

211.24 A person (other than a prescribed person) that is a distribution platform operator in respect of a qualifying tan-
gible personal property supply made in a calendar year shall file with the Minister an information return for the calendar
year, in prescribed form containing prescribed information, on or before the day that is six months after the end of the
calendar year or on or before any later day that the Minister may allow. The information return shall be filed in pre-
scribed manner.

(2) Sections 211.13 and 211.14 of the Act, as enacted by subsection (1), apply

(a) in respect of supplies made after June 2021; and

(b) in respect of supplies made before July 2021 if all or part of the consideration for the supply be-
comes due, or is paid without having become due, after June 2021.

(3) For the purposes of applying sections 211.12 to 211.14 of the Act, as enacted by subsection (1), in re-
spect of a supply in respect of which paragraph (2)(b) applies, the supply is deemed to have been made
on July 1, 2021.

(4) If paragraph (2)(b) and subsection 211.13(3) or (4) of the Act, as enacted by subsection (1), apply in
respect of a supply of short-term accommodation and if part of the consideration for the supply be-
comes due, or is paid without having become due, before July 2021, for the purposes of Division II of
Part IX of the Act, that part of the consideration shall not be included in calculating the tax payable in
respect of the supply.

(5) If paragraph (2)(b) and section 211.14 of the Act, as enacted by subsection (1), apply in respect of a
supply that is a specified supply or a Canadian accommodation related supply, if paragraph 143(1)(c) of
the Act does not apply in respect of the supply and if part of the consideration for the supply becomes
due, or is paid without having become due, before July 2021, the following rules apply:

(a) for the purposes of Division II of Part IX of the Act, that part of the consideration is not to be in-
cluded in calculating the tax payable in respect of the supply; and

(b) for the purposes of Division IV of Part IX of the Act,

(i) despite section 211.14 of the Act, as enacted by subsection (1), the supply is deemed to be made
outside Canada, and

(ii) the part of the consideration for the supply that becomes due, or is paid without having become
due, after June 2021 is not to be included in calculating the tax payable in respect of the supply.

(6) Sections 211.2 and 211.24 of the Act, as enacted by subsection (1), apply to 2021 and subsequent calen-
dar years except that, in applying those sections to the 2021 calendar year,

(a) the references to “a calendar year” in those sections are to be read as references to “the period
that begins on July 1, 2021 and ends on December 31, 2021”; and

(b) the references to “the calendar year” in those sections are to be read as references to “that peri-
od”.

(7) Sections 211.21 and 211.23 of the Act, as enacted by subsection (1), come into force on July 1, 2021.

(8) Section 211.22 of the Act, as enacted by subsection (1), applies
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(a) in respect of supplies made after June 2021; and

(b) in respect of supplies made before July 2021 if all of the consideration for the supply becomes due,
or is paid without having become due, after June 2021.

(9) For the purposes of applying subsection 143(1) of the Act, as amended by section 3, and sections
211.21 and 211.22 of the Act, as enacted by subsection (1), in respect of a supply in respect of which para-
graph (8)(b) applies, the supply is deemed to have been made on July 1, 2021.

8 (1) Section 240 of the Act is amended by adding the following after paragraph (1.4):

Non-resident supplier — tangible personal property

(1.5) Despite subsection (1), every person that is required under section 211.21 to be registered under this Subdivision is
required to be registered for the purposes of this Part.

(2) Subsection 240(2) of the Act is replaced by the following:

Non-resident performers, etc.

(2) Every person (other than a person registered under Subdivision E of Division II) that enters Canada for the purpose
of making taxable supplies of admissions in respect of a place of amusement, a seminar, an activity or an event is re-
quired to be registered for the purposes of this Part and shall, before making any such supply, apply to the Minister for
registration.

(3) The portion of subsection 240(2.1) of the Act before paragraph (a) is replaced by the following:

Application

(2.1) A person required under any of subsections (1) to (1.2) and (1.5) to be registered must apply to the Minister for
registration before the day that is 30 days after

(4) Subsection 240(2.1) of the Act is amended by striking out “and” at the end of paragraph (a.1) and by
adding the following after paragraph (a.1):

(a.2) in the case of a person required under subsection (1.5) to be registered, the first day on which the person is
required under section 211.21 to be registered under this Subdivision; and

(5) The portion of subsection 240(3) of the Act before paragraph (a) is replaced by the following:

Registration permitted

(3) An application for registration for the purposes of this Part may be made to the Minister by any person that is not
required under subsection (1), (1.1), (1.2), (1.5), (2) or (4) to be registered, that is not required to be included in, or added
to, the registration of a group under subsection (1.3) or (1.4) and that

9 The Act is amended by adding the following after section 285.01:

Penalty

285.02 In addition to any other penalty under this Part, the recipient of a supply of property or a service that evades or
attempts to evade the payment or collection of tax payable by the recipient under Division II in respect of the supply by
providing false information to a person registered under Subdivision E of Division II, or by providing to that person evi-
dence that the recipient is registered under Subdivision D of Division V if the recipient is a consumer of the property or
service, is liable to pay a penalty equal to the greater of $250 and 50% of the amount of tax that has been so evaded or
attempted to be evaded.

10 (1) The definition business number in subsection 295(1) of the Act is amended by striking out “or” at
the end of paragraph (a) and by adding the following after paragraph (a):
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(a.1) a person registered under Subdivision E of Division II; or

(2) Paragraph 295(6.1)(a) of the Act is replaced by the following:

(a) the identified person is registered under Subdivision E of Division II or Subdivision D of Division V; and

11 Paragraph 298(1)(e) of the Act is replaced by the following:

(e) in the case of any penalty payable by the person, other than a penalty under section 280.1, 285, 285.01, 285.02 or
285.1, more than four years after the person became liable to pay the penalty;
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Salary ranges and maximum performance
pay for Governor in Council appointees

EX and DM Groups 
Scroll or use the links below to navigate EX and DM group salary ranges
by fiscal year:

2017-18 | 2016-17 | 2015-16 | 2014-15

2017-18 - Compensation for the EX and DM groups

Level
Salary Range
Minimum

Salary Range
Maximum

Maximum
Performance Award

EX 1 $112,300 $132,100 15.00%

EX 2 $125,900 $148,100 15.00%

EX 3 $140,900 $165,700 15.00%

EX 4 $161,500 $190,000 26.00%

EX 5 $181,000 $212,900 26.00%

DM 1 $202,500 $238,200 26.00%

DM 2 $232,700 $273,700 33.00%

DM 3 $260,600 $306,500 33.00%

DM 4 $291,700 $343,100 39.00%

https://www.canada.ca/en.html
https://www.canada.ca/en/government/system.html
https://www.canada.ca/en/government/system/how-government-works.html
https://www.canada.ca/en/government/system/government-appointments.html
https://www.canada.ca/en/privy-council/topics/appointments/governor-council.html
https://www.canada.ca/en/privy-council/programs/appointments/governor-council-appointments/compensation-terms-conditions-employment.html
https://www.canada.ca/en.html


3/3/2020 Salary ranges and performance pay - Canada.ca

https://www.canada.ca/en/privy-council/programs/appointments/governor-council-appointments/compensation-terms-conditions-employment/salary-r… 2/15

2016-17 - Compensation for the EX and DM groups

Level
Salary Range
Minimum

Salary Range
Maximum

Maximum
Performance Award

EX 1 $110,900 $130,400 15.00%

EX 2 $124,300 $146,200 15.00%

EX 3 $139,100 $163,600 15.00%

EX 4 $159,500 $187,600 26.00%

EX 5 $178,700 $210,200 26.00%

DM 1 $200,000 $235,200 26.00%

DM 2 $229,800 $270,300 33.00%

DM 3 $257,300 $302,700 33.00%

DM 4 $288,000 $338,800 39.00%

2015-16 - Compensation for the EX and DM groups

Level
Salary Range
Minimum

Salary Range
Maximum

Maximum
Performance Award

EX 1 $108,400 $127,500 15.00%

EX 2 $121,500 $142,900 15.00%

EX 3 $136,000 $159,900 15.00%

EX 4 $155,900 $183,400 26.00%

EX 5 $174,700 $205,500 26.00%

DM 1 $195,500 $229,900 26.00%

DM 2 $224,700 $264,300 33.00%
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Level
Salary Range
Minimum

Salary Range
Maximum

Maximum
Performance Award

DM 3 $251,600 $296,000 33.00%

DM 4 $281,700 $331,300 39.00%

2014-15 - Compensation for the EX and DM groups

Level
Salary Range
Minimum

Salary Range
Maximum

Maximum
Performance Award

EX 1 $107,100 $125,900 15.00%

EX 2 $120,000 $141,100 15.00%

EX 3 $134,300 $157,900 15.00%

EX 4 $154,000 $181,100 26.00%

EX 5 $172,500 $202,900 26.00%

DM 1 $193,000 $227,000 26.00%

DM 2 $221,900 $261,000 33.00%

DM 3 $248,500 $292,300 33.00%

DM 4 $278,200 $327,200 39.00%

GC and GCQ Groups 
Scroll or use the links below to navigate GC and GCQ group salary
ranges by fiscal year:

2017-18 (full-time | part-time)
2016-17 (full-time | part-time)
2015-16 (full-time | part-time)
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2014-15 (full-time | part-time)

Fiscal Year 2017-18 Rates of Pay

Full-time salary ranges

2017-18 - Compensation for GC Group

Level
Salary Range
Minimum

Salary Range
Maximum

Maximum
Performance Award

GC 1 $77,800 $91,500 13.60%

GC 2 $89,300 $105,000 13.60%

GC 3 $103,200 $121,300 13.60%

GC 4 $118,500 $139,300 13.60%

GC 5 $136,100 $160,100 13.60%

GC 6 $156,500 $184,100 23.40%

GC 7 $180,000 $211,700 23.40%

GC 8 $206,600 $243,000 23.40%

GC 9 $237,700 $279,600 23.40%

GC
10

$273,200 $321,300 28.40%

2017-18 - Compensation for the GCQ Group

Level Salary Range Minimum Salary Range Maximum

GCQ 1 $85,900 $101,000
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Level Salary Range Minimum Salary Range Maximum

GCQ 2 $98,600 $115,900

GCQ 3 $113,700 $133,700

GCQ 4 $130,700 $153,700

GCQ 5 $150,200 $176,600

GCQ 6 $183,600 $216,000

GCQ 7 $211,300 $248,500

GCQ 8 $242,700 $285,500

GCQ 9 $278,900 $328,100

GCQ 10 $328,900 $386,900

Part-time salary ranges

2017-18 - Compensation for the GC and GCQ Groups - Per diem
rates

Level Per Diem Minimum Per Diem Maximum

GC/GCQ 1 $430 $505

GC/GCQ 2 $500 $580

GC/GCQ 3 $570 $670

GC/GCQ 4 $655 $770

GC/GCQ 5 $755 $885

GC/GCQ 6 $920 $1,080

GC/GCQ 7 $1,055 $1,240
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Level Per Diem Minimum Per Diem Maximum

GC/GCQ 8 $1,215 $1,425

GC/GCQ 9 $1,390 $1,635

GC/GCQ 10 $1,645 $1,930

Fiscal Year 2016-17 Rates of Pay

Full-time salary ranges

2016-17 - Compensation for GC Group

Level
Salary Range
Minimum

Salary Range
Maximum

Maximum
Performance Award

GC 1 $76,800 $90,300 13.60%

GC 2 $88,200 $103,700 13.60%

GC 3 $101,900 $119,800 13.60%

GC 4 $116,900 $137,500 13.60%

GC 5 $134,400 $158,100 13.60%

GC 6 $154,600 $181,800 23.40%

GC 7 $177,700 $209,000 23.40%

GC 8 $204,000 $240,000 23.40%

GC 9 $234,700 $276,100 23.40%

GC
10

$269,800 $317,300 28.40%
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2016-17 - Compensation for the GCQ Group

Level Salary Range Minimum Salary Range Maximum

GCQ 1 $84,800 $99,700

GCQ 2 $97,300 $114,400

GCQ 3 $112,200 $132,000

GCQ 4 $129,100 $151,800

GCQ 5 $148,300 $174,400

GCQ 6 $181,400 $213,300

GCQ 7 $208,600 $245,400

GCQ 8 $239,700 $281,900

GCQ 9 $275,400 $324,000

GCQ 10 $324,800 $382,100

Part-time salary ranges

2016-17 - Compensation for the GC and GCQ Groups - Per diem
rates

Level Per Diem Minimum Per Diem Maximum

GC/GCQ 1 $425 $500

GC/GCQ 2 $490 $575

GC/GCQ 3 $565 $660

GC/GCQ 4 $650 $760

GC/GCQ 5 $740 $870
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Level Per Diem Minimum Per Diem Maximum

GC/GCQ 6 $910 $1,065

GC/GCQ 7 $1,045 $1,225

GC/GCQ 8 $1,195 $1,405

GC/GCQ 9 $1,375 $1,615

GC/GCQ 10 $1,620 $1,905

Fiscal Year 2015-16 Rates of Pay

Full-time salary ranges

2015-16 - Compensation for GC Group

Level
Salary Range
Minimum

Salary Range
Maximum

Maximum
Performance Award

GC 1 $75,100 $88,300 13.60%

GC 2 $86,200 $101,400 13.60%

GC 3 $99,600 $117,100 13.60%

GC 4 $114,300 $134,400 13.60%

GC 5 $131,500 $154,600 13.60%

GC 6 $151,100 $177,700 23.40%

GC 7 $173,700 $204,300 23.40%

GC 8 $199,500 $234,600 23.40%

GC 9 $229,500 $269,900 23.40%
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Level
Salary Range
Minimum

Salary Range
Maximum

Maximum
Performance Award

GC
10

$263,700 $310,200 28.40%

2015-16 - Compensation for GCQ Group

Level Salary Range Minimum Salary Range Maximum

GCQ 1 $82,800 $97,400

GCQ 2 $95,100 $111,800

GCQ 3 $109,700 $129,000

GCQ 4 $126,200 $148,400

GCQ 5 $145,000 $170,500

GCQ 6 $177,300 $208,500

GCQ 7 $204,000 $239,900

GCQ 8 $234,300 $275,600

GCQ 9 $269,300 $316,800

GCQ 10 $317,600 $373,600

Part-time salary ranges

2015-16 - Compensation for the GC and GCQ Groups - Per diem
rates

Level Per Diem Minimum Per Diem Maximum

GC/GCQ 1 $420 $490



3/3/2020 Salary ranges and performance pay - Canada.ca

https://www.canada.ca/en/privy-council/programs/appointments/governor-council-appointments/compensation-terms-conditions-employment/salary-… 10/15

Level Per Diem Minimum Per Diem Maximum

GC/GCQ 2 $480 $560

GC/GCQ 3 $550 $645

GC/GCQ 4 $630 $740

GC/GCQ 5 $725 $850

GC/GCQ 6 $885 $1,040

GC/GCQ 7 $1,020 $1,200

GC/GCQ 8 $1,170 $1,375

GC/GCQ 9 $1,345 $1,580

GC/GCQ 10 $1,590 $1,865

Fiscal Year 2014-15 Rates of Pay

Full-time salary ranges

2014-15 - Compensation for GC Group

Level
Salary Range
Minimum

Salary Range
Maximum

Maximum
Performance Award

GC 1 $74,200 $87,200 13.60%

GC 2 $85,100 $100,100 13.60%

GC 3 $98,300 $115,600 13.60%

GC 4 $112,800 $132,700 13.60%

GC 5 $129,800 $152,600 13.60%
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Level
Salary Range
Minimum

Salary Range
Maximum

Maximum
Performance Award

GC 6 $149,200 $175,500 23.40%

GC 7 $171,500 $201,700 23.40%

GC 8 $197,000 $231,700 23.40%

GC 9 $226,600 $266,500 23.40%

GC
10

$260,400 $306,300 28.40%

2014-15 - Compensation for GCQ Group

Level Salary Range Minimum Salary Range Maximum

GCQ 1 $81,700 $96,100

GCQ 2 $93,900 $110,400

GCQ 3 $108,300 $127,400

GCQ 4 $124,600 $146,500

GCQ 5 $143,100 $168,300

GCQ 6 $175,100 $205,900

GCQ 7 $201,400 $236,900

GCQ 8 $231,300 $272,100

GCQ 9 $265,900 $312,800

GCQ 10 $313,600 $368,900

Part-time salary ranges
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2014-15 - Compensation for the GC and GCQ Groups - Per diem
rates

Level Per Diem Minimum Per Diem Maximum

GC/GCQ 1 $410 $480

GC/GCQ 2 $475 $555

GC/GCQ 3 $540 $635

GC/GCQ 4 $625 $735

GC/GCQ 5 $715 $840

GC/GCQ 6 $880 $1,030

GC/GCQ 7 $1,010 $1,185

GC/GCQ 8 $1,160 $1,360

GC/GCQ 9 $1,330 $1,560

GC/GCQ 10 $1,565 $1,840

Crown Corporation CEOs 
Scroll or use the links below to navigate Crown corporation CEO salary
ranges by fiscal year:

2017-18 | 2016-17 | 2015-16 | 2014-15

2017-18 - Compensation for Crown corporation CEOs

Group
Salary Range
Minimum

Salary Range
Maximum

Maximum
Performance Award

CEO 1 $131,200 $154,300 15.00%

CEO 2 $157,200 $184,900 15.00%
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Group
Salary Range
Minimum

Salary Range
Maximum

Maximum
Performance Award

CEO 3 $188,500 $221,700 15.00%

CEO 4 $226,000 $265,800 26.00%

CEO 5 $271,000 $318,800 26.00%

CEO 6 $325,300 $382,700 28.00%

CEO 7 $390,300 $459,100 28.00%

CEO 8 $468,100 $550,600 33.00%

2016-17 - Compensation for Crown corporation CEOs

Group
Salary Range
Minimum

Salary Range
Maximum

Maximum
Performance Award

CEO 1 $129,500 $152,300 15.00%

CEO 2 $155,300 $182,600 15.00%

CEO 3 $186,100 $218,900 15.00%

CEO 4 $223,200 $262,500 26.00%

CEO 5 $267,600 $314,800 26.00%

CEO 6 $321,300 $377,900 28.00%

CEO 7 $385,400 $453,400 28.00%

CEO 8 $462,300 $543,800 33.00%

2015-16 - Compensation for Crown corporation CEOs
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Group
Salary Range
Minimum

Salary Range
Maximum

Maximum
Performance AwardGroup

Salary Range
Minimum

Salary Range
Maximum

Maximum
Performance Award

CEO 1 $126,600 $148,900 15.00%

CEO 2 $151,800 $178,500 15.00%

CEO 3 $181,900 $214,000 15.00%

CEO 4 $218,200 $256,600 26.00%

CEO 5 $261,700 $307,800 26.00%

CEO 6 $314,100 $369,500 28.00%

CEO 7 $376,900 $443,300 28.00%

CEO 8 $452,000 $531,700 33.00%

2014-15 - Compensation for Crown corporation CEOs

Group
Salary Range
Minimum

Salary Range
Maximum

Maximum
Performance Award

CEO 1 $125,000 $147,000 15.00%

CEO 2 $149,800 $176,200 15.00%

CEO 3 $179,700 $211,300 15.00%

CEO 4 $215,400 $253,400 26.00%

CEO 5 $258,400 $304,000 26.00%

CEO 6 $310,200 $364,900 28.00%

CEO 7 $372,200 $437,800 28.00%

CEO 8 $446,400 $525,100 33.00%
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Deputy Ministers (DM-3) – Summary of Benefits 

 

 

Life Insurance Coverage (Public Service Management Insurance Plan) 

 

Basic Plan: Premium is employer paid (taxable benefit) 

  Coverage is 2 times the adjusted annual salary 

 

Supplementary Plan: (optional) 

  Premiums are employee paid 

  Coverage is 1 time adjusted annual salary 

 

Post-Retirement Life: (optional) (taxable benefit) 

  Premiums are employer paid 

  Coverage is 1 time final adjusted annual salary 

  during first year of retirement; 75% during 2nd year;   

  50% during 3rd year and 25% thereafter for life (unless 

  coverage is suspended, terminated or cancelled). 

 

Dependant(s) Life: (taxable benefit) 

  Premiums are employer paid 

  Coverage is $5,000 for spouse and $2,500 for each dependant 

 

Accidental Death and Dismemberment: (plan member) 

  Premiums are employer paid 

  Coverage is $250,000 for accidental death (amount or part 

  thereof for loss of limbs, fingers sight, etc.) 

 

Long Term Disability: 

  Premiums are employer paid 

  Benefit is 70 % of insured annual salary after a 13 week 

  waiting period or all sick leave credits have been used, whichever 

  comes later. 

 

Supplementary Death Benefit (Public Service Superannuation Act) 

  Premiums are employee paid 

  Coverage is 2 times adjusted annual salary until member 

  attains 66 years of age – then coverage and premiums are reduced  

  by 10% per year, until the coverage reaches $10,000  

 

 



Health Insurances 

 

 

Public Service Health Care Plan 

Contributions are employer paid 

 

Main features of the plan include: 

 

- reimbursement of 80% of eligible expenses, no annual deductible 

as of January 1, 2015, for specified medical expenses not covered 

by provincial health care plans; 

 

- reimbursement towards the cost of a hospital room at Level III, up 

to $220 per day; and 

 

 reimbursement of 100% of costs for emergency medical 

 treatment not covered by provincial health care plan for Deputy 

 Ministers and their dependants when travelling outside of Canada 

 for personal reasons for up to 40 days, up to a limit of $500,000 

 per person. 

 

 Catastrophic drug coverage provides protection for members who 

 incur high drug costs in any given calendar year.  Under the terms 

 of this provision, eligible drug expenses incurred in a given 

 calendar year will be reimbursed at 80% until a plan member 

 reaches in that same calendar year $3,000 in out-of-pocket drug 

 expenses excluding the annual deductible.  Eligible drug expenses 

 incurred during the same calendar year in excess of this threshold 

 will then be reimbursed at 100%. 

 

Public Service Dental Care Plan 

Contributions are employer paid 

 

Main features of the plan include: 

 

- coverage for eligible services, as follows, after a calendar year 

deductible ($25 single/$50 family) to the limits shown in the 

provincial or territorial fee guide in effect for the previous year; 

 

- reimbursement at 90% of eligible expenses for diagnostic, 

preventive and minor restorative treatments; 



- reimbursement at 50% of eligible expenses for major restorative, major 

prosthodontic and orthodontic treatments. 

 

- Except for orthodontic work, there is a maximum reimbursement 

limit of $ $1,700 (since 2008) per calendar year per covered person 

for dental expenses. 

- The lifetime limit for orthodontic expenses is $2,500 per covered 

person. 

 

Pensions 

 

The Public Service pension arrangements are made up of two components: 

 

1) a registered pension plan which is governed by the Public Service 

Superannuation Act for the portion of benefits up to the maximum 

permissible under the Income Tax Act (ITA) (on salary of $173,000 for 

2020); and 

 

2) a retirement compensation arrangement (RCA) created pursuant to the 

Special Retirement Arrangements Act, to cover the portion of benefits in 

excess of the ITA maximum (salary of $173,000 for 2020). 

 

Deputy Ministers are required, by law, to contribute to these pension arrangements as 

follows and for as long as they are employed in the public service, to a maximum of 35 

years.  A Deputy Minister who was participating in the plan prior to 2013 must have 35 

years of pensionable service and at least 55 years of age to qualify for a full pension 

equivalent to 70% of average salary of best 5 consecutive years of service.  A Deputy 

Minister who was a new plan member on or after January 1, 2013 must have 35 years of 

service and at least 60 years of age to qualify for the same full pension. 

 

Rate of Contributions 

Effective January 1, 2020, the employee contribution rates are: 

 For plan members who were participating in the plan prior to 2013 (Group 1) 
o 9.53% on pensionable earnings up to the YMPE ($58,700);  

o 11.72% on pensionable earnings in excess of the YMPE ($58,700). 

 For new plan members on or after January 1, 2013 (Group 2) 

o 8.69% on pensionable earnings up to the YMPE ($58,700);  

o 10.15% on pensionable earnings in excess of the YMPE ($58,700). 

For 2020, employees whose annual salary rate is in excess of $173,000 will contribute to 

the PSSA in respect of the portion below this limit and to the RCA in respect of the 

portion above this limit.  

 



Pension Options 

 

Scenario 1: Under these arrangements, to qualify for an immediate unreduced 

pension, Deputy Ministers participating in the plan prior to 2013 

must either:  have reached 55 years of age and have at least 30 

years of pensionable service; or 

- have reached 60 years of age and have at least 2 years of 

pensionable service.  

 

Benefit Formula -  

- the pension benefit is calculated as follows: 

 

2% X number of years of pensionable service X average salary of 

best 5 consecutive years 

 

For example: 

A Deputy Minister retires at age 56 with 33 years of pensionable 

service (during which he/she has made contributions), assuming 

his/her 5-year average salary is $158,000 

 

His/her unreduced pension, $104,280* per year, is calculated as 

follows: 

 

(2% X 33 years’ service)  X $158,000 

      66%  X $158,000 = $104,280* 

 

* the amount of pension will be reduced starting at age 65 to 

take CPP/QPP into account, or earlier if the person is in receipt of 

CPP/QPP disability benefits. 

 

Scenario 2: At age 50, if a Deputy Minister who has been participating in the 

plan prior to 2013 has at least 2 years of service, they may choose 

between: 

 

- a deferred pension, payable at age 60; or 

- an annual allowance or reduced pension, payable as of age 

50; or 

- if the Deputy Minister has at least 10 years’ pensionable 

service, he/she may elect to continue to contribute as 

described below under Pension - Special Provision.  No 

pension is payable during this period.  

 

For example: 

A Deputy Minister leaves the public service at age 54 with 23 

years of pensionable service, assuming his/her average 5-year 

salary is $158,000. 



 

If the Deputy Minister deferred his/her pension, at age 60, he/she 

would receive an annual pension of $72,680 (based on 2% X 23 

years X $158,000). 

 

 If this Deputy Minister opted for an annual allowance 

 (reduced pension), the amount of deferred pension would  be 

reduced by 5% per year that he/she is under age 60, as follows: 

 

1) deferred pension  = (2% X 23 years’ service) X $158,000 

=  46%   X   $158,000 

=  $72,680 

2) since he/she is 54, 6 years short of being 60, the deferred pension of 

$72,680 would be reduced by 30% (5% X 6 years) or $72,680 - 

$21,804 (30%) = $50,876. 

 

Therefore, his/her annual allowance (reduced pension) would be 

$50,876 payable immediately. 

 

- Both 1) and 2) above are subject to additional reduction at age 65 to reflect 

CPP/QPP interaction (or earlier if person is in receipt of CPP/QPP disability 

benefits) 

 

 

Pensions - Special Provision 

 

In addition to the above, deputy heads of departments and agencies, including Deputy 

Ministers, may, under certain conditions, continue to participate in a Retirement 

Compensation Arrangement, which mirrors the Public Service Pension Plan upon leaving  

the Public Service.  They must be less than 60 years of age, if they are a group 1 

contributor described in subsection 12(0.1) of the Public Service Superannuation Act, or 

less than 65 years old, if they are a group 2 contributor described in subsection 12.1(1) of 

that Act, must have at least 10 years of pensionable service and they must not be in 

receipt of an annuity or an annual allowance under the Public Service Superannuation 

Act upon departure. 

 

This is made possible through a retirement compensation arrangement (RCA) set up 

pursuant to section 11 of the Special Retirement Arrangements Act.  This option is totally 

separate from the public service pension plan.  A deputy head cannot accrue more than 35 

years’ pensionable service in total between this provision and the provisions of other 

federal pension plans under Public Service Superannuation Act, Royal Canadian 

Mounted Police Superannuation Act, Canadian Forces Superannuation Act, Members of 

Parliament Retiring Allowances Act. 

 

If a Deputy Minister elects to continue to contribute under this special provision, 

at age 60 for group 1 or 65 for group 2 he/she would be eligible for an unreduced pension 

https://laws-lois.justice.gc.ca/eng/acts/P-36


as calculated above in Scenario 1).  At any time between the ages of 50 and 60 for group 

1 or 55 and 65 for group 2, the Deputy Minister may choose to cease to contribute and 

receive an annual allowance which would be calculated as above in Scenario 2, example 

2).  The Deputy Minister ceases to accrue service at the time he/she chooses to draw a 

benefit, either an annual allowance or immediate pension. 

 

Survivor Benefits (PSSA and RCA) 

 

The survivor* of a contributor with at least two years of pensionable service would be 

entitled to an immediate allowance equivalent to 50% of the contributor’s accumulated 

pension and is calculated as follows: 

- 1% X contributor’s number of years of service (for which the employee 

has made contributions) X average salary of contributor’s best 5 

consecutive years’ service 

 

The survivor* of a contributor with less than two years’ pensionable service would be 

entitled to a return of the contributor’s contributions, with interest. 

 

* A survivor is defined as a person married to the plan member 

 before retirement or a person cohabiting in a relationship of a 

 conjugal nature with the contributor for at least one year 

 immediately before the death of the contributor and before 

 retirement. 

 



Updated January 26, 2021 
* Overall average salary reflects the salary on the last day-worked of the fiscal year which is March 31st for the 
majority of individuals.  It is the salary on which at-risk pay calculations are based. 
**Percentage of salary envelope spent on incentives = average at-risk pay divided by the average at-risk pay + total 
salaries:  x = (a)/(a+b) 
*** Average at-risk as a percentage of average salary = average at-risk pay divided by average salary 

 

Remuneration for DM-1s 
 

2019-2020 - Distribution of at-risk pay for DM-1s  

Actual percentage of at-risk pay 
Number of DM-1s 

(average $ amount of at-risk pay) 

Between 0% and 10% 2 $19,600 

Between 10.1% and 15% 21 $33,019 

Between 15.1% and 20% 13 $46,992 

Between 20.1% and 26%  
(includes up to 6% bonus) 

3 $61,600 

*  

Overall average salary (March 31st)*: $234,956 

Overall average at risk pay: $39,187 

% of salary envelope spent on incentives**: 14.29% 

Average at-risk as a percentage of average salary***: 16.68% 

 

2018-2019 - Distribution of at-risk pay for DM-1s  

Actual percentage of at-risk pay 
Number of DM-1s 

(average $ amount of at-risk pay) 

Between 0% and 10% 7 $30,271 

Between 10.1% and 15% 21 $34,929 

Between 15.1% and 20% 15 $44,407 

Between 20.1% and 26%  
(includes up to 6% bonus) 

2 $35,850 

*  

Overall average salary (March 31st)*: $233,556 

Overall average at risk pay: $37,404 

% of salary envelope spent on incentives**: 13.80% 

Average at-risk as a percentage of average salary***: 16.02% 
 

2017-2018 - Distribution of at-risk pay for DM-1s  

Actual percentage of at-risk pay 
Number of DM-1s 

(average $ amount of at-risk pay) 

Between 0% and 10% 20 $35,325 

Between 10.1% and 15% 14 $34,143 

Between 15.1% and 20% 12 $41,642 

Between 20.1% and 26%  
(includes up to 6% bonus) 

5 $59,700 

  

Overall average salary (March 31st)*: $230,810 

Overall average at risk pay: $38,876 

% of salary envelope spent on incentives**: 14.42% 

Average at-risk as a percentage of average salary***: 16.84% 

 



Updated January 26, 2021 
* Overall average salary reflects the salary on the last day-worked of the fiscal year which is March 31st for the 
majority of individuals.  It is the salary on which at-risk pay calculations are based. 
**Percentage of salary envelope spent on incentives = average at-risk pay divided by the average at-risk pay + total 
salaries:  x = (a)/(a+b) 
*** Average at-risk as a percentage of average salary = average at-risk pay divided by average salary 

 

 

2016-2017 - Distribution of at-risk pay for DM-1s  

Actual percentage of at-risk pay 
Number of DM-1s 

(average $ amount of at-risk pay) 

Between 0% and 10% 18 $39,683 

Between 10.1% and 15% 10 $33,250 

Between 15.1% and 20% 11 $38,665 

Between 20.1% and 26%  
(includes up to 6% bonus) 

3 $61,100 

*  

Overall average salary (March 31st)*: $227,721 

Overall average at risk pay: $39,412 

% of salary envelope spent on incentives**: 14.75% 

Average at-risk as a percentage of average salary***: 17.31% 

 

2015-2016 - Distribution of at-risk pay for DM-1s  

Actual percentage of at-risk pay 
Number of DM-1s 

(average $ amount of at-risk pay) 

Between 0% and 10% 6 $37,717 

Between 10.1% and 15% 18 $33,183 

Between 15.1% and 20% 10 $45,840 

Between 20.1% and 26%  
(includes up to 6% bonus) 

1 $59,300 

*  

Overall average salary (March 31st)*: $225,288 

Overall average at risk pay: $38,323 

% of salary envelope spent on incentives**: 14.54% 

Average at-risk as a percentage of average salary***: 17.01% 

 

2014-2015 - Distribution of at-risk pay for DM-1s  

Actual percentage of at-risk pay 
Number of DM-1s 

(average $ amount of at-risk pay) 

Between 0% and 10% 17 $31,782 

Between 10.1% and 15% 12 $27,392 

Between 15.1% and 20% 8 $43,700 

Between 20.1% and 26%  
(includes up to 6% bonus) 

0 $0 

*  

Overall average salary (March 31st)*: $220,168 

Overall average at risk pay: $32,935 

% of salary envelope spent on incentives**: 13.01% 

Average at-risk as a percentage of average salary***: 14.96% 

 



Updated January 26, 2021 
* Overall average salary reflects the salary on the last day-worked of the fiscal year which is March 31st for the 
majority of individuals.  It is the salary on which at-risk pay calculations are based. 
**Percentage of salary envelope spent on incentives = average at-risk pay divided by the average at-risk pay + total 
salaries:  x = (a)/(a+b) 
*** Average at-risk as a percentage of average salary = average at-risk pay divided by average salary 

 

 
Remuneration for DM-2s 

 

2019-2020- Distribution of at-risk pay for DM-2s  

Actual percentage of at-risk pay 
Number of DM-2s 

(average $ amount of at-risk pay) 

Between 0% and 15% 1 $0 

Between 15.1% and 20% 12 $51,242 

Between 20.1% and 25% 14 $63,257 

Between 25.1% and 33%  
(includes up to 8% bonus) 

9 $88,800 

*  

Overall average salary (March 31st)*: $266,944 

Overall average at risk pay: $63,881 

% of salary envelope spent on incentives**: 19.31% 

Average at-risk as a percentage of average salary***: 23.93% 

 

2018-2019 - Distribution of at-risk pay for DM-2s  

Actual percentage of at-risk pay 
Number of DM-2s 

(average $ amount of at-risk pay) 

Between 0% and 15% 2 $18,900 

Between 15.1% and 20% 14 $42,271 

Between 20.1% and 25% 15 $65,633 

Between 25.1% and 33%  
(includes up to 8% bonus) 

3 $88,900 

*  

Overall average salary (March 31st)*: $265,791 

Overall average at risk pay: $55,318 

% of salary envelope spent on incentives**: 17.23% 

Average at-risk as a percentage of average salary***: 20.81% 

 

2017-2018 - Distribution of at-risk pay for DM-2s  

Actual percentage of at-risk pay 
Number of DM-2s 

(average $ amount of at-risk pay) 

Between 0% and 15% 5 $16,940 

Between 15.1% and 20% 11 $51,164 

Between 20.1% and 25% 15 $59,560 

Between 25.1% and 33%  
(includes up to 8% bonus) 

4 $86,725 

  

Overall average salary (March 31st)*: $265,894 

Overall average at risk pay: $53,937 

% of salary envelope spent on incentives**: 16.86% 

Average at-risk as a percentage of average salary***: 20.29% 

 



Updated January 26, 2021 
* Overall average salary reflects the salary on the last day-worked of the fiscal year which is March 31st for the 
majority of individuals.  It is the salary on which at-risk pay calculations are based. 
**Percentage of salary envelope spent on incentives = average at-risk pay divided by the average at-risk pay + total 
salaries:  x = (a)/(a+b) 
*** Average at-risk as a percentage of average salary = average at-risk pay divided by average salary 

 

 

2016-2017 - Distribution of at-risk pay for DM-2s  

Actual percentage of at-risk pay 
Number of DM-2s 

(average $ amount of at-risk pay) 

Between 0% and 15% 7 $17,729 

Between 15.1% and 20% 18 $45,200 

Between 20.1% and 25% 14 $56,564 

Between 25.1% and 33%  
(includes up to 8% bonus) 

4 $69,875 

*  

Overall average salary (March 31st)*: $261,816 

Overall average at risk pay: $46,723 

% of salary envelope spent on incentives**: 15.14% 

Average at-risk as a percentage of average salary***: 17.85% 

 

2015-2016 - Distribution of at-risk pay for DM-2s  

Actual percentage of at-risk pay 
Number of DM-2s 

(average $ amount of at-risk pay) 

Between 0% and 15% 6 $20,417 

Between 15.1% and 20% 15 $49,213 

Between 20.1% and 25% 13 $64,600 

Between 25.1% and 33%  
(includes up to 8% bonus) 

3 $86,167 

  

Overall average salary (March 31st)*: $259,432 

Overall average at risk pay: $52,945 

% of salary envelope spent on incentives**: 16.95% 

Average at-risk as a percentage of average salary***: 20.41% 

 

2014-2015 - Distribution of at-risk pay for DM-2s  

Actual percentage of at-risk pay 
Number of DM-2s 

(average $ amount of at-risk pay) 

Between 0% and 15% 4 $31,250 

Between 15.1% and 20% 20 $43,095 

Between 20.1% and 25% 11 $57,536 

Between 25.1% and 33%  
(includes up to 8% bonus) 

4 $67,800 

*  

Overall average salary (March 31st)*: $255,238 

Overall average at risk pay: $48,487 

% of salary envelope spent on incentives**: 15.96% 

Average at-risk as a percentage of average salary***: 18.99% 

 



Updated January 26, 2021 
* Overall average salary reflects the salary on the last day-worked of the fiscal year which is March 31st for the 
majority of individuals.  It is the salary on which at-risk pay calculations are based. 
**Percentage of salary envelope spent on incentives = average at-risk pay divided by the average at-risk pay + total 
salaries:  x = (a)/(a+b) 
*** Average at-risk as a percentage of average salary = average at-risk pay divided by average salary 

 

Remuneration for DM-3s 
 

2019-2020 - Distribution of at-risk pay for DM-3s  

Actual percentage of at-risk pay 
Number of DM-3s 

(average $ amount of at-risk pay) 

Between 0% and 15% 1 $0 

Between 15.1% and 20% 2 $52,000  

Between 20.1% and 25% 1 $76,600  

Between 25.1% and 33%  
(includes up to 8% bonus) 

7 $99,771  

*  

Overall average salary (March 31st)*: $303,545 

Overall average at risk pay: $79,909 

% of salary envelope spent on incentives**: 20.84% 

Average at-risk as a percentage of average salary***: 26.33% 

 

2018-2019 - Distribution of at-risk pay for DM-3s  

Actual percentage of at-risk pay 
Number of DM-3s 

(average $ amount of at-risk pay) 

Between 0% and 15% 0 $0  

Between 15.1% and 20% 3 $47,867  

Between 20.1% and 25% 9 $67,644  

Between 25.1% and 33%  
(includes up to 8% bonus) 

2 $95,400  

*  

Overall average salary (March 31st)*: $298,143 

Overall average at risk pay: $67,371 

% of salary envelope spent on incentives**: 18.43% 

Average at-risk as a percentage of average salary***: 22.60% 

 

2017-2018 - Distribution of at-risk pay for DM-3s 

Actual percentage of at-risk pay 
Number of DM-3s 

(average $ amount of at-risk pay) 

Between 0% and 15% 0 $0  

Between 15.1% and 20% 3 $50,200  

Between 20.1% and 25% 6 $64,900 

Between 25.1% and 33%  
(includes up to 8% bonus) 

1 $101,100  

  

Overall average salary (March 31st)*: $298,900 

Overall average at risk pay: $64,110 

% of salary envelope spent on incentives**: 17.66% 

Average at-risk as a percentage of average salary***: 21.45% 

 



Updated January 26, 2021 
* Overall average salary reflects the salary on the last day-worked of the fiscal year which is March 31st for the 
majority of individuals.  It is the salary on which at-risk pay calculations are based. 
**Percentage of salary envelope spent on incentives = average at-risk pay divided by the average at-risk pay + total 
salaries:  x = (a)/(a+b) 
*** Average at-risk as a percentage of average salary = average at-risk pay divided by average salary 

 

 

2016-2017 - Distribution of at-risk pay for DM-3s  

Actual percentage of at-risk pay 
Number of DM-3s 

(average $ amount of at-risk pay) 

Between 0% and 15% 0 $0  

Between 15.1% and 20% 2 $48,750  

Between 20.1% and 25% 6 $60,967  

Between 25.1% and 33%  
(includes up to 8% bonus) 

1 $99,900  

*  

Overall average salary (March 31st)*: $298,200 

Overall average at risk pay: $62,578 

% of salary envelope spent on incentives**: 17.35% 

Average at-risk as a percentage of average salary***: 20.99% 

 

2015-2016 - Distribution of at-risk pay for DM-3s  

Actual percentage of at-risk pay 
Number of DM-3s 

(average $ amount of at-risk pay) 

Between 0% and 15% 1 $0  

Between 15.1% and 20% 0 $0  

Between 20.1% and 25% 4 $60,875  

Between 25.1% and 33%  
(includes up to 8% bonus) 

3 $94,500  

  

Overall average salary (March 31st)*: $291,950 

Overall average at risk pay: $65,875 

% of salary envelope spent on incentives**: 18.41% 

Average at-risk as a percentage of average salary***: 22.56% 

 

2014-2015 - Distribution of at-risk pay for DM-3s  

Actual percentage of at-risk pay 
Number of DM-3s 

(average $ amount of at-risk pay) 

Between 0% and 15% 0 $0 

Between 15.1% and 20% 2 $32,350 

Between 20.1% and 25% 7 $62,186 

Between 25.1% and 33%  
(includes up to 8% bonus) 

2 $89,950 

*  

Overall average salary (March 31st)*: $288,709 

Overall average at risk pay: $61,809 

% of salary envelope spent on incentives**: 17.63% 

Average at-risk as a percentage of average salary***: 21.41% 
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1.0 INTRODUCTION 
 
The purpose of this document is to provide an overview of the Performance 
Management Program as it applies to deputy ministers, associate deputy 
ministers, and individuals paid in the GX salary range. 
 
1.1 Program Objectives 
 
The objectives of the Performance Management Program are: 

 to encourage excellent performance by setting clear objectives and rigorously 
evaluating the achievement of results; 

 to recognize and reward strong performance and identify under-performance; 
and 

 to provide a framework within which a consistent and equitable approach to 
performance management can be applied. 

 
1.2 Compensation Plan 
 
The Advisory Committee on Senior Level Retention and Compensation, 
composed of senior executives from the private and other public sectors, was 
established in 1997 to provide independent advice to the government on 
compensation and overall human resources management matters for public 
service executives and Governor in Council appointees. 
 
In February 1998, the government accepted the recommendations contained in 
the First Report of the Advisory Committee.  As a result, a new compensation 
plan for deputy ministers, associate deputy ministers, and other Governor in 
Council appointees was introduced. 
 
As per the Committee’s recommendation, cash compensation for senior 
personnel has two components – base salary and performance pay.  
Performance pay has two elements – a variable amount (at-risk pay) which must 
be re-earned each year and a bonus for performance that surpasses 
expectations.  As in the private sector, it would be expected that most senior 
personnel would receive some at-risk pay. 
 
An effective performance management program is integral to the success of this 
compensation plan. 
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1.3 Eligibility 
 

To be eligible for performance pay, incumbents appointed by the Governor in 
Council must normally hold their positions for at least three (3) consecutive 
months in the performance cycle.  This period allows the incumbent sufficient 
time to achieve measurable results. 
 
If the period covered by the performance evaluation is more than three months 
but less than 12 months (full performance cycle), performance pay, if approved, 
may be prorated. 
 
If an individual is appointed as a deputy minister (or an associate deputy minister 
or to a position paid within the GX salary range) from an assistant deputy 
minister (ADM) position during the performance cycle, the individual will be 
included in the Performance Management Program for the complete cycle. 
 
 
2.0 PROGRAM OVERVIEW 
 

The diagram below summarizes the performance management program. 
 Performance Agreement  Performance Evaluation  Program Results 

 

 
 

 
 

 
 Policy & Program Results 

 

Commitments developed by DMs  
consistent with business plans and 

broader Government priorities 

 
 
 

DM self-evaluation; Minister; 
PCO Deputy Secretaries;  

retired DM; COSO; 
Clerk 

 

 

Excellence in the achievement of 
departmental business plans and 

policy / program objectives 

 

     

Management Results 
 

Commitments consistent 
with the MAF 

 
 DM self-evaluation; TBS & 

OCHRO; certain other agencies; 
retired DM; COSO; Clerk 

 

 

Excellence in public service 
management, including people 
management, as defined by the 

MAF 

     

 
Leadership Results 

 

Commitments consistent with the Key 
Leadership Competencies 

 
DM self-evaluation; Minister; 
TBS & OCHRO; retired DM; 

COSO; Clerk 

 

 

Excellence in the display of  
expected behaviours as expressed 

by the Key Leadership 
Competencies identified for deputy 

ministers 

 

     

Corporate Results 
 

Annual commitment identified by the 
Clerk related to a Government priority  

 
DM self-evaluation; COSO; 

relevant stakeholders  

 

 
 

Excellence in the achievement of 
objectives which contribute to a 

corporate commitment 

     

 

 

 
 

 
          Performance Feedback 
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3.0 PERFORMANCE AGREEMENTS 
 

The performance agreement is a mutual understanding between the deputy 
minister and the Clerk of the Privy Council (or the associate deputy minister/GX 
and the deputy minister) as to what is expected for the performance cycle. 
 
The performance agreement is comprised of individual commitments, as well as 
the related performance measures: 
 
Individual Commitments: 
 

 Policy and Program Results:  These commitments reflect the organization’s 
priority areas of focus during the performance cycle, related to business 
plans.  They are challenging but achievable with effort through the individual’s 
own influence and control.  They must also be results-oriented and 
measurable or clearly demonstrable.  Commitments must be such that the 
deputy minister will personally make a significant contribution to their 
achievement.  Individuals are expected to develop the following as part of 
their performance agreements: 

 

 commitments based on the business plans of the organization; and 

 commitments that reflect priority areas of focus of the Government. 
 

Each commitment must be accompanied by related performance measures 
which are observations or data that determine and define if and how well the 
commitments are met.  They will form the basis of reporting at the end of the 
performance cycle. 

 

 Management Results:  Individuals with responsibility and accountability for 
the management of an organization will also be measured on their progress in 
implementing the management conditions described in the Management 
Accountability Framework (MAF), with emphasis on the priorities identified by 
the deputy minister and the Secretary of the Treasury Board or the Chief 
Human Resources Officer, including people management. 

 
The management conditions set out in the MAF translate into generic 
commitments and serve as benchmarks for expected performance of all 
deputy ministers (see Annex A).  As such, there is no need for deputy 
ministers to include management results in their performance 
agreements unless they wish to highlight a particular initiative. 

 

 Leadership Results:  These commitments reflect the expected 
demonstration of the Key Leadership Competencies which are required to 
successfully carry out the responsibilities of the position.  The Key Leadership 
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Competencies are generic commitments and serve as a benchmark for 
expected performance of all deputy ministers (see Annex B).  As such, there 
is no need for deputy ministers to include leadership results in their 
performance agreements unless they wish to highlight a particular 
initiative. 

 

 Corporate Results:  This commitment reflects a current Government priority.  
It will be identified on an annual basis by the Clerk of the Privy Council and 
the results will be evaluated and rewarded based on the contribution of the 
individual towards the corporate commitment. 

 
Details on the corporate priorities are posted annually on the Privy Council 
Office website. 

 
3.1 Changes to Performance Agreements 
 

Changes may be made to the performance agreement during the performance 
cycle, in consultation with the Clerk (or with the deputy minister in the case of 
associate deputy ministers and persons paid in the GX salary range). 
 
4.0 PERFORMANCE EVALUATION 
 

4.1 Input on Performance Evaluation 
 
At the end of the performance cycle, each deputy minister completes a 
self-evaluation assessing achievements against the agreed upon commitments.  
Deputy ministers also complete an evaluation of their associate deputy 
minister(s), as well as those paid in the GX salary range, where applicable.        
A concise summary of each evaluation (i.e. half a page) should also be 
completed in addition to the full (self) evaluation.  Both documents will be 
submitted for consideration by the Committee of Senior Officials (COSO). 
 
Additional information is sought by the Privy Council Office to supplement the 
self-evaluations including: 
 

 the input of the responsible Minister; 

 the comments of central agencies including the Privy Council Office, the 
Treasury Board Secretariat and the Office of the Chief Human Resources 
Officer reporting on results in relation to the MAF and, if appropriate, the 
annual corporate commitment; 

 the input gathered by a retired deputy minister from others as appropriate, 
such as chairpersons of deputy minister committees and other deputy 
ministers or deputy heads in the portfolio; and 

 the input of COSO. 

http://www.pco-bcp.gc.ca/index.asp?lang=eng&page=secretariats&sub=spsp-psps&doc=pmp-pgr/dm-sm/dm-sm-eng.htm
http://www.pco-bcp.gc.ca/index.asp?lang=eng&page=secretariats&sub=spsp-psps&doc=pmp-pgr/dm-sm/dm-sm-eng.htm
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4.2 Performance Ratings 
 

Performance ratings depend not only on each deputy ministers’ own 
performance against their commitments, but also on the relative scope and 
complexity of the challenges they faced.  Ratings will be based on results 
achieved, as well as on the manner in which they were achieved.   
 
Overall performance is evaluated with the following possible results: 
 

 Did not Meet /Unable to Assess 

Did not achieve performance expectations or unable to assess the 
performance during the cycle (due to leave, training, special assignment). 
 

 Succeeded - 

Did not fully succeed in meeting performance expectations.  Or, while 
succeeded, it was in a position with performance expectations of less scope 
and complexity in relation to those of other deputy level jobs. 

 

 Succeeded 

Has fully achieved the performance expectations. 
 

 Succeeded + 

Exceeded the performance expectations.  Or, fully succeeded in a position of 
greater scope and complexity in relation to those of other deputy level jobs. 

 

 Surpassed 

Went well beyond performance expectations.   
 
4.3 Performance Awards 
 

The Performance Management Program provides the opportunity to earn the 
following performance-based compensation: 
 

 Economic Increase 

An economic increase can be recommended annually by the Advisory 
Committee on Senior Level Retention and Compensation, and if applicable, 
would reflect a percentage increase in base salary.  Eligibility for this increase 
is normally dependent upon the successful achievement of commitments.  An 
economic increase can also be awarded in cases where performance is 
unable to be assessed for reasons such as leave, training, etc.  Normally, no 
economic increase is awarded for performance that does not achieve 
expectations. 
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 In-Range Salary Movement 

Movement through the salary range, up to the maximum of the range, is 
earned through the successful achievement of commitments.  Normal 
progression for successful performance is 5% per year.  Higher or lower 
percentages may be approved based on the degree of performance against 
expectations.  No in-range salary increase is awarded for performance that 
does not achieve expectations. 
 

 At-Risk Pay 

The lump sum payment is equivalent to a percentage of base salary and must 
be re-earned each year, based on the successful achievement of 
commitments.  The amount of this lump sum may vary, depending on the 
degree of success achieved, as outlined under the section on Performance 
Ratings.  This payment does not increase an individual’s base salary but is 
included in average salary for pension calculations.  At-risk pay can be 
earned regardless of an individual’s position in the salary range; however, no 
at-risk pay is awarded for performance that does not achieve expectations.   

 

 Bonus 

This lump sum payment is in addition to at-risk pay and is based on the 
individual’s demonstrated performance that has surpassed expectations.  Like 
at-risk pay, this payment does not increase an individual’s base salary but is 
included in average salary for pension calculations.  Bonuses can be earned 
regardless of an individual’s position in the salary range.  

 
In implementing in-range salary increases, at-risk pay and bonuses, the salary 
used as the base for calculations is that in effect on the last day of the 
performance cycle; that is, March 31st.  Economic increases apply to the 
upcoming fiscal year and are based on the salary following application of any 
in-range salary increase. 
 
4.4 Performance Award Percentages 
 

The Privy Council Office annually issues information on the range of performance 
awards available, according to performance achieved and the individual’s 
classification.  This information can be found on the Privy Council Office website. 
 
 
5.0 APPROVAL AND FEEDBACK PROCESS 
 

Compensation for deputy ministers and associate deputy ministers is approved 
by the Governor in Council.  Copies of the Order in Council authorizing payment 
are provided to the individuals concerned for forwarding to their compensation 
office for implementation. 

http://www.pco-bcp.gc.ca/index.asp?lang=eng&page=secretariats&sub=spsp-psps&doc=pmp-pgr/dm-sm/dm-sm-eng.htm
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Compensation for individuals paid in the GX salary range is approved by the 
Prime Minister. 
 
5.1 Feedback 
 

Emphasis is placed on developing and sharing constructive feedback, including 
any recommendations for strengthening performance.  As appropriate, the Clerk 
of the Privy Council, the Associate Secretary to the Cabinet, or the Deputy 
Secretary to the Cabinet (Senior Personnel, Business Transformation and 
Renewal), will provide performance feedback. 
 
5.2 Recovery of Performance Pay 

The Performance Management Program for Governor in Council (GIC) 
appointees incents performance by linking a portion of compensation to the 
achievement of results.  A rigorous evaluation process and the ability to 
accurately compensate for results are essential to the program’s integrity.  On 
occasion, information may come to light following the evaluation period that is 
relevant to the assessment and performance pay that was provided to an 
appointee: 

 when it has been determined, following due process, that an appointee 
willfully or recklessly sought to hide or misrepresent their achievements 
such that any deficiencies would have been difficult to detect at the time of 
evaluation;  or  

 when it has been determined, following due process, that an appointee 
committed serious breaches of conduct or mismanagement within a 
particular performance period that would have had such a negative effect 
on the rating provided that they would have received a rating of “did not 
meet”. 

In such cases, the GIC may assign a revised performance rating for the period in 
question and recover any performance pay and associated compensation 
provided to the appointee during that period: 

 the amounts eligible for recovery are deemed under the Terms and 
Conditions for Full-Time Governor in Council Appointees to be an 
overpayment under s.155 of the Financial Administration Act; and, 

 the amounts eligible for recovery include any at-risk pay, bonus and in-
range movement earned as a result of the initial rating assigned during the 
performance cycle in question.  This also includes a recalculation of 
pension entitlements, should the appointee have retired and recovery of 
any overpayments as a result. 
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5.3 Communications 
 

To ensure transparency and understanding of the program objectives and 
results, as well as alignment in the organization, individuals are encouraged to 
share their performance commitments with their organization. 
 
 
6.0 TIMELINES 
 
January – March  The Clerk sends a call email to deputy ministers 

requesting the following: 

 a self-evaluation of performance during the 
previous fiscal year against individual 
commitments, and evaluations of associate deputy 
ministers and GXs, if applicable; 

 a concise summary of each full performance 
evaluation; and  

 a proposed performance agreement for the next 
fiscal year.  

 Deputy ministers finalize planning processes, meet 
with management teams on performance 
commitments, etc. 

Mid-April  Evaluations and summaries are due. 

 New performance agreements are due. 

April – June  A retired DM reviews DM self-evaluations and 
gathers further assessments on deputy ministers’ 
and associate deputy ministers’ performance related 
to achievements and leadership competencies. 

 

 The Clerk seeks input from various sources including 
Ministers, the Privy Council Office, central agencies 
and other stakeholders on achievements. 

June  A COSO meeting is held to provide advice to the 
Clerk on performance. 

July – August  Performance feedback is provided to deputy 
ministers. 

September  Performance pay is implemented.   



Performance Management Program Guidelines 
Deputy Ministers, Associate Deputy Ministers and individuals paid in the GX salary range 

 

 

 
Senior Personnel Secretariat 

Privy Council Office 
Page 9  

 

October  Final amendments to performance agreements for 
the year in progress are due, including any changes 
related to the performance feedback received. 
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Annex A 
Management Results 

Generic Commitments 
 
These commitments reflect the core organizational and management 
accountabilities, as described in the Management Accountability Framework. 
 
Leadership and Strategic Direction 
 
Articulates and embodies the vision, mandate and strategic priorities that guide 
the organization while supporting Ministers and Parliament in serving the public 
interest. 

 
Results and Accountability 
 
Uses performance results to ensure accountability and drive ongoing 
improvements and efficiencies to policies, programs, and services to Canadians. 
 
Public Sector Values 
 
Exemplifies the core values of the public sector by having respect for people and 
democracy, serving with integrity and demonstrating stewardship and excellence. 
 
Continuous Learning and Innovation 
 
Manages through continuous innovation and transformation, to promote 
organizational learning and improve performance. 
 
Governance and Strategic Management 
 
Maintains effective governance that integrates and aligns priorities, plans, 
accountabilities and risk management to ensure that internal management 
functions support and enable high performing policies, programs and services. 
 
People Management 
 
Optimizes the workforce and the work environment to enable high productivity 
and performance, effective use of human resources and increased employee 
engagement. 
 
Financial and Asset Management 
 
Provides an effective and sustainable financial management function founded on 
sound internal controls, timely and reliable reporting, and fairness and 
transparency in the management of assets and acquired services. 
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Information Management 
 
Safeguards and manages information and systems as a public trust and a 
strategic asset that supports effective decision-making and efficient operations to 
maximize value in the service of Canadians. 
 
Management of Policy and Programs 
 
Designs and manages policies and programs to ensure value for money in 
achieving results. 
 
Management of Service Delivery 
 
Delivers client-centred services while optimizing partnerships and technology to 
meet the needs of stakeholders. 
 
 
 
*Individuals should consult the Management Accountability Framework, available online at 
www.tbs-sct.gc.ca, for a complete understanding of the MAF elements and objectives. 

http://www.tbs-sct.gc.ca/
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Annex B 
Leadership Results 

Generic Commitments 
 
These commitments reflect the expected demonstration of the Key Leadership 
Competencies required to successfully carry out the responsibilities of the 
position. 
 

Create Vision and Strategy 

Leaders define the future and chart a path forward.  They are adept at 
understanding and communicating context, factoring in the economic, social and 
political environment.  Intellectually agile, they leverage their deep and broad 
knowledge, build on diverse ideas and perspectives and create consensus 
around compelling visions.  Leaders balance organizational and government-
wide priorities and improve outcomes for Canada and Canadians. 

Mobilize People 

Leaders inspire and motivate the people they lead.  They manage performance, 
provide constructive and respectful feedback to encourage and enable 
performance excellence.  They lead by example, setting goals for themselves 
that are more demanding than those that they set for others. 

Uphold Integrity and Respect 

Leaders exemplify ethical practices, professionalism and personal integrity.  They 
create respectful and trusting work environments where sound advice is valued.  
They encourage the expression of diverse opinions and perspectives, while 
fostering collegiality.  Leaders are self-aware and seek out opportunities for 
personal growth. 

Collaborate with Partners and Stakeholders 

Leaders are deliberate and resourceful about seeking the widest possible 
spectrum of perspectives.  They demonstrate openness and flexibility to forge 
consensus and improve outcomes.  They bring a whole-of-government 
perspective to their interactions.  In negotiating solutions, they are open to 
alternatives and skillful at managing expectations.  Leaders share recognition 
with their teams and partners. 
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Promote Innovation and Guide Change 

Leaders have the courage and resilience to challenge convention.  They create 
an environment that supports bold thinking, experimentation and intelligent risk 
taking.  They use setbacks as a valuable source of insight and learning.  Leaders 
take change in their stride, aligning and adjusting milestones and targets to 
maintain forward momentum. 

Achieve Results 

Leaders mobilize and manage resources to deliver on the priorities of the 
Government, improve outcomes and add value.  They consider context, risks and 
business intelligence to support high-quality and timely decisions.  They 
anticipate, plan, monitor progress and adjust as needed.  Leaders take personal 
responsibility for their actions and outcomes of their decisions.  
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1.0 INTRODUCTION 
 
Le présent document donne un aperçu du Programme de gestion du rendement 
en vigueur pour les sous-ministres, les sous-ministres délégués et les personnes 
rémunérées selon l’échelle salariale GX. 
 
1.1 Objectifs du Programme 
 
Les objectifs du Programme de gestion du rendement sont : 

 favoriser l’excellence du rendement en établissant des objectifs clairs et en 
évaluant de manière rigoureuse l’atteinte des résultats; 

 reconnaître et récompenser un rendement de qualité et constater un 
rendement insuffisant; 

 établir un cadre qui permet d’appliquer une démarche cohérente et équitable 
en gestion du rendement.  

 
1.2 Régime de rémunération 
 
En 1997, le Comité consultatif sur le maintien en poste et la rémunération du 
personnel de direction, composé de cadres supérieurs du secteur privé et 
d’autres administrations publiques, a reçu le mandat de fournir des avis 
indépendants au gouvernement sur les questions de rémunération et de gestion 
des ressources humaines intéressant les cadres de la fonction publique et les 
personnes nommées par le gouverneur en conseil. 
 
En février 1998, le gouvernement a accepté les recommandations énoncées 
dans le premier rapport du Comité consultatif. Un nouveau régime de 
rémunération a donc été mis en place pour les sous-ministres, les sous-ministres 
délégués et autres cadres nommés par le gouverneur en conseil.  
 
Conformément à la recommandation du Comité, la rémunération du personnel 
supérieur comporte deux éléments – le salaire de base et la rémunération au 
rendement. La rémunération au rendement comporte elle-même deux volets : un 
montant variable (la rémunération à risque) qu’il faut mériter chaque année et 
une prime accordée pour un rendement supérieur aux attentes. Comme c’est le 
cas dans le secteur privé, il est normal que la plupart des cadres supérieurs 
touchent une rémunération à risque.  
 
La mise en place d’un programme efficace de gestion du rendement est 
essentielle au succès de ce régime de rémunération.  
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1.3 Admissibilité 
 
Normalement, pour être admissible à la rémunération au rendement, le titulaire 
nommé par le gouverneur en conseil doit occuper ses fonctions pendant au 
moins trois mois consécutifs au cours du cycle de rendement. Cette période 
donne au titulaire suffisamment de temps pour atteindre des objectifs 
quantifiables. 
 
Lorsque l’évaluation du rendement couvre une période supérieure à trois mois, 
mais inférieure à douze mois (cycle complet), la rémunération au rendement, si 
elle est approuvée, est calculée au prorata.  
 
Les personnes qui sont nommées à titre de sous-ministre (ou de sous-ministre 
délégué ou de personne rémunérée selon l’échelle salariale GX) pendant le 
cycle de rendement à partir d’un poste de sous-ministre adjoint (SMA) seront 
admissibles à la rémunération au rendement pour le cycle complet du 
Programme de gestion du rendement des sous-ministres.  
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2.0 APERÇU DU PROGRAMME 
 
Le diagramme ci-dessous résume le Programme de gestion du rendement. 

 
 
3.0 ENTENTE DE RENDEMENT 
 
Une entente de rendement est conclue d’un commun accord entre le 
sous-ministre et le greffier du Conseil privé (ou entre d’une part, le sous-ministre 
délégué ou la personne rémunérée selon l’échelle salariale GX et d’autre part, le 
sous-ministre). Elle porte sur les résultats attendus au cours du cycle de 
rendement. 
 
Cette entente comprend des engagements individuels ainsi que les mesures de 
rendement connexes. 
 
 
 

 Entente de rendement  Évaluation du rendement  Résultats 

 

 
 

 
 

 

 

   

Résultats liés aux 
programmes/politiques  

 

Élaborés par le SM en fonction du plan 
d’activités et des priorités d’ensemble 

du gouvernement 

 
 
 

 
Auto-évaluation du SM; ministre; 

sous-secrétaires du BCP; SM 
retraité; CHF; greffier 

 

 

 

Excellence dans la réalisation des 
plans d’activités ministériels et des 

objectifs de politique / de 
programme  

     

Résultats de gestion 
 

Conformes au CRG 

 
 

Auto-évaluation du SM; SCT et 
BDPRH; certains autres 

organismes; SM retraité; CHF; 
greffier 

 

 

Excellence dans la gestion de la 
fonction publique, dont la gestion 

des personnes, comme le définit le 
CRG 

     

Résultats de leadership 
  

Conformes aux compétences clés en 
leadership 

  

 
Auto-évaluation du SM; ministre; 

SCT et BDPRH; SM retraité; CHF; 
greffier 

 

 

Excellence dans la 
démonstration des 

comportements attendus selon 
les compétences clés en 

leadership des sous-ministres 

      

Résultats ministériels 
 

Engagement annuel identifié par le 
greffier en lien avec une priorité du 

gouvernement 
 

 

Auto-évaluation du SM;  CHF;  
organismes pertinents  

 

 

Excellence dans l’atteinte 
d’objectifs contribuant à la 

concrétisation d’un 
engagement ministériel 

  
 

  

  Rétroaction sur le rendement  
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Engagements individuels 
 

 Résultats liés aux programmes/politiques : Ces engagements relatifs aux 
plans d’activités correspondent aux domaines prioritaires de l’organisme au 
cours du cycle de rendement. Ces engagements doivent représenter des 
défis, tout en demeurant réalisables par une personne qui utilise son 
influence et son contrôle et qui y consacre les efforts voulus. Ils sont 
également des résultats mesurables ou clairement démontrables. Les 
engagements doivent être formulés de façon à ce que le sous-ministre doive 
contribuer personnellement pour les concrétiser. On s’attend à ce que les 
titulaires élaborent les engagements suivants dans le cadre de leur entente 
de rendement : 

 

- engagements fondés sur les plans d’activités du ministère;  

- engagements liés à des priorités du gouvernement. 
 
 Chaque engagement doit être accompagné de mesures du rendement 

appropriées. Ces mesures sont composées d’observations ou de données 
servant à déterminer si les objectifs ont été atteints et comment ils l’ont été. 
C’est sur elles que s’appuiera l’évaluation à la fin du cycle de rendement.  

 

 Résultats de gestion : On évaluera également les progrès des titulaires 
responsables de la gestion d’un organisme par rapport à leur mise en œuvre 
des conditions de gestion décrites dans le Cadre de responsabilisation de 
gestion (CRG), en particulier les priorités convenues entre le sous-ministre et 
le secrétaire du Conseil du Trésor ou le dirigeant principal des ressources 
humaines, dont la gestion de l’effectif.  

 
 Les conditions de gestion énoncées dans le CRG se traduisent en 

engagements génériques, qui serviront de référence au rendement attendu 
de tous les sous-ministres (voir l’annexe A). Par conséquent, les 
sous-ministres n’ont pas à inscrire les résultats de gestion dans leurs 
ententes de rendement, à moins de vouloir faire ressortir une initiative 
particulière. 

 

 Résultats de leadership : Ces engagements correspondent à la 
démonstration des compétences clés en leadership, dont le titulaire doit faire 
preuve pour s’acquitter avec succès des responsabilités de son poste. Les 
compétences clés en leadership sont génériques et servent de référence au 
rendement attendu de tous les sous-ministres (voir l’annexe B). Par 
conséquent, les sous-ministres n’ont pas à inscrire les résultats de 
leadership dans leurs ententes de rendement, à moins de vouloir faire 
ressortir une initiative particulière. 
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 Engagement ministériel : Cet engagement reflète une priorité courante du 
gouvernement. Il sera identifié annuellement par le greffier du Conseil privé, 
et les résultats seront évalués et récompensés en fonction de la contribution 
de l’individu à l’engagement. 
 
Les détails des priorités ministérielles sont diffusés annuellement sur le site 
Web du Bureau du Conseil privé. 

 
3.1 Modifications à l’entente de rendement 
 
Il est possible d’apporter des modifications à l’entente au cours du cycle de 
rendement, après consultation avec le greffier (ou avec le sous-ministre dans le 
cas des sous-ministres délégués ou des personnes rémunérées selon l’échelle 
salariale GX). 
 
4.0 ÉVALUATION DU RENDEMENT 
 
4.1 Commentaires sur l’évaluation du rendement 
 
À la fin du cycle de rendement, chaque sous-ministre évalue ses propres 
réalisations à la lumière des engagements convenus. Le sous-ministre évalue 
également le ou les sous-ministres délégués et les personnes rémunérées selon 
l’échelle salariale GX sous sa responsabilité, s’il y a lieu. Un sommaire d’une 
demi-page des réalisations doit être fourni avec chaque auto-évaluation. 
Les deux documents seront soumis pour étude au CHF.  
 
Le Bureau du Conseil privé se procurera des renseignements additionnels pour 
compléter les auto-évaluations, notamment :  
 

 les commentaires du ministre responsable; 

 les commentaires des organismes centraux, y compris les rapports du 
Bureau du Conseil privé, du Secrétariat du Conseil du Trésor et du Bureau du 
dirigeant principal des ressources humaines sur les résultats au regard du 
CRG et, si nécessaire, de l’engagement ministériel annuel; 

 les commentaires recueillis par un sous-ministre retraité auprès des 
personnes appropriées, tels les présidents des comités de sous-ministres et 
les autres sous-ministres ou administrateurs généraux du portefeuille; 

 les commentaires du CHF.  
 
4.2 Cotes de rendement 
 
Les cotes de rendement dépendent non seulement du rendement des 
sous-ministres par rapport à leurs engagements, mais aussi de l’ampleur et de la 
complexité relative des défis qu’ils ont dû relever. Les cotes dépendront des 
résultats atteints, et aussi de la manière dont ils ont été atteints.  

http://www.pco-bcp.gc.ca/index.asp?lang=fra&page=secretariats&sub=spsp-psps&doc=pmp-pgr/dm-sm/dm-sm-fra.htm
http://www.pco-bcp.gc.ca/index.asp?lang=fra&page=secretariats&sub=spsp-psps&doc=pmp-pgr/dm-sm/dm-sm-fra.htm
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Le rendement global est évalué selon les résultats qui suivent :  
 

 Non atteint / pas en mesure d’évaluer 

Le titulaire n’a pas atteint les objectifs de rendement ou son rendement n’a pu 
être évalué au cours du cycle (congé, formation, affectation spéciale). 

 

 A atteint - 

Le titulaire n’a pas atteint tous les objectifs de rendement ou il les a atteints 
dans l’exercice de fonctions pour lesquelles les objectifs n’avaient ni l’ampleur 
ni la complexité de ceux que doivent atteindre d’autres sous-ministres. 

 

 A atteint 

Le titulaire a atteint pleinement les objectifs de rendement. 
 

 A atteint + 

Le titulaire a dépassé les objectifs de rendement ou il les a atteints dans 
l’exercice de fonctions pour lesquelles les objectifs ont une ampleur et une 
complexité supérieures à ceux que doivent atteindre d’autres sous-ministres. 

 

 A surpassé 

Le titulaire a surpassé de beaucoup les objectifs de rendement. 
 
4.3 Rémunération au rendement 
 
Le Programme de gestion du rendement offre la possibilité de recevoir la 
rémunération au rendement suivante : 
 

 Augmentation économique 

Une augmentation économique annuelle peut être recommandée par le 
Comité consultatif sur le maintien en poste et la rémunération du personnel 
de direction, et le cas échéant, prendra la forme d’un pourcentage 
d’augmentation du salaire de base. L’admissibilité à cette augmentation est 
habituellement liée à l’atteinte des engagements. Une augmentation 
économique peut également être accordée dans des cas où il est impossible 
d’évaluer le rendement en raison, entre autres, d’un congé ou d’une 
formation. Normalement, aucune augmentation économique n’est accordée 
lorsque le rendement ne répond pas aux attentes. 

 

 Progression dans l’échelle salariale 

Le changement d’échelon salarial se mérite grâce à l’atteinte des 
engagements. La progression habituelle est de 5 % par année. Il est possible 
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d’approuver des pourcentages plus ou moins élevés, selon le rendement 
obtenu par rapport aux attentes. Aucun changement d’échelon salarial n’est 
accordé au titulaire qui n’a pas atteint ses objectifs. 

 

 Rémunération à risque  

Ce montant forfaitaire annuel, qui doit être mérité chaque année, équivaut à 
un pourcentage du salaire de base, et se fonde sur l’atteinte des 
engagements. Le montant peut varier selon le degré de succès obtenu, tel 
qu’il est décrit dans la section intitulée « Cotes de rendement ». Cette 
rémunération n’augmente pas le salaire de base, mais elle ouvre droit à 
pension. Elle peut être versée indépendamment de l’échelon salarial 
s’appliquant au titulaire, lequel doit toutefois avoir atteint ses objectifs pour y 
être admissible. 

 

 Prime 

Ce montant forfaitaire est accordé en sus de la rémunération à risque, en 
fonction du surpassement des objectifs du titulaire. À l’instar de la 
rémunération à risque, ce paiement n’augmente pas le salaire de base, mais 
il ouvre droit à pension. Les primes au rendement peuvent être versées sans 
égard à l’échelon salarial s’appliquant au titulaire.  

 
La progression dans l’échelle salariale, la rémunération à risque et les primes 
sont calculées à partir du salaire en vigueur le dernier jour du cycle de 
rendement, c’est-à-dire le 31 mars. Les augmentations économiques 
s’appliquent au nouvel exercice et sont octroyées en fonction du salaire après 
progression dans l’échelle salariale. 
 
4.4 Pourcentages de rémunération au rendement 
 
Le Bureau de Conseil privé publie annuellement de l’information sur la 
rémunération au rendement qui peut être versée selon le rendement atteint et 
l’échelon du titulaire. Cette information est disponible sur le site Web du Bureau 
du Conseil privé. 
 
5.0 PROCESSUS D’APPROBATION ET DE RÉTROACTION 
 
La rémunération des sous-ministres et des sous-ministres délégués est 
approuvée par le gouverneur en conseil. Les personnes concernées reçoivent 
des copies du décret autorisant le paiement afin qu’elles les transmettent à leur 
bureau de rémunération pour mise en œuvre. 
 
La rémunération des personnes rémunérées selon l’échelle salariale GX est 
approuvée par le Premier ministre. 
 
 

http://www.pco-bcp.gc.ca/index.asp?lang=fra&page=secretariats&sub=spsp-psps&doc=pmp-pgr/dm-sm/dm-sm-fra.htm
http://www.pco-bcp.gc.ca/index.asp?lang=fra&page=secretariats&sub=spsp-psps&doc=pmp-pgr/dm-sm/dm-sm-fra.htm
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5.1 Rétroaction 
 
L’accent est mis sur une rétroaction constructive, y compris toute 
recommandation sur les moyens d’améliorer le rendement. Selon le cas, le 
greffier du Conseil privé, le secrétaire associé du Cabinet ou le sous-secrétaire 
du Cabinet (Personnel supérieur, transformation opérationnelle et 
renouvellement) fournira une rétroaction. 
 

5.2 Recouvrement de la rémunération au rendement 

Le programme de gestion du rendement des personnes nommées par le 
gouverneur en conseil incite le rendement en liant une portion de la rémunération 
à l’atteinte de résultats. Un processus d’évaluation rigoureux ainsi que la 
capacité à adapter la rémunération en fonction des résultats obtenus sont 
essentiels à l’intégrité du programme. Il arrive parfois que de l’information soit 
révélée après la période d’évaluation et qu’elle soit pertinente pour l’évaluation et 
la rémunération au rendement qui a été versée à un titulaire : 

 Lorsqu’on a déterminé, suite à une procédure équitable, qu’un titulaire a, 
de façon délibérée ou irresponsable, cherché à cacher ses réalisations ou 
à leur donner une impression incorrecte de façon à rendre les déficiences 
difficiles à détecter lors de l’évaluation;  

 Lorsqu’on a déterminé, suite à une procédure équitable, qu’un titulaire a 
commis des écarts de conduite graves ou réalisé une mauvaise gestion 
durant une période donnée, ce qui aurait eu un tel effet négatif sur la cote 
de rendement que le titulaire aurait reçu la cote « non atteint ». 

Dans de tels cas, le gouverneur en conseil peut attribuer une cote de rendement 
révisée pour la période en question et récupérer la rémunération au rendement 
et la rémunération connexe qui ont été versées au titulaire durant cette période : 

 Les montants admissibles sont considérés, au titre du document 
Conditions d’emploi et avantages sociaux particuliers aux personnes 
nommées par le gouverneur en conseil à des postes à temps plein, 
comme étant des trop-payés aux termes de l’article 155 de la Loi sur la 
gestion des finances publiques; 

 Les montants admissibles comprennent la rémunération à risque, les 
primes et les progressions dans l’échelle salariale qui ont été acquis en 
raison de la cote initialement attribuée durant le cycle de rendement en 
question. Un nouveau calcul des versements de la pension pourrait aussi 
être réalisé si le titulaire a pris sa retraite, et les trop-payés connexes 
pourraient être recouverts. 
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5.3 Communications 
 
Pour assurer la transparence, la compréhension et l’harmonisation des objectifs 
et des résultats, chaque titulaire est invité à communiquer à son organisation ses 
engagements en matière de rendement.  
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6.0 ÉCHÉANCIERS 
 
Janvier à mars 
 

 Les sous-ministres font les derniers ajustements à leurs 
processus de planification et rencontrent les équipes de 
gestion au sujet des engagements, etc. 

 Le greffier envoie un courriel aux sous-ministres où il 
demande ce qui suit :  

- Une auto-évaluation des résultats ms;   

- Une évaluation de leur rendement individuel pour 
l’année financière précédente ainsi que celles des sous-
ministres délégués et des personnes rémunérées selon 
l’échelle salariale GX. 

- Un sommaire des réalisations pour chaque évaluation; 
et  

- Une entente de rendement pour l’année à venir. 

Mi-avril  Remise des auto-évaluations et des sommaires. 

 Remise des nouvelles ententes de rendement. 

Avril à juin  Un SM retraité examine les auto-évaluations et obtient 
d’autres évaluations des réalisations et des compétences 
en leadership des sous-ministres et des sous-ministres 
délégués. 

 Le greffier sollicite des commentaires de diverses 
sources, notamment des ministres, du Bureau du Conseil 
privé, des organismes centraux et autres. 

Juin  Réunion du CHF pour donner des avis au greffier sur le 
rendement individuel. 

Juillet et août  Les sous-ministres reçoivent une rétroaction sur le 
rendement. 

Septembre  La rémunération au rendement est versée. 

Octobre  Date butoir pour apporter des modifications aux ententes 
de rendement de l’année en cours, comprenant les 
modifications découlant de la rétroaction reçue sur le 
rendement. 
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Annexe A 
Résultats de gestion 

Engagements génériques 
 
Les engagements qui suivent reflètent les principales responsabilités ministérielles et de 
gestion décrites dans le Cadre de responsabilisation de gestion. 
 
Leadership et orientation stratégique 
 
Définir et incarner la vision, le mandat et les priorités stratégiques qui guident 
l’organisation tout en aidant les ministres et le Parlement à servir l’intérêt public. 
 
Résultats et responsabilité 
 
À partir des résultats du rendement, assurer la reddition des comptes et promouvoir des 
améliorations continues et des gains d’efficience systématiques dans les politiques, les 
programmes et les services aux Canadiens et Canadiennes. 
 
Valeurs du secteur public 
 
Donner l’exemple des valeurs fondamentales de la fonction publique que sont le respect 
envers les personnes et le respect de la démocratie, l’intégrité, la gérance et 
l’excellence. 
 
Apprentissage continu et innovation 
 
Gérer au moyen de l’innovation continue et de la transformation pour promouvoir 
l’apprentissage au sein de l’organisation et améliorer le rendement. 
 
Gouvernance et gestion stratégique 
 
Maintenir un régime de gouvernance efficace qui intègre et harmonise les priorités, les 
plans, les obligations redditionnelles et la gestion du risque pour assurer des fonctions 
de gestion interne qui appuient et favorisent des politiques, des programmes et des 
services hautement performants. 
 
Gestion des personnes 
 
Optimiser l’effectif et le milieu de travail pour permettre une productivité et un rendement 
élevés, une utilisation efficace des ressources humaines et une mobilisation accrue des 
employés. 
 
Gestion financière et gestion des biens 
 
Assurer une fonction de gestion financière efficace et viable fondée sur des contrôles 
internes rigoureux, la production en temps voulu de rapports fiables ainsi que l’équité et 
la transparence dans la gestion des biens et des services acquis. 
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Gestion de l’information 
 

Protéger et gérer l’information et les systèmes à titre d’actifs stratégiques d’intérêt public 
qui soutiennent des processus décisionnels efficaces et des activités efficientes afin d’en 
maximiser la valeur au service des Canadiens et des Canadiennes.  
 
Gestion des politiques et des programmes 
 
Concevoir et gérer des politiques et des programmes pour assurer l’optimisation des 
ressources dans la réalisation des résultats. 
 
Gestion de la prestation des services 
 
Fournir des services axés sur la clientèle tout en optimisant les partenariats et la 
technologie pour répondre aux besoins des intervenants. 

 

 

 
* On invite les titulaires à consulter le Cadre de responsabilisation de gestion, disponible en ligne 
à www.tbs-sct.gc.ca, pour bien comprendre les éléments du CRG et les objectifs. 

http://www.tbs-sct.gc.ca/
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Annexe B 
Résultats de leadership 

Engagements génériques 
 
Les engagements qui suivent reflètent les compétences en leadership nécessaires à 
l’exécution efficace des responsabilités du poste. 
 
Créer une vision et une stratégie 
 
Les dirigeants définissent l’avenir et tracent la voie à suivre. Ils comprennent et 
communiquent le contexte avec la plus grande aisance, en tenant compte de 
l’environnement économique, social et politique. Agiles sur le plan intellectuel, ils 
mettent à contribution leurs connaissances vastes et approfondies, s’inspirent de 
différentes idées et perspectives, et dégagent un consensus sur les visions 
convaincantes. Les dirigeants assurent l’équilibre entre les priorités ministérielles et 
pangouvernementales, et contribuent à améliorer les résultats pour le Canada et les 
Canadiens. 
 
Mobiliser les personnes 
 
Les dirigeants inspirent et motivent les personnes qu’ils dirigent. Ils gèrent le rendement, 
offrent de la rétroaction constructive et respectueuse pour encourager et rendre possible 
l’excellence en matière de rendement. Ils donnent l’exemple en se fixant des objectifs 
pour eux-mêmes qui sont plus exigeants que ceux qu’ils fixent pour les autres. 
 
Préserver l’intégrité et le respect 
 
Les dirigeants donnent l’exemple sur le plan des pratiques éthiques, du 
professionnalisme et de l’intégrité personnelle. Ils créent des environnements de travail 
empreints de respect et de confiance, où les conseils judicieux sont valorisés. Ils 
encouragent l’expression d’opinions et de perspectives différentes, tout en favorisant la 
collégialité. Les dirigeants ont une conscience de soi et recherchent les occasions 
d’épanouissement personnel. 
 
Collaborer avec les partenaires et les intervenants 
 
Les dirigeants cherchent à obtenir, de façon délibérée et ingénieuse, le plus grand 
éventail possible de perspectives. Ils font preuve d’ouverture et de souplesse afin de 
parvenir à un consensus et d’améliorer les résultats. Ils apportent une perspective 
pangouvernementale à leurs interactions. Lorsqu’ils négocient pour en arriver à des 
solutions, ils n’excluent pas les solutions de rechange et gèrent les attentes avec 
compétence. Les dirigeants partagent la reconnaissance avec leurs équipes et 
partenaires. 
 
Promouvoir l’innovation et orienter le changement 
 
Les dirigeants ont le courage et la résilience nécessaires pour remettre en question les 
idées conventionnelles. Ils créent un environnement propice aux idées audacieuses, à 
l’expérimentation et à la prise de risques en toute connaissance de cause. Ils perçoivent 
les revers comme une bonne occasion de comprendre et d’apprendre. Les dirigeants 
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s’adaptent au changement en harmonisant et en modifiant les jalons et les objectifs afin 
de maintenir leur dynamisme. 
 
Obtenir des résultats 
 
Les dirigeants mobilisent et gèrent les ressources afin de réaliser les priorités du 
gouvernement, d’améliorer les résultats et d’apporter une valeur ajoutée. Ils tiennent 
compte du contexte, des risques et des renseignements organisationnels dont ils 
disposent afin d’appuyer la prise de décisions de qualité élevée en temps opportun. Ils 
anticipent, planifient, suivent les progrès et apportent des correctifs au besoin. Les 
dirigeants assument la responsabilité personnelle à l’égard de leurs actions et des 
résultats de leurs décisions. 



Performance Awards for Deputy Ministers, Associate Deputy Ministers and 
Individuals Paid in the GX Salary Range 

Compensation Pursuant to the PMP for 2018-19 

Evaluation 
Results 

Economic 
Increase 

In-Range 
Increase 

At-Risk Pay Bonus 

Did not meet ✗ ✗ ✗ ✗ 

Unable to 
assess 

✓ ✗ ✗ ✗ 

Succeeded – ✓ ✓ ✓DM-1/GX: up to 10% 

✓DM-2/3: up to 15% 

✓DM-4: up to 20% 

✗ 

Succeeded ✓ ✓ ✓DM-1/GX: up to 15% 

✓DM-2/3: up to 20% 

✓DM-4: up to 25% 

✗ 

Succeeded + ✓ ✓ ✓DM-1/GX: up to 20% 

✓DM-2/3: up to 25% 

✓DM-4: up to 30% 

✗ 

Surpassed ✓ ✓ ✓DM-1/GX: up to 20% 

✓DM-2/3: up to 25% 

✓DM-4: up to 30% 

✓DM-1/GX: up to an additional 6% 

✓DM-2/3: up to an additional 8% 

✓DM-4: up to an additional 9% 

 
 
 

Rémunération au rendement pour les sous-ministres, sous-ministres délégués 
et personnes rémunérées selon l’échelle salariale GX 

Rémunération au titre du PGR pour 2018-2019 

Résultat de 
l’évaluation 

Augmentation 
économique 

Progression dans 
l’échelle salariale 

Rémunération à risque Prime 

N’a pas atteint ✗ ✗ ✗ ✗ 

Pas en mesure 
d’évaluer 

✓ ✗ ✗ ✗ 

A atteint - ✓ ✓ ✓DM-1/GX : au plus 10 % 

✓DM-2/3 : au plus 15 % 

✓DM-4 : au plus 20 % 

✗ 

A atteint ✓ ✓ ✓DM-1/GX : au plus 15 % 

✓DM-2/3 : au plus 20 % 

✓DM-4 : au plus 25 % 

✗ 

A atteint + ✓ ✓ ✓DM-1/GX : au plus 20 % 

✓DM-2/3 : au plus 25 % 

✓DM-4 : au plus 30 % 

✗ 

A surpassé ✓ ✓ ✓DM-1/GX : au plus 20 % 

✓DM-2/3 : au plus 25 % 

✓DM-4 : au plus 30 % 

✓DM-1/GX : au plus un montant 

additionnel de 6 % 

✓DM-2/3 : au plus un montant 

additionnel de 8 % 

✓DM-4 : au plus un montant 

additionnel de 9 % 

 



Name Current Position Title Current level
Current position 

start date

Years in current 

position

Natynczyk, Walter General (Retired) Deputy Minister, Veterans Affairs DM 3 2014-11-03 6.38

Hamilton, Bob Commissioner of Revenue DM 3 2016-08-01 4.64

Drouin, Nathalie G. Deputy Minister of Justice and Deputy Attorney General DM 3 2017-06-26 3.74

Thomas, Jody Deputy Minister, National Defence DM 3 2017-10-23 3.41

Wallace, Peter Secretary, Treasury Board of Canada Secretariat DM 3 2018-04-04 2.97

Flack, Graham Deputy Minister, Employment and Social Development DM 3 2018-10-09 2.45

Morgan, Marta Deputy Minister, Foreign Affairs DM 3 2019-05-06 1.88

Tremblay, Christyne Deputy Clerk of the Privy Council and Associate Secretary to the Cabinet DM 3 2020-09-09 0.53

Tremblay, Jean-François Deputy Minister, Natural Resources DM 3 2020-09-21 0.50

Rochon, Paul Deputy Minister, Finance DM 4 2014-04-21 6.92

Shugart, Ian Clerk of the Privy Council and Secretary to the Cabinet, Privy Council Office DM 4 2019-04-19 1.93

Kennedy, Simon Deputy Minister, Innovation, Science and Economic Development DM 4 2019-09-03 1.55

*Data are from November 13, 2020

DM Tenure



Department* Current Incumbent
Total Yrs. as a 

DM

Initial Start Date as 

a DM
DM Level Appt. Date Time in Position Days in position Years in position Months in position Previous Incumbent DM Level Appt. Date Dep. Date Time in Position

Days in 

position
Years in position

Months in 

position
Previous Incumbent DM Level Appt. Date Dep. Date Time in Position

Days in 

position
Years in position

Months in 

position
Previous Incumbent DM Level Appt. Date Dep. Date Time in Position

Days in 

position
Years in position

Months in 

position

Avg. Tenure of Completed 

Terms
Total avg days

Total avg 

years

Total avg 

months

Agriculture and Agri-food Forbes, Chris 6.19 12-Jan-15 2 29-May-17 1394 days/ 3.82 y 1394 3.82 45.84 Lyon, Andrea 2 28-Apr-14 28-May-17 1126 days/ 3.08 y 1126 3.08 36.96 Vinet, Suzanne 2 17-Sep-12 25-Apr-14 585 days/ 1.6 y 585 1.60 19.20 Knubley, John 2 01-Jul-09 16-Sep-12 1173 days/ 3.21 y 1173 3.21 38.52 31.56 months/ 2.63 y 961 2.63 31.56

Atlantic Canada Opportunities Agency McGuire, Francis 3.78 12-Jun-17 1 12-Jun-17 1380 days/ 3.78 y 1380 3.78 45.36 LeBlanc, Paul 2 15-Nov-10 24-Feb-17 2293 days/ 6.28 y 2293 6.28 75.36 Collette, Monique 2 31-May-03 14-Nov-10 2724 days/ 7.46 y 2724 7.46 89.52 Wallace, Dennis 2 04-Sep-01 30-May-03 633 days/ 1.73 y 633 1.73 20.76 61.92 months/ 5.16 y 1883 5.16 61.92

Canada Border Services Agency Ossowski, John 8.15 28-Jan-13 2 7-Dec-16 1567 days/ 4.29 y 1567 4.29 51.48 Lizotte-MacPherson, L 3 06-Jul-15 02-Dec-16 515 days/ 1.41 y 515 1.41 16.92 Portelance, Luc 2 15-Nov-10 19-Jun-15 1677 days/ 4.59 y 1677 4.59 55.08 Rigby, Stephen 2 01-Aug-08 14-Nov-10 835 days/ 2.29 y 835 2.29 27.48 33.12 months/ 2.76 y 1009 2.76 33.12

Canada Revenue Agency Hamilton, Bob 12.60 15-Aug-08 3 1-Aug-16 1695 days/ 4.64 y 1695 4.64 55.68 Treusch, Andrew 2 14-Jan-13 17-Jun-16 1250 days/ 3.42 y 1250 3.42 41.04 Lizotte-MacPherson, L 2 13-Oct-09 28-Oct-12 1111 days/ 3.04 y 1111 3.04 36.48 Baker, William 2 02-Apr-07 12-Oct-09 924 days/ 2.53 y 924 2.53 30.36 36 months/ 3 y 1095 3.00 36.00

Canada School of Public Service Sarantakis, Taki 4.53 12-Sep-16 1 9-Jul-18 988 days/ 2.7 y 988 2.70 32.40 Vreeswijk, Wilma 1 08-Sep-15 20-Apr-18 955 days/ 2.61 y 955 2.61 31.32 Lizotte-MacPherson, L 2 29-Oct-12 05-Jul-15 979 days/ 2.68 y 979 2.68 32.16 Mc Kenzie, Guy 2 01-Mar-10 28-Oct-12 972 days/ 2.66 y 972 2.66 31.92 31.8 months/ 2.65 y 969 2.65 31.80

Canadian Food Inspection Agency Mithani, Siddika 6.19 12-Jan-15 2 27-Feb-19 755 days/ 2.07 y 755 2.07 24.84 Glover, Paul 2 31-Oct-16 06-Jan-19 797 days/ 2.18 y 797 2.18 26.16 Archibald, Bruce 2 12-Aug-13 28-Oct-16 1173 days/ 3.21 y 1173 3.21 38.52 Da Pont, George 2 11-Jul-11 11-Aug-13 762 days/ 2.09 y 762 2.09 25.08 29.88 months/ 2.49 y 911 2.49 29.88

Canadian Heritage Laurendeau, Hélène 7.28 11-Dec-13 2 9-Oct-18 896 days/ 2.45 y 896 2.45 29.40 Flack, Graham 2 21-Jul-14 08-Oct-18 1540 days/ 4.22 y 1540 4.22 50.64 Swords, Colleen 2 04-Nov-13 20-Jul-14 258 days/ 0.71 y 258 0.71 8.52 Jean, Daniel 2 15-Nov-10 03-Nov-13 1084 days/ 2.97 y 1084 2.97 35.64 31.56 months/ 2.63 y 961 2.63 31.56

Canadian Northern Economic Development Agency Isaak, Paula 2.45 9-Oct-18 1 9-Oct-18 896 days/ 2.45 y 896 2.45 29.40 King, Janet 1 02-Jul-14 12-Aug-18 1502 days/ 4.11 y 1502 4.11 49.32 Borbey, Patrick 1 19-Dec-11 01-Jul-14 925 days/ 2.53 y 925 2.53 30.36 Swords, Colleen 1 21-Sep-11 18-Dec-11 88 days/ 0.24 y 88 0.24 2.88 27.48 months/ 2.29 y 838 2.29 27.48

Canadian Security Intelligence Service Vigneault, David 3.73 29-Jun-17 2 19-Jun-17 1373 days/ 3.76 y 1373 3.76 45.12 Coulombe, Michel 2 13-May-13 26-May-17 1474 days/ 4.04 y 1474 4.04 48.48 Fadden, Richard 3 27-Jun-09 12-May-13 1415 days/ 3.87 y 1415 3.87 46.44 Judd, Jim 3 29-Nov-04 26-Jun-09 1670 days/ 4.57 y 1670 4.57 54.84 49.92 months/ 4.16 y 1520 4.16 49.92

Correctional Service of Canada Kelly, Anne 3.13 5-Feb-18 2 30-Jul-18 967 days/ 2.65 y 967 2.65 31.80 Head, Don 2 27-Jun-08 02-Feb-18 3507 days/ 9.6 y 3507 9.60 115.20 Coulter, Keith 2 08-Sep-05 27-Jun-08 1023 days/ 2.8 y 1023 2.80 33.60 McClung, Lucie 2 09-Sep-00 07-Sep-05 1824 days/ 4.99 y 1824 4.99 59.88 69.6 months/ 5.8 y 2118 5.80 69.60

Crown-Indigenous Relations and Northern Affairs Quan Watson, Daniel Lee 12.00 23-Mar-09 2 9-Oct-18 896 days/ 2.45 y 896 2.45 29.40 Laurendeau, Hélène 2 4-Apr-16 08-Oct-18 917 days/ 2.51 y 917 2.51 30.12 Swords, Colleen 2 21-Jul-14 30-Mar-16 618 days/ 1.69 y 618 1.69 20.28 Wernick, Michael 3 23-May-06 20-Jul-14 2980 days/ 8.16 y 2980 8.16 97.92 49.44 months/ 4.12 y 1505 4.12 49.44

Economic Development Agency of Canada for the Regions of Quebec Brassard, Manon 4.74 27-Jun-16 1 27-Jun-16 1730 days/ 4.74 y 1730 4.74 56.88 Lemay, Marie 2 25-Nov-13 10-Apr-16 867 days/ 2.37 y 867 2.37 28.44 Mc Kenzie, Guy 2 29-Oct-12 22-Nov-13 389 days/ 1.07 y 389 1.07 12.84 Vinet, Suzanne 2 01-Mar-10 16-Sep-12 930 days/ 2.55 y 930 2.55 30.60 24 months/ 2 y 729 2.00 24.00

Environment and Climate Change Hogan, Christine 6.17 21-Jan-15 2 30-Sep-19 540 days/ 1.48 y 540 1.48 17.76 Lucas, Stephen 2 23-Jan-17 02-Sep-19 952 days/ 2.61 y 952 2.61 31.32 Martin, Michael 2 02-Jul-14 20-Jan-17 933 days/ 2.55 y 933 2.55 30.60 Hamilton, Bob 2 01-Aug-12 01-Jul-14 699 days/ 1.91 y 699 1.91 22.92 28.32 months/ 2.36 y 861 2.36 28.32

Employment and Social Development Flack, Graham 10.72 5-Jul-10 3 9-Oct-18 896 days/ 2.45 y 896 2.45 29.40 Levonian, Louise 3 16-May-16 03-Sep-18 840 days/ 2.3 y 840 2.30 27.60 Shugart, Ian 3 26-Jul-10 15-May-16 2120 days/ 5.8 y 2120 5.80 69.60 Charette, Janice 3 01-Jul-06 25-Jul-10 1485 days/ 4.07 y 1485 4.07 48.84 48.72 months/ 4.06 y 1482 4.06 48.72

Federal Economic Development Agency for Southern Ontario Meddings, James 4.39 31-Oct-16 1 31-Oct-16 1604 days/ 4.39 y 1604 4.39 52.68 Horsman, Nancy 1 10-Aug-15 23-Oct-16 440 days/ 1.2 y 440 1.20 14.40 Ellis, Karen 1 12-Aug-13 09-Aug-15 727 days/ 1.99 y 727 1.99 23.88 Archibald, Bruce 2 13-Aug-09 11-Aug-13 1459 days/ 3.99 y 1459 3.99 47.88 28.68 months/ 2.39 y 875 2.39 28.68

Finance Rochon, Paul 10.73 1-Jul-10 4 21-Apr-14 2528 days/ 6.92 y 2528 6.92 83.04 Horgan, Michael 4 08-Sep-09 18-Apr-14 1683 days/ 4.61 y 1683 4.61 55.32 Wright, Robert 4 12-Jun-06 09-Jul-09 1123 days/ 3.07 y 1123 3.07 36.84 Bennett, Ian E. 4 15-Nov-04 11-Jun-06 573 days/ 1.57 y 573 1.57 18.84 36.96 months/ 3.08 y 1126 3.08 36.96

Fisheries and Oceans Sargent, Timothy 8.15 28-Jan-13 2 7-Jan-19 806 days/ 2.21 y 806 2.21 26.52 Blewett, Catherine 2 20-Jun-16 06-Jan-19 930 days/ 2.55 y 930 2.55 30.60 King, Matthew 2 14-Jan-13 30-Mar-16 1171 days/ 3.21 y 1171 3.21 38.52 Dansereau, Claire 2 02-Mar-09 13-Jan-13 1413 days/ 3.87 y 1413 3.87 46.44 38.52 months/ 3.21 y 1171 3.21 38.52

Global Affairs Morgan, Marta 8.36 12-Nov-12 3 6-May-19 687 days/ 1.88 y 687 1.88 22.56 Shugart, Ian 4 16-May-16 18-Apr-19 1067 days/ 2.92 y 1067 2.92 35.04 Jean, Daniel 3 04-Nov-13 15-May-16 923 days/ 2.53 y 923 2.53 30.36 Rosenberg, Morris 4 04-Jun-10 18-Oct-13 1232 days/ 3.37 y 1232 3.37 40.44 35.28 months/ 2.94 y 1074 2.94 35.28

Health Lucas, Stephen 6.67 21-Jul-14 2 3-Sep-19 567 days/ 1.55 y 567 1.55 18.60 Kennedy, Simon 3 21-Jan-15 02-Sep-19 1685 days/ 4.61 y 1685 4.61 55.32 Da Pont, George 2 12-Aug-13 20-Jan-15 526 days/ 1.44 y 526 1.44 17.28 Yeates, Glenda 3 19-Apr-10 09-Aug-13 1208 days/ 3.31 y 1208 3.31 39.72 37.44 months/ 3.12 y 1140 3.12 37.44

Immigration, Refugees and Citizenship Tapley, Catrina 4.05 6-Mar-17 2 19-Aug-19 582 days/ 1.59 y 582 1.59 19.08 Morgan, Marta 2 27-Jun-16 05-May-19 1042 days/ 2.85 y 1042 2.85 34.20 Biguzs, Anita 2 17-Sep-13 24-Jun-16 1011 days/ 2.77 y 1011 2.77 33.24 Yeates, Neil 2 20-Jul-09 16-Sep-13 1519 days/ 4.16 y 1519 4.16 49.92 39.12 months/ 3.26 y 1191 3.26 39.12

Innovation, Science and Economic Development Kennedy, Simon 14.05 5-Mar-07 4 3-Sep-19 567 days/ 1.55 y 567 1.55 18.60 Knubley, John 3 17-Sep-12 28-Jun-19 2475 days/ 6.78 y 2475 6.78 81.36 Dicerni, Richard 3 01-May-06 30-Jul-12 2282 days/ 6.25 y 2282 6.25 75.00 Hurtubise, Suzanne 2 10-May-04 30-Apr-06 720 days/ 1.97 y 720 1.97 23.64 60 months/ 5 y 1826 5.00 60.00

International Development (formerly CIDA) MacLean, Leslie 6.33 24-Nov-14 2 9-Dec-19 470 days/ 1.29 y 470 1.29 15.48 Jacovella, Diane 2 31-Jul-17 18-Sep-19 779 days/ 2.13 y 779 2.13 25.56 Boehm, Peter 2 02-Mar-16 30-Jul-17 515 days/ 1.41 y 515 1.41 16.92 Brown, Malcolm 2 20-May-14 08-Nov-15 537 days/ 1.47 y 537 1.47 17.64 20.04 months/ 1.67 y 610 1.67 20.04

International Trade Hannaford, John 4.16 25-Jan-17 2 7-Jan-19 806 days/ 2.21 y 806 2.21 26.52 Sargent, Timothy 2 24-Oct-16 06-Jan-19 804 days/ 2.2 y 804 2.20 26.40 Hogan, Christine 2 21-Jan-15 23-Oct-16 641 days/ 1.75 y 641 1.75 21.00 Kennedy, Simon 2 12-Nov-12 20-Jan-15 799 days/ 2.19 y 799 2.19 26.28 24.6 months/ 2.05 y 748 2.05 24.60

Justice Drouin, Nathalie 4.53 12-Sep-16 3 26-Jun-17 1366 days/ 3.74 y 1366 3.74 44.88 Pentney, Bill 2 05-Nov-12 20-Jun-17 1688 days/ 4.62 y 1688 4.62 55.44 Kirvan, Myles 2 06-Apr-10 04-Nov-12 943 days/ 2.58 y 943 2.58 30.96 Sims, John 3 20-Dec-04 05-Apr-10 1932 days/ 5.29 y 1932 5.29 63.48 49.92 months/ 4.16 y 1521 4.16 49.92

National Defence Thomas, Jody 6.22 1-Jan-15 3 23-Oct-17 1247 days/ 3.41 y 1247 3.41 40.92 Forster, John 3 02-Feb-15 20-Oct-17 991 days/ 2.71 y 991 2.71 32.52 Fadden, Richard 4 13-May-13 18-Jan-15 615 days/ 1.68 y 615 1.68 20.16 Fonberg, Rob 3 01-Oct-07 12-May-13 2050 days/ 5.61 y 2050 5.61 67.32 39.96 months/ 3.33 y 1219 3.33 39.96

Natural Resources Tremblay, Jean-François 7.90 29-Apr-13 3 21-Sep-20 183 days/ 0.5 y 183 0.50 6.00 Tremblay, Christyne 2 01-Aug-16 08-Sep-20 1499 days/ 4.1 y 1499 4.10 49.20 Hamilton, Bob 2 02-Jul-14 31-Jul-16 760 days/ 2.08 y 760 2.08 24.96 Dupont, Serge 3 12-Oct-10 01-Jul-14 1358 days/ 3.72 y 1358 3.72 44.64 39.6 months/ 3.3 y 1206 3.30 39.60

Privy Council Office Shugart, Ian 14.55 5-Sep-06 4 19-Apr-19 704 days/ 1.93 y 704 1.93 23.16 Wernick, Michael 4 22-Jan-16 18-Apr-19 1182 days/ 3.24 y 1182 3.24 38.88 Charette, Janice 4 06-Oct-14 21-Jan-16 472 days/ 1.29 y 472 1.29 15.48 Wouters, Wayne 4 01-Jul-09 03-Oct-14 1920 days/ 5.26 y 1920 5.26 63.12 39.12 months/ 3.26 y 1191 3.26 39.12

Public Safety Stewart, Rob 4.41 24-Oct-16 2 11-Dec-19 468 days/ 1.28 y 468 1.28 15.36 Wilson, Gina 2 6-May-19 11-Dec-19 219 days/ 0.6 y 219 0.60 7.20 Brown, Malcolm 3 4-Apr-16 24-Apr-19 1115 days/ 3.05 y 1115 3.05 36.60 Guimont, François 3 12-Nov-12 01-Apr-16 1236 days/ 3.38 y 1236 3.38 40.56 28.08 months/ 2.34 y 857 2.34 28.08

Public Services and Procurement Matthews, Bill 6.68 17-Jul-14 2 28-Jan-19 785 days/ 2.15 y 785 2.15 25.80 Lemay, Marie 2 11-Apr-16 27-Jan-19 1021 days/ 2.8 y 1021 2.80 33.60 Da Pont, George 2 21-Jan-15 08-Apr-16 443 days/ 1.21 y 443 1.21 14.52 d’Auray, Michelle 3 12-Nov-12 20-Jan-15 799 days/ 2.19 y 799 2.19 26.28 24.84 months/ 2.07 y 754 2.07 24.84

Transport Keenan, Michael 8.19 14-Jan-13 2 14-Mar-16 1835 days/ 5.02 y 1835 5.02 60.24 Tremblay, J-F 2 20-Jul-15 13-Mar-16 237 days/ 0.65 y 237 0.65 7.80 Lévesque, Louis 3 12-Nov-12 17-Jul-15 977 days/ 2.67 y 977 2.67 32.04 Baltacioğlu, Yaprak 3 01-Jul-09 11-Nov-12 1229 days/ 3.36 y 1229 3.36 40.32 26.76 months/ 2.23 y 814 2.23 26.76

Treasury Board Secretariat Wallace, Peter 2.97 4-Apr-18 3 4-Apr-18 1084 days/ 2.97 y 1084 2.97 35.64 Baltacioğlu, Yaprak 4 12-Nov-12 03-Apr-18 1968 days/ 5.39 y 1968 5.39 64.68 d’Auray, Michelle 3 20-Jul-09 11-Nov-12 1210 days/ 3.31 y 1210 3.31 39.72 Wouters, Wayne 4 20-Dec-04 30-Jun-09 1653 days/ 4.53 y 1653 4.53 54.36 52.92 months/ 4.41 y 1610 4.41 52.92

Veterans Affairs Natynczyk, Walter 6.38 3-Nov-14 3 3-Nov-14 2332 days/ 6.38 y 2332 6.38 76.56 Chaput, Mary 2 16-Jul-12 29-Aug-14 774 days/ 2.12 y 774 2.12 25.44 Tining, Suzanne 2 22-Jan-07 15-Jul-12 2001 days/ 5.48 y 2001 5.48 65.76 Stagg, Jack 2 22-Apr-03 09-Aug-06 1205 days/ 3.3 y 1205 3.30 39.60 43.56 months/ 3.63 y 1327 3.63 43.56

Western Economic Diversification Jones, Dylan 4.76 20-Jun-16 1 20-Jun-16 1737 days/ 4.76 y 1737 4.76 57.12 Meredith, Daphne 2 04-Sep-12 17-Jun-16 1382 days/ 3.78 y 1382 3.78 45.36 Watson, Daniel 2 15-Jul-09 03-Sep-12 1146 days/ 3.14 y 1146 3.14 37.68 Lennie, Oryssia 2 01-Nov-97 01-Jul-09 4260 days/ 11.66 y 4260 11.66 139.92 74.28 months/ 6.19 y 2263 6.19 74.28

z TOTAL AVG. 36.12 months/ 3.01 y 1101 3.01 36.12 40.2 months/ 3.35 y 1224 3.35 40.2 34.32 months/ 2.86 y 1046 2.86 34.32 42.96 months/ 3.58 y 1308 3.58 42.96
39.1818181818182 months/ 

3.26515151515151 y
1193 3.27 39.18

     MEDIAN 2.45 2.45 2.85 2.85 2.67 2.67 3.31 3.31 3.08 3.08

Updated: September 21, 2020 *Average tenure is calculated based on the average length of the last 3 completed terms in each full DM position. Organizations such as SSC, CSE, Department for Women and Gender Equality, Indigenous Services and Infrastructure will be added once there have been 3 completed terms.

*Only deputies who headed departments and large agencies are included (i.e. no associates); and only completed terms are counted (i.e. no current deputies). Deputy roles such as Labour, NSA, Deputy Clerk, Deputy Secretaries are not included.

*Appointments which ended due to retirement, resignation or illness of the incumbent are included. 

DEPUTY HEAD TENURE REPORT



Department* Current Incumbent
Total Yrs. as a 

DM

Initial Start Date as 

a DM
DM Level Appt. Date Time in Position Days in position Years in position Months in position Previous Incumbent DM Level Appt. Date

Agriculture and Agri-food Forbes, Chris 6.19 12-Jan-15 2 29-May-17 1394 days/ 3.82 y 1394 3.82 45.84 Lyon, Andrea 2 28-Apr-14

Atlantic Canada Opportunities Agency McGuire, Francis 3.78 12-Jun-17 1 12-Jun-17 1380 days/ 3.78 y 1380 3.78 45.36 LeBlanc, Paul 2 15-Nov-10

Canada Border Services Agency Ossowski, John 8.15 28-Jan-13 2 7-Dec-16 1567 days/ 4.29 y 1567 4.29 51.48 Lizotte-MacPherson, L 3 06-Jul-15

Canada Revenue Agency Hamilton, Bob 12.60 15-Aug-08 3 1-Aug-16 1695 days/ 4.64 y 1695 4.64 55.68 Treusch, Andrew 2 14-Jan-13

Canada School of Public Service Sarantakis, Taki 4.53 12-Sep-16 1 9-Jul-18 988 days/ 2.7 y 988 2.70 32.40 Vreeswijk, Wilma 1 08-Sep-15

Canadian Food Inspection Agency Mithani, Siddika 6.19 12-Jan-15 2 27-Feb-19 755 days/ 2.07 y 755 2.07 24.84 Glover, Paul 2 31-Oct-16

Canadian Heritage Laurendeau, Hélène 7.28 11-Dec-13 2 9-Oct-18 896 days/ 2.45 y 896 2.45 29.40 Flack, Graham 2 21-Jul-14

Canadian Northern Economic Development Agency Isaak, Paula 2.45 9-Oct-18 1 9-Oct-18 896 days/ 2.45 y 896 2.45 29.40 King, Janet 1 02-Jul-14

Canadian Security Intelligence Service Vigneault, David 3.73 29-Jun-17 2 19-Jun-17 1373 days/ 3.76 y 1373 3.76 45.12 Coulombe, Michel 2 13-May-13

Correctional Service of Canada Kelly, Anne 3.13 5-Feb-18 2 30-Jul-18 967 days/ 2.65 y 967 2.65 31.80 Head, Don 2 27-Jun-08

Crown-Indigenous Relations and Northern Affairs Quan Watson, Daniel Lee 12.00 23-Mar-09 2 9-Oct-18 896 days/ 2.45 y 896 2.45 29.40 Laurendeau, Hélène 2 4-Apr-16

Economic Development Agency of Canada for the Regions of Quebec Brassard, Manon 4.74 27-Jun-16 1 27-Jun-16 1730 days/ 4.74 y 1730 4.74 56.88 Lemay, Marie 2 25-Nov-13

Environment and Climate Change Hogan, Christine 6.17 21-Jan-15 2 30-Sep-19 540 days/ 1.48 y 540 1.48 17.76 Lucas, Stephen 2 23-Jan-17

Employment and Social Development Flack, Graham 10.72 5-Jul-10 3 9-Oct-18 896 days/ 2.45 y 896 2.45 29.40 Levonian, Louise 3 16-May-16

Federal Economic Development Agency for Southern Ontario Meddings, James 4.39 31-Oct-16 1 31-Oct-16 1604 days/ 4.39 y 1604 4.39 52.68 Horsman, Nancy 1 10-Aug-15

Finance Rochon, Paul 10.73 1-Jul-10 4 21-Apr-14 2528 days/ 6.92 y 2528 6.92 83.04 Horgan, Michael 4 08-Sep-09

Fisheries and Oceans Sargent, Timothy 8.15 28-Jan-13 2 7-Jan-19 806 days/ 2.21 y 806 2.21 26.52 Blewett, Catherine 2 20-Jun-16

Global Affairs Morgan, Marta 8.36 12-Nov-12 3 6-May-19 687 days/ 1.88 y 687 1.88 22.56 Shugart, Ian 4 16-May-16

Health Lucas, Stephen 6.67 21-Jul-14 2 3-Sep-19 567 days/ 1.55 y 567 1.55 18.60 Kennedy, Simon 3 21-Jan-15

Immigration, Refugees and Citizenship Tapley, Catrina 4.05 6-Mar-17 2 19-Aug-19 582 days/ 1.59 y 582 1.59 19.08 Morgan, Marta 2 27-Jun-16

Innovation, Science and Economic Development Kennedy, Simon 14.05 5-Mar-07 4 3-Sep-19 567 days/ 1.55 y 567 1.55 18.60 Knubley, John 3 17-Sep-12

International Development (formerly CIDA) MacLean, Leslie 6.33 24-Nov-14 2 9-Dec-19 470 days/ 1.29 y 470 1.29 15.48 Jacovella, Diane 2 31-Jul-17

International Trade Hannaford, John 4.16 25-Jan-17 2 7-Jan-19 806 days/ 2.21 y 806 2.21 26.52 Sargent, Timothy 2 24-Oct-16

Justice Drouin, Nathalie 4.53 12-Sep-16 3 26-Jun-17 1366 days/ 3.74 y 1366 3.74 44.88 Pentney, Bill 2 05-Nov-12

National Defence Thomas, Jody 6.22 1-Jan-15 3 23-Oct-17 1247 days/ 3.41 y 1247 3.41 40.92 Forster, John 3 02-Feb-15

Natural Resources Tremblay, Jean-François 7.90 29-Apr-13 3 21-Sep-20 183 days/ 0.5 y 183 0.50 6.00 Tremblay, Christyne 2 01-Aug-16

Privy Council Office Shugart, Ian 14.55 5-Sep-06 4 19-Apr-19 704 days/ 1.93 y 704 1.93 23.16 Wernick, Michael 4 22-Jan-16

Public Safety Stewart, Rob 4.41 24-Oct-16 2 11-Dec-19 468 days/ 1.28 y 468 1.28 15.36 Wilson, Gina 2 6-May-19

Public Services and Procurement Matthews, Bill 6.68 17-Jul-14 2 28-Jan-19 785 days/ 2.15 y 785 2.15 25.80 Lemay, Marie 2 11-Apr-16

Transport Keenan, Michael 8.19 14-Jan-13 2 14-Mar-16 1835 days/ 5.02 y 1835 5.02 60.24 Tremblay, J-F 2 20-Jul-15

Treasury Board Secretariat Wallace, Peter 2.97 4-Apr-18 3 4-Apr-18 1084 days/ 2.97 y 1084 2.97 35.64 Baltacioğlu, Yaprak 4 12-Nov-12

Veterans Affairs Natynczyk, Walter 6.38 3-Nov-14 3 3-Nov-14 2332 days/ 6.38 y 2332 6.38 76.56 Chaput, Mary 2 16-Jul-12

Western Economic Diversification Jones, Dylan 4.76 20-Jun-16 1 20-Jun-16 1737 days/ 4.76 y 1737 4.76 57.12 Meredith, Daphne 2 04-Sep-12

z TOTAL AVG. 36.12 months/ 3.01 y 1101 3.01 36.12

     MEDIAN 2.45 2.45

Updated: September 21, 2020 *Average tenure is calculated based on the average length of the last 3 completed terms in each full DM position. Organizations such as SSC, CSE, Department for Women and Gender Equality, Indigenous Services and Infrastructure will be added once there have been 3 completed terms.

*Only deputies who headed departments and large agencies are included (i.e. no associates); and only completed terms are counted (i.e. no current deputies). Deputy roles such as Labour, NSA, Deputy Clerk, Deputy Secretaries are not included.

*Appointments which ended due to retirement, resignation or illness of the incumbent are included. 



Dep. Date Time in Position
Days in 

position
Years in position

Months in 

position
Previous Incumbent DM Level Appt. Date Dep. Date Time in Position

Days in 

position
Years in position

Months in 

position
Previous Incumbent DM Level Appt. Date Dep. Date

28-May-17 1126 days/ 3.08 y 1126 3.08 36.96 Vinet, Suzanne 2 17-Sep-12 25-Apr-14 585 days/ 1.6 y 585 1.60 19.20 Knubley, John 2 01-Jul-09 16-Sep-12

24-Feb-17 2293 days/ 6.28 y 2293 6.28 75.36 Collette, Monique 2 31-May-03 14-Nov-10 2724 days/ 7.46 y 2724 7.46 89.52 Wallace, Dennis 2 04-Sep-01 30-May-03

02-Dec-16 515 days/ 1.41 y 515 1.41 16.92 Portelance, Luc 2 15-Nov-10 19-Jun-15 1677 days/ 4.59 y 1677 4.59 55.08 Rigby, Stephen 2 01-Aug-08 14-Nov-10

17-Jun-16 1250 days/ 3.42 y 1250 3.42 41.04 Lizotte-MacPherson, L 2 13-Oct-09 28-Oct-12 1111 days/ 3.04 y 1111 3.04 36.48 Baker, William 2 02-Apr-07 12-Oct-09

20-Apr-18 955 days/ 2.61 y 955 2.61 31.32 Lizotte-MacPherson, L 2 29-Oct-12 05-Jul-15 979 days/ 2.68 y 979 2.68 32.16 Mc Kenzie, Guy 2 01-Mar-10 28-Oct-12

06-Jan-19 797 days/ 2.18 y 797 2.18 26.16 Archibald, Bruce 2 12-Aug-13 28-Oct-16 1173 days/ 3.21 y 1173 3.21 38.52 Da Pont, George 2 11-Jul-11 11-Aug-13

08-Oct-18 1540 days/ 4.22 y 1540 4.22 50.64 Swords, Colleen 2 04-Nov-13 20-Jul-14 258 days/ 0.71 y 258 0.71 8.52 Jean, Daniel 2 15-Nov-10 03-Nov-13

12-Aug-18 1502 days/ 4.11 y 1502 4.11 49.32 Borbey, Patrick 1 19-Dec-11 01-Jul-14 925 days/ 2.53 y 925 2.53 30.36 Swords, Colleen 1 21-Sep-11 18-Dec-11

26-May-17 1474 days/ 4.04 y 1474 4.04 48.48 Fadden, Richard 3 27-Jun-09 12-May-13 1415 days/ 3.87 y 1415 3.87 46.44 Judd, Jim 3 29-Nov-04 26-Jun-09

02-Feb-18 3507 days/ 9.6 y 3507 9.60 115.20 Coulter, Keith 2 08-Sep-05 27-Jun-08 1023 days/ 2.8 y 1023 2.80 33.60 McClung, Lucie 2 09-Sep-00 07-Sep-05

08-Oct-18 917 days/ 2.51 y 917 2.51 30.12 Swords, Colleen 2 21-Jul-14 30-Mar-16 618 days/ 1.69 y 618 1.69 20.28 Wernick, Michael 3 23-May-06 20-Jul-14

10-Apr-16 867 days/ 2.37 y 867 2.37 28.44 Mc Kenzie, Guy 2 29-Oct-12 22-Nov-13 389 days/ 1.07 y 389 1.07 12.84 Vinet, Suzanne 2 01-Mar-10 16-Sep-12

02-Sep-19 952 days/ 2.61 y 952 2.61 31.32 Martin, Michael 2 02-Jul-14 20-Jan-17 933 days/ 2.55 y 933 2.55 30.60 Hamilton, Bob 2 01-Aug-12 01-Jul-14

03-Sep-18 840 days/ 2.3 y 840 2.30 27.60 Shugart, Ian 3 26-Jul-10 15-May-16 2120 days/ 5.8 y 2120 5.80 69.60 Charette, Janice 3 01-Jul-06 25-Jul-10

23-Oct-16 440 days/ 1.2 y 440 1.20 14.40 Ellis, Karen 1 12-Aug-13 09-Aug-15 727 days/ 1.99 y 727 1.99 23.88 Archibald, Bruce 2 13-Aug-09 11-Aug-13

18-Apr-14 1683 days/ 4.61 y 1683 4.61 55.32 Wright, Robert 4 12-Jun-06 09-Jul-09 1123 days/ 3.07 y 1123 3.07 36.84 Bennett, Ian E. 4 15-Nov-04 11-Jun-06

06-Jan-19 930 days/ 2.55 y 930 2.55 30.60 King, Matthew 2 14-Jan-13 30-Mar-16 1171 days/ 3.21 y 1171 3.21 38.52 Dansereau, Claire 2 02-Mar-09 13-Jan-13

18-Apr-19 1067 days/ 2.92 y 1067 2.92 35.04 Jean, Daniel 3 04-Nov-13 15-May-16 923 days/ 2.53 y 923 2.53 30.36 Rosenberg, Morris 4 04-Jun-10 18-Oct-13

02-Sep-19 1685 days/ 4.61 y 1685 4.61 55.32 Da Pont, George 2 12-Aug-13 20-Jan-15 526 days/ 1.44 y 526 1.44 17.28 Yeates, Glenda 3 19-Apr-10 09-Aug-13

05-May-19 1042 days/ 2.85 y 1042 2.85 34.20 Biguzs, Anita 2 17-Sep-13 24-Jun-16 1011 days/ 2.77 y 1011 2.77 33.24 Yeates, Neil 2 20-Jul-09 16-Sep-13

28-Jun-19 2475 days/ 6.78 y 2475 6.78 81.36 Dicerni, Richard 3 01-May-06 30-Jul-12 2282 days/ 6.25 y 2282 6.25 75.00 Hurtubise, Suzanne 2 10-May-04 30-Apr-06

18-Sep-19 779 days/ 2.13 y 779 2.13 25.56 Boehm, Peter 2 02-Mar-16 30-Jul-17 515 days/ 1.41 y 515 1.41 16.92 Brown, Malcolm 2 20-May-14 08-Nov-15

06-Jan-19 804 days/ 2.2 y 804 2.20 26.40 Hogan, Christine 2 21-Jan-15 23-Oct-16 641 days/ 1.75 y 641 1.75 21.00 Kennedy, Simon 2 12-Nov-12 20-Jan-15

20-Jun-17 1688 days/ 4.62 y 1688 4.62 55.44 Kirvan, Myles 2 06-Apr-10 04-Nov-12 943 days/ 2.58 y 943 2.58 30.96 Sims, John 3 20-Dec-04 05-Apr-10

20-Oct-17 991 days/ 2.71 y 991 2.71 32.52 Fadden, Richard 4 13-May-13 18-Jan-15 615 days/ 1.68 y 615 1.68 20.16 Fonberg, Rob 3 01-Oct-07 12-May-13

08-Sep-20 1499 days/ 4.1 y 1499 4.10 49.20 Hamilton, Bob 2 02-Jul-14 31-Jul-16 760 days/ 2.08 y 760 2.08 24.96 Dupont, Serge 3 12-Oct-10 01-Jul-14

18-Apr-19 1182 days/ 3.24 y 1182 3.24 38.88 Charette, Janice 4 06-Oct-14 21-Jan-16 472 days/ 1.29 y 472 1.29 15.48 Wouters, Wayne 4 01-Jul-09 03-Oct-14

11-Dec-19 219 days/ 0.6 y 219 0.60 7.20 Brown, Malcolm 3 4-Apr-16 24-Apr-19 1115 days/ 3.05 y 1115 3.05 36.60 Guimont, François 3 12-Nov-12 01-Apr-16

27-Jan-19 1021 days/ 2.8 y 1021 2.80 33.60 Da Pont, George 2 21-Jan-15 08-Apr-16 443 days/ 1.21 y 443 1.21 14.52 d’Auray, Michelle 3 12-Nov-12 20-Jan-15

13-Mar-16 237 days/ 0.65 y 237 0.65 7.80 Lévesque, Louis 3 12-Nov-12 17-Jul-15 977 days/ 2.67 y 977 2.67 32.04 Baltacioğlu, Yaprak 3 01-Jul-09 11-Nov-12

03-Apr-18 1968 days/ 5.39 y 1968 5.39 64.68 d’Auray, Michelle 3 20-Jul-09 11-Nov-12 1210 days/ 3.31 y 1210 3.31 39.72 Wouters, Wayne 4 20-Dec-04 30-Jun-09

29-Aug-14 774 days/ 2.12 y 774 2.12 25.44 Tining, Suzanne 2 22-Jan-07 15-Jul-12 2001 days/ 5.48 y 2001 5.48 65.76 Stagg, Jack 2 22-Apr-03 09-Aug-06

17-Jun-16 1382 days/ 3.78 y 1382 3.78 45.36 Watson, Daniel 2 15-Jul-09 03-Sep-12 1146 days/ 3.14 y 1146 3.14 37.68 Lennie, Oryssia 2 01-Nov-97 01-Jul-09

40.2 months/ 3.35 y 1224 3.35 40.2 34.32 months/ 2.86 y 1046 2.86 34.32

2.85 2.85 2.67 2.67

DEPUTY HEAD TENURE REPORT



Time in Position
Days in 

position
Years in position

Months in 

position

Avg. Tenure of Completed 

Terms
Total avg days

Total avg 

years

Total avg 

months

1173 days/ 3.21 y 1173 3.21 38.52 31.56 months/ 2.63 y 961 2.63 31.56

633 days/ 1.73 y 633 1.73 20.76 61.92 months/ 5.16 y 1883 5.16 61.92

835 days/ 2.29 y 835 2.29 27.48 33.12 months/ 2.76 y 1009 2.76 33.12

924 days/ 2.53 y 924 2.53 30.36 36 months/ 3 y 1095 3.00 36.00

972 days/ 2.66 y 972 2.66 31.92 31.8 months/ 2.65 y 969 2.65 31.80

762 days/ 2.09 y 762 2.09 25.08 29.88 months/ 2.49 y 911 2.49 29.88

1084 days/ 2.97 y 1084 2.97 35.64 31.56 months/ 2.63 y 961 2.63 31.56

88 days/ 0.24 y 88 0.24 2.88 27.48 months/ 2.29 y 838 2.29 27.48

1670 days/ 4.57 y 1670 4.57 54.84 49.92 months/ 4.16 y 1520 4.16 49.92

1824 days/ 4.99 y 1824 4.99 59.88 69.6 months/ 5.8 y 2118 5.80 69.60

2980 days/ 8.16 y 2980 8.16 97.92 49.44 months/ 4.12 y 1505 4.12 49.44

930 days/ 2.55 y 930 2.55 30.60 24 months/ 2 y 729 2.00 24.00

699 days/ 1.91 y 699 1.91 22.92 28.32 months/ 2.36 y 861 2.36 28.32

1485 days/ 4.07 y 1485 4.07 48.84 48.72 months/ 4.06 y 1482 4.06 48.72

1459 days/ 3.99 y 1459 3.99 47.88 28.68 months/ 2.39 y 875 2.39 28.68

573 days/ 1.57 y 573 1.57 18.84 36.96 months/ 3.08 y 1126 3.08 36.96

1413 days/ 3.87 y 1413 3.87 46.44 38.52 months/ 3.21 y 1171 3.21 38.52

1232 days/ 3.37 y 1232 3.37 40.44 35.28 months/ 2.94 y 1074 2.94 35.28

1208 days/ 3.31 y 1208 3.31 39.72 37.44 months/ 3.12 y 1140 3.12 37.44

1519 days/ 4.16 y 1519 4.16 49.92 39.12 months/ 3.26 y 1191 3.26 39.12

720 days/ 1.97 y 720 1.97 23.64 60 months/ 5 y 1826 5.00 60.00

537 days/ 1.47 y 537 1.47 17.64 20.04 months/ 1.67 y 610 1.67 20.04

799 days/ 2.19 y 799 2.19 26.28 24.6 months/ 2.05 y 748 2.05 24.60

1932 days/ 5.29 y 1932 5.29 63.48 49.92 months/ 4.16 y 1521 4.16 49.92

2050 days/ 5.61 y 2050 5.61 67.32 39.96 months/ 3.33 y 1219 3.33 39.96

1358 days/ 3.72 y 1358 3.72 44.64 39.6 months/ 3.3 y 1206 3.30 39.60

1920 days/ 5.26 y 1920 5.26 63.12 39.12 months/ 3.26 y 1191 3.26 39.12

1236 days/ 3.38 y 1236 3.38 40.56 28.08 months/ 2.34 y 857 2.34 28.08

799 days/ 2.19 y 799 2.19 26.28 24.84 months/ 2.07 y 754 2.07 24.84

1229 days/ 3.36 y 1229 3.36 40.32 26.76 months/ 2.23 y 814 2.23 26.76

1653 days/ 4.53 y 1653 4.53 54.36 52.92 months/ 4.41 y 1610 4.41 52.92

1205 days/ 3.3 y 1205 3.30 39.60 43.56 months/ 3.63 y 1327 3.63 43.56

4260 days/ 11.66 y 4260 11.66 139.92 74.28 months/ 6.19 y 2263 6.19 74.28

42.96 months/ 3.58 y 1308 3.58 42.96
39.1818181818182 months/ 

3.26515151515151 y
1193 3.27 39.18

3.31 3.31 3.08 3.08
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Income Information Regarding Deputy Ministers – As of April 1st 
 

A. The current number of individuals at each level from DM-1 to DM-4 (as of April 1st): 
 

2014 - 15 

 

2015 - 16 

 

2016 - 17 

Level 
Number of 

Individuals 

 

Level 
Number of 

Individuals 

 

Level 
Number of 

Individuals 

DM-1 37 

 

DM-1 35 

 

DM-1 42 

DM-2 39 

 

DM-2 37 

 

DM-2 43 

DM-3 11 

 

DM-3 8 

 

DM-3 9 

DM-4 6 

 

DM-4 4 

 

DM-4 3 

        2017 - 18 

 

2018 - 19 

 

2019 - 20 

Level 
Number of 

Individuals 

 

Level 
Number of 

Individuals 

 

Level Number of 

Individuals 

DM-1 51 

 

DM-1 45 

 

DM-1 39 

DM-2 35 

 

DM-2 34 

 

DM-2 36 

DM-3 10 

 

DM-3 14 

 

DM-3 11 

DM-4 3 

 

DM-4 4 

 

DM-4 3 

 
B. There is no level higher than DM-4. 

C. Salary range, mid-point salary and average salary for each from DM-1 to DM-4 level: 

DM-1 Salary Information 

Date Salary Range Mid-Point Salary Average Salary 

April 1, 2004 $160,900 - $189,400 $175,150 $182,485 

April 1, 2005 $165,800 - $195,100 $180,450 $191,587 

April 1, 2006 $170,000 - $200,000 $185,000 $198,804 

April 1, 2007 $173,600 - $204,200 $188,900 $200,816 

April 1, 2008 $177,000 - $208,300 $192,650 $204,711 

April 1, 2009 $179,700 - $211,500 $195,600 $210,734 

April 1, 2010 $182,400 - $214,700 $198,550 $211,886 

April 1, 2011 $185,800 - $218,500 $202,150 $217,384 

April 1, 2012 $188,600 - $221,800 $205,200 $220,800 

April 1, 2013 $190,500 - $224,100 $207,300 $223,187 

April 1, 2014 $193,000 - $227,000 $210,000 $220,168 

April 1, 2015 $195,500 - $229,900 $212,700 $225,288 

April 1, 2016 $200,000 - $235,200 $217,600 $227,721 

April 1, 2017 $202,500 - $238,200 $220,350 $230,810 

April 1, 2018 $202,500 - $238,200 $220,350 $233,556 

April 1, 2019 $202,500 - $238,200 $220,350 $234,956 

April 1, 2020 $202,500 - $238,200 $220,350 $236,754 

 

DM-2 Salary information 

Date Salary Range Mid-Point Salary Average Salary 

April 1, 2004 $185,000 - $217,700 $201,350 $213,465 

April 1, 2005 $190,600 - $224,300 $207,450 $217,552 

April 1, 2006 $195,500 - $230,000 $212,750 $225,912 

April 1, 2007 $199,700 - $234,900 $217,300 $230,498 

April 1, 2008 $203,600 - $239,600 $221,600 $238,531 

April 1, 2009 $206,700 - $243,200 $224,950 $240,752 

April 1, 2010 $209,800 - $246,900 $228,350 $242,847 

April 1, 2011 $213,700 - $251,300 $232,500 $248,032 

April 1, 2012 $216,900 - $255,100 $236,000 $253,975 

April 1, 2013 $219,100 - $257,700 $238,400 $256,969 

April 1, 2014 $221,900 - $261,000 $241,450 $255,238 

April 1, 2015 $224,700 - $264,300 $244,500 $259,432 

April 1, 2016 $229,800 - $270,300 $250,050 $261,816 

April 1, 2017 $232,700 - $273,700 $253,200 $265,894 

April 1, 2018 $232,700 - $273,700 $253,200 $265,791 

April 1, 2019 $232,700 - $273,700 $253,200 $266,944 

April 1, 2020 $232,700 - $273,700 $253,200 $270,682 
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DM-3 Salary Information 

Date Salary Range Mid-Point Salary Average Salary 

April 1, 2004 $207,200 - $243,800 $225,500 $239,980 

April 1, 2005 $213,500 - $251,200 $232,350 $248,644 

April 1, 2006 $218,800 - $257,500 $238,150 $255,178 

April 1, 2007 $223,600 - $263,000 $243,300 $260,730 

April 1, 2008 $228,000 - $268,300 $248,150 $268,011 

April 1, 2009 $231,500 - $272,400 $251,950 $269,910 

April 1, 2010 $235,000 - $276,500 $255,750 $274,992 

April 1, 2011 $239,200 - $281,400 $260,300 $280,221 

April 1, 2012 $242,900 - $285,700 $264,300 $285,700 

April 1, 2013 $245,400 - $288,600 $267,000 $287,354 

April 1, 2014 $248,500 - $292,300 $270,400 $288,709 

April 1, 2015 $251,600 - $296,000 $273,800 $291,950 

April 1, 2016 $257,300 - $302,700 $280,000 $298,200 

April 1, 2017 $260,600 - $306,500 $283,550 $298,900 

April 1, 2018 $260,600 - $306,500 $283,550 $298,143 

April 1, 2019 $260,600 - $306,500 $283,550 $303,545 

April 1, 2020 $260,600 - $306,500 $283,550 $304,450 

 

DM-4 Salary Information 

Date Salary Range Mid-Point Salary Average Salary* 

April 1, 2004 $232,100 - $273,100 $252,600 - 

April 1, 2005 $239,100 - $281,300 $260,200 - 

April 1, 2006 $245,100 - $288,400 $266,750 - 

April 1, 2007 $250,300 - $294,500 $272,400 - 

April 1, 2008 $255,300 - $300,400 $277,850 - 

April 1, 2009 $259,200 - $305,000 $282,100 - 

April 1, 2010 $263,100 - $309,600 $286,350 - 

April 1, 2011 $267,900 - $315,100 $291,500 - 

April 1, 2012 $272,000 - $319,900 $295,950 - 

April 1, 2013 $274,700 - $323,100 $298,900 - 

April 1, 2014 $278,200 - $327,200 $302,700 - 

April 1, 2015 $281,700 - $331,300 $306,500 - 

April 1, 2016 $288,000 - $338,800 $313,400 - 

April 1, 2017 $291,700 - $343,100 $317,400 - 

April 1, 2018 $291,700 - $343,100 $317,400 - 

April 1, 2019 $291,700 - $343,100 $317,400 - 

April 1, 2020 $291,700 - $343,100 $317,400 - 

    * Due to the sample size, DM-4s average salary has been supressed. 

 



Income Information Regarding GC and GCQ 
 

A. Number of Individuals currently at each Level as of April 1st of each fiscal year. 

 

2014-15 

Level Number of Individuals 

GC-09 2 

GC-10 1 

GCQ-09 5 

GCQ-10 0 

 

2016-17 
 

2017-18 

Level Number of Individuals 

 

Level Number of Individuals 

GC-09 3 

 

GC-09 3 

GC-10 2 

 

GC-10 1 

GCQ-09 5 

 

GCQ-09 5 

GCQ-10 0 

 

GCQ-10 0 

     2018-19 
 

2019-20 

Level Number of Individuals 

 

Level Number of Individuals 

GC-09 3 

 

GC-09 5 

GC-10 2 

 

GC-10 2 

GCQ-09 5 

 

GCQ-09 5 

GCQ-10 1 

 

GCQ-10 1 

 

 

2015-16 

Level Number of Individuals 

GC-09 3 

GC-10 2 

GCQ-09 5 

GCQ-10 0 



B. Name of Positions at each Level: 

Level Name of Positions 

GC-09 1. Chief Public Health Officer, Public Health Agency of Canada 

2. President, Natural Sciences and Engineering Research Council 

3. President, Social Sciences and Humanities Research Council 

4. President and Chief Executive Officer, Parks Canada Agency 

5. President, Impact Assessment Agency of Canada 

GC-10 1. President, Canadian Institutes of Health Research 

2. President, National Research Council of Canada 

GCQ-09 1. Chairperson and Member, Canadian Radio-television and 

Telecommunications Commission 

2. Chairman and Member, National Energy Board1 

3. Commissioner of Competition, Office of the Commissioner of 

Competition 

4. Superintendent, Office of the Superintendent of Financial Institutions 

5. Chairperson and Member, Canadian Transportation Agency 

6. Chief Statistician, Statistics Canada (formally classified in 2018 but 

not staffed as a GCQ 9 until June 2018) 

GCQ-10 1.    Commissioner, Royal Canadian Mounted Police (formally classified 

in 2018) 

 

C. Salary range and mid-point salary for each level: 

 

GC-09 Salary Information 

Date Salary Mid-Point Salary 

April 1, 2003 $189,000 - $222,400 $205,700 

April 1, 2004 $192,900 - $226,900 $209,900 

April 1, 2005 $197,700 - $232,600 $215,150 

April 1, 2006 $199,700 - $234,800 $217,250 

April 1, 2007 $203,800 - $239,800 $221,800 

April 1, 2008 $207,900 - $244,600 $226,250 

April 1, 2009 $211,000 - $248,300 $229,650 

April 1, 2010 $214,200 - $252,100 $233,150 

April 1, 2011 $218,200 - $256,600 $237,400 

April 1, 2012 $221,500 - $260,500 $241,000 

April 1, 2013 $223,800 - $263,200 $243,500 

April 1, 2014 $226,600 - $266,500 $246,550 

April 1, 2015 $229,500 - $269,900 $249,700 

April 1, 2016 $234,700 – $276,100 $255,400 

April 1, 2017 $237,700 - $279,600 $258,650 

April 1, 2018 $237,700 - $279,600 $258,650 

April 1, 2019 $237,700 - $279,600 $258,650 

April 1, 2020 $237,700 - $279,600 $258,650 

 

                                                 
1 Position no longer exists 



 

GC-10 Salary Information 

Date Salary Mid-Point Salary 

April 1, 2003 $217,400 - $255,800 $236,600 

April 1, 2004 $221,800 - $260-900 $241,350 

April 1, 2005 $227,400 - $267,500 $247,450 

April 1, 2006 $229,500 - $270,000 $249,750 

April 1, 2007 $234,300 - $275,700 $255,000 

April 1, 2008 $239,100 - $281,300 $260,200 

April 1, 2009 $242,700 - $285,600 $264,150 

April 1, 2010 $246,400 - $289,900 $268,150 

April 1, 2011 $250,800 - $295,000 $272,900 

April 1, 2012 $254,600 - $299,500 $277,050 

April 1, 2013 $257,200 - $302,500 $279,850 

April 1, 2014 $260,400 - $306,300 $283,350 

April 1, 2015 $263,700 - $310,200 $286,950 

April 1, 2016 $269,800 - $317,300 $293,550 

April 1, 2017 $273,200 - $321,300 $297,250 

April 1, 2018 $273,200 - $321,300 $297,250 

April 1, 2019 $273,200 - $321,300 $297,250 

April 1, 2020 $273,200 - $321,300 $297,250 

 

 

GCQ-09 Salary Information 

Date Salary Mid-Point Salary 

April 1, 2003 $207,900 - $244,600 $226,250 

April 1, 2004 $212,200 - $249,600 $230,900 

April 1, 2005 $217,500 - $255,900 $236,700 

April 1, 2006 $219,600 - $258,300 $238,950 

April 1, 2007 $235,000 - $276,500 $255,750 

April 1, 2008 $244,100 - $287,200 $265,650 

April 1, 2009 $247,800 - $291,600 $269,700 

April 1, 2010 $251,600 - $296,000 $273,800 

April 1, 2011 $256,100 - $301,200 $278,650 

April 1, 2012 $260,000 - $305,800 $282,900 

April 1, 2013 $262,600 - $308,900 $285,750 

April 1, 2014 $265,900 - $312,800 $289,350 

April 1, 2015 $269,300 - $316,800 $293,050 

April 1, 2016 $275,400 - $324,000 $299,700 

April 1, 2017 $278,900 - $328,100 $303,500 

April 1, 2018 $278,900 - $328,100 $303,500 

April 1, 2019 $278,900 - $328,100 $303,500 

April 1, 2020 $278,900 - $328,100 $303,500 

 



 

GCQ-10 Salary Information 

Date Salary Mid-Point Salary 

April 1, 2003 $246,400 - $289,900 $268,150 

April 1, 2004 $251,300 - $295,700 $273,500 

April 1, 2005 $257,700 - $303,200 $280,450 

April 1, 2006 $260,100 - $306,000 $283,050 

April 1, 2007 $278,000 - $327,000 $302,500 

April 1, 2008 $287,900 - $338,700 $313,300 

April 1, 2009 $292,200 - $343,800 $318,000 

April 1, 2010 $296,600 - $349,000 $322,800 

April 1, 2011 $302,000 - $355,200 $328,600 

April 1, 2012 $306,600 - $360,600 $333,600 

April 1, 2013 $309,700 - $364,300 $337,000 

April 1, 2014 $313,600 - $368,900 $341,250 

April 1, 2015 $317,600 - $373,600 $345,600 

April 1, 2016 $324,800 - $382,100 $353,450 

April 1, 2017 $328,900 - $386,900 $357,900 

April 1, 2018 $328,900 - $386,900 $357,900 

April 1, 2019 $328,900 - $386,900 $357,900 

April 1, 2020 $328,900 - $386,900 $357,900 

 

 

D. Actual At Risk Pay for each Level:                                        

 

GCQ 09 and GCQ 10 Actual At Risk Pay Information 

Individuals in the GCQ ranges do not receive at risk pay.  Accordingly, information 

regarding "actual at-risk pay in absolute numbers, as a percentage of salary, and with 

payout ratios" is not available. 

 

 

 

GC 09 and GC 10 Actual At Risk Pay Information 

Due to small size of sample at risk pay information has been suppressed to respect 

confidentiality. Since 2007, the maximum performance pay has been as follows: 

 

Level Maximum Performance Pay 

GC 09 23.4% (includes 6% bonus for 

surpassed rating) 

GC 10 28.4% (includes 8% bonus for 

surpassed rating) 
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Group Group_detail Table BUD 2014 Pop1 2014 Rates2 2014 Pay3 2015 Pop1 2015 Rates2 2015 Pay3 2016 Pop1 2016 Rates2 2016 Pay3 2017 Pop1 2017 Rates2 2017 Pay3 2018 Pop1
2018 Rates2 2018 Pay3 2019 Pop1

2019 Rates2 2019 Pay3 2020 Pop1
2020 Rates2 2020 Pay3 2021 Pop1

2021 Rates2 2021 Pay3 2022 Pop1
2022 Rates2 2022 Pay3

AS Administrative Services/Services administratifs PA 301 28,005            1.25 1.25 28,005            1.25 1.25 28,005            1.25 1.84 28,005            1.25 1.25 30,716            2.80                   2.80               30,716            2.20                   2.20               30,716            1.35                   1.46               -                  -                     -                 -                  -                     -                 

CM Communications/Communications PA 501 19                   1.25 1.25 19                   1.25 1.25 19                   1.25 1.76 19                   1.25 1.25 6                     2.80                   2.80               6                     2.20                   2.20               6                     1.35                   1.35               -                  -                     -                 -                  -                     -                 

CR Clerical & Regulatory/Commis aux écritures et aux règlements PA 503 22,438            1.25 1.25 22,438            1.25 1.25 22,438            1.25 1.76 22,438            1.25 1.25 22,042            2.80                   2.80               22,042            2.20                   2.20               22,042            1.35                   1.50               -                  -                     -                 -                  -                     -                 

DA Data Processing/Traitement mécanique des données (CON / PRO) PA 502 64                   1.25 1.25 64                   1.25 1.25 64                   1.25 1.76 64                   1.25 1.25 42                   2.80                   2.80               42                   2.20                   2.20               42                   1.35                   1.35               -                  -                     -                 -                  -                     -                 

DD Drafting & Illustration/Dessin et illustrations TC 403 92                   1.25 1.25 92                   1.25 1.25 92                   1.25 1.76 92                   1.25 1.25 65                   2.80                   2.80               65                   2.20                   2.20               65                   1.35                   1.35               -                  -                     -                 -                  -                     -                 

ED Education/Enseignement EB 209 756                 1.25 1.25 756                 1.25 1.25 756                 1.25 3.36 756                 1.25 1.25 763                 2.80                   2.80               763                 2.20                   2.20               763                 1.35                   1.63               -                  -                     -                 -                  -                     -                 

EG Engineering & Scientific Support/Soutien technologique et scientifique TC 405 6,197              1.25 1.25 6,197              1.25 1.25 6,197              1.25 1.83 6,197              1.25 1.25 6,191              2.80                   2.80               6,191              2.20                   2.20               6,191              1.35                   1.42               -                  -                     -                 -                  -                     -                 

EU Educational Support/Soutien de l'enseignement EB 414 50                   1.25 1.25 50                   1.25 1.25 50                   1.25 1.76 50                   1.25 1.25 37                   2.80                   2.80               37                   2.20                   2.20               37                   1.35                   1.35               -                  -                     -                 -                  -                     -                 

FR Firefighters/Pompiers (S&NS) SV 652/602 478                 1.25 1.25 478                 1.25 1.25 478                 1.25 16.44 478                 1.25 1.25 508                 2.80                   2.80               508                 2.20                   2.20               508                 1.35                   1.45               -                  -                     -                 -                  -                     -                 

GL General Labour & Trades/ (S&NS)/Manoeuvres et hommes de métier (S&NS)SV 653/603 4,579              1.25 1.25 4,579              1.25 1.25 4,579              1.25 4.99 4,579              1.25 1.25 4,513              2.80                   2.80               4,513              2.20                   2.20               4,513              1.35                   1.36               -                  -                     -                 -                  -                     -                 

GS General Services/Services divers (S&NS) SV 654/604 3,249              1.25 1.25 3,249              1.25 1.25 3,249              1.25 2.01 3,249              1.25 1.25 3,240              2.80                   2.80               3,240              2.20                   2.20               3,240              1.35                   1.35               -                  -                     -                 -                  -                     -                 

GT General Technical/Techniciens divers TC 406 2,325              1.25 1.25 2,325              1.25 1.25 2,325              1.25 3.24 2,325              1.25 1.25 2,473              2.80                   2.80               2,473              2.20                   2.20               2,473              1.35                   1.70               -                  -                     -                 -                  -                     -                 

HP Heating, Power & Stationary Plant Operations (S&NS)/ SV 655/605 434                 1.25 1.25 434                 1.25 1.25 434                 1.25 16.44 434                 1.25 1.25 412                 2.80                   2.80               412                 2.20                   2.20               412                 1.35                   1.35               -                  -                     -                 -                  -                     -                 

HS Hospital Services/Services hospitaliers (S&NS) SV 656/606 672                 1.25 1.25 672                 1.25 1.25 672                 1.25 2.01 672                 1.25 1.25 248                 2.80                   2.80               248                 2.20                   2.20               248                 1.35                   1.35               -                  -                     -                 -                  -                     -                 

IS Information Services/Services d'information PA 305 3,297              1.25 1.25 3,297              1.25 1.25 3,297              1.25 1.76 3,297              1.25 1.25 3,646              2.80                   2.80               3,646              2.20                   2.20               3,646              1.35                   1.35               -                  -                     -                 -                  -                     -                 

LI Lightkeepers/Gardiens de phare (S&NS) SV 657/607 112                 1.25 1.25 112                 1.25 1.25 112                 1.25 2.77 112                 1.25 1.25 99                   2.80                   2.80               99                   2.20                   2.20               99                   1.35                   10.66             -                  -                     -                 -                  -                     -                 

LS Library Science/Bibliothéconomie EB 215 257                 1.25 1.25 257                 1.25 1.25 257                 1.25 4.29 257                 1.25 1.25 233                 2.80                   2.80               233                 2.20                   2.20               233                 1.35                   1.35               -                  -                     -                 -                  -                     -                 

OE Office Equipment/Mécanographie PA 504 3                     1.25 1.25 3                     1.25 1.25 3                     1.25 1.76 3                     1.25 1.25 1                     2.80                   2.80               1                     2.20                   2.20               1                     1.35                   1.35               -                  -                     -                 -                  -                     -                 

PI Primary Products Inspection/Inspection des produits primaires TC 408 143                 1.25 1.25 143                 1.25 1.25 143                 1.25 4.64 143                 1.25 1.25 146                 2.80                   2.80               146                 2.20                   2.20               146                 1.35                   1.35               -                  -                     -                 -                  -                     -                 

PM Programme Administration/Administration des programmes PA 308 20,500            1.25 1.25 20,500            1.25 1.25 20,500            1.25 1.76 20,500            1.25 1.25 24,584            2.80                   2.80               24,584            2.20                   2.20               24,584            1.35                   1.37               -                  -                     -                 -                  -                     -                 

PR(S) Printing Operations/Services d'imprimerie (S) SV 659 2                     1.25 1.25 2                     1.25 1.25 2                     1.25 1.76 2                     1.25 1.25 4                     2.80                   2.80               4                     2.20                   2.20               4                     1.35                   1.35               -                  -                     -                 -                  -                     -                 

PY Photography/Photographie TC 407 9                     1.25 1.25 9                     1.25 1.25 9                     1.25 1.76 9                     1.25 1.25 6                     2.80                   2.80               6                     2.20                   2.20               6                     1.35                   1.35               -                  -                     -                 -                  -                     -                 

SC Ships' Crews/Équipages de navires (S&NS) SV 662/612 1,403              1.25 1.25 1,403              1.25 1.25 1,403              1.25 6.31 1,403              1.25 1.25 1,414              2.80                   2.80               1,414              2.20                   2.20               1,414              1.35                   1.52               -                  -                     -                 -                  -                     -                 

ST Secretarial, Stenographic & Typing/Secrétariat, sténographie et dactylographiePA 505 219                 1.25 1.25 219                 1.25 1.25 219                 1.25 1.76 219                 1.25 1.25 106                 2.80                   2.80               106                 2.20                   2.20               106                 1.35                   1.35               -                  -                     -                 -                  -                     -                 

TI Technical Inspection/Inspection technique TC 413 1,421              1.25 1.25 1,421              1.25 1.25 1,421              1.25 4.49 1,421              1.25 1.25 1,556              2.80                   2.80               1,556              2.20                   2.20               1,556              1.35                   1.55               -                  -                     -                 -                  -                     -                 

WP Welfare Programmes/Programmes de bien-être social PA 310 3,411              1.25 1.25 3,411              1.25 1.25 3,411              1.25 1.76 3,411              1.25 1.25 3,651              2.80                   2.80               3,651              2.20                   2.20               3,651              1.35                   2.33               -                  -                     -                 -                  -                     -                 

CO Commerce/Commerce AV 311 2,552              1.25 1.25 2,552              1.25 1.25 2,552              1.25 1.98 2,552              1.25 1.25 2,541              3.50                   4.02               2,541              2.00                   2.71               2,541              0.75                   0.75               2,541              0.75                   0.75               -                  -                     -                 

NU Nursing/Sciences infirmières SH 219 2,247              1.25 1.25 2,247              1.25 1.25 2,247              1.25 2.14 2,247              1.25 1.25 2,070              3.50                   3.50               2,070              2.00                   2.87               2,070              0.75                   0.75               2,070              0.75                   0.75               -                  -                     -                 

OP Occupational & Physical Therapy/Ergothérapie et physiothérapie SH 220 73                   1.25 1.25 73                   1.25 1.25 73                   1.25 1.64 73                   1.25 1.25 67                   3.50                   3.50               67                   2.00                   2.47               67                   0.75                   0.75               67                   0.75                   0.75               -                  -                     -                 

AO Aircraft Operations/Navigation aérienne AO 401 408                 1.50 1.50 408                 1.25 1.25 408                 1.25 1.25 408                 1.25 10.36 402                 1.25                   1.25               402                 2.00                   2.82               402                 2.00                   2.20               402                 1.50                   1.50               402                 1.50                   1.50               

SR(E) Ship Repair (East)/Réparation des navires (est) SR(E) 611 683                 3.50 3.50 683                 1.25 1.25 683                 1.25 1.25 683                 1.25 1.97 592                 1.25                   1.25               592                 2.00                   2.82               592                 2.00                   2.20               592                 1.50                   1.50               592                 1.50                   1.50               

SR(W) Ship Repair (West)/Réparation des navires (ouest) SR(W) 614 740                 2.00 4.97 740                 1.25 1.25 740                 1.25 1.25 740                 1.25 4.45 653                 1.25                   1.25               653                 2.00                   2.82               653                 2.00                   2.20               653                 1.50                   1.50               653                 1.50                   1.50               

AC Actuarial Science/Actuariat SP 201 4                     1.25 1.25 4                     1.25 1.25 4                     1.25 1.25 4                     1.25 1.25 5                     2.00                   2.82               5                     2.00                   2.20               5                     1.50                   1.50               5                     1.50                   1.50               -                  -                     -                 

AG Agriculture/Agriculture SP 202 4                     1.25 1.25 4                     1.25 1.25 4                     1.25 5.45 4                     1.25 1.25 4                     2.00                   2.82               4                     2.00                   2.20               4                     1.50                   1.50               4                     1.50                   1.50               -                  -                     -                 

AI Air Traffic Control/Contrôle de la circulation aérienne AI 402 9                     1.25 1.25 9                     1.25 1.25 9                     1.25 6.78 9                     1.25 1.25 9                     2.00                   2.82               9                     2.00                   2.20               9                     1.50                   1.53               9                     1.50                   1.50               -                  -                     -                 

AR Architecture & Town Planning/Architecture et urbanisme NR 203 191                 1.25 1.25 191                 1.25 1.25 191                 1.25 2.26 191                 1.25 1.40 216                 2.00                   2.82               216                 2.00                   2.20               216                 1.50                   1.50               216                 1.50                   1.50               -                  -                     -                 

AU Auditing/Vérification AV 204 130                 1.25 1.25 130                 1.25 1.25 130                 1.25 5.39 130                 1.25 1.25 164                 2.00                   2.77               164                 2.00                   2.00               164                 1.50                   1.50               164                 1.50                   1.50               -                  -                     -                 

BI Biological Science/Sciences biologiques SP 205 2,271              1.25 1.25 2,271              1.25 1.25 2,271              1.25 4.60 2,271              1.25 1.25 2,517              2.00                   2.82               2,517              2.00                   2.20               2,517              1.50                   1.50               2,517              1.50                   1.50               -                  -                     -                 

CH Chemistry/Chimie SP 206 567                 1.25 1.25 567                 1.25 1.25 567                 1.25 3.74 567                 1.25 1.25 534                 2.00                   2.82               534                 2.00                   2.20               534                 1.50                   1.50               534                 1.50                   1.50               -                  -                     -                 

DE Dentistry/Art dentaire SH 207 14                   1.25 1.25 14                   1.25 1.25 14                   1.25 5.30 14                   1.25 1.25 9                     2.00                   3.79               9                     2.00                   2.00               9                     1.50                   1.50               9                     1.50                   1.50               -                  -                     -                 

DS Defence Scientific Service/Services scientifiques de la défense RE 229 525                 1.25 1.25 525                 1.25 1.25 525                 1.25 1.27 525                 1.25 1.25 561                 2.00                   2.77               561                 2.00                   2.00               561                 1.50                   1.50               561                 1.50                   1.50               -                  -                     -                 

EC Economics and Social Science Services/Économique et services des sciences socialesEC 231 12,413            1.25 1.25 12,413            1.25 1.25 12,413            1.25 2.26 12,413            1.25 1.25 15,496            2.00                   2.82               15,496            2.00                   2.20               15,496            1.50                   1.50               15,496            1.50                   1.50               -                  -                     -                 

EL Electronics/Électronique EL 404 1,071              1.25 1.25 1,071              1.25 1.25 1,071              1.25 2.93 1,071              1.25 1.25 1,081              2.00                   2.00               1,081              2.00                   2.00               1,081              1.50                   1.91               1,081              1.50                   1.91               -                  -                     -                 

EN Engineering & Land Survey/Génie et arpentage NR 210 3,099              1.25 1.25 3,099              1.25 1.25 3,099              1.25 2.37 3,099              1.25 1.39 3,401              2.00                   2.82               3,401              2.00                   2.20               3,401              1.50                   1.50               3,401              1.50                   1.50               -                  -                     -                 

FI Financial Management/Gestion financière FI 304 4,398              1.25 1.25 4,398              1.25 1.25 4,398              1.25 2.26 4,398              1.25 1.25 4,862              2.00                   2.82               4,862              2.00                   2.20               4,862              1.50                   1.50               4,862              1.50                   1.50               -                  -                     -                 

FO Forestry/Sciences forestières SP 211 55                   1.25 1.25 55                   1.25 1.25 55                   1.25 2.02 55                   1.25 1.25 43                   2.00                   2.82               43                   2.00                   2.20               43                   1.50                   1.50               43                   1.50                   1.50               -                  -                     -                 

FS Foreign Service/Service extérieur FS 312 1,287              1.25 1.25 1,287              1.25 1.25 1,287              1.25 2.26 1,287              1.25 1.25 1,553              2.00                   2.82               1,553              2.00                   2.10               1,553              1.50                   1.56               1,553              1.50                   1.50               -                  -                     -                 

HR Historical Research/Recherche historique RE 212 110                 1.25 1.25 110                 1.25 1.25 110                 1.25 2.26 110                 1.25 1.25 121                 2.00                   3.38               121                 2.00                   2.00               121                 1.50                   1.50               121                 1.50                   1.50               -                  -                     -                 

LP Law Practicioner / Law Management LP 214 2,860              1.25 1.25 2,860              1.25 1.25 2,860              1.25 2.26 2,860              1.25 1.25 2,865              2.00                   2.82               2,865              2.00                   2.20               2,865              1.50                   1.50               2,865              1.50                   1.50               -                  -                     -                 

MA Mathematics/Mathématiques RE 216 317                 1.25 1.25 317                 1.25 1.25 317                 1.25 4.35 317                 1.25 1.25 338                 2.00                   3.02               338                 2.00                   2.00               338                 1.50                   1.50               338                 1.50                   1.50               -                  -                     -                 

MD Medicine/Médecine SH 217 265                 1.25 1.25 265                 1.25 1.25 265                 1.25 5.30 265                 1.25 1.25 232                 2.00                   2.00               232                 2.00                   2.00               232                 1.50                   1.50               232                 1.50                   1.50               -                  -                     -                 

MT Meteorology/Météorologie SP 218 535                 1.25 1.25 535                 1.25 1.25 535                 1.25 2.26 535                 1.25 1.25 515                 2.00                   2.82               515                 2.00                   2.20               515                 1.50                   1.50               515                 1.50                   1.50               -                  -                     -                 

ND Nutrition and Dietetics / Nutrition et diététique SH 213 55                   1.25 1.25 55                   1.25 1.25 55                   1.25 1.25 55                   1.25 1.25 57                   2.00                   3.79               57                   2.00                   2.00               57                   1.50                   1.50               57                   1.50                   1.50               -                  -                     -                 

PC Physical Sciences/Sciences physiques SP 222 2,499              1.25 1.25 2,499              1.25 1.25 2,499              1.25 1.27 2,499              1.25 1.25 2,868              2.00                   2.82               2,868              2.00                   2.20               2,868              1.50                   1.50               2,868              1.50                   1.50               -                  -                     -                 

PG Purchasing & Supply/Achat et approvisionnement AV 309 2,947              1.25 1.25 2,947              1.25 1.25 2,947              1.25 2.93 2,947              1.25 1.25 3,226              2.00                   2.77               3,226              2.00                   2.00               3,226              1.50                   1.50               3,226              1.50                   1.50               -                  -                     -                 

PH Pharmacy/Pharmacie SH 221 77                   1.25 1.25 77                   1.25 1.25 77                   1.25 1.27 77                   1.25 1.25 80                   2.00                   3.79               80                   2.00                   2.00               80                   1.50                   1.50               80                   1.50                   1.50               -                  -                     -                 

PS Psychology/Psychologie SH 223 384                 1.25 1.25 384                 1.25 1.25 384                 1.25 7.17 384                 1.25 1.25 361                 2.00                   4.04               361                 2.00                   2.00               361                 1.50                   1.50               361                 1.50                   1.50               -                  -                     -                 

RO Radio Operations/Radiotélégraphie RO 409 314                 1.25 1.25 314                 1.25 1.25 314                 1.25 1.76 314                 1.25 1.25 274                 2.00                   2.82               274                 2.00                   2.20               274                 1.50                   1.50               274                 1.50                   1.50               -                  -                     -                 

SE Scientific Research/Recherche scientifique RE 225 1,493              1.25 1.25 1,493              1.25 1.25 1,493              1.25 3.26 1,493              1.25 1.25 1,639              2.00                   3.04               1,639              2.00                   2.00               1,639              1.50                   1.50               1,639              1.50                   1.50               -                  -                     -                 

SG-PAT Patent/Préposés aux brevets SP 230 294                 1.25 1.25 294                 1.25 1.25 294                 1.25 1.25 294                 1.25 1.25 412                 2.00                   2.82               412                 2.00                   2.20               412                 1.50                   1.50               412                 1.50                   1.50               -                  -                     -                 

SG-SRE Scientific Regulation/Réglementation scientifique SP 224 777                 1.25 1.25 777                 1.25 1.25 777                 1.25 4.27 777                 1.25 1.25 1,020              2.00                   2.82               1,020              2.00                   2.20               1,020              1.50                   1.50               1,020              1.50                   1.50               -                  -                     -                 

SR(C) Ship Repair (Chargehands)/Réparation des navires (Chefs d'équipe) SR(C) 663 72                   1.25 1.25 72                   1.25 1.25 72                   1.25 2.26 72                   1.25 1.25 53                   2.00                   2.82               53                   2.00                   2.20               53                   1.50                   1.50               53                   1.50                   1.50               -                  -                     -                 

SW Social Work/Service social SH 226 167                 1.25 1.25 167                 1.25 1.25 167                 1.25 6.36 167                 1.25 1.25 209                 2.00                   4.04               209                 2.00                   2.10               209                 1.50                   1.50               209                 1.50                   1.50               -                  -                     -                 

TR Translation/Traduction TR 313 921                 1.25 1.25 921                 1.25 1.25 921                 1.25 2.01 921                 1.25 1.76 812                 2.00                   2.82               812                 2.00                   2.20               812                 1.50                   1.50               812                 1.50                   1.50               -                  -                     -                 

UT University Teaching/Enseignement universitaire UT 227 266                 1.25 1.25 266                 1.25 1.25 266                 1.25 3.98 266                 1.25 1.25 215                 2.00                   2.82               215                 2.00                   2.20               215                 1.50                   1.50               215                 1.50                   1.50               -                  -                     -                 

VM Veterinary Medicine/Médecine vétérinaire SH 228 42                   1.25 1.25 42                   1.25 1.25 42                   1.25 1.25 42                   1.25 1.25 40                   2.00                   3.79               40                   2.00                   2.00               40                   1.50                   1.50               40                   1.50                   1.50               -                  -                     -                 

CX Correctional Services/Services correctionnels (S&NS) CX 651/601 7,485              1.25 1.25 7,485              1.25 1.25 7,485              1.25 4.03 7,485              1.25 1.25 7,201              2.80                   2.80               7,201              2.20                   2.20               7,201              1.35                   1.36               7,201              1.50                   1.50               -                  -                     -                 

CS Computer Systems/Systèmes d'ordinateurs CS 303 13,703            1.25 1.25 13,703            1.25 1.25 13,703            1.25 2.26 13,703            1.25 1.25 -                  Negotiating Negotiating -                  Negotiating Negotiating -                  Negotiating Negotiating -                  Negotiating Negotiating -                  -                     -                 

FB Border Services / Services frontaliers FB 610 9,562              1.25 1.25 9,562              1.25 1.25 9,562              1.25 8.84 9,562              1.25 1.25 -                  Negotiating Negotiating -                  Negotiating Negotiating -                  Negotiating Negotiating -                  Negotiating Negotiating -                  -                     -                 

PR(NS) Printing Operations/Services d'imprimerie (NS) PR(NS) 609 9                     1.25 1.25 9                     1.25 1.25 9                     1.25 1.76 9                     1.25 1.25 -                  Negotiating Negotiating -                  Negotiating Negotiating -                  Negotiating Negotiating -                  Negotiating Negotiating -                  -                     -                 

SO Ships' Officers/Officiers de navire SO 410 1,105              1.25 1.25 1,105              1.25 1.25 1,105              1.25 1.25 1,105              1.25 13.40 -                  Negotiating Negotiating -                  Negotiating Negotiating -                  Negotiating Negotiating -                  Negotiating Negotiating -                  -                     -                 

Grand Total 63 179,135          1.26                   1.27               179,135          1.25                   1.25               179,135          1.25                   2.73               179,135          1.25                   1.37               166,020          2.58                   2.82               166,020          2.14                   2.21               166,020          1.38                   1.47               59,318            1.44                   1.45               1,647              1.50                   1.50               

Note that the information included in this table is not for sharing.

1. Populations include all active-status casual, term, and indeterminate employees that are represented or have pay rates linked directly to wage adjustments provided to bargained employees. It represents the population at the beginning of each bargaining round (e.g. March 2014 and March 2018).

2. Rates refer to the negotiated economic Increases. 

3. Pay refers to the total estimated negotiated wage increase, including economic increase and group specific increase (e.g., market adjustment, restructure and allowance).

NEGOTIATED PAY INCREASES (2014-2022)



Table 1 / Tableau 1
By Union / Par syndicat 

UNION TABLE POP RATES PAY POP RATES PAY POP RATES PAY POP RATES PAY POP RATES PAY

ACFO (APSFA)
304 - FI 3,735 1.5 1.5 4157 1.75 1.75 4157 1.50 1.50 4157 2.00 3.58

ACFO (APSFA) TOTAL 3,735 1.5 1.5 4,157 1.75 1.75 4,157 1.50 1.50 4,157 2.00 3.58 0 #DIV/0! #DIV/0!

AJC (AJJ)
214 - LA 2,174 1.5 1.5 2354 1.75 1.75 2354 1.5 1.5 2354 2.0 13.39

AJC (AJJ) TOTAL 2,174 1.5 1.5 2,354 1.8 1.8 2,354 1.5 1.5 2,354 2.0 13.39 0 #DIV/0! #DIV/0!

CAPE
313 - TR 912 1.5 1.5 989 1.75 1.75 989 1.5 1.50 989 2.0 2.0
231 - EC 9,823 1.5 1.5 12352 1.75 1.75 12352 1.5 1.50 12352 2.0 4.15

CAPE TOTAL 10,735 1.5 1.5 13,341 1.75 1.75 13,341 1.5 1.5 13,341 2.0 3.99 0 #DIV/0! #DIV/0!

CAW-CANADA (CATCA)
402 - AI 5 1.5 1.5 5 1.75 2.15 5 1.5 1.5 5 2.0 2.0

CAW-CANADA (CATCA) TOTAL 5 1.5 1.5 5 1.75 2.15 5 1.5 1.51 5 2.0 2.01 0 #DIV/0! #DIV/0!

CAW (CAPRO)
409 - RO 341 1.5 1.5 346 1.75 1.75      346 1.5 2.4 346 2.0 2.0

CAW (CAPRO) TOTAL 341 1.5 1.5 346 1.75 1.75 346 1.5 2.4 346 2.0 2.0 0 #DIV/0! #DIV/0!

CEP (GCIU) (CGAU)
609 - PR(NS) 23 1.5 1.5 12 1.75 1.75 12 1.5 1.5 12 2.0 2.0

CEP (GCIU) (CGAU) TOTAL 23 1.5 1.5 12 1.75 1.8 12 1.5 1.5 12 2.0 2.0 0 #DIV/0! #DIV/0!

CFPA (AOGA)
401 - AO 416 1.5 1.5 408 1.50 1.50 408 1.75 1.75 408 1.50 1.50 408 1.50 1.50

CFPA (AOGA) TOTAL 416 1.5 1.5 408 1.50 1.50 408 1.75 1.75 408 1.50 1.50 408 1.50 1.50

CMCFA
227 - UT 182 1.5 1.5 182 1.75 3.39 182 1.5 1.5 182 2.0 2.0

CMCFA TOTAL 182 1.5 1.5 182 1.75 3.39 182 1.5 1.5 182 2.0 2.0 0 #DIV/0! #DIV/0!

CMSG
410 - SO 973 1.5 3.7 966 1.75 1.83 966 1.50 1.58 966 2.00 2.08

CMSG TOTAL 973 1.5 3.7 966 1.75 1.83 966 1.50 1.58 966 2.00 2.08 0 #DIV/0! #DIV/0!

FGDCA
663 - SR-C 82 1.5 1.5 84 1.75 3.5 84 1.5 1.5 84 2.0 2.0

FGDCA TOTAL 82 1.5 1.5 84 1.75 3.5 84 1.5 1.5 84 2.0 2.0 0 #DIV/0! #DIV/0!

FGDTLC(E)
611 - SR-E 833 1.5 1.5 833 1.5 1.5 762 3.75 3.75 762 3.00 3.00 762 3.50 3.50

FGDTLC(E) TOTAL 833 1.5 1.5 833 1.5 1.5 762 3.75 3.75 762 3.00 3.00 762 3.50 3.50

FGDTLC(W)
614 - SR-W 943 1.5 1.5 943 1.5 1.5 825 1.75 1.75 825 1.50 1.50 825 2.00 4.97

FGDTLC(W) TOTAL 943 1.5 1.5 943 1.5 1.5 825 1.8 1.8 825 1.5 1.5 825 2.0 5.0

2010

NEGOTIATED PAY INCREASES

2011 2012 2013 2014
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Table 1 / Tableau 1
By Union / Par syndicat 

UNION TABLE POP RATES PAY POP RATES PAY POP RATES PAY POP RATES PAY POP RATES PAY

2010

NEGOTIATED PAY INCREASES

2011 2012 2013 2014

IBEW
404 - EL 1,114 1.5 1.5 1114 1.75 1.75 1114 1.5 1.5 1114 2.0 2.0

IBEW TOTAL 1,114 1.5 1.5 1,114 1.75 1.75 1,114 1.5 1.5 1,114 2.0 2.0 0 #DIV/0! #DIV/0!

PAFSO
312 - FS 1,189 1.50 1.50 1,388 1.75 1.75 1,388 1.50 1.50 1,388 2.00 3.98

PAFSO TOTAL 1,189 1.50 1.50 1,388 1.75 1.75 1,388 1.50 1.50 1,388 2.00 3.98 0 #DIV/0! #DIV/0!
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Table 1 / Tableau 1
By Union / Par syndicat 

UNION TABLE POP RATES PAY POP RATES PAY POP RATES PAY POP RATES PAY POP RATES PAY

2010

NEGOTIATED PAY INCREASES

2011 2012 2013 2014

PIPSC
NR TABLE
203 - AR 186 1.5 1.5 194 1.75 1.75 194 1.5 1.5 194 2.0 2.00
210 - EN 2,562 1.5 1.5 3,124 1.75 1.825 3,124 1.5 1.50 3,124 2.0 2.05
Total NR Table 2,748 1.5 1.5 3,318 1.75 1.82 3,318 1.5 1.5 3,318 2.0 2.0 0 #DIV/0! #DIV/0!

CS TABLE
303 - CS 13,051 1.5 1.5 13,051 1.75 1.97 13,051 1.5 1.5 13,051 2.0 2.00
Total CS Table 13,051 1.5 1.5 13,051 1.75 2.0 13,051 1.5 1.5 13,051 2.0 2.0 0 #DIV/0! #DIV/0!

AV TABLE
204 - AU 162 1.5 1.5 162 1.75 1.75 162 1.5 1.5 162 2.0 2.00
309 - PG 3080 1.5 1.5 3080 1.75 1.75 3080 1.5 1.5 3080 2.0 2.00
311 - CO 2876 1.5 1.5 2876 1.75 1.75 2876 1.5 1.5 2876 2.0 2.00
Total AV Table 6,118 1.5 1.5 6,118 1.75 1.8 6,118 1.5 1.5 6,118 2.0 2.0 0 #DIV/0! #DIV/0!

SP TABLE
201 - AC 5 1.5 1.5 4 1.75 1.75 4 1.5 1.5 4 2.0 2.0
202 - AG 4 1.5 1.5 5 1.75 1.75 5 1.5 1.5 5 2.0 2.0
205 - BI 1,899 1.5 1.5 2138 1.75 1.75 2138 1.5 1.5 2138 2.0 2.0
206 - CH 480 1.5 1.5 531 1.75 1.75 531 1.5 1.5 531 2.0 2.0
211 - FO 78 1.5 1.5 71 1.75 1.75 71 1.5 1.5 71 2.0 2.0
218 - MT 492 1.5 1.5 498 1.75 1.75 498 1.5 1.5 498 2.0 2.0
222 - PC 2,256 1.5 1.5 2462 1.75 1.75 2462 1.5 1.5 2462 2.0 2.0
224 - SG(SRE) 509 1.5 1.5 643 1.75 1.75 643 1.5 1.5 643 2.0 2.0
230 - SG(PAT) 332 1.5 1.5 396 1.75 1.75 396 1.5 1.5 396 2.0 2.0
Total SP Table 6,055 1.5 1.5 6,748 1.75 1.75 6,748 1.5 1.5 6,748 2 2.0 0 #DIV/0! #DIV/0!

SH TABLE
207 - DE 15 1.5 1.5 8 1.75 1.75 8 1.50 1.50 8 2.00 2.00
213 - ND 47 1.5 1.5 49 1.75 1.75 49 1.50 1.50 49 2.00 2.00
217 - MD 191 1.5 1.5 180 1.75 1.75 180 1.50 16.73 180 2.00 2.00
219 - NU 1,198 1.5 1.5 1373 1.75 4.70 1373 1.50 1.50 1373 2.00 2.00
220 - OP 54 1.5 1.5 65 1.75 1.75 65 1.50 1.50 65 2.00 2.00
221 - PH 28 1.5 1.5 56 1.75 1.75 56 1.50 1.50 56 2.00 2.00
223 - PS 313 1.5 1.5 356 1.75 1.75 356 1.50 1.50 356 2.00 2.00
226 - SW 83 1.5 1.5 149 1.75 1.75 149 1.50 1.50 149 2.00 2.00
228 - VM 33 1.5 1.5 37 1.75 1.75 37 1.50 1.50 37 2.00 2.00
Total SH Table 1,962 1.5 1.5 2,273 1.75 3.53 2,273 1.50 2.71 2,273 2.00 2.00 0 #DIV/0! #DIV/0!

RE TABLE
212 - HR 124 1.5 1.5 124 1.75 1.75 124 1.5 1.5 124 2.00 2.00
216 - MA 288 1.5 1.5 288 1.75 1.80 288 1.5 1.5 288 2.00 2.00
225 - SE 1,691 1.5 1.5 1,691 1.75 1.75 1,691 1.5 1.5 1,691 2.00 2.00
229 - DS 589 1.5 1.5 589 1.75 1.75 589 1.5 1.5 589 2.00 2.00
Total RE Table 2,692 1.5 1.5 2,692 1.75 1.76 2,692 1.5 1.5 2,692 2.0 2.0 0 #DIV/0! #DIV/0!

PIPSC TOTAL 32,626 1.5 1.5 34,200 1.75 1.96 34,200 1.5 1.6 34,200 2.0 2.0 0 #DIV/0! #DIV/0!
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Table 1 / Tableau 1
By Union / Par syndicat 

UNION TABLE POP RATES PAY POP RATES PAY POP RATES PAY POP RATES PAY POP RATES PAY

2010

NEGOTIATED PAY INCREASES

2011 2012 2013 2014

PSAC
FB TABLE
610 - FB 7,714 1.5 1.5 8,731 1.75 1.75 8,731 1.50 1.50 8,731 2.00 4.47
Total FB Table 7,714 1.5 1.5 8,731 1.8 1.8 8,731 1.5 1.5 8,731 2.0 4.47 0 #DIV/0! #DIV/0!

PA TABLE
301 - AS 21,457 1.5 1.5 27,183 1.75 1.95 27,183 1.5 1.5 27,183 2.0 2.0
305 - IS 2,803 1.5 1.5 3,400 1.75 1.75 3,400 1.5 1.5 3,400 2.0 2.0
308 - PM 18,055 1.5 1.5 20,982 1.75 1.75 20,982 1.5 1.5 20,982 2.0 2.0
310 - WP 2,628 1.5 1.5 3,087 1.75 1.75 3,087 1.5 1.5 3,087 2.0 4.45
501 - CM 35 1.5 1.5 35 1.75 1.75 35 1.5 1.5 35 2.0 2.0
502 - DA 238 1.5 1.5 92 1.75 1.75 92 1.5 1.5 92 2.0 2.0
503 - CR 24,114 1.5 1.5 24,341 1.75 1.75 24,341 1.5 1.5 24,341 2.0 2.0
504 - OE 6 1.5 1.5 7 1.75 1.75 7 1.5 1.5 7 2.0 2.0
505 - ST 590 1.5 1.5 305 1.75 1.75 305 1.5 1.5 305 2.0 2.0
Total PA Table 69,926 1.5 1.5 79,432 1.75 1.82 79,432 1.5 1.5 79,432 2.0 2.1 0 #DIV/0! #DIV/0!

EB TABLE
209 - ED 761 1.5 1.5 762 1.75 2.21 762 1.5 1.5 762 2.0 2.0
215 - LS 343 1.5 1.5 343 1.75 1.75 343 1.5 1.5 343 2.0 2.0
414 - EU 28 1.5 1.5 27 1.75 1.75 27 1.5 1.5 27 2.0 2.0
Total EB Table 1,132 1.5 1.5 1,132 1.75 2.1 1,132 1.5 1.5 1,132 2.0 2.0 0 #DIV/0! #DIV/0!

TC TABLE
403 - DD 179 1.5 1.5 141 1.75 1.75 141 1.50 1.50 141 2.00 2.00
405 - EG 6,221 1.5 1.5 6392 1.75 1.75 6392 1.50 1.50 6392 2.00 3.55
406 - GT 2,144 1.5 1.5 2464 1.75 1.75 2464 1.50 1.50 2464 2.00 2.06
407 - PY 12 1.5 1.5 9 1.75 1.75 9 1.50 1.50 9 2.00 2.00
408 - PI 254 1.5 1.5 301 1.75 1.75 301 1.50 1.50 301 2.00 2.00
413 - TI 1,348 1.5 1.5 1538 1.75 1.75 1538 1.50 1.50 1538 2.00 4.00
Total TC Table 10,158 1.5 1.5 10,845 1.75 1.75 10,845 1.50 1.50 10,845 2.00 3.21 0 #DIV/0! #DIV/0!

SV TABLE
602/652 - FR 460 1.5 1.5 504 1.75 1.75 504 1.5 1.5 504 2.0 6.29
603/653 - GL 5,195 1.5 5.8 5,374 1.75 1.75 5,374 1.5 1.5 5,374 2.0 2.0
604/654 - GS 3,122 1.5 7.1 3,558 1.75 1.75 3,558 1.5 1.5 3,558 2.0 2.0
605/655 - HP 469 1.5 1.5 471 1.75 1.75 471 1.5 1.5 471 2.0 2.0
606/656 - HS 434 1.5 6.3 545 1.75 1.75 545 1.5 1.5 545 2.0 2.0
607/657 - LI 105 1.5 1.5 98 1.75 1.75 98 1.5 1.5 98 2.0 2.0
612/662 - SC 1,299 1.5 1.5 1,372 1.75 1.75 1,372 1.5 1.5 1,372 2.0 3.4
659 - PR(S) 8 1.5 1.5 5 1.75 1.75 5 1.5 1.5 5 2.0 2.0
Total SV Table 11,092 1.5 5.3 11,927 1.75 1.75 11,927 1.5 1.5 11,927 2.0 2.3 0 #DIV/0! #DIV/0!

PSAC TOTAL 100,022 1.5 1.92 112,067 1.75 1.80 112,067 1.5 1.5 112,067 2.0 2.4 0 #DIV/0! #DIV/0!

UCCO-SACC-CSN
601/651 - CX 6,437 1.50 1.50 6,437 1.75 1.75 6,437 1.50 1.50 6,437 2.00 4.56
UCCO-SACC-CSN Total 6,437 1.50 1.50 6,437 1.75 1.75 6,437 1.50 1.50 6,437 2.00 4.56 0 #DIV/0! #DIV/0!
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Table 1 / Tableau 1
By Union / Par syndicat 

UNION TABLE POP RATES PAY POP RATES PAY POP RATES PAY POP RATES PAY POP RATES PAY

2010

NEGOTIATED PAY INCREASES

2011 2012 2013 2014

GRAND TOTAL 161,830 1.50 1.77 178,837 1.75 1.82 178,648 1.51 1.53 178,648 2.00 2.70 1,995 2.47 3.70

% Annual Change in Yearly
Average CPI (1992 Base) 1.8 2.9 1.5 0.9

* not a full year
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Table 1 / Tableau 1

By Union / Par syndicat

UNION    POP   Rates Pay    POP   Rates Pay    POP   Rates Pay    POP   Rates Pay    POP   Rates Pay

ACFO (APSFA) TOTAL 3,735 1.50 1.50 4,157 1.75 1.75 4,157 1.50 1.50 4,157 2.00 3.58 0 #DIV/0! #DIV/0!
AJC (AJJ) TOTAL 2,174 1.50 1.50 2,354 1.75 1.75 2,354 1.50 1.50 2,354 2.00 13.39 0 #DIV/0! #DIV/0!
CAPE TOTAL 10,735 1.50 1.50 13,341 1.75 1.75 13,341 1.50 1.50 13,341 2.00 3.99 0 #DIV/0! #DIV/0!
CAW-CANADA (CATCA) TOTAL 5 1.50 1.50 5 1.75 2.15 5 1.50 1.51 5 2.00 2.01 0 #DIV/0! #DIV/0!
CAW (CAPRO) TOTAL 341 1.50 1.50 346 1.75 1.75 346 1.50 2.40 346 2.00 2.00 0 #DIV/0! #DIV/0!
CEP (GCIU) (CGAU) TOTAL 23 1.50 1.50 12 1.75 1.75 12 1.50 1.50 12 2.00 2.00 0 #DIV/0! #DIV/0!
CFPA (AOGA) TOTAL 416 1.50 1.50 408 1.50 1.50 408 1.75 1.75 408 1.50 1.50 408 1.50 1.50
CMCFA TOTAL 182 1.50 1.50 182 1.75 3.39 182 1.50 1.50 182 2.00 2.00 0 #DIV/0! #DIV/0!
CMSG TOTAL 973 1.50 3.73 966 1.75 1.83 966 1.50 1.58 966 2.00 2.08 0 #DIV/0! #DIV/0!
FGDCA TOTAL 82 1.50 1.50 84 1.75 3.50 84 1.50 1.50 84 2.00 2.00 0 #DIV/0! #DIV/0!
FGDTLC(E) TOTAL 833 1.50 1.50 833 1.50 1.50 762 3.75 3.75 762 3.00 3.00 762 3.50 3.50
FGDTLC(W) TOTAL 943 1.50 1.50 943 1.50 1.50 825 1.75 1.75 825 1.50 1.50 825 2.00 4.97
IBEW TOTAL 1,114 1.50 1.50 1,114 1.75 1.75 1,114 1.50 1.50 1,114 2.00 2.00 0 #DIV/0! #DIV/0!
PAFSO TOTAL 1,189 1.50 1.50 1,388 1.75 1.75 1,388 1.50 1.50 1,388 2.00 3.98 0 #DIV/0! #DIV/0!
PIPSC TOTAL 32,626 1.50 1.50 34,200 1.75 1.96 34,200 1.50 1.58 34,200 2.00 2.00 0 #DIV/0! #DIV/0!
PSAC TOTAL 100,022 1.50 1.92 112,067 1.75 1.80 112,067 1.50 1.50 112,067 2.00 2.41 0 #DIV/0! #DIV/0!
UCCO-SACC-CSN Total 6,437 1.50 1.50 6,437 1.75 1.75 6,437 1.50 1.50 6,437 2.00 4.56 0 #DIV/0! #DIV/0!

GRAND TOTAL 161,830 1.5 1.8 178,837 1.7 1.8 178,648 1.5 1.5 178,648 2.0 2.7 1,995 2.5 3.7

% Annual Change in Yearly
   Average CPI (1992 Base) 1.8 2.9 1.5 0.9

* not a full year

Prepared by:
Compensation and Statistical Analysis Unit

Labour Relations & Compensation Operations

Treasury Board of Canada

2010 2011

TABLE 1 
SUMMARY - BY BARGAINING AGENT

NEGOTIATED PAY INCREASE, RESTRUCTURE & CPI MOVEMENT 

CPI MOVEMENT

as of March 17, 2014

2012 2013 2014
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2009

TABLE    POP   Rates Pay    POP   Rates Pay    POP   Rates Pay    POP   Rates Pay    POP   Rates Pay    POP   Rates Pay    POP   Rates Pay    POP   Rates Pay    POP   Rates Pay

AI Table 10 2.5 2.5 8 2.3 2.3 8 2.3 2.3 5 1.5 1.5 5 1.5 1.5 5 1.75 2.15 5 1.50 1.51 5 2.00 2.01 0 0.00 0.00
AO Table 453 2.4 2.8 453 2.5 2.9 416 2.3 2.3 416 1.5 1.5 416 1.5 1.5 408 1.50 1.50 408 1.75 1.75 408 1.50 1.50 408 1.50 1.50
AV Table 5,132 2.5 2.5 5,438 2.3 2.3 5,438 1.5 1.5 5,438 1.5 1.5 6,118 1.5 1.5 6,118 1.75 1.75 6,118 1.50 1.50 6,118 2.00 2.00 0 #DIV/0! #DIV/0!
CS Table 11,080 2.5 2.5 11,799 2.3 2.3 11,799 1.5 1.5 11,799 1.5 1.5 13,051 1.5 1.5 13,051 1.75 1.97 13,051 1.50 1.50 13,051 2.00 2.00 0 0.00 0.00
CX Table 5,897 2.5 13.5 5,897 2.0 2.0 5,897 2.0 2.0 5,897 1.5 1.5 6,437 1.5 1.5 6,437 1.75 1.75 6,437 1.50 1.50 6,437 2.00 4.56 0 0.00 0.00
EB Table 1,067 2.5 2.5 1,132 2.3 2.3 1,132 1.5 1.5 1,132 1.5 1.5 1,132 1.5 1.5 1,132 1.75 2.06 1,132 1.50 1.50 1,132 2.00 2.00 0 #DIV/0! #DIV/0!
EC Table 9,205 2.5 2.5 9,823 2.3 2.3 9,823 1.5 1.5 9,823 1.5 1.5 9,823 1.5 1.5 12,352 1.75 1.75 12,352 1.50 1.50 12,352 2.00 4.15 0 0.00 0.00
EL Table 1,000 2.5 2.5 1,036 2.3 2.3 1,036 1.5 1.5 1,036 1.5 1.5 1,114 1.5 1.5 1,114 1.75 1.75 1,114 1.50 1.50 1,114 2.00 2.00 0 0.00 0.00
FB Table na na na 7,714 2.3 2.3 7,714 1.5 1.5 7,714 1.5 1.5 7,714 1.5 1.5 8,731 1.75 1.75 8,731 1.50 1.50 8,731 2.00 4.47 0 0.00 0.00
FI Table 2,847 2.5 2.5 3,252 2.3 4.2 3,252 2.3 3.4 3,735 1.5 1.5 3,735 1.5 1.5 4,157 1.75 1.75 4,157 1.50 1.50 4,157 2.00 3.58 0 0.00 0.00
FS Table 1,065 2.5 3.9 1,189 2.3 2.3 1,189 1.5 1.5 1,189 1.5 1.5 1,189 1.5 1.5 1,388 1.75 1.75 1,388 1.50 1.50 1,388 2.00 3.98 0 0.00 0.00
LA Table 2,174 2.5 2.5 2,174 2.3 2.3 2,174 1.5 1.5 2,174 1.5 1.5 2,174 1.5 1.5 2,354 1.75 1.75 2,354 1.50 1.50 2,354 2.00 13.39 0 0.00 0.00
NR Table 2,670 2.5 2.9 2,748 2.3 2.3 2,748 1.5 1.5 2,748 1.5 1.5 2,748 1.5 1.5 3,318 1.75 1.82 3,318 1.50 1.50 3,318 2.00 2.05 0 #DIV/0! #DIV/0!
PA Table 67,099 2.5 2.5 69,926 2.3 2.3 69,926 1.5 1.5 69,926 1.5 1.5 69,926 1.5 1.5 79,432 1.75 1.82 79,432 1.50 1.50 79,432 2.00 2.10 0 #DIV/0! #DIV/0!
PR(NS) Table 31 2.5 2.5 23 2.3 2.3 23 1.5 1.5 23 1.5 1.5 23 1.5 1.5 12 1.75 1.75 12 1.50 1.50 12 2.00 2.00 0 0.00 0.00
RE Table 2,688 2.5 2.5 2,688 2.3 2.3 2,688 1.5 1.5 2,688 1.5 1.5 2,692 1.5 1.5 2,692 1.75 1.76 2,692 1.50 1.50 2,692 2.00 2.00 0 #DIV/0! #DIV/0!
RO Table 337 2.5 2.5 341 2.3 2.3 341 1.5 1.5 341 1.5 1.5 341 1.5 1.5 346 1.75 1.75 346 1.50 2.40 346 2.00 2.00 0 0.00 0.00
SH Table 1,687 2.5 2.5 1,962 2.3 2.3 1,962 1.5 1.5 1,962 1.5 1.5 1,962 1.5 1.5 2,273 1.75 3.53 2,273 1.50 2.71 2,273 2.00 2.00 0 #DIV/0! #DIV/0!
SO Table 973 2.5 2.5 973 2.0 2.0 973 2.0 2.1 973 1.5 1.6 973 1.5 3.7 966 1.75 1.83 966 1.50 1.58 966 2.00 2.08 0 0.00 0.00
SP Table 5,551 2.5 3.1 6,055 2.3 2.3 6,055 1.5 1.5 6,055 1.5 1.5 6,055 1.5 1.5 6,748 1.75 1.75 6,748 1.50 1.50 6,748 2.00 2.00 0 #DIV/0! #DIV/0!
SR-C Table 67 2.8 9.2 67 2.3 2.3 82 2.3 5.6 82 1.5 1.5 82 1.5 1.5 84 1.75 3.50 84 1.50 1.50 84 2.00 2.00 0 0.00 0.00
SR-E Table 643 2.4 2.4 662 2.0 16.5 662 2.0 2.0 662 1.5 1.5 833 1.5 1.5 833 1.50 1.50 762 3.75 3.75 762 3.00 3.00 762 3.50 3.50
SR-W Table 752 2.5 2.5 752 2.3 2.3 752 1.5 1.5 752 0.5 0.5 943 1.5 1.5 943 1.50 1.50 825 1.75 1.75 825 1.50 1.50 825 2.00 4.97
SV Table 10,770 2.5 2.5 11,092 2.3 2.3 11,092 1.5 1.5 11,092 1.5 3.2 11,092 1.5 5.3 11,927 1.75 1.75 11,927 1.50 1.50 11,927 2.00 2.34 0 #DIV/0! #DIV/0!
TC Table 10,022 2.5 2.5 10,158 2.3 2.3 10,158 1.5 1.5 10,158 1.5 1.5 10,158 1.5 1.5 10,845 1.75 1.75 10,845 1.50 1.50 10,845 2.00 3.21 0 #DIV/0! #DIV/0!
TR Table 987 2.5 2.5 912 2.3 2.3 912 1.5 1.5 912 1.5 1.5 912 1.5 1.5 989 1.75 1.75 989 1.50 1.50 989 2.00 2.00 0 0.00 0.00
UT Table 168 2.5 2.5 176 2.3 2.3 176 2.3 4.4 176 1.5 3.2 182 1.5 1.5 182 1.75 3.39 182 1.50 1.50 182 2.00 2.00 0 0.00 0.00

GRAND TOTAL 144375 2.5 3.0 158450 2.3 2.4 158428 1.5 1.6 158908 1.5 1.5 161,830 1.5 1.77 178,837 1.75 1.8 178,648 1.5 1.53 178,648 2.00 2.70 1,995 2.5 3.7

% Annual Change in Yearly
   Average CPI (1992 Base) 2.0 2.1 2.4 0.3 1.8 2.9 1.5 0.9

Prepared by:

Compensation and Statistical Analysis Unit
Labour Relations & Compensation Operations
Treasury Board of Canada
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Table 1 / Tableau 1

By category / Par catégorie

CATEGORY/CATÉGORIE 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009

Scientific and Professional/Scientifique et professionnelle 2.2 2.0 2.0 2.7 2.6 2.6 2.5 2.4 2.3 2.5 #DIV/0! #DIV/0! #DIV/0!

Administrative and Foreign Service/
Administrative et du service extérieur 2.5 2.0 2.0 3.0 2.7 2.8 2.5 2.3 2.4 2.5 #DIV/0! #DIV/0! #DIV/0!

Technical/Technique 1.5 2.1 2.0 3.0 2.8 2.5 2.5 2.3 2.4 2.5 2.5 #DIV/0! #DIV/0!

Administrative Support/Soutien administratif 2.5 2.0 2.0 3.2 2.8 2.5 2.5 2.3 2.4 2.5 #DIV/0! #DIV/0! #DIV/0!

Operational/Exploitation 2.3 2.1 2.4 2.8 2.7 2.5 2.5 2.3 2.4 2.5 2.0 2.0 2.0

Total Public Service Weighted Average/
Moyenne totale pondérée de la Fonction publique 2.3 2.0 2.0 3.0 2.7 2.6 2.5 2.3 2.4 2.5 2.0 2.0 2.0

% Annual Change in Yearly Average CPI (1992 Base)/
Changement annuel (en %) de l'IPC annuel moyen 1.6 1.0 1.7 2.7 2.6 2.2 2.8 1.8 2.2 2.0
(année de référence 1992)

Compensation Analysis and Statistical Services Unit
Labour Relations & Compensation Operations
Treasury Board of Canada, Secretariat

SUMMARY 
NEGOTIATED PAY INCREASE & CPI MOVEMENT

As of February 28, 2007

SOMMAIRE

Prepared by:

CPI MOVEMENT/ HAUSSE DE L'IPC

HAUSSE SALARIALE NÉGOCIÉE & HAUSSE DE L'IPC
Au 28 février 2007
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Table 1 / Tableau 1

By category / Par catégorie

BUD/

IUN GROUP/GROUPE 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009

201 Actuarial Science/Actuariat 2.5 2.0 2.0 2.5 2.5 2.8 2.5 2.5 2.4 * 2.5

202 Agriculture/Agriculture 2.5 2.0 2.0 2.5 2.5 2.8 2.5 2.5 2.4 * 2.5

203 Architecture & Town Planning/Architecture et urbanisme 0.0 3.9 2.0 2.5 2.5 2.8 2.5 2.5 2.4 * 2.5

204 Auditing/Vérification 2.5 2.0 2.0 3.5 2.8 2.5 2.5 * 2.3 2.4 2.5

205 Biological Science/Sciences biologiques 2.5 2.0 2.0 2.5 2.5 2.8 2.5 2.5 2.4 * 2.5

206 Chemistry/Chimie 1.9 2.0 2.0 2.5 2.5 2.8 2.5 2.5 2.4 * 2.5

207 Dentistry/Art dentaire 2.5 2.0 2.0 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

208 Economics, Sociology and Statistics/Économique, sociologie et statistique 0.0 2.0 2.3 2.5 2.5 2.5 2.5 2.3 2.3 2.5 *

209 Education/Enseignement 2.5 2.0 2.0 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

210 Engineering & Land Survey/Génie et arpentage 2.6 2.0 2.0 2.5 2.5 2.8 2.5 2.5 2.4 * 2.5

211 Forestry/Sciences forestières 2.5 2.0 2.0 2.5 2.5 2.8 2.5 2.5 2.4 * 2.5

212 Historical Research/Recherche historique 2.5 2.0 2.0 3.2 2.8 2.5 2.5 * 2.3 2.3

213 Nutrition and Dietetics / Nutrition et diététique 2.5 2.0 2.0 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

214 Law/Droit 2.0 2.0 2.0 2.0 3.2 2.8 2.5 2.5 * 2.0

215 Library Science/Bibliothéconomie 3.0 2.0 2.0 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

216 Mathematics/Mathématiques 2.5 2.0 2.0 3.2 2.8 2.5 2.5 * 2.3 2.3

217 Medicine/Médecine 3.6 2.0 2.0 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

218 Meteorology/Météorologie 2.5 2.0 2.0 2.5 2.5 2.8 2.5 2.5 2.4 * 2.5

219 Nursing/Sciences infirmières 2.5 2.0 2.0 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

220 Occupational & Physical Therapy/Ergothérapie et physiothérapie 2.5 2.0 2.0 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

221 Pharmacy/Pharmacie 2.5 2.0 2.0 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

222 Physical Sciences/Sciences physiques 3.1 2.0 2.0 2.5 2.5 2.8 2.5 2.5 2.4 * 2.5

223 Psychology/Psychologie 3.4 2.0 2.0 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

224 Scientific Regulation/Réglementation scientifique 2.5 2.0 2.0 2.5 2.5 2.8 2.5 2.5 2.4 * 2.5

225 Scientific Research/Recherche scientifique 2.5 2.0 2.0 3.2 2.8 2.5 2.5 * 2.3 2.3

226 Social Work/Service social 2.5 2.0 2.0 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

227 University Teaching/Enseignement universitaire 2.0 2.5 1.2 2.5 2.5 2.8 2.5 2.3 * 2.4 2.5

228 Veterinary Medicine/Médecine vétérinaire 2.5 2.0 2.0 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

229 Defence Scientific Service/Services scientifiques de la défense 2.5 2.0 2.0 3.2 2.8 2.5 2.5 * 2.3 2.3

230 Patent/Préposés aux brevets 0.0 3.0 2.0 2.5 2.5 2.8 2.5 2.5 2.4 * 2.5

Weighted Average/Moyenne pondérée 2.2 2.0 2.0 2.7 2.6 2.6 2.5 2.4 2.3 2.5 #DIV/0! #DIV/0! #DIV/0!

301 Administrative Services/Services administratifs 2.5 2.0 2.0 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

303 Computer Systems/Systèmes d'ordinateurs 2.5 2.0 2.0 2.5 2.5 4.0 2.5 2.3 * 2.4 2.5

304 Financial Management/Gestion financière 2.5 2.0 2.0 2.5 2.8 2.5 2.3 2.3 * 2.4 2.5

305 Information Services/Services d'information 2.5 2.0 2.0 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

308 Programme Administration/Administration des programmes 2.5 2.0 2.0 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

309 Purchasing & Supply/Achat et approvisionnement 2.5 2.0 2.0 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

310 Welfare Programmes/Programmes de bien-être social 2.5 2.0 2.0 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

311 Commerce/Commerce 2.5 2.0 1.5 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

312 Foreign Service/Service extérieur 2.5 2.0 2.3 2.5 2.8 2.5 2.5 * 2.3 2.4 2.5

313 Translation/Traduction 1.3 1.6 2.0 2.5 2.5 2.5 2.5 2.5 2.4 * 2.5

Weighted Average/Moyenne pondérée 2.5 2.0 2.0 3.0 2.7 2.8 2.5 2.3 2.4 2.5 #DIV/0! #DIV/0! #DIV/0!

401 Aircraft Operations/Navigation aérienne 0.0 2.5 2.0 0.0 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

402 Air Traffic Control/Contrôle de la circulation aérienne 0.0 1.7 2.0 3.2 2.8 2.5 2.5 2.3 * 2.4 2.5

403 Drafting & Illustration/Dessin et illustrations 2.6 2.0 2.0 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

404 Electronics/Électronique 2.5 2.0 2.0 2.5 2.8 2.5 2.3 2.3 * 2.4 2.5

405 Engineering & Scientific Support/Soutien technologique et scientifique 2.0 2.0 2.0 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

406 General Technical/Techniciens divers 2.0 2.0 2.0 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

407 Photography/Photographie 2.6 2.0 2.0 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

408 Primary Products Inspection/Inspection des produits primaires 2.3 2.0 2.0 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

409 Radio Operations/Radiotélégraphie 0.0 2.5 2.0 2.0 2.8 2.5 2.3 2.3 * 2.4 2.5

410 Ships' Officers/Officiers de navire 0.0 2.5 2.0 3.2 2.8 2.5 2.5 * 2.5 2.5

412 Social Science Support/Soutien des science sociales 1.8 2.0 2.0 2.5 2.5 2.5 2.5 2.3 2.3 2.5 *

413 Technical Inspection/Inspection technique 2.0 2.0 2.0 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

414 Educational Support/Soutien de l'enseignement 3.3 2.0 2.0 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

Weighted Average/Moyenne pondérée 1.5 2.1 2.0 3.0 2.8 2.5 2.5 2.3 2.4 2.5 2.5 #DIV/0! #DIV/0!

501 Communications/Communications 2.5 2.0 2.0 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

502 Data Processing/Traitement mécanique des données (CON) 2.5 1.6 2.0 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

502 Data Processing/Traitement mécanique des données (PRO) 2.5 2.0

503 Clerical & Regulatory/Commis aux écritures et aux règlements 2.6 2.0 2.0 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

504 Office Equipment/Mécanographie 2.8 2.0 2.0 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

505 Secretarial, Stenographic & Typing/Secrétariat, sténographie et dactylographie 2.5 1.8 2.0 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

Weighted Average/Moyenne pondérée 2.5 2.0 2.0 3.2 2.8 2.5 2.5 2.3 2.4 2.5 #DIV/0! #DIV/0! #DIV/0!

651/601 Correctional Services/Services correctionnels (S&NS) 2.5 2.0 2.0 2.0 2.5 2.5 * 2.5 2.3 2.4 2.5 2.0 2.0 2.0

652/602 Firefighters/Pompiers (S&NS) 2.9 2.0 2.3 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

653/603 General Labour & Trades/ (S&NS)/Manoeuvres et hommes de métier (S&NS) 3.3 2.0 2.3 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

654/604 General Services/Services divers (S&NS) 2.8 2.0 2.4 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

655/605 Heating, Power & Stationary Plant Operations (S&NS)/  3.4 2.0 2.3 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

Chauffage, force motrice et opération de machines fixes (S&NS)

656/606 Hospital Services/Services hospitaliers (S&NS) 3.0 2.0 2.3 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

657/607 Lightkeepers/Gardiens de phare (S&NS) 3.0 2.0 2.4 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

659 Printing Operations/Services d'imprimerie (S) 0.0 2.5 2.0 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

609 Printing Operations/Services d'imprimerie (NS) 0.0 2.5 2.0 2.5 2.5 2.5 2.5 2.5 2.4 * 2.5

611 Ship Repair (East)/Réparation des navires (est) 0.0 2.5 2.0 2.0 3.2 2.8 2.5 2.5 * 2.3 2.4

614 Ship Repair (West)/Réparation des navires (ouest) 0.0 2.5 2.0 3.2 2.8 2.5 2.5 * 2.0 2.0

662/612 Ships' Crews/Équipages de navires (S&NS) 0.0 2.8 4.3 3.2 2.8 2.5 2.5 * 2.3 2.4 2.5

663 Ship Repair (Chargehands)/Réparation des navires (Chefs d'équipe) 2.0 2.5 2.0 3.2 2.8 2.5 2.5 2.5 2.0 2.8 * 2.3

Weighted Average/Moyenne pondérée 2.3 2.1 2.4 2.8 2.7 2.5 2.5 2.3 2.4 2.5 2.0 2.0 2.0

Total Public Service Weighted Average/

Moyenne totale pondérée de la Fonction publique 2.3 2.0 2.0 3.0 2.7 2.6 2.5 2.3 2.4 2.5 2.0 2.0 2.0

% Annual Change in Yearly Average CPI (1992 Base)/

Changement annuel (en %) de l'IPC annuel moyen

(année de référence 1992) 1.6 1.0 1.7 2.7 2.6 2.2 2.8 1.8 2.2 2.0

NOTE:

*

**

If more than one increase occurs in the same year, these are compounded to reflect one overall increase. / 

CPI MOVEMENT/ HAUSSE DE L'IPC

Operational/Exploitation

Administrative Support/Soutien administratif

Technical/Technique

NEGOTIATED PAY INCREASE & CPI MOVEMENT

As of February 28, 2007

HAUSSE SALARIALE NÉGOCIÉE & HAUSSE DE L'IPC

Au 28 février 2007

Scientific and Professional/Scientifique et professionnelle

Toutes les augmentations sont signalées pour l'année civile pendant laquelle elles entreront ou sont entrées en vigueur.  Certaines augmentations peuvent avoir une 

Administrative and Foreign Service/Administrative et du service extérieur

Not included in total since the increase does not cover a completed year /  Pas inclus au total puisque la hausse ne reflète pas une année complète.

durée qui ne correspond pas à 12 mois.  Si plus d'une augmentation s'appliquent, une moyenne composée sera calculée pour cette année. 

Indicates the beginning of the current agreement / Indique le début de l'entente actuelle.

All the increases are reported in the calendar year in which they have or will become effective.  Some increases may reflect a duration different than 12 months.
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Table 1 /Tableau 1

By category / Par catégorie

CAT POP 1997 = POP 1998 = POP 1999 = POP 2000 = POP 2001 = POP 2002 = POP 2003 = POP 2004 = POP 2005 = POP 2006 = POP 2007 = POP 2008 = POP 2009 =
                

200's 19353 42200 19614 39716 18943 38577 14284 39178 14306 37304 15539 40659 17654 44135 17703 41610 18902 44202 17286 43215 0 0 0 0 0 0

2.2 2.0 2.0 2.7 2.6 2.6 2.5 2.4 2.3 2.5 #DIV/0! #DIV/0! #DIV/0!

300's 58217 144718 58217 116178 62074 123371 44195 133371 44740 122694 46299 129836 55540 138369 57733 130147 57728 138547 57728 144320 0 0 0 0 0 0
2.5 2.0 2.0 3.0 2.7 2.8 2.5 2.3 2.4 2.5 #DIV/0! #DIV/0! #DIV/0!

400's 19053 29170 15901 32616 14158 28316 13919 41488 14316 39466 14316 35918 16159 40108 16076 36528 16076 38123 15055 37592 453 1133 0 0 0 0
1.5 2.1 2.0 3.0 2.8 2.5 2.5 2.3 2.4 2.5 2.5 #DIV/0! #DIV/0!

500's 44287 112607 44287 87473 39303 78606 30051 96163 30051 84143 30051 75128 30311 75778 30311 68200 30311 72746 30311 75778 0 0 0 0 0 0

2.5 2.0 2.0 3.2 2.8 2.5 2.5 2.3 2.4 2.5 #DIV/0! #DIV/0! #DIV/0!

600's 24853 58206 22740 47392 17512 41242 17196 48052 17162 46718 17877 44867 17973 44933 18033 40608 18016 42872 17408 43472 5964 11945 5897 11794 5897 11794

2.3 2.1 2.4 2.8 2.7 2.5 2.5 2.3 2.4 2.5 2.0 2.0 2.0

TOTAL 165763 386901 160759 323375 151990 310112 119645 358253 120575 330325 124082 326408 137637 343323 139856 317093 141033 336490 137788 344377 6417 13077 5897 11794 5897 11794
AVE. 2.3 2.0 2.0 3.0 2.7 2.6 2.5 2.3 2.4 2.5 2.0 2.0 2.0

SUMMARY
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Table 1 / Tableau 1

BUD GROUPS POP 1997 =     POP 1998 =     POP 1999 =     POP 2000 =     POP 2001 =     POP 2002 =     POP 2003 =     POP 2004 = POP 2005 = POP 2006 = POP 2007 = POP 2008 = POP 2009 =

                                

201 AC 7 2.5 18 7 2.0 14 8 2.0 16 8 2.5 20 8 2.5 20 4 2.8 11 4 2.5 10 4 2.5 10 4 2.4 10 4 2.5 10

202 AG 209 2.5 523 209 2.0 418 10 2.0 20 10 2.5 25 10 2.5 25 8 2.8 22 8 2.5 20 8 2.5 20 9 2.4 22 9 2.5 23

203 AR 282 0.0 0 228 3.9 882 158 2.0 316 158 2.5 395 158 2.5 395 195 2.8 536 195 2.5 488 195 2.5 488 202 2.4 485 202 2.5 505 0 0.0 0 0 0.0 0 0 0.0 0

204 AU 4801 2.5 12003 4801 2.0 9602 5163 2.0 10326 106 3.5 371 106 2.8 297 106 2.5 265 171 2.5 428 171 2.3 385 171 2.4 410 171 2.5 428 0 0.0 0 0 0.0 0 0 0.0 0

205 BI 1197 2.5 2993 1197 2.0 2394 1,120 2.0 2240 1,120 2.5 2800 1,120 2.5 2800 1,455 2.8 4001 1,455 2.5 3638 1,455 2.5 3638 1767 2.4 4241 1767 2.5 4418

206 CH 457 1.9 883 457 2.0 914 384 2.0 768 384 2.5 960 384 2.5 960 409 2.8 1125 409 2.5 1023 409 2.5 1023 449 2.4 1078 449 2.5 1123

207 DE 9 2.5 23 9 2.0 18 9 2.0 18 8 3.2 26 8 2.8 22 8 2.5 20 9 2.5 23 9 2.3 20 9 2.4 22 9 2.5 23 0 0.0 0 0 0 0 0 0 0

208 ES 2504 0.0 0 2815 2.0 5489 2976 2.3 6756 3359 2.5 8398 3359 2.5 8398 3359 2.5 8398 4817 2.5 12043 4817 2.3 10838 4817 2.3 10838 5989 2.5 14973

209 ED 728 2.5 1820 728 2.0 1456 599 2.0 1198 571 3.2 1827 571 2.8 1599 571 2.5 1428 670 2.5 1675 670 2.3 1508 670 2.4 1608 670 2.5 1675 0 0.0 0 0 0 0 0 0 0

210 EN 2073 2.6 5286 2073 2.0 4146 1,848 2.0 3696 1,848 2.5 4620 1,848 2.5 4620 2,216 2.8 6094 2,216 2.5 5540 2,216 2.5 5540 2468 2.4 5923 2468 2.5 6170 0 0.0 0 0 0 0 0 0 0

211 FO 108 2.5 270 108 2.0 216 92 2.0 184 92 2.5 230 92 2.5 230 101 2.8 278 101 2.5 253 101 2.5 253 94 2.4 226 94 2.5 235

212 HR 228 2.5 570 228 2.0 456 126 2.0 252 108 3.2 346 108 2.8 302 108 2.5 270 122 2.5 305 122 2.3 275 122 2.3 275

213 ND 18 2.5 45 18 2.0 36 21 2.0 42 21 3.2 67 21 2.8 59 21 2.5 53 29 2.5 73 29 2.3 65 29 2.4 70 29 2.5 73 0 0.0 0 0 0 0 0 0 0

214 LA 39 2.0 78 39 2.0 78 56 2.0 112 56 2.0 112 78 3.2 250 78 2.8 218 78 2.5 195 90 2.5 225 90 2.0 180

215 LS 383 3.0 1149 383 2.0 766 356 2.0 712 351 3.2 1123 351 2.8 983 351 2.5 878 380 2.5 950 380 2.3 855 380 2.4 912 380 2.5 950 0 0.0 0 0 0 0 0 0 0

216 MA 243 2.5 608 243 2.0 486 260 2.0 520 267 3.2 854 267 2.8 748 267 2.5 668 312 2.5 780 312 2.3 702 312 2.3 702

217 MD 152 3.6 544 152 2.0 304 136 2.0 272 133 3.2 426 133 2.8 372 133 2.5 333 167 2.5 418 167 2.3 376 167 2.4 401 167 2.5 418 0 0.0 0 0 0 0 0 0 0

218 MT 464 2.5 1160 464 2.0 928 432 2.0 864 432 2.5 1080 432 2.5 1080 462 2.8 1271 462 2.5 1155 462 2.5 1155 480 2.4 1152 480 2.5 1200

219 NU 1038 2.5 2595 1038 2.0 2076 944 2.0 1888 956 3.2 3059 956 2.8 2677 956 2.5 2390 1069 2.5 2673 1069 2.3 2405 1069 2.4 2566 1069 2.5 2673 0 0.0 0 0 0 0 0 0 0

220 OP 21 2.5 53 21 2.0 42 20 2.0 40 29 3.2 93 29 2.8 81 29 2.5 73 38 2.5 95 38 2.3 86 38 2.4 91 38 2.5 95 0 0.0 0 0 0 0 0 0 0

221 PH 24 2.5 60 24 2.0 48 12 2.0 24 12 3.2 38 12 2.8 34 12 2.5 30 11 2.5 28 11 2.3 25 11 2.4 26 11 2.5 28 0 0.0 0 0 0 0 0 0 0

222 PC 1304 3.1 4024 1304 2.0 2608 1,379 2.0 2758 1,379 2.5 3448 1,379 2.5 3448 1695 2.8 4661 1695 2.5 4238 1695 2.5 4238 2014 2.4 4834 2014 2.5 5035

223 PS 210 3.4 716 210 2.0 420 235 2.0 470 249 3.2 797 249 2.8 697 249 2.5 623 284 2.5 710 284 2.3 639 284 2.4 682 284 2.5 710 0 0.0 0 0 0 0 0 0 0

224 SG(SRE) 372 2.5 930 372 2.0 744 231 2.0 462 231 2.5 578 231 2.5 578 303 2.8 833 303 2.5 758 303 2.5 758 427 2.4 1025 427 2.5 1068

225 SE 1762 2.5 4405 1762 2.0 3524 1644 2.0 3288 1666 3.2 5331 1666 2.8 4665 1666 2.5 4165 1752 2.5 4380 1752 2.3 3942 1752 2.3 3942

226 SW 48 2.5 120 48 2.0 96 30 2.0 60 32 3.2 102 32 2.8 90 32 2.5 80 45 2.5 113 45 2.3 101 45 2.4 108 45 2.5 113 0 0.0 0 0 0 0 0 0 0

227 UT 150 2.0 300 135 2.5 338 135 1.2 158 127 2.5 318 127 2.5 318 131 2.8 360 131 2.5 328 168 2.3 378 168 2.4 403 168 2.5 420 0 0.0 0 0 0 0 0 0 0

228 VM 28 2.5 70 28 2.0 56 28 2.0 56 25 3.2 80 25 2.8 70 25 2.5 63 35 2.5 88 35 2.3 79 35 2.4 84 35 2.5 88 0 0.0 0 0 0 0 0 0 0

229 DS 383 2.5 958 383 2.0 766 400 2.0 800 415 3.2 1328 415 2.8 1162 415 2.5 1038 512 2.5 1280 512 2.3 1152 512 2.3 1152

230 SG(PAT) 111 0.0 0 130 3.0 395 131 2.0 262 131 2.5 328 131 2.5 328 174 2.8 479 174 2.5 435 174 2.5 435 307 2.4 737 307 2.5 768

TOTAL 19353 42200 42200 19614 39716 39716 18943 38577 38577 14284 39178 39178 14306 37304 37304 15539 40659 40659 17654 44135 44135 17703 41610 41610 18902 44202 44202 17286 43215 43215 0 0.0 0 0 0 0 0 0 0
AVE. 2.2 2.0 2.0 2.7 2.6 2.6 2.5 2.4 2.3 2.5 #DIV/0! #DIV/0! #DIV/0!

** Not included in total since the increase does not cover a completed year.

Scientific and Professional/Scientifique et professionnelle
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Table 1 / Tableau 1

BUD GROUPS POP 1997 =     POP 1998 =     POP 1999 =     POP 2000 =     POP 2001 =     POP 2002 =     POP 2003 =     POP 2004 = POP 2005 = POP 2006 = POP 2007 = POP 2008 = POP 2009 =

                                

301 AS 10764 2.5 26910 10764 2.0 21528 12554 2.0 25108 12153 3.2 38890 12153 2.8 34028 12153 2.5 30383 16786 2.5 41965 16786 2.3 37769 16786 2.4 40286 16786 2.5 41965 0 0.0 0 0 0.0 0 0 0.0 0

303 CS 7540 2.5 18850 7540 2.0 15080 9072 2.0 18144 7771 2.5 19428 7771 2.5 19428 9330 4.0 37413 9330 2.5 23325 11080 2.3 24930 11080 2.4 26592 11080 2.5 27700 0 0.0 0 0 0.0 0 0 0.0 0

304 FI 2042 2.5 5105 2042 2.0 4084 1919 2.0 3838 1919 2.5 4798 2404 2.8 6731 2404 2.5 6010 2404 2.3 5529 2847 2.3 6406 2847 2.4 6833 2847 2.5 7118 0 0.0 0 0 0.0 0 0 0.0 0

305 IS 1328 2.5 3320 1328 2.0 2656 1498 2.0 2996 1641 3.2 5251 1641 2.8 4595 1641 2.5 4103 2324 2.5 5810 2324 2.3 5229 2324 2.4 5578 2324 2.5 5810 0 0.0 0 0 0.0 0 0 0.0 0

308 PM 29391 2.5 73478 29391 2.0 58782 29455 2.0 58910 12866 3.2 41171 12866 2.8 36025 12866 2.5 32165 15477 2.5 38693 15477 2.3 34823 15477 2.4 37145 15477 2.5 38693 0 0.0 0 0 0.0 0 0 0.0 0

309 PG 1828 2.5 4570 1828 2.0 3656 1753 2.0 3506 1770 3.2 5664 1770 2.8 4956 1770 2.5 4425 2189 2.5 5473 2189 2.3 4925 2189 2.4 5254 2189 2.5 5473 0 0.0 0 0 0.0 0 0 0.0 0

310 WP 1733 2.5 4333 1733 2.0 3466 2074 2.0 4148 2102 3.2 6726 2102 2.8 5886 2102 2.5 5255 2201 2.5 5503 2201 2.3 4952 2201 2.4 5282 2201 2.5 5503 0 0.0 0 0 0.0 0 0 0.0 0

311 CO 1865 2.5 4663 1865 2.0 3730 2009 1.5 2913 2159 3.2 6909 2159 2.8 6045 2159 2.5 5398 2772 2.5 6930 2772 2.3 6237 2772 2.4 6653 2772 2.5 6930 0 0.0 0 0 0.0 0 0 0.0 0

312 FS 1015 2.5 2538 1015 2.0 2030 993 2.3 2314 993 2.5 2483 1053 2.8 2948 1053 2.5 2633 1065 2.5 2663 1065 2.3 2396 1065 2.4 2556 1065 2.5 2663 0 0.0 0 0 0.0 0 0 0.0 0

313 TR 711 1.3 953 711 1.6 1166 747 2.0 1494 821 2.5 2053 821 2.5 2053 821 2.5 2053 992 2.5 2480 992 2.5 2480 987 2.4 2369 987 2.5 2468 0 0 0

TOTAL 58217 144718 144718 58217 116178 116178 62074 123371 123371 44195 133371 133371 44740 122694 122694 46299 129836 129836 55540 138369 138369 57733 130147 130147 57728 138547 138547 57728 144320 144320 0 0.0 0 0 0.0 0 0 0.0 0
AVE. 2.5 2.0 2.0 3.0 2.7 2.8 2.5 2.3 2.4 2.5 #DIV/0! #DIV/0! #DIV/0!

** Not included in total since the increase does not cover a completed year.

Administrative and Foreign Service/Administrative et du service extérieur
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Table 1 / Tableau 1

BUD GROUPS POP 1997 =     POP 1998 =     POP 1999 =     POP 2000 =     POP 2001 =     POP 2002 =     POP 2003 =     POP 2004 = POP 2005 = POP 2006 = POP 2007 = POP 2008 = POP 2009 =

                                

401 AO 534 0.0 0 429 2.5 1073 429 2.0 858 0 426 3.2 1363 426 2.8 1193 426 2.5 1065 453 2.5 1133 453 2.3 1019 453 2.4 1087 453 2.5 1133

402 AI 1986 0.0 0 24 1.7 42 24 2.0 48 9 3.2 29 9 2.8 25 9 2.5 23 11 2.5 28 10 2.3 23 10 2.4 24 10 2.5 25 0 0.0 0 0 0.0 0 0 0.0 0

403 DD 602 2.6 1565 602 2.0 1204 356 2.0 712 310 3.2 992 310 2.8 868 310 2.5 775 239 2.5 598 239 2.3 538 239 2.4 574 239 2.5 598 0 0.0 0 0 0.0 0 0 0.0 0

404 EL 1256 2.5 3140 1256 2.0 2512 1120 2.0 2240 1120 2.5 2800 1084 2.8 3035 1084 2.5 2710 1084 2.3 2493 1000 2.3 2250 1000 2.4 2400 1000 2.5 2500 0 0.0 0 0 0.0 0 0 0.0 0

405 EG 5996 2.0 11992 5996 2.0 11992 5215 2.0 10430 5414 3.2 17325 5414 2.8 15159 5414 2.5 13535 6142 2.5 15355 6142 2.3 13820 6142 2.4 14741 6142 2.5 15355 0 0.0 0 0 0.0 0 0 0.0 0

406 GT 2420 2.0 4840 2420 2.0 4840 1735 2.0 3470 1731 3.2 5539 1731 2.8 4847 1731 2.5 4328 2035 2.5 5088 2035 2.3 4579 2035 2.4 4884 2035 2.5 5088 0 0.0 0 0 0.0 0 0 0.0 0

407 PY 33 2.6 85 33 2.0 66 25 2.0 50 22 3.2 70 22 2.8 62 22 2.5 55 20 2.5 50 20 2.3 45 20 2.4 48 20 2.5 50 0 0.0 0 0 0.0 0 0 0.0 0

408 PI 463 2.3 1082 463 2.0 926 245 2.0 490 267 3.2 854 267 2.8 748 267 2.5 668 245 2.5 613 245 2.3 551 245 2.4 588 245 2.5 613 0 0.0 0 0 0.0 0 0 0.0 0

409 RO 1105 0.0 0 326 2.5 815 326 2.0 652 355 2.0 710 362 2.8 1014 362 2.5 905 362 2.3 833 337 2.3 758 337 2.4 809 337 2.5 843 0 0.0 0 0 0.0 0 0 0.0 0

410 SO 1191 0.0 0 885 2.5 2213 885 2.0 1770 900 3.2 2880 900 2.8 2520 900 2.5 2250 976 2.5 2440 976 2.5 2440 976 2.5 2440 0 0.0 0 0 0.0 0 0 0.0 0

412 SI 2353 1.8 4235 2353 2.0 4706 2718 2.0 5436 2632 2.5 6580 2632 2.5 6580 2632 2.5 6580 3261 2.5 8153 3261 2.3 7337 3261 2.3 7337 3216 2.5 8040 0 0.0 0 0 0.0 0 0 0.0 0

413 TI 1112 2.0 2224 1112 2.0 2224 1078 2.0 2156 1157 3.2 3702 1157 2.8 3240 1157 2.5 2893 1341 2.5 3353 1341 2.3 3017 1341 2.4 3218 1341 2.5 3353 0 0.0 0 0 0.0 0 0 0.0 0

414 EU 2 3.3 7 2 2.0 4 2 2.0 4 2 3.2 6 2 2.8 6 2 2.5 5 17 2.5 43 17 2.3 38 17 2.4 41 17 2.5 43 0 0.0 0 0 0.0 0 0 0.0 0

TOTAL 19053 29170 29170 15901 32616 32616 14158 28316 28316 13919 41488 41488 14316 39466 39466 14316 35918 35918 16159 40108 40108 16076 36528 36528 16076 38123 38123 15055 37592 37592 453 1133 1133 0 0 0 0 0 0
AVE. 1.5 2.1 2.0 3.0 2.8 2.5 2.5 2.3 2.4 2.5 2.5 #DIV/0! #DIV/0!

** Not included in total since the increase does not cover a completed year.

Technical/Technique

Page 1 of 1



Table 1 / Tableau 1

BUD GROUPS POP 1997 =     POP 1998 =     POP 1999 =     POP 2000 =     POP 2001 =     POP 2002 =     POP 2003 =     POP 2004 =     POP 2005 = POP 2006 = POP 2007 = POP 2008 = POP 2009 =

                                

501 CM 113 2.5 283 113 2.0 226 76 2.0 152 85 3.2 272 85 2.8 238 85 2.5 213 70 2.5 175 70 2.3 158 70 2.4 168 70 2.5 175 0 0.0 0 0 0.0 0 0 0.0 0

502 DA(CON) 424 2.5 1060 424 1.6 687 1194 2.0 2388 477 3.2 1526 477 2.8 1336 477 2.5 1193 365 2.5 913 365 2.3 821 365 2.4 876 365 2.5 913 0 0.0 0 0 0.0 0 0 0.0 0

502 DA(PRO) 703 2.5 1758 703 2.0 1406 0 0.0 0 0.0 0 0.0

503 CR 37462 2.6 95528 37462 2.0 74924 34104 2.0 68208 26159 3.2 83709 26159 2.8 73245 26159 2.5 65398 27936 2.5 69840 27936 2.3 62856 27936 2.4 67046 27936 2.5 69840 0 0.0 0 0 0.0 0 0 0.0 0

504 OE 58 2.8 162 58 2.0 116 28 2.0 56 18 3.2 58 18 2.8 50 18 2.5 45 16 2.5 40 16 2.3 36 16 2.4 38 16 2.5 40 0 0.0 0 0 0.0 0 0 0.0 0

505 ST 5527 2.5 13818 5527 1.8 10114 3901 2.0 7802 3312 3.2 10598 3312 2.8 9274 3312 2.5 8280 1924 2.5 4810 1924 2.3 4329 1924 2.4 4618 1924 2.5 4810 0 0.0 0 0 0.0 0 0 0.0 0

TOTAL 44287 112607 112607 44287 87473 87473 39303 78606 78606 30051 96163 96163 30051 84143 84143 30051 75128 75128 30311 75778 75778 30311 68200 68200 30311 72746 72746 30311 75778 75778 0 0.0 0 0 0.0 0 0 0.0 0
AVE. 2.5 2.0 2.0 3.2 2.8 2.5 2.5 2.3 2.4 2.5 #DIV/0! #DIV/0! #DIV/0!

** Not included in total since the increase does not cover a completed year.

Administrative Support/Soutien administratif
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Table 1 / Tableau 1

BUD GROUPS POP 1997 =     POP 1998 =     POP 1999 =     POP 2000 =     POP 2001 =     POP 2002 =     POP 2003 =     POP 2004 = POP 2005 = POP 2006 = POP 2007 = POP 2008 = POP 2009 =
                                
651/601 CX 4752 2.5 11880 4752 2.0 9504 4752 2.0 9504 5147 2.0 10294 5147 2.5 12868 5897 2.5 14743 5897 2.5 14743 5897 2.3 13268 5897 2.4 14153 5897 2.5 14743 5897 2.0 11794 5897 2.0 11794 5897 2.0 11794
652/602 FR 733 2.9 2155 733 2.0 1466 483 2.3 1101 426 3.2 1363 426 2.8 1193 426 2.5 1065 417 2.5 1043 417 2.3 938 417 2.4 1001 417 2.5 1043 0 0.0 0 0 0.0 0 0 0.0 0
653/603 GL 8416 3.3 27495 8416 2.0 16832 5266 2.3 12217 5252 3.2 16806 5252 2.8 14706 5252 2.5 13130 5150 2.5 12875 5150 2.3 11588 5150 2.4 12360 5150 2.5 12875 0 0.0 0 0 0.0 0 0 0.0 0
654/604 GS 4328 2.8 11902 4328 2.0 8656 3072 2.4 7281 2736 3.2 8755 2736 2.8 7661 2736 2.5 6840 2868 2.5 7170 2868 2.3 6453 2868 2.4 6883 2868 2.5 7170 0 0.0 0 0 0.0 0 0 0.0 0
655/605 HP 754 3.4 2571 754 2.0 1508 522 2.3 1206 509 3.2 1629 509 2.8 1425 509 2.5 1273 473 2.5 1183 473 2.3 1064 473 2.4 1135 473 2.5 1183 0 0.0 0 0 0.0 0 0 0.0 0
656/606 HS 552 3.0 1650 552 2.0 1104 453 2.3 1060 450 3.2 1440 450 2.8 1260 450 2.5 1125 416 2.5 1040 416 2.3 936 416 2.4 998 416 2.5 1040 0 0.0 0 0 0.0 0 0 0.0 0
657/607 LI 116 3.0 348 116 2.0 232 97 2.4 229 119 3.2 381 119 2.8 333 119 2.5 298 113 2.5 283 113 2.3 254 113 2.4 271 113 2.5 283 0 0.0 0 0 0.0 0 0 0.0 0

659 PR(S) 74 0.0 0 15 2.5 38 15 2.0 30 16 3.2 51 16 2.8 45 16 2.5 40 10 2.5 25 10 2.3 23 10 2.4 24 10 2.5 25 0 0.0 0 0 0.0 0 0 0.0 0
609 PR(NS) 792 0.0 0 131 2.5 328 131 2.0 262 83 2.5 208 83 2.5 208 48 2.5 120 48 2.5 120 48 2.5 120 31 2.4 74 31 2.5 78
611 SR(E) 1266 0.0 0 859 2.5 2148 859 2.0 1718 617 2.0 1234 583 3.2 1866 583 2.8 1632 583 2.5 1458 643 2.5 1608 643 2.3 1447 643 2.4 1543 0 0.0 0 0 0.0 0 0 0.0 0
614 SR(W) 862 0.0 0 525 2.5 1313 525 2.0 1050 529 3.2 1693 529 2.8 1481 529 2.5 1323 615 2.5 1538 615 2.0 1230 615 2.0 1230

662/612 SC 2106 0.0 0 1471 2.8 4045 1267 4.3 5444 1244 3.2 3981 1244 2.8 3483 1244 2.5 3110 1323 2.5 3308 1323 2.3 2977 1323 2.4 3175 1323 2.5 3308 0 0.0 0 0 0.0 0 0 0.0 0
663 SR(C) 102 2.0 204 88 2.5 220 70 2.0 140 68 3.2 218 68 2.8 190 68 2.5 170 60 2.5 150 60 2.5 150 60 2.0 120 67 2.8 184 67 2.3 151

TOTAL 24853 58206 58206 22740 47392 47392 17512 41242 41242 17196 48052 48052 17162 46718 46718 17877 44867 44867 17973 44933 44933 18033 40608 40608 18016 42872 42872 17408 43472 43472 5964 11945 11945 5897 11794 11794 5897 11794 11794
AVE. 2.3 2.1 2.4 2.8 2.7 2.5 2.5 2.3 2.4 2.5 2.0 2.0 2.0

** Not included in total since the increase does not cover a completed year.

Operational/Exploitation
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LAW SOCIETY DATA RE PROFESSIONAL CORPORATIONS (October 23, 2020, rev. Nov 22, 2020) 
 
 

PART 1: The Number of Professional Corporations across Canada  
 
The updated information on the number of professional corporations in the various provinces and territories for the years 2015-2019 
is set out in the table below. New and revised information is in red.  

  
(From the Statistical Report of The Federation of Law Societies of Canada) 

British 

Columbia 
Alberta Sask. Manitoba Ontario  

Barreau 

du 

Québec 

Chambre 
des 
notaires 
du 
Québec 

New 

Brunswick 
Nova 

Scotia 
P.E.I. 

NFLD & 

Labrador 
Yukon N.W.T.1 Nunavut 

2015 

3 819 2 937 621 607 4872 1286 Not 
available 

301 522 86 149 28 11 N/A 

2016 

4 008 2 856 664 510 5387 1497 “    “ 310 547 80 141 27 12 N/A 

2017 

4 082 3 012 659 534 5796 1690 “    “ 283 463 60 147 25 13 N/A 

2018 

4 171  2 931  510 534 6065 1866 “    “ 288 440 60 139 30 32 N/A 

2019 

 4,575   2932  559  501  6337  2019 “    “  288  395  60  138  32  35  N/A 
N/A = not applicable © Federation of Law Societies of Canada 2019  

 

  
  

                                                           
1 The data on Professional Corporations in the Northwest Territories includes PCs constituted by both resident and non-resident members, which suggests that 
there may be overlap with corporations listed in other jurisdictions (e.g. those owned by the same members who are non-resident in the NWT).  
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PART 2: Data on the number of lawyers who have constituted a Professional Corporation 
 
Not all law societies collect this information.  Further, those law societies that do have relevant data capture it differently, and not 
exactly as requested. Consequently, it is necessary to contextualize the data that has been provided. The Law Society of British 
Columbia is the only law society that has not yet provided its data for either Part 1 or 2 of the enquiry. Other than the LSBC, if a law 
society is not listed below it means that it does not have relevant data to share.  
 
Law Society of British Columbia 
 
The LSBC does not have (or is not able to provide) information on the number of lawyers who have constituted a professional 
corporation.  They have advised that the vast number of law corporations in BC involve a single lawyer, either as a sole practitioner, 
or as an employee or partner of a partnership. However, there are a few law firms that are incorporated as law corporations.   
 
Law Society of Alberta 
 
The LSA captures information about the VSH (the principal is the voting shareholder or VSH). The number of PCs registered in the 
years 2015 to 2019 where there was more than 1 VSH are listed below. The numbers are small. 
 
2015: 3 PCs registered had 2 VSH for a total of 6 lawyers.   
2016: 3 PCs had 2 VSH for a total of 6 lawyers. 
2017: 4 PCs had 2 VSH and 1 had 3 for a total of 11 lawyers. 
2018: 4 PCs each had 2 VSH for a total of 8 lawyers.  
2019: 6 PCs had 2 VSH and 1 had 3 for a total of 15 lawyers.   
 
Law Society of Saskatchewan 
 
The Law Society could not provide this data, but estimates that 95% of PC users are associated with only 1 PC, while the remaining 
5% are associated with 2.  
 
Law Society of Ontario 
 
The first chart shows the number of lawyers and paralegals in a private practice status who were shareholders of an authorized 
professional corporation on the corresponding date (ignore the paralegal and total columns).  The LSO has statistics for 2017-2019 

only. The LSO does not have statistics on principals only.   
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PC Status Authorized   

Licensee is a Shareholder Yes   

Licensee Status Private Practice   

    

As of Date 
Shareholders 

Lawyer Paralegal Total 

December 31, 2017 5,562 459 6,021 

December 31, 2018 5,879 455 6,334 

December 31, 2019 6,192 447 6,639 

Distinct Count 6,833 541 7,374 

    

Notes: 

1. Data as of October 22, 2020. 

2. This table shows the number of lawyers and paralegals in a private practice status who 
were shareholders of an authorized professional corporation on the corresponding date. 

  

This table shows the number of lawyers linked to a PC (ignore the paralegal and total columns). The Law Society of Ontario has 
explained that “linked to a PC” could mean that the lawyer is an owner or an employee of the Corporation, so this information is 

likely not very helpful. It is provided it in any event in case it is of interest. 
 

Business is a Professional 
Corporation (PC)? 

As of Date Number of PCs 
Number of Licensees Linked to a PC 

Lawyer Paralegal Total 

Yes December 31, 2015 4,872 5,973 915 6,888 

December 31, 2016 5,387 6,573 972 7,545 

December 31, 2017 5,796 7,129 1,011 8,140 

December 31, 2018 6,065 7,473 1,013 8,486 

December 31, 2019 6,337 7,797 1,017 8,814 

Distinct Count  7,699 9,981 1,649 11,630 

      

Notes: 
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1. Data as of September 2, 2020. 
2. "Number of PCs" shows the number of businesses marked as a professional corporation as of the corresponding date. 
3. “Number of Licensees Linked to a PC” shows the number of lawyers and paralegals in a private practice status who were linked to a 
business marked as a professional corporation on the corresponding date.   

 
Barreau du Québec  
 
Number of lawyers practising through a PC:  
 

Années 
Nombre d’avocats exerçant au sein 

d’une société professionnelle 
 

2015 6529 

2016 6878 

2017 7370 

2018 7707 

2019 8016 

 
 
Chambre des notaires du Québec 
 
Number of Québec notaries practising through a PC:  
 

Années 
Nombre de notaires exerçant au sein 

d’une société professionnelle 
 

2015 145 

2016 151 

2017 93 

2018 114 

2019 Not available 
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Law Society of Prince Edward Island 
 
The number of members who had a PC (note that the numbers are slightly lower than the number of PCs for some years, as some 
lawyers had more than one PC): 
 
2015 – 64 
2016 – 65 
2017 – 64 
2018 – 61 
2019 – 60 
 
 
Law Society of the Northwest Territories 
 
The number of lawyers is exactly the same as the number of PCs.  Each PC has only one lawyer, and no lawyer has more than one 
PC.  
 
 
 



Total Number of Law Society Members Across Canada 

Data received from the Federation of Law Societies of Canada, December 17, 2020 

 

Year Total Number of Law Society Members in 
Canada (includes practicing, non-practicing and 

other members) 

2015                
 

125,690 

2016                
 

123,225 

2017                
 

127,707 

2018                
 

130,808 

 



  

  

Usage of Professional Corporations by Province (2010-2019) 

 

 

Number of Professional Corporations (PCs) registered across Canada

For all provinces and territories 2010-2019

(Number of PCs) 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019

British Columbia 1,051 3,257 3,400 3,594 3,724 3,819 4,008 4,082 4,171 4,575

Alberta 2,512 2,629 2,716 2,799 2,853 2,937 2,856 3,012 2,931 2,932

Saskatchewan 307 421 6 558 582 621 664 659 510 559

Manitoba 402 432 460 509 580 607 510 534 534 501

Ontario 393 2,708 3,403 3,773 621 4,872 5,387 5,796 6,065 6,337

Barreau du Québec 14 6 1 2 n/a 1,286 1,497 1,690 1,866 2,019

New Brunswick 230 232 236 260 279 301 310 283 288 288

Nova Scotia 382 n/a 441 468 522 522 547 463 440 395

P.E.I. 45 45 57 85 84 86 80 60 60 60

NFLD & Labrador 0 0 0 0 158 149 141 147 139 138

Other 32 33 29 32 42 39 41 38 62 67

*n/a = data not available

Total number of PCs registered in the 

various provinces (All Canada)
5,368   9,763   10,749 12,080 9,445   15,239 16,041 16,764   17,066 17,871 

Total insured and practicing members of 

the various law societies (All Canada) 59,478 63,267 61,921 62,907 63,512 
64,381 65,785 66,519   67,813 N/A

Insured and practicing members of the 

Chambre des Notaires du Quebec 3,576   3,668   3,755   3,837   3,907   
3,457   3,498   3,509     3,857   N/A

Total insured and practicing members of 

the various Canadian law societies 

(excluding the Chambre des Notaires du 

Québec)

55,902 59,599 58,166 59,070 59,605 60,924 62,287 63,010   63,956 N/A

Total active/practicing members of the 

various Canadian Law Societies (excluding 

the Chambre des Notaires du Québec)

- - - - - - 98,776 100,988 93,054 N/A

Number of registered PCs as percentage 

of total number of insured and practicing 

members of the various Canadian law 

societies (excluding the Chambre des 

Notaires du Québec)

10% 16% 18% 20% 16% 25% 26% 27% 27% N/A

Source: Statistics from the Federation of Law Societies of Canada
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